ATER DISTRAG

MUNICIPAL

EST. 1953

LAS VIRGENES MUNICIPAL WATER DISTRICT
4232 Las Virgenes Road, Calabasas, CA 91302

AGENDA
REGULAR MEETING

Members of the public wishing to address the Board of Directors are advised
that a statement of Public Comment Protocols is available from the Clerk of
the Board. Prior to speaking, each speaker is asked to review these protocols,
complete a speakers' card, and hand it to the Clerk of the Board. Speakers will
be recognized in the order the cards are received.

The Public Comments agenda item is presented to allow the public to address
the Board on matters not on the agenda. The public may also present
comments on matters on the agenda; speakers for agendized items will be
recognized at the time the item is called up for discussion.

Materials prepared by the District in connection with the subject matter on the
agenda are available for public inspection at 4232 Las Virgenes Road,
Calabasas, CA 91302. Materials prepared by the District and distributed to the
Board during this meeting are available for public inspection at the meeting or
as soon thereafter as possible. Materials presented to the Board by the public
will be maintained as part of the records of these proceedings and are
available upon request to the Clerk of the Board.

5:00 PM February 12, 2019

1

PLEDGE OF ALLEGIANCE

CALL TO ORDERAND ROLL CALL
APPROVAL OF AGENDA
PUBLIC COMMENTS

Members of the public may now address the Board of Directors ON MATTERS NOT
APPEARING ON THE AGENDA, but within the jurisdiction of the Board. No action
shall be taken on any matter not appearing on the agenda unless authorized by
Subdivision (b) of Government Code Section 54954.2



CONSENT CALENDAR

Matters listed under the Consent Calendar are considered to be routine, non-
controversial and normally approved with one motion. If discussion is requested by a
member of the Board on any Consent Calendar item, or if a member of the public
wishes to comment on an item, that item will be removed from the Consent Calendar
for separate action.

A List of Demands: February 12,2019
Ratify

B Minutes: Special Meeting of January 29, 2019
Approve

C Directors' Per Diem: January 2019
Ratify

ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDAITEMS
A MWD Representative Report

B Legislative and Regulatory Updates

C Water Supply Conditions Update

TREASURER
GENERAL MANAGER

A Terms of Employment for Unrepresented Employees

Approve the updated Management Handbook and an adjustment to the salaries
for unrepresented positions, effective January 12, 2019, consistent with that
approved for the Service Employees International Union, Local 721, General
and Office Units.

FACILITIES AND OPERATIONS
A Tract No. 53138 Deerlake Ranch, Chatsworth: Acceptance of Phase |
Water System Improvements

Approve the dedication of the Phase | water system improvements
and authorize the General Manager to execute an acceptance of dedication of
property for Tract No. 53138 Deerlake Ranch, Chatsworth.

FINANCE AND ADMINISTRATION

A Monthly Cash and Investment Report for December 2018
Receive and file the Monthly Cash and Investment Report for December 2018.

B Financial Review: Second Quarter of Fiscal Year 2018-19

Receive and file the financial review for the second quarter of Fiscal Year 2018-
19.



10

11
12

13

C Potable Water Standby Charge: Adoption of Ordinance

Waive the full reading of proposed Ordinance No. 281 as it relates to
continuation of the Water Replacement Fund Standby Charge for Fiscal Year
2019-20; give second reading of the Ordinance by title only; pass, approve and
adopt the Ordinance as presented; and order publication within 15 days of
adoption using a summary of the Ordinance.

ORDINANCE NO. 281 (SECOND READING AND ADOPTION)

AN ORDINANCE OF THE BOARD OF DIRECTORS OF LAS VIRGENES
MUNICIPAL WATER DISTRICT AS IT RELATES TO STANDBY
CHARGES FOR THE FISCAL YEAR COMMENCING JULY 1, 2019

(Reference is hereby made to Ordinance No. 281 on file in the District's
Ordinance Book and by this reference the same is incorporated herein.)

D Fiscal Year 2019-20 Proposed Sanitation Rate for Consolidated Sewer
Maintenance District, Topanga Tax Zone

Approve a monthly billing rate of $50.00 per Equivalent Residential Unit for the
Consolidated Sewer Maintenance District, Topanga Tax Zone, for Fiscal Year
2019-20.

