MUNICIPAL

EST. 1958

L TER DIST‘E‘G

LAS VIRGENES MUNICIPAL WATER DISTRICT
4232 Las Virgenes Road, Calabasas, California

AGENDA
REGULAR MEETING

Members of the public wishing to address the Board of Directors are advised that a
statement of Public Comment Protocols is available from the Clerk of the Board. Prior to
speaking, each speaker is asked to review these protocols and MUST complete a
speakers' card and hand it to the Clerk of the Board. Speakers will be recognized in the
order cards are received.

The Public Comments agenda item is presented to allow the public to address the Board
on matters not on the agenda. The public may present comments on any agenda item at
the time the item is called upon for discussion.

Materials prepared by the District in connection with subject matter on the agenda are
available for public inspection at 4232 Las Virgenes Road, Calabasas, CA 91302. Materials
prepared by the District and distributed to the Board during this meeting are available for
public inspection at the meeting or as soon thereafter as possible. Materials presented to
the Board by the public will be maintained as part of the records of these proceedings and
are available upon written request to the Clerk of the Board.

5:00 PM April 13,2010

PLEDGE OF ALLEGIANCE

1. CALL TO ORDER AND ROLL CALL

A  The meeting was called to order at p.m. by in the District offices, and the
Secretary called the roll.

Board of Directors Present Left Absent

Charles Caspary, President

Lee Renger, Vice President

Glen Peterson, Secretary/MWD Rep.
Jeff Smith, Treasurer

Joseph M. Bowman, Director




APPROVAL OF AGENDA

A  Moved by Director , seconded by Director , and , that the agenda for the
Regular Meeting of April 13, 2010, be approved as presented/amended.

PUBLIC COMMENTS

Members of the public may now address the Board of Directors ON MATTERS NOT
APPEARING ON THE AGENDA, but within the jurisdiction of the Board. No action shall be
taken on any matter not appearing on the agenda unless authorized by Subdivision (b) of
Government Code Section 54954.2

ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS

A Public Hearing: Amendments to Ordinance 03-09-256 - Changes to Water
Allocation Program

The full reading of the proposed Ordinance, amending Ordinance No. 11-86-161 (Las
Virgenes Code) that Adopts Further Water Conservation Measures be waived, and the Board
order publication within 30-days of adoption using a summary of the ordinance.

The Board by a roll call vote of Ayes: Noes: Abstain: Absent that the proposed Ordinance
amending Ordinance No. 11-86-161 (Las Virgenes Code) that Adopts Further Water
Conservation Measures, be given first reading by title only.

B Legislative and Regulatory Updates

CONSENT CALENDAR
A  Minutes: Regular Meetings of January 12; January 26; and February 9, 2010.
Approve

B List of Demands: April 13, 2010. Approve
C Directors' Per Diem: March 2010. Ratify
TREASURER

BOARD OF DIRECTORS

A Las Virgenes Homeowners Federation 43rd Annual Installation Banquet

Authorize Directors attendance at the April 23, 2010 Las Virgenes Homeowners Federation
Annual Banquet; and authorize per diem compensation for the event.

B West Basin MWD's Water Reliability 2020 Program - Support

The Board of Directors to discuss it's interest in supporting West Basin MWD's "Water
Reliability 2020 Program™; and if support is selected, authorize the General Manager to
execute a letter of support.

FACILITIES AND OPERATIONS

A 2009 Seasonal Run Report - Westlake Filtration/Pump Plant and Las Virgenes
Reservoir

Receive and file LVMWD Report No. 2452.00, "2009 Seasonal Run Report, Westlake




10.

11.
12.

13.

Filtration Plant and Las Virgenes Reservoir."
B Call For Bids - Annual Weed Abatement at Various Facilities
Authorize a Call for Bids for Annual Weed Abatement at various facilities.

C Westlake Filtration Building and Control House Re-roofing Approval of Plan and
Specifications (Tectonics) and Call for Bids

Approve staff findings that the project is exempt from provisions of CEQA and direct staff to
file a Notice of Exemption with the Los Angeles County Recorder; ratify the Tectonics
Professional Services Agreement approved by the General Manager for $18,320.15; approve
the final plans and specifications from Tectonics and authorize a call for bids in accordance
with the project plans and specifications and proposed bid schedule.

LEGAL SERVICES

A  Office and General Units Memorandums of Understanding: January 1, 2010 to
December 31, 2014.

Ratify the Office and General Units Memorandums of Understanding as presented; and
authorize the General Manager to execute the two MOUs.

NON-ACTION ITEMS

A  Organization Reports

(1) MWD
a. Representative Report/Agenda(s)
(2 Other

B Director's Reports on Outside Meetings
C General Manager Reports
D Director's Comments

FUTURE AGENDA ITEMS

CLOSED SESSION
A  Conference with District Counsel - Existing Litigation (Government Code Section
54956.9(a)):

1. Cooper, et al. v. Calabasas Park Estates, et al.
2. Mehta Construction Company v. LVMWD

B Labor Negotiations (Government Code Section 543957.6):

1. Employee Compensation & Benefits
OPEN SESSION AND ADJOURNMENT




MUNICIPAL
A7ER DISTRLG

April 13, 2010 LVMWD Regular Board Meeting
TO: Board of Directors

FROM: Resource Conservation & Public Outreach

Subject: Public Hearing: Amendments to Ordinance 03-09-256 - Changes to Water Allocation
Program

SUMMARY:

At the March 23, 2010 meeting, staff was directed by the Board to make changes to the water shortage
response framework in the areas of water budget rollover, refunds of surcharges and budget adjustment
appeals. To implement these changes, a Public Hearing and first reading of the proposed Ordinance,
superseding Ordinance No. 03-09-256 is required; and presented herein for Board consideration. Upon
second reading and adoption, Resolutions to address specific details of these changes will be presented at
a future Board meeting.

RECOMMENDATION(S):

The full reading of the proposed Ordinance, amending Ordinance No. 11-86-161 (Las Virgenes Code) that
Adopts Further Water Conservation Measures be waived, and the Board order publication within 30-days of
adoption using a summary of the ordinance.

The Board by a roll call vote of Ayes: Noes: Abstain: Absent that the proposed Ordinance amending
Ordinance No. 11-86-161 (Las Virgenes Code) that Adopts Further Water Conservation Measures, be given
first reading by title only.

FINANCIAL IMPACT:

The Board determined that the District will absorb the unbudgeted administrative cost to implement the
changes as well as the cost of providing additional conservation programs for customers estimated at
$240,000.

Prepared By: Carlos Reyes, Director of Resource Conservation & Public Outreach

ATTACHMENTS:

Water Conservation Ordinance

ITEM 4A



ORDINANCE NO. xx=xx=-XXX

AN ORDINANCE OF THE BOARD OF DIRECTORS OF
LAS VIRGENES MUNICIPAL WATER DISTRICT
AMENDING ORDINANCE NO. 11-86-161
(LAS VIRGENES CODE)

ADOPTING FURTHER WATER CONSERVATION MEASURES

BE IT ORDAINED BY THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL
WATER DISTRICT as follows:

1. Purpose.

This ordinance supersedes Ordinance No. 03-09-256 and amends the Las Virgenes Code
to establish further water conservation regulations as a result of reductions in the amount of water
delivered to the District by the Metropolitan Water District of Southern California (“Metropolitan”).

2. Findings.
The following facts are true:

(a) The District obtains its entire potable water supply from Metropolitan.

(b) Metropolitan obtains water for the District through the State Water Project.

(c) The Department of Water Resources has informed Metropolitan to expect
delivery of approximately 20% of its entitlement for State Water Project water during the next
year.

(d) The yield of the State Water Project has been reduced because of drought

conditions in Northern California and a series of court decisions which have required the
State Water Project to release water for the protection of fishes instead of delivering water
to Metropolitan.

(e) While it is possible for additional rainfall to lessen the impact of drought
conditions on the State Water Project, the aforementioned court decrees will prevent the State
Water Project from delivering its full yield for several years.

) Based on the foregoing, the amount of water available to the District for
distribution and sale to its customers will be severely reduced and is likely to continue to be
severely reduced for the foreseeable future.

3. Amendment.

Section 3-4.409 is hereby added to Ordinance No. 11-86-161 (Las Virgenes Code) to read
as follows:

“3-4.409 WATER SHORTAGE RESPONSE — WATER BUDGETS

(a) A water budget shall be assigned to each potable water customer based on the
customer’s classification. Water budget shall reflect water supply allocation levels to the District
by Metropolitan. The General Manager shall provide each customer with thirty days’ notice of the
customer’s water budget.

(b) Customers who consume no more water than their budget will pay normal rates
and charges. Customers who consume more than their water budget will be assessed a
surcharge for usage above the budget. Proceeds collected as a result of a surcharge will be
used to pay penalties assessed by Metropolitan, and at the discretion of the Board of Directors,
may be refunded to customers, and/or stabilize rates, and/or support water conservation
programs.

(c) District staff shall process water budget adjustments and appeals pursuant to an
appeals process approved by the board of directors.

Page 1 of 2
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(d) The water allocation levels for each classification and surcharge rates shall be
established by the board from time to time by resolution.”

4. Other.
Except as provided herein, Ordinance No. 11-86-161 is reaffirmed and readopted. This
ordinance is effective immediately.

PASSED, APPROVED AND ADOPTED on , 2010.

Charles Caspary
President

ATTEST:

Glen Peterson
Secretary

[Seal]

APPROVED AS TO FORM:

Wayne Lemieux
District Counsel

Page 2 of 2
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MUNICIPAL

EST. 1958

L TER DIST‘F"’LC'

LAS VIRGENES MUNICIPAL WATER DISTRICT
4232 Las Virgenes Road, Calabasas, California

MINUTES
REGULAR MEETING

5:00 PM January 12, 2010

PLEDGE OF ALLEGIANCE
The Pledge of Allegiance to the Flag was given by President Caspary.

1. CALL TO ORDER AND ROLL CALL

A  Call to order and roll call.

The meeting was called to order at 5:00 p.m. by President Caspary in the District offices.
Secretary Peterson called the roll. Those answering present were Directors Bowman,
Caspary, Peterson and Smith.

Directors absent: Renger.
2. APPROVAL OF AGENDA
A  Approval of the agenda.

On a motion by Director Joseph Bowman, seconded by Director Jeff Smith, the Board of
Directors voted 4-0 -1 to Approve the Regular Meeting of January 12, 2010 as presented.

AYES: Director(s) Bowman , Caspary , Peterson , Smith
ABSENT: Director(s) Renger

Director Renger arrived at 5:02 p.m.

3. PUBLIC COMMENTS

Three speaker cards were received from the Public. (1) Howard Rodgers discussed his
meetings with Director of Resource Conservation and Public Outreach Reyes and Civil
Engineering Associate Brown and thanked them for their cooperative efforts in reviewing the
District's water allocation plan and water budgets; and stated the group will be recommending
ITEM 5A




modifications to the existing plan. (2) Lee Black discussed penalty assessments on billings
and requested debits and credits occur each billing period versus annually; and stated he has
been paying his bill, but not the penalties assessed for going over his water allocation budget.
Legal Counsel Lemieux advised Mr. Black that the penalties were part of the required
payment and suggested he pay the penalties to avoid a possible delinquent account. (3) Art
Guglielmi reiterated the comments of speaker (1) Howard Rodgers.

ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS

A

B

Public Hearing - Potable Water Replacement Fund Standby Charge. Paragraph One:
The full reading of the proposed Ordinance as it relates to continuation of the Water
Replacement Fund Standby Charge for fiscal year commencing July 1, 2010, be waived,
and the Board order publication within 30-days of adoption using a summary of the
ordinance. Paragraph Two: The Board by a roll call vote of Ayes: Noes: Abstain: Absent:
that Rules and Regulations for Water Standby Charge Deferrals be approved; and the
proposed Ordinance as it relates to continuation of the Water Replacement Fund
Standby Charge for fiscal year commencing July 1, 2010, be given first reading by title
only.

On a motion by Director Glen Peterson, seconded by Director Joseph Bowman, the

Board of Directors voted 5-0 to Approve the recommendations as stated in paragraph

one.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

On a motion by Director Lee Renger, seconded by Director Charles Caspary, the Board
of Directors voted 5-0 to Approve the recommendations as stated in paragraph two.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

Legislative and Regulatory Updates - None.

CONSENT CALENDAR

President Caspary requested additional information on the claims presented under Consent
Calendar item 5F.

A

M m O O W

Minutes: Regular Meetings of October 27, 2009; November 10, 2009; and November 24,
2009. Approve

List of Demands - December 22, 2009. Ratify

List of Demands: January 12, 2010. Approve

Investment Report for the Month of November 2009. Approve
Directors' Per Diem: December 2009. Ratify

Claims: Patrick Barsocchini, Edward and Annette Berger, Christopher and Debra
Edwards, Colman Gibson and William Keeler. Deny

District Telephone Maintenance Contract: Ratify the General Manager's approval of the
Accurate Telecom Inc. invoice in the amount of $25,121.86. Approve

On a motion by Director Joseph Bowman, seconded by Director Lee Renger, the Board

of Directors voted 5-0 to Approve Consent Calendar items 5A - 5E and 5G as presented;

and item 5F Claims: Patrick Barsocchini, Edward and Annette Berger, Christopher and
ITEM 5A



Debra Edwards, Colman Gibson and William Keeler be brought back to the Board of
Directors on January 26, 2010 with additional information regarding the number and
percentage of homes affected in the area in regards to regulator failures.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

TREASURER

No report was given.

BOARD OF DIRECTORS

A  ACWA Centennial Sponsorship Program 1910-2010

The Board of Directors discuss it's interest in selecting a level of support for the ACWA
Centennial Sponsorship Program; and if sponsorship is selected authorize the General
Manager to issue payment to ACWA.

On a motion by Director Joseph Bowman, seconded by Director Charles Caspary, the
Board of Directors voted 5-0 to Approve support for the ACWA Centennial Sponsorship
Program in the amount of $5,000; which includes four complimentary conference
registration packages to be used in 2011.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

B  Selection of Board Workshop Dates

The Board of Directors select a date for the Action Plan/General Manager review workshop
with suggested dates of February 6, 13 or 27, 2010; and for the Water Allocation Program
review workshop with suggested dates of March 6, 13, 20 or 27, 2010; all of which are
Saturdays.

On a motion by Director Joseph Bowman, seconded by Director Glen Peterson, the
Board of Directors voted 5-0 to Approve setting of the Water Allocation Program review
workshop for Saturday, February 13, 2010; and the Action Plan/General Manager review
workshop for Saturday, March 6, 2010. Both workshops will begin at 9:00 a.m.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

FACILITIES AND OPERATIONS

A  Approve Proposal from Fugro West for Geotechnical and Geophysical Evaluations for
the Proposed Water Storage Tank Site A

Approve proposal from Fugro West for Geotechnical and Geophysical Evaluations for the
proposed water storage tank Site A for not-to-exceed amount of $32,160.

On a motion by Director Lee Renger, seconded by Director Glen Peterson, the Board of
Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

B  Corrosion Control Program 2008-09 Acceptance

Receive and file LVMWD Report No. 2444.00 entitled "Cathodic Protection Program 2008-
2009."

On a motion by Director Lee Renger, seconded by Director Charles Caspary, the Board
ITEM 5A



10.

11.

of Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

C Generator and VFD Upgrade for LV-2 Pump Station Expansion:Approve Plans and
Specifications (AECOM) and Call for Bids

Approve the plans and specifications for the Generator and VFD Upgrade for LV-2 Pump
Station Project as prepared by AECOM; authorize a Call for Bids in accordance with the
project specifications and the proposed Bid Schedule; approve finding that the project is
exempted from provisions of CEQA (CEQA Guidelines Section 15302 (c)).

On a motion by Director Lee Renger, seconded by Director Glen Peterson, the Board of
Directors voted 5-0 to Approve the recommendations as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

FINANCE AND ADMINISTRATION
A  Award of Bid for Ford Meter Parts

The Board of Directors authorize the General Manager to issue a one-year contract with two
one-year renewal options to Famcon Pipe & Supply, Inc. for the purchase and delivery of Ford
meter parts at 42% discount below Ford meter parts published list price.

On a motion by Director Joseph Bowman, seconded by Director Jeff Smith, the Board of
Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

INFORMATION ITEMS
A  Water Shortage Update - November 2009

Director of Resource Conservation and Public Outreach Reyes stated he would be attending
MWD's Member Agency Manager's Meeting on January 13, 2010, during which water supply
allocations would be discussed.

NON-ACTION ITEMS
A  Organization Reports(1) MWDa. Representative Report/Agenda(s) (2)Other

(1) MWD Representative Peterson discussed general business of Metropolitan included future
rate increases; and ACWA Regional implementation workshops.

(2) No reports were given.
B Director's Reports on Outside Meetings

President Caspary discussed his attendance at the Triunfo Sanitation District board

meeting during which it was stated that independent legal counsel would be reviewing Ventura
Regional Sanitation District's charges to Triunfo; and that elections were held at the Santa
Monica Bay Restoration Commission meeting of December 17, 2009 .

C General Manager Reports

General Manager Mundy provided an update regarding general business of the district
including a status of the NPDES permit renewal application; Triunfo Sanitation District
elections; State of the Bay conference; and GFOA budget award for Financial

Analyst Hamilton. ITEM 5A



12.

13.

14.

D Director's Comments

President Caspary stated he was the surprise recipient of the Carl Gibbs Award for Water
Conservation, which was presented to him by the Calabasas Environmental Commission; and
thanked the employees of the District for their efforts.

FUTURE AGENDA ITEMS

Director Peterson requested staff look into GIS for district vehicles and that Eastern MWD had
a program in place. Director of Facilities and Operations Lippman stated the district was
looking into a similar program.

CLOSED SESSION

The meeting adjourned to recess at 6:41 p.m. The meeting reconvened into Closed Session
at 6:53 p.m.

A Conference with District Counsel - Potential Litigation:

1. In the opinion of District Counsel, disclosure of the identity of the litigant would be
prejudicial to the district.

B Conference with District Counsel - Existing Litigation:

Cooper, et al. v. Calabasas Park Estates, et al.

Mehta Construction Company v. LVMWD

Arnaldes v. EH Excavation, Inc. and Las Virgenes Municipal Water District
Malibou Lake Mountain Club Ltd. v. LVMWD et al.

Personnel - Negotiations - Employee Compensation & Benefits

OPEN SESSION AND ADJOURNMENT

o0~

The meeting reconvened into Open Session at 8:52 p.m. and the Chair declared the meeting
adjourned at 8:53 p.m.

ITEM 5A



CHARLES CASPARY, President
Board of Directors

Las Virgenes Municipal Water District
ATTEST:

GLEN PETERSON, Secretary
Board of Directors
Las Virgenes Municipal Water District

(SEAL)

Regular Meeting
January 12, 2010 ITEM 5A
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LAS VIRGENES MUNICIPAL WATER DISTRICT
4232 Las Virgenes Road, Calabasas, California

MINUTES
REGULAR MEETING

5:00 PM January 26, 2010

PLEDGE OF ALLEGIANCE
The Pledge of Allegiance to the Flag was given by President Caspary.

1. CALL TO ORDER AND ROLL CALL

A  Call to order and roll call.

The meeting was called to order at 5:00 p.m. by President Caspary in the District offices.
Secretary Peterson called the roll. Those answering present were Directors Bowman,
Caspary, Peterson, Renger and Smith.

