
 

 
  

  

 
LAS VIRGENES MUNICIPAL WATER DISTRICT

4232 Las Virgenes Road, Calabasas, CA 91302

 
AGENDA 

REGULAR MEETING
 

Members of the public wishing to address the Board of Directors are advised that a 
statement of Public Comment Protocols is available from the Clerk of the Board. Prior to 
speaking, each speaker is asked to review these protocols and MUST complete a 
speakers' card and hand it to the Clerk of the Board. Speakers will be recognized in the 
order cards are received.  

The Public Comments agenda item is presented to allow the public to address the Board 
on matters not on the agenda. The public may present comments on any agenda item at 
the time the item is called upon for discussion.  

Materials prepared by the District in connection with subject matter on the agenda are 
available for public inspection at 4232 Las Virgenes Road, Calabasas, CA 91302. Materials 
prepared by the District and distributed to the Board during this meeting are available for 
public inspection at the meeting or as soon thereafter as possible. Materials presented to 
the Board by the public will be maintained as part of the records of these proceedings and 
are available upon written request to the Clerk of the Board. 

5:00 PM January 13, 2015

 

PLEDGE OF ALLEGIANCE

 

1. CALL TO ORDER AND ROLL CALL

2. APPROVAL OF AGENDA

3. PUBLIC COMMENTS

Members of the public may now address the Board of Directors ON MATTERS NOT 
APPEARING ON THE AGENDA, but within the jurisdiction of the Board. No action shall be 
taken on any matter not appearing on the agenda unless authorized by Subdivision (b) of 
Government Code Section 54954.2 

4. CONSENT CALENDAR 

 A Minutes: Regular Meetings of November 25, 2014 and December 9, 2014 (Pg.  5)  
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 Approve

 B List of Demands: December 23, 2014 and January 13, 2015 (Pg. 21)  Approve

 C Directors' Per Diem: December 2014 (Pg.  109)  Ratify

 D Monthly Investment Report as of November 30, 2014 (Pg. 117) 

 Receive and File

 E Replacement of Submersible Chopper Pumps: Request for Bids (Pg. 127)  Approve

 Approve a Request for Bids for the purchase of four 4-inch submersible chopper pumps.

 F Telephone Maintenance and Support: Renewal of Annual Agreement (Pg. 129) 
 Approve

 Authorize the General Manager to renew the annual agreement with Accurate Telecom, Inc., 
in the amount of $25,020.96, for phone maintenance and support services through December 
31, 2015.

5. ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS

 A Legislative and Regulatory Updates 

6. TREASURER

7. BOARD OF DIRECTORS

 A Public Hearing: Potable Water Replacement Fund Standby Charge (Pg. 132)

 Waive the full reading of Ordinance No. 275 as it relates to continuation of the Water 
Replacement Fund Standby Charge for the fiscal year commencing July 1, 2015, and order 
publication within 30-days of adoption using a summary of the ordinance.  

Approve, by a roll call vote, the Rules and Regulations for the Water Standby Charge 
Deferrals and call for the proposed Ordinance as it relates to continuation of the Water 
Replacement Fund Standby Charge for the fiscal year commencing July 1, 2015, to be given 
first reading by title only. 

(Waive further reading and introduce the Ordinance)  

ORDINANCE NO. 275  

AN ORDINANCE OF THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL 
WATER  DISTRICT AS IT RELATES TO THE STANDBY CHARGES FOR THE FISCAL 
YEAR COMMENCING JULY 1, 2015 

(Reference is hereby made to Ordinance No. 275 on file in the District's Ordinance Book 
and by this reference the same is incorporated herein and made a part of hereof.) 

8. FINANCE AND ADMINISTRATION

 A Budget Planning Calendar for Fiscal Year 2015-16 (Pg. 137) 

 Receive and file the Budget Planning Calendar Fiscal Year for 2015-16.
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 B Approval of Memorandums of Understanding with General and Office Units: 
January 1, 2015 through December 31, 2017 (Pg. 139)

 Authorize the General Manager to execute Memorandums of Understanding with the SEIU 
General and Office Units for a term of January 1, 2015 through December 31, 2017.

 C Street Lighting Negotiated Tax Exchange Resolutions from Annexation of Territory 
Project No. 34-711A to County Lighting Maintenance District 10032 (Pg. 209)

 Pass, approve and adopt the attached proposed resolutions as both the Las Virgenes 
Municipal Water District and the Las Virgenes Municipal Water Improvement District No. 15. 

RESOLUTION NO. 2463 

JOINT RESOLUTION OF THE BOARD OF SUPERVISORS OF THE COUNTY OF LOS 
ANGELES, THE BOARD OF TRUSTEES OF THE LOS ANGELES COUNTY WEST VECTOR 
CONTROL DISTRICT, THE BOARD OF DIRECTORS OF THE RESOURCE 
CONSERVATION DISTRICT OF THE SANTA MONICA MOUNTAINS, THE CITY COUNCIL 
OF THE CITY OF AGOURA HILLS, THE BOARD OF DIRECTORS OF THE LAS VIRGENES 
MUNICIPAL WATER DISTRICT, AND THE BOARD OF DIRECTORS OF THE LAS 
VIRGENES MUNICIPAL WATER IMPROVEMENT DISTRICT NO. 15 APPROVING AND 
ACCEPTING THE NEGOTIATED EXCHANGE OF PROPERTY TAX REVENUES 
RESULTING FROM ANNEXATION OF PROJECT NO. 34-711A TO COUNTY LIGHTING 
MAINTENANCE DISTRICT 10032 

RESOLUTION NO. 2464 

JOINT RESOLUTION OF THE BOARD OF SUPERVISORS OF THE COUNTY OF LOS 
ANGELES, THE BOARD OF TRUSTEES OF THE LOS ANGELES COUNTY WEST VECTOR 
CONTROL DISTRICT, THE BOARD OF DIRECTORS OF THE RESOURCE 
CONSERVATION DISTRICT OF THE SANTA MONICA MOUNTAINS, THE CITY COUNCIL 
OF THE CITY OF AGOURA HILLS, THE BOARD OF DIRECTORS OF THE LAS VIRGENES 
MUNICIPAL WATER DISTRICT, AND THE BOARD OF DIRECTORS OF THE LAS 
VIRGENES MUNICIPAL WATER IMPROVEMENT DISTRICT NO. 15 APPROVING AND 
ACCEPTING THE NEGOTIATED EXCHANGE OF PROPERTY TAX REVENUES 
RESULTING FROM ANNEXATION OF PROJECT NO. 34-711A TO COUNTY LIGHTING 
MAINTENANCE DISTRICT 10032 

(Reference is hereby made to Resolutions Nos. 2463 & 2464 on file in the District's Resolution 
Book and by this reference the same is incorporated herein and made a part of hereof.) 

9. LEGAL SERVICES

 A Update of Las Virgenes Municipal Water District Code: Session No. 6 (Pg. 222)

 Review the proposed updates to Titles 8 and 9 of the Las Virgenes Municipal Water District 
Code, which are proposed for consolidation into a new Title 6, and provide staff with feedback.

10. NON-ACTION ITEMS 

 A Organization Reports  
 

(1) MWD Representative Report/Agenda(s) (Pg. 234)
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(2) Other

 B Director's Reports on Outside Meetings

 C General Manager Reports 

(1) General Business

(2) Follow-Up Items

 D Director's Comments

11. FUTURE AGENDA ITEMS

12. PUBLIC COMMENTS

Members of the public may now address the Board of Directors ON MATTERS NOT 
APPEARING ON THE AGENDA, but within the jurisdiction of the Board. No action shall be 
taken on any matter not appearing on the agenda unless authorized by Subdivision (b) of 
Government Code Section 54954.2 

13. CLOSED SESSION 

 A Conference with District Counsel – Existing Litigation (Government Code Section 
54956.9(a)): 

1. San Diego County Water Authority v. Metropolitan Water District of Southern 
California, et al.  

2. Las Virgenes - Triunfo Joint Powers Authority v. United States Environmental 
Protection Agency and Heal the Bay, Inc. v. Lisa P. Jackson  

3. Ben Magendavid v. Las Virgenes Municipal Water District  

14. OPEN SESSION AND ADJOURNMENT
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LAS VIRGENES MUNICIPAL WATER DISTRICT 
4232 Las Virgenes Road, Calabasas CA 91302 

 
MINUTES 

REGULAR MEETING 
 
 
 
 
5:00 PM                                                                                                               November 25, 2014 
 
 
PLEDGE OF ALLEGIANCE 
 
       The Pledge of Allegiance to the Flag was led by Board President, Charles Caspary. 
 

1. CALL TO ORDER AND ROLL CALL  
 

A   Call to order and roll call 
 

The meeting was called to order at 5:00p.m., by Board President Caspary in the District offices.                 
Daryl Betancur, Clerk of the Board conducted the roll call.   
 
Present:  Directors, Polan, Renger, Steinhardt, Peterson and Board President Caspary.  
Absent:  None 
Staff Present:  David Pedersen, General Manager 
  Daryl Betancur, Clerk of the Board 
  David R. Lippman, Director of Facilities and Operations 
  Carlos Reyes, Director of Resource Conservation and Public Outreach 
  Don Patterson, Director of Finance and Administration  
  Keith Lemieux, District Counsel  
 

2. APPROVAL OF AGENDA  
 

A    Approval of agenda 

District Counsel Lemieux informed the Board he had no report on item 12 B; therefore, there was no 
need to address that item. Board President Caspary accordingly entertained a motion to approve the 
agenda with the deletion of item 12B from closed session.  

Director Steinhardt commented that the item he had requested regarding consideration of Veteran’s 
Day as a holiday was not on the agenda as he had requested. Board President Caspary stated that 
such request will be addressed in the context of the labor negotiations that are taking place and is 
included in the closed session as item 12A. ITEM 4A
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Director Renger moved to approve the agenda with the deletion of the closed session item(s). Motion 
seconded by Director Polan. Motion carried by the following vote: 
 

AYES:   Director(s): Polan, Renger, Peterson and Board President Caspary 
NOES:  Director(s): Steinhardt 
ABSTAIN: Director(s): None  
 

3. PUBLIC COMMENTS 
 

General Manager Pedersen introduced Mr. Eric Maple, Associate Engineer who recently joined the 
District.  
 
Norm Buehring addressed the Board relative to the issue of conservation, water resources, and shared 
that the water industry is getting tougher due to all the challenges facing the Board; spoke about the 
fact that conservation alone is not the answer to the drought problem; that a lot of money would need to 
be spent to enhance the infrastructure and come up with alternatives that may enhance the viability of 
the District.   
 

4. CONSENT CALENDAR  
 

 A List of Demands: November 25, 2014 Approved 
 
B Monthly Investment Report as of October 31, 2014 Received and Filed 
 
C Supply and Delivery of Water Meters. Award of Bid. Approved  
 
Accept the bid from Zenner USA, and authorize the General Manager to execute a one-year 
contract, in the amount of $23,656.17, for the annual supply and delivery of positive 
displacement and multi-jet meters (Bid Item Nos. 1 to 10); and accept the bid from Metron-
Farnier, LLC and authorize the General Manager to execute a one-year contract, in the amount 
of $5,638.06, for the annual supply of single-jet style meters (Bid Item Nos. 13 to 15).  
 

 D Supply and Delivery of Ferric Chloride: Award of Bid  
 

Accept the bid from Kemira Water Solutions, Inc., and authorize the General Manager to execute 
a one-year contract, in the amount of $69,487.50, with three one-year renewal options, for the 
annual supply and delivery of ferric chloride.  

 
 E Information Technology Network Switch Systems Upgrade; Request for Bids Approved  
 

Authorize a Request for Bids for the purchase of a new network switch system to improve the 
efficiency and reliability of the District’s Information Technology Network. 
 
Director Peterson moved to approve the consent calendar as presented. Motion seconded by Director 
Renger. Motion carried unanimously. 
   

5. ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS 
 

A Proclamation Recognizing Service of Director Barry Steinhardt 
 
Board President Caspary presented a proclamation to Director Steinhardt and thanked him for his 
service on behalf of the Board.  
 
B Legislative and Regulatory Updates 
 

ITEM 4A
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General Manager Pedersen updated the Board on issues related to the State Water Resources Control 
Board.  
 
C Water Supply Conditions and Drought Response.  
 
General Manager Pedersen spoke about the bi-weekly Office of Emergency Services (OES) drought 
briefing; spoke about the key reservoir levels and trends as it related to snowpack.  
  

6. TREASURER 
 

Director Polan commented that he had met with Finance and Administration Director Patterson since 
he had some questions and upon further review, he found everything in order.  

   
7. FACILITIES AND OPERATIONS 

 
A 30-Inch Potable Water Main Break: Declaration of Emergency 
 

  Declare the 30-inch potable water main break on Valley Circle Boulevard in West Hills an 
emergency requiring immediate action without delay.  

 
  General Manager Pedersen spoke briefly about the break, stating that it is part of the LV1 connection 

pipeline along Valley Circle Boulevard and was discovered on December 11, and needed to be isolated 
without interrupting service.  

 
  Director Steinhardt moved to approve. Motion seconded by Director Renger. Motion carried 

unanimously.  
 
B Headquarters Building No. 8 Air Conditioning Unit Replacement: Construction Award 
 
Award a construction contract to Air West Mechanical Construction, Inc., in the amount of 
$263,000, including the optional bid item related to mechanical controls integration and 
upgrade; reject all remaining bids upon receipt of the duly executed contract documents; and 
approve an additional appropriation of $26,300 for CIP Job No. 10543 to provide a 10% 
contingency for potential change orders during construction of the Headquarters Building No. 8 
Air Conditioning Unit Replacement Project.  
 
Eric Schlageter presented the staff report and stated that four bids were submitted; spoke about the 
basis of the award and the bid having an optional item; commented that the bid amount is within the 
budget; a protest was submitted by Bonaire Incorporated, which was the second lowest bid; item was 
vetted through District Counsel who concurred with staff’s selection of the recommended lowest bidder.  
 
Director Peterson moved to approve. Motion seconded by Director Renger. Motion carried 
unanimously.  
 
C Las Virgenes Canyon Road Easement Reservation and Agreement Regarding Use of 

Easement  
 
Approve and accept the reservation of an easement within the area proposed to be vacated 
along Las Virgenes Canyon Road near Muse School, and approve the Agreement regarding use 
of the easement between the District and Anglin Classics, LLC.  
 
General Manager Pedersen spoke about the location of the easement; stated that this item includes: 1) 
a reservation of an easement within the area to ensure the District has continued access to those 
facilities; and 2) an agreement between the District and the property owner.  
 
Director Renger moved to approve. Motion seconded by Director Peterson. Motion carried ITEM 4A
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unanimously. 
 
D SCADA Communications Upgrade Phase 1: Reject Bids and Authorize Revision of Plans 

and Specifications and New Call for Bids. 
 
Reject all bids for the SCADA Communications Upgrade Phase 1 Project: authorize the General 
Manager to approve a change of scope to MSO Technologies, Inc., in the amount of $11,200, to 
revise the plans and specifications; and authorize a new call for bids for the project based on 
the revised bid package.  
 
David Lippman, Director of Facilities and Operations presented the staff report and addressed 
questions from the Board relative to the bidding process. There was a lengthy discussion about why the 
bids came back high. 
 
Director Peterson moved to approve. Motion seconded by Director Renger. Motion carried by the 
following vote: 
 
AYES:   Director(s): Polan, Renger, Peterson and Board President Caspary 
NOES:  Director(s): Steinhardt 
ABSTAIN: Director(s): None  
 
E Award of Fiscal Year 2014-15 Vehicle Replacement Program  
 
Authorize the General Manager to issue purchase orders to Paradise Chevrolet of Ventura, in 
the amount of $91,677.24, for four Chevrolet 1500 pick-up trucks and Fritts Ford of Riverside, in 
the amount of $64,055.00, for two Ford F-250 utility body service trucks; and declare six high 
mileage/older vehicles as surplus equipment for auction.  
 
General Manager Pedersen stated that this is part of the District’s vehicle replacement program and 
spoke about the bid process and where the vehicles were to be purchased from and how the District 
disposes of surplus vehicles.  
 
Director Polan moved to approve. Motion seconded by Director Renger. Motion carried unanimously. 
 
F Tapia Primary Clarifier No. 1 Rehabilitation Project: Final Acceptance 
 
Waive liquidated damages related to delays in completing the project; authorize the execution 
of a Notice of Completion by the Secretary of the Board and have the same recorded; and, in the 
absence of claims from subcontractors and others, release the retention, in the amount of 
$24,140.32, thirty calendar days after filing Notice of Completion for the Tapia Primary Clarifier 
No. 1 Rehabilitation Project.  
 
General Manager Pedersen stated that the work was recently completed and provided a status report 
relative to the change orders; and spoke about the provision for liquidated damages in relation to the 
delays experienced. 
 
There were a couple of questions from the Board regarding the issues surrounding the delays, the 
drawings and what would happen if a lien were to be filed. General Manager Pedersen and District 
Counsel Lemieux commented that there were no liens that can be placed on public property.  
 
Following a brief discussion on this item, the Board approved subject to staff holding a “lessons 
learned” meeting and incorporate those items when proceeding with work on the other clarifiers; in 
addition, the Board requested that staff update record drawings to show the proper size of the launders. 
 
Director Steinhardt moved to approve. Motion seconded by Director Renger. Motion carried 
unanimously. ITEM 4A
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G Request to Award Annual Purchase Orders 
 
Authorize the General Manager to issue annual purchase orders to the vendors listed on Exhibit 
1 in the specified amounts for the period of January 1, 2015, through December 31, 2015.  
 
General Manager Pedersen stated that every year staff comes to the Board to approve these purchase 
orders, which are recommended on a calendar year basis and with vendors the District routinely does 
business with.  
 
A brief discussion took place with several questions from the Board. Board President Caspary asked 
about the 20K purchase order for California Hazardous Services work related to the fuel systems and 
inquired about whether or not he can be provided with a summary of the key items included in this 
purchase order as it seemed that he thought the amount should be less.  
 
Director Peterson moved to approve. Motion seconded by Director Renger. Motion carried 
unanimously. 
 

8. FINANCE AND ADMINISTRATION 
 

A Customer Information Systems Software: Annual Support and Maintenance 
 
Authorize the General Manager to renew the maintenance support agreement with Advanced 
Utility Systems, in the amount of $67,340.84, for on-going support and maintenance services 
through December 312, 2015. 
 
Director Renger moved to approve. Motion seconded by Director Peterson. Motion carried 
unanimously. 
 

9. NON-ACTION ITEMS 
 

A Organization Reports  
 

(1) MWD  
 

Director Peterson reported on MWD’s meeting and stated that they had dedicated the plaza in 
memory of Jack Foley, past Chairman of the Board; spoke about the talk by the Secretary of 
Food and Agriculture Karen Ross; mentioned that MWD is increasing the amount of funds for 
conservation; spoke about the Bacon Island Levy Rehabilitation Project, which is being financed 
by a group of local, state and federal stakeholders.  
 
(2) Other   

 
None 

 
B Director’s Reports on Outside Meetings 
 

Directors Renger and Polan reported on having attended the AWA breakfast on November 19 
and commented that General Manager Pedersen had done a good job presenting on the issue 
of water budget-based rates.  Board President Caspary stated that he had found Mr. Pedersen’s 
presentation about water budget-based rates intriguing and had stimulated a great discussion 
afterwards.  
 
Board President Caspary reported on a meeting he had attended for the permittees for the 
municipal stormwater permit; the local cities have been required to produce an enhanced 
watershed management plan by the Regional Board.  ITEM 4A
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C  General Manager Reports 
 

(1)   General Business 
 

General Manager Pedersen reported on the last day for the creek prohibition discharge 
period; spoke about the 5-million gallon water tank, which is due to have the first pour for 
the roof on December 2; spoke about the activity at the site with heavy construction date 
and heavy traffic in the area; stated that the community has been notified about this 
increase in activity.  
 

(2)   Follow-Up Items  
 

None  
 

D  Director’s Comments 
 

Director Polan commented he had met with General Manager Pedersen about water 
conservation.  
 

10. FUTURE AGENDA ITEMS  
 

The Board inquired about how to deal with Directors who are not re-elected to the Board in relation to 
per diem and travel expenses. Board President Caspary asked staff that when the Administrative 
Code and policy is revised related to Board expenses that this be included as part of that revision. 
 
Director Polan suggested that staff look into creating more internship opportunities for students who 
are interested in pursuing careers in the water industry.  

 
11. PUBLIC COMMENTS  

 
There were no other public comments. However, Board President Caspary recognized students from 
UCLA who were in the audience and who came to learn about water related issues for a school paper.  
 
Xiaoya Qiu spoke about taking a water management class taught by Mark Gold, former Chief 
Executive Officer of Heal the Bay; commented that they wanted to know about the water world and 
conduct research into water issues.  
 

12. CLOSED SESSION  
 

The Board took a short break before recessing to closed session at 6:57 p.m. and reconvened at 7:02 
p.m.  
 
After the break, the Board recessed to closed session at 7:02 p.m. and reconvened at 7: 18 pm. 
 

A Conference with Labor Negotiator (Pursuant to Government Code Section 5495.6) 
 
 Agency Designated Representative(s): David W. Pedersen, General Manager, Donald Patterson, 

Director of Finance and Administration; and Sherri Paniagua, Human Resources Manager. 
 
 Employee Organization(s): General and Office Units Represented by Service Employees 

International Union (SEIU), Local 721. 
 
B Conference with District Counsel. Existing Litigation. Pursuant to Government Code Section 

54956.9 (a) 
 ITEM 4A
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1. San Diego County Water Authority v. Metropolitan Water District of Southern California, et al.  
2. Las Virgenes- Triunfo Joint Powers Authority v. United States Environmental Protection Agency 

and Heal the Bay, Inc. v. Lisa P. Jackson.  
 

District Counsel Lemieux stated that the Board had met in closed session to discuss the items listed on 
the closed session agenda, but there were no reportable actions taken.  
 

13. OPEN SESSION AND ADJOURNMENT 
 

Seeing no further business to come before the Board, the meeting was duly adjourned at 7:20 p.m. 

ITEM 4A
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LVMWD Regular Meeting 
November 25,  2014 

 

 
 
 
                                                                     
    GLEN PETERSON, President 
    Board of Directors 
    Las Virgenes Municipal Water District 
ATTEST: 
 
 
    
CHARLES CASPARY, Secretary 
Board of Directors 
Las Virgenes Municipal Water District 
 
(SEAL) 

ITEM 4A

12



 

1 

 

 

 

 

 

 
 

 
 
 

LAS VIRGENES MUNICIPAL WATER DISTRICT 
4232 Las Virgenes Road, Calabasas CA 91302 

 
MINUTES 

REGULAR MEETING 
 
 
 
 
5:00 PM                                                                                                               December 9, 2014 
 
 
PLEDGE OF ALLEGIANCE 
 
       The Pledge of Allegiance to the Flag was led by Board President, Charles Caspary. 
 

1. CALL TO ORDER AND ROLL CALL  
 

A   Call to order and roll call 
 

The meeting was called to order at 5:00 p.m., by Board President Caspary in the District offices.                 
Daryl Betancur, Clerk of the Board conducted the roll call.   
 
Present:  Directors, Lewitt, Polan, Renger, Peterson and Board President Caspary.  
Absent:  None 
Staff Present:  David Pedersen, General Manager 
  Daryl Betancur, Clerk of the Board 
  David R. Lippman, Director of Facilities and Operations 
  Carlos Reyes, Director of Resource Conservation and Public Outreach 
  Don Patterson, Director of Finance and Administration  
  Wayne Lemieux, District Counsel  
 

2. APPROVAL OF AGENDA  
 

A    Approval of agenda 

General Manager Pedersen indicated that there were no proposed changes to the agenda.  

Director Renger moved to approve the agenda as presented. Motion seconded by Director Polan. 
Motion carried unanimously.  

 

 

 
ITEM 4A
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3. PUBLIC COMMENTS 
 

Roberta Bronstein-Wilson addressed the Board relative to the subject of respectful business conduct 
during Board meetings and asked that the Board adopt a policy similar to that adopted by the Thousand 
Oaks City Council on the subject, which is prominently displayed outside the Council Chambers. 
 

4. CONSENT CALENDAR  
 
Director Peterson moved to approve the consent calendar items 4A-4D. Motion seconded by Director 
Renger. Motion carried unanimously. 
 
A Official Canvass Certificate and Statement of Votes Cast: Divisions 2, 3, and 5.  Received 

and filed 
 

 B Director’s Per Diem: November 2014 Ratified 
 
 C List of Demands: December 9, 2014 Approved 
 
 D Minutes: Regular Meeting of November 11, 2014 Approved  
 

5. ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS 
 

A Proclamation in Recognition of Employee’s Service and Upcoming Retirements: Dion 
Agnew, Ed Cuaresma, Deborah Low and Jim Olney. 

 
Board President Caspary stated that there were four long-term employees who were retiring from the 
District and that on behalf of the entire Board of Directors he wished to offer congratulations for their 
dedication and years of service to the organization. Proclamations were presented to the above 
mentioned employees. 
 
B Oath of Office for Jay Lewitt, Glen Peterson and Lee Renger 
 
Mr. Glenn Freeman administered the Ceremonial Oath of Office to incoming Director Lewitt; Dave 
Pedersen, General Manager administered the Ceremonial Oath of Office to re-elected Board members, 
Lee Renger and Glen Peterson. The formal oath of office for the Directors had been completed prior to 
the meeting.  
 
C Comprehensive Annual Financial Report for Fiscal Year 2013-2014. 
 
Mr. Ken Pun from the auditing firm of Pun and McGeady made a brief presentation regarding the 
Annual Financial Report and recent audit for Fiscal Year 2013-2014, which found everything to be in 
order.  
 
D Legislative and Regulatory Updates 
 
General Manager Pedersen introduced Kathy Cole, who then presented the legislative update 
commenting on the year’s accomplishments, the past legislative session, pending bills and the new 
legislative session with new incoming legislators and the reorganization taking place in the different 
committees both in the Senate and Assembly.  
 
E Budget-Based Water Rates: Proposal for Expedited Implementation 
 
General Manager Pedersen provided a brief summary on the District’s efforts in its transition to Budget-
Based Rates and the possibility of expediting its implementation. 
 

6. TREASURER ITEM 4A
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Director Polan commented that he had reviewed the demands with staff and found everything in order.  

   
7. BOARD OF DIRECTORS 

 
A Election of Officers: President, Vice-President, Secretary and Treasurer 
 

  Nominate and elect Directors to serve two-year terms as President, Vice-President, Secretary 
and Treasurer of the Board of Directors. 

 
  Nominations for the Office of President were opened by Board President Caspary.  
 
  Board President Caspary nominated Vice-President Peterson. Motion seconded by Director Lewitt. 

District Counsel Lemieux commented that nominations do not need to be seconded.  
 
  Board President Caspary asked if there were any other nominations for President, seeing none, he 

entertained a motion to close the nomination period. Motion by Director Renger to close the nomination 
period. Motion seconded by Director Lewitt. Motion carried unanimously. 

 
  Board President Caspary called for a vote to elect Director Peterson to the Office of President. Upon 

unanimous vote, Director Peterson assumed the office of President of the Board. 
 
  President Peterson thanked past president Caspary for his service as President of the Board.  
   
  President Peterson called for nominations for the Office of Vice President.  
 
  Director Caspary nominated Director Lee Renger for the office of Vice President. Board President 

Peterson asked if there were any other nominations, seeing none, he entertained a motion to close 
nominations. Director Caspary moved to close nominations. Motion seconded by Director Lewitt. 
Motion carried unanimously.  

 
  Director Caspary moved to elect Director Renger as Vice President. Motion seconded by Director 

Polan. Motion carried unanimously.  
 
  Board President Peterson called for nominations for the office of Secretary. 
 
  Director Polan nominated himself for the office of Secretary. Vice President Renger seconded the 

nomination. Director Caspary nominated himself for the office of Secretary. Board President Peterson 
asked if there were any other nominations, seeing none, he entertained a motion to close nominations. 
Vice President Renger moved to close nominations. Motion seconded by Director Caspary. Motion 
carried unanimously.  

 
  President Peterson called for a vote for Director Polan as Secretary of the Board. Nomination failed 

with two in favor (Polan/Renger); three opposed (Lewitt, Caspary and Peterson). 
 
  President Peterson called for a vote for Director Caspary as Secretary of the Board. The nomination 

carried with four in favor (Lewitt, Renger, Caspary and Peterson; one opposed (Polan).  
 
  Board President Peterson called for nominations for the office of Treasurer.  
 
  Director Renger nominated Director Lewitt for the office of Treasurer. Board President Peterson asked 

if there were any other nominations, seeing none, he called for a motion to close nominations. Director 
Renger moved to close nominations. Motion seconded by Director Polan. Motion carried unanimously.  