2. APPROVAL OF AGENDA
A  Approval of agenda.

General Manager Mundy requested Consent Calendar 5E - Claims: Patrick Barsocchini,
Edward and Annette Berger, Christopher and Debra Edwards, Colman Gibson and William
Keeler be pulled from the Consent Calendar and heard separately; and stated that Legal
Counsel did not have a report on Closed Session items 16. A 3. Arnaldes v. EH Excavation,
Inc. and Las Virgenes Municipal Water District and 4. Malibou Lake Mountain Club Ltd. v.
LVMWD et al.

On a motion by Director Lee Renger, seconded by Director Jeff Smith, the Board of
Directors voted 5-0 to Approve the agenda for the Regular Meeting of January 26, 2010,
as amended by the recommendations of General Manager Mundy.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

3. PUBLIC COMMENTS

None.

4. ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS

ITEM 5A



A Infrastructure Investment Plan, Fiscal Year 2010/11 - 2014/15

Receive and file as a planning document the Infrastructure Investment Plan FY 2010/11 -
2014/15 (LVMWD Report No. 2447.00).

Director of Facilities and Operations Lippman gave a presentation of the Infrastructure
Investment Plan, Fiscal Year 2010/11 - 2014/15.

On a motion by Director Lee Renger, seconded by Director Glen Peterson, the Board of
Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

B Legislative and Regulatory Updates

General Manager Mundy stated a letter will be sent on January 27, 2010, in opposition of AB
1594 (Huber), which is contrary to the water bond intent.

5. CONSENT CALENDAR

On a motion by Director Glen Peterson, seconded by Director Lee Renger, the Board of
Directors voted 5-0 to Approve Consent Calendar 5A-D and 5F as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

Minutes: Regular Meetings of December 8, 2009 and December 22, 2009. Approve
List of Demands: January 26, 2010. Approve
Investment Report for the Month of December 2009. Approve

Investment Review for the Fourth Quarter 2009. Receive and File

m O O W >»

Claims: Patrick Barsocchini, Edward and Annette Berger, Christopher and Debra
Edwards, Colman Gibson and William Keeler. Deny

Two speaker cards related to Consent Calendar 5E-Claims were received from the public. (1)
Colman Gibson discussed the water damage to his residence, which he believes was caused
by Las Virgenes' higher than normal pressure resulting in his regulator failing; and provided
Clerk of the Board Conklin with an estimate for the cost of repairs. (2) Christopher Edwards
discussed the damage to his garden hose and water heater, which he believes was caused by
Las Virgenes' higher than normal pressure, resulting in his regulator failing.

On a motion by Director Joseph Bowman, seconded by Director Charles Caspary, the
Board of Directors voted 5-0 to Approve , contrary to staff recommendation Consent
Calendar 5E - Claims: Patrick Barosocchini, Edward and Annette Berger, Christopher
and Debra Edwards, Colman Gibson and William Keeler.

Directors Caspary and Bowman requested that staff include in the next newsletter mailed
with bills, information pertaining to customer responsibility in regards to properly
maintaining their residential regulators; verify costs and include a waiver of liability with
payment of the approved claims; and include as part of the process notifications to
claimants that their claim was received and of where their claim is in the process.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

F Claim: Leebo Shim. Deny
6. TREASURER
No report was given. ITEM 5A




10.

BOARD OF DIRECTORS

A  Board of Directors Compensation

This item is presented to request staff direction should the Board wish to consider any
adjustment in compensation and/or to consider any change in the code language in
addressing future Board compensation.

On a motion by Director Joseph Bowman, seconded by Director Glen Peterson, the
Board of Directors voted 5-0 to Authorize staff to include Board of Director's
Compensation (per diem) in the next compensation survey, to be conducted in 2010 and
report the findings to the Board.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

GENERAL MANAGER
A  Labor Negotiator

Approve an Agreement for Professional Services for the period of January 27, 2010 through
June 30, 2010; and authorize the General Manager to execute a purchase order in an amount
not to exceed $20,000.00 for said services.

On a motion by Director Glen Peterson, seconded by Director Lee Renger, the Board of
Directors voted 5-0 to Approve the recommendations as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

At the request of President Caspary, Information Item 13. C: Water Shortage Update -
December 2009 was heard at this point in the board meeting to accommodate the public
speakers who were present.

FACILITIES AND OPERATIONS

A  Engineering Design Services for the 1235-ft Backbone Improvements Program Project -
Recommended Consultant

Accept the proposals from Kennedy Jenks for engineering services for preparation of final
design report, and plans and specifications for Agoura Hills Pipeline and Calabasas Pipeline.

On a motion by Director Joseph Bowman, seconded by Director Lee Renger, the Board
of Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

FINANCE AND ADMINISTRATION

A  Second Quarter Financial Review and Spotlight on LVMWD
Receive and file.

On a motion by Director Lee Renger, seconded by Director Joseph Bowman, the Board
of Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

B Upgrade to JD Edwards EnterpriseOne (E1)Version 9.0

Authorize the General Manager to approve the proposed Statement of Work for the upgrade
ITEM 5A



11.

12.

13.

to Oracle's E1 9.0 in the amount of $66,000.

On a motion by Director Joseph Bowman, seconded by Director Charles Caspary, the
Board of Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

RESOURCE CONSERVATION AND PUBLIC OUTREACH

A Rancho Las Virgenes Farm Sprayfield Operations & Maintenance Services Contract
Extension

Authorize the General Manager to enter into a one-year contract with W. Litten Land
Preparation in an amount not to exceed $250,000.

On a motion by Director Lee Renger, seconded by Director Glen Peterson, the Board of
Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

LEGAL SERVICES

A  Potable Water Replacement Fund Standby Charge. Paragraph One: The full reading of
the proposed Ordinance No. 01-10-261 as it relates to continuation of the Water
Replacement Fund Standby Charge for fiscal year commencing July 1, 2010, be waived,
and the Board order publication within 30-days of adoption using a summary of the
ordinance. Paragraph Two: The Board by a roll call vote of Ayes: Noes: Abstain: Absent:
that the proposed Ordinance No. 01-10-261 as it relates to continuation of the Water
Replacement Fund Standby Charge for fiscal year commencing July 1, 2010, given
second reading by title only, be passed, approved and adopted as presented.
ORDINANCE NO. 01-10-261AN ORDINANCE OF THE BOARD OF DIRECTORS OF
LAS VIRGENES MUNICIPAL WATER DISTRICT AS IT RELATES TO STANDBY
CHARGES FOR THE FISCAL YEAR COMMENCING JULY 1, 2010.

On a motion by Director Glen Peterson, seconded by Director Joseph Bowman, the
Board of Directors voted 5-0 to Approve the recommendations as stated in paragraph

one.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

On a motion by Director Lee Renger, seconded by Director Charles Caspary, the Board
of Directors voted 5-0 to Approve by roll call vote, the recommendations as stated in
paragraph two. At the request of President Caspary, Legal Counsel Lemieux read the

ordinance by title only.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

INFORMATION ITEMS

A  Second Quarter, 2009 - Consultant's Report
B National Theatre for Children 2009/2010

C Water Shortage Update - December 2009

Two speaker cards were received from the public. (1) Art Guglielmi stated he and Howard
Rodgers have ideas for the February 13, 2010, Water Allocation Workshop in regards to
refunding or non-refunding of penalty and surcharge monies; and modifications to the

water allocation budget program. (2) Howard Rodgers stated refunding of penalty and
surcharge monies to customers would be a "goodwill" gesture; and if Las Virgenes does not
need to pay MWD penalties at the end of the 12-month allocation period, refundir‘\gféswﬁ@Aright



14.

15.
16.

thing to do.
NON-ACTION ITEMS

A  Organization Reports(1) MWDa. Representative Report/Agenda(s) (2)Other

(1) MWD Representative Peterson discussed general business of Metropolitan including the
Diamond Valley Lake sustainability project; Blue Ribbon Task Force for sustainability and
finances; and future purchase water increases.

(2) No reports were given.
B Director's Reports on Outside Meetings

Directors Renger and Caspary reported on their attendance at the State of the Bay
Conference, which included the topic of treating emerging contaminants.

Director Bowman reported on his attendance at AWA during which local infrastructure was
discussed.

Directors Bowman and Peterson discussed their attendance at the CASA Palm Desert
Conference, which included the topics of financing of infrastructure; safe drug disposal
act; the impacts of regulatory pressures on local sanitation agencies; and fuel cells.

C General Manager Reports

General Manager Mundy provided an update regarding general business of the district
including rain totals, status of creek; and responded to questions regarding odors in
Calabasas, which staff is working on with City of Calabasas.

D Director's Comments

Director Bowman stated he had discussed with Legal Counsel Lemieux prior to the board
meeting what his boundaries are regarding open session discussions of employee
compensation and benefits. He stated his understanding was that some staff were offended
by his comments regarding employee benefits and he wanted everyone to know that he takes
his responsibilities as a board member very seriously. His fundamental duty is to protect the
public's interests, which include in no particular order (1) financial controls; (2) proper job
budgeting; (3) good/qualified staff who are appropriately compensated; (4) the general
manager to carry out policies; and (5) transparency to customers. He is opposed to a multi-
year contract; costs have gone way up over the past 5-years; benefits have gone up higher
than the Consumer Price Index (CPI); a public official in San Diego currently has a personal
fraud lawsuit against them for failing to disclose what the effect of retirements is on bonds; he
will not approve CPI until after a survey is completed in 2010; City of Thousand Oaks gave a
3% increase and then laid off 30+ employees to compensate for the expenditure and does
not want to see layoffs at LVMWD; and employees must start participating in Public
Employees' Retirement System (PERS) costs. He is not opposed to bonus programs, but
they must be given for extraordinary - not routine performance. Phase | should be to hire a
consultant and make corrections to total compensation; and Phase Il should be a 2-tier
program for new employees. Everything is on the table for negotiations.

FUTURE AGENDA ITEMS
CLOSED SESSION

The meeting adjourned to break at 7:30 p.m. and reconvened into Closed Session at 7:34
ITEM 5A




17.

p.m.
A  Conference with District Counsel - Existing Litigation

1. Cooper, et al. v. Calabasas Park Estates, et al
2. Mehta Construction Company v. LVMWD
5. Personnel - Negotiations - Employee Compensation & Benefits

OPEN SESSION AND ADJOURNMENT

The meeting reconvened into Open Session at 9:02 p.m. and the Chair declared the meeting
adjourned at 9:03 p.m. in memory of former ACWA Executive Director, Steve Hall.
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LAS VIRGENES MUNICIPAL WATER DISTRICT
4232 Las Virgenes Road, Calabasas, California

MINUTES
REGULAR MEETING

5:00 PM February 9, 2010

PLEDGE OF ALLEGIANCE
The Pledge of Allegiance to the Flag was given by President Caspary.

1. CALL TO ORDER AND ROLL CALL

A  Call to order and roll call.

The meeting was called to order at 5:00 p.m. by President Caspary in the District offices.
Secretary Peterson called the roll. Those answering present were Directors Bowman,
Caspary, Peterson, Renger and Smith.

2. APPROVAL OF AGENDA
A  Approval of the agenda.

General Manager Mundy requested the agenda be amended by removal of 11. Closed
Session, which would not be heard as Legal Counsel Lemieux did not have reports for Closed
Session 11. A 1. Cooper, et al. v. Calabasas Park Estates, et al.; or 2. Mehta Construction
Company v. LVMWD; and negotiations had been canceled, so there was no update on 3.
Personnel - Negotiations - Employee Compensation & Benefits.

On a motion by Director Joseph Bowman, seconded by Director Lee Renger, the Board
of Directors voted 5-0 to Approve the agenda for the Regular Meeting of February 9,
2010, as amended by recommendation of General Manager Mundly.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

3. PUBLIC COMMENTS

None.

4. ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS

ITEM 5A



A AWWA Standard Water Balance and Audit for FY 07-08, Report #2449.00
Receive and file LVMWD Report No. 2449.00.

A public speaker card was received from Paul Thomas of Southern California Edison

who discussed the water leak detection report prepared in conjunction with Water Systems
Optimization, Inc. (WSO); and introduced WSO staff person Reinhard Sturn, who prepared the
report. Mr. Sturn responded to general questions posed by the Board in regards to data
included in the report.

Associate Engineer Cao presented a summary of the report highlights.

On a motion by Director Lee Renger, seconded by Director Jeff Smith, the Board of
Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

B Legislative and Regulatory Updates

Public Affairs and Communications Manager Reinhardt discussed federal funding
appropriations; and Judge Wanger's decision to allow pumping in the Delta for two weeks;
Director/MWD Representative Peterson stated a lawsuit by National Resources

Defense Council is anticipated as a result of this decision.

CONSENT CALENDAR

On a motion by Director Joseph Bowman, seconded by Director Lee Renger, the Board
of Directors voted 5-0 to Approve Consent Calendar 5A-5C as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

A List of Demands: February 9, 2010. Approve

vy)

Directors' Per Diem: January 2010. Ratify

C ACWA CENTENNIAL SPONSORSHIP: The Board approve sponsorship opportunities
as recommended by staff to include $2,000 ACWA/California Water History Video
(shown during 2010 Spring Conference); $2,000 Centennial Celebration Video (shown
during 2010 Fall Conference); and $1,000 Opening Media Presentation (logo on video
presentation - Fall Conference Opening Breakfast). Approve

TREASURER

No report was given.

BOARD OF DIRECTORS

A  Claim: Tony Shirloo, 3571 Pansy Dr. Calabasas, CA

Approve the claim in the amount of $25,214.07.

On a motion by Director Glen Peterson, seconded by Director Jeff Smith, the Board of
Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

B LAFCO BALLOT: Special District Representative and Alternate

The Board of Directors vote for one candidate to serve as Special District LAFCO
Representative (E.G. "Jerry" Gladbach or Henry M. Morgan); and vote for one candidate to
serve as Special District LAFCO Representative Alternate (Robert Apodaca, Robfiltgm%eﬁch,



or Lillian Kawasaki); and authorize the General Manager to execute the official voting ballot on
behalf of Las Virgenes MWD.

A public speaker card was received from Ron Beilke who spoke on behalf of LAFCO Special
District Representative Alternate candidate - Lillian Kawasaki.

On a motion by Director Lee Renger, seconded by Director Jeff Smith, the Board of
Directors voted 5-0 to Authorize General Manager Mundy to execute on behalf of Las
Virgenes MWD the ballot for E.G. "Jerry" Gladbach to serve as Special District LAFCO
Representative; and Lillian Kawasaki to serve as Special District LAFCO Representative
Alternate.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

C Public Retirement Seminar

Approve Board of Directors attendance at the February 11, 2010 "Public Retirement Seminar
in Los Angeles, CA.

On a motion by Director Jeff Smith, seconded by Director Charles Caspary, the Board of
Directors voted 5-0 to Approve the recommendation as presented. Director Bowman
requested he be registered for the seminar.

AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

FACILITIES AND OPERATIONS

A  Westlake Filtration Facility/Las Virgenes Dam Seepage Monitoring Project - Final
Acceptance

Approve the execution of a Notice of Completion by the Secretary of the Board for and on
behalf of the District and have the same recorded; approve the final Progress Payment, in the
amount of $38,852.51 to Instrument Control Services; and that in the absence of claims from
subcontractors and others, release retention in the amount of $4,316.95 thirty calendar days
after filing the Notice of Completion for Las Virgenes Dam Seepage Monitoring Project.

On a motion by Director Lee Renger, seconded by Director Charles Caspary, the Board
of Directors voted 5-0 to Approve the recommendations as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

B Twin Lakes Pump Station Expansion Project: Pacific Coast Infrastructure - Request for
Substitution of Subcontractor

Approve PCl's request to substitute Pre-Fab Builders, Inc., for All Purpose Manufacturing, Inc.
as the subcontractor.

On a motion by Director Joseph Bowman, seconded by Director Glen Peterson, the
Board of Directors voted 5-0 to Approve the recommendation as presented.
AYES: Director(s) Bowman , Caspary , Peterson , Renger , Smith

NON-ACTION ITEMS
A  Organization Reports(1) MWDa. Representative Report/Agenda(s) (2)Other

(1) MWD Representative Peterson discussed general business of Metropolitan including
ratification of Blue Ribbon Committee comprised of 24 people who will look at six fields
including energy; support for 2010 Water Bond; and the Energy Policy.

(2) No reports were given.
ITEM 5A



10.
11.

12.

B Director's Reports on Outside Meetings

Director Peterson discussed his attendance at the ACWA Health Benefits Authority meeting of
February 3, 2010; and formation of a new organization/partnership for health benefits.

C General Manager Reports

General Manager Mundy discussed general business of the district including rainfall totals at
facilities; and a slide that occurred on February 5, 2010 at Rambla Pacifico, which took out a
potable water line and also showed photos of the affected area.

D Director's Comments

Director Bowman stated this was his second request for staff to obtain information from Girard
Miller in regards to Other Post Employment Benefits (OPEB) and costs. General Manager
Mundy stated staff was working on his request; and Director of Finance and Administration
Schmidt would be speaking with Mr. Miller at the California Society of Municipal Finance
Officers conference the week of February 16-19, 2010.

FUTURE AGENDA ITEMS
CLOSED SESSION

A  Conference with District Counsel - Existing Litigation

No reports were given.

OPEN SESSION AND ADJOURNMENT
The Chair declared the meeting adjourned at 6:25 p.m.
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MWD

METROPOLITAN WATER DISTRICT OF SOUTHERN CALIFORNIA
700 North Alameda Street

Los Angeles, CA, 90012-2944

INVOICE
Billed To: |January 2010 | | Page No. 1 of 1 ' |
Las Virgenes Municipal Water Disirict
I Mailed; 02/10/2010 | | Due Date: 03/31/2010 |

e cw.nx,.&

@ | Invoice Number; 6579 | | Revision: 0 —l
"'42-3 ulﬂ‘!'n";.‘ - -

NOTICE

The MWD Administrative Code Seclion 4507 and 4508 require that
payment must be made in "Good Funds" by the due date or the

) payment will be considered delinquent and an additional charge shall
4232 Las Virgenes Road be assessed.

Calabasas, CA 91302

Service Address

DELIVERIES Volume (AF)
|Total Waler Treated Delivered - - 1,793
SALES Type Volume (AF) Rate (3 /AF) Total ($)
Full Service Tier 1 Supply Rate 1,793.1 $101.00 $181,103,10
System Access Rate 1,793.1 $154.00 $276,137.40
Water Stewardship Rate 1,793.1 $41.00 $73,517.10
System Power Rate 1,783.1 $119.00 $213,378.90
Delta Supply Surcharge 1,793.1 $69.00 $123,723,90
Treatment Surcharge 1,783.1 $217.00 $389,102,70
Adjust Full Service Prior Rates ‘
Cerhficz.:t:on(s) for 200908 to 200912 for Dome?tnc Trealed Goce tc:}wrﬂ %‘_ 82.0 $701.00 $57,482.00
Correction(s) for 200909 to 200912 for Domestic TreatedCho, foe lo-Llowy 21 $701.00 ($1,472.10)
sueToTAL Perattd, Vot cortecked an $1,312,973.00°
allocation SVuMmay
WATER MANAGEMENT Volume (AF)Y Tofal ($)
I Local Resource Programs - 124.9 (519,234,860}
SUBTOTAL ($19,234:60)
_OTHER CHARGES AND CREDITS Rate ($ /AF)
Readiness To Serve Charge( Payment Schedule: M) yaite \WNe o se b RS wosg %5 7,7 1% $80,604.00
Capacity Charge( Payment Schedule: M) rak, ;{\C(‘QCL‘S( —Q’QCY\ % LBoasehs £ J6O / C-'?S \! | ' L0 $27,180.00
SUBTOTAL $107,784.00;
ADDITIONAL INFORMATION Volume (AF)  Tier1 % Peak Day Flow (CFS)
Purchase Order Commitment (Jan 2003 fo Dec 2012) 137,108.0
Purchase Order Firm Delivery To Date {Jan 2003 to Dec 2012) 166,624.5
Tier 1 Annual Limit {(For Current Calendar Year) 20,698.5
Tier 1 YTD Deliveries (For Current Calendar Year) 1,793.1 2.0
Tier 1 Current Month Deliveries 1,783.1
Capacity Charge 8/15/2008 45.3
w Volume AF Amount Now Due
ved &n 3/20/1 '
INVOICE TOTAL 1,997.9| | $1,401,522.40)
FEDWIREH 0 ( 0SE2
Note: Amount Due is based on highlighted fields

Approved for Payment Approved for Poyment

A /49 /be
' w3 David R. Li Y
%ﬂf =E e Teeman John R, Mundy, GéfétdiManager
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April 2, 2010
To:
From:;

Subject:

Payroll

John Mundy, General Manag@b'/

Per Diem Request
March 2010

Attached are the director statements of attendance for meetings, conferences
and miscellaneous functions, which are summarized in the table below. f you

have any questions please contact Kimmey Conklin.