 
  President Peterson called for a vote for the office of Treasurer. Upon unanimous vote, Director Lewitt 

was elected as the Board Treasurer.  ITEM 4A
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  B Appointment of Deputy Secretaries and Deputy Treasurer 
 

Appoint David W. Pedersen, General Manager and Daryl A. Betancur, Executive Assistant/Clerk 
of the Board, as Deputy Secretaries and Donald Patterson, Director of Finance and 
Administration as Deputy Treasurer. 
 
Director Renger moved to approve as presented. Motion seconded by Director Polan. Motion carried 
unanimously.  
 

8. FACILITIES AND OPERATIONS 
 
A Calleguas Municipal Water District-Las Virgenes Municipal Water District Interconnection: 

Approval of Term Sheets. 
 

 Approve the term sheet for a proposed interconnection between the District and Calleguas 
Municipal Water District, and authorize staff to develop a draft cooperative agreement for 
preparation of preliminary design and environmental documentation for the project. 
 
David Lippman, Director of Facilities and Maintenance presented the staff report providing a summary 
and background as well as the benefits of the proposed interconnection project.  
 
There were two main questions that arose during the course of the discussion: 1) estimated cost of the 
interconnection via the new, proposed alignment; and 2) capacity of the Cornell Pump Station.  
 
B 30-Inch Potable Water Main Break: Continuation of Emergency Declaration 
 
Continue the emergency declaration for the 30-inch potable water main break on Valley Circle 
Boulevard in West Hills.  
 
General Manager Pedersen stated that this was the continuation of an emergency that was declared by 
the Board at an earlier meeting. President Peterson asked District Counsel Lemieux, if it was necessary 
to continue the emergency at every meeting; Mr. Lemiuex indicated that it was not necessary. 
 
Director Renger moved to approve as presented. Director Caspary seconded the motion. Motion 
carried unanimously.  
 
C Purchase Order for Metropolitan Water District System Water: Approval Authorization 
 
Authorize the General Manager to execute a 10-year “purchase order” agreement with the 
Metropolitan Water District of Southern California for the purchase of imported water.  
 
General Manager Pedersen presented the staff report and spoke briefly about the agreement that is 
currently in place, which is set to expire; spoke about the process and purpose of the purchase order, 
commenting that the purchase order: 1) sets a minimum amount that a member agency commits to 
purchase over the term of the purchase order, and 2) sets the Tier 1 maximum, which is the maximum 
amount that can be purchased at what is generally referred to as the base cost for treated water.  
 
Director Polan moved to approve as presented. Motion seconded by Director Caspary. Motion carried 
unanimously.  
 
D Lease of Vacant Office Space in Buildings Nos. 1 and 8 
 
Authorize the General Manager to negotiate and execute a lease agreement, in a form approved 
by the District’s Legal Counsel, for the vacant suite in Building No. 8, provided that the terms 
result in a minimum net effective rate of $1.22 per square foot without allowance for4 tenant ITEM 5A
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improvements.  
 
General Manager Pedersen stated that this item was a continuation of the item presented to the Board 
at the second meeting in October 2014 and asked Larry Miller, Water Systems and Facilities Manager 
to brief the Board on the item. 
 
Mr. Miller spoke about the concepts proposed for Building Nos. 1 and 8, which included 
recommendations made by Westcord such as obtaining a unique street address for Building No. 1, and 
that this is being worked on; further, another recommendation was that the District hire a professional 
design firm to evaluate the space and provide easel-ready idea concepts to assist prospective tenants 
to visualize the possibilities for the space when entering the building.  
 
Mr. Miller briefed the Board about the key modifications to Building No. 1 to make it tenant-ready.  
 
There were some questions from the Board to staff regarding parking and other proposed modifications 
to the buildings. 
 
Director Caspary moved to approve. Motion seconded by Director Polan. Motion carried unanimously.  
 
E Backbone Improvements Program 5-Million-Gallon Tank: Change Order No. 4 and 

Additional Scope of Work for Materials Testing.  
 
Authorize the General Manager to execute a change in scope agreement with Geolabs Westlake 
Village in the amount of $29,845.75 for additional geotechnical and materials testing services 
required for construction of the 5-Million-Gallon Tank Project.  
 
General Manager Pedersen updated the Board on the change order and spoke about the amount and 
the items included as part of the change order, which included of some credits to the District; spoke 
about the color swatches for the paint for the exterior walls of the 5-million-gallon water tank. 
 
Director Caspary moved to approve subject to clarification that the net effective rate of $1.22 per 
square foot was after inclusion of any allowance for tenant improvements amortized over the term of 
the lease to the gross lease amount. Motion seconded by Director Renger. Motion carried unanimously.  
 
F Tapia Channel Mixing Improvements: Call for Bids 
 
Authorize a call for bids in accordance with the project specifications and bid schedule.  
 
Dave Pedersen General Manager made brief comments relative to the purpose of the project.  
 
Director Caspary moved to approve. Motion seconded by Director Lewitt. Motion carried unanimously.  
 

9. FINANCE AND ADMINISTRATION 
 

A Claim for Moshe Porat 
 
Deny claim from Moshe Porat 
 
General Manager Pedersen presented the staff report. Following a brief discussion, the Board directed 
staff to file a police report and also inform the claimant that the District took this action when they are 
notified of the claim’s denial.  
 
Director Caspary moved to deny the claim. Motion seconded by Director Renger. Motion carried 
unanimously. 
 

10. INFORMATION ITEMS ITEM 4A
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A Reportable Expense Reimbursement for Fiscal Year 2013-14 
 
Received and filed without discussion.  
 

11. NON-ACTION ITEMS 
 

A Organization Reports  
 

(1) MWD  
 

Board President Peterson reported on two important issues that came up on the MWD’s Board 
agenda, including the Water Supply Allocation Plan; spoke about groundwater recharge and the 
increase in the conservation in incentives for the current year.   
 
(2) Other   

 
None 

 
B Director’s Reports on Outside Meetings 
 

Director Caspary reported on having attended the ACWA Fall Conference in San Diego; he 
mentioned that there was a lot of good information available, particularly on the subject of 
budget-based water rates.  
 
Director Polan spoke also about having attended the ACWA Fall Conference and spoke about 
the information he obtained regarding budget-based rates. 
 
Director Lewitt mentioned that he too had attended the conference and that there was a lot of 
information, which is all new to him, however, he found the presentation on the issues in 
Australia informative and requested that staff obtain a copy of the PowerPoint presentation.  
 

C  General Manager Reports 
 

(1)   General Business 
 

General Manager Pedersen updated the Board on a couple of items including: the 
process to select the color for the 5-million-gallon water tank; reported that staff feels 
comfortable with the color selected; also reported on the Water Supply Allocation Plan 
and the increase to the MWD incentive program to support the District’s Mow-no-Mow 
program. 
 

(2)   Follow-Up Items  
 

None  
 

D  Director’s Comments 
 

Directors Renger commented that the rock extracted from the water main break should be part 
of the landscape concept up front. 
 

12. FUTURE AGENDA ITEMS  
 

Place on a future agenda the issue of Board Meeting protocol and rules of conduct.  
 

13. PUBLIC COMMENTS  ITEM 4A
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There were no other public comments. 
 

14. CLOSED SESSION  
 

The Board took a brief recess at 7:56 p.m. and reconvened from recess at 8:01 p.m. The Board 
recessed to closed session at 8:02 p.m. and reconvened at 10:06 p.m. 
 
Special Counsel Brown Reported that the Board had met in closed session to discuss the item listed 
under 14A regarding conference with labor negotiator and reported that direction had been provided to 
staff.  
 
District Counsel Lemieux stated that the Board had met in closed session to discuss the remaining 
items listed on the closed session agenda, but there were no reportable actions.  
 

A Conference with Labor Negotiator- Anticipated Litigation (Pursuant to Government Code 
Section 54956.6) 

 
Agency Designated Representatives: David W. Pedersen, General Manager, Donald Patterson, 
Director of Finance and Administration; Sherri Paniagua, Human Resources Manager; Peter Brown, 
Special Counsel, Liebert Cassidy Whitmore.  
 
Employee Organization(s): General and Office Units Represented by Service Employees 
International Union (SEIU), Local 721. 

  
B Conference with District Counsel- Anticipated Litigation (Pursuant to Government Code 

Section 54956.9 (b)) 
 

 Number of Cases: 1 
 

C Conference with District Counsel. Existing Litigation. (Pursuant to Government Code 
Section 54956.9 (a)) 

 
1. San Diego County Water Authority v. Metropolitan Water District of Southern California, et al.  
2. Las Virgenes- Triunfo Joint Powers Authority v. United States Environmental Protection Agency 

and Heal the Bay, Inc. v. Lisa P. Jackson.  
 

15. OPEN SESSION AND ADJOURNMENT 
 

Seeing no further business to come before the Board, the meeting was duly adjourned at 10:06 p.m. 

ITEM 4A
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December 09, 2014 

 

 
 
 
                                                                     
    GLEN PETERSON, President 
    Board of Directors 
    Las Virgenes Municipal Water District 
ATTEST: 
 
 
    
CHARLES CASPARY, Secretary 
Board of Directors 
Las Virgenes Municipal Water District 
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January 13, 2015 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

 

  

 Subject: Monthly Investment Report as of November 30, 2014 (Pg. 117) 

SUMMARY:

The economy continued its lackluster performance in November, driven by a combination of positive and 
negative economic indicators. At the end of November, markets were slightly higher than October and the 
October Federal Reserve meeting indicated little change in its current policies: interest rates stayed at 
historic lows, the bond buying program (quantitative easing) was ended, and expectations of interest rate 
increases in 2015 continued. Interest rates and the market remained higher than a year ago.  

Despite financial market stability in November, some reports in the local media showed a softening of the 
local housing market, pointing to market recovery challenges in that sector. Most financial experts are 
predicting continued slow improvements to the economy, culminating to be largely flat for the calendar year 
following some short-term volatility. The annualized yield for the District’s portfolio reflected the general 
economy and was up 4.4% year-over-year, reaching 0.95% in November 2014, compared to 0.91% in 
November 2013.  

The portfolio was valued at $65,193,273 on November 30, 2014. 

FISCAL IMPACT:

No

ITEM BUDGETED:

No

DISCUSSION:

Staff monitors economic news to help predict factors that may influence the District’s operations and 
investment portfolio performance.  As was discussed with the Board during the budget-based rates study 
session, the economy has historically been a good predictor of water usage with the impact of negative 
economic conditions nearly matching that of mandatory water use restrictions.  Conversely, a more robust 
economy promotes infill development within the District, such as the Shoppes at Westlake and the new 
homes off Agoura Road in Agoura Hills, which increases demands for the District's services.  Keeping 
abreast of national economic factors and their impact on the District’s return on its investment portfolio helps 
to ensure the effective utilization of the public’s assets and money. 

Economic Trends:  

The November employment report was much stronger than expected.  Nonfarm payrolls rose by 321,000 in 
the month, significantly above the consensus forecast of 230,000.  However, the unemployment rate was 
unchanged at 5.8%, and the labor participation rate held steady at 62.8%.  Private payrolls rose by 314,000 
in November, while government jobs rose by 7,000.  Wages increased 0.4% in November, exceeding 
expectations, after edging up 0.1% in October.  The labor market is clearly improving, which should benefit 
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overall economic growth.  Consumer spending is getting a boost from the recent decline in gas prices. 
 Meanwhile, the manufacturing sector continues to show strength.  The housing sector, however, remains 
volatile and continues to lag behind other sectors of the economy. 

In October, the Federal Open Market Committee (FOMC) left policy rates unchanged and announced the 
end of quantitative easing.  The FOMC retained the “considerable time” language in its policy statement 
relating to the timing of an increase in policy rates, and (even with the completion of quantitative easing) 
monetary policy remains highly accommodative.  However, the tone of the Fed’s October policy statement 
was incrementally more hawkish than its previous statement in September.  The Fed noted that the 
economy is expanding at a moderate pace, labor market conditions have improved, and the likelihood of 
inflation running persistently below target has diminished.  The Committee continues to emphasize its policy 
actions will be data dependent, leaving the timing of future rate hikes uncertain; however, the Fed is not 
expected to begin raising rates until the second half of 2015.  The next FOMC meeting is scheduled for 
December 16 to 17. 

Mixed global economic data and geopolitical tensions caused increased volatility in the financial markets. 
These concerns kept downward pressure on longer yields, even as the Fed completed its program of 
quantitative easing and signaled the possibility of a fed funds rate hike sometime next year.  

The yield on the two-year Treasury note declined slightly in November to 0.47%, down from 0.50% at the 
end of October. The 3-year Treasury was down as well, closing the month at 0.88% from 0.95% at the start 
of the month.  Domestic economic data remained fairly strong in November, but concerns about a slowdown 
in global economic growth (particularly in Europe and Russia) were elevated in the month. Geopolitical 
tensions and fears of the Ebola outbreak also caused volatility in the global financial markets during the 
month. 

The Dow Jones Industrial Average finished November higher, up 2.6% for the month, closing at 17,828.24 
from 17,390.52 on October 31st.   

In October, overall CPI inflation was unchanged at 1.7% on a year-over-year basis. The year-over-year Core 
CPI (CPI less food and energy) edged up slightly to 1.8% in October from 1.7% in September. 

In October, retail sales rose 4.1% on a year-over-year basis versus a gain of 4.4% in September.  On a 
month-over-month basis, retail sales increased 0.3% in October, which was slightly better than expected.  
Lower gasoline prices were a drag on the October figure.  Overall, consumer spending has been moderately 
positive.  

Preliminary unemployment rates for our micro-area (Agoura Hills data) edged down slightly to 3.4% in 
October (September was 3.4% as well) from 3.7% in August.  The Los Angeles County unemployment rate 
showed a slight increase from 7.8% in September to 7.9% in October, and Ventura County improved to 
6.3% in October from 6.4% in September.  

Performance of the District’s Portfolio: 

As of November 30, 2014, the District held $65,193,273 in its portfolio, down 11.3% year-over-year, primary 
due to withdraws to fund capital improvement projects.  The majority of the funds are held in the District’s 
investment accounts, which had a November 30th value of $39,770,225.  LAIF held the majority of the 
remaining funds in the amount of $18,596,396.  A small portion of the funds, $2,000,905, were held in the 
pooled investment fund of CalTrust.  A significant portion of remaining funds were held in a trustee account 
as required reserves for the Bond Refunding.  The annualized yield for the District’s portfolio has slowly 
increased, up 4.4% year-over-year, reaching 0.95% in November 2014, from 0.91% in November 2013. 

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared By: Joseph Lillio, Finance Manager

ATTACHMENTS: ITEM 4D
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November Investment Charts 

November Investment Report 

Appendix A 
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In November, the annualized yield for the District’s Investment portfolio dropped by 4 basis points 

(0.04%), to 0.95%.  This drop is a result of a higher yielding bond that was called in November. The 

following chart shows annualized monthly yield over the current and previous year. As the chart shows, 

yields have largely remained flat since August 2013. Staff does not forecast yields to change significantly 

for the remainder of the calendar year and most likely through the fiscal year. 

 

 

 

The interest earned from all investments in the portfolio fiscal year (FY) to date has slightly trailed FY 

13/14 as anticipated. The following chart shows cumulative interest earned over the current and 

previous fiscal year. Since there is no indication of a significant interest rate increase through the 

remainder of the current fiscal year, staff projects that the current trend will continue.    
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The total value of the portfolio as of November 30, 2014 is $65.2M. This compares to a balance of 

$73.4M from November 30, 2013. This year-over-year difference reflects an 11.3% decrease and is a 

reflection of the recent capital project outlays. The portfolio typically fluctuates as funding is needed for 

capital projects. The chart below shows the total portfolio value over time.  

 

 

 

 

On average, the District maintains approximately 30-35% of the portfolio in LAIF and 65-70% in direct 

investments. The following charts show the value of the District’s Investment Portfolio and LAIF. The 

investment portfolio had a balance of $39.8M as of November 30, 2014, while LAIF had a balance of 

$18.6M. The charts visually show the District’s rebalancing of funds from the investment portfolio to 

LAIF during the last half of fiscal year 13/14 to ensure liquidity needs for the ongoing capital projects. 
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The following chart depicts annualized yields on the District’s portfolio for FY 2014-15 in comparison to 

comparative benchmarks; the 2-year U.S. Treasury yield, the 3-year U.S. Treasury yield and LAIF. 
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Definitions 

 Disc./Cpn Rate –  The yield paid by a fixed income security.  

 Yield to Maturity – The rate of return of a security held to maturity when interest payments, 

market value and par value are considered.  

 Bullet – A fixed income security that cannot be redeemed by the issuer until the maturity date. 

 Callable – A fixed income security that can be redeemed by the issuer before the maturity date. 

 Book Value – The price paid for the security.  

 Par Value – The face value of a security. 

 Market Value – The current price of a security.  

 Custodian – The financial institution that holds securities for an investor.  

 

Investment Abbreviations 

 FHLB – Federal Home Loan Bank  

 FHLMC – Federal Home Loan Mortgage Corporation (Freddie Mac)  

 FNMA – Federal National Mortgage Association (Fannie Mae) 

 FFCB – Federal Farm Credit Bank 

 Bonds 

o NYCGEN – New York City Transitional Finance Authority Future Tax Secured Bond 

o KYSHSG – Kentucky State Housing 

o Montgomery – Montgomery, AL General Obligation Bond  

o PORTRN – Port Authority of New York & New Jersey Revenue Bond 

o AZSHGR – Arizona Board of Regents University of Arizona System Revenue Bond 

o LVNSCD – Las Virgenes Unified School District 

o NJSMFH – New Jersey State Mortgage Finance & Housing 

o PTS – Port of Seattle 

o ARLDEV – Arlington County Development Authority Revenue Bond 
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January 13, 2015 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

 

  

 Subject: Replacement of Submersible Chopper Pumps: Request for Bids (Pg. 127)

SUMMARY:

The submersible chopper pumps at the Rancho Las Virgenes Composting Facility for the sumps in the 
dewatering, reactor, and cure buildings have reached the end of their useful life and require replacement.  
The pumps deliver water collected in the sumps back to the wastewater system to avoid overflows and 
flooding.  

RECOMMENDATION(S):

Approve a Request for Bids for the purchase of four 4-inch submersible chopper pumps.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

Yes

FINANCIAL IMPACT:

Sufficient funds for the pumps are available in the adopted Fiscal Year 2014-15 Budget.  The total cost of 
the pumps is expected to be $35,000.

DISCUSSION:

The replacement pumps will be installed at three different locations and easily interchangeable to allow for 
quick relocation in the event of a pump failure.  Replacing the pumps at the same time with one 
style streamlines maintenance and training in the event of a pump failure.  The fourth pump will serve as 
a back-up for use during repairs and scheduled maintenance to reduce downtime and the possibility of back-
ups, overflows, or spills.  

The Request for Bids will be released in January, and the lowest responsible bid can be presented to the 
board for award in February or March.   

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared By: Gretchen Bullock, Buyer

ATTACHMENTS:

Submersible Chopper Pumps Bid Notice 
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NOTICE INVITING SEALED PROPOSALS (BIDS) 
 

FOR SUPPLY AND DELIVERY OF 
 

4” Submersible Chopper Pumps 
 

FOR 
  

LAS VIRGENES MUNICIPAL WATER DISTRICT 
 
 
NOTICE IS HEREBY GIVEN that the Board of Directors of Las Virgenes Municipal 
Water District invites and will receive sealed proposals (bids) up to the hour of 2:00 
P.M. on Thursday, February 5, 2015 for the purchase and delivery of four 4” 
submersible chopper pumps.  Bids received after the time stated in the Request for Bids 
will not be accepted and will be returned, unopened, to the bidder.  The time shall be 
determined by the time on the receptionist telephone console in our Headquarters 
lobby. Proposals will be publicly opened and read aloud at the office of the District, 4232 
Las Virgenes Road, Calabasas, California. 
 
Said bids shall conform to and be responsive to the Instructions to Bidders, 
Specifications, and Bid Documents for said work as heretofore approved by the District. 
 
Each bid must be on the original District bid form and shall be sealed and filed 
with the secretary of the District at or before the time stated in this Notice. 
 
All terms and conditions contained in the Instruction to Bidders, Specifications, and Bid 
Documents shall become part of the contract.  The Board of Directors of Las Virgenes 
Municipal Water District reserves the right to reject any and all bids and to waive any 
and all irregularities in any bid.  No bidder may withdraw their bid after the said time for 
bid openings until 90 days thereafter or until the District has made a final award to the 
successful bidder or has rejected all bids, whichever event first occurs. 
 
The Board of Directors of the District reserves the right to select the schedule(s) under 
which the bids are compared and contract(s) are awarded. 
 

 
BY ORDER OF THE BOARD OF DIRECTORS OF 
LAS VIRGENES MUNICIPAL WATER DISTRICT 

 
  
Dated: January 13, 2015 
 
 
 
____________________________ 
Charles P. Caspary 
Secretary of the Board 
LAS VIRGENES MUNICIPAL WATER DISTRICT ITEM 4E
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January 13, 2015 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

 

  

 Subject: Telephone Maintenance and Support: Renewal of Annual Agreement (Pg. 129)

SUMMARY:

The District has used Accurate Telecom for hardware and software support for its Mitel phone and voicemail 
system since 2007.  Accurate Telecom is the regional support service provider for Mitel systems.  The 
District's annual maintenance and support agreement is up for renewal, which is required to maintain proper 
operation of the phone system.   

RECOMMENDATION(S):

Authorize the General Manager to renew the annual agreement with Accurate Telecom, Inc., in the amount 
of $25,020.96, for phone maintenance and support services through December 31, 2015.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

Yes

FINANCIAL IMPACT:

Sufficient funds for this service are available in the adopted Fiscal Year 2014-15 Budget.  The phone system 
was upgraded mid-year, and the cost of the annual maintenance and support for calendar year 
2015 includes a 2% increase.

DISCUSSION:

The renewal of the annual maintenance and support agreement is required for business continuity and 
proper operation of the phone system.  The agreement includes technical support, troubleshooting, and 
Mitel Software Assurance updates for the phone and voicemail systems at all District facilities. 

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared By: Gretchen Bullock, Buyer

ATTACHMENTS:

Accurate Telecom Invoice 
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January 13, 2015 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: General Manager

 

  

 Subject: Public Hearing: Potable Water Replacement Fund Standby Charge (Pg. 132)

SUMMARY:

On November 11, 2014, the Board adopted Resolution No. 2462, regarding the District's intent to continue the Water 
Replacement Fund Standby Charge pursuant to the Municipal Water District Law of 1911.  A public hearing will be 
conducted for the proposed Ordinance as it relates to continuation of the Standby Charge for Fiscal Year 2015-16, and 
the proposed Ordinance will be given first reading by title only.

RECOMMENDATION(S):

Waive the full reading of Ordinance No. 275 as it relates to continuation of the Water Replacement Fund Standby 
Charge for the fiscal year commencing July 1, 2015, and order publication within 30-days of adoption using a summary 
of the ordinance.  

Approve, by a roll call vote, the Rules and Regulations for the Water Standby Charge Deferrals and call for the 
proposed Ordinance as it relates to continuation of the Water Replacement Fund Standby Charge for the fiscal year 
commencing July 1, 2015, to be given first reading by title only. 

(Waive further reading and introduce the Ordinance)  

ORDINANCE NO. 275  

AN ORDINANCE OF THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL WATER  DISTRICT AS IT 
RELATES TO THE STANDBY CHARGES FOR THE FISCAL YEAR COMMENCING JULY 1, 2015 

(Reference is hereby made to Ordinance No. 275 on file in the District's Ordinance Book and by this reference the 
same is incorporated herein and made a part of hereof.) 

FISCAL IMPACT:

Yes

ITEM BUDGETED:

Yes

FINANCIAL IMPACT:

The continuation of the Potable Water Standby Charge is expected to provide approximately $510,000 in revenue 
during Fiscal Year 2015-16 to support the Potable Water Replacement Program.

Prepared By: Daryl Betancur, Clerk of the Board 

ATTACHMENTS:

Standby Charge Ordinance No. 275 

Standby Deferral Request 
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ORDINANCE NO. 275 
 

AN ORDINANCE OF THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL WATER 
DISTRICT AS RELATES TO STANDBY CHARGES FOR THE FISCAL YEAR COMMENCING 

JULY 1, 2015 
 
 BE IT ORDAINED BY THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL WATER 
DISTRICT as follows: 
 
 Section 1. Purpose 
 
 This ordinance fixes and continues a standby charge to be levied against each lot or parcel within 
the district for the fiscal year commencing July 1, 2015, for the purpose of financing the district’s potable 
water replacement program.  This charge is imposed pursuant to the Municipal Water District Law. 
 
 Section 2. Findings 
 
 The Board of Directors finds, determines and declares as follows: 
 
 (a) The Board has provided a duly published notice and mailed such notice of public hearing 
and has conducted a public hearing to consider adoption of a standby assessment; 
 
 (b) The Board has considered the written and oral comments presented by interested parties 
concerning the assessment; 
 
 (c) The District has approved a categorical exemption for the project under the California 
Environmental Quality Act (CEQA) because the charges are not designed to increase or expand services; 
 
 (d) The standby assessment will be used to pay for a portion of the cost of the potable water 
replacement programs instituted by the district; 
 
 (e) It is in the best interests of the district and the community which it serves to pay for a 
portion of water programs from the proceeds of standby assessments because landowners benefit from 
maintaining available water supply. 
 
 Section 3. Standby Charge 
 
 An annual standby charge in the amount of $10.00 per acre for parcels over one acre, and 
$10.00 for each parcel of land of less than one acre is hereby levied against all land within the district for 
the fiscal year commencing July 1, 2015.  A description of the lands (by assessor parcel number) affected 
by the assessment is on file with the Secretary of the Board.  
 
 Section 4. Collection 
 
 The Board of Supervisors and Auditor of the County of Los Angeles are hereby directed to levy, 
collect and remit to the District this standby charge at the time and in the manner required by law for the 
levying of taxes for county purposes. 
 
 Section 5. Deferrals 
 
 (a) A property owner may request a complete or partial deferral from the standby charge by 
filing a written request by April 15

th,
 2015 during the fiscal year for which the deferral is sought.  The 

deferral shall be processed and evaluated in accordance with this section. 
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 (b) The following property is eligible for deferral: 
 
  (i) Property owned and occupied by a federal, state or local governmental agency. 
 
  (ii) Property permanently dedicated to open-space. 
 
  (iii) Property which cannot use water supplied by the district due to restrictions 
imposed by deed or governmental agencies with land use jurisdiction. 
 
  (iv) Property which cannot reasonably be expected to derive any benefit from 
facilities constructed with the proceeds of the water standby charge. 
 
 (c) If the general manager approves the request, the charges paid by the applicant shall be 
refunded and no charge shall be levied for subsequent years.  The applicant shall execute an agreement 
to repay the charges with interest if the property ceases to be eligible for the deferral.  The agreement 
shall be recorded. 
 
 (d) If the general manager denies the request, the applicant may appeal denial of the 
deferral by the general manager by filing a written request for review within 10-days after the general 
manager’s decision.  The board shall promptly consider the request for review.  The decision of the board 
shall be final. 
 
 (e) The general manager shall adopt reasonable rules and regulations to implement this 
section. 
 
 
 PASSED, APPROVED and ADOPTED on January 13, 2015 
 
 
                                          
       Glen Peterson, 

President 
 
 
ATTEST: 
 
 
     
Charles Caspary 
Secretary 
 
 
APPROVED AS TO FORM: 
 
 
     
Wayne K. Lemieux 
District Counsel 
 
 
 
 
 
(SEAL) 
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       Las Virgenes Municipal Water District 

 

REQUEST FOR DEFERRAL FROM 

2014/2015 STANDBY CHARGE PROGRAM  
 
(SEE INSTRUCTIONS ON REVERSE) 
 
Name:        Phone:  

 
         Phone:   
 
Address:  
  
    
  
    
  
 
DESCRIPTION OF PROPERTY 
 
Assessor Parcel Number(s):   
 
  
  
 
I/We, owner(s) of the above property, do hereby apply for deferral from the Las Virgenes Municipal Water District's 2014/2015 
Standby Charges on the above described property for the following reasons: 
 

OPEN SPACE -- Category 2:  Lands permanently committed to open space and maintained in their natural state which 

are not now and will not in the future be supplied with water.  The following documents are provided to support the request: 
 
 
 

LIMITED BENEFIT -- Category 3:  Lands which are currently greater than one acre in size which may or may not have 

been developed (but may develop in the future) will have the parcel charge applied consistent with current zoning on the 
property.  (Provide enough information or copies of documents to demonstrate current zoning.)   