At the meeting of 02/26/2008 the Board voted 5-0 to amend the daily per diem to:
e $200.00 effective February 27, 2008 _
» January 26, 2010 during the annual review of compensation, the Board
opted for the per diem to remain at $200 and requested a per diem survey
be completed along with the next employee compensation study.

| Name | Meeting Atiendance | Rate | Total |

Joseph Bowman 7 $ 200.00 $ 1,400.00
Charles Caspary 9 200.00 1,800.00
*Glen Peterson

7-LVIMWD

and 3-MWD 10 200.00 2,000.00
l.ee Renger 6 200.00 1,200.00
Jeffery Smith 3 200.00 600.00
Thank you.

Article 4, 2-2.401(a} "not exceeding a total of ten (10) days in any calendar

month”

*Article 4, 2-2.401(b) MWD director “not exceeding a total of (10} days in a.ny

calendar month.”
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Joseph M. Bowman
Las Virgenes Municipal Water District
4232 Las Virgenes Road
Calabasas, CA 91302
Fax: 818-251-2149

DATE: S -2%—/0

TO: Kimmey Conklin, Las Virgenes Municipal Water District
Linda Casey-Hadlow, Las Virgenes Municipal Water District

FROM: Joseph M. Bowman _
LVMWD Director, Divisicn 4

SUBJECT: Meeting Attendance Per Diem Request

The following are Las Virgenes Municipal Water District Board of Directors Meetings,
Committee Meetings/Conferences | have attended.

Date Description
MR | | TPA
4-5 Porwsa Canlf
9 LvmwD |
iz %,J ﬂﬁﬁﬂ 125 — Stz bom ‘ntv(Z?
N's Ao
75 fvmw P
(Signed)

Josgp wman
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Charles Caspary
Las Virgenes Municipal Water District
4232 Las Virgenes Road
Calabasas, CA 921302
Fax: 818-251-2149

DATE: Ma 8} \2

TO: Kimmey Conklin, Las Virgenes Municipal Water District
Linda Casey-Hadiow, Las Virgenes Municipal Water District

FROM: Charies Caspary
LVMWD Director, Division 1

SUBJECT: Meeting Attendance Per Diem Request

The following are Las Virgenes Municipal Water District Board of Directors
Meetings, Committee Meetings/Conferences | have attended.

Date Description

ifio LY-T5D JTPA Blthe
‘3/3;‘[;[10

PO\)JE'R - LO‘SAnf 95‘_

3/9 /10 LUMUD = Kee BA ML, o
3/15-\¥ /10 Q o) ¥ meehing ko .f-j_-— "
/5% / y "

?[&3“0 MUJL K¢ 'A! WA EJE ¥ fmaf\

{Signed)
Charles Caspary

ITEM 5C



06/01/2016 14:25 FAX _ | | ..v.iciss

goor__
002

Glen Petsrson
2838 Triunfo Canyon
Agoura, California

81301

DATE: ‘7/ / / / (O

TO:
FROM: Glen Peterson
LVMWD Diractor, Division 2
SUBJECT: . Meeting Attendance Per Diem Request

The following are Las Virgenes Municipal Water Dlstrlct Board of Directors Meetings, Commitiee

Meetings/Conferences | have attendesd.

Date ' Description

3 l ' N2,

r:/ﬂf

LLF{.)U#H?— -FE\é 3 QO‘O

iy NW C/(/!/tm.-—

Zany.

W

<

& | |

7 o/ Bowns o @mJéﬁ&-
1€

W oy Exon (imdly, fYwind Ste

o ey leadot,
- ”miz/ﬂﬂ Bapp

-—a? W Hen

Mo felih B daro

24 |
27 M/ Fiawi Spom @W«/LQ m oty

L \/[(m{w\b ,,] (Signed)
Tp P —
S
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Lee Renger
Las Virgenes Municipal Water District
4232 Las Virgenes Road
Calabasas, CA 81302
Fax: 818-251-2149

DATE: A— 10 =200

TO: Kimmey Conklin, Las Virgenes Municipal Water District
Linda Casey-Hadlow, Las Virgenes Municipal Water District

FROM: Lee Renger
LVMWD Director, Division 3

SUBJECT: Meeting Attendance Per Diem Request

The following are Las Virgenes Municipal Water District Board of Directors Meetings,
Committee Meetings/Conferences | have aftended.

Date Description |
é—f'lﬁ Jf% w«uf”ﬁ-
340 Dpunr Lo Lovon 4
3 -5 7 ¢

3"7‘/0 @ /e.?qbfﬁdanj }’”‘P{"'é‘
390 /pl Ll/ﬁ (o byt
21310 Rolar fog ! fheoong

a

(Signed) %Q‘ M

Lee Renger V
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Jeff Smith
L.as Virgenes Municipal Water District
4232 Las Virgenes Road
Calabasas, CA 91302
Fax: 818-251-2149

DATE: Bleglie

TO: Kimmey Conklin, Las Virgenes Municipal Water District
Linda Casey-Hadlow, Las Virgenes Municipal Water District

FROM: Jeff Smith
LYMWD Director, Division 5

SUBJECT: Meeting Attendance Per Diem Request

The following are Las Virgenes Municipal Water District Board of Directors Meetings,
Committee Meetings/Conferences | have attended.

Date Description

21 1o TPA Taare me%«la,
3\3“"’ Lv mwp Rncufd lM#e.P\\AC\I
2 (2310 LV b Raand Mu«e—m

(Signed) @%\ VISF%

Jeff Smith
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April 13, 2010 LVMWD Regular Board Meeting
TO: Board of Directors
FROM: General Manager

Subject: Las Virgenes Homeowners Federation 43rd Annual Installation Banquet

SUMMARY:

Las Virgenes Code, Section 2-2.401 (d) - Compensation, designates specific organizations Directors are
authorized to attend (ACWA, CASA, AWA and POWER). Las Virgenes Homeowners Federation annual
banquets are not covered by the Code therefore the Board of Directors must authorize the expenses
associated with their attendance if registration(s) are requested.

RECOMMENDATION(S):

Authorize Directors attendance at the April 23, 2010 Las Virgenes Homeowners Federation Annual Banquet;
and authorize per diem compensation for the event.

FINANCIAL IMPACT:

The cost of the event is $50 per person. The financial impact is between $0 and $250 depending on the
number of attendees; and funds are available in account 701112.6010.

Prepared By: Kimmey Conklin, Executive Assistant/Clerk of the Board

ATTACHMENTS:
LVHOF Flyer

ITEM 7A
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c.( *

with our special guests

Peter Galvin

Callfornla

Fran Pavley
California State Senator 23rd I

No Host Bar @ 6:30 p.m.
Buffet Dinner.@ 7:30 p.m.

{Please detach and return this portion with your reservation)

Las Virgenes Homeowners Federation
43 Annual Installation Banquet

1 / We will attend the banquet.

Name Phone/e-mail Name Phone/e-mail

ENCLOSED is $50.00 per person. Please make checks payable to LVHF, and send &M 7A
Joan Yacovone, Treasurer, 27328 County Glen, Agoura Hills, CA 91301



Malibou Lake Mountain Club, Ltd.
' 29033 W. Lake Vista Drive
Malibou Lake, Agoura, CA
(818) 889-1211

This year's event will continue a longstanding tradition of
encouraging distinguished members of our government to gaze
into their crystal balls and speculate about the future of the
Santa Monica mountains, and to guide us in our efforts to
preserve, protect and defend our area’s remaining natural
resources. This event always provides a unique opporfunity to
share your vision for the future with a large number of fellow
activists, concerned citizens and government officialsihg play
important roles in formulating local land-use policy.
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April 13, 2010 LVMWD Regular Board Meeting
TO: Board of Directors
FROM: General Manager

Subject: West Basin MWD's Water Reliability 2020 Program - Support

SUMMARY:

On March 18, 2010 the District received a letter from West Basin MWD asking for written support of their
Water Reliability 2020 Program.

RECOMMENDATION(S):

The Board of Directors to discuss it's interest in supporting West Basin MWD's "Water Reliability 2020
Program"; and if support is selected, authorize the General Manager to execute a letter of support.

FINANCIAL IMPACT:
None.

Prepared By: Kimmey Conklin, Executive Assistant/Clerk of the Board

ATTACHMENTS:
Water Reliability 2020 Program - West Basin
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17140 S. Avalon Blvd., Suite 210, Carson CA 90746 310-217-2411 www.westbasin.org

March 16, 2010

Mr. John Mundy

General Manager ' S /3 /%MLC/‘EL
Las Virgenes Municipal Water District - — N —
4232 Las Virgenes Rd

Calabasas, California 91302
Dear Mr. Mundy:

As you may know, in the early 1900s following the last drought, the West Basin Municipal Water District
{West Basin) Board of Directors started a unique water recycling program that allows the District to recycle
30 million gallons per day of wastewater into five types of “designer” waters for our customers. Today,
West Basin is pursuing a new program, Water Reliability 2020 (WR2020), which will reduce our dependence
on water imported from the State Water Project and the Colorado River and better diversify our water
portfolio.

We all know there will be continued challenges to future water supplies in the world, nation, state and
certainly here in Southern California. Our region has many characteristics that could lead to future water
problems: dependency on water imported from beyond our local political jurisdiction, an arid climate with
little rain; large population growth, competition for limited water supplies; and a lifestyle and economy
that depends on reliable water.

Our WR2020 Program will reduce our dependence on imported water from 66 percent today, down to 33
percent by the year 2020. It is designed to bring West Basin more local control and drought protection.
Hopefully, in these challenging water times, it will help increase the overall supply of water available in
Southern California. The Program’s goals will be accomplished by more than doubkling our current recycling
program from 30 million gallons per day (MGD) to 70 MGD; doubling our conservation program’s
production and adding 20 MGD of ocean-water desalination. Our goal is to bring our Water Reliability 2020
recycling, conservation and desalination projects online with less energy use and for the same cost as
future imported water.

We are currently asking for support of our WR2020 Program from organizations throughout the
communities that West Basin serves. As a fellow water leader, | am asking for your support as well. It is
important that as water agencies we stand together to show our communities that we are committed to
providing local solutions and your support solidifies this commitment. Enciosed is a short form to indicate
your support. It can be signed by you or your Board President. We will list your organization as a supporter
of the WR2020 Program in our literature, website and other WR2020 materials.

Thank you for considering this request.
Sincerely,

Richard Nagel

General Manager

Enclosure

ITEM 7B
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6"’ Ster Rellablhty 202

Support for West Basin Municipal Water District’s
Water Reliability 2020 Program

As a fellow leader in the water industry, | understand the need for West
Basin Municipal Water District’s Water Reliability 2020 initiative. With
circumstance such as population growth, returning water to the
environment, impacts of global warming, possible future litigation,
restrictions on water movement and other supply issues, | appreciate and
support the direction West Basin has taken. Many other water agencies are
also pursuing new water sources and more local control, which

cumulatively will help all water users in California.

Signed:

Title/Organization:

Date:

Please return completed form via FAX to (310} 217-2414 or email jennifers@westbasin.org.
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- Water Reliability 2020

Imported Water Challenged

Southern California lies at the end of a very long water delivery system. We cannot exist without imported water
from Northem California and the Colorado River. Imported water currently provides about 66 percent of the water
used by communities served by West Basin Municipal Water District, and this is a problem.

California’s water system was built in the 1960s and 1970s to serve 18 million people. It is currently serving 37
million people and soon will be serving 50 million. Our water infrastructure is out of date. The hub of the system, the
Sacramento-San Joaquin Bay Delta, is broken and vulnerable to earthquakes that could interrupt Southern California
water deliveries for up to two years, according to the Association of California Water Agencies. A historic court
order that mandates a 30 percent reduction in pumping to Southern California is in place to protect the Delta’s failing
ecosystem.

The Colorado River basin, our other source of imported water, is over allocated, over taxed after seven years of
drought. It is serving some of the fastest.growing cities and states in the nation. California has already lost its surplus
water from the Colorado River and we are faced with future environmental and international challenges for this
resource. Climatologists are predicting a permanent climate change is ahead for the Colorado River basin, similar to
the dust bowl of the 1930s.

Water’s relationship with the environment, agriculture and cities has changed. We now need to modify our water
system to accommodate climate change, variations in California’s annual snowpack and a growing population to
make our water more reliable. There are no quick solutions on the horizon.

Water Reliability 2020

Since the District’s formation in 1947, West Basin has remained steadfast in its commitment to ensuring water
reliability. Faced with water supply challenges, West Basin is launching a far-reaching initiative that increases
supply dependability. The Water Reliability 2020 Program will reduce our dependence on imported water by
extending recycled water pipelines, doubling conservation, expanding education programs and developing ocean-
water desalination. The combination of these efforts will cut our regional dependence on imported water from about
66 percent today to 33 percent in 2020.

“Hooking Up” to Recycled Water

West Basin has a long recycling history and reputation as a world-class leader in water reuse. Since 1992, West
Basin has reclaimed 30 million gallons of water daily from the state-of-the-art Edward C. Little Water Recycling
Facility in El Segundo, Calif. West Basin’s facility supplies five different qualities of customer-desired, “designer”
water that meet the unique needs of the municipal, commercial and industrial customers. This huge effort conserves
enough drinking water — about 7 percent of the region’s water supply — to meet the needs of 60,000 households for
one year. The Water Reliability 2020 Program will roughly triple West Basin’s recycled efforts to 22 percent of our
local water supply by 2020.

Sponscned by Vet Basin Muninipal Wizt Disgact

www.westbasin.org + {310) 217-2411
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Aggressive Conservation

Since the drought of the early 1990s, West Basin has launched aggressive water conservation programs to help
residents, businesses and public facilities use water more efficiently. Using such tools as education, rebate incentives
and plumbing hardware retrofits, West Basin’s conservation measures have saved more than 5.4 billion gallons of
imported water, equivalent to the amount used by 30,000 households. This is expected to double with the Water
Reliability 2020 Program.

Looking Toward the Ocean

West Basin has been testing the feasibility of ocean-water desalination since 2002. After six successful years of

study and tens of thousands of water-quality tests conducted at our pilot facility in El Segundo, Calif. West Basin is
developing a Temporary Ocean-Water Desalination Demonstration Facility at the SEALab in Redondo Beach, Calif. -
The facility will research and test the safest intake methods for ocean-water using a simulated under-ocean floor
system and passive wedge wire screen.technology. The goal is to produce 20 million gallons a day to help

supplement the region’s water supply and be available in case of emergency.

Benefits of Water Reliability 2020

‘What does this mean at the tap for West Basin customers?

s Protection from mandatory water restrictions

= An emergency water supply if imported water is temporarily cut off by earthquake or terrorists

« . Help for the environment by reducing overall energy use through increased education, conservation and
recycling

« Excellent quality of life maintained for the coastal area of Los Angeles

e Over time, local water quality improvements

About West Basin

West Basin is an innovative public agency that provides drinking and recycled water to its 185-square mile service
area. West Basin purchases imported water from the Metropolitan Water District of Southern California and
wholesales the imported water to cities and private companies in coastal Los Angeles County. West Basin is a
recognized leader in the production of recycled water, and its conservation and education programs are fundamental
to West Basin’s diverse water supply portfolio. To protect the local groundwater basin from seawater intrusion, West
Basin provides water for injection into the South Bay’s seawater barriers. West Basin is committed to providing our
customers and communities with water reliability, water quality, sound financial and resource management,
customer service and environmental stewardship.

Learn More
To learn more visit www.westbasin.org and click on the Water Reliability section,

Yrornscred by West Batdn HMunic sl Wiatas Disuin
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~ About West Basin Municipal Water District

West Basin Municipal Water District is an innovative industry leader in water recycling, water conservation,
water education and water resource management.

Our Commitments

West Basin is committed to providing its customers and communities with the following:

= Water reliability through innovative planning and investments to provide water supply reliability and
drought protection;

*  Water gualify by providing safe, high quality water by meeting current and anticipated water quality
requirements;

»  Sound financial and resource management with efficient business operations, financial planning and asset
management;

»  Customer service by providing value by understanding and meeting the needs of our customers and the
communities we serve; and

= Environmental stewardship throigh sustainable and environmentally-friendly business practices.

Providing Value
Focused on saving money, providing value and other customer benefits, West Basin by partnering and obtaining
grants, provides its customers with $4 worth of conservation programs for each investment of just $1. Our
conservation programs are $300 an acre foot cheaper than buying more imported water. West Basin has
invested $500 million in the water recycling program, but has also obtained $87 million in grants and $77

- million in outside investments to keep the cost of recycled water low.

Water Reliability 2020

West Basin’s Water Reliability 2020 Program will reduce our dependence on imported water from 66 percent to
33 percent by 2020. In implementing the Water Reliability 2020 Program, West Basin will actually use less
energy and provide significant water supply reliability at the same cost as depending on less-reliable, imported
water.

World Class History

West Basin has the largest water recycling facility of its kind in the world — the Edward C. Little Water
Recycling Facility in El Segundo, Calif. The facility produces five types of customer needed “designer” waters
from irrigation water to near distilled quality water for refinery boilers and for seawater intrusion barriers. The
recycling facility provides recycled water to over 200 industrial, commercial and institutional sites including
Chevron, ExxonMobile, bp, Honda, Toyota, Goodyear, Home Depot Center, the Water Replenishment District
of Southern California and many others. West Basin’s recycled water meets half the total water needs of the
city of El Segundo, Calif. Inglewood, Calif. is the only city in the state that uses recycled water for its street
sweepers.

Spxomsored by West Badin Murscpsd Wates (3
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Customers

For over 60 years, West Basin has provided wholesale imported water, and more recently, recycled water to 17
cities and unincorporated areas of coastal Los Angeles county through its direct customers: Golden State Water
Company (a Subsidiary of American States Water Company); California Water Service Company; Cal
American Water Company; Los Angeles County Water Works District 29; and the cities of El Segundo,
Lomita, Inglewood, and Manhattan Beach. Approximately 220,000 acre-feet of water is used annually in West
Basin’s service area, enough to fill the Rose Bowl 850 times. West Basin’s recycling and conservation
programs have saved its customers $93 million in avoided imported water costs over the past 10 years.

Our Board

West Basin provides water that meets the needs of about 1 million people living in the 185 square mile service
area. West Basin has a five-person elected Board of Directors and has two appointed representatives to the 37-
member Metropolitan Water District of Southern California Board who act on behalf of West Basin customers.

For more information visit www.westbasin.org.