 
 
 

NO BENEFIT -- Category 4:  Lands not included in any of the above categories which the Board of Directors, in its 

discretion, finds do not now and cannot reasonably be expected to derive a benefit from the projects to which the proceeds 
of the water standby charge for the Replacement Fund will be applied.  (Provide enough information or copies of documents 
to demonstrate that property will not benefit.) 

 
  
 
 
 
  I/We, as owners of the above property, acknowledge that, if the request 
for deferral is approved, I/We will be required to execute an agreement 
with Las Virgenes Municipal Water District. 
 
Signature:        Date:    
 
Signature:        Date:    
  
 
 

 Las Virgenes Use Only 
 
File No.:    
Reviewed By:    
Reviewed By:    
Reviewed By:    
Approved By:    
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Instructions for filing a Request for Deferral from 2014/2015 
Standby Charge Program 

  
 
INSTRUCTIONS: 
 
1. Provide complete name, address and phone number to which Las Virgenes should send correspondence or make phone 

calls. 
 
2. Provide ASSESSOR PARCEL NUMBER -- the multi-digit number as shown on your tax bill. 

Examples:    2058-020-014 2059-025-020 2051-006-026 
 
3. The Board of Directors has established criteria for deferral as follows: 
 

Category 1:  PUBLIC LANDS  -- Lands owned by the government of the United States, the State of California, or by a 
political subdivision thereof, or any unit of local government. 

 
Category 2:  OPEN SPACE -- Lands permanently committed to open space and maintained in their natural state which are 
not now and will not in the future be supplied with water. 

 
Category 3:  LIMITED BENEFIT -- Lands which are currently greater than one acre in size which may or may not have been 
developed (but may develop in the future) will have the parcel charge applied consistent with current zoning on the property. 

 
Category 4:  NO BENEFIT -- Lands not included in any of the above categories which the Board of Directors, in its 
discretion, finds do not now and cannot reasonably be expected to derive a benefit from the projects to which the proceeds 
of the water standby charge for the Replacement Fund will be applied. 

 
4. Sign and date the application. 
 
5. Mail completed application to: 
 

Las Virgenes Municipal Water District 
4232 Las Virgenes Road 
Calabasas, CA 91302 
Attention:  General Manager 

  
 
 
DEFERRAL PROCESSING: 
 
a. Information on form is checked for completeness. 
 
b. Determination is made whether or not request meets criteria. 
 
c. Requester is notified in writing whether the deferral is granted or denied.  (Denied request may be appealed.) 
 
  
 
 

If you need assistance in completing the reverse side, 

please call Las Virgenes at (818) 251-2100 
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January 13, 2015 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

 

  

 Subject: Budget Planning Calendar for Fiscal Year 2015-16 (Pg. 137) 

SUMMARY:

Staff will review the Budget Planning Calendar for Fiscal Year 2015-16.

RECOMMENDATION(S):

Receive and file the Budget Planning Calendar Fiscal Year for 2015-16.

FISCAL IMPACT:

No

ITEM BUDGETED:

No

DISCUSSION:

Each year, the Board is involved in the development of the following year's District budget.  Attached is a 
schedule of the key dates for the Board to review and provide input on the Fiscal Year 2015-16 Budget.

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared By: Joseph Lillio, Finance Manager

ATTACHMENTS:

Budget Planning Calendar 
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Las Virgenes Municipal Water District 
FY 2015/16 Budget Planning Calendar 

 

 

 

Date Board Activity Description 

1/5/2015 JPA Board Meeting Distribute JPA Budget Planning Calendar 

1/13/2015 LV Board Meeting Distribute LVMWD & JPA Comprehensive Budget 
Calendar 

1/27/2015 LV Board Meeting Second Quarter LVMWD Financial Status Report 

2/2/2015 JPA Board Meeting Second Quarter JPA Financial Status Report 

2/3/2015 - Publish Draft 5-Year Infrastructure Investment Plan (IIP) 

2/10/2015 - Due Date for TSD Budget Submissions to JPA 

2/24/2015 LV Board Meeting IIP Presented for Review 

3/2/2015 JPA Board 
Workshop 

JPA Budget & IIP Workshop 

3/17/2015 LV Board Workshop LVMWD Board Budget Workshop, including review of 
IIP and Strategic Plan Tactical Actions and Activities 

4/28/2015 LV Board Meeting Third Quarter Financial Status Report & Preliminary 
LVMWD Budget 

5/4/2015 JPA Board Meeting Third Quarter Financial Status Report & Preliminary JPA 
Budget 

5/26/2015 LV Board Meeting LVMWD Budget Adoption 

6/1/2015 JPA Board Meeting JPA Budget Adoption 
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January 13, 2015 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

 

  

 Subject: Approval of Memorandums of Understanding with General and Office Units: January 1, 
2015 through December 31, 2017 (Pg. 139)

SUMMARY:

Contract negotiations between the District and its Service Employees International Union Local 721 (SEIU) 
General and Office Units have concluded with a tentative agreement that was accepted by the Units on 
December 17, 2014.  The proposed Memorandums of Understanding (MOUs) are presented as negotiated 
with Board authority and based on ratification by the General and Office Units.  This item is to approve the 
MOUs (copies attached) as negotiated with the two Units.

RECOMMENDATION(S):

Authorize the General Manager to execute Memorandums of Understanding with the SEIU General and 
Office Units for a term of January 1, 2015 through December 31, 2017.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

No

FINANCIAL IMPACT:

This action will result in an estimated cost to the District of $339,195.25 over the three-year term of the 
agreement.

DISCUSSION:

The District’s employees are represented by four bargaining units: (1) the Management Unit; (2) the 
Supervisor, Professional & Confidential Unit; (3) SEIU’s General Unit; and (4) SEIU’s Office Unit.  The 
MOUs for SEIU’s General and Office Units expired on December 31, 2014, and negotiations have been 
completed for the terms of successor MOUs. 

Following is a summary of the substantive changes proposed for the successor MOUs:    

Term - Three year term, January 1, 2015 through December 31, 2017. 

Salary - Employees in both units would receive a 7.5% increase in salary, effective the first day of the pay 
period immediately following Board approval.  Effective January 1, 2016, employees would receive a base 
salary increase of one percent (1%).  Effective January 1, 2017, employees would receive a base salary 
increase of two percent (2%).  Following Board approval, two (2) new entry level steps would be added 
below the bottom of the salary range for each classification of both units.  
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Retirement - Effective the first day of the pay period immediately following Board approval, employees 
would pay the full 7% employee-share of their salaries towards their CalPERS retirement contributions.  

Health Insurance - Effective January 1, 2016, the District’s maximum contribution for medical insurance for 
active employees would be 98% of the lowest cost family plan, as compared to the current contribution of 
98% of the Blue Cross Classic PPO family rate.  Additionally, employees hired after January 1, 2015, with at 
least 10 years of District service who are age 55 or older at retirement, would receive Tier 3 retiree medical 
benefits of 75% of the least expensive plan offered by the District at the time of retirement at the employee 
only level.  Currently, Tier 2 retiree medical benefits provide for 75% of the PPO rate for the employee and 
one dependent.  

Overtime - Effective December 31, 2015, employees may cash out up to 20 hours of accrued compensatory 
time (Comp Time).  

Standby Time - Effective the first day of the pay period immediately following Board approval, employees' 
Standby rate will change from $2.70 to $3.00 per hour for all hours except those hours compensated as 
work hours.  

Holidays - Effective calendar year 2015, employees in these units will receive Veteran's Day, November 
11th of each year, as an additional paid holiday. 

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared By: Sherri Paniagua, Human Resources Manager

ATTACHMENTS:

General Unit MOU 

Office Unit MOU 

 

ITEM 8B

140



 

 

 
 
 
 

 

 

 

 

 

 

MEMORANDUM OF UNDERSTANDING 
 
 

GENERAL UNIT 
 
 
 
 

January 1, 2015 – December 31, 2017 

ITEM 8B

141



 

i 

 

  

  TABLE OF CONTENTS  
Page 

 

CHAPTER 1, GENERAL PROVISIONS ........................................................................... 1 
 ARTICLE 1 - TERM ................................................................................................ 1 
 ARTICLE 2 - RECOGNITION ............................................................................... 1 
 ARTICLE 3 - PROVISIONS OF LAW .................................................................... 1 
 
CHAPTER 2, COMPENSATION ...................................................................................... 1 
 ARTICLE 4 - POSITION AND SALARY RANGE ................................................ 1 
 ARTICLE 5 - PAY DAYS ......................................................................................... 4 
 ARTICLE 6 - OVERTIME ...................................................................................... 4 
 ARTICLE 7 - USE OF COMPENSATORY TIME OFF (CTO) ............................ 4 
 ARTICLE 8 - STANDBY TIME .............................................................................. 5 
 ARTICLE 9 - EMERGENCY CALL-OUT ............................................................. 5 
 ARTICLE 10 - COMPUTER CALL-OUT ............................................................... 6 
 
CHAPTER 3, TERMS AND CONDITIONS OF EMPLOYMENT ................................. 6 
 ARTICLE 11 - HOURS OF WORK ......................................................................... 6 
 ARTICLE 12 - REST PERIODS .............................................................................. 6 
 ARTICLE 13 - PROBATIONARY PERIOD .......................................................... 6 
 ARTICLE 14 - OUTSIDE EMPLOYMENT ........................................................... 7 
 ARTICLE 15 - OFFICIAL IDENTIFICATION ..................................................... 7 
 ARTICLE 16 - UNIFORMS  .................................................................................... 7 
 ARTICLE 17 - EXPECTED PERFORMANCE ..................................................... 7 
 
CHAPTER 4, BENEFITS ................................................................................................... 8 
 ARTICLE 18 - RETIREMENT PROGRAM .......................................................... 8 
 ARTICLE 19 - HEALTH INSURANCE ................................................................. 9 
 ARTICLE 20 - DENTAL INSURANCE ................................................................. 10 
 ARTICLE 21 - VISION CARE ................................................................................. 11 
 ARTICLE 22 - LONG-TERM DISABILITY INSURANCE .................................. 11 

ARTICLE 23 - LIFE INSURANCE ........................................................................ 11 
 ARTICLE 24 - DEFERRED COMPENSATION PLAN ....................................... 11 
 ARTICLE 25 - SICK LEAVE PAYMENT ............................................................... 12 
 ARTICLE 26 - CERTIFICATION PROGRAM ...................................................... 12 
 ARTICLE 27 - ATTENDANCE AT CLASSES ....................................................... 13 
 ARTICLE 28 - PHYSICAL EXAMINATION ........................................................ 13 
 
CHAPTER 5, LEAVES OF ABSENCE .............................................................................. 13 

ARTICLE 29 - SICK LEAVE ................................................................................... 13 
ARTICLE 30 - VACATION LEAVE ....................................................................... 14 
ARTICLE 31 - HOLIDAYS ...................................................................................... 15 
ARTICLE 32 - BEREAVEMENT LEAVE ............................................................. 16 
ARTICLE 33 - MILITARY LEAVE ........................................................................ 16 
ARTICLE 34 - PREGNANCY LEAVE ................................................................... 16 
ARTICLE 35 - PARENTAL LEAVE ....................................................................... 17 
ARTICLE 36 - FAMILY AND MEDICAL CARE LEAVE .................................... 17 

ITEM 8B

142



 

ii 

 

  

ARTICLE 37 - ON THE JOB INJURY  .................................................................. 18 
ARTICLE 38 - LEAVE WITHOUT PAY ................................................................ 18 
ARTICLE 39 - JURY DUTY .................................................................................... 18 

 
CHAPTER 6, EMPLOYEE/EMPLOYER RELATIONS ................................................. 18 

ARTICLE 40 - PUNITIVE ACTIONS .................................................................... 18 
ARTICLE 41 - DISMISSAL ...................................................................................... 19 
ARTICLE 42 - REPRIMANDS ................................................................................ 19 
ARTICLE 43 - SUPERVISORS CONFERENCE ................................................... 19 
ARTICLE 44 – SEPARATION FROM THE DISTRICT ...................................... 19 
ARTICLE 45 - GRIEVANCE PROCEDURE ......................................................... 20 
ARTICLE 46 - LAY-OFFS ....................................................................................... 21 
ARTICLE 47 - PEACEFUL PERFORMANCE ...................................................... 21 
ARTICLE 48 - STEWARDS PROGRAM ................................................................... 22 
ARTICLE 49 - DISTRICT RIGHTS ....................................................................... 22 
ARTICLE 50 - EMPLOYEE RIGHTS .................................................................... 23 
ARTICLE 51 - DUES DEDUCTION ...................................................................... 23 
ARTICLE 52 – AGENCY SHOP ............................................................................. 23 
ARTICLE 53 - MAINTENANCE OF MEMBERSHIP ......................................... 25 
ARTICLE 54 – LABOR/MANAGEMENT COMMITTEE .................................. 25 
ARTICLE 55 - FULL UNDERSTANDING, MODIFICATION  

AND WAIVER ................................................................................. 25 
 

APPENDIX A - SALARY TABLE ....................................................................................... 28 
APPENDIX B - PAY FOR CERTIFICATION PROGRAM.............................................. 30 
APPENDIX C - DECLARATION OF OUTSIDE EMPLOYMENT, ACTIVITY OR 

ENTERPRISE .......................................................................................... 32 
 

 

ITEM 8B

143



 

3 

 

  

  

 
 
 MEMORANDUM OF UNDERSTANDING 
 
 GENERAL UNIT 
 

 
CHAPTER 1, GENERAL PROVISIONS 

ARTICLE 1 - TERM 
 
1.1 The provisions of this Agreement shall commence on 1 January 2015, unless another 

implementation date is specified within the Agreement, and shall expire on 31 December 2017. 
 
ARTICLE 2 - RECOGNITION 
 
2.1 Pursuant to the provisions of the Employee Relations Ordinance of Las Virgenes Municipal Water 

District, and applicable State Law, Las Virgenes Municipal Water District General Unit Employees, 
SEIU, CCAPE, Local 700, was certified by Thomas McCarthy, California State Conciliation Service 
on January 10, 1975, as the exclusive representative of District employees in the General Unit 
(hereinafter "Unit") previously found to be appropriate by the District's Board of Directors. During 
2007-08 SEIU reorganized and the LVMWD bargaining units were incorporated into a new SEIU, 
Local 721. 

 
2.2 The District hereby recognizes SEIU Local 721, (hereinafter "Union") as the certified exclusive 

representative of the employees in said Unit. 
 
2.3 The term "employee(s)" as used herein shall refer only to employees employed by District in said 

Unit in the employee classifications comprising said Unit as listed on Appendix A. 
 
ARTICLE 3 - PROVISIONS OF LAW 
 
3.1 It is agreed and understood that this Memorandum of Understanding is subject to all current and 

future applicable Federal, State, and County laws, rules and regulations.  If any part of this 
Memorandum is in conflict or inconsistent with such above applicable laws, rules and regulations, or 
is otherwise held to be invalid or unenforceable by any tribunal with jurisdiction, such part or 
provision shall be suspended and the remainder of this Memorandum of Understanding shall not be 
affected. 

 
CHAPTER 2, COMPENSATION 

 
ARTICLE 4 - POSITION AND SALARY RANGE 
 
4.1 The "Basic 7-Step Salary Schedule" is included herein for reference.  Said Salary Schedule applies to 

all classified positions.  Whenever possible, personnel will be hired at Step A, and will be subject to 
merit review and possible salary step increase by the General Manager in accordance with the 
following rules.  However, with the approval of the General Manager, advanced step placement is 
possible to recruit an exceptionally well qualified employee or to complete a difficult recruitment.  
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Employees will be subject to merit review and possible salary step increases in accordance to the 
following rules.  

 
4.2 Each employee's performance, including probationary employees, will be reviewed as needed to 

provide guidance in any improvements that might be required.  
 

a.  An employee may receive a performance review at a minimum after the first 3 months and 
must receive a merit review after 6 months of his/her employment and annually thereafter. 
However, an employee may be evaluated at any time his/her supervisor believes it is 
appropriate. 

 
b.  Any pay increase resulting from a merit review will be effective on the date specified in the 

merit review. 
 
c.  A newly hired probationary employee who is on leave from work for four (4) or more 

consecutive weeks may have his or her performance review and probationary date adjusted 
to compensate for the period of absence. Thereafter, the anniversary performance review 
will be based on the new adjusted date. 

 
4.3 An employee promoted to a higher classification will be subject to merit review on the same 

schedule as though he/she were a new employee, and will normally be raised in pay approximately 
5% concurrently with the promotion by being placed at the appropriate step in the higher pay 
schedule. 

 
4.4 Promotion from a trainee position to a higher level position will be based on the employee's 

performance and made upon recommendation of his/her Department or Division Head, provided 
that there is a budgeted position open at the higher level.  Completion of seven steps at the trainee 
level will not usually be required. 

 
4.5 Flex Positions 
 

a. The probationary period for classifications that require certification shall be the same period 
as the period required for the employee to earn and have in hand the required certification. 
For instance, if the certification provides that the employee must obtain the certification 
within 18 months, then the probationary period shall be 18 months. 

 
b.  This shall apply to both new and promoted employees. 
 
c.  An employee who meets all the requirements for promotion (experience, certifications and 

competency) must promote to the next higher level or they shall be terminated. 
 

4.6 An accelerated salary step increase may be granted upon recommendation of a Division or 
Department Head and approval of the General Manager.  

 
4.7 The preparation of Performance or Merit Reviews is the responsibility of each employee's 

immediate supervisor.  The review will be discussed with each employee by their supervisor. 
 
4.8 If an employee feels that the performance review is unfair, he/she may take the following steps in 
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the order listed: 
 

a. Present a written report to his/her immediate supervisor, detailing the reasons for each point 
of disagreement, and requesting further discussion with him/her and his/her Division or 
Department Head. 

 
b. If the questions cannot be resolved by 4.8a above, request a conference including the 

General Manager to review the areas of disagreement. 
 

4.9 The General Manager will submit annually to the Board of Directors a list of classified positions 
required on the District's Staff for the following fiscal year, and will hire or retain such employees as 
are authorized by the Board.  In the event a higher classified position is provided for, but cannot 
immediately be filled, the General Manager may, in his discretion, employ one or more persons in 
lower classifications, so long as the total salary budget is not exceeded.  Persons so employed will be 
considered for promotion to a higher position at such times as their Supervisor and Department 
Head evaluate the employee's qualifications, and make appropriate recommendation to the General 
Manager. 

 
4.10 Employees will be compensated extra for temporary appointments to duties out of their working 

classification when the duration of the appointment is thirty (30) consecutive working days or 
greater, in which case each pay period so included will be compensated at five percent above the 
employee's current salary, or at the minimum step of the higher position's salary schedule, whichever 
is greater.  Working out of classification is defined as when an employee is assigned to perform at 
least fifty percent (50%) of the duties and functions of the higher classification.  

 
4.11 Promotion in a flexibly staffed classification will occur when the employee obtains all required 

certifications and satisfactorily completes an appropriate competency assessment to promote to the 
higher class. 

 
4.12 Salary Chart  
 

Salary Charts of positions and Salary Levels as approved for 2015 are provided separately as 
Appendix A following the MOU. 

 
4.13  Salary Increases 
 

a. Effective on the first day of the pay period following Board approval of this MOU, 
employees will receive a base salary increase of seven and one half percent (7.5%). 

 
b. Effective January 1, 2016, employees will receive a base salary increase of one percent 

(1.0%). 
 
c. Effective January 1, 2017, employees will receive a base salary increase of two percent 

(2.0%). 
 

Following District Board approval of this MOU, two new steps will be added to the General Unit 
Salary Table as entry level steps for each classification.  Employees hired prior to Board approval of 
this MOU will not be impacted by this modification to the General Unit Salary Table as their salary 
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will not be impacted except as provided above (with the salary increases provided).  Employees 
hired prior to Board approval of the MOU will move on the General Unit Salary Table as follows:  
Those employees at step A will move to step C, employees at step B will move to step D, employees 
at step C will move to step E; employees at step D will move to step F and employees at step E will 
move to step G.  Employees hired after Board approval of the MOU, will be hired as in the past, 
typically at step A of the new salary schedule.   

 
ARTICLE 5 - PAY DAYS 
 
5.1 Pay checks shall be issued bi-weekly no later than Wednesday, for the two immediately preceding 

work weeks. 
 
5.2 Employees have the option of having their salary directly deposited into a bank of their choice. If a 

normal pay day falls on a Holiday, employees who are not using direct deposit will be paid on the 
first working day following such holiday. 

 
5.3 An initial adjustment will be made for any employee on an "odd" work week, i.e., other than Friday 

to Friday, so that subsequent checks will cover two full work weeks' pay being made to such 
employee on the same pay day as other employees. 

 
ARTICLE 6 - OVERTIME 
 
6.1 Work in excess of 40 hours in any one week as defined in Article 11, Hours of Work, other than 

Standby Duty as defined in Article 8, Standby Time, constitutes overtime, and may be permitted 
only upon advance approval of a department or division head.  All paid time off, except sick leave, 
will be considered time worked for purposes of this section. 

 
6.2 All General Unit employees are eligible for overtime pay at 1-1/2 times the regular rate for hours 

worked in excess of 40 hours per week. 
 
6.3 Overtime, as defined at 6.1 above, shall be compensated in cash or time off (Compensatory Time 

Off, i.e., CTO) at the option of the employee.  However, accumulated CTO may not exceed an 
accrual of sixty (60) hours.  As of December 31, 2015, employees may cash out up to 20 hours of 
accrued compensatory time off which shall be paid on the pay day following the first full pay period 
in January. 

 
6.4 Overtime work shall be credited to the nearest tenth of an hour. 
 
6.5 Overtime work shall be entitled to additional compensation as outlined below. 
 
ARTICLE 7 - USE OF COMPENSATORY TIME OFF (CTO) 
 
7.1 An employee may use CTO to take time off with advance approval of his/her supervisor. 
 
7.2 An employee shall not use CTO for any absence for which sick leave is applicable until the 

employee's sick leave bank is empty. 
 
ARTICLE 8 - STANDBY TIME 
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8.1 Part of the duties of each employee may include being available for call-out overnight.  The period 

during which an employee is assigned to be available for such call-outs is designated as Standby 
Time.  

 
8.2 An employee on Standby Time must (1) be ready to respond immediately to a call for service, (2) be 

readily available at all hours by telephone or other agreed upon communication equipment, and (3) 
refrain from activities which might impair his/her assigned duties upon call. The parties agree that 
an employee shall make a reasonable effort to arrive at District headquarters within forty-five (45) 
minutes from receiving a call-out.  The parties agree that employees on Standby Time, as defined 
above, are "waiting to be engaged." 

 
8.3 Standby Time covers all of the hours daily, which are not part of the regularly scheduled workday 

for the facility or function to which the employee is assigned standby. 
 
8.4 Employees available for call-out while on Standby will be compensated at the rate of $3.00 per hour 

for all hours except those hours compensated as work hours. If an employee is called back to work 
while on standby, the time begins for the employee when he/she receives the call and ends when 
he/she returns either to his/her home or a location the same distance from the work location to 
his/her home if the employee is not returning home.   

 
ARTICLE 9 - EMERGENCY CALL-OUT 
 
9.1 Emergency call-out is defined as unscheduled work required by management of an employee who, 

following completion of the employee's workday or workweek and departure from the employee's 
work site, is ordered back to duty to perform necessary work. 

 
9.2 Employees who are called back shall receive a minimum of two (2) hours (the time begins for the 

employee when he/she receives the call and ends when he/she returns either to his/her home or a 
location the same distance from the work location to his/her home if the employee is not returning 
home at time and one-half or pay for hours actually worked, whichever is greater.  All hours worked 
as part of a call-out shall be paid at time and one-half the employee's straight time rate. 

 
9.3 Work that precedes or follows the regularly assigned duty-shift will be considered as an extension of 

the workday and no minimum will apply, and compensation will be at the regular rate unless the 
employee has worked 40 hours that week assuming the employee is called back to work within 30 
minutes of the end of the scheduled shift.  A scheduled return to work with prior notice to the 
employee does not qualify as a call-out under this section. 

 
9.4 Rest and Recovery:  This provision applies if an employee is called out to work on an emergency 

call–out and does not have at least eight hours from when the call-out work ends until the beginning 
of his/her start time of his/her shift.  In this situation, the employee may inform his/her supervisor 
that he/she will report to work not later than eight hours after the call-out work ended.  If this 
occurs, the hours for the employee’s workday will be comprised of the hours from the emergency 
call out and the hours the employee works when he/she returns to work.  These hours may not 
exceed the regular number of hours in the employee’s shift unless the employee is directed to work 
past his/her regular shift by his/her supervisor. 
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ARTICLE 10 - COMPUTER CALL-OUT 
 
10.1 A computer call-out is defined as work required by management of an employee who, following 

completion of the employee's workday or workweek is called at home and required to respond to 
the call by using a computer at home to perform work for the District. 

 
10.2 In such a case, the employee shall receive a minimum of one (1) hour (which would apply any time 

an employee is on the phone discussing the problem with the supervisor) at time and one-half or 
pay for hours actually worked, whichever is greater.  All hours worked as part of a computer call-out 
shall be paid at time and one-half the employee's straight time rate. 

 
CHAPTER 3, TERMS AND CONDITIONS OF EMPLOYMENT 

 
ARTICLE 11 - HOURS OF WORK 
 
11.1 The workweek will be considered as a seven-day period commencing at 12:00 a.m. on Friday and 

ending at 11:59 p.m. the next succeeding Friday For the 9/80 work schedule, the work week shall 
begin exactly four hours after the start time of the employee’s shift on the day of the week which is 
also their alternating regular day off and end exactly 168 hours later. 

 
11.2 Monday through Thursday, the regular work shift is 7:30 a.m. to 5:00 p.m. with the exception of a 

one-half hour lunch period. 
 
11.3 Friday, the regular work shift is 8:00 a.m. to 4:30 p.m. with the exception of a one-half hour lunch 

period. 
 
11.4 Work shifts other than described above may be established with the approval of the General 

Manager. 
 
ARTICLE 12 - REST PERIODS 
 
12.1 The time of each employee's rest period will be determined and scheduled by his/her supervisor.  

Employees shall be entitled to two up to 15 minute rest periods per day, one during the first four 
hours of his/her shift and the other during the last four hours of his/her shift.   

 
ARTICLE 13 - PROBATIONARY PERIOD 
 
13.1 As part of the hiring and promotion procedure, a probation period is applicable. Except as provided 

in Article 4.5, Flex Positions, the initial probationary period for a newly hired District employee shall 
be twelve (12) months and the probationary period for newly promoted District employee 
(promotional probation) shall be six (6) months. 

 
ARTICLE 14 - OUTSIDE EMPLOYMENT 
 
14.1 There shall be no outside employment except when an application for permission has been 

submitted and approved by the General Manager. An employee seeking approval for outside 
employment shall complete and submit the request form shown in Appendix C. 
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14.2 Such outside employment shall not: 
 
a. Interfere nor present any conflict with District duties and responsibilities. 
b. Detract from the efficiency of the employee in the performance of his/her District duties. 
c. Discredit the District. 
d. Take preference over required District overtime. 
 

14.3 Approval to engage in outside employment may be revoked at any time if the General Manager 
believes such employment is violating any of the standards listed in 14.2 above. 

 
ARTICLE 15 - OFFICIAL IDENTIFICATION 
 
15.1 Employees are required to carry or wear identification cards in accordance with Sec. 12002 of the 

District's Ordinance No. 2-70-31. 
 
15.2 Each Supervisor will be responsible for scheduling time for each new employee to obtain such 

identification. 
 
15.3 Employees are required to carry identification cards which are issued by the company supplying the 

burglary protection system. 
 
ARTICLE 16 - UNIFORMS  
 
16.1 Uniforms will be furnished by the District to provide an attractive District image to the public, and 

to supply an easy means of identification. 
 
16.2 Uniforms supplied by the District shall be worn by employees while at work. 
 
ARTICLE 17 - EXPECTED PERFORMANCE 
 
Each District employee is expected to: 
 
17.1 Perform his/her job assignments accurately, thoroughly, safely, and efficiently, commensurate with 

his/her experience. 
 
17.2 Work in a professional manner with his/her supervisor and fellow employees. 
 
17.3 Carry out proper orders and instructions to the best of his/her ability. 
 
17.4 Be on the job, ready to begin work, at the appointed time.  Unexcused absence in excess of three 

days will be considered as a resignation without notice by the employee. 
 
17.5 Notify his/her immediate supervisor prior to the time scheduled to begin work, in the event he/she 

will be late or absent.  
 
17.6 Not use District facilities or time during which he/she is being paid by the District, on personal 

projects. 
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17.7 Refrain from activities or personal conduct on the job that would cast discredit on the District, its 
Management, or employees. 