S auoessd e Wed Basin Murdcz Wits THiA
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- Cities
City of Carson
- City of Culver City
City of El Segundo
City of Inglewood
City of Lomita
South Bay Cities Council of Governments

Supporters - March 1, 2010

Environmental

Friends of Gardena Willows Wetland Preserve, Cheral Sherman, Vice President

Volunteers and Organizations Improving the Community Environment (VOICE), Gina  Conner,
Communications Director

The Sportfishing Conservancy, Tom Raftican, Member

Ocean Experts
University of Southern California Dr. Burton H. Jones, Professor, Marine Biology and Biological

Oceanography

University of Southern California, Dr. Dave Caron, Ph.D, Professor, Department of Biological
Sciences

University of Washington, Dr. Dave Mayer, Ph.D. Fisheries and Quantitative Sciences

Water Organizations
California Water Service Company, Henry Wind, District Manager

Water Replenishment District of Southern California

Elected Officials

Mayor Jim Dear, City of Carson

Mayor Andrew Weissman, City of Culver City

Former Mayor Roosevelt F. Dorn, City of Inglewood

Councilmember Margaret Estrada, City of Lomita, Former Mayor
Councilmember Steve Diels, City of Redondo Beach

Assemblyman Warren Furutani, California State Assembly, 55" District
Senator Curren Price, California State Senate 26" District

Senator Rod Wright, California State Senate, 25" District

Councilman Jeffrey Prang, City of West Hollywood

Chambers of Commerce

Carson Chamber of Commerce, John Wogan, President

El Segunde Chamber of Commerce, Jim Hart, President

Gardena Valley Chamber of Commerce, Wanda Love, President

Harbor City/Harbor Gateway Chamber of Commerce, Joeann Valle, Executive Director
Inglewood/Airport Area Chamber of Commerce, Norman Cravens, President

LAX Coastal Area Chamber of Commerce, Jim Ferro, Chairman of the Board

Lomita Chamber of Commerce, George Kivett, President

Manhattan Beach Chamber of Commerce, Helen Duncan, President/CEQO

Hpamesored b W Badin Municipal Wate Digeic
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" Palos Verdes Peninsula Chamber of Commerce, Randy Bowers, Chairman of the Board _
Redondo Beach 'Cﬁamber of Commerce & Visitors Bureau, Marna Smeltzer, President/CEO
- Regional Hispanic Chamber of Commerce, Sandy Cajas, President
South Bay Association of Chambers of Commerce, Marcella Low, Chair:
South Bay Workforce Investment Board

Civic, Religious, and Social Organizations
African American Episcopal Church, Bishop T. Larry Kirkland

Christian Methodist Episcopal Church, Bishop Henry Williamson

Hawthorne Presidents Council, Alex Monteiro, Chairman

Gardena VYalley Lions Club, Al Zidar, President

Palos Verdes Peninsula Lions Club, Danni Selway, President

Redondo Beach Rotary Club, Bill Gard

Rotary Club of Inglewood, Jaimee Sul, President

Rotary Club of Palos Verdes Peninsula

West Torrance Lions Club, David Haden, Treasurer

El Camino Lions Club, Luis Gonzales, President

Rancho Palos Verdes Coungil of Home Owners Associations, Jon Cartwright, President

Business Leaders

Body Glove and Dive 'N Surf, Bob Meistrell, Founder

bp, Walter Neil, Public and Government Affairs Director

Mirage Construction Company, Greg Ronkainen, President
Watson Land Company, Pilar Hoyos, Vice President, Public Affairs
Veolia Water North America, Craig Walkins, Senior Vice President

Unions and Associations

IBEW

Local Union South Bay, Gaylord R. Roten, Business Representative

South Bay Association of Realtors, Sheri Fejeran, President of the Board
Southwest Membrane Operators Association, Scott McClelland, President
Latin Businesses Association, Ruben Guerra, Chairman and CEQ

Omnilore, Ruth M. Hart, President

UAW, LETC, Robert Nelson, Prasident/CEQ

Miscellaneous

Army Corps of Engineers, Brig. General John McMahon, Commander, South Pacific Division
Environmental Engineering Consultant, Dr. James Crook

Redondo Beach Unified School District, Carl Clark, Vice President, Board of Education
Redondo Beach Harbor Commission, Harry Munns, Member

Westchester Rotary, Geoff Maleman, Past President
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April 13, 2010 LVMWD Regular Board Meeting
TO: Board of Directors

FROM: Facilities & Operations

Subject: 2009 Seasonal Run Report - Westlake Filtration/Pump Plant and Las Virgenes Reservoir

SUMMARY:

Attached is the 2009 Seasonal Run Report prepared by department staff. The report documents the annual
plant operation. There were two MWD shutdowns during the year that required plant operation in addition to
the annual run.

RECOMMENDATION(S):

Receive and file LVMWD Report No. 2452.00, "2009 Seasonal Run Report, Westlake Filtration Plant and
Las Virgenes Reservoir."

Prepared By: Larry J. Miller, Water Systems and Facilities Manager

ATTACHMENTS:
2009 Seasonal Run Report
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Westlake Filtration Plant and Las Virgenes Reservoir
2009 Seasonal Run Report
LVMWD Report #2452.00

1. Overview

The 2009 Seasonal Run Report documents the major events during the
Westlake Filtration Plant’'s summer operation and two MWD shutdown runs.

2. MWD February Shutdown Run

The plant was operated from February 19" through March 3™ while MWD
performed repairs on their system. During the thirteen (13) days of operation,
343.37 A/F of water was produced and the reservoir was lowered 2.25’.

3. MWD December Shutdown Run

The plant was operated from December 3™ through the 18" while MWD
performed repairs on their system. During the fifteen (15) days of operation,
389.19 A/F of water was produced and the reservoir was lowered 2.45’.

4. Summer Plant Run
a. Production

The annual plant run started on July 20™ with the primary goal of providing
adequate water to meet the summer demand on the west end of the distribution
system. Fifty nine (59) days of plant operation, which ended on September 17",
delivered 763.65 AF to the distribution system. The reservoir level started at an
elevation of 1039.73’ and ended at an elevation of 1033.49’, corresponding to
6.24’ change in water elevation. Operations data is tabulated in Attachment A —
Production Report 2009.

Plant production also allowed the District to stay within its contracted peak
reservation of 45.3 cfs from the MWD system. The peak total draw from MWD
was 42.7 cfs on July 18th. Refer to Attachment B — 2009 Daily Average CFS.
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Additional information in this report includes:

1. Attachment C — Potable Water System Usage

2. Attachment D — Westlake FP and Pump Station Standby
and Treatment Costs

3. Attachment E — Westlake FP and Pump Station Energy
Consumption

b. Raw Water Quality

At the beginning of the seasonal run, influent turbidity values were good in the
range of 0.3 to 0.5 NTU. However, raw water quality quickly declined in late
August with average turbidity values in excess of 1 NTU, and dissolved oxygen
levels less than 0.5 mg/l. On August 27" the decision was made to switch the
reservoir intake elevation from 982’ to 1000’, as poor raw water quality had
reduced filter run times to less than 24 hours, and the finished water turbidity was
greater than 0.2 NTU. The normal range of finished water turbidity is 0.06-0.16
NTU. The valve change restored filter run times to 5 days, and the finished water
turbidity was reduced to 0.12 NTU.

c. Customer Complaints

During this year’s seasonal run, there were a total of 45 (37 odor and 8 color)
water quality complaints from customers receiving water from Las Virgenes
Reservoir. To better understand the complaints, it is important to correlate them
to the conditions in the reservoir and the elevation from which the water is being
drawn. The colored water complaints occurred before the intake valve was
switched from elevation 982’ and most of the odor complaints thereafter.

Colored water problems are caused by a combination of low dissolved oxygen
levels and the addition of chlorine. When the raw water supply has enough
dissolved oxygen, natural precipitation of iron and manganese occurs in the
reservoir. As the dissolved oxygen level decreases, chlorine applied for
disinfection causes the precipitation of iron and manganese in the treatment
process, giving the water an amber or green appearance.

Odor problems in the reservoir water are caused primarily by MIB, which like
most odor sources is more noticeable as the water temperature increases. A
direct connection can be made to the increase in water temperature (20 degrees
C) after changing from the 982’ intake valve to the 1000’ valve, and the 34 odor
complaints that were received after the change.

Page 2 of 5
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d. Geosmin, MIB and Color Control

While much is known about sources of color and odor problems in the reservoir,
the current process has no treatment options for removal. Staff efforts are
focused on using improved lake management practices to control or reduce the
occurrence of MIB and low dissolved oxygen levels as much as possible.

e. Filtration Performance

The plant produced high quality water, with turbidity values ranging from 0.03 to
0.37 NTU. In addition, 95% of all samples were less than 0.50 NTU. All finished
water produced met the standards for regulatory compliance.

f. TTHM Reduction

The addition of ammonia to form the disinfectant chloramine resulted in a
locational running annual average (LRAA) of 35.2 ppb, which is below the limit of
80 ppb. During this year’s plant run, the highest TTHM value measured was 39.2

ppb.

g. Waste DE Recovery

The amount of waste DE recovered in 2009 was 152,520 pounds.

5. Plant Maintenance

a. Raw Water Engine #3 Failure

In late July, the engine experienced a head gasket failure. The follow-up
inspection revealed the need for a complete engine overhaul. Repairs were
made by an outside contractor and the engine was returned to service in
December.

b. Raw Water Engine #2 Emission Controller

During SCAQMD source testing in mid-September, the engine experienced
failures of both the engine emission programmable controller and the fuel
pressure regulator. Repairs were completed by district maintenance staff, and
the engine passed source testing and was returned to service in December.

c. SCAQMD Emissions Source Testing

As required by our SCAQMD permits, all five engines had two year emissions
source testing performed by a certified tester. The initial testing was performed in
September with three of the four engines tested passing. The remaining two
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engines, raw water #2 and #3 were tested in December after previously noted
repairs had been completed. Both engines passed.

d. Filtered Water Engine #3 Catalyst

In August, a SCAQMD required inspection of the engine’s catalytic elements
revealed damage. The elements were replaced with new ones, and the engine
was returned to service in mid-September.

e. Automation Improvements to Plant Pre-coat Process

The original pre-coat system had experienced many problems over the last few
years related to the age and type of controls that were installed. The new
controls’ installation was completed by district staff and MSO Technologies in
late August, eliminating all of the problems the old system was having.

f. Miscellaneous Maintenance Items

Below is a list of other equipment problems that occurred during this year’s run,
all of which have been resolved.

e Modification of Westlake Pump Station’s propane storage tank vents per
OSHA requirements

Plant air compressor belts replacement

Filtered water pump #1 engine block heater replacement

Oberlin dewatering filter #2 pump discharge valve repair

Acid washing of all 10 filters to remove iron/manganese deposits
Filter body feed vibrators replaced on units #4 and #7

Filtered water pump #1 engine throttle governor repair

Raw water engine #1 ignition controller repair

Plant electrical lighting transformer repair

5 year certification of propane storage tank fire sprinkler system
Filter #7 pump electrical motor control center repair

Filter #1 flow transmitter replacement

Filter #3 influent valve overhaul

Recycle valve replacements on filters #2,#5 and #6

Repairs to reservoir aeration compressor

Filter #5 septum overhaul

Page 4 of 5
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Definitions:

AF Acre-feet, volume equal to 325,851 gallons.

Chloramine: The combined disinfectant chlorine & ammonia.

CFS Cubic feet per second, a measure of water flow

DE Diatomaceous earth

mg/| Milligrams per liter, a measure of concentration, also referred
to as parts per million

MIB 2-Methylisoborneol

MWD Metropolitan Water District

NTU Nephelometric turbidity unit

Ppb Parts per billion, a measure of concentration, also referred
to as micrograms per liter — ug/I

TTHM Total trihalomethanes

Turbidity The clarity of water measured in NTU, nephelometric

turbidity units.
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Westlake Plant and Pump Station
Standby and Treatment Costs

Jan-09
Feb-09
Mar-09
Apr-09
May-09
Jun-09

Jul-09
Aug-09
Sep-09
Oct-09
Nov-09
Dec-09

Total Incremental Cost

2009

Average Plant
Standby Costs*
86,164
86,164
86,164
86,164
86,164
86,164
86,164
86,164
86,164
86,164
86,164
86,164

PP BD PR DR PP PP LR D

AF Produced

Average
Incremental

Treatment Cost*

$

& ©« &L P PP

Average Treatment Cost per Acre Foot $

Met Treatment Cost (average) per Acre Foot $

* These costs do not include the cost of water or the conveyance costs through the distribution system.
They include only plant operations and maintenance costs and treatment costs of water through the

plant and pump station.

**Average treatment cost: 2009/$167 increased in Sept to $217

Attachment D - Westlake FP and Pump Station Standby and Treatment Costs

30,805

30,805
30,805
30,805
30,805
30,805
184,830
1,496
124

184**
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Westlake Plant and Pump Station

Jan
Feb
Mar
Apr
May
Jun
Jul
Aug
Sep
Oct
Nov
Dec

Energy Consumption

2009 Plant Run

Energy
1,477.06
4,516.59
7,466.88
1,478.67
1,546.01
1,695.99
5,693.85
8,205.52

11,614.54
6,290.06
2,005.29
7,756.91

Gas

77.23
4,848.85
387.15
50.00
56.46
51.00
3,659.02
8,621.39
4,139.04
50.00
261.53
8,385.94

$59,747.37 $30,587.61

Attachment E - Westlake FP and Pump Station Energy Costs
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April 13, 2010 LVMWD Regular Board Meeting
TO: Board of Directors

FROM: Facilities & Operations

Subject: Call For Bids - Annual Weed Abatement at Various Facilities

Las Virgenes-Triunfo Joint Powers Authority approved funding for this matter in the Joint Powers Authority
Budget. This recommendation is before the LVMWD Board of Directors for action, as administering agent,
as authorized under the Joint Powers Authority Agreement.

SUMMARY:

Annually, the District must comply with the County of Los Angeles Weed Abatement Division notice to
destroy weeds, remove brush, rubbish and refuse prior to the fire season. The work is required at the Tapia
Water Reclamation Facility, Rancho Las Virgenes Composting Facility, Westlake Filtration Plant, Morrison
Tank and Headquarters/Reservoir 2. The entire cost for weed abatement is expected to exceed $25,000;
however, the work will be bid as potentially 5 separate contracts to ensure both the lowest cost and the
timely completion of the work by June 30th as approved by local fire officials.

RECOMMENDATION(S):

Authorize a Call for Bids for Annual Weed Abatement at various facilities.

FINANCIAL IMPACT:
The Fiscal Year 09-10 budget provides funding in the operating budget for weed abatement at all facilities.

Prepared By: Larry J. Miller, Water Systems and Facilities Manager

ATTACHMENTS:
Call For Bids
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NOTICE INVITING SEALED PROPOSALS (BIDS)
FOR
ANNUAL WEED ABATEMENT AT VARIOUS DISTRICT FACILITIES
FOR
LAS VIRGENES MUNICIPAL WATER DISTRICT

NOTICE IS HEREBY GIVEN that the Board of Directors of Las Virgenes Municipal Water
District (District) invites and will receive sealed proposals (bids) up to the hour of 3:00 p.m.
on Wednesday, May 05, 2010, for furnishing the work described in the contract
documents. Bids received after the time stated in the Call for Bids will not be accepted and
will be returned, unopened, to the bidder. The time shall be determined by the time on the
receptionist telephone console in our Headquarters lobby. Proposals will be publicly
opened and read aloud at the office of the District, 4232 Las Virgenes Road, Calabasas,
California. Said bids shall conform to and be responsive to the Specifications and
Contract Documents for said work as heretofore approved by the District.

A pre-bid tour will be held at 9:00 a.m. on Wednesday, April 28, 2010. The meeting will
begin at the District headquarters at 4232 Las Virgenes Road, Calabasas, CA 91302.
Questions regarding the project may be directed to Ken Reed at 818-251-2218.

Each bid must be on the District bid form and shall be sealed and filed with the secretary
of the District at or before the time stated in the Notice.

All terms and conditions contained in the Specifications and Contract Documents shall
become part of the contract. The Board of Directors of Las Virgenes Municipal Water
District reserves the right to reject any and all bids and to waive any and all irregularities in
any bid. No bidder may withdraw his bid after the said time for bid openings until 60-days
thereafter or until the District has made a final award to the successful bidder or has
rejected all bids, whichever event first occurs.

The Board of Directors of the District reserves the right to select the schedule(s) under

which the bids are to be compared and contract(s) awarded.

BY ORDER OF THE GOVERNING BODY OF
LAS VIRGENES MUNICIPAL WATER DISTRICT

Dated Glen Peterson
Secretary of the Board
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April 13, 2010 LVMWD Regular Board Meeting
TO: Board of Directors
FROM: Facilities & Operations

Subject: Westlake Filtration Building and Control House Re-roofing Approval of Plan and
Specifications (Tectonics) and Call for Bids

SUMMARY:

The Las Virgenes Reservoir Control House was built in 1971 and the Westlake Filtration building was
constructed in 1985. For the last several years, the Westlake Filtration building roof had several leaks that
staff was able to make temporary repairs to. Based on a field inspection by the roofing expert from
Tectonics, the current BUR (built up roofing) has reached its design life expectancy of 20 years.
Furthermore, any future leaks could potentially corrode the structural metal roof deck system due to the
acidic nature of the existing phenolic foam insulation.

Therefore, it is recommended to replace the current built up roofing with a Polyisocyanurate insulation and a
PVC or a Styrene-Butadiene-Styrene (SBS) Modified Butuminous membrane. Both materials have a 20-year
warranty. It is further recommended to re-roof the Reservoir Control House to prevent future leaks due to the
age of the roofing structure.

Staff has determined that the project is categorically exempt from CEQA under CEQA guidelines Section
15302 (c), Replacement or Reconstruction. A total of $208,000 was approved for the FY 09/10 budget, Job
#10435. Additionally, all necessary contract documents have been completed by Tectonics and are ready
for approval. Therefore, a call for bids is appropriate at this time.

The proposed bid schedule is as follows:

Board Approval of Plans & Specs and Call for Bids April 13, 2010
First Advertisement Date April 19, 2010
Second Advertisement Date April 26, 2010
Mandatory pre-bid meeting (9:00 AM) May 17, 2010
Bid Opening (3:00 PM) May 27, 2010
Award of Contract (Board meeting) June 22, 2010
RECOMMENDATION(S):

Approve staff findings that the project is exempt from provisions of CEQA and direct staff to file a Notice of
Exemption with the Los Angeles County Recorder; ratify the Tectonics Professional Services Agreement
approved by the General Manager for $18,320.15; approve the final plans and specifications from Tectonics
and authorize a call for bids in accordance with the project plans and specifications and proposed bid

schedule.
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FINANCIAL IMPACT:

There is no financial impact associated with this call for bids.

Prepared By: John Zhao, Principal Engineer

ATTACHMENTS:
Notice to Bid
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NOTICE INVITING SEALED PROPOSALS (BIDS)
Re-roof Filter Building and Control House at Westlake Filtration Plant

NOTICE IS GIVEN sealed proposals will be received by Las Virgenes Municipal
Water District (District) at its office, 4232 Las Virgenes Road, Calabasas
California 91302, until 3:00 p.m. on May 27, 2010 for furnishing the work
described in the contract documents. Bids received after the time stated in the
Call for Bids will not be accepted and will be returned, unopened, to the bidder.
The time shall be determined by the time on the receptionist telephone console in
our Headquarters lobby. Proposals will be publicly opened and read aloud at the
office of the District, 4232 Las Virgenes Road, Calabasas, California. Said bids
shall conform to and be responsive to the Specifications and Contract
Documents for said work as heretofore approved by the District.