 
CHAPTER 4, BENEFITS 

 
ARTICLE 18 - RETIREMENT PROGRAM 
 
18.1 The District contracts with CalPERS to provide retirement benefits to employees in the unit. 

Employees who are described as “classic employees” under the Public Employees’ Retirement Law, 
receive the 2% at 55-benefit formula.   

 
18.2 Unit members hired on or after January 1, 2013 who are “new members” as defined in the Public 

Employees’ Pension Reform Act of 2013 (PEPRA), are provided the following retirement benefits: 2% 
@ 62 benefit formula with a three year (36 month) final compensation period. Employees may 
designate the highest 36 month period.  Employees will pay one-half of the total normal cost rate as 
determined by CalPERS.  

 
18.3 The District also amended its contract with the Public Employees’ Retirement System to provide 

Full Formula CalPERS coverage for past and future service of its employees. This is Government 
Code Section 20515. The contract amendment was effective in 2001. 

 
18.4 The District contributes as the employer's contribution a percentage of each employee's annual basic 

salary toward retirement. 
 
18.5 Effective on the first day of the pay period following District Board approval of this MOU, unit 

members shall pay their seven percent (7%) member contribution.  On this date, since the classic 
employees will be paying the entire employee/member contribution, the District will no longer 
report member contribution as compensation earnable to CalPERS.   

 
18.6 Eligibility 
 

Employees are eligible to retire at 50 provided they have been covered by the Retirement Fund for a 
period of five (5) years.  
 

18.7 Retirement Benefits 
 

The service retirement benefit is a product of the benefit factor, years of service, and final 
compensation. For “classic employees” as defined by the Public Employees’ Pension Reform Act of 
2013, final compensation is the monthly average of the member’s highest 12 consecutive months’ of 
full time equivalent monthly pay (no matter which CalPERS employer paid this compensation).  The 
benefit is affected by the member’s age at retirement. 
 

18.8 CalPERS Optional Benefits 
 

The District’s contract with CalPERS provides the following optional benefits: 
 

1. Credit for Unused sick leave (Section 20965) 
2. Single Highest Year –One Year Final Compensation (Section 20042) 
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3. 3% cost of living allowance, base year 1983 (Section 21335) 
4. Two years additional service credit (Section 20903) 
5. To Remove the Hourly Exclusion of All Hourly Rated or Hourly Basis Employees 

prospectively from August 10, 1993 (Section 20503) 
6. Full formula plus social security (Section 20515) 

 
18.9 Death Benefits 
 

As a CalPERS member, employees in the unit are eligible for death benefits as set forth on the 
CalPERS website.  Members are encouraged to review their benefits as these are not provided for by 
a contact amendment with CalPERS or as an additional benefit provided per this MOU. 

 
ARTICLE 19 - HEALTH INSURANCE 
 
19.1 Coverage 
 

The parties agree that the District may select an insurance plan different from the current plan.  It is 
further agreed, however, that the current level of benefits may not be reduced by the parties during 
the term of this Agreement without agreement of the parties.  Specific medical insurance plan 
information is available from brochures in the District's Human Resource Office.  

 
19.2 The District's maximum contribution to insurance premiums shall be as set forth below.  Any 

premium cost above the District's contribution shall be borne by the employee or retired employee. 
 
19.3 District Contribution 
 

Effective January 1, 2016, the District's maximum contribution shall be 98% of the lowest cost 
family plan.   

 
19.4 Eligibility 
 

The employee, his or her spouse, and child under the age of 26 years (but not a child’s spouse) and 
physically or mentally handicapped dependent child regardless of age, are eligible for hospital and 
medical coverage on the first of the month following the date of hire.  Subscribing members may 
add new dependents without a health statement within thirty-one (31) days of marriage, in the case 
of a new spouse or domestic partner, or the date of birth or adoption, in the case of a child. 

 
19.5 Extension of Coverage 
 

The District will continue to contribute to an employee's medical, dental, vision, short term 
disability/long term disability and basic life insurance premium up to six (6) months during sickness 
or injury on the same terms and conditions as prior to the period of absence.  Insurance will not be 
continued for leave-of-absence without pay for causes other than sickness or injury. 

 
19.6 If the parties change plans or providers pursuant to Section 19.1 above, there shall be no change to 

the level of health insurance benefits provided for District retirees. 
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19.7 a. Notwithstanding Section 19.6 above, the parties agree that an employee must have at least 
five years of LVMWD service to be eligible for retiree insurance and that retiree insurance 
shall cover only the retiree and one dependent who is a designated dependent at the time of 
retirement. 

 
b. The parties also agree that retirees and covered dependents who reach the age of 65 must 

enroll in Medicare Part A and B no later than one month prior to their 65th birthday. 
Enrollment in Part D will be required if the provider of the health plan offers premium 
subsidies or incentives or requires enrollment in Medicare Part D. The District will be 
obligated to contribute the cost of the medical premiums only for those covered as provided 
herein. 

 
c. The parties further agree that employees hired after March 31, 2006 and on or before 

December 31, 2014, shall receive a retiree medical contribution in the amount of 75% of the 
PPO rate for employee plus one dependent if the employee retires with at least 10 years of 
District service and is age 55 or older at retirement. 

 
d. The parties agree that for employees hired after January 1, 2015, with at least 10 years of 

District service who are age 55 or older at retirement, their retiree medical benefit shall be in 
the amount of 75% of the least expensive plan offered by the District at the time of 
retirement at the employee only level. 

 
ARTICLE 20 - DENTAL INSURANCE 
 
20.1 The District provides dental insurance for regular, full-time employees, his or her spouse, and 

unmarried dependent children under 21 years; dependent child under the age of 25 years who is 
enrolled as a full-time student in a college or university; and physically or mentally handicapped 
dependent child regardless of age, are eligible for dental coverage on the first of the month 
following the date of hire.  Subscribing members may add new dependents within thirty-one (31) 
days of marriage, in the case of a new spouse or registered domestic partner, or the date of birth or 
adoption, in the case of a child. 

 
 
20.2 The District shall provide orthodontia for the employee and dependents to a lifetime maximum of 

$2,000.00.  
 
ARTICLE 21 - VISION CARE 
 
21.1 The District will provide a vision program through a third party vendor at no cost to the employee.  

The employee may elect to cover his or her spouse, and unmarried dependent children under 21 
years; dependent child under the age of 25 years who is enrolled as a full-time student in a college or 
university; and physically or mentally handicapped dependent child regardless of age, are eligible for 
vision coverage on the first of the month following the date of hire, by paying for such coverage. 
Subscribing members may add new dependents thirty-one (31) days of marriage, in the case of a new 
spouse or registered domestic partner, or the date of birth or adoption, in the case of a child. 

 
ARTICLE 22 - LONG-TERM DISABILITY INSURANCE 
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22.1 The District provides long-term disability insurance for each employee.   
 
22.2 Coverage commences after the employee has completed one month of continuous employment 

with the District and upon submission of an application for membership.  Details regarding 
coverage are available in the Human Resource Office. 

 
22.3 An employee eligible for long term disability benefits shall use available sick leave to cover time off 

during the long term disability 30 calendar day elimination period.  After the elimination period, an 
employee has the option of using the balance of his/her sick leave or vacation leave to coordinate 
with long term disability payments.  Coordinated payments shall not exceed the employee's regular 
gross income. 

 
22.4 The monthly benefit for a disability as defined in the plan will be two-thirds of the employee’s 

monthly base pay up to a maximum of $3,600. 
 
ARTICLE 23 - LIFE INSURANCE 
 
23.1 Life insurance in the amount of $50,000 is provided by the District for each regular, full-time 

employee upon completion of one month of continuous employment with the District and upon 
submission of application for membership.   

 
23.2 Optional life insurance is available to regular, full-time employees at the employee's expense. 

Contact Human Resources for details. 
 
ARTICLE 24 - DEFERRED COMPENSATION PLAN 
 
24.1 An optional program to increase retirement benefits is available to regular, full-time District 

employees.  The purpose of the Plan is to defer a portion of the employee's compensation for 
his/her use at retirement.  Income taxes are likewise deferred until the employee retires on that 
portion of compensation deferred.  Contributions to the plan are voluntary employee funded.   

 
24.2 Participation in the Plan commences in the month following sign-up for new employees. 
 
ARTICLE 25 - SICK LEAVE PAYMENT 
 
An employee may choose to receive payment for unused sick leave under the following conditions: 
 
25.1 Alternative #1: 
 

If an employee has accrued more than 160 hours of sick leave on the books by November 30 of 
each calendar year, he/she can cash out up to 32 hours of sick leave on the pay day in December 
which covers the first entire pay period in the month of December of each year.  If an employee has 
accrued more than 200 hours of sick leave on the books, he/she can cash out up to 48 hours of sick 
leave in December of each year. 
 

25.2 An employee who leaves the District through voluntary termination, retirement or death, shall be 
paid for accrued but unused sick leave according to the following schedule: 
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a. Twenty-five percent (25%) payoff for completion of five (5) years of service 
b. Thirty percent (30%) payoff for completion of six (6) years of service 
c. Thirty-five percent (35%) payoff for completion of seven (7) years of service 
d. Forty percent (40%) payoff for completion of eight (8) years of service 
e. Forty-five percent (45%) payoff for completion of nine (9) years of service 
f. Fifty percent (50%) payoff for completion of ten (10) years of service. 
g. Seventy-five percent (75%) for completion of twenty (20) years of service. 
h. One hundred percent (100%) for completion of twenty-five (25) years of service. 
 

25.3 An employee who leaves the District through retirement shall have the option of (1) being paid for 
accrued but unused sick leave according to the following schedule and with the balance, if any, being 
applied as PERS retirement credit, or (2) receiving no payment and instead having all accrued but 
unused sick leave applied as PERS retirement credit. 

 
a.  Twenty-five percent (25%) payoff for completion of five (5) years of service 
b.  Thirty percent (30%) payoff for completion of six (6) years of service 
c.  Thirty-five percent (35%) payoff for completion of seven (7) years of service 
d.  Forty percent (40%) payoff for completion of eight (8) years of service 
e.  Forty-five percent (45%) payoff for completion of nine (9) years of service 
f.  Fifty percent (50%) payoff for completion of ten (10) years of service. 
g.  Seventy-five percent (75%) for completion of twenty (20) years of service. 
h.  One hundred percent (100%) for completion of twenty-five (25) years of service. 
 
The selection of Option (1) or (2) above shall be made by the employee and presented in writing to 
the Human Resources Office at the time the employee notifies the District of the employee’s 
intention to retire. 

 
ARTICLE 26 - CERTIFICATION PROGRAM 
 
26.1 Employees of the District are required to meet all certification requirements for their position. 
 
26.2 Employees in the Water Reclamation Division will obtain the proper certifications as mandated by 

the State of California and Las Virgenes Municipal Water District.   
 

a. Operations personnel shall obtain appropriate certification as issued by the California State 
Water Resources Control Board. 

 
b. Laboratory technicians shall obtain appropriate certification as issued by the California 

Water Environment Association and American Water Works Association. 
 

26.3 Employees in the Water Division will obtain the proper certification as mandated by the State of 
California and Las Virgenes Municipal Water District. 

 
a. Personnel who work in treatment and distribution functions shall obtain appropriate 

certification as issued by the California Department of Health Services. 
 

26.4 Employees in the Maintenance Division shall obtain the appropriate certifications as issued by the 
California Water Environment Association and American Water Works Association. 
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26.5 The District will pay the initial examination fee, license fees and renewals for certificates required of 

employees. 
 
26.6 Any employee who does not maintain his or her required certification shall be terminated when the 

required certification expires. 
 
26.7 The District shall provide incentive pay as set forth in Appendix B for employees who attain State 

certification above their required minimum certifications. 
 
ARTICLE 27 - ATTENDANCE AT CLASSES 
 
27.1 The General Manager may authorize attendance of employees at classes at District expense where 

the direct benefit to the District warrants.  A refund of expenditures, to a maximum of $685.00 per 
class, for registration and course supplies will be made to the employee upon presentation of proof 
of completion with a passing grade. 

 
ARTICLE 28 - PHYSICAL EXAMINATION 
 
28.1 District required shots will be provided as required.  Employees may obtain these shots at their 

expense from their own physician and provide proof of having received the shots to the District 
Human Resources office. 

 
28.2 Physical examinations required for any license required by the District will be paid by the District. 
 

CHAPTER 5, LEAVES OF ABSENCE 
 
ARTICLE 29 - SICK LEAVE 
 
29.1 All full-time, regular employees shall accrue sick leave with pay under the following conditions: 
 
29.2  An employee whose services have been continuous for one month or more shall accrue sick leave at 

the rate of eight (8) hours for each month during which he/she has been employed. Such leave may 
be used provided that satisfactory evidence is presented showing the need therefore, as shown 
below.  Part-time, regular employees shall accrue sick leave on a pro-rated basis. 

 
29.3 If an employee has accumulated sick leave, it shall be used for the following: 
 

a. When an employee is ill. 
b. When a member of an employee's immediate family is ill and the employee must care for 

such ill family member. 
c. For visits to doctors, dentists and optometrists for physicals, treatment or preventive steps  
d.  For funerals in the immediate family and bereavement leave. 
e. "Immediate family" is designated as the spouse, child, registered domestic partner, parent, 

sibling or grandparent of the employee or employee's spouse or registered domestic partner. 
 

29.4 Sick leave will be cumulative, with no maximum accrual, and if not taken in any given year will be 
usable in subsequent years' employment, the purpose being to make accrued sick leave available to 
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an employee in times of urgent need. 
 
29.5 When an employee is on sick leave, he/she is in paid status.   
 
29.6 Accrual of sick leave will be by month beginning with the date of hire and computed to the date of 

termination, pro-rated to the nearest four hours. 
 
29.7 An employee who is absent on sick leave may be contacted by his/her supervisor.  For absences due 

to illness in excess of 5 days, or less, if justified in the opinion of the employee's supervisor, 
Department/Division Head, a statement must be obtained by the employee from the employee's 
doctor stating:  (a) that the employee should not have worked during the period of absence; and (b) 
that the employee is now able to return to work. 

 
29.8  Frequent use of short periods of sick leave is indicative of inability to perform as expected by the 

District, and may result in dismissal for lack of reliability. 
 
ARTICLE 30 - VACATION LEAVE 
 
30.1 Seniority governs in vacation choice for the current year's vacation.  Subject to approval of the 

Department or Division Head of the vacation selected, employees will be granted vacation leave 
with pay. 

 
30.2 Full-time regular employees shall accrue vacation on the following basis.  Part-time regular 

employees shall accrue vacation on the following on a pro-rated basis. 
 

 
DURING  HRS   RESULTING 
SERVICE  ACCRUED  ANNUAL  
YEARS  PER PAY PERIOD ACCRUAL 
1-2-3   3.69   96 hours 
4-5-6   4.00   104 hours 
7-8-9   4.31   112 hours 
10-11-12  4.62   120 hours 
13-14-15  4.92   128 hours 
16-17-18  5.23   136 hours 
19-20-21  5.54   144 hours 
22-23-24  5.85   152 hours 
25 >   6.15   160 hours 

 
30.3 The vacation leave time earned each year will be available to the employee for vacation, or may be 

accrued, wholly or partially, in the employee's Leave Account. 
 
30.4 No more than 288 hours will be permitted to accrue in an employee's Leave Account.  If an 

employee accrues 288 hours of vacation and has that amount on the books, he/she will not accrue 
additional vacation until he/she uses vacation and drops his/her accrual below 288 hours. 

 
30.5 The maximum vacation an employee can take is 160 consecutive working hours, unless special 

circumstances warrant approval of the General Manager for a longer period. 
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30.6 Pay during vacation leave will be at the monthly rate currently paid the employee at the time the 

vacation is taken. 
 
30.7 When an employee leaves the District, he/she will be paid for accrued unused vacation at his/her 

then current rate of pay.  
 
30.8 When computing the amount of vacation leave accrual, holidays, week-ends, paid vacation time and 

paid sick leave will be included as continuous service. 
 
30.9 Accrual of vacation time will be by hour beginning with the date of hire and computed to the date 

of termination, pro-rated to the nearest hours. 
 
30.10 The supervisor will either approve or disapprove the request prior to the employee actually taking 

the time off. 
 
ARTICLE 31 - HOLIDAYS 
 
31.1 The District shall observe the holidays listed below. 
 

1. New Year's Day    1 January 
2. Martin Luther King's Birthday  3rd Monday in January 
3. President's Day    3rd Monday in February 
4. Memorial Day    Last Monday in May 
5. Independence Day    4 July 
6. Labor Day     1st Monday in September 
7. Veterans Day    11 November 
7. Thanksgiving Day    November (The day of Thanksgiving as proclaimed 

by the State of California) 
8. Day after Thanksgiving   November (as above) 
9. Day before Christmas Day   24 December 
10. Christmas Day    25 December 
11. Day before New Year's Day  31 December 
 

31.2 If any of the holidays listed above falls on the first day of an employee's weekend, the holiday will be 
observed on the previous workday.  If a holiday falls on the middle day of a three-day weekend, the 
holiday will be observed on the employee’s previously scheduled workday. 

 
31.3 If any of the holidays listed above falls on the last day of an employee's weekend, the holiday will be 

observed on the following workday. 
 
31.4 A weekend is any two or three regularly scheduled consecutive days off.  An employee working a 

9/80 workweek will alternate between two and three day weekends. 
 
31.5 Christmas and New Year’s holidays often provide four consecutive days off for employees.  If the 

holiday schedule provides a four day weekend for employees with Monday through Friday 
schedules, then the District will try to schedule four consecutive days off for employees working an 
irregular workweek. 
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31.6  Employees required by their supervisor or manager to work on the holidays listed above will be 

compensated at one and one-half times the employee's straight time rate, in addition to his/her 
regular pay for the holiday. 

 
ARTICLE 32 - BEREAVEMENT LEAVE 
 
32.1 An employee may have up to twenty-seven (27) hours paid leave for bereavement as a result of the 

death a member of the employee's immediate family.  "Immediate family" is designated as the 
spouse, registered domestic partner, child, parent, sibling, or grandparent of the employee or 
employee's spouse.  If additional time off is required, the employee may request sick leave as 
provided in Article 29.3 (d) above. 

 
ARTICLE 33 - MILITARY LEAVE 
 
33.1 The District will follow all laws regarding military leave including, but not limited to, the State 

Military and Veterans Code and the Federal Uniformed Services Employment and Reemployment 
Rights Act.   

 
ARTICLE 34 - PREGNANCY LEAVE 
 
34.1 Employees who are temporarily unable to perform their usual and customary work due to a 

pregnancy-related disability will be granted a pregnancy leave of absence and may also be entitled to 
a reasonable accommodation. 

 
34.2 Pregnancy disability leave will be granted on the basis of a physician's written statement that an 

employee is no longer able to work due to a pregnancy-related disability. 
 
34.3 An employee who is granted a pregnancy disability leave is required to utilize accrued sick leave if 

available, until the commencement of disability payments.  The employee may then coordinate salary 
and disability payments as provided in long term disability insurance.  The District will continue to 
pay group insurance premiums while the employee on pregnancy leave is either using paid time off 
to cover her absence or while her pregnancy disability leave is running concurrently with leave per 
the Pregnancy Disability Leave Act provided by California law, even if in unpaid status. 

 
34.4 An employee who plans to take a pregnancy leave must provide the District reasonable notice of the 

date the leave will commence, the estimated duration of the leave, and the date on which it is 
expected the employee will be able to return to work.  When an unplanned medical situation or 
emergency occurs that does not allow the employee to provide advance notification of the need for 
a pregnancy leave, the employee must cause the District to be notified of the situation within three 
working days.   

 
34.5 The maximum length of leave that will be granted for any pregnancy-related disability is four 

months unless the employee has accrued paid time off in excess of four months.  If the employee 
needs more than four months for such leave, the District will ensure that it meets with the employee 
to discuss reasonable accommodation for a longer leave of absence.  Employees returning to work 
after any pregnancy leave must have a written release from a physician verifying that they are able to 
return to work and safely perform their duties. 
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34.6 Employees who return to work from a pregnancy leave will be accorded the same reinstatement 

rights as an employee returning from any other form of disability leave. 
 
ARTICLE 35 - PARENTAL LEAVE 
 
35.1 An employee may be granted an unpaid leave of absence for up to 1040 hours to care for or to bond 

with their newly-born or adopted child. 
 
35.2 An employee who is granted such leave must use it concurrently with FMLA/CFRA. However, 

once the employee has exhausted the 12 weeks of leave as provided by FMLA/CFRA, the employee 
will be responsible for the cost of group insurance (medical, dental, vision, short term disability/long 
term disability, and life insurance). 

 
ARTICLE 36 - FAMILY AND MEDICAL CARE LEAVE 
 
36.1 The District will provide family and medical leave for an employee as required by State and Federal 

Law. 
 
36.2 When the FMLA/CFRA leave is due to the non-job related health condition of the employee or a 

family member, the employee shall exhaust the following paid leave in the order listed:  1) sick leave, 
2) vacation leave, and 3) other paid leave.  The exhaustion of such paid leave shall run concurrently 
with the leave. 

 
36.3 When the leave is for bonding with a newly born or newly adopted child, the employee may use up 

to 160 hours of accrued sick leave.  If an employee opts to use such leave, then after using such sick 
leave, the employee shall exhaust the following paid leaves in the order listed: 1) Vacation leave, and 
2) other paid leave, except sick leave.  The exhaustion of such paid leave shall run concurrently with 
the leave. 

 
ARTICLE 37 - ON THE JOB INJURY 
 
37.1 In the case of on-the-job injuries, the employee must apply accrued sick leave on a pro-rated basis to 

supplement his/her entitlement from the Workers’ Compensation Insurance Fund.  Once sick leave 
is exhausted, employees may use leave accruals concurrently with leave provided in conjunction with 
a workers’ compensation leave.  The employee may thus receive from the District a check equal to 
his/her net regular paycheck less the amount of his/her check from the Workers’ Compensation 
Insurance Fund. 

 
ARTICLE 38 - LEAVE WITHOUT PAY 
 
38.1 Leave without pay may be granted by the General Manager, but such leave, when granted, shall not 

exceed a continuous period of 30 calendar days, except for extended unpaid sick leave, per Article. 
29; military leave, per Article 33; pregnancy leave, per Article 34; parental leave, per Article 35; and 
family and medical leave, per Article 36.  Vacation and sick leave benefits are not earned nor 
holidays paid during leave without pay.  This includes unpaid sick leave, military leave, parental 
leave, family and medical leave or any other leave where the District is not paying wages to the 
employee. 
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ARTICLE 39 - JURY DUTY 
 
39.1 A full-time, regular employee will be paid his/her regular salary for a full calendar week when on 

jury duty regardless of whether the employee is scheduled to work four days (i.e., 36 hours for 
employees working a 9/80 work schedule) or five days (44 hours for employees working a 9/80 
work schedule), less the amount he/she receives from the Court for such service as a juror.  An 
attendance record from the Court on time spent on jury duty and a copy of the check for such 
service must be submitted to the District's Payroll Clerk.  If paid by the court for jury duty not paid 
by the District after 40 hours (not mileage) the amount received from the Court for service as a juror 
will be deducted from the employee's paycheck following completion of such service. 

 
39.2 Employees who are on jury duty are required to return to work if released by the Court from jury 

duty and they will have at least two hours of work left in their day.  In addition, if an employee calls 
into the court on the day before reporting for jury duty and finds out that he/she must report to jury 
duty the next day, he/she is required to notify his/her supervisor prior to the start time of his/her 
work shift.   

 
CHAPTER 6, EMPLOYEE/EMPLOYER RELATIONS 

 
ARTICLE 40 - PUNITIVE ACTIONS 
 
40.1 Punitive actions may be taken with the approval of the General Manager, upon the recommendation 

of the Department or Division Head, in those cases where the Department or Division Head feels 
that the severity or frequency of the employee's actions warrants, or the employee has failed to alter 
his/her conduct satisfactorily, after a conference or reprimand.   

 
40.2 The severity of punitive actions will be determined on a case-by-case basis, taking into consideration 

the employee's previous history, and the severity of the current problem.   
 
40.3 Such punitive actions may be suspension, demotion, reduction of pay or dismissal. 
 
ARTICLE 41 - DISMISSAL 
 
41.1 Upon dismissal, District employees shall be paid for their accrued vacation.   
 
ARTICLE 42 - REPRIMANDS 
 
42.1 In the event that the Supervisor's consultation with an employee as provided below in Article 43, 

Supervisors Conference does not result in improved performance or behavior on the part of the 
employee, the Supervisor shall prepare a written reprimand covering the earlier consultation with the 
employee, and outline the specific rules in question.   

 
42.2 The Supervisor shall submit the reprimand to his/her Department or Division Head, who will set up 

a meeting with the employee and the Supervisor to review the charges and obtain the employee's 
side of the problem. 

 
42.3 The Division or Department Head will summarize the findings of the meeting and present his/her 
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ruling in writing to the employee.   
 
42.4 The employee will then have the right to submit a rebuttal which shall be attached to the reprimand 

in the employee’s personnel file. 
 
42.5 If the severity of the employee's conduct warrants, the reprimand shall put the employee on notice 

that failure to correct the performance or attitude will result in punitive action. 
 
ARTICLE 43 - SUPERVISORS CONFERENCE 
 
43.1 Supervisors will confer with employees who, in the Supervisor's opinion, are violating the letter or 

intent of employment standards, such as those outlined above. 
 
ARTICLE 44 – SEPARATION FROM THE DISTRICT 
 
44.1 An employee resigning or leaving work without two weeks’ notice will be considered discharged 

insofar as the application of these rules and regulations is concerned. 
 
44.2 Resignations will be effective upon the last day worked.  Wages due and payments for accrued leaves 

provided for in this MOU will be paid on the following pay day.   
 
44.3 An employee separating from the District in good standing is expected to refrain from using paid 

time off during the final two weeks of his or her tenure with the District. 
 
ARTICLE 45 - GRIEVANCE PROCEDURE 
 
45.1 A grievance is a claim by one or more persons of a violation, misinterpretation or inequitable 

application of the rules and regulations or this memorandum of understanding. 
 
45.2 Step No. 1: Informal Discussion with Supervisor: 
 

a.  The grievance shall first be discussed on an informal basis by the aggrieved with his/her 
immediate supervisor within 7 calendar days from the date of the action causing the 
grievance.  The immediate supervisor shall respond within 7 calendar days.  Every effort 
shall be made to resolve the grievance between the employee and his/her immediate 
supervisor. 

 
b.  In the event the employee believes the grievance has not been satisfactorily resolved, the 

employee shall submit the grievance in writing to the Department or Division Head within 7 
calendar days after receipt of the immediate supervisor's response. 

 
45.3 Step No. 2: Review by Department or Division Head: 
 

a.  Within 7 calendar days after receiving the written grievance, the Department or Division 
Head shall meet with all parties concerned, and they shall thoroughly discuss the grievance. 

 
b.  The Department or Division Head shall give his/her written decision within 7 calendar days 

after the discussion. 
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45.4 Step No. 3: Review by General Manager: 
 

a.  If the grievance has not been satisfactorily resolved by the Department or Division Head, 
the grievance may be submitted to the General Manager within 7 calendar days.  Within 7 
calendar days after receiving the written grievance, the General Manager shall meet with all 
parties concerned, and they shall thoroughly discuss the grievance. 

 
b.  The General Manager shall give his/her written decision within 7 calendar days.  If the 

aggrieved feels that the decision of the General Manager is unjust, a final appeal may be 
made to the Board of Directors within 7 calendar days. 

 
45.5 The employee at any step of the grievance procedure may represent himself/herself, may be 

represented by a fellow employee, a representative of an employee organization, attorney, or any 
other person he/she may choose. 

 
45.6 The time limitations are designed to quickly settle a grievance.  Time limitations may be extended by 

agreement of both parties in writing.  If at any stage of the grievance procedure the employee is 
dissatisfied with the decision rendered, it shall be the grievant's responsibility to submit the grievance 
to the next designated level of review within the time limits specified.  Failure to submit the 
grievance within the time limits imposed shall terminate the grievance process and the grievance 
shall be considered resolved.  The grievant shall promptly proceed to the next step if the immediate 
supervisor or Department or Division Head, or General Manager, fails to respond within the time 
limits specified. 

 
ARTICLE 46 - LAY-OFFS 
 
46.1 In the event the work load of the District decreases to the point where lay-off of otherwise 

satisfactory employees is required, lay-offs within each classification will be on the basis of merit, as 
determined by the average of his/her performance reports for his/her current classification, and will 
be subject to two weeks’ notice, or severance pay, at the discretion of the employee.   

 
46.2 Employees so laid off will be called to resume work prior to District recruiting to fill jobs created by 

an increase in the District's work load for the classification in question.  This right exists for up to 
two years from the effective date of the layoff.   