A mandatory pre-bid tour will be held at 9:00 a.m. on May 17, 2010. The meeting
will be at the Westlake Filtration Plant at 32601 Torchwood Place, Westlake Village,
California 91361. Attendance at the pre-bid conference is a condition precedent to
submittal of a bid and the District will not consider a bid from any bidder not
represented at the pre-bid conference. Questions regarding the project may be
directed to Lindsay Cao, P.E., Associate Engineer, at 818.251.2163.

Sets of contract documents may be purchased by going to Cybercopyusa.com,
upon payment to them of Thirty dollars ($30) for each set requested. The
purchase price will not be refunded.

Each bid must be on the District bid form and shall be sealed and filed with the
secretary of the District at or before the time stated in the Notice.

All terms and conditions contained in the Specifications and Contract Documents
shall become part of the contract. The Board of Directors of Las Virgenes Municipal
Water District reserves the right to reject any and all bids and to waive any and all
irregularities in any bid. No bidder may withdraw his bid after the said time for bid
openings until 90-days thereafter or until the District has made a final award to the
successful bidder or has rejected all bids, whichever event first occurs.

The Board of Directors of the District reserves the right to select the schedule(s)
under which the bids are to be compared and contract(s) awarded.

BY ORDER OF THE GOVERNING BODY OF
LAS VIRGENES MUNICIPAL WATER DISTRICT

Dated Glen Peterson
Secretary of the Board
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April 13, 2010 LVMWD Regular Board Meeting
TO: Board of Directors
FROM: General Manager

Subject: Office and General Units Memorandums of Understanding: January 1, 2010 to December
31, 2014.

SUMMARY:

The contract negotiations between the Service Employees International Union (SEIU) and LVMWD
concluded, with the employees accepting the District's proposal on March 3, 2010. During Closed Session
on March 23, 2010, the Board of Directors voted to accept the proposed Memorandums of Understanding
(MOUs) for the units. This item is being presented in Open Session for ratification of the two MOUs.

RECOMMENDATION(S):

Ratify the Office and General Units Memorandums of Understanding as presented; and authorize the
General Manager to execute the two MOUs.

DISCUSSION:
The major items in the MOUs are as follow:

Term-Five years plus an additional five years with the same provisions as a mutual option.

Salary-No increase in the first year, increases based upon compensation survey in the second year, CPI
increases in years three-five based upon 90% of CPI with a 1% floor and 4% cap.

Retirement-Employees share District cost increases due to increases in PERS retirement rate applied to
PERSable payroll.

Health Insurance-Maintain current approach, in which the District pays 98% of Blue Cross.
Dental Insurance-Maintain current approach, in which District pays 100%.

Vision Insurance-Maintain current approach, in which District pays for employee only.
Life Insurance-Maintain current approach, in which District pays for employee only.

Step increases-Cannot be frozen during terms of Agreement.

Furloughs-Cannot use during term of Agreement.

Contract Reopeners-Labor and Management each have single topic openers in 2012 and 2014, if needed.

Prepared By: Sandra Schmidt, Director of Finance and Administration

ATTACHMENTS:

Office Unit MOU
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Office Unit MOU Signature Page
General Unit MOU

General Unit MOU Signature Page
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ARTICLE 59- SIGNATURES

For SEIU, Local 721:

For L; Virienes Zi

Hooln Velll.  —
;. o4 v
Q@J\W

Authorized to accept this Memorandum of Understanding on behalf of the Las Virgenes
Municipal Water District Board of Directors, at their meeting of April 13, 2010.

John R. Mundy Date
General Manager

Approval as to form:

Wayne K. Lemieux Date
Legal Counsel
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MEMORANDUM OF UNDERSTANDING

GENERAL UNIT

January 1, 2010 — December 31, 2014
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MEMORANDUM OF UNDERSTANDING

GENERAL UNIT @

ARTICLE 1- RECOGNITION

1.1

1.2

1.3

Pursuant to the provisions of the Employee Relations Ordinance of Las Virgenes Municipal
Water District, and applicable State Law, Las Virgenes Municipal Water District General
Unit Employees, SEIU, CCAPE, Local 700, was certified by Thomas McCarthy, California
State Conciliation Service on January 10, 1975, as the exclusive representative of District
employees in the General Unit (hereinafter "Unit") previously found to be appropriate by
the District's Board of Directors. During 2007-08 SEIU reorganized and the LVMWD
bargaining units were incorporated into a new SEIU, Local 721.

Management hereby recognizes SEIU Local 721, (hereinafter "Union") as the certified
exclusive representative of the employees in said Unit.

The term "employee(s)" as used herein shall refer only to employees employed by District in
said Unit in the employee classifications compuising said Unit as listed on Appendix A.

ARTICLE 2 - TERM

21

2.2

2.3

The provisions of this Agreement shall commence on 1 January 2010, unless another
implementation date is specified within the Agreement, and shall expire and fully terminate
on 31 December 2014.

Except that, by mutual agreement this Agteement may be extended for another five
years, that is, from 2015 through 2019.

If the Parties agree to extend this Agreement, then Sections 3.2 ¢ and 7.14 shall
become effective.

ARTICLE 3 - RENEGOTIATIONS

3.1

32

Successor Agreement: If either Party hereto wants to negotiate the provisions of a
successor Agreement, such party shall, during the Month of August in the last year of
this Agreement, formally notify the other party. Meeting dates and times are to be by
agreement.

In-term Openers:

a. During November 2010, the parties shall meet to negotiate the implementation of
the Total Compensation Study provided in Atticle 7, Positions and Salary Range.
Upon completion of such negotiations, the Parties shall jointly submit its
recommendations to the Board for its consideration.

b. During 2012 and 2014, either Party may require negotiations concerning one topic.

To initiate negotiations, a written request to commence negotiations as well as the
written proposal concerning the topic chosen shall be submitted during the month
of August. Negotiations shall begin thetreafter within, but no later than, thirty (30)
days from the date of receipt of the aforementioned notice and proposal. The other
Party may also select one topic for negotiations and notice of such topic with a
written proposal concerning such topic shall be submitted at the first negotiations
meeting.
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c. If the Parties agree to extend this Agreement pursuant to Section 2.2 above, then
Section 3.2 b above shall be amended to add the years 2016 and 2018.

ARTICLE 4 - FULL UNDERSTANDING, MODIFICATION AND WAIVER

4.1 It is intended that this Agreement sets forth the full and entire understanding of the parties
regarding the matters in this Agreement, and any prior or existing understanding or
agreements, whether formal ot informal, regarding such matters are superseded and
terminated.

4,2~ Management will continue to administer the formal and informal terms and conditions of
employment in a reasonable manner.

43 The Union and the Disttict agree that during the negotiations which resulted in this
Agtreement, each had unlimited right and opportunity to make demands and proposals with
respect to any subject or matter within the scope of employee-employer relations.
Therefore, this Agreement represents the only Agreement of the parties which may provide
for changes in terms and conditions of employment as 2 result of negotiations and/or actual -
adoption and implementation of the provisions of this Agreement.

4.4 During the tetm of this Agreement, neither the District nor the Union shall be obligated to
Meet and Confer on any matter:

a. Whether or not specifically referred to in this Agreement;

b. Whether ot not the matter was within the knowledge or contemplation of either
patty at the time of negotiations;

c. Whether or not the tnatters were proposed and later withdrawn during
negotiations.

4.5  No change to this Agreement will be binding upon either party unless made in writing and
signed by the parties.

4.6 The waiver of appeal of any breach of any term or condition of this Agreement by either
patty shall not constitute a precedent or in any way bar the future enforcement of all
contractual terms and provisions.

ARTICLE 5 - PROVISIONS OF LAW

5.1 It is agreed and understood that this Memorandum of Understanding is subject to all current
and futute applicable Federal, State, and County laws, rules and regulations. If any part of
this Memorandum is in conflict or inconsistent with such above applicable laws, rules and
regulations, or is otherwise held to be invalid or unenforceable by any tribunal with
jurisdiction, such part or provision shall be suspended and superseded by such applicable
law, tule or regulation, and the remainder of this Memorandum of Understanding shall not
be affected.

ARTICLE 6 - CLASSIFIED POSITIONS

6.1  All employees of the District covered by terms of this Agreement will hold classified
positions with salary ranges to be established by the Board of Directots, and, within the
limits so established, the General Manager 1s authorized, from time to time, to employ,
classify, re-classify, and to fix and determine the salaries of individual employees of the
District as the General Manager may, in his discretion, determine such employees merit.

ARTICLE 7 - POSITION AND SALARY RANGE
7.1 The "Basic 5-Step Salary Schedule" is included herein for reference. Said Salary Schedule
applies to all classified positions. Whenever possible, personnel will be hired at Step A, and
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7.2

7.3

7.4

7.5

7.6

1.7

7.8

7.9

will be subject to merit review and possible salary step increase by the General Manager in

accordance with the following rules. However, with the approval of the General Manager,

advanced step placement is possible to recruit an exceptionally well qualified employee or to -
complete a difficult recruitment. Employees will be subject to merit review and possible
salary step increases in accordance to the following rules. :

Each employee's performance, including probationary employees, will be reviewed as

needed to provide guidance in any improvements that might be required.

a. An employee may receive a performance review at a minimum after the first 3 months and
must receive a metit review after 6 months of his/her employment and annually
theteafter. However, an employee may be evaluated at any time his/her supetvisor
believes it is appropriate.

b. Any pay increase resultlng from a merit review will be effective on the date specified in
the merit review.

c. A newly hired probationary employee who is on leave from wortk for four (4) ot more
consecutive weeks may have his or her performance review and probationary date
adjusted to compensate for the period of absence. Thereafter, the anniversary
petformance review will be based on the new adjusted date.

d. Unless there is an emergency, there shall be no general suspension of step (ment)
increases during the term of this Agreement.

An employee promoted to a higher classification will be subject to merit review on the same

schedule as though he/she were a new employee, and will normally be raised in pay

approximately 5% concurrently with the promotion by being placed at the approptiate step
in the higher pay schedule.

Promotion from a trainee position to a higher level position will be based on the employee's

petrformance and made upon recommendation of his/her Department ot Division Head,

provided that there is a budgeted position open at the higher level. Completion of five steps
at the trainee level will not usually be required.

Flex Positions :

a. The probationary period for classifications that require certification shall be the same
period as the period required for the employee to earn and have in hand the required
certification. For instance, if the certification provides that the employee tust obtain the
certification within 18 months, then the probationary period shall be 18 months.

b. This shall apply to both new and promoted employees.

c. An employee who meets all the requirements for promotion (experience, certifications and

competency) must promote to the next higher level or they shall be terminated.

An accelerated salary step increase may be granted upon recommendation of 2 Division ot

Department Head and approval of the General Manager.

The preparation of Performance or Merit Reviews is the responsibility of each employee's

immediate supervisor. The review will be discussed with each employee by their supervisor.

If an ernployee feels that the performance review is unfair, he/she may take the following

steps in the order listed:

a. Present a wtitten report to his/her nnmedlate supervisor, detailing the reasons for each
point of disagreement, and requesting further discussion with him/her and his/her
Division or Department Head.

b. If the questions cannot be resolved by 7.8 a above, request a confetence including the
General Manager to review the areas of disagreement.

The General Manager will submit annually to the Board of Directors a list of classified

positions requited on the District's Staff for the following fiscal year, and will hire ot retain
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- 7.10

7.11

712

7.13

such employees as are authotized by the Board. In the event a higher classified position 1s
provided for, but cannot immediately be filled, the General Manager may, in his discretion,
employ one or more persons in lower classifications, so long as the total salary budget is not
exceeded. Persons so employed will be considered for promotion to a higher position at
such times as their Supervisor and Department Head evaluate the employee's qualifications,
and make appropriate recommendation to the General Manager.

Employees will be compensated extra for temporary appointments to duties out of their
wortking classification when the duration of the appomntment is thirty (30) consecutive -
working days or greater, and includes an entire pay period, in which case each pay period so
included will be compensated at five percent above the employee's current salary, or at the
minimum step of the higher position's salary schedule, whichever is greater. Working out of

~ classification is defined as when an employee is performing significant duties and functions

of the higher classification.

Promotion in a flexibly staffed classification will occur when the employee obtains all

required certifications and satisfactorily completes an appropriate competency assessment to

promote to the higher class.

Salary Chart

Salary Chatts of positions and Salary Levels as approved for 2010 are provided separately as

Appendix A following the MOU.

Salary Increases

a. There shall be no general wage increase during the year 2010,

b. During 2010, the District shall engage a consulting firm to perform a total
compensation market study for the classifications in this Unit. Total
compensation shall include wages, dental insurance, disability insurance, life
insurance, medical insurance, vision insurance, employer match of deferred
compensation, employer contribution to retirement (PERS), employet
contribution to retirement (PERS) on behalf of the employee, employer
contribution to social security, employer conttibution to Medicare, employer
contribution for retiree health insurance. During March, 2010, the Parties shall
meet to determine the comparator agencies, the benchmark classes, and the
measures of central tendencies and other technical details of survey and
application. Such study shall be completed no later than October 15, 2010. The
Union may monitor the sutvey process as it proceeds. The survey results will
provide data as the foundation for employee wage and benefit adjustments in
2011.

c. Where classifications are found to be in arrears of the survey data, those
classifications shall receive an increase, up to a maximum of 10% effective the
first day of the first full pay petiod in January.

d. An employee shall be Y-rated if the total compensation for his classification
exceeds the survey data. Y-rated means that the employee’s existing salary shall
be frozen until the survey salary plus general salary increases exceeds the
employee’s frozen salary. For example, assume the employee’s salary is $2900 and
the survey salary is $2800. Assume a general increase of 2% in 2012. Thezxefore, the
survey salary would increase from $2800 to $2856. Since this is less than $2900, the
employee doesn’t receive a salary increase. Assume a general increase of 3% in
2013. Therefore, the sutvey salaty would increase from $2856 to $2942. Since this
exceeds the employee’s frozen salary, the employee’s salary would be incteased to
$2942. All future general increases would then apply to this employee’s salary.
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e. Section 30.11 a, shall not apply to an employee whose salary is frozen putsuant to
Section 7.13 d above. '

f. Effective the first day of the first full pay period in January of 2012, 2013 and 2014,
salaries will be increased by 90% of the Los Angeles, Anaheim, Riverside
Consumer Price Index Urban Wage Earners and Clerical Workers (CPI-W) (1982-
84=100), year ending November, (CPI data available approximately November
18) rounded to the nearest tenth of a percent, with 2 minimum increase of one
petcent (1.0%) and a maximum increase of four percent (4.0%).

g. Each general salary increase determined by 7.13 d above shall be impacted by the
provisions of Sub-section 30.9 through 30.12 below.

7.14  If the Parties agree to extend this Agreement pursuant to Section 2.2 above, then the
following shall apply.

a. The formula set forth in Section 7.13 d shall be applied for the year 2015.

b. A sutvey shali be performed in 2015 with the same approach and same timing as
set forth in Section 7.13 b, including the application of the survey results as set
forth in 7.13 c. :

c. Duting November 2015, the Parties shall meet to negotiate the implementation of
the Section 7.14 b survey for 2016, with the same approach and same timing as set
forth in Section 3.2 a.

d. The formula set forth in Section 7.13 d shall be applied for the years 2017, 2018
and 2019. :

e. Each general salary increase determined by 7.14 a or 7.14 d above shall be
impacted by the provisions of Sub-section 30.9 through 30.12 below.

ARTICLE 8 - PROBATIONARY PERIOD

8.1 As part of the hiting and promotion procedure, a probation period is applicable. Except as
provided in Section 7.5, Flex Positions, the initial probationary period for a newly hired
District employee shall be twelve (12) months and the probationary period for newly
promoted District employee (promotional probation) shall be six (6) months.

ARTICLE 9 - PAY DAYS _

91 Pay checks shall be issued bi-weekly no later than Wednesday, for the two immediately
preceding work weeks.

9.2 Employees have the option of having their salary directly deposited into a bank of their
choice. If 2 normal pay day falls on a Holiday, employees who are not using direct deposit_
will be paid on the first working day following such holiday.

93  An initial adjustment will be made for any employee on an "odd" work week, i.¢., other than
Friday to Friday, so that subsequent checks will cover two full work weeks' pay being made
to such employee on the same pay day as other employees.

~ ARTICLE 10 - OVERTIME

10.1  Work in excess of 40 hours in any one week as defined in Article 15, Hours of Work, other
than Standby Duty as defined in Article 12, Standby Time, constitutes overtime, and may be
petmitted only upon advance approval of a department or division head. All paid time off,
.except sick leave, will be considered time worked for purposes of this section.

10.2  All General Unit employees ate eligible for overtime pay at 1-1/2 times the regular rate for
houts worked in excess of 40 hours per week.
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10.3

10.4

10.5
10.6

Overtime, as defined at 10.1 above, shall be compensated in cash or time off (Compensatory
Time Off, i.e., CTO) at the option of the employee. However, accumulated CTO may not
exceed a cutrent credit of sixty (60) hours. If an employee reduces the CT'O bank below 60
hours, then he/she may opt for CTO for future overtime worked until he/she again reaches
the 60-hour limit.

In cases of emergency, an employee may be ordered to work overtime by any supervisor
responsible for the conduct of emergency work.

Overtime work shall be credited to the nearest tenth of an hour.

Overtime work shall be entitled to additional compensation as outlined below.

ARTICLE 11 - USE OF COMPENSATORY TIME OFF (CTO)

111
11.2

An employee may use CTO to take time off with advance approval of his/her supervisor.
An employee shall not use CT'O for any absence for which sick leave is applicable until the
employee's sick leave bank 1s empty.

ARTICLE 12 - STANDBY TIME

121

12.2

12.3

12.4

Part of the duties of each employee may include being available for call-out overnight. The
period during which an employee is assigned to be available for such call-outs is designated
as Standby Time.

An employee on Standby Time must (1) be ready to respond immediately to a call for
service, (2) be readily available at all houts by telephone or other agreed upon
communication equipment, and (3) reftain from activities which might impair his/her
assigned duties upon call. The parties agree that an employee shall make a reasonable effort
to arrive at District headquarters within forty-five (45) minutes from receiving a call-out.
The parties agree that employees on Standby Time, as defined above, are "waiting to be
engaged."

Standby Time covers all of the hours daily, which are not part of the regularly scheduled
workday for the facility or function to which the employee is assigned standby.
Employees available for call-out while on Standby will be compensated at the rate of $2.70
per hour for all hours except those hours compensated as work hours. The increase in the
standby rate shall be effective on the first day of the pay period closest to 1 January of each
year with an increase.

ARTICLE 13 - EMERGENCY CALL-OUT

13.1

13.2

13.3

Emergency call-out is defined as unscheduled work required by management of an employee
who, following completion of the employee's workday or workweek and departure from the
employee's wotk site, is ordered back to duty to perform necessary work.

Employees who are called back shall receive 2 minimum of two (2) houtrs at time and one-
half or pay for hours actually worked, whichever is greater. All hours worked as part of a
call-out shall be paid at time and one-half the employee's straight time rate.

Work that immediately precedes or follows the regulatly assigned duty-shift will be
considered as an extension of the workday and no minimum will apply, and compensation
will be at the regular rate unless the employee has worked 40 hours that week. A scheduled
retutn to work with prior notice to the employee does not qualify as a call-out under this
section.