 
ARTICLE 47 - PEACEFUL PERFORMANCE 
 
47.1 The parties recognize and acknowledge that many of the services performed by the employees covered 

by this MOU are essential to the public health, safety and general welfare of the residents within the 
District service area. 

 
47.2 Consequently, Union agrees that under no circumstances will it recommend, encourage, cause or 

permit its members to initiate, participate in, nor will any member of the bargaining unit take part in, 
any strike, sit-down, stay-in, slow-down or picketing (hereinafter collectively referred to as work-
stoppage), in any office, or facility of the District, not to curtail any work or restrict any production, or 
interfere with any operation of the District. 
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47.3 In the event of any such work-stoppage by any member of the unit, the District shall not be required 
to negotiate on the merits of any dispute which may have given rise to such work-stoppage, until said 
work-stoppage has ceased. 

 
47.4 In the event of any such work-stoppage during the term of this MOU, whether by, Union or by any 

member of the bargaining unit, Union, by its officers, shall immediately declare in writing and publicize 
that such work-stoppage is contrary to the Agreement and unauthorized, and further direct its 
members in writing to cease the said conduct and to resume work.  Copies of such written notice shall 
be served upon the District. 

 
47.5 If in the event of a work-stoppage, Union promptly and in good faith performs the obligations of this 

Section, and, providing, Union has not otherwise authorized, permitted or encouraged such work-
stoppage, Union shall not be liable for any damages caused by the violation of this Section. 

 
47.6 However, the District shall have the right to discipline, including discharge, any employee who 

instigates, participates in, or gives leadership to, and work-stoppage activity herein prohibited, and the 
District shall also have the right to seek full legal redress. 

 
ARTICLE 48 - STEWARDS PROGRAM 
 
48.1 The General Unit's representative, Union, may appoint three (3) stewards.  Each steward shall have 

an alternate who shall perform his/her duties in his/her absence.  Union shall give to the District's 
General Manager a written list of employees who have been selected as stewards, and this list shall 
be kept current by union. 

 
48.2 Stewards may spend a reasonable amount of time to promptly and expeditiously investigate and 

process grievances without loss of pay or benefits of any kind.  Stewards shall be free from reprisal 
and shall not in any way be coerced, intimidated or discriminated against as a result of activities in 
the role of a steward. 

 
48.3 Stewards and alternates may investigate and process grievances only in the department to which they 

are assigned.  Stewards, when leaving their work locations to transact such investigations or 
processing, shall first obtain permission from their immediate supervisor and inform him/her of the 
nature of the business.  Permission to leave will be granted promptly unless such absence would 
cause undue interruption of work.  If such permission cannot be granted promptly, the steward will 
be immediately informed when time will be made available. 

 
48.4 Upon entering a work location, the steward shall inform the cognizant supervisor of the nature of 

his/her business.  Permission to leave the job will be granted promptly to the employee involved 
unless such absence would cause an undue interruption of work.  If the employee cannot be made 
available, the steward will be immediately informed when the employee will be made available. 

 
48.5 A steward shall not log compensatory time or overtime for the time spent performing any function 

of a steward. 
 
48.6 The role of the steward is to provide timely grievance representation at the first steps of the 

grievance procedure, in an effort to resolve grievances at the lowest level and to increase 
communication between the General Unit and the District. 
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48.7 A shop steward's representation program has been established on a trial basis with the 

understanding that it will be discontinued immediately upon evidence that the net effect of such 
program is to reduce productivity. 

 
ARTICLE 49 - DISTRICT RIGHTS 
 
49.1 It is the exclusive right of the District to determine the mission of each of its constituent 

departments, board, and commissions, set standards of services to be offered to the public, and 
exercise control and discretion over its organization and operations.  It is also the exclusive right of 
the District to direct its employees and evaluate their work performance, take disciplinary action for 
cause, relieve its employees from duty because of lack of work or for cause, and determine the 
methods, means and personnel by which the District's operations are to be conducted; provided, 
however, that the exercise of such rights does not preclude employees or their representatives from 
conferring or raising grievances about the  

 
practical consequences that decisions on these matters may have on wages, hours, and other terms 
and conditions of employment.  

 
ARTICLE 50 - EMPLOYEE RIGHTS 
 
50.1 Employees of the District shall have the right to form, join, and participate in the activities of 

employee organizations of their own choosing for the purpose of representation on all matters of 
employee relations.  Employees of the District also shall have the right to refuse to join or 
participate in the activities of employee organizations, and shall have the right to represent 
themselves individually in their employment relations with the District.  No employee shall be 
interfered with, intimidated, restrained, coerced or discriminated against because of his/her exercise 
of these rights. 

 
ARTICLE 51 - DUES DEDUCTION 
 
51.1 District agrees to deduct and remit to the Union all authorized dues deductions from Union 

members who have signed an approved authorization card or cards for such deductions in the form 
provided. 

 
51.2 District will promptly remit membership fees deducted to Union, together with a list of employees 

who have had said fees deducted. 
 
ARTICLE 52 – AGENCY SHOP 
 
52.1 The District and the Union agree that in a modified agency shop current employees have the option 

of choosing to be a member of the union. If a current employee chooses to be member of the 
Union, that employee shall remain a member of the Union for the duration of this Agreement. An 
employee hired after the effective date of this MOU shall either become a member of the union or 
shall pay an agency fee as provided below.  

 
52.2 All employees within 30 days of their hire date, must either become a member of Union and pay 

dues pursuant to Article 51 above or pay  a monthly service fee equal to Union dues, less non-
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chargeable costs as defined by statutory or case law.  After 30 days of their hire date, the District will 
automatically deduct from non-members all service fees payable pursuant to this section. 

 
In accordance with Government Code Section 3502.5(f), SEIU 721 is required to keep an adequate 
record of its financial transactions and shall make available annually to the District and the District 
employees who are members of the Union, within 60 days after the end of the fiscal year, financial 
records as specifically identified in Government Code section 3505.2(f).  SEIU 721 agrees to comply 
with Government Code section 3502.5(f). 

 
52.3 It is mutually agreed by the parties that the agency shop provisions of this MOU may be rescinded 

by a majority vote of all employees represented by this Unit as set forth in California Government 
Code section 3502.5(d).  There can be only one election during the term of this MOU. 

 
52.4 Any employee who is a member of a bona fide religion, body, or sect which has historically held 

conscientious objections to joining or financially supporting employee organizations shall not be 
required to join or pay a service fee to Union.  Such employee, however, shall be required to pay a 
monthly sum equal to the service fee to one of the charitable organizations listed below in Section 
52.5.  Such payment shall be in the same manner and the same time as provided above at Section 
52.2.  Such charitable contributions shall be made for the duration of employment or until the 
employee becomes a Union member or pays the service fee. 

 
The parties agree that Union shall have the sole right and responsibility to administer this Section of 
the Agreement. Union shall develop and publicize the procedure an employee must follow to be 
recognized as a conscientious objector. 
 
Such procedure shall include at least the following: 
 

• the information that must be submitted 
• the form in which the information must be submitted 
• to whom the information must be submitted 
• when the information must be submitted 
• when a response shall be given 
• an appeal process 

 
52.5 Charitable Organizations: 
 

1) Special Olympics 
2) City of Hope 
3) American Cancer Society 
 

52.6 Union shall keep an adequate itemized record of its financial transactions and shall make such 
record available annually to the District as required by Government Code Section 3502.5 or its 
amendments. 

 
52.7 Union shall adopt, implement and maintain constitutionally acceptable procedures to enable non-

member service fee payers to meaningfully challenge the propriety of the uses to which service fees 
are put.  The procedures shall be as defined by statutory or case law. 
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52.8 The District will promptly remit such fees, dues and assessments to Union together with a list of 
affected employees.  

 
52.9 When an employee does not have sufficient funds to provide for payment of service fees, Union 

shall be responsible for collection from the employee.  
 
52.10 Union shall submit annual financial reports to the District and Unit employees to the extent required 

by Government Code Section 3502.5 or its amendments. 
 
52.11 Union and the District agree that the District is not to be a party to any dispute that arises out of the 

administration of Article 52, Agency Shop. Specifically, Union shall indemnify and save harmless the 
District, its officers, agents and employees from any and all claims, demands, damages, costs, 
expenses, or liability arising out of this Section. 

 
ARTICLE 53 - MAINTENANCE OF MEMBERSHIP 
 
53.1 Employees who are on payroll deduction for Union dues on the effective date of this Agreement, 

and employees who begin payroll deduction for Union dues during the Term of this Agreement, 
shall continue such dues deduction until 31 December of the last year of this Agreement. 

 
53.2 An employee who wants to discontinue such dues deduction may do so only between 1 November 

and 1 December of the last year of this Agreement.  Such dues shall be discontinued effective 1 
January of the following year.  To discontinue dues deduction during this time period, the employee 
shall give written notification to both the Union and the District. 

 
53.3  Union shall indemnify and save harmless the District, its officers, agents, and employees from any 

and all claims, demands, damages, costs, expenses, or liability arising out of this article. 
 
53.4  In any case where any employee does not have sufficient funds to provide for payment of 

authorized dues, the Union shall be responsible for collection from the employee. 
 
53.5 The Union shall submit annual financial reports to the District and Unit employees as required by 

Government Code Section 3502.5 or its amendments. 
 
ARTICLE 54 – LABOR/MANAGEMENT COMMITTEE 
 
54.1 The parties agree to the establishment of Labor/Management committee where the parties come 

together to discuss items or issues of mutual importance.  The committee shall be represented with 
up to three members from each SEIU bargaining unit.  The committee shall meet at least once a 
quarter, but may mutually agree to meet either less or more often at mutually agreed upon times.  
The committee will act as an advisory group and shall have no decision making power.  Depending 
on the issues discussed, either party may request that additional parties attend the meeting.   

 
ARTICLE 55 - FULL UNDERSTANDING, MODIFICATION AND WAIVER 
 
55.1 It is intended that this Agreement sets forth the full and entire understanding of the parties 

regarding the matters in this Agreement, and any prior or existing understanding or agreements, 
whether formal or informal, regarding such matters are superseded and terminated. 
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55.2 Management will continue to administer the formal and informal terms and conditions of 

employment in a reasonable manner. 
 
55.3 The Union and the District agree that during the negotiations which resulted in this Agreement, 

each had unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter within the scope of employee-employer relations.  Therefore, this Agreement 
represents the only Agreement of the parties which may provide for changes in terms and 
conditions of employment as a result of negotiations and/or actual adoption and implementation of 
the provisions of this Agreement. 

 
55.4 No change to this Agreement will be binding upon either party unless made in writing and signed by 

the parties. 
 
55.5 The waiver of appeal of any breach of any term or condition of this Agreement by either party shall 

not constitute a precedent or in any way bar the future enforcement of all contractual terms and 
provisions. 
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For SEIU, Local 721:  For Las Virgenes MWD 
 
    
 
    
 
    
 
    
 
    
 
    
 
 
 
Authorized to accept this Memorandum of Understanding on behalf of the Las Virgenes Municipal 
Water District Board of Directors, at their meeting of. 
 
 
 
________________________________  __________________ 
David W. Pedersen     Date 
General Manager 
 
 
Approval as to form: 
 
 
________________________________  ____________________ 
Wayne K. Lemieux     Date 
Legal Counsel 
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APPENDIX A 
LVMWD 

General Unit Salary Table – January 2015 

 
Classification Range Rate Step A Step B Step C Step D Step E Step F Step G 

Collections Systems 
Technician 

46 Hourly $25.398 $26.795 $28.269 $29.823 $31.464 $33.195 $35.021

  Monthly $4,402.38 $4,644.51 $4,899.96 $5,169.32 $5,453.76 $5,753.80 $6,070.31 

Compliance Inspector 52 Hourly $26.961 $28.444 $30.008 $31.658 $33.400 $35.236 $37.174

  Monthly $4,673.20 $4,930.22 $5,201.39 $5,487.39 $5,789.33 $6,107.57 $6,443.49 

Cross Connection Inspector 51* Hourly $28.051 $29.593 $31.221 $32.938 $34.750 $36.660 $38.677

  Monthly $4,862.10 $5,129.52 $5,411.64 $5,709.25 $6,023.33 $6,354.40 $6,704.01 
Electrical/Instrumentation 
Technician I 

50 Hourly $26.429 $27.882 $29.416 $31.035 $32.742 $34.542 $36.441

  Monthly $4,581.01 $4,832.96 $5,098.77 $5,379.40 $5,675.28 $5,987.28 $6,316.44 

          Electrical/Instrumentation 
Technician II 

66 Hourly $30.990 $32.695 $34.493 $36.389 $38.391 $40.501 $42.731

  Monthly $5,371.66 $5,667.10 $5,978.79 $6,307.43 $6,654.44 $7,020.17 $7,406.71 

          Facilities Inspector 61 Hourly $29.485 $31.107 $32.818 $34.623 $36.528 $38.537 $40.655

  Monthly $5,110.80 $5,391.90 $5,688.45 $6,001.32 $6,331.52 $6,679.75 $7,046.87 

          Facilities Maintenance 
Worker 

23 Hourly $20.203 $21.315 $22.487 $23.723 $25.029 $26.405 $27.857

  Monthly $3,501.94 $3,694.55 $3,897.75 $4,111.99 $4,338.36 $4,576.87 $4,828.55 

          Field Customer Service Rep. I 22 Hourly $20.004 $21.104 $22.265 $23.487 $24.779 $26.141 $27.581

  Monthly $3,467.37 $3,658.07 $3,859.27 $4,071.08 $4,295.03 $4,531.11 $4,780.71 

          Field Customer Service Rep. 32 Hourly $22.096 $23.311 $24.593 $25.946 $27.373 $28.878 $30.465

  Monthly $3,829.91 $4,040.56 $4,262.79 $4,497.31 $4,744.65 $5,005.52 $5,280.60 

          Fleet Technician 50 Hourly $26.429 $27.882 $29.416 $31.035 $32.742 $34.542 $36.441

  Monthly $4,581.01 $4,832.96 $5,098.77 $5,379.40 $5,675.28 $5,987.28 $6,316.44 

          Laboratory Assistant 25 Hourly $20.610 $21.743 $22.939 $24.200 $25.531 $26.936 $28.417

  Monthly $3,572.33 $3,768.81 $3,976.09 $4,194.67 $4,425.37 $4,668.91 $4,925.61 

          Laboratory Technician I 42 Hourly $24.407 $25.750 $27.166 $28.659 $30.236 $31.899 $33.653

  Monthly $4,230.61 $4,463.29 $4,708.77 $4,967.56 $5,240.91 $5,529.16 $5,833.19 

          Laboratory Technician II 58 Hourly $28.619 $30.193 $31.854 $33.605 $35.453 $37.404 $39.461

  Monthly $4,960.68 $5,233.52 $5,521.36 $5,824.87 $6,145.19 $6,483.36 $6,839.91 

          Maintenance Mechanic I 42 Hourly $24.407 $25.750 $27.166 $28.659 $30.236 $31.899 $33.653

  Monthly $4,230.61 $4,463.29 $4,708.77 $4,967.56 $5,240.91 $5,529.16 $5,833.19 

          Maintenance Mechanic II 58 Hourly $28.619 $30.193 $31.854 $33.605 $35.453 $37.404 $39.461

  Monthly $4,960.68 $5,233.52 $5,521.36 $5,824.87 $6,145.19 $6,483.36 $6,839.91 

          SCADA Systems Specialist 76 Hourly $34.232 $36.115 $38.101 $40.196 $42.406 $44.738 $47.198

  Monthly $5,933.54 $6,259.88 $6,604.17 $6,967.31 $7,350.37 $7,754.59 $8,180.99 

          Sr. Field Customer Service 
Representative 

54 Hourly $27.503 $29.015 $30.611 $32.295 $34.070 $35.943 $37.920

  Monthly $4,767.10 $5,029.30 $5,305.91 $5,597.80 $5,905.47 $6,230.12 $6,572.80 

          Sr. Electrical/Instrumentation 
Technician 

74 Hourly $33.556 $35.402 $37.349 $39.404 $41.572 $43.857 $46.270

  Monthly $5,816.43 $6,136.33 $6,473.83 $6,830.03 $7,205.81 $7,601.88 $8,020.13 

          Sr. Maintenance Mechanic 66 Hourly $30.990 $32.695 $34.493 $36.389 $38.391 $40.501 $42.731

  Monthly $5,371.66 $5,667.10 $5,978.79 $6,307.43 $6,654.44 $7,020.17 $7,406.71 

          Sr. Water Distribution 
Operator 

70 Hourly $32.247 $34.021 $35.892 $37.865 $39.947 $42.146 $44.464

  Monthly $5,589.52 $5,896.95 $6,221.28 $6,563.27 $6,924.15 $7,305.31 $7,707.09 

          Sr. Water Treatment Plant 70 Hourly $32.247 $34.021 $35.892 $37.865 $39.947 $42.146 $44.464

  Monthly $5,589.52 $5,896.95 $6,221.28 $6,563.27 $6,924.15 $7,305.31 $7,707.09 

          Sr. Water Reclamation Plant 
Operator 

70 Hourly $32.247 $34.021 $35.892 $37.865 $39.947 $42.146 $44.464

  Monthly $5,589.52 $5,896.95 $6,221.28 $6,563.27 $6,924.15 $7,305.31 $7,707.09 

          Sr. Water Worker 54 Hourly $27.503 $29.015 $30.611 $32.295 $34.070 $35.943 $37.920

  Monthly $4,767.10 $5,029.30 $5,305.91 $5,597.80 $5,905.47 $6,230.12 $6,572.80 

          Storekeeper 41* Hourly $25.395 $26.791 $28.265 $29.820 $31.460 $33.190 $35.014

  Monthly $4,401.76 $4,643.85 $4,899.27 $5,168.80 $5,453.07 $5,752.93 $6,069.09 

          Water Treatment Plant 
Operator II 

46 Hourly $25.398 $26.795 $28.269 $29.823 $31.464 $33.195 $35.021

  Monthly $4,402.38 $4,644.51 $4,899.96 $5,169.32 $5,453.76 $5,753.80 $6,070.31 
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Classification Range Rate Step A Step B Step C Step D Step E Step F Step G 

          Water Treatment Plant Operator III 60 Hourly $29.193 $30.799 $32.493 $34.279 $36.165 $38.154 $40.253

  Monthly $5,060.19 $5,338.50 $5,632.12 $5,941.69 $6,268.60 $6,613.36 $6,977.19 

          Water Reclamation Plant Operator I 40 Hourly $23.928 $25.245 $26.633 $28.097 $29.641 $31.271 $32.990

  Monthly $4,147.60 $4,375.72 $4,616.39 $4,870.15 $5,137.77 $5,420.31 $5,718.27 

          Water Reclamation Plant Operator II 62 Hourly $29.781 $31.419 $33.147 $34.969 $36.892 $38.921 $41.062

  Monthly $5,162.04 $5,445.95 $5,745.48 $6,061.29 $6,394.61 $6,746.31 $7,117.41 

Water Reclamation Plant Operator-
In-Training 32 Hourly $22.096 $23.311 $24.593 $25.946 $27.373 $28.878 $30.465

  Monthly $3,829.91 $4,040.56 $4,262.79 $4,497.31 $4,744.65 $5,005.52 $5,280.60 
Water Worker I 22 Hourly $20.004 $21.104 $22.265 $23.487 $24.779 $26.141 $27.581

  Monthly $3,467.37 $3,658.07 $3,859.27 $4,071.08 $4,295.03 $4,531.11 $4,780.71 

          Water Worker II 32 Hourly $22.096 $23.311 $24.593 $25.946 $27.373 $28.878 $30.465

  Monthly $3,829.91 $4,040.56 $4,262.79 $4,497.31 $4,744.65 $5,005.52 $5,280.60 

          Water Worker III 46 Hourly $25.398 $26.795 $28.269 $29.823 $31.464 $33.195 $35.021

  Monthly $4,402.38 $4,644.51 $4,899.96 $5,169.32 $5,453.76 $5,753.80 $6,070.31 

* Indicates the range number was not changed when 2011 Comp Study related COLA's were provided     
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APPENDIX B 

 

PAY FOR CERTIFICATION PROGRAM 
 

The District strives to encourage employees to prepare themselves for jobs within their career path.  
The District also wants to recognize employees that have attained state certification and licenses, 
beyond stated job requirements, that are used in the performance of their duties on a regular basis. 
 
To this end, the District will provide additional compensation to employees for state certification 
and licenses over and above those required, that fall within the employee’s career path and are used 
for district benefit on a regular basis. 

Criteria for Additional Pay 

 
To be eligible for the additional pay, an employee must show proof of possession of a certificate or 
license issued or approved by the State of California.   The eligibility of the certification or license 
may be demonstrated by the following: 
 

• The employee’s job description lists the certificate or license as preferred but not required; or 

• The job description for a position that the employee is eligible to compete lists the certificate 
or license as required or preferred; or 

• The employee’s current position is within a career path for a position that lists the certificate 
or license as required or preferred, but the employee does not meet the years of experience 
requirement necessary to compete for the position; or 

• Agreement that attainment of the certification will add value for the District as determined 
by the General Manager. 

 
Once the employee demonstrates eligibility, the employee will receive the pay for certification on 
each paycheck.  The employee loses eligibility under the following conditions: 
 

• The employee promotes to a position where the certificate or license is required. 

• The employee does not maintain an overall satisfactory performance evaluation. 

• The employee loses the certification or license. 
 
Interim certification, such as that granted during a “grandfather in” period, is not eligible for this 
program. 

Amount of Additional Pay 

 
The eligible employee will receive a set 5% in pay for those state certificates and licenses that are 
knowledge-based (that is, two licenses or certificates does not mean 10% additional pay).  These 
include: 
 

• Water treatment, water distribution and wastewater certification 

• Professional registration as a civil engineer 

• License as certified public accountant. 
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Additional state certificates and licenses will be considered if they include requirements for eight-
hour competitive examinations and field work of two years. 

Classification Considerations 

 
Which certification qualifies an employee for the pay for certification program depends upon the 
employee’s classification within the District for the water treatment, water distribution and 
wastewater certifications, as follows: 
 

• General and office unit employees must have grade 3 or above. 
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APPENDIX C 
 

DECLARATION OF OUTSIDE EMPLOYMENT, ACTIVITY OR ENTERPRISE 
 

Employee name   
 
 
Job title   
 
I hereby certify that I am NOT engaged in any outside compensated employment.  I understand I 
am required to seek the approval if I wish to engage in such employment or activity in the future. 
 
 
  
Employee Signature Date 
 
  
I am currently or plan to be engaged in outside compensated employment or an outside activity. I 
hereby request approval and provide the information required as follows: 
Date outside employment will start   
Name of proposed/outside employer:   
Provide a detailed description of the duties of this employment/activity. Please be sure to include 
any facts which could result in interference, conflict or incompatibility of this employment/activity 
and your District function and or duties:  
 

  
 

  
 

  
 
Days and hours of outside employment/activity:   
 
I hereby certify that the foregoing is a full and accurate statement. I have read and do understand the 
District policy and MOU provisions and will fully comply. 
 
 
  
Employee Signature Date 
 

 
Approve   Disapprove  Reason:  
 
  
 
    
General Manager  Date 
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 MEMORANDUM OF UNDERSTANDING 
 
 OFFICE UNIT 
 

 
CHAPTER 1, GENERAL PROVISIONS 

ARTICLE 1 - TERM 
 
1.1 The provisions of this Agreement shall commence on 1 January 2015, unless another 

implementation date is specified within the Agreement, and shall expire on 31 December 
2017. 

 
ARTICLE 2 - RECOGNITION 
 
2.1 Pursuant to the provisions of the Employee Relations Ordinance of Las Virgenes Municipal 

Water District, and applicable State Law, Las Virgenes Municipal Water District Office Unit 
Employees, SEIU, CCAPE, Local 700, was certified by Thomas McCarthy, California State 
Conciliation Service on January 10, 1975, as the exclusive representative of District 
employees in the Office Unit (hereinafter "Unit") previously found to be appropriate by the 
District's Board of Directors. During 2007-08 SEIU reorganized and the LVMWD 
bargaining units were incorporated into a new SEIU, Local 721. 

 
2.2 The District hereby recognizes SEIU Local 721, (hereinafter "Union") as the certified 

exclusive representative of the employees in said Unit. 
 
2.3 The term "employee(s)" as used herein shall refer only to employees employed by District in 

said Unit in the employee classifications comprising said Unit as listed on Appendix A. 
 
ARTICLE 3 - PROVISIONS OF LAW 
 
3.1 It is agreed and understood that this Memorandum of Understanding is subject to all current 

and future applicable Federal, State, and County laws, rules and regulations.  If any part of 
this Memorandum is in conflict or inconsistent with such above applicable laws, rules and 
regulations, or is otherwise held to be invalid or unenforceable by any tribunal with 
jurisdiction, such part or provision shall be suspended and the remainder of this 
Memorandum of Understanding shall not be affected. 

 
CHAPTER 2, COMPENSATION 

 
ARTICLE 4 - POSITION AND SALARY RANGE 
 
4.1 The "Basic 7-Step Salary Schedule" is included herein for reference.  Said Salary Schedule 

applies to all classified positions.  Whenever possible, personnel will be hired at Step A, and 
will be subject to merit review and possible salary step increase by the General Manager in 
accordance with the following rules.  However, with the approval of the General Manager, 
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advanced step placement is possible to recruit an exceptionally well qualified employee or to 
complete a difficult recruitment.  Employees will be subject to merit review and possible 
salary step increases in accordance to the following rules.  

 
4.2 Each employee's performance, including probationary employees, will be reviewed as 

needed to provide guidance in any improvements that might be required.  
 

a.  An employee may receive a performance review at a minimum after the first 3 
months and must receive a merit review after 6 months of his/her employment and 
annually thereafter. However, an employee may be evaluated at any time his/her 
supervisor believes it is appropriate. 

 
b.  Any pay increase resulting from a merit review will be effective on the date specified 

in the merit review. 
 
c.  A newly hired probationary employee who is on leave from work for four (4) or 

more consecutive weeks may have his or her performance review and probationary 
date adjusted to compensate for the period of absence. Thereafter, the anniversary 
performance review will be based on the new adjusted date. 

 
4.3 An employee promoted to a higher classification will be subject to merit review on the same 

schedule as though he/she were a new employee, and will normally be raised in pay 
approximately 5% concurrently with the promotion by being placed at the appropriate step 
in the higher pay schedule. 

 
4.4 Promotion from a trainee position to a higher level position will be based on the employee's 

performance and made upon recommendation of his/her Department or Division Head, 
provided that there is a budgeted position open at the higher level.  Completion of five steps 
at the trainee level will not usually be required. 

 
4.5 Flex Positions 
 

a. The probationary period for classifications that require certification shall be the same 
period as the period required for the employee to earn and have in hand the required 
certification. For instance, if the certification provides that the employee must obtain 
the certification within 18 months, then the probationary period shall be 18 months. 

 
b.  This shall apply to both new and promoted employees. 
 
c.  An employee who meets all the requirements for promotion (experience, 

certifications and competency) must promote to the next higher level or they shall be 
terminated. 

 
4.6 An accelerated salary step increase may be granted upon recommendation of a Division or 

Department Head and approval of the General Manager.  
 
4.7 The preparation of Performance or Merit Reviews is the responsibility of each employee's 

immediate supervisor.  The review will be discussed with each employee by their supervisor. 
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4.8 If an employee feels that the performance review is unfair, he/she may take the following 

steps in the order listed: 
 

a. Present a written report to his/her immediate supervisor, detailing the reasons for 
each point of disagreement, and requesting further discussion with him/her and 
his/her Division or Department Head. 

 
b. If the questions cannot be resolved by 4.8a above, request a conference including the 

General Manager to review the areas of disagreement. 
 

4.9 The General Manager will submit annually to the Board of Directors a list of classified 
positions required on the District's Staff for the following fiscal year, and will hire or retain 
such employees as are authorized by the Board.  In the event a higher classified position is 
provided for, but cannot immediately be filled, the General Manager may, in his discretion, 
employ one or more persons in lower classifications, so long as the total salary budget is not 
exceeded.  Persons so employed will be considered for promotion to a higher position at 
such times as their Supervisor and Department Head evaluate the employee's qualifications, 
and make appropriate recommendation to the General Manager. 

 
4.10 Employees will be compensated extra for temporary appointments to duties out of their 

working classification when the duration of the appointment is thirty (30) consecutive 
working days or greater, in which case each pay period so included will be compensated at 
five percent above the employee's current salary, or at the minimum step of the higher 
position's salary schedule, whichever is greater.  Working out of classification is defined as 
when an employee is assigned to perform at least fifty percent (50%) of the duties and 
functions of the higher classification.  