ARTICLE 14 - COMPUTER CALL OUT

14.1

A computer call-out is defined as work required by management of an employee who,
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14.2

following completion of the employee's workday or workweek is called at home and
required to respond to the call by using a computer at home to perform work for the
District.

In such a case, the employee shall receive a minimum of one (1) hour at time and one-half or
pay for hours actually worked, whichever is greater. All hours worked as part of a computer
call-out shall be paid at time and one-half the employee's straight time rate.

ARTICLE 15 - HOURS OF WORK

15.1
15.2
15.3

15.4

‘A week will be considered as a seven-day period commencing at 12:00 p.m. on Friday and
ending at 11:59 a.m. the next succeeding Friday, with regular work periods as follows:
Monday through Thutsday, the regular work shift is 7:30 a.m. to 5:00 p.m. with the
exception of a one-half hour lunch period.

Friday, the regular work shift is 8:00 a.m. to 4:30 p.m. with the exception of a one-half hour
lunch period.

Work shifts other than described above may be established with the approval of the General
Manager.

ARTICLE 16 - REST PERIODS

16.1

Rest periods will be scheduled in accordance with applicable labor laws. The time of each
employee's rest period will be determined and scheduled by his/her supervisor. Present
practice provides for up to 15-minute rest periods during each 4-hour work period.

ARTICLE 17 - HOLIDAYS

17.1

17.2

17.3

17.4

17.5

17.6

The District shall observe the holidays listed below.

1. New Year's Day 1 January

2. Martin Luther King's Birthday 3rd Monday in January

3. President's Day 3rd Monday in February

4. Memorial Day Last Monday in May

5. Independence Day 4 July

6. Labor Day 1st Monday in September

7. Thanksgiving Day November (The day of Thanksgiving as
proclaimed by the State of California)

8. Day after Thanksgiving November (as above)

9. Day before Christmas Day _ 24 December

10. Christmas Day 25 December

11. Day before New Year's Day 31 December

If any of the holidays listed above_falls on the first day of an employee's weekend, the
holiday will be observed on the previous workday.

If any of the holidays listed above falls on the last day of an employee's weekend, the holiday
will be observed on the following workday.

A weekend is any two or three regularly scheduled consecutive days off. An employee
wotking a 9/80 workweek will alternate between two and three day weekends.

Christmas and New Year’s holidays often provide four consecutive days off for employees.
If the holiday schedule provides a four day weekend for employees with Monday through
Friday schedules, then the District will try to schedule four consecutive days off for
employees working an irregular workweck.

Employees working on the holidays listed above will be compensated at one and one-half
times the employee's straight time rate, in addition to his/her regular pay for the holiday.
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ARTICLE 18 - VACATION LEAVE

18.1

18.2

18.3
18.4

18.5
18.6

18.7

18.8

18.9

18.10

18.11

Seniority govetns in vacation choice for the current year's vacation. Subject to approval of
the Department or Division Head of the vacation selected, employees will be granted
vacation leave with pay.

Full-time regular employees shall accrue vacation on the following basis. Part-time regular
employees shall accrue vacation on the following on a pro-rated basis.

DURING HRS RESULTING
SERVICE ACCRUED ANNUAL
YEARS PER PAY PERIOD ACCRUAL
1-2-3 3.69 96 houts
4-5-6 4.00 104 houts
7-8-9 4,31 112 hours
10-11-12 4.62 120 hours
13-14-15 4,92 128 houts
16-17-18 5.23 136 houts
19-20-21 5.54 144 hours
22-23.24 5.85 152 hours
25> 6.15 160 hours

The maximum number of vacation hours that may be earned in any year is 160 hous.

The vacation leave time earned each year will be available to the employee for vacation, or
may be accrued, wholly ot partially, in the employee's Leave Account.

No more than 288 hours will be permitted to accrue in an employee's Leave Account.
The maximum vacation an employee can take is 160 consecutive working hours, unless
special circumstances warrant approval of the General Manager for a longer period.

Pay during vacation leave will be at the monthly rate currently paid the employee at the time
the vacation is taken.

When an employee leaves the District, he/she will be paid for accrued unused vacation at
his/her then cuttent rate of pay.

When computing the amount of vacation leave accrual, holidays, week-ends, paid vacation
time and paid sick leave will be included as continuous service.

Accrual of vacation time will be by hout beginning with the date of hire and computed to
the date of termination, pro-rated to the nearest hours.

The smallest unit of vacation leave granted will be one hour. The supervisor will either
approve or disapprove the request prior to the employee actually taking the time off.

ARTICLE 19 - OUTSIDE EMPLOYMENT

19.1

19.2

There shall be no outside employment except when an application for permission has been
submitted and approved by the General Manager. An employee seeking approval for outside
employment shall complete and submit the request form shown in Appendix C.

Such outside employment shall not

a. interfere nor present any conflict with District duties and responsibilities

b. detract from the efficiency of the employee in the performance of his /her District duties
c. discredit the District

d. take preference over required District overtime
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19.3

Approval to engage in outside employment may be revoked at any time if the General
Manager believes such employment is violating any of the standards listed in 19.2 above._

ARTICLE 20 - SICK LEAVE

20.1

20.2

20.3

204

20.5

20.6

20.7
20.8

209

All full-time, regular employees shall accrue sick leave with pay undet the following
conditions: :
An employee whose services have been continuous for one month or more shall accrue sick
leave at the rate of eight (8) houts for each month during which he/she has been employed.
Such leave may be used provided that satisfactory evidence is presented showing the need
therefore, as shown below. Part-time, regular employees shall accrue sick leave on 2 pro-
rated basis. :
If an employee has accumulated sick leave, it shall be used for the following:
a. When an employee 15 1ll.
b. When 2 member of an employee's immediate family is ill and the employee must cate
for such ill family membet.
c. For visits to doctors, dentists and optometrists for physicals, treatment or preventive steps
d. For funerals in the immediate family and bereavement leave. |
e. "Immediate family" is designated as the spouse, child, parent, sibling or grandpatent of the
employee or employee's spouse.
Sick leave will be cumulative, without limit as to time, and if not taken in any given yeat will
be usable in subsequent years' employment, the purpose being to make accrued sick leave
available to an employee in times of urgent need.
The amount of sick leave time an employee is entitled to is computed to include weekends,
holidays, paid vacation time and paid sick leave, as continuous service.
Accrual of sick leave will be by month beginning with the date of hite and computed to the
date of termination, pro-rated to the nearest four hours.
The smallest unit in granting sick leave will be one-half hour.
An employee who is absent on sick leave may be contacted by his/her supervisor. For
absences due to illness in excess of 5 days, or less, if justified in the opinion of the
employee's supervisor, Department/Division Head, a statement must be obtained by the
employee from the employee's doctor stating: (a) that the employee should not have worked
duting the period of absence; and (b) that the employee is now able to return to work.
Frequent use of short periods of sick leave 1s indicative of inability to perform as expected
by the District, and may result in dismissal for lack of reliability.

ARTICLE 21 - SICK LEAVE PAYMENT

An employee may choose to receive payment for unused sick leave under the following conditions:

21.1

21.2

Alternative #1:

An employee must have earned and have current credit for one hundred and sixty (160)
houts of unused sick leave, and

The employee must have used 48 or fewer sick leave hours during the period of December 1
to November 30 of the past year.

If each of these conditions is met, the employee may receive pay at his/het base rate for 32
hours of unused sick leave. The 32 houts of sick leave which are converted to pay shall be
deducted from the employee's sick leave accumulation.

If the employee chooses payment, then the remaining unused and unpaid sick leave shall be
added to the employee's sick leave accumulation balance.

Alternative #2:
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The employee must have earned and have cutrent credit for two hundred (200) houts of
unused sick leave, and '
The employee must have used no sick leave between December 1 and November 30 of the
past year.
If each of the conditions is met, the employee may receive pay at his/her base rate for 48
hours of unused sick leave. The 48 hours of sick leave which are converted to pay shall be
deducted from the employee's sick leave accumulation.
If the employee chooses payment, then the remaining unused and unpaid sick leave shall be
added to the employee's sick leave accumulation balance.
21.3  An employee who leaves the District through voluntary termination, retirtement or death,_
shall be paid for accrued but unused sick leave according to the following schedule:
a. Twenty-five percent (25%) payoff for completion of five (5) years of service
b. Thirty percent (30%) payoff for completion of six (6) years of service
c. Thirty-five percent (35%) payoff for completion of seven (7) years of service
d. Forty petcent (40%) payoff for completion of eight (8) years of service
e. Forty-five percent (45%) payoff for completion of nine (9) years of service
f. Fifty petcent (50%) payoff for completion of ten (10) years of service.
g. Seventy-five percent (75%) for completion of twenty (20) years of service.
h. One hundred percent (100%) for completion of twenty-five (25) years of setvice.
214  An employee who leaves the District through retirement shall have the option of (1) being
' paid for accrued but unused sick leave according to the following schedule and with the
balance, if any, being applied as PERS retirement credit, or (2) receiving no payment and
instead having all accrued but unused sick leave applied as PERS retitement credit.
a. Twenty-five percent (25%) payoff for completion of five (5) years of service
b. Thirty percent (30%) payoff for completion of six (6) years of service
c. Thirty-five percent (35%) payoff for completion of seven (7) yeats of service
d. Forty percent (40%) payoff for completion of eight (8) years of service
e. Forty-five percent (45%) payoff for completion of nine (9) yeats of service
t. Fifty percent (50%) payoff for completion of ten (10) years of service.
g. Seventy-five percent (75%) for completion of twenty (20) years of service.
h. One hundred percent (100%) for completion of twenty-five (25) years of service.
The selection of Option (1) or (2} above shall be made by the employee and presented in
writing to the Human Resources Office at the time the employee notifies the District of the
employee’s intention to retire.

ARTICLE 22 - BEREAVEMENT LEAVE

22.1  An employee may have up to twenty-seven (27) hours paid leave to attend the funeral of 2
member of the employee's itnmediate family. "Immediate family" is designated as the
spouse, child, parent, sibling, or grandparent of the employee or employee's spouse. If
additional time off is required, the employee may request sick leave as provided in Article
20.3 (d) above.

ARTICLE 23 - MILITARY LEAVE
23.1 A leave of absence without pay may be granted to full-time, regular employees. The current
federal reference is 38 U.S.C. 2021 et seq.

ARTICLE 24 - MILITARY RESERVE DUTY
241 A full-time, regular employee will be paid his/her regulat salaty for the period of time
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he/she is on military reserve duty, less the amount he/she receives for such service, up to a
maximum of eighty hours per calendar year.

ARTICLE 25 - JURY DUTY

25.1

A full-time, regular employee will be paid his/her regular salary for up to forty hours, less
the amount he/she receives from the Coutt for such service as a juror. An attendance
record from the Coutt on time spent on juty duty and a copy of the check for such service
must be submitted to the District's Payroll Clerk. The amount received from the Court for
service as a jurot will be deducted from the employee's paycheck following completion of
such service. ‘

ARTICLE 26 - PREGNANCY LEAVE

26.1

26.2

26.3

26.4

26.5

26.6

26.7

Employees who ate temporarily unable to perform their usual and customary work due to a
pregnancy-trelated disability will be granted a pregnancy leave of absence.

Pregnancy leaves will be granted on the basis of a physician's written statement that an
employee is no longer able to work due to a pregnancy-related disability.

An employee who is granted a pregnancy leave is required to utilize accrued sick leave if
available, until the commencement of disability payments. The employee may then
cootdinate salary and disability payments as provided in long term disability insurance. The
District will continue to pay group insurance premiums while the employee on pregnancy
leave is using paid time off to cover her absence.

An employee who plans to take a pregnancy leave must provide the District reasonable
notice of the date the leave will commence, the estimated duration of the leave, and the date
on which it is expected the employee will be able to return to work. When an unplanned
medical situation ot emetgency occurs that does not allow the employee to provide advance
notification of the need for a pregnancy leave, the employee must cause the District to be
notified of the situation within three working days. Without notification to the District, the
employee will be considered to have voluntarily resigned.

The maximum length of leave that will be granted for any pregnancy-related disability 1s four
months unless the employee has accrued paid time off in excess of four months. Employees
returning to work after any pregnancy leave must have a written release from a physician
vetifying that they are able to return to work and safely perform their duties.

Employees who return to wotk from a pregnancy leave will be accorded the same
reinstatement tights as an employee returning from any other form of disability leave.

An employee whose pregnancy-related disability extends beyond four (4) months may apply
for 2 medical leave without pay as provided in Article 29.

ARTICLE 27 - PARENTAL LEAVE

27.1

272

An employee may be granted an unpaid leave of absence for up to 1040 hours to care for or
to bond with their newly-born or adopted child.

An employee who is gtanted such leave must use it concurrently with FMLA /CFRA.
Howevet, once the employee has exhausted the 12 weeks of leave as provided by
FMLA/CFRA, the employee will be tesponsible for the cost of group insurance (medical,
dental, vision, short term disability/long term disability, and life insurance).

ARTICLE 28 - FAMILY AND MEDICAL LEAVE

281

The District will provide family and medical leave for an employee as required by State and
Federal Law.
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28.2

28.3

28.4

28.5

28.6

28.7

28.8

28.9

28.10

28.11

28.12

28.13

28.13

For purposes of this Article, employee shall mean an employee who has it least one (1) year
(52 weeks) of service with the District and at least 1250 hours active service in the past year.
The following provisions set forth certain of the rights and obligations with respect to family
and medical leave. Rights and obligations which are not specifically set forth below are set
forth in the Department of Labor Regulations implementing the Federal Family and Medical
Leave Act of 1993 (FMLA) and the regulations of the California Fair Employment and
Housing Commission implementing the California Family Rights Act (CFRA) (Government
Code 12945.2). '

Unless otherwise provided by this Article, "Leave" under this Article shall mean leave
pursuant to the FMLA and CFRA.

An employee is entitled to a total of 12 workweeks of leave during any 12-month period.
The 12-month period for calculating leave entitlement will be a 12-month period measured
forward from the date the family leave was first taken.

An employee's leave for the birth or placement of a child for adoption or foster care must be
completed 12 months after the birth or placement.

An employee shall provide at least 30 calendar days written advance notice for foreseeable
events. For events which are unforeseeable 30 days in advance, the employee shall notify
the District as soon as the employee learns of the need for the leave, but not later than five
working days from learning of the event.

When the leave is due to the non-job related health condition of the employee ot a family
member, the employee shall exhaust the following paid leave in the order listed: 1) sick
leave, 2) vacation leave, and 3) other paid leave. The exhaustion of such paid leave shall run
concurrently with the leave.

When the leave is due to the job related health condition of the employee, the employee may
utilize the option provided at Section 28.4. If the employee chooses to exercise such option,
the exhaustion of the sick leave shall run concurrently with the leave.

Effective with leave taken November 1, 1995 or after, when the leave 1s for bonding with a
newly born or newly adopted child, the employee may use up to 160 hours of accrued sick
leave. If an employee opts to use such leave, then after using such sick leave, the employee
shall exhaust the following paid leaves in the order listed: 1) Vacation leave, and 2) other
paid leave, except sick leave. The exhaustion of such paid leave shall run concurrently with
the leave.

If an employee takes paid leave without requesting family leave, within two days of the
employee's return to work and advisement of the District concerning the purpose of the
paid leave, the District shall make a determination as to whether the paid leave shall be
considered family leave.

The Disttict shall maintain coverage under any group health plan for the duration of the
leave at the level and under conditions that would have been provided had the employee
been working. However, the District shall not maintain such group health plan coverage for
such employee for more than 12 weeks within a 12-month period commencing with the start
of the leave.

An employee has the right to reinstatement to the same or a comparable position unless the
employee is exempted from such right under the provisions of the FMLA or CFRA.

Any alleged failure to comply with the statutory requirement of the FMLA and CFRA Acts
shall be resolved through the dispute resolution process contained in the applicable law.

ARTICLE 29 - LEAVE WITHOUT PAY

29.1

Leave without pay may be granted by the General Manager, but such leave, when granted,
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29.2

shall not exceed a continuous period of 30 calendar days, except for extended unpaid sick
leave, per Article. 32.6; military leave, per Article 23; pregnancy leave, per Article 26.7;
parental leave, per Article 27; and family and medical leave, per Article 28. Vacation and
sick leave benefits are not earned nor holidays paid during leave without pay. This includes
unpaid sick leave, military leave, parental leave, family and medical leave or any other leave
where the District is not paying wages to the employee.

Except for discipline imposed pursuant to Article 55, there shall be no unpaid
furloughs during the term of this Agreement,

ARTICLE 30 - RETIREMENT PROGRAM

301

30.2

30.3

304

30.5

30.6

30.7

30.8

30.9

Salaried employees of the District are covered under the retitement program of the State of
California. The District amended its contract with the Public Employees’ Retirement System
to ptovide the 2% at 55-benefit factor (Government Code Section 21251.132). The contract

~amendment was effective in 2001.

The District also amended its contract with the Public Employees” Retitement System to
provide Full Formula Cal PERS coverage for past and future service of its employees. This is
Government Code Section 20515. The contract amendment was effective in 2001.

‘The District conttibutes as the employer's contribution a percentage of each employee's
annual basic salary toward retirement.

The employee's normal contribution of 7% will be paid to PERS by the employet.
Effective February 2001 such payment of the employee’s normal contribution by the
employet, shall be reported to PERS as Special Compensation.

Eligibility

Employees ate eligible to retire at 50 provided they have been covered by the Retirement
Fund for a period of five (5) years, but benefits are reduced proportionately. Normal age for
retitement is 60. Employees may work beyond 70 years of age upon certification of physical
fitness.

Retitement Benefits

The setvice retirement benefit is a product of the benefit factor, years of service, and
final compensation. Final compensation is the monthly average of the member’s
highest 12 consecutive months’ of full time equivalent monthly pay (no matter which
CalPERS employer paid this compensation). The benefit is affected by the
member’s age at retirement.

Death Benefits

Death benefits are a lump sum amount equal to one month's salary for each year worked.
The maximum amount will be six months salary based on at least six years worked. This is
in addition to the employee's contributions, which would be paid to his/her heirs with

- 1nterest.

Disposition of Employee Contributions at Termination

If any ecmployee terminates employment with the District befote retitement, his/her
contributions plus acctued interest may be refunded upon application to the Public
Employees Retitement System. Employees who expect to commence employment with
another PERS-covered agency are not permitted by PERS to withdraw their contributions.
Refunds, when made, are mailed directly to the employee's home. Contributions may be left
on deposit untl notmal retirement age is reached if the employee has a vested interest; i.e., 5
years' service. (Additional details are available in PERS brochures in the Human Resources
Office.)

The District’s PERS rate in effect on July 1, 2009 was 14.391%. This is the base year.
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30.10 Each year starting in 2011, the Parties shall calculate the difference between the
District’s PERS rate in effect in July of that year and the previous year’s July rate.
Except that, the 2011 rate shalt be compared to the 2009 rate.

30.11 The salary adjustment formula shall be: Previous year’s District’s rate minus curtent
year’s District’s rate divided by two rounded to the nearest tenth.

a. If that number is negative, then the result will be subtracted from the general
salaty increase that goes into effect the following January. As a result of this
subtraction, the smallest general increase that is possible shall be zero percent
{0.0%).

b. If that number is positive, then the result will be added to the salary increase that
goes into effect the following January.

c. However, the subtrahend can never be less than 14.391. If the cutrent year’s rate is
less than 14.391, then 14.391 will be used as the subtrahend.

d. Then, after the salary adjustment is performed for that cycle, the application of
Sections 30.9 through 30.11 shall be discontinued.

30.12 EXAMPLE:

Assume the following Employer’s rate for July of each respective year: 2009 is 14.391;

2011 is 15.400; 2012 is 15.854; 2013 is 14.844; 2014 is 14.008.

a. The calculation during 2011 is 14.391-15.400 = -1.009; -1.009/2 = -0.5045 or -0.5.
Therefore, since the number is negative, it would be subtracted from the January .
2012 general salary increase.

b. The calculation during 2012 is 15.400 — 15.854 = -0.454; -0.454/2 = -0.227 or -0.2.
Therefore, since the number is negative, it would be subtracted from the January
2013 general salary increase.

c. The calculation during 2013 is 15.854 — 14.844 = 1.01; 1.01/2 = 0.505 or 0.5.
Therefore, since the number is positive, it would be added to the January 2014

. general salaty increase.

d. The calculation during 2014 is 14.844 — 14.008; however, since 14.008 is less than
14.391, 14.391 is used as current year’s number, Therefore, the calculation
becomes, 14.844 — 14.391 = 0.453; 0.453/2 = 0.2265 ot 0.2. The number is positive,
and therefore, it would be added to the January 2015 general salary increase. Since
the current year’s Employer conttibution had dropped below the 2009 number,
the application of these Sections would be discontinued.

ARTICLE 31 - DEFERRED COMPENSATION PLAN

31.1  An optional program to inctease retirement benefits is available to regulat, full-time District
employees. The purpose of the Plan is to defer a portion of the employee's compensation
for his/her use at retitement. Income taxes are likewise deferred until the employee retires
on that portion of compensation deferred.

31.2  Participation in the Plan commences in the month following sign-up for new employees.

ARTICLE 32 - HEALTH INSURANCE

32.1  Coverage
The parties agree that the District may select an insurance plan dlfferent from the current
plan. Itis further agreed, however, that the current level of benefits may not be reduced by
the parties during the term of this Agreement without agreement of the parties. Specific
medical insurance plan information is available from brochures in the District's Human
Resource Office. Notwithstanding the foregoing, the parties agree to switch from the Kaiser
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32.2

32.3

324

32.5

32.6

32.7

32.8

Direct Plan to the Kaiser Plan offered by ACWA. Such change was offered beginning

with the 2008 open enrollment period and was effective beginning 1 January 2009.

The District's maximum contribution to insurance premiums shall be as set forth below.

Any premium cost above the District's contribution shall be borne by the employee ot

retired employee.

District Contribution

‘The District's maximum contﬂbutlon shall be 98% of the Blue Cross Classic (PPO}

Employee Plus Two (Example - in 2010, the cost of this premium is $1,316.03 so the

District maximum conttibution is $1,289.71). This formula shall sunset on the last day of

this Agreement and shall not be applied in successor Agreement unless the parties agree in

writing to such application. Unless there is a written agreement to do otherwise, the

District's dollar contribution shall remain at the amount in effect on 31 December 2014.

Maintenance of Effort

In the event of a statutory mandate reducing the District's financial obligation to fund

medical insurance, the parties agree that the difference in money between the newly

mandated level and the previous level shall continue to be available to the Unit either in the
form of a cash bonus or to purchase other benefits, at the discretion of the Union.

Eligibility

‘The employee, his or her spouse, and unmarried dependent children under 21 years;

dependent child under the age of 25 years who is enrolled as a full-time student in a college

or university; and physically or mentally handicapped dependent child regardless of age, are
eligible for hospital and medical coverage on the first of the month following the date of
hire. Subscribing members may add new dependents without 2 health statement within
thirty-one (31) days of marriage, in the case of a new spouse or domestic partner, or the date
of birth or adoption, in the case of a child.

Extension of Coverage

‘The District will continue to contribute to an employee's medical, dental, vision, short tetm

disability /long term disability and basic life insurance premium up to six (6) months duting

sickness or injury on the same terms and conditions as prior to the period of absence.

Insurance will not be continued for leave-of-absence without pay for causes other than

sickness or injury.

If the parties change plans ot providers pursuant to Section 32.1 above, there shall be no

change to the level of health insurance benefits provided for District retirees.

a. Not withstanding Section 32.7 above, the patties agree that an employee must have at least
five years of LVMWD service to be eligible for retiree insurance and that retitee insurance
shall cover only the retiree and one dependent who is a designated dependent at the time
of retitement. .

b. The parties also agree that retirees and covered dependents who reach the age of 65 must
enroll in Medicare Part A and B no later than one month prior to their 65t birthday.
Enrollment in Part ID will be required if the provider of the health plan offers premium
subsidies or incentives or requires enrollment in Medicate Part D. The District will be
obligated to contribute the cost of the medical premiums only for those covered as
provided herein.

c. The parties further agree that employees hired after March 31, 2006, shall receive a retiree
medical contribution in the amount of 75% of the PPO rate if the employee retites with at
least 10 years of District sexrvice and is age 55 or older at retirement.
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ARTICLE 33 - LIFE INSURANCE

33.1

332

Life insurance in the amount of $50,000 is provided by the District for each regular, full-time
employee upon completion of one month of continuous employment with the District and
upon submission of application for membership. Those not applying within thirty (30) days
will be required to provide medical evidence of insurability.

Optional life insurance is available to regular, full-time employees at the employee's expense.
Contact Human Resources for details.

ARTICLE 34 - DENTAL INSURANCE

34.1

34.2

The District provides dental insurance for regular, full-time employees, his or her spouse,
and unmarried dependent children under 21 years; dependent child under the age of 25 years
who is enrolled as a full-time student in a college or university; and physically or mentally
handicapped dependent child regardless of age, are eligible for dental coverage on the first of
the month following the date of hire. Subscribing members may add new dependents

~ within thirty-one (31) days of mamage in the case of a new spouse or domestic pattner, or

the date of birth or adoption, i the case of a child.
The Disttict shall provide orthodontia for the employee and dependents to a lifetime
maximum of $2,000.00.

ARTICLE 35 - LONG-TERM DISABILITY INSURANCE

35.1
35.2

35.3

354

The District provides long-term disability insurance for each employee.

Coverage commences after the employee has completed one month of continuous
employment with the District and upon submission of an application for membership.
Details regarding coverage are available in the Human Resource Office.

An employee eligible for long term disability benefits shall use available sick leave to cover
titme off during the long term disability 30 calendar day elimination period. After the
elimination petiod, an employee has the option of using the balance of his/her sick leave or
vacation leave to cootdinate with long term disability payments. Coordinated payments shall
not exceed the employee's regular gross income.

‘The monthly benefit for a disability as defined in the plan will be two-thirds of the
employee’s monthly base pay up to a maximum of §3,600.

ARTICLE 36 - VISION CARE

36.1

The District will provide a vision program through a third party vendor at no cost to the
employee. The employee may elect to cover his or her spouse, and unmarried dependent
children under 21 years; dependent child under the age of 25 years who is enrolled as a full-
time student in a college or university; and physically or mentally handicapped dependent
child regardless of age, are eligible for vision coverage on the first of the month following
the date of hire, by paying for such coverage. Subscribing members may add new
dependents thirty-one (31) days of marriage, in the case of a new spouse or domestic
pattner, or the date of birth ot adoption, in the case of a child. '

ARTICLE 37 - ON THE JOB INJURY

37.1

In the case of on-the-job injuties, the employee may, at his/her option, apply accrued sick
leave on a pro-rated basis to supplement his/her entitlement from the Worker's
Compensation Insurance Fund. The employee may thus receive from the District a check
equal to his/her tegular paycheck less the amount of his/her check from the Worker's
Compensation Insurance Fund.
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ARTICLE 38 - CERTIFICATION PROGRAM

38.1 Employees of the District are required to meet all certification requirements for their
position.

382  Employees in the Water Reclamation Division will obtain the proper certifications as
mandated by the State of California and Las Virgenes Municipal Water District.
a. Operations personnel shall obtain appropriate certification as issued by the California
State Water Resoutces Control Board.
b. Laboratoty technicians shall obtain appropriate certification as issued by the California
Water Environment Association and American Water Works Assoclation.

38.3 Employees in the Water Division will obtain the proper certification as mandated by the
State of California and Las Virgenes Municipal Water District.
a. Personnel who work in treatment and distribution functions shall obtain approptiate
certification as issued by the California Department of Health Services.

38.4  Employees in the Maintenance Division shall obtain the appropriate certifications as issued
by the California Water Environment Association and American Water Works Association.

38.5  The District will pay the initial examination fee, license fees and renewals for certificates
required of employees.

38.6  Any employee who does not maintain his or her required certification shall be terminated
when the required certification expires.

38.7 'The District shall provide incentive pay as set forth in Appendix B for employees who attain
State certification above their required certification.

ARTICLE 39 - ATTENDANCE AT CLASSES

39.1  The General Manager may authorize attendance of employees at classes at District expense
where the direct benefit to the District warrants. A refund of expenditures, to a maximum
of $685.00 per class, for registration and course supplies will be made to the employee upon
presentation of proof of completion with a passing grade.

ARTICLE 40 - PHYSICAL EXAMINATION

40.1  District requited shots will be provided as required. Employees may obtain these shots at
their expense from their own physician and provide proof of having received the shots to
the District Human Resources office.

40.2  Physical examinations required for any license required by the District will be paid by the
District.

-ARTICLE 41 - CREDIT UNION

41.1  Membetship is available in credit unions which may be paid through payroll deductions. For
details on loans and savings accounts refer to brochures provided by the credit unions, in the
Human Resource Office.

ARTICLE 42 - OFFICIAL IDENTIFICATION

42,1  Employees ate required to carry or wear identification cards in accordance with Sec. 12002
of the District's Ordinance No. 2-70-31.

422  Each Supervisor will be tesponsible for scheduling time for each new employee to obtain
such identification.

423  Employees are required to catry identification cards which are issued by the company
supplying the burglary protection system.
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42.4

42.5

Uniforms will be furnished by the District to provide 2n attractive District image to the
public, and to supply an easy means of identification.
Uniforms supplied by the District shall be worn by employees while at work.

ARTICLE 43 - UNIFORMS

43.1

-43.2

43.3

43.4

The parties met and decided what kind and how many hats shall be designated as District
uniform hats.

The resulting hat or hats shall be paid for by the District and shall be the only hat that may
be worn while on duty.

The hats, as part of the District uniform, shall be provided by the District at no charge.
Wearing a hat is voluntary. But if an employee wears a hat while on duty, it shall be a
uniform hat. .

Effective 1 September 1999, T-shirts are no longer a part of the District uniform._

ARTICLE 44 - PEACEFUL PERFORMANCE

44.1

44.2

443

44.4

44.5

44.6

‘The parties recognize and acknowledge that many of the setvices performed by the employees
coveted by this MOLU are essential to the public health, safety and general welfare of the
residents within the District service area.

Consequently, UNION agrees that under no circumstances will it recommend, encourage,
cause or permit its members to initiate, participate in, nor will any member of the bargainiog
unit take part in, any strike, sit-down, stay-in, slow-down or picketing (hereinafter collectively
referred to as work-stoppage), in any office, or facility of the District, not to curtail any work or
testrict any production, or interfere with any operation of the District.

In the event of any such work-stoppage by any member of the unit, the District shall not be
requited to négotiate on the merits of any dispute which may have given rise to such work-
stoppage, until said work-stoppage has ceased.

In the event of any such work-stoppage during the term of this MOU, whether by, UNION or
by any member of the bargaining unit, UNION, by its officers, shall immediately declare in
wiiting and publicize that such work-stoppage is contrary to the Agreement and unauthorized,
and further direct its members in writing to cease the said conduct and to resume work.

Copies of such written notice shall be served upon the Disttict.

If in the event of a work-stoppage, UNION promptly and in good faith performs the
obligations of this Section, and, providing, UNION has not otherwise authorized, permitted or
encouraged such work-stoppage, UNION shall not be liable for any damages caused by the
violation of this Section.

However, the District shall have the right to discipline, including discharge, any employee who
instigates, participates in, or gives leadership to, and work-stoppage activity herein prohibited,
and the District shall also have the right to seek full legal redress.

ARTICLE 45 - EMPLOYEE RIGHTS

45.1

Employees of the District shall have the right to form, join, and participate in the activities
of employee organizations of their own choosing for the purpose of representation on all
matters of employee relations. Employees of the District also shall have the right to refuse
to join or participate in the activities of employee organizations, and shall have the right to
represent themselves individually in their employment relations with the District. No
employee shall be interfered with, intimidated, restrained, coerced or discriminated against
because of his/her exercise of these rights.
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ARTICLE 46 - DISTRICT RIGHTS

46.1

It 1s the exclusive right of the District to determine the mission of each of its constituent
departments, board, and commissions, set standards of services to be offered to the public,
and exercise control and disctetion over its organization and operations. It is also the
exclusive right of the District to ditect its employees and evaluate their work performance,
take disciplinary action for cause, relieve its employees from duty because of lack of work or
for cause, and determine the methods, means and personnel by which the District's
operations are to be conducted; provided, however, that the exercise of such rights does not
preclude employees or their representatives from conferting or raising grievances about the
practical consequences that decisions on these matters may have on wages, hours, and other
terms and conditions of employment.

ARTICLE 47 - DUES DEDUCTION

47.1

47.2

District agrees to deduct and remit to the Union all authorized dues deductions from Union
members who have signed an approved authorization catd or cards for such deductions in
the form provided.

District will promptly remit membership fees deducted to Union, together with 2 list of
employees who have had said fees deducted.

ARTICLE 48 - AGENCY SHOP

48.1

48.2

48.3

It is the intent of the parties that a modified agency shop shall be implemented effective
February 1, 2001. By this the parties mean that current employees have the option of
choosing to be a member of the union. If a current employee so chooses, then that
employee shall remain a member of the union for the duration of this Agreement as
provided in. An employee hired on or after the effective date of this Article, as an Article 49,
Maintenance of Membership condition of employment, shall either become a member of the
union or shall pay an agency fee as provided below. If the employee becomes a union
member, then that employee shall remain a member of the union for the duration of this
Agreement as provided in Article 49, Maintenance of Membership.
An employee who is hired on or after February 1, 2001, within 30 days of their hire date,
must either become a member of UNION and pay dues pursuant to Article 47 above or pay
a monthly service fee equal to UNION dues, less non-chargeable. costs as defined by
statutory or case law. After 30 days of their hire date, the District will automatically deduct
from non-members all service fees payable pursuant to this section.

Any employee who is a member of a bona fide religion, body, or sect which has historically
held conscientious objections to joining or financially supporting employee organizations
shall not be required to join or pay a service fee to UNION. Such employee, however, shall
be required to pay a monthly sum equal to the setvice fee to one of the charitable
organizations listed below in Section 48.4. Such payment shall be in the same manner and
the same time as provided above at Section 48.2. Such charitable contributions shall be
made for the duration of employment or until the employee becomes 2 UNION member or
pays the service fee.

The parties agree that UNION shall have the sole right and responsibility to administer this
Section of the Agreement. UNION shall develop and publicize the procedure an employee
must follow to be recognized as a conscientious objector.

Such procedure shall include at least the followmng:

¢ the information that must be submitted
e the form in which the information must be submitted
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48.4

48.5

48.6

48.7

48.8

48.9

48.10

to whom the information must be submitted
when the information must be submitted
when a tesponse shall be given

¢ an appeal process
Charitable Organizations:

1) Special Olympics

2) City of Hope

3} American Cancer Society
UNION shall keep an adequate itemized tecord of its financial transactions and shall make
such record available annually to the District as requited by Government Code Section
3502.5 or its amendments.
In a timely fashion, UNION shall adopt J.tnplement and maintain constitutionally acceptable
procedures to enable non-member service fee payers to meaningfully challenge the propriety
of the uses to which service fees are put. The procedures shall be as defined by statutoty or
case law.
The District will promptly remit such fees, dues and assessments to UNION together with a
list of affected employees.
When an employee does not have sufficient funds to provide for payment of service fees,
UNION shall be responsible for collection from the employee.
UNION shall submit 2nnual financial repotts to the District and Unit employees to the
extent requited by Government Code Section 3502.5 or its amendments.
UNION and the District agree that the District is not to be a patty to any dispute that arises
out of the administration of Article 48, Agency Shop. Specially, UNION shall indemnify and
save harmless the District, its officers, agents and employees from any and all claims,
demands, damages, costs, expenses, ot liability arising out of this Section.

ARTICLE 49 - MAINTENANCE OF MEMBERSHIP

49.1

49.2

49.3

49.4

49.5

Employees who ate on payroll deduction for Union dues on the effective date of this
Agreement, and employees who begin payroll deduction for Union dues during the Term of
this Agreement, shall continue such dues deduction until 31 December of the last year of
this Agreement.

An employee who wants to discontinue such dues deduction may do so only between 1
November and 1 December of the last year of this Agreement. Such dues shall be
discontinued effective 1 January of the following year. To discontinue dues deduction
during this time petiod, the employee shall give written notification to both the Union and
the District. _

Union shall indemnify and save harmless the District, its officers, agents, and employees
from any and all claitms, demands, damages, costs, expenses, or liability arising out of this
article.

In any case where any employee does not have sufficient funds to provide for payment of
authorized dues, the Union shall be responsible for collection from the employee.

The Union shall submit annual financial reports to the District and Unit employees as
required by Government Code Section 3502.5 or its amendments.

ARTICLE 50 - GRIEVANCE PROCEDURE

50.1

A grievance is a claim by one or mote petsons of a violation, misinterpretation ot inequitable
application of the tules and regulations or memorandum of understanding applicable to the
employees. A dispute over the terms of an initial or renewed Memorandum of
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50.2

50.3

50.4

50.5

50.6

Understanding does not constitute a grievance.

Step No. 1: Informal Discussion with Supervisor:

a. The grievance shall fitst be discussed on an informal basis by the aggtieved with his/her
immediate supervisor within 7 calendar days from the date of the action causing the
grievance. The immediate supervisor shall respond within 7 calendar days. Every effort
shall be made to resolve the grievance between the employee and his/her nnmechate
SUpervisot.

b. In the event the employee believes the grievance has not been satisfactorily resolved, the
employee shall submit the grievance in writing to the Department or Division Head
within 7 calendar days after receipt of the immediate supetvisot's response.

Step No. 2: Review by Department or Division Head:

a. Within 7 calendar days after receiving the written grievance, the Department or Division
Head shall meet with all parties concerned, and they shall thoroughly discuss the
grievance.

b.The Department or Division Head shall give his/her written decision within 7 calendar
days after the discussion.

Step No. 3: Review by General Manager:

a. If the grievance has not been satisfactorily resolved by the Department or Division Head,
the grievance may be submitted to the General Manager within 7 calendar days. Within 7
calendar days after receiving the written grievance, the General Manager shall meet with all
patties concerned, and they shall thoroughly discuss the grievance.

b. The General Manager shall give his written decision within 7 calendar days. If the
aggrieved feels that the decision of the General Manager is unjust, 2 final appeal may be
made to the Board of Directors within 7 calendar days.

‘The employee at any step of the gtievance procedure may represent himself/herself, may be

represented by a fellow employee, a representative of an employee organization, attorney, or

any other petson he/she may choose.

The time limitations are designed to quickly settle a gtievance. Time limitations may be

extended by agteement of both parties in writing. If at any stage of the grievance procedure

the employee is dissatisfied with the decision rendered, it shall be the grievant's responsibility
to submit the grievance to the next designated level of review within the time limits
specified. Failure to submit the grievance within the time limits imposed shall terminate the
grievance process and the grievance shall be considered resolved. The grievant shall
promptly proceed to the next step if the immediate supervisor or Department or Division

Head, or Genetal Manager, fails to respond within the time limits specified.