 
4.11 Promotion in a flexibly staffed classification will occur when the employee obtains all 

required certifications and satisfactorily completes an appropriate competency assessment to 
promote to the higher class. 

 
4.12 Salary Chart  
 

Salary Charts of positions and Salary Levels as approved for 2015 are provided separately as 
Appendix A following the MOU. 

 
4.13  Salary Increases 
 

a. Effective on the first day of the pay period following Board approval of this MOU, 
employees will receive a base salary increase of seven and one half percent (7.5%). 

 
b. Effective January 1, 2016, employees will receive a base salary increase of one 

percent (1.0%). 
 
c. Effective January 1, 2017, employees will receive a base salary increase of two 

percent (2.0%). 
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Following District Board approval of this MOU, two new steps will be added to the Office 
Unit Salary Table as entry level steps for each classification.  Employees hired prior to Board 
approval of this MOU will not be impacted by this modification to the Office Unit Salary 
Table as their salary will not be impacted except as provided above (with the salary increases 
provided).  Employees hired prior to Board approval of the MOU will move on the Office 
Unit Salary Table as follows:  Those employees at step A will move to step C, employees at 
step B will move to step D, employees at step C will move to step E; employees at step D 
will move to step F and employees at step E will move to step G.  Employees hired after 
Board approval of the MOU, will be hired as in the past, typically at step A of the new salary 
schedule.   

 
ARTICLE 5 - PAY DAYS 
 
5.1 Pay checks shall be issued bi-weekly no later than Wednesday, for the two immediately 

preceding work weeks. 
 
5.2 Employees have the option of having their salary directly deposited into a bank of their 

choice. If a normal pay day falls on a Holiday, employees who are not using direct deposit 
will be paid on the first working day following such holiday. 

 
5.3 An initial adjustment will be made for any employee on an "odd" work week, i.e., other than 

Friday to Friday, so that subsequent checks will cover two full work weeks' pay being made 
to such employee on the same pay day as other employees. 

 
ARTICLE 6 - OVERTIME 
 
6.1 Work in excess of 40 hours in any one week as defined in Article 11, Hours of Work, other 

than Standby Duty as defined in Article 12, Standby Time, constitutes overtime, and may be 
permitted only upon advance approval of a department or division head.  All paid time off, 
except sick leave, will be considered time worked for purposes of this section. 

 
6.2 All Office Unit employees are eligible for overtime pay at 1-1/2 times the regular rate for 

hours worked in excess of 40 hours per week. 
 
6.3 Overtime, as defined at 6.1 above, shall be compensated in cash or time off (Compensatory 

Time Off, i.e., CTO) at the option of the employee.  However, accumulated CTO may not 
exceed an accrual of sixty (60) hours.  As of December 31, 2015, employees may cash out up 
to 20 hours of accrued compensatory time off which shall be paid on the pay day following 
the first full pay period in January. 

 
6.4 Overtime work shall be credited to the nearest tenth of an hour. 
 
6.5 Overtime work shall be entitled to additional compensation as outlined below. 
 
ARTICLE 7 - USE OF COMPENSATORY TIME OFF (CTO) 
 
7.1 An employee may use CTO to take time off with advance approval of his/her supervisor. 
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7.2 An employee shall not use CTO for any absence for which sick leave is applicable until the 
employee's sick leave bank is empty. 

 
ARTICLE 8 - STANDBY TIME 
 
8.1 Part of the duties of each employee may include being available for call-out overnight.  The 

period during which an employee is assigned to be available for such call-outs is designated 
as Standby Time.  

 
8.2 An employee on Standby Time must (1) be ready to respond immediately to a call for 

service, (2) be readily available at all hours by telephone or other agreed upon 
communication equipment, and (3) refrain from activities which might impair his/her 
assigned duties upon call. The parties agree that an employee shall make a reasonable effort 
to arrive at District headquarters within forty-five (45) minutes from receiving a call-out.  
The parties agree that employees on Standby Time, as defined above, are "waiting to be 
engaged." 

 
8.3 Standby Time covers all of the hours daily, which are not part of the regularly scheduled 

workday for the facility or function to which the employee is assigned standby. 
 
8.4 Employees available for call-out while on Standby will be compensated at the rate of $3.000 

per hour for all hours except those hours compensated as work hours. If an employee is 
called back to work while on standby, the time begins for the employee when he/she 
receives the call and ends when he/she returns either to his/her home or a location the same 
distance from the work location to his/her home if the employee is not returning home.   

 
ARTICLE 9 - EMERGENCY CALL-OUT 
 
9.1 Emergency call-out is defined as unscheduled work required by management of an employee 

who, following completion of the employee's workday or workweek and departure from the 
employee's work site, is ordered back to duty to perform necessary work. 

 
9.2 Employees who are called back shall receive a minimum of two (2) hours (the time begins 

for the employee when he/she receives the call and ends when he/she returns either to 
his/her home or a location the same distance from the work location to his/her home if the 
employee is not returning home at time and one-half or pay for hours actually worked, 
whichever is greater.  All hours worked as part of a call-out shall be paid at time and one-half 
the employee's straight time rate. 

 
9.3 Work that precedes or follows the regularly assigned duty-shift will be considered as an 

extension of the workday and no minimum will apply, and compensation will be at the 
regular rate unless the employee has worked 40 hours that week assuming the employee is 
called back to work within 30 minutes of the end of the scheduled shift.  A scheduled return 
to work with prior notice to the employee does not qualify as a call-out under this section. 

 
9.4 Rest and Recovery:  This provision applies if an employee is called out to work on an 

emergency call–out and does not have at least eight hours from when the call-out work ends 
until the beginning of his/her start time of his/her shift.  In this situation, the employee may 
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inform his/her supervisor that he/she will report to work not later than eight hours after the 
call-out work ended.  If this occurs, the hours for the employee’s workday will be comprised 
of the hours from the emergency call out and the hours the employee works when he/she 
returns to work.  These hours may not exceed the regular number of hours in the employee’s 
shift unless the employee is directed to work past his/her regular shift by his/her supervisor. 

 
ARTICLE 10 - COMPUTER CALL-OUT 
 
10.1 A computer call-out is defined as work required by management of an employee who, 

following completion of the employee's workday or workweek is called at home and 
required to respond to the call by using a computer at home to perform work for the 
District. 

 
10.2 In such a case, the employee shall receive a minimum of one (1) hour (which would apply 

any time an employee is on the phone discussing the problem with the supervisor) at time 
and one-half or pay for hours actually worked, whichever is greater.  All hours worked as 
part of a computer call-out shall be paid at time and one-half the employee's straight time 
rate. 

 
CHAPTER 3, TERMS AND CONDITIONS OF EMPLOYMENT 

 
ARTICLE 11 - HOURS OF WORK 
 
11.1 The workweek will be considered as a seven-day period commencing at 12:00 a.m. on Friday 

and ending at 11:59 p.m. the next succeeding Friday For the 9/80 work schedule, the work 
week shall begin exactly four hours after the start time of the employee’s shift on the day of 
the week which is also their alternating regular day off and end exactly 168 hours later. 

 
11.2 Monday through Thursday, the regular work shift is 7:30 a.m. to 5:00 p.m. with the 

exception of a one-half hour lunch period. 
 
11.3 Friday, the regular work shift is 8:00 a.m. to 4:30 p.m. with the exception of a one-half hour 

lunch period. 
 
11.4 Work shifts other than described above may be established with the approval of the General 

Manager. 
 
ARTICLE 12 - REST PERIODS 
 
12.1 The time of each employee's rest period will be determined and scheduled by his/her 

supervisor.  Employees shall be entitled to two up to 15 minute rest periods per day, one 
during the first four hours of his/her shift and the other during the last four hours of 
his/her shift.   

 
ARTICLE 13 - PROBATIONARY PERIOD 
 
13.1 As part of the hiring and promotion procedure, a probation period is applicable. Except as 

provided in Article 4.5, Flex Positions, the initial probationary period for a newly hired 
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District employee shall be twelve (12) months and the probationary period for newly 
promoted District employee (promotional probation) shall be six (6) months. 

 
ARTICLE 14 - OUTSIDE EMPLOYMENT 
 
14.1 There shall be no outside employment except when an application for permission has been 

submitted and approved by the General Manager. An employee seeking approval for outside 
employment shall complete and submit the request form shown in Appendix C. 

 
14.2 Such outside employment shall not: 

 
a. Interfere nor present any conflict with District duties and responsibilities. 
b. Detract from the efficiency of the employee in the performance of his/her District 

duties. 
c. Discredit the District. 
d. Take preference over required District overtime. 
 

14.3 Approval to engage in outside employment may be revoked at any time if the General 
Manager believes such employment is violating any of the standards listed in 14.2 above. 

 
ARTICLE 15 - OFFICIAL IDENTIFICATION 
 
15.1 Employees are required to carry or wear identification cards in accordance with Sec. 12002 

of the District's Ordinance No. 2-70-31. 
 
15.2 Each Supervisor will be responsible for scheduling time for each new employee to obtain 

such identification. 
 
15.3 Employees are required to carry identification cards which are issued by the company 

supplying the burglary protection system. 
 
ARTICLE 16 - UNIFORMS  
 
16.1 Uniforms will be furnished by the District to provide an attractive District image to the 

public, and to supply an easy means of identification. 
 
16.2 Uniforms supplied by the District shall be worn by employees while at work. 
 
ARTICLE 17 - EXPECTED PERFORMANCE 
 
Each District employee is expected to: 
 
17.1 Perform his/her job assignments accurately, thoroughly, safely, and efficiently, 

commensurate with his/her experience. 
 
17.2 Work in a professional manner with his/her supervisor and fellow employees. 
 
17.3 Carry out proper orders and instructions to the best of his/her ability. 
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17.4 Be on the job, ready to begin work, at the appointed time.  Unexcused absence in excess of 

three days will be considered as a resignation without notice by the employee. 
 
17.5 Notify his/her immediate supervisor prior to the time scheduled to begin work, in the event 

he/she will be late or absent.  
 
17.6 Not use District facilities or time during which he/she is being paid by the District, on 

personal projects. 
 
17.7 Refrain from activities or personal conduct on the job that would cast discredit on the 

District, its Management, or employees. 
 

CHAPTER 4, BENEFITS 
 
ARTICLE 18 - RETIREMENT PROGRAM 
 
18.1 The District contracts with CalPERS to provide retirement benefits to employees in the unit. 

Employees who are described as “classic employees” under the Public Employees’ 
Retirement Law, receive the 2% at 55-benefit formula.   

 
18.2 Unit members hired on or after January 1, 2013 who are “new members” as defined in the 

Public Employees’ Pension Reform Act of 2013 (PEPRA), are provided the following 
retirement benefits: 2% @ 62 benefit formula with a three year (36 month) final compensation 
period. Employees may designate the highest 36 month period.  Employees will pay one-half 
of the total normal cost rate as determined by CalPERS.  

 
18.3 The District also amended its contract with the Public Employees’ Retirement System to 

provide Full Formula CalPERS coverage for past and future service of its employees. This is 
Government Code Section 20515. The contract amendment was effective in 2001. 

 
18.4 The District contributes as the employer's contribution a percentage of each employee's 

annual basic salary toward retirement. 
 
18.5 Effective on the first day of the pay period following District Board approval of this MOU, 

unit members shall pay their seven percent (7%) member contribution.  On this date, since 
the classic employees will be paying the entire employee/member contribution, the District 
will no longer report member contribution as compensation earnable to CalPERS.   

 
18.6 Eligibility 
 

Employees are eligible to retire at 50 provided they have been covered by the Retirement 
Fund for a period of five (5) years.  
 

18.7 Retirement Benefits 
 

The service retirement benefit is a product of the benefit factor, years of service, and final 
compensation. For “classic employees” as defined by the Public Employees’ Pension 
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Reform Act of 2013, final compensation is the monthly average of the member’s highest 12 
consecutive months’ of full time equivalent monthly pay (no matter which CalPERS 
employer paid this compensation).  The benefit is affected by the member’s age at 
retirement. 
 

18.8 CalPERS Optional Benefits 
 

The District’s contract with CalPERS provides the following optional benefits: 
 

1. Credit for Unused sick leave (Section 20965) 
2. Single Highest Year –One Year Final Compensation (Section 20042) 
3. 3% cost of living allowance, base year 1983 (Section 21335) 
4. Two years additional service credit (Section 20903) 
5. To Remove the Hourly Exclusion of All Hourly Rated or Hourly Basis 

Employees prospectively from August 10, 1993 (Section 20503) 
6. Full formula plus social security (Section 20515) 

 
18.9 Death Benefits 
 

As a CalPERS member, employees in the unit are eligible for death benefits as set forth on 
the CalPERS website.  Members are encouraged to review their benefits as these are not 
provided for by a contact amendment with CalPERS or as an additional benefit provided 
per this MOU. 

 
ARTICLE 19 - HEALTH INSURANCE 
 
19.1 Coverage 
 

The parties agree that the District may select an insurance plan different from the current 
plan.  It is further agreed, however, that the current level of benefits may not be reduced by 
the parties during the term of this Agreement without agreement of the parties.  Specific 
medical insurance plan information is available from brochures in the District's Human 
Resource Office.  

 
19.2 The District's maximum contribution to insurance premiums shall be as set forth below.  

Any premium cost above the District's contribution shall be borne by the employee or 
retired employee. 

 
19.3 District Contribution 
 

Effective January 1, 2016, the District's maximum contribution shall be 98% of the lowest 
cost family plan.   

 
19.4 Eligibility 
 

The employee, his or her spouse, and child under the age of 26 years (but not a child’s 
spouse) and physically or mentally handicapped dependent child regardless of age, are 
eligible for hospital and medical coverage on the first of the month following the date of 
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hire.  Subscribing members may add new dependents without a health statement within 
thirty-one (31) days of marriage, in the case of a new spouse or domestic partner, or the date 
of birth or adoption, in the case of a child. 

 
19.5 Extension of Coverage 
 

The District will continue to contribute to an employee's medical, dental, vision, short term 
disability/long term disability and basic life insurance premium up to six (6) months during 
sickness or injury on the same terms and conditions as prior to the period of absence.  
Insurance will not be continued for leave-of-absence without pay for causes other than 
sickness or injury. 

 
19.6 If the parties change plans or providers pursuant to Section 19.1 above, there shall be no 

change to the level of health insurance benefits provided for District retirees. 
 
19.7 a. Notwithstanding Section 19.6 above, the parties agree that an employee must have at 

least five years of LVMWD service to be eligible for retiree insurance and that retiree 
insurance shall cover only the retiree and one dependent who is a designated 
dependent at the time of retirement. 

 
b. The parties also agree that retirees and covered dependents who reach the age of 65 

must enroll in Medicare Part A and B no later than one month prior to their 65th 
birthday. Enrollment in Part D will be required if the provider of the health plan 
offers premium subsidies or incentives or requires enrollment in Medicare Part D. 
The District will be obligated to contribute the cost of the medical premiums only 
for those covered as provided herein. 

 
c. The parties further agree that employees hired after March 31, 2006 and on or before 

December 31, 2014, shall receive a retiree medical contribution in the amount of 
75% of the PPO rate for employee plus one dependent if the employee retires with 
at least 10 years of District service and is age 55 or older at retirement. 

 
d. The parties agree that for employees hired after January 1, 2015, with at least 10 

years of District service who are age 55 or older at retirement, their retiree medical 
benefit shall be in the amount of 75% of the least expensive plan offered by the 
District at the time of retirement at the employee only level. 

 
ARTICLE 20 - DENTAL INSURANCE 
 
20.1 The District provides dental insurance for regular, full-time employees, his or her spouse, 

and unmarried dependent children under 21 years; dependent child under the age of 25 years 
who is enrolled as a full-time student in a college or university; and physically or mentally 
handicapped dependent child regardless of age, are eligible for dental coverage on the first of 
the month following the date of hire.  Subscribing members may add new dependents within 
thirty-one (31) days of marriage, in the case of a new spouse or registered domestic partner, 
or the date of birth or adoption, in the case of a child. 
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20.2 The District shall provide orthodontia for the employee and dependents to a lifetime 
maximum of $2,000.00.  

 
ARTICLE 21 - VISION CARE 
 
21.1 The District will provide a vision program through a third party vendor at no cost to the 

employee.  The employee may elect to cover his or her spouse, and unmarried dependent 
children under 21 years; dependent child under the age of 25 years who is enrolled as a full-
time student in a college or university; and physically or mentally handicapped dependent 
child regardless of age, are eligible for vision coverage on the first of the month following 
the date of hire, by paying for such coverage. Subscribing members may add new 
dependents thirty-one (31) days of marriage, in the case of a new spouse or registered 
domestic partner, or the date of birth or adoption, in the case of a child. 

 
ARTICLE 22 - LONG-TERM DISABILITY INSURANCE 
 
22.1 The District provides long-term disability insurance for each employee.   
 
22.2 Coverage commences after the employee has completed one month of continuous 

employment with the District and upon submission of an application for membership.  
Details regarding coverage are available in the Human Resource Office. 

 
22.3 An employee eligible for long term disability benefits shall use available sick leave to cover 

time off during the long term disability 30 calendar day elimination period.  After the 
elimination period, an employee has the option of using the balance of his/her sick leave or 
vacation leave to coordinate with long term disability payments.  Coordinated payments shall 
not exceed the employee's regular gross income. 

 
22.4 The monthly benefit for a disability as defined in the plan will be two-thirds of the 

employee’s monthly base pay up to a maximum of $3,600. 
 
ARTICLE 23 - LIFE INSURANCE 
 
23.1 Life insurance in the amount of $50,000 is provided by the District for each regular, full-time 

employee upon completion of one month of continuous employment with the District and 
upon submission of application for membership.   

 
23.2 Optional life insurance is available to regular, full-time employees at the employee's expense. 

Contact Human Resources for details. 
 
ARTICLE 24 - DEFERRED COMPENSATION PLAN 
 
24.1 An optional program to increase retirement benefits is available to regular, full-time District 

employees.  The purpose of the Plan is to defer a portion of the employee's compensation 
for his/her use at retirement.  Income taxes are likewise deferred until the employee retires 
on that portion of compensation deferred.  Contributions to the plan are voluntary 
employee funded.   
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24.2 Participation in the Plan commences in the month following sign-up for new employees. 
 
ARTICLE 25 - SICK LEAVE PAYMENT 
 
An employee may choose to receive payment for unused sick leave under the following conditions: 
 
25.1 Alternative #1: 
 

If an employee has accrued more than 160 hours of sick leave on the books by November 
30 of each calendar year, he/she can cash out up to 32 hours of sick leave on the pay day in 
December which covers the first entire pay period in the month of December include of 
each year.  If an employee has accrued more than 200 hours of sick leave on the books, 
he/she can cash out up to 48 hours of sick leave in December of each year. 
 

25.2 An employee who leaves the District through voluntary termination, retirement or death, 
shall be paid for accrued but unused sick leave according to the following schedule: 

 
a. Twenty-five percent (25%) payoff for completion of five (5) years of service 
b. Thirty percent (30%) payoff for completion of six (6) years of service 
c. Thirty-five percent (35%) payoff for completion of seven (7) years of service 
d. Forty percent (40%) payoff for completion of eight (8) years of service 
e. Forty-five percent (45%) payoff for completion of nine (9) years of service 
f. Fifty percent (50%) payoff for completion of ten (10) years of service. 
g. Seventy-five percent (75%) for completion of twenty (20) years of service. 
h. One hundred percent (100%) for completion of twenty-five (25) years of service. 
 

25.3 An employee who leaves the District through retirement shall have the option of (1) being 
paid for accrued but unused sick leave according to the following schedule and with the 
balance, if any, being applied as PERS retirement credit, or (2) receiving no payment and 
instead having all accrued but unused sick leave applied as PERS retirement credit. 

 
a.  Twenty-five percent (25%) payoff for completion of five (5) years of service 
b.  Thirty percent (30%) payoff for completion of six (6) years of service 
c.  Thirty-five percent (35%) payoff for completion of seven (7) years of service 
d.  Forty percent (40%) payoff for completion of eight (8) years of service 
e.  Forty-five percent (45%) payoff for completion of nine (9) years of service 
f.  Fifty percent (50%) payoff for completion of ten (10) years of service. 
g.  Seventy-five percent (75%) for completion of twenty (20) years of service. 
h.  One hundred percent (100%) for completion of twenty-five (25) years of service. 
 
The selection of Option (1) or (2) above shall be made by the employee and presented in 
writing to the Human Resources Office at the time the employee notifies the District of the 
employee’s intention to retire. 

 
ARTICLE 26 - CERTIFICATION PROGRAM 
 
26.1 Employees of the District are required to meet all certification requirements for their 

position. 
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26.2 Employees in the Water Reclamation Division will obtain the proper certifications as 

mandated by the State of California and Las Virgenes Municipal Water District.   
 

a. Operations personnel shall obtain appropriate certification as issued by the 
California State Water Resources Control Board. 

 
b. Laboratory technicians shall obtain appropriate certification as issued by the 

California Water Environment Association and American Water Works Association. 
 

26.3 Employees in the Water Division will obtain the proper certification as mandated by the 
State of California and Las Virgenes Municipal Water District. 

 
a. Personnel who work in treatment and distribution functions shall obtain appropriate 

certification as issued by the California Department of Health Services. 
 

26.4 Employees in the Maintenance Division shall obtain the appropriate certifications as issued 
by the California Water Environment Association and American Water Works Association. 

 
26.5 The District will pay the initial examination fee, license fees and renewals for certificates 

required of employees. 
 
26.6 Any employee who does not maintain his or her required certification shall be terminated 

when the required certification expires. 
 
26.7 The District shall provide incentive pay as set forth in Appendix B for employees who attain 

State certification above their required minimum certifications. 
 
ARTICLE 27 - ATTENDANCE AT CLASSES 
 
27.1 The General Manager may authorize attendance of employees at classes at District expense 

where the direct benefit to the District warrants.  A refund of expenditures, to a maximum 
of $685.00 per class, for registration and course supplies will be made to the employee upon 
presentation of proof of completion with a passing grade. 

 
ARTICLE 28 - PHYSICAL EXAMINATION 
 
28.1 District required shots will be provided as required.  Employees may obtain these shots at 

their expense from their own physician and provide proof of having received the shots to 
the District Human Resources office. 

 
28.2 Physical examinations required for any license required by the District will be paid by the 

District. 
 

CHAPTER 5, LEAVES OF ABSENCE 
 
ARTICLE 29 - SICK LEAVE 
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29.1 All full-time, regular employees shall accrue sick leave with pay under the following 
conditions: 

 
29.2  An employee whose services have been continuous for one month or more shall accrue sick 

leave at the rate of eight (8) hours for each month during which he/she has been employed. 
Such leave may be used provided that satisfactory evidence is presented showing the need 
therefore, as shown below.  Part-time, regular employees shall accrue sick leave on a pro-
rated basis. 

 
29.3 If an employee has accumulated sick leave, it shall be used for the following: 
 

a. When an employee is ill. 
b. When a member of an employee's immediate family is ill and the employee must care 

for such ill family member. 
c. For visits to doctors, dentists and optometrists for physicals, treatment or preventive 

steps d. For funerals in the immediate family and bereavement leave. 
e. "Immediate family" is designated as the spouse, child, registered domestic partner, 

parent, sibling or grandparent of the employee or employee's spouse or registered 
domestic partner. 

 
29.4 Sick leave will be cumulative, with no maximum accrual, and if not taken in any given year 

will be usable in subsequent years' employment, the purpose being to make accrued sick 
leave available to an employee in times of urgent need. 

 
29.5 When an employee is on sick leave, he/she is in paid status.   
 
29.6 Accrual of sick leave will be by month beginning with the date of hire and computed to the 

date of termination, pro-rated to the nearest four hours. 
 
29.7 An employee who is absent on sick leave may be contacted by his/her supervisor.  For 

absences due to illness in excess of 5 days, or less, if justified in the opinion of the 
employee's supervisor, Department/Division Head, a statement must be obtained by the 
employee from the employee's doctor stating:  (a) that the employee should not have worked 
during the period of absence; and (b) that the employee is now able to return to work. 

 
29.8  Frequent use of short periods of sick leave is indicative of inability to perform as expected 

by the District, and may result in dismissal for lack of reliability. 
 
ARTICLE 30 - VACATION LEAVE 
 
30.1 Seniority governs in vacation choice for the current year's vacation.  Subject to approval of 

the Department or Division Head of the vacation selected, employees will be granted 
vacation leave with pay. 

 
30.2 Full-time regular employees shall accrue vacation on the following basis.  Part-time regular 

employees shall accrue vacation on the following on a pro-rated basis. 
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DURING  HRS   RESULTING 
SERVICE  ACCRUED  ANNUAL  
YEARS  PER PAY PERIOD ACCRUAL 
1-2-3   3.69   96 hours 
4-5-6   4.00   104 hours 
7-8-9   4.31   112 hours 
10-11-12  4.62   120 hours 
13-14-15  4.92   128 hours 
16-17-18  5.23   136 hours 
19-20-21  5.54   144 hours 
22-23-24  5.85   152 hours 
25 >   6.15   160 hours 

 
30.3 The vacation leave time earned each year will be available to the employee for vacation, or 

may be accrued, wholly or partially, in the employee's Leave Account. 
 
30.4 No more than 288 hours will be permitted to accrue in an employee's Leave Account.  If an 

employee accrues 288 hours of vacation and has that amount on the books, he/she will not 
accrue additional vacation until he/she uses vacation and drops his/her accrual below 288 
hours. 

 
30.5 The maximum vacation an employee can take is 160 consecutive working hours, unless 

special circumstances warrant approval of the General Manager for a longer period. 
 
30.6 Pay during vacation leave will be at the monthly rate currently paid the employee at the time 

the vacation is taken. 
 
30.7 When an employee leaves the District, he/she will be paid for accrued unused vacation at 

his/her then current rate of pay.  
 
30.8 When computing the amount of vacation leave accrual, holidays, week-ends, paid vacation 

time and paid sick leave will be included as continuous service. 
 
30.9 Accrual of vacation time will be by hour beginning with the date of hire and computed to 

the date of termination, pro-rated to the nearest hours. 
 
30.10 The supervisor will either approve or disapprove the request prior to the employee actually 

taking the time off. 
 
ARTICLE 31 - HOLIDAYS 
 
31.1 The District shall observe the holidays listed below. 
 

1. New Year's Day    1 January 
2. Martin Luther King's Birthday  3rd Monday in January 
3. President's Day    3rd Monday in February 
4. Memorial Day    Last Monday in May 
5. Independence Day    4 July 
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6. Labor Day     1st Monday in September 
7. Veterans Day    11 November 
7. Thanksgiving Day    November (The day of Thanksgiving as 

proclaimed by the State of California) 
8. Day after Thanksgiving   November (as above) 
9. Day before Christmas Day   24 December 
10. Christmas Day    25 December 
11. Day before New Year's Day  31 December 
 

31.2 If any of the holidays listed above falls on the first day of an employee's weekend, the 
holiday will be observed on the previous workday.  If a holiday falls on the middle day of a 
three-day weekend, the holiday will be observed on the employee’s previously scheduled 
workday. 

 
31.3 If any of the holidays listed above falls on the last day of an employee's weekend, the holiday 

will be observed on the following workday. 
 
31.4 A weekend is any two or three regularly scheduled consecutive days off.  An employee 

working a 9/80 workweek will alternate between two and three day weekends. 
 
31.5 Christmas and New Year’s holidays often provide four consecutive days off for employees.  

If the holiday schedule provides a four day weekend for employees with Monday through 
Friday schedules, then the District will try to schedule four consecutive days off for 
employees working an irregular workweek. 

 
31.6  Employees required by their supervisor or manager to work on the holidays listed above will 

be compensated at one and one-half times the employee's straight time rate, in addition to 
his/her regular pay for the holiday. 

 
ARTICLE 32 - BEREAVEMENT LEAVE 
 
32.1 An employee may have up to twenty-seven (27) hours paid leave for bereavement as a result 

of the death a member of the employee's immediate family.  "Immediate family" is 
designated as the spouse, registered domestic partner, child, parent, sibling, or grandparent 
of the employee or employee's spouse.  If additional time off is required, the employee may 
request sick leave as provided in Article 29.3 (d) above. 

 
ARTICLE 33 - MILITARY LEAVE 
 
33.1 The District will follow all laws regarding military leave including, but not limited to, the 

State Military and Veterans Code and the Federal Uniformed Services Employment and 
Reemployment Rights Act.   

 
ARTICLE 34 - PREGNANCY LEAVE 
 
34.1 Employees who are temporarily unable to perform their usual and customary work due to a 

pregnancy-related disability will be granted a pregnancy leave of absence and may also be 
entitled to a reasonable accommodation. 
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34.2 Pregnancy disability leave will be granted on the basis of a physician's written statement that 

an employee is no longer able to work due to a pregnancy-related disability. 
 