ARTICLE 51 - STEWARDS PROGRAM

51.1

51.2

51.3

The General Unit's representative, UNION, may appoint three (3) stewards. Each steward
shall have an alternate who shall perform his/her duties in his/her absence. Union shall give
to the District's General Manager a written list of employees who have been selected as
stewards, and this list shall be kept current by union.

Stewatrds may spend a reasonable amount of time to promptly and expeditiously investigate
and process grievances without loss of pay or benefits of any kind. Stewards shall be free
from reprisal and shall not in any way be coerced, intimidated or discriminated against as a
result of activities in the role of a steward.

Stewards and alternates may investigate and process grievances only in the department to
which they are assigned. Stewards, when leaving their work locations to transact such
investigations or processing, shall first obtain permission from their immediate supetvisor
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51.4

51.5

51.6

51.7

and inform him/her of the nature of the business. Permission to leave will be granted
promptly unless such absence would cause undue interruption of work. If such permission
cannot be granted promptly, the steward will be immediately informed when time will be
made available.

Upon entering a wotk location, the stewatd shall inform the cognizant supervisor of the
nature of his/her business. Permission to leave the job will be granted promptly to the
employee involved unless such absence would cause an undue interruption of work. If the
employee cannot be made available, the steward will be immediately informed when the
employee will be made available.

A steward shall not log compensatory time or overtime for the time spent performing any
function of a steward.

The role of the steward is to provide timely grievance representation at the first steps of the
grievance procedure, in an effort to resolve grievances at the lowest level and to increase
comimunication between the General Unit and the District.

A shop steward's representation program has been established on 2 trial basis with the

understanding that it will be discontinued immediately upon evidence that the net effect of

such program is to reduce productivity.

ARTICLE 52 - EXPECTED PERFORMANCE
Each District employee is expected to:

52.1
52.2
52.3
52.4

52.5

52.6

52.7

Perform his/her job assignments accurately, thoroughly, safely, and efficiently,
commensurate with his/her experience.

Work in harmony with his/her supervisor and fellow employees.

Catty out propet orders and instructions to the best of his /her ability.

Be on the job, ready to begin work, at the appointed time. Unexcused absence in excess of
three days will be considered as a resignation without notice by the employee.

Call his/het immediate supetiot, ot have him/her called, if at all possible prior to the time
scheduled to begin work, in the event he/she will be late or absent. Water and Engineering
petsonnel should call 818 251-2100 and Sanitation personnel should call 818 251-2300.

Not use District facilities ot time during which he/she is being paid by the District, on
personal projects.

Reftrain from activities or personal conduct on the job that would cast discredit on the
District, its Management, or employees.

ARTICLE 53 - SUPERVISORS CONFERENCE

53.1

Supervisors will confer with employees who, in the Supervisor's opinion, are violating the
lettet or intent of employment standards, such as those outlined above.

- ARTICLE 54 - REPRIMANDS

54.1

54.2

54.3

In the event that the Supervisot's consultation with an employee as provided above in
Article 53, Supervisors Conference does not result in improved performance or behavior on
the part of the employee, the Supervisor shall prepare a written reptimand covering the
eatlier consultation with the employee, and outline the specific rules in question.

The Supervisor shall submit the reprimand to his/her Department or Division Head, who
will set up a meeting with the employee and the Supervisor to review the charges and obtain
the employee's side of the problem.

'The Division or Department Head will summarize the findings of the meeting and present
his/her ruling in writing to the employee.
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54.4

54.5

The employee will then have the right to submit a rebuttal which shall be attached to the
reprimand in the employee’s personnel file.

If the severity of the employee's conduct warrants, the reprimand shall put the employee on
notice that failure to correct the performance or attitude will result in punitive action.

ARTICLE 55 - PUNITIVE ACTIONS

55.1

55.2

55.3

Punitive actions may be taken with the approval of the General Manager, upon the
recommendation of the Department or Division Head, in those cases where the Department
ot Division Head feels that the severity or frequency of the employee's actions warrants, or
the employee has failed to alter his/her conduct satisfactorily, after a conference or
reprimand.”

‘The severity of punitive actions will be determined on a case-by-case basis, taking into
consideration the employee's previous history, and the severity of the current problem.

Such punitive actions may be suspension without pay for an approptiate period or dismissal.

ARTICLE 56 - DISMISSAL

56.1

56.2

Upon dismissal, District employees are eligible to collect accrued vacation pay, as provided
herein, and may apply for the refund of their own retirement contributions with interest, as
also provided heremn.

The General Manager may, if it appears warranted as a result of satisfactory District
eroployment prior to the problem developing which resulted in dismissal, award the
employee up to two weeks severance pay.

ARTICLE 57 — SEPARATION FROM THE DISTRICT

57.1
57.2

57.3

An employee resigning or leaving work without two weeks notice will be considered
discharged insofar as the application of these rules and regulations is concerned.
Resignations will be effective upon the last day worked, and payment made at that time for
any accrued vacation leave.

An employee sepatating from the District in good standing is expected to refrain from using
paid time off during the final two weeks of his or her tenure with the District.

ARTICLE 58 - LAY-OFFS

58.1

58.2

In the event the wotk load of the District decreases to the point where lay-off of otherwise
satisfactory employees is required, lay-offs within each classification will be on the basis of
merit, 2s determined by the average of his/her petformance teports for his/her current
classification, and will be subject to two weeks notice, or severance pay, at the discretion of
the employee.

Employees so laid off will be called to resume work prior to District recruiting to fill jobs
cteated by an increase in the District's work load for the classification in question.
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ARTICLE 59- SIGNATURES

For SEIU, Local 721: For Las Virgenes MWD

Authorized to accept this Memorandum of Understanding on behalf of the Las Virgenes
Municipal Water District Board of Directors, at their meeting of April 13, 2010,

John R. Mundy Date
General Managet

Approval as to form:

Wayne K. Lemieux Date
Legal Counsel
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APPENDIX A

_ LVMWD
General Unit Salary Table — January 2010

Classifiéation Range | Step A Step E

Collections Systems Technician 46 | $26.296 | $32.577
Compliance Inspector 52 | §27.914 | $34.580
Corrosion Control Specialist 42 | $25.270 | $31.305
Cross Connection Inspector 51 | $27.637 | $34.238
Electrical/Instrumentation Technician | 50 | $27.363 | $33.898
Electrical/Instrumentation Technician Il 66 | $32.086 | $39.749
Facilities Inspector 61 | $30.528 | $37.818
Facilities Maintenance Technician 50 | $27.363 | $33.898
Facilities Maintenance Worker 23 | $20.918 | $25.913
Field Customer Service Representative | 22 | $20.711 | $25.656
Field Customer Service Representative || 32| $22.877 | $28.339
Fleet Technician 50 | $27.363 | $33.898
Laboratory Assistant 25 | $21.338 | $26.434
Laboratory Technician | 42 | $25.270 | $31.305
Laboratory Technician |l 58 | $29.631 | $36.707
Maintenance Mechanic | 42 | $25.270 { $31.305
Maintenance Mechanic Il 58 | $29.631 | $36.707
Resource Conservation Specialist 46 | $26.206 | $32.577
SCADA Systems Specialist 76 | $35.442 | $43.905
Senior Field Customer Service Representative 54 | $28.475 | $35.274
Senior Electrical/Instrumentation Technician 74 | $34.743 | $43.041

25

ITEM 9A



Classification Range | Step A | StepE
Senior Maintenénce Mechanic 66 | $32.086 | $39.749
Senior Water Distribution Operator 70 : $33.387 | $41.361
Senior Water Plant Operator 70 | $33.387 | $41.361
Senior Water Reclamation Plant Operator 70 | $33.387 | $41.361
Senior Water Worker 54 | $28.475 | $35.274
Storekeeper 41 | $25.021 | $30.996
Water Treatment Plant Operator Il 46 | $26.296 | $32.577
| Water Treatment Plant Operator 11l 60 | $30.226 | $37.444
Water Reclamation Plant Operator | 40 | $24.774 | $30.688
Water Reclamation Plant Operator || 62 | $30.834 | $38.197
Water Reclamation Plant Operator Training 32 | $22.877 | $28.339
Water Worker | 22 | $20.711 | $25.656
Water Worker 32 | $22.877 | $28.339
Water Worker 111 46 | $26.296 | $32.577
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APPENDIX B

PAY FOR CERTIFICATION PROGRAM

The District strives to encourage employees to prepare themselves for jobs within their career path.
The District also wants to recognize employees that have attained state certification and licenses,
beyond stated job requirements, that are used in the performance of their duties on a regular basis.

To this end, the District will provide additional compensation to employees for state certification
and licenses over and above those required, that fall within the employee’s career path and are used
for district benefit on a regular basis.

Criteria for Additional Pay

To be eligible for the additional pay, an employee must show proof of possession of a certificate or
license issued or approved by the State of California. The eligibility of the certification or license
may be demonstrated by the following:

® The employee’s job description lists the certificate or license as preferred but not required; or

¢ The job description for a position that the employee is eligible to compete lists the certificate
ot license as required or preferred; or

¢ 'The employee’s current position is within a career path for a position that lists the certificate
ot license as required or preferred, but the employee does not meet the years of expetience
requiremnent necessary to compete for the position; or

* Agreement that attainment of the certification will add value for the District as determined
by the General Manager. -

Once the employee demonstrates eligibility, the employee will receive the pay for certification on
each paycheck. The employee loses eligibility under the following conditions:

* The employee promotes to a position where the certificate or license is required.
¢ The employee does not maintain an overall satisfactory performance evaluation.
® The employee loses the certification or license.

Intetim certification, such as that granted during a “grandfather in” period, is not eligible for this

program.

Amount of Additional Pay

The eligible employee will receive a set 5% in pay for those state certificates and licenses that are
knowledge-based (that is, two licenses or certificates does not mean 10% additional pay). These
include: '

e  Water treatment, water distribution and wastewater certification
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e DProfessional registration as 2 civil engineer
e License as certified public accountant.

Additional state certificates and licenses will be considered if they include requirements for eight-

hour competitive examinations and field work of two years.

Classificarion Considerations
Which certification qualifies an employee for the pay for certification program depends upon the
employee’s classification within the District for the water treatment, water disttibution and

wastewater cettifications, as follows:

o General and office unit employees must have grade 3 or above.
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APPENDIX C

DECLARATION OF OUTSIDE EMPLOYMENT, ACTIVITY OR ENTERPRISE

Employee name

Job title

I heteby certify that I am NOT engaged in any outside compensated employment. 1 am NOT
engaged in any outside activity which is incompatible with my District employment. I understand I
am required to seek the approval if I wish to engage in such employment or activity in the future.

Employee Signature Date

I am cutrently or plan to be engaged in outside compensated employment or an outside activity. I
hereby request approval and provide the mformation required as follows:

Date outside employment will start
Name of proposed/outside employer:
Provide a detailed desctiption of the duties of this employment/activity. Please be sure to include
any facts which could result in interference, conflict or incompatibility of this employment/ activity
and your District function and or duties:

Days and hours of outside employment/activity:

I hereby certify that the foregoing is a full and accurate statement. I have read and do understand the
District policy and MOU provisions and will fully comply.

Employee Signature Date
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ARTICLE 59- SIGNATURES

For SEIU, Local 721: For Las Virgenes MWD
A
A
' d

: o) Feoen T
gl . TS

Y : e

Authorized to accept this Memorandum of Understanding on behalf of the Las Virgenes
Municipal Water District Board of Directors, at theit meeting of April 13, 2010.

John R. Mundy Date
General Managet

Approval as to form:

Wayne K. Lemieux Date
Legal Counsel
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THE METROPOLITAN WATER DISTRICT

OF SOUTHERN CALIFORNIA
. Tussday, Aprit 13,2010
.+ NMeeéting Schedule =~ -
7:00-8:00 a.m. Rm. 2-413 Dirs. Computer
Training

. 8:30am. | Rm. 2145 L&C
Regular Board Meeting 10:00 am. | Rm. 2-456 CaL

12:00 pm. | Board Room | Board Meeting -
April 13, 2010 1:30 p.m. Rm. 2-456 IRP
12:00 p.m. - Board Room

MWD Headgquarters Building . 700 N, Alameda Street Los Angeles, CA 90012

1. Call to Order

(@) Invocation: (Guest)

{b) Pledge of Allégiancez Director Anthony R. Fellow

2. Roll Calt

3. Determination of a Quorum

4. Opportunity for members of the public to address the Board on matters
within the Board’s jurisdiction. (As required by Gov. Code Section 54954.3(a})

5. OTHER MATTERS

A Approval of the Minutes of the Meeting for March 8, 2010. (A copy has

been mailed to each Director)

Any additions, corrections, or omissions

Date of Notice: March 30, 2010
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Board Meeting Agenda April 13, 2010
Page 2

B. Report on Directors' meetings attended at Metropolitan expense for month
of March ‘
C. Approve committee assignments

D. Chairman's Monthly Activity Report

6. DEPARTMENT HEADS' REPORTS

A. General Manager's summary of Metropolitan's activities for the month of

March

B. General Counsel's summary of Legal Department activities for the month
of March

C. General Auditor's summary of activities for the month of March

D. . Ethics Officer's summary of activities for the month of March

7. CONSENT CALENDAR ITEMS — ACTION

71 Appropriate $1.24 million; and authorize four Colorado River Aqueduct
rehabilitation projects (Approp. 15438). (E&O)

Recommendation:
Option #1:

Adopt the CEQA determinations and

Appropriate $1.24 million;

Authorize preliminary deign to rehabilitate Service Connection DW-CV-2T;
Authorize preliminary design of the Intake Power Line Relocation;
Authorize final design and equipment procurement to replace the standby
generator at Hinds pumping plant; and

Authorize procurement of four aqueduct isclation gates.

apgpw

e®

Date of Notice: March 30, 2010
ITEM 10A



Board Meeting Agenda April 13, 2010
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7-2 Appropriate $890,000; and authorize two rehabilitation projects within
Metropolitan's distribution system (Approp. 15441). (E&QO)

Recommendation:
Option #1:

Adopt the CEQA determination and

a. Appropriate $890,000;

b. Authorize final design to rehabilitate three service connections on the
Upper Feeder; and )

¢. Authorize a seismic study of the Sepulveda Canyon Control Facility water
storage tanks. ’

7-3 Authorize increase of $200,000 for a total of $850,000 in maximum amount
payable under contract with the Resources Law Group to assist in
preparation of the Bay Delta Conservation Plan. (L&C)

Recommendation:
Option #1:
Adopt the CEQA determination and authorize the General Counsel to amend
the existing agreement with the Resources Law Group for assistance on state

and federal ESA issues, including development of the BDCP, to increase the
maximum amount payable by $200,000 to $850,000.

(END OF CONSENT CALENDAR)

8. OTHER BOARD ITEMS — ACTION

8-1 Approve proposed 2010/11 fiscal year budget. (B&F) (To be mailed
separately)

8-2 Adopt (1) recommended water rates and charges; and (2) resolutions fo
impose charges for fiscal year 2010/11. (B&F) (To be mailed separately)

Date of Notice: March 30, 2010
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Board Meeting Agenda ‘ April 13, 2010
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8-3 Affirm the General Manager's determination that The Metropolitan Water
District of Southern California’s Parcel No. 1006-1-100, Assessor Parcel
No. 323-012-14, is surplus to Metropolitan's needs; 0.170 acre of
improved land near Robert B. Diemer Water Treatment Plant. {RP&AM)
(Previously mailed)

Recommendation:
Option #1:

Adopt the CEQA determination and

a. Affirm the General Manager's determination that the subject property
comprised of 0.170 acre is surplus and carry out disposition of the
property in 1ts current condition; and

b, Market the property for sale on the open market for its fair market value of
$430,000 in a form approved by the General Counsel.

8-4 Appropriate $1.9 million; and authorize final design of Phases 3 and 4
repairs of the Box Springs Feeder (Approp. 15377). (E&O)

Recommendation:
Option #1:

Adopt the CEQA determination and

a. Appropriate $1.9 million; and

b. Authorize final design and pipe fabrication to repair 12 pipe sections on the
Box Springs Feedsr,

8-5 Authoerize one-year amendment to agreement with California Department
of Water Resources to purchase water transfer supplies from Yuba County
Water Agency; and appropriate $7 million for water transfer payments.
(WP&S) .

Recommendation:
Option #1:
Adopt the CEQA determination and
a. Authorize the General Manager to execute a one-year amendment to the

agreement with DWR to purchase YCWA Component 4 Water; and
b. Appropriate $7 million for water transfer payments.

Date of Notice: March 30, 2010
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8-6 Declare Water Supply Condition for 2010; approve implementation level of
Water Supply Allocation Plan; and adopt resolution supporting
implementation. (WP&S)

Recommendation:
Option #1:

Adopt the CEQA determination and

a. Adopt the resolution supporiing implementation of the Water Supply
Allocation Plan shown as Attachment 1 to the board letter;

b. Maintain a water supply "Condition 3 — Water Supply Allocation";

¢. Implement the Water Supply Allocation Plan at a Level 2 effective July 1,
2010, through June 30, 2011; and

d. Direct staff to return to the Board in May to update the Board on water
supply conditiens and recommend changes to WSAF Level if appropriate.

8-7 Report on the status of In re Tronox Incorporated, et al.,, Chapter 11, Case
No. 09-10156 (ALG). (L&C)

[Conference with legal counsel—existing [itigation; to be heard in closed session
pursuant to Gov. Code Section 54956.9{a)]

8-8 Authorize increase in maximum amount payable under coniract with
Morrison & Foerster for legal services by $1,575,000 to a maximum of
$4,825,000; and report on San Luis & Delta-Mendota Water Authority,
ef al. v. Salazar, ef al., USDC Case No. 1:09-CV-407 OWW GSA, and
consolidated cases; San Luis & Defta-Mendota Authority, et al. v. Locke,
et al.,, USDC Case No. 1:09-CV-1053 OWW DLB; and consolidated cases;
Watershed Enforcers v. California Dept. of Water Resources, et al,
Alameda County Superior Court No. RG06292124; State Waler
Contractors v, California Depl. of Fish & Gams, ef al,, Sacramento County
Superior Court Case No. 34-2009-80000203; Central Delta Water
Agency v. California Dept. of Water Resources, et al., Sacramento County

Superior Court Case No. 34-2009-80000268. (L&C)
[Conference with legal counsel—existing litigation; to be heard in closed session
pursuant to Gov. Code Section 54956.9(a)]

9. BOARD INFORMATION ITEMS

g1 Proposed Water Conservation Plan for fiscal year 2010/11. (WP&S)

Date of Notice: March 30, 2010 _
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10. FUTURE AGENDA ITEMS

11. ADJOGURNMENT

NOTE: At the discretion of the Board, all items appearing on this agenda and all commitiee agendas, whether or not
expressly listed for action, may be deliberated and may be subject {o action by the Board.

Each agenda item with a committee designation will be considered and a recommendation may be made by one or
more committees prior to consideration and final action by the full Board of Directors. The committee designation
appears in parenthesis at the end of the description of the agenda item e.g. (E&O, B&F). Committee agendas may
be obtained from the Board Execufive Secrefary.

Writings relating to'open session agenda items distributed fo Directors less than 72 hours prior to a regular meeting
are availabie for public inspection at Metropolitan's Headquarters Building and on Metropolitan's Web site

* hitpifiwww.mwdh2o.com,

Requests for a disability refated modification or accommeodation, including auxiliary aids or services, in order to
attend or participate in a meeting should be made fo the Board Executive Secretary in advance of the meeting to
ensure availability of the requested service or accommodation,

Date of Notice: March 30, 2010
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