34.3 An employee who is granted a pregnancy disability leave is required to utilize accrued sick 

leave if available, until the commencement of disability payments.  The employee may then 
coordinate salary and disability payments as provided in long term disability insurance.  The 
District will continue to pay group insurance premiums while the employee on pregnancy 
leave is either using paid time off to cover her absence or while her pregnancy disability 
leave is running concurrently with leave per the Pregnancy Disability Leave Act provided by 
California law, even if in unpaid status. 

 
34.4 An employee who plans to take a pregnancy leave must provide the District reasonable 

notice of the date the leave will commence, the estimated duration of the leave, and the date 
on which it is expected the employee will be able to return to work.  When an unplanned 
medical situation or emergency occurs that does not allow the employee to provide advance 
notification of the need for a pregnancy leave, the employee must cause the District to be 
notified of the situation within three working days.   

 
34.5 The maximum length of leave that will be granted for any pregnancy-related disability is four 

months unless the employee has accrued paid time off in excess of four months.  If the 
employee needs more than four months for such leave, the District will ensure that it meets 
with the employee to discuss reasonable accommodation for a longer leave of absence.  
Employees returning to work after any pregnancy leave must have a written release from a 
physician verifying that they are able to return to work and safely perform their duties. 

 
34.6 Employees who return to work from a pregnancy leave will be accorded the same 

reinstatement rights as an employee returning from any other form of disability leave. 
 
ARTICLE 35 - PARENTAL LEAVE 
 
35.1 An employee may be granted an unpaid leave of absence for up to 1040 hours to care for or 

to bond with their newly-born or adopted child. 
 
35.2 An employee who is granted such leave must use it concurrently with FMLA/CFRA. 

However, once the employee has exhausted the 12 weeks of leave as provided by 
FMLA/CFRA, the employee will be responsible for the cost of group insurance (medical, 
dental, vision, short term disability/long term disability, and life insurance). 

 
ARTICLE 36 - FAMILY AND MEDICAL CARE LEAVE 
 
36.1 The District will provide family and medical leave for an employee as required by State and 

Federal Law. 
 
36.2 When the FMLA/CFRA leave is due to the non-job related health condition of the 

employee or a family member, the employee shall exhaust the following paid leave in the 
order listed:  1) sick leave, 2) vacation leave, and 3) other paid leave.  The exhaustion of such 
paid leave shall run concurrently with the leave. 
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36.3 When the leave is for bonding with a newly born or newly adopted child, the employee may 

use up to 160 hours of accrued sick leave.  If an employee opts to use such leave, then after 
using such sick leave, the employee shall exhaust the following paid leaves in the order listed: 
1) Vacation leave, and 2) other paid leave, except sick leave.  The exhaustion of such paid 
leave shall run concurrently with the leave. 

 
ARTICLE 37 - ON THE JOB INJURY 
 
37.1 In the case of on-the-job injuries, the employee, must apply accrued sick leave on a pro-rated 

basis to supplement his/her entitlement from the Workers’ Compensation Insurance Fund.  
Once sick leave is exhausted, employees may use leave accruals concurrently with leave 
provided in conjunction with a workers’ compensation leave.  The employee may thus 
receive from the District a check equal to his/her net regular paycheck less the amount of 
his/her check from the Workers’ Compensation Insurance Fund. 

 
ARTICLE 38 - LEAVE WITHOUT PAY 
 
38.1 Leave without pay may be granted by the General Manager, but such leave, when granted, 

shall not exceed a continuous period of 30 calendar days, except for extended unpaid sick 
leave, per Article. 29; military leave, per Article 33; pregnancy leave, per Article 34; parental 
leave, per Article 35; and family and medical leave, per Article 36.  Vacation and sick leave 
benefits are not earned nor holidays paid during leave without pay.  This includes unpaid 
sick leave, military leave, parental leave, family and medical leave or any other leave where 
the District is not paying wages to the employee. 

 
ARTICLE 39 - JURY DUTY 
 
39.1 A full-time, regular employee will be paid his/her regular salary for a full calendar week 

when on jury duty regardless of whether the employee is scheduled to work four days (i.e., 
36 hours for employees working a 9/80 work schedule) or five days (44 hours for employees 
working a 9/80 work schedule), less the amount he/she receives from the Court for such 
service as a juror.  An attendance record from the Court on time spent on jury duty and a 
copy of the check for such service must be submitted to the District's Payroll Clerk.  If paid 
by the court for jury duty not paid by the District after 40 hours (not mileage) the amount 
received from the Court for service as a juror will be deducted from the employee's 
paycheck following completion of such service. 

 
39.2 Employees who are on jury duty are required to return to work if released by the Court from 

jury duty and they will have at least two hours of work left in their day.  In addition, if an 
employee calls into the court on the day before reporting for jury duty and finds out that 
he/she must report to jury duty the next day, he/she is required to notify his/her supervisor 
prior to the start time of his/her work shift.   

 
CHAPTER 6, EMPLOYEE/EMPLOYER RELATIONS 

 
ARTICLE 40 - PUNITIVE ACTIONS 
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40.1 Punitive actions may be taken with the approval of the General Manager, upon the 
recommendation of the Department or Division Head, in those cases where the Department 
or Division Head feels that the severity or frequency of the employee's actions warrants, or 
the employee has failed to alter his/her conduct satisfactorily, after a conference or 
reprimand.   

 
40.2 The severity of punitive actions will be determined on a case-by-case basis, taking into 

consideration the employee's previous history, and the severity of the current problem.   
 
40.3 Such punitive actions may be suspension, demotion or reduction of pay or dismissal. 
 
ARTICLE 41 - DISMISSAL 
 
41.1 Upon dismissal, District employees shall be paid for their accrued vacation.   
 
ARTICLE 42 - REPRIMANDS 
 
42.1 In the event that the Supervisor's consultation with an employee as provided below in 

Article 43, Supervisors Conference does not result in improved performance or behavior on 
the part of the employee, the Supervisor shall prepare a written reprimand covering the 
earlier consultation with the employee, and outline the specific rules in question.   

 
42.2 The Supervisor shall submit the reprimand to his/her Department or Division Head, who 

will set up a meeting with the employee and the Supervisor to review the charges and obtain 
the employee's side of the problem. 

 
42.3 The Division or Department Head will summarize the findings of the meeting and present 

his/her ruling in writing to the employee.   
 
42.4 The employee will then have the right to submit a rebuttal which shall be attached to the 

reprimand in the employee’s personnel file. 
 
42.5 If the severity of the employee's conduct warrants, the reprimand shall put the employee on 

notice that failure to correct the performance or attitude will result in punitive action. 
 
ARTICLE 43 - SUPERVISORS CONFERENCE 
 
43.1 Supervisors will confer with employees who, in the Supervisor's opinion, are violating the 

letter or intent of employment standards, such as those outlined above. 
 
ARTICLE 44 – SEPARATION FROM THE DISTRICT 
 
44.1 An employee resigning or leaving work without two weeks’ notice will be considered 

discharged insofar as the application of these rules and regulations is concerned. 
 
44.2 Resignations will be effective upon the last day worked.  Wages due and payments for 

accrued leaves provided for in this MOU will be paid on the following pay day.   
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44.3 An employee separating from the District in good standing is expected to refrain from using 
paid time off during the final two weeks of his or her tenure with the District. 

 
ARTICLE 45 - GRIEVANCE PROCEDURE 
 
45.1 A grievance is a claim by one or more persons of a violation, misinterpretation or inequitable 

application of the rules and regulations or this memorandum of understanding. 
 
45.2 Step No. 1: Informal Discussion with Supervisor: 
 

a.  The grievance shall first be discussed on an informal basis by the aggrieved with 
his/her immediate supervisor within 7 calendar days from the date of the action 
causing the grievance.  The immediate supervisor shall respond within 7 calendar 
days.  Every effort shall be made to resolve the grievance between the employee and 
his/her immediate supervisor. 

 
b.  In the event the employee believes the grievance has not been satisfactorily resolved, 

the employee shall submit the grievance in writing to the Department or Division 
Head within 7 calendar days after receipt of the immediate supervisor's response. 

 
45.3 Step No. 2: Review by Department or Division Head: 
 

a.  Within 7 calendar days after receiving the written grievance, the Department or 
Division Head shall meet with all parties concerned, and they shall thoroughly 
discuss the grievance. 

 
b.  The Department or Division Head shall give his/her written decision within 7 

calendar days after the discussion. 
 

45.4 Step No. 3: Review by General Manager: 
 

a.  If the grievance has not been satisfactorily resolved by the Department or Division 
Head, the grievance may be submitted to the General Manager within 7 calendar 
days.  Within 7 calendar days after receiving the written grievance, the General 
Manager shall meet with all parties concerned, and they shall thoroughly discuss the 
grievance. 

 
b.  The General Manager shall give his/her written decision within 7 calendar days.  If 

the aggrieved feels that the decision of the General Manager is unjust, a final appeal 
may be made to the Board of Directors within 7 calendar days. 

 
45.5 The employee at any step of the grievance procedure may represent himself/herself, may be 

represented by a fellow employee, a representative of an employee organization, attorney, or 
any other person he/she may choose. 

 
45.6 The time limitations are designed to quickly settle a grievance.  Time limitations may be 

extended by agreement of both parties in writing.  If at any stage of the grievance procedure 
the employee is dissatisfied with the decision rendered, it shall be the grievant's responsibility 

ITEM 8B

197



  

21 

 

to submit the grievance to the next designated level of review within the time limits 
specified.  Failure to submit the grievance within the time limits imposed shall terminate the 
grievance process and the grievance shall be considered resolved.  The grievant shall 
promptly proceed to the next step if the immediate supervisor or Department or Division 
Head, or General Manager, fails to respond within the time limits specified. 

 
ARTICLE 46 - LAY-OFFS 
 
46.1 In the event the work load of the District decreases to the point where lay-off of otherwise 

satisfactory employees is required, lay-offs within each classification will be on the basis of 
merit, as determined by the average of his/her performance reports for his/her current 
classification, and will be subject to two weeks’ notice, or severance pay, at the discretion of 
the employee.   

 
46.2 Employees so laid off will be called to resume work prior to District recruiting to fill jobs 

created by an increase in the District's work load for the classification in question.  This right 
exists for up to two years from the effective date of the layoff.   

 
ARTICLE 47 - PEACEFUL PERFORMANCE 
 
47.1 The parties recognize and acknowledge that many of the services performed by the employees 

covered by this MOU are essential to the public health, safety and general welfare of the 
residents within the District service area. 

 
47.2 Consequently, UNION agrees that under no circumstances will it recommend, encourage, 

cause or permit its members to initiate, participate in, nor will any member of the bargaining 
unit take part in, any strike, sit-down, stay-in, slow-down or picketing (hereinafter collectively 
referred to as work-stoppage), in any office, or facility of the District, not to curtail any work or 
restrict any production, or interfere with any operation of the District. 

 
47.3 In the event of any such work-stoppage by any member of the unit, the District shall not be 

required to negotiate on the merits of any dispute which may have given rise to such work-
stoppage, until said work-stoppage has ceased. 

 
47.4 In the event of any such work-stoppage during the term of this MOU, whether by, UNION or 

by any member of the bargaining unit, UNION, by its officers, shall immediately declare in 
writing and publicize that such work-stoppage is contrary to the Agreement and unauthorized, 
and further direct its members in writing to cease the said conduct and to resume work.  
Copies of such written notice shall be served upon the District. 

 
47.5 If in the event of a work-stoppage, UNION promptly and in good faith performs the 

obligations of this Section, and, providing, UNION has not otherwise authorized, permitted or 
encouraged such work-stoppage, UNION shall not be liable for any damages caused by the 
violation of this Section. 

 
47.6 However, the District shall have the right to discipline, including discharge, any employee who 

instigates, participates in, or gives leadership to, and work-stoppage activity herein prohibited, 
and the District shall also have the right to seek full legal redress. 
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ARTICLE 48 - STEWARDS PROGRAM 
 
48.1 The Office Unit's representative, UNION, may appoint three (3) stewards.  Each steward 

shall have an alternate who shall perform his/her duties in his/her absence.  Union shall give 
to the District's General Manager a written list of employees who have been selected as 
stewards, and this list shall be kept current by union. 

 
48.2 Stewards may spend a reasonable amount of time to promptly and expeditiously investigate 

and process grievances without loss of pay or benefits of any kind.  Stewards shall be free 
from reprisal and shall not in any way be coerced, intimidated or discriminated against as a 
result of activities in the role of a steward. 

 
48.3 Stewards and alternates may investigate and process grievances only in the department to 

which they are assigned.  Stewards, when leaving their work locations to transact such 
investigations or processing, shall first obtain permission from their immediate supervisor 
and inform him/her of the nature of the business.  Permission to leave will be granted 
promptly unless such absence would cause undue interruption of work.  If such permission 
cannot be granted promptly, the steward will be immediately informed when time will be 
made available. 

 
48.4 Upon entering a work location, the steward shall inform the cognizant supervisor of the 

nature of his/her business.  Permission to leave the job will be granted promptly to the 
employee involved unless such absence would cause an undue interruption of work.  If the 
employee cannot be made available, the steward will be immediately informed when the 
employee will be made available. 

 
48.5 A steward shall not log compensatory time or overtime for the time spent performing any 

function of a steward. 
 
48.6 The role of the steward is to provide timely grievance representation at the first steps of the 

grievance procedure, in an effort to resolve grievances at the lowest level and to increase 
communication between the Office Unit and the District. 

 
48.7 A shop steward's representation program has been established on a trial basis with the 

understanding that it will be discontinued immediately upon evidence that the net effect of 
such program is to reduce productivity. 

 
ARTICLE 49 - DISTRICT RIGHTS 
 
49.1 It is the exclusive right of the District to determine the mission of each of its constituent 

departments, board, and commissions, set standards of services to be offered to the public, 
and exercise control and discretion over its organization and operations.  It is also the 
exclusive right of the District to direct its employees and evaluate their work performance, 
take disciplinary action for cause, relieve its employees from duty because of lack of work or 
for cause, and determine the methods, means and personnel by which the District's 
operations are to be conducted; provided, however, that the exercise of such rights does not 
preclude employees or their representatives from conferring or raising grievances about the  
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practical consequences that decisions on these matters may have on wages, hours, and other 
terms and conditions of employment.  

 
ARTICLE 50 - EMPLOYEE RIGHTS 
 
50.1 Employees of the District shall have the right to form, join, and participate in the activities 

of employee organizations of their own choosing for the purpose of representation on all 
matters of employee relations.  Employees of the District also shall have the right to refuse 
to join or participate in the activities of employee organizations, and shall have the right to 
represent themselves individually in their employment relations with the District.  No 
employee shall be interfered with, intimidated, restrained, coerced or discriminated against 
because of his/her exercise of these rights. 

 
ARTICLE 51 - DUES DEDUCTION 
 
51.1 District agrees to deduct and remit to the Union all authorized dues deductions from Union 

members who have signed an approved authorization card or cards for such deductions in 
the form provided. 

 
51.2 District will promptly remit membership fees deducted to Union, together with a list of 

employees who have had said fees deducted. 
 
ARTICLE 52 – AGENCY SHOP 
 
52.1 The District and the Union agree a modified agency shop Current employees have the 

option of choosing to be a member of the union. If a current employee chooses to be 
member of the union, that employee shall remain a member of the union for the duration of 
this Agreement. An employee hired after the effective date of this MOU shall either become 
a member of the union or shall pay an agency fee as provided below.  

 
52.2 All employees within 30 days of their hire date, must either become a member of Union and 

pay dues pursuant to Article 43 above or pay  a monthly service fee equal to Union dues, less 
non-chargeable costs as defined by statutory or case law.  After 30 days of their hire date, the 
District will automatically deduct from non-members all service fees payable pursuant to this 
section. 

 
In accordance with Government Code Section 3502.5(f), SEIU 721 is required to keep an 
adequate record of its financial transactions and shall make available annually to the District 
and the District employees who are members of the Union, within 60 days after the end of 
the fiscal year, financial records as specifically identified in Government Code section 
3505.2(f).  SEIU 721 agrees to comply with Government Code section 3502.5(f). 

 
52.3 It is mutually agreed by the parties that the agency shop provisions of this MOU may be 

rescinded by a majority vote of all employees represented by this Unit as set forth in 
California Government Code section 3502.5(d).  There can be only one election during the 
term of this MOU. 
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52.4 Any employee who is a member of a bona fide religion, body, or sect which has historically 
held conscientious objections to joining or financially supporting employee organizations 
shall not be required to join or pay a service fee to UNION.  Such employee, however, shall 
be required to pay a monthly sum equal to the service fee to one of the charitable 
organizations listed below in Section 52.5.  Such payment shall be in the same manner and 
the same time as provided above at Section 52.2.  Such charitable contributions shall be 
made for the duration of employment or until the employee becomes a UNION member or 
pays the service fee. 

 
The parties agree that UNION shall have the sole right and responsibility to administer this 
Section of the Agreement. UNION shall develop and publicize the procedure an employee 
must follow to be recognized as a conscientious objector. 
 
Such procedure shall include at least the following: 
 

• the information that must be submitted 
• the form in which the information must be submitted 
• to whom the information must be submitted 
• when the information must be submitted 
• when a response shall be given 
• an appeal process 

 
52.5 Charitable Organizations: 
 

1) Special Olympics 
2) City of Hope 
3) American Cancer Society 
 

52.6 Union shall keep an adequate itemized record of its financial transactions and shall make 
such record available annually to the District as required by Government Code Section 
3502.5 or its amendments. 

 
52.7 Union shall adopt, implement and maintain constitutionally acceptable procedures to enable 

non-member service fee payers to meaningfully challenge the propriety of the uses to which 
service fees are put.  The procedures shall be as defined by statutory or case law. 

 
52.8 The District will promptly remit such fees, dues and assessments to Union together with a 

list of affected employees.  
 
52.9 When an employee does not have sufficient funds to provide for payment of service fees, 

Union shall be responsible for collection from the employee.  
 
52.10 UNION shall submit annual financial reports to the District and Unit employees to the 

extent required by Government Code Section 3502.5 or its amendments. 
 
52.11 Union and the District agree that the District is not to be a party to any dispute that arises 

out of the administration of Article 52, Agency Shop. Specially, Union shall indemnify and 
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save harmless the District, its officers, agents and employees from any and all claims, 
demands, damages, costs, expenses, or liability arising out of this Section. 

 
ARTICLE 53 - MAINTENANCE OF MEMBERSHIP 
 
53.1 Employees who are on payroll deduction for Union dues on the effective date of this 

Agreement, and employees who begin payroll deduction for Union dues during the Term of 
this Agreement, shall continue such dues deduction until 31 December of the last year of 
this Agreement. 

 
53.2 An employee who wants to discontinue such dues deduction may do so only between 1 

November and 1 December of the last year of this Agreement.  Such dues shall be 
discontinued effective 1 January of the following year.  To discontinue dues deduction 
during this time period, the employee shall give written notification to both the Union and 
the District. 

 
53.3  Union shall indemnify and save harmless the District, its officers, agents, and employees 

from any and all claims, demands, damages, costs, expenses, or liability arising out of this 
article. 

 
53.4  In any case where any employee does not have sufficient funds to provide for payment of 

authorized dues, the Union shall be responsible for collection from the employee. 
 
53.5 The Union shall submit annual financial reports to the District and Unit employees as 

required by Government Code Section 3502.5 or its amendments. 
 
ARTICLE 54 – LABOR/MANAGEMENT COMMITTEE 
 
54.1 The parties agree to the establishment of Labor/Management committee where the parties 

come together to discuss items or issues of mutual importance.  The committee shall be 
represented with up to three members from each SEIU bargaining unit.  The committee 
shall meet at least once a quarter, but may mutually agree to meet either less or more often at 
mutually agreed upon times.  The committee will act as an advisory group and shall have no 
decision making power.  Depending on the issues discussed, either party may request that 
additional parties attend the meeting.   

 
ARTICLE 55 - FULL UNDERSTANDING, MODIFICATION AND WAIVER 
 
55.1 It is intended that this Agreement sets forth the full and entire understanding of the parties 

regarding the matters in this Agreement, and any prior or existing understanding or 
agreements, whether formal or informal, regarding such matters are superseded and 
terminated. 

 
55.2 Management will continue to administer the formal and informal terms and conditions of 

employment in a reasonable manner. 
 
55.3 The Union and the District agree that during the negotiations which resulted in this 

Agreement, each had unlimited right and opportunity to make demands and proposals with 
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respect to any subject or matter within the scope of employee-employer relations.  
Therefore, this Agreement represents the only Agreement of the parties which may provide 
for changes in terms and conditions of employment as a result of negotiations and/or actual 
adoption and implementation of the provisions of this Agreement. 

 
55.4 No change to this Agreement will be binding upon either party unless made in writing and 

signed by the parties. 
 
55.5 The waiver of appeal of any breach of any term or condition of this Agreement by either 

party shall not constitute a precedent or in any way bar the future enforcement of all 
contractual terms and provisions. 
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For SEIU, Local 721:  For Las Virgenes MWD 
 
    
 
    
 
    
 
    
 
    
 
    
 
 
 
Authorized to accept this Memorandum of Understanding on behalf of the Las Virgenes 
Municipal Water District Board of Directors, at their meeting of  
 
 
 
________________________________  __________________ 
David Pedersen     Date 
General Manager 
 
 
Approval as to form: 
 
 
________________________________  ____________________ 
Wayne K. Lemieux     Date 
Legal Counsel 
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APPENDIX B 
 

PAY FOR CERTIFICATION PROGRAM 
 

The District strives to encourage employees to prepare themselves for jobs within their career path.  
The District also wants to recognize employees that have attained state certification and licenses, 
beyond stated job requirements, that are used in the performance of their duties on a regular basis. 
 
To this end, the District will provide additional compensation to employees for state certification 
and licenses over and above those required, that fall within the employee’s career path and are used 
for district benefit on a regular basis. 

Criteria for Additional Pay 

 
To be eligible for the additional pay, an employee must show proof of possession of a certificate or 
license issued or approved by the State of California.   The eligibility of the certification or license 
may be demonstrated by the following: 
 

• The employee’s job description lists the certificate or license as preferred but not required; or 

• The job description for a position that the employee is eligible to compete lists the certificate 
or license as required or preferred; or 

• The employee’s current position is within a career path for a position that lists the certificate 
or license as required or preferred, but the employee does not meet the years of experience 
requirement necessary to compete for the position; or 

• Agreement that attainment of the certification will add value for the District as determined 
by the General Manager. 

 
Once the employee demonstrates eligibility, the employee will receive the pay for certification on 
each paycheck.  The employee loses eligibility under the following conditions: 
 

• The employee promotes to a position where the certificate or license is required. 

• The employee does not maintain an overall satisfactory performance evaluation. 

• The employee loses the certification or license. 
 
Interim certification, such as that granted during a “grandfather in” period, is not eligible for this 
program. 

Amount of Additional Pay 

 
The eligible employee will receive a set 5% in pay for those state certificates and licenses that are 
knowledge-based (that is, two licenses or certificates does not mean 10% additional pay).  These 
include: 
 

• Water treatment, water distribution and wastewater certification 

• Professional registration as a civil engineer 

• License as certified public accountant. 
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Additional state certificates and licenses will be considered if they include requirements for eight-
hour competitive examinations and field work of two years. 

Classification Considerations 

 
Which certification qualifies an employee for the pay for certification program depends upon the 
employee’s classification within the District for the water treatment, water distribution and 
wastewater certifications, as follows: 
 

• General and office unit employees must have grade 3 or above. 
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APPENDIX C 
 

DECLARATION OF OUTSIDE EMPLOYMENT, ACTIVITY OR ENTERPRISE 
 

Employee name   
 
 
Job title   
 
I hereby certify that I am NOT engaged in any outside compensated employment.  I understand I 
am required to seek the approval if I wish to engage in such employment or activity in the future. 
 
 
  
Employee Signature Date 
 
  
I am currently or plan to be engaged in outside compensated employment or an outside activity. I 
hereby request approval and provide the information required as follows: 
Date outside employment will start   
Name of proposed/outside employer:   
Provide a detailed description of the duties of this employment/activity. Please be sure to include 
any facts which could result in interference, conflict or incompatibility of this employment/activity 
and your District function and or duties:  
 

  
 

  
 

  
 
Days and hours of outside employment/activity:   
 
I hereby certify that the foregoing is a full and accurate statement. I have read and do understand the 
District policy and MOU provisions and will fully comply. 
 
 
  
Employee Signature Date 
 

 
Approve   Disapprove  Reason:  
 
  
 
    
General Manager  Date 
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January 13, 2015 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

 

  

 Subject: Street Lighting Negotiated Tax Exchange Resolutions from Annexation of Territory Project 
No. 34-711A to County Lighting Maintenance District 10032 (Pg. 209)

SUMMARY:

The Los Angeles County Department of Public Works has requested that the District execute the attached 
Street Lighting Negotiated Tax Exchange Resolutions.  When a new street lighting district is formed or 
parcels are annexed to a County street lighting district, all non-exempt taxing agencies share a portion 
of their property tax revenue with the street lighting district, thereby reducing the District’s share.  Since 
the subject property had an assessed value of $0.00 in 2014, execution of these resolutions will not have a 
financial impact on the District.

RECOMMENDATION(S):

Pass, approve and adopt the attached proposed resolutions as both the Las Virgenes Municipal Water 
District and the Las Virgenes Municipal Water Improvement District No. 15. 

RESOLUTION NO. 2463 

JOINT RESOLUTION OF THE BOARD OF SUPERVISORS OF THE COUNTY OF LOS ANGELES, THE 
BOARD OF TRUSTEES OF THE LOS ANGELES COUNTY WEST VECTOR CONTROL DISTRICT, THE 
BOARD OF DIRECTORS OF THE RESOURCE CONSERVATION DISTRICT OF THE SANTA MONICA 
MOUNTAINS, THE CITY COUNCIL OF THE CITY OF AGOURA HILLS, THE BOARD OF DIRECTORS OF 
THE LAS VIRGENES MUNICIPAL WATER DISTRICT, AND THE BOARD OF DIRECTORS OF THE LAS 
VIRGENES MUNICIPAL WATER IMPROVEMENT DISTRICT NO. 15 APPROVING AND ACCEPTING THE 
NEGOTIATED EXCHANGE OF PROPERTY TAX REVENUES RESULTING FROM ANNEXATION OF 
PROJECT NO. 34-711A TO COUNTY LIGHTING MAINTENANCE DISTRICT 10032 

RESOLUTION NO. 2464 

JOINT RESOLUTION OF THE BOARD OF SUPERVISORS OF THE COUNTY OF LOS ANGELES, THE 
BOARD OF TRUSTEES OF THE LOS ANGELES COUNTY WEST VECTOR CONTROL DISTRICT, THE 
BOARD OF DIRECTORS OF THE RESOURCE CONSERVATION DISTRICT OF THE SANTA MONICA 
MOUNTAINS, THE CITY COUNCIL OF THE CITY OF AGOURA HILLS, THE BOARD OF DIRECTORS OF 
THE LAS VIRGENES MUNICIPAL WATER DISTRICT, AND THE BOARD OF DIRECTORS OF THE LAS 
VIRGENES MUNICIPAL WATER IMPROVEMENT DISTRICT NO. 15 APPROVING AND ACCEPTING THE 
NEGOTIATED EXCHANGE OF PROPERTY TAX REVENUES RESULTING FROM ANNEXATION OF 
PROJECT NO. 34-711A TO COUNTY LIGHTING MAINTENANCE DISTRICT 10032 

(Reference is hereby made to Resolutions Nos. 2463 & 2464 on file in the District's Resolution Book and by 
this reference the same is incorporated herein and made a part of hereof.) 

FISCAL IMPACT:
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No

ITEM BUDGETED:

No

FINANCIAL IMPACT:

There is no financial impact associated with adoption of these resolutions. 

DISCUSSION:

When new properties are annexed into a County lighting maintenance district, the annual property tax 
revenues from all non-exempt taxing entities are required to forego a portion of their share of property tax to 
the County lighting maintenance district.  Las Virgenes Municipal Water District is not an exempt agency 
and, therefore, must transfer 0.000012086 of its share of property tax for Project No. 34-711A to the County 
Lighting District, and the Las Virgenes Municipal Water Improvement District No. 15 must transfer 
0.000002303 of its share.  The transfer requires the Board to adopt the attached resolutions.

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared By: Donald Patterson, Director of Finance and Administration

ATTACHMENTS:

Street Lighting Resolutions 
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January 13, 2015 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

 

  

 Subject: Update of Las Virgenes Municipal Water District Code: Session No. 6 (Pg. 222)

SUMMARY:

This item involves the review of proposed Title 6, Implementation, of the Las Virgenes Municipal Water District 
Code (Code).  Since the current Code does not contain Titles 6 or 7, staff proposes to consolidate updated 
provisions currently contained in Titles 8 and 9 into a new Title 6.  Attached are a clean version of the existing 
Titles 8 and 9 and a clean copy of the proposed Title 6.  Because of the significant renumbering and reordering 
of the provisions, a red-lined version was not included.

RECOMMENDATION(S):

Review the proposed updates to Titles 8 and 9 of the Las Virgenes Municipal Water District Code, which are 
proposed for consolidation into a new Title 6, and provide staff with feedback.

FISCAL IMPACT:

No

ITEM BUDGETED:

No

DISCUSSION:

The proposed changes are intended to modernize the Code, eliminate potential inconsistencies, and 
consolidate related provisions adopted over time.  This report addresses proposed revisions to existing Titles 8 
and 9, which are proposed to be consolidated into a new Title 6. 

Next Steps: 

When the Board originally reviewed Title 2 of the Code, only Chapters 1 to 3 were updated because there 
were significant changes anticipated for Chapters 4 to 8.  These chapters include provisions for employer-
employee relations, finance, and compliance with the California Environmental Quality Act (CEQA).  The next 
step is for staff and legal counsel to prepare updates to those remaining portions of Title 2, which are 
anticipated to be presented to the Board in February and March.  

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared By: Donald Patterson, Director of Finance and Adminstration

ATTACHMENTS:

Existing Titles 8 and 9 

Proposed Title 6 
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TITLE 8 - ENFORCEMENT 
 

CHAPTER 1.  GENERAL 
 

 
8-1.101  PURPOSE 
 

Compliance with the terms and conditions of this Code is a condition precedent to the 
provision of service by the district.  The provisions of this Title set forth the consequences 
of non-compliance with this code. 

 
 
8-1.102  SCOPE 
 

The provisions of this Title apply to applicants for recycled water service, sanitation 
service and potable water service and to customers receiving any or all such services. 

 
 
8-1.103  DEFINITIONS 
 

Unless otherwise apparent from context, the definitions set forth in Titles 1, 3, 4 and 5 of 
this Code are hereby incorporated by this reference. 
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CHAPTER 2.  ADMINISTRATIVE REMEDIES 

 
 
8-2.101  GENERAL 
 

(a) The General Manager may refuse to approve the service application of any 
person who has violated the provisions of Titles 3, 4 or 5 of this Code. 
 
(b) The General Manager may terminate any service which is provided to any 
customer who has violated the provisions of Titles 3, 4 or 5 of this Code, including but not 
limited to the refusal to promptly pay any portion of a bill for any service. 
 
(c) The district may invoke the administrative remedies set forth in this Chapter in 
addition to the civil and penal remedies set forth in this Title. 

 
 
8-2.102  REFUSAL TO PROVIDE SERVICE 
 

(a) If the General Manager refuses to approve the service application of any person 
on the grounds set forth herein, then the applicant shall, upon request, be provided with a 
written statement setting forth the reasons for such refusal. 
 
(b) The applicant may appeal the decision of the General Manager to the Board by 
filing a written request for the Board to review the General Manager's action.  The 
request shall set forth the reasons why the applicant contends the General Manager's 
action is not warranted. 
 
(c) The Board shall review all requests for review filed pursuant to this section.  The 
Board may act upon the request on the basis of the applicant's submittal or the Board 
may hold a public hearing which will be conducted, as near as practicable, in accordance 
with the provisions of the California Administrative Procedures Act. 

 
 
8-2.103  TERMINATION OF WATER SERVICE:  FAILURE TO COMPLY WITH RULES 
 

(a) When a customer has failed to comply with the rules and regulations governing 
water service, other than the payment of charges, deposits or penalties, the General 
Manager, or his designee, shall notify the customer that service will be terminated unless 
the customer forthwith complies with such rules and regulations or presents an adequate 
reason for failure to do so. 
 
(b) Such notice shall be in substantially the following form: 
 
PLEASE TAKE NOTICE that your water service will be shut off after five days from the 
date of this notice unless you (list violation to be cured).  Prior to the termination date, if 
you believe that the termination is not justified, you may present your position, orally or in 
writing, to the district's General Manager, or his designee, between the hours of 7:30 a.m. 
and 5:00 p.m. Monday through Friday, at the district's headquarters located at 4232 Las 
Virgenes Road, Calabasas, California.  If you request the opportunity to present your 
position, your request will be reviewed and the district will either cancel or confirm the 
termination. 
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(c) Service shall be terminated as specified in the Notice of Termination unless the 
information presented by the customer indicates that termination is inappropriate.  
Service shall not be terminated earlier than five days after the aforementioned Notice of 
Termination is mailed. 

 
 
8-2.104  TERMINATION OF WATER SERVICE:  FAILURE TO PAY BILL 
 

(a) Residential service may be terminated for nonpayment of a delinquent account 
only if notice of the delinquency and the impending termination is mailed to the customer 
at least 19 days after the bill is rendered and at least 15 days prior to the proposed 
termination and a reasonable good faith effort is made to contact an adult person residing 
at the premises by telephone or in person at least 48 hours prior to the termination.  The 
termination notice shall also be sent at least 10 days prior to the termination date to the 
actual users when service is to a multi-unit residential structure or mobile home park and 
the owner or manager is the customer of record. 
 
(b) The notice of termination shall include the following: 
 
 (1) Name and address of delinquent customer 
  

(2) The amount of delinquency. 
 
(3) The date by which payment or arrangement for payment is required to 
avoid termination. 
 
(4) The procedure for the customer to initiate a complaint or investigate 
service or charges. 
 

 (5) The procedure to request amortization of unpaid charges. 
 

(6) The procedure to obtain information on the availability of financial 
assistance. 
 
(7) The telephone number of a district representative who can provide 
added information. 

 
(8) In the case of service to a multi-unit residential structure or mobile home 
park where the owner or manager is the customer of record, the notice to actual 
users shall also state that the actual users may become customers without 
payment of the delinquent amount provided all the actual users from the meter 
agree to comply with district rules and regulations or one or more actual user is 
willing and able to assume responsibility for the entire amount or there is a 
physical means, legally available to selectively terminate service to actual users 
who have violated this Code. 
 

(c) Residential service shall not be terminated for nonpayment: 
 

(1) During the pendency of an investigation by the General Manager of a 
customer dispute or complaint. 
 
(2) When the customer has been granted an extension; or  
 
(3) When a licensed physician certifies that termination of service will be life 
threatening to the customers; the customer is financially unable to pay for service 
within the normal payment period and the customer is willing to enter into an 
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agreement to amortize payment of the delinquency over a period not to exceed 
12 months. 
 

(d) A residential customer may initiate a complaint or request an investigation within 
5 days of receipt of a disputed bill or request an extension of time to pay a bill within 13 
days of mailing of the termination notice.  The General Manager, or his designee, shall 
review the complaint or request and determine whether the customer shall be permitted 
to amortize the unpaid balance over a reasonable period of time, not to exceed 12 
months.  The customer may appeal the General Manager's decision to the Board of 
Directors. 

 
 
8-2.105  DELINQUENT TENANTS 
 

(a) Delinquent charges or penalties for water service accumulated by a tenant in the 
tenant's name shall be collected from the tenant and not from any subsequent tenant, 
provided, however, if a tenant fails to pay such charges or penalties the district may 
refuse to provide service to a subsequent tenant except to the account of the property 
owner. 
 
(b) Should a customer who is the owner of property, whether occupied by the owner 
or a tenant, fail, or refuse to pay bills for service furnished in owner's name, service may 
be discontinued and thereafter may not again be resumed while the premises are in the 
same ownership until all such bills, plus the fees and deposit herein specified have been 
paid. 

 
 
8-2.106  TERMINATION OF SANITATION SERVICE 
 

(a) The General Manager may terminate sanitation service and/or potable water 
service to a sanitation customer who violates the provisions of Title 5 provided the 
procedures set forth in this Chapter are followed with respect to such termination. 
 
(b) The General Manager shall have the power to disconnect the user or subdivision 
sewer system from the sewer mains within the district.  Upon disconnection, the General 
Manager shall estimate the cost of disconnection and reconnection.  Such user shall 
deposit any delinquent charges payable to the district, and said estimated cost, prior to 
reconnection to the system.  The district shall refund any part of the deposit remaining 
after payment of the aforementioned charges and costs to the district. 
 
(c) The district declares the foregoing procedure established as a means of 
enforcing the provisions and any other regulations of the district relating to service, and 
not as a penalty. 

 
 
8-2.107  TERMINATION OF RECYCLED WATER SERVICE 
 

(a) By reason of circumstances beyond the control of the district, and in order to 
protect facilities of the district, or for the protection of the public health, safety and welfare 
of the residents and property of the district, service may be terminated under the 
conditions set forth below notwithstanding the existence of a valid and subsisting permit 
for recycled water service. 
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(b) The district may terminate recycled water service on a temporary basis at any 
time providing the district's reclamation plant does not meet the requirements of 
regulatory agencies, including those prescribed by the State of California, Administrative 
Code, Title 22, Chapter 4.  Recycled water service shall in such case, be renewed at 
such time that recycled water at the terminal point of the reclamation plant would meet 
the requirements of regulatory agencies or at the time that the district would supplement 
the recycled water system from sources other than the recycled plant. 

 
 
8-2.108  RESTORATION OF SERVICE:  FORMER CUSTOMER 
 

(a) When sanitation, potable water or recycled service is terminated for failure to 
comply with rules and regulations of this code (other than payment fees and charges) 
service shall not be restored to the former customer or to the property of the former 
customer unless and until the assurances satisfactory to the General Manager are 
provided that compliance with rules and regulations will occur and the former reimburses 
the district for all costs incurred to terminate and restore service. 
 
(b) When sanitation, potable or recycled water service is terminated for failure to pay 
rates, fees or charges, service shall not be restored to the former customer officer, agent 
or employee of the former customers unless all arrearages, all amounts accrued 
subsequent to the billing which resulted in termination and all costs incurred to terminate 
and restore service are paid to the district. 
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CHAPTER 3.  JUDICIAL REMEDIES 
 
 
8-3.101  GENERAL 

 
The district may invoke the civil remedies set forth in this Chapter in addition to the 
administrative and penal remedies set forth in this Title. 

 
 
8-3.102  SUIT TO RECOVER FEES AND CHARGES 
 

When authorized by the Board, District Counsel shall commence an action to collect 
delinquent fees and charges.  When so authorized, Counsel shall record a lien against 
the customer's property in accordance with the Municipal Water Act of 1911. 

 
 
8-3.103  SUIT TO ABATE NUISANCE AND ENJOIN VIOLATIONS 
 

Any use of district water, recycled water or sanitation service contrary to this Code shall 
be and the same is declared to be unlawful and a public nuisance.  The Board may order 
the District Counsel to commence actions or proceedings for the abatement thereof, in 
the manner provided by law and to apply to any court as may have jurisdiction to grant 
such relief as will abate or remove such use and restrain and enjoin any person, firm or 
corporation from using district service contrary to this Code. 

 
 
8-3.1041 PENAL ENFORCEMENT 

 
(a) Violation of Title 5, Chapter 4, Articles 2 and 3 of this Code shall be punishable 
by a civil fine of not more than $25,000.00 per day. 
  
(b) Any other violations of Title 5 are found, determined and declared to be an 
infraction.  Every person convicted of an infraction shall be punished as follows: 

 
(i) Upon first conviction by a fine not exceeding $100.00; 

 
(ii) Upon second conviction within a period of one year by a fine not 
exceeding $200.00; 

 
(iii) Upon a third or any subsequent conviction within a period of one year by 
a fine not exceeding $500. 

 
(c) Infractions under this Code shall be enforced by District Counsel. 

 
 

 
 
 
 

                                            
1 Section 8-3.104 was amended by Ordinance No. 10-13-272 on October 22, 2013. 
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TITLE 9 - MISCELLANEOUS 
 

 
9-1.101  ADJUSTMENT OF COMPLAINTS 
 

The General Manager shall have the power of discretion to adjust complaints and grant 
relief from the fees and charges specified herein, if in his judgment the intent of the rules 
would not be accomplished and an injustice would result by their strict application. 

 
 
9-1.102  INSPECTION 
 

(a) Upon presentation of official identification, any officer, inspector, foreman, or 
authorized employee of the District, on official business, shall be allowed free access at 
all reasonable hours to inspect water facilities on any premises supplied with District 
potable or reclaimed water. 
 
(b) Any duly authorized employee of the District shall upon the exhibition of proper 
credentials and identification, be permitted to enter into facilities for the purpose of 
inspection, observation, measurement, sampling, testing or otherwise performing the 
necessary duties pursuant to the enforcement of the provisions of this or any other Code, 
Resolution, rule or Regulation of the District relating to sanitation service. 
 
(c) The General Manager may terminate service to any premises where any person 
refuses reasonable admittance to, or hinders or prevents inspection of water or sewage 
facilities by an authorized employee of the District. 
 

 
9-1-103  CONFLICTS REPEALED 
 

Any and all Codes, Resolutions, rules or Regulations of the Board heretofore ordained, 
enacted, passed, made or established in conflict with this Code are amended or 
repealed. 
 

 
9-1.104  INVALIDITY 
 

If any Section, Sub-section, sentence, clause or phrase of this Code is, for any reason, 
held to be invalid or unconstitutional, such decisions shall not affect the validity of the 
remaining portions of this Code.  The Board hereby declares that it would have passed 
this Code by Section, Sub-section, sentence, clause, and phrase thereof, irrespective of 
the fact that any one or more other Sections, Sub-sections, sentences, clauses, or 
phrases be declared invalid or unconstitutional. 
 

 
9-1.105  AMENDMENTS 
 

The Board shall have the right and power, from time to time, to alter, amend, change and 
make supplements to these rules and regulations, by ordinance duly entered upon its 
minutes. 
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TITLE 6 - IMPLEMENTATION 
 
 

6.101  SCOPE 
 

This Title applies to potable water service, recycled water service and sanitation service  
 
 
 6.102  GENERAL 
 

(a) The General Manager may refuse to approve service to a person who has violated 
this Code. The applicant shall, upon request, be provided with a written statement setting 
forth the reasons for such refusal  
 
(b) An applicant or customer, as the case may be, may appeal any decision of the 
General Manager to the Board by filing a written request for the Board to review the General 
Manager's action.  The request shall set forth the reasons why the applicant contends the 
General Manager's action is not warranted. 
 
(c) The Board shall consider requests for review filed pursuant to this section.  The 
Board may act upon the request on the basis of the applicant's submittal or the Board may 
hold a public hearing, which will be conducted, as near as practicable, in accordance with 
the provisions of the California Administrative Procedures Act. 
 
(d) Upon presentation of official identification, agents of the District shall be allowed 
free access at reasonable hours to inspect or perform duties relating to District facilities on 
premises supplied with District potable or recycled water or receiving sanitation service.  
The General Manager may terminate service where a customer refuses reasonable 
admittance to, or hinders or prevents inspection of district facilities by an authorized agent 
of the District. 
 

6.103  TERMINATION OF POTABLE WATER SERVICE 
 

(a) When a customer has failed to comply with the rules and regulations governing 
water service, other than the payment of charges, deposits or penalties, the General 
Manager, or his designee, shall notify the customer that service will be terminated unless 
the customer forthwith complies with such rules and regulations or presents an adequate 
reason for failure to do so. 
 

(1) Such notice shall be in substantially the following form: 
 
PLEASE TAKE NOTICE that your water service will be shut off after five days from 

the date of this notice unless you (list violation to be cured).  Prior to the termination date, 
if you believe that the termination is not justified, you may present your position, orally or 
in writing, to the district's General Manager, or his designee, between the hours of 7:30 
a.m. and 5:00 p.m. Monday through Friday, at the district's headquarters located at 4232 
Las Virgenes Road, Calabasas, California.  If you request the opportunity to present your 
position, your request will be reviewed and the district will either cancel or confirm the 
termination. 

 
(2) Service shall be terminated as specified in the Notice of Termination 

unless the information presented by the customer indicates that termination is 
inappropriate.  Service shall not be terminated earlier than five days after the 
aforementioned Notice of Termination is mailed. 
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(b) Service may be terminated for nonpayment of a delinquent account only if notice 
of the delinquency and the impending termination is mailed to the customer at least 19 
days after the bill is rendered and at least 15 days prior to the proposed termination and a 
reasonable good faith effort is made to contact an adult person residing at the premises by 
telephone or in person at least 48 hours prior to the termination.  The termination notice 
shall also be sent at least 10 days prior to the termination date to all tenants in a multi-unit 
location and the owner or manager is the customer of record. 
 

(1) The notice of termination shall include the following: 
 

(i) Name and address of delinquent customer 
  
(ii) The amount of delinquency. 
 
(iii) The date by which payment or arrangement for payment is 

required to avoid termination. 
 
(iv) The procedure for the customer to initiate a complaint or 

investigate service or charges. 
 
(v) The procedure to request amortization of unpaid charges. 
 
(vi) The procedure to obtain information on the availability of financial 

assistance. 
 
(vii) The telephone number of a district representative who can provide 

added information. 
 
(viii) In the case of service to a multi-unit residential structure, mobile 

home park where the owner or manager is the customer of record, the notice to actual 
users shall also state that the actual users may become customers without payment of the 
delinquent amount provided the actual users from the meter agree to comply with rules 
and regulations or one or more actual user is willing and able to assume responsibility for 
the entire amount or there is a physical means, legally available to selectively terminate 
service to actual users who have violated this Code. 

 
(2) A customer may initiate a complaint or request an investigation within 5 

days of receipt of a disputed bill or request an extension of time to pay a bill within 13 days 
of mailing of the termination notice.  The General Manager, or his designee, shall review 
the complaint or request and determine whether the customer shall be permitted to 
amortize the unpaid balance over a reasonable period of time, not to exceed 12 months.   

 
(c) Service shall not be terminated for nonpayment: 
 

(1) During the pendency of an investigation by the General Manager of a customer 
dispute or complaint. 

 
(2) When the customer has been granted an extension; or  
 
(3) When a licensed physician certifies that termination of service will be life 

threatening to the customers; 
 
(4) When the customer is financially unable to pay for service within the normal 

payment period and the customer is willing to enter into an agreement to amortize payment 
of the delinquency over a period not to exceed 12 months. 
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(d) Delinquent charges or penalties for water service accumulated by a tenant in the 
tenant's name shall be collected from the tenant and not from any subsequent tenant. If a 
tenant fails to pay such charges or penalties the district may refuse to provide service to a 
subsequent tenant. The General Manager may require the property owner be the customer 
on subsequent accounts. 
 

 
6.104  TERMINATION OF SANITATION SERVICE 
 

(a) The General Manager may terminate sanitation service and/or potable water 
service to a sanitation customer who violates Title 5 provided the procedures set forth in 
this Chapter are followed with respect to such termination. 
 
(b) The General Manager may disconnect the user or subdivision sewer system from 
the sewer mains within the district.  Upon disconnection, the General Manager shall 
estimate the cost of disconnection and reconnection.  Such user shall deposit delinquent 
charges payable to the district, and the estimated cost of reconnection, prior to 
reconnection to the system.  The district shall refund any part of the deposit remaining after 
payment of the charges and costs of reconnection. 
 

 
6.105  TERMINATION OF RECYCLED WATER SERVICE 
 

(a) Recycled water service may be terminated for failure to follow rules and regulations 
set forth in this Code and by reason of circumstances beyond the control of the district, and 
in order to protect facilities of the district, or for the protection of the public health, safety 
and welfare of the residents and property of the district. 
 
(b) The district may suspend recycled water service if the district's reclamation plant 
does not produce recycled water meeting the requirements of regulatory agencies, 
including those prescribed by the Title 22 of the California Code of Regulation. in such 
case, service be renewed when recycled water again meets the requirements of regulatory 
agencies. 

 
 
6.106  RESTORATION OF SERVICE 
 

(a) When sanitation, potable water or recycled service is terminated for failure to 
comply with rules and regulations of this code (other than payment fees and charges) 
service shall not be restored to the former customer or to the property of the former 
customer until the assurances satisfactory to the General Manager are provided that 
compliance with rules and regulations will occur and the district is reimbursed for costs 
incurred to terminate and restore service. 
 
(b) When sanitation, potable or recycled water service is terminated for failure to pay 
rates, fees or charges, service shall not be restored to the former customer unless 
arrearages which resulted in termination and costs incurred to terminate and restore 
service are paid to the district. 
 
 

6.107  CIVIL REMEDIES 
 
The district may invoke the civil remedies in addition to the administrative and penal 
remedies set forth in this Code. 
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6.108  JUDICIAL REMEDIES 
 

(a) When authorized by the Board, District Counsel shall commence an action to collect 
delinquent fees and charges.  When so authorized, Counsel shall record a lien against the 
customer's property in accordance with the Municipal Water District Act of 1911. 
 
(b) use of district water, recycled water or sanitation service contrary to this Code is 
unlawful and a public nuisance.  The Board may order the District Counsel to commence 
actions or proceedings for the abatement of the nuisance. 

 
(c) Violation of Title 5, Chapter 4, Articles 2 and 3 of this Code shall be punishable 
by a civil fine of not more than $25,000.00 per day. Any other violations of Title 5 are 
found, determined and declared to be an infraction.  Every person convicted of an 
infraction shall be punished as follows: 

 
(i) Upon first conviction by a fine not exceeding $100.00; 
 
(ii) Upon second conviction within a period of one year by a fine not 

exceeding $200.00; 
 
(iii) Upon a third or any subsequent conviction within a period of one year by 

a fine not exceeding $500. 
 

(d) Infractions under this Code shall be enforced by District Counsel. 
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 Board Meeting


Meeting with Board of Directors


January 13, 2015



12:00 p.m. -- Board Room

MWD Headquarters Building 700 N. Alameda Street Los Angeles, CA 90012

1. Call to Order

 (a)  Invocation:	  Duane Cave, Director, Moulton Niguel Water District


 (b)  Pledge of Allegiance:  Director Yen Tu


2. Roll Call

3. Determination of a Quorum

4. Opportunity for members of the public to address the Board on matters within the Board’s jurisdiction.   (As required by Gov.

 Code § 54954.3(a))

5. OTHER MATTERS

A. Approval of the Minutes of the Meeting for December 9, 2014.   (A copy has been mailed to each Director) Any additions,
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 corrections, or omissions

Draft Minutes

B. Report on Directors’ events attended at Metropolitan expense for month of December

C. Induction of new Director, Marsha Ramos, from City of Burbank

 (a)  Receive credentials


 (b)  Report on credentials by General Counsel


 (c)  File credentials


 (d)  Administer Oath of Office


 (e)  File Oath


D. Reappointment of Director John Murray, Jr. from City of Los Angeles

E. Reappointment of Director Glen Dake from City of Los Angeles

F. Approve committee assignments

G. Chairman’s Monthly Activity Report

6. DEPARTMENT HEADS’ REPORTS

A. General Manager’s summary of Metropolitan’s activities for the month of December

B. General Counsel’s summary of Legal Department activities for the month of December

C. General Auditor’s summary of activities for the month of December

6C Report

D. Ethics Officer’s summary of activities for the month of December

7. CONSENT CALENDAR ITEMS — ACTION
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7-1 Adopt final resolution for annexation of the 104th Fringe Area Annexation to Eastern Municipal Water District and Metropolitan. 
 (F&I)

7-1 Board Letter and Attachments

7-2 Appropriate $430,000; authorize two rehabilitation projects at the F. E. Weymouth Water Treatment Plant; and adopt an addendum
 to an environmental impact report for the Weymouth plant (Approp. 15477).  (E&O)

7-2 Board Letter and Attachments

7-3 Appropriate $710,000; and authorize design to extend electrical service to the East Dam area at Diamond Valley Lake (Approp.
 15480)  (E&O

7-3 Board Letter and Attachments

7-4 Adopt resolutions supporting Metropolitan’s application for California Department of Water Resources Water-Energy Grant Program
 and acceptance of grant funding for the Weymouth and Jensen solar generation plants.  (E&O)

7-4 Board Letter and Attachments

7-5 Authorize granting a permanent easement to city of South Gate on Metropolitan-owned property located in county of Los Angeles. 
 (RP&AM)

7-5 Board Letter

8. OTHER BOARD ITEMS — ACTION

8-1 Authorize:  (1) agreement with the State Water Contractors, Inc. to pursue 2015 Sacramento Valley water transfer supplies; and (2)
 $5 per acre-foot initial administrative deposit not to exceed $500,000 from the Water Management Fund.  (WP&S)

8-1 Board Letter

8-2 Authorize an exchange of up to 50,000 acre-feet with Westside Mutual Water Company and Kern County Water Agency to enhance
 Metropolitan’s operational flexibility in 2015.  (WP&S)

8-2 Board Letter

8-3 Award $3,067,900 contract to Zusser Company, Inc. to refurbish solids lagoons for the Joseph Jensen Water Treatment Plant; and
 authorize increase of $300,000 to an agreement with MWH Americas, for a new not-to-exceed total of $700,000.  (E&O)ITEM 10A
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8-3 Board Letter and Attachments

8-4 Appropriate $6.3 million; and award $3,637,083 contract to Kana Engineering Group, Inc. to replace filter valves at the Joseph
 Jensen Water Treatment Plant (Approp. 15371).  (E&O)

8-4 Board Letter and Attachments

8-5 Appropriate $34.3 million; and authorize:  (1) final design to rehabilitate prestressed concrete cylinder pipe (PCCP) portions of the
 Second Lower Feeder; (2) preliminary engineering and environmental analyses to rehabilitate four other PCCP feeders; (3) an
 agreement with Black & Veatch in an amount not to exceed $16 million; and (4) an increase of $350,000 to the agreement with ICF
 International, for a new not-to-exceed total of $1.3 million (Approp. 15471).  (E&O)

8-5 Board Letter and Attachments

8-6 Authorize contracts for special bond counsel services with Nixon Peabody LLP, Stradling Yocca, Carlson & Rauth, P.C., Hawkins
 Delafield & Wood LLP, and Norton Rose Fulbright and co-special bond counsel services with Law Offices of Alexis Chiu, Curls
 Bartling P.C. and Schiff Hardin LLP for the period ending June 28, 2018.  (L&C)

8-6 Board Letter

8-7 Report on existing litigation; and authorize increase in maximum amount payable under contract for legal services with Quinn
 Emanuel Urquhart & Sullivan, LLP by $3,150,000 to an amount not to exceed $5,500,000, and authorize increase in maximum
 amount payable under contract for consultant services with Woodcock & Associates, Inc. by $100,000 to an amount not to exceed
 $200,000, both in connection with San Diego County Water Authority v. Metropolitan Water District of Southern California, et al.,
 San Francisco County Superior Court Case Nos. CPF-10-510830, CPF-12-512466, and CPF-14-514004.  (L&C)  [Conference with
 legal counsel-existing litigation; to be heard in closed session pursuant to Gov. Code Section 54956.9(d)(1)] (To be mailed
 separately)

8-8 Authorize:  (1) staff to initiate a Request for Proposals for a summer water awareness and conservation advertising campaign; and
 (2) expenditure of necessary funding, not to exceed $5.5 million.  (C&L)  (To be mailed separately)

9. BOARD INFORMATION ITEMS

None

10. FUTURE AGENDA ITEMS

11. ADJOURNMENT

NOTE: At the discretion of the committee, all items appearing on this agenda, whether or not expressly listed for action, may be deliberated and
 may be subject to action by the committee.

ITEM 10A

237

http://mwdh2o.granicus.com/MetaViewer.php?view_id=12&event_id=802&meta_id=97734
http://mwdh2o.granicus.com/MetaViewer.php?view_id=12&event_id=802&meta_id=97736
http://mwdh2o.granicus.com/MetaViewer.php?view_id=12&event_id=802&meta_id=97738
http://mwdh2o.granicus.com/MetaViewer.php?view_id=12&event_id=802&meta_id=97741


This committee reviews items and makes a recommendation for final action to the full Board of Directors. Final action will be taken by the Board of
 Directors. Agendas for the meeting of the Board of Directors may be obtained from the Board Executive Secretary. This committee will not take
 any final action that is binding on the Board, even when a quorum of the Board is present.

Writings relating to open session agenda items distributed to Directors less than 72 hours prior to a regular meeting are available for public
 inspection at Metropolitan's Headquarters Building and on Metropolitan's Web site http://www.mwdh2o.com.

Requests for a disability related modification or accommodation, including auxiliary aids or services, in order to attend or participate in a meeting
 should be made to the Board Executive Secretary in advance of the meeting to ensure availability of the requested service or accommodation.

ITEM 10A

238


	granicus.com
	http://mwdh2o.granicus.com/GeneratedAgendaViewer.php?view_id=12&event_id=802