NON-ACTION ITEMS
A Organization Reports
B Director's Reports on Outside Meetings

C General Manager Reports

(1) General Business

(2) Follow-Up ltems

D Director's Comments

FUTURE AGENDAITEMS
PUBLIC COMMENTS

Members of the public may now address the Board of Directors ON MATTERS NOT
APPEARING ON THE AGENDA, but within the jurisdiction of the Board. No action
shall be taken on any matter not appearing on the agenda unless authorized by
Subdivision (b) of Government Code Section 54954 .2

CLOSED SESSION

A Conference with Labor Negotiator (Government Code Section 54957.6):

Agency Designated Representatives: David W. Pedersen, General
Manager; Donald Patterson, Director of Finance and Administration; Sherri



Paniagua, Human Resources Manager; and Kristi Recchia, Liebert
Cassidy Whitmore

Employee Organization: Las Virgenes Manager, Supervisor, Professional
and Confidential Employees Association

14 OPEN SESSION AND ADJOURNMENT

Pursuant to Section 202 of the Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132), and applicable federal
rules and regulations, requests for a disability-related modification or accommodation, including auxiliary aids or
services, in order to attend or participate in a meeting, should be made to the Executive Assistant/Clerk of the Board in
advance of the meeting to ensure availability of the requested service or accommodation. Notices, agendas, and public
documents related to the Board meetings can be made available in appropriate alternative format upon request.
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MWD

700 North Alameda Street
Los Angeles, CA, 90012-2944

METROPOLITAN WATER DISTRICT OF SOUTHERN CALIFORNIA

INVOICE
Billed To: | November 2018 ] | Page No. 1 of 1
Las Virgenes Municipal Water District -
[ Maied: 1211012018 | [ Due Date: 0113112019
l [nvoice Number: 8560 _ | ’ Revisign; 0
MU NICIPAL
bl RIC NOTICE
i DIﬁT . The MWD Administrative Code Secticn 4507 and 4508 require that
payment must be made in "Good Funds” by the due dale or the
Service Address rayment will be considered delinguent and an additional charge shall
4232 Las Virgenes Road be assessed.
Calabasas, CA 91302
DELIVERIES Velume (AF)
Total Water Treated Delivered 1,877.7
Total Water Untreated Delivered
SALES Type Volume (AF) ' Rate (3 /AF) Total ($)
Full Service N Tier 1 Supply Rate 1,877.7 $209,00 " $382,439.30
System Access Rate 1,877.7 $299.00 $561,432.30
Water Stewardship Rate 1.877.7 $55.00 $103,273.50
System Power Rale : 1,877.7 $132.00 $247,856,40
Treatment Surcharge 1.877.7 $320.00 $600,864.00
SUBTOTAL ' . $1,805,865.50
OTHER CHARGES AND CREDITS Rate {$ /AF)}
Capacity Charge( Payment Scheduls: M) $33,422.50
Readiness To Serve Charge( Payment Schedule; M) $118,301.21
' SUBTOTAL o $151,723.71
ADDITIONAL INFORMATION Volume (AF}  Tier1 % Peak Day - Flow (CES)
Capacity Charge 5/30/2014 46.9
Purchase Order Firm Delivery To Date (Jan 2015 to Dec 2024) 77,002.3
Tier 1 Annual Limit (For Current Calendar Year) 24,359.0
Tier 1 YTD Deliveries {Far Current Calendar Year} 18,738.4 76.9
Tier 1 Current Month Deliveries 1,877.7
Purchase Order Commitment (Jan 2015 to Dec 2024) 162,390.0
Volume AF Amount Now Due
INVOICE TOTAL 1,877.7 $2,057,589.21
Mot Arncunt Due s bzsed on highlighted fields
yment

7 (2/(/
an ///g/

22 Ly )

12151 7



£20808

184

0L0/g21852908

6L¥
ALO/9LEB9E908

Gl
0LO/9ELBIEDNS

6L LIO/GESY

LLEEOLIS

LPELLO-S0208L

S0BLLSGLEL

6LINECL

Lrele

Jaquingy

aojoA|

1 - afieq
<rZv0l  6LGZ/O

86 LLLL Junowy JuswAed
LE6
7 loaEdva "ONI
867 LLLL 10400 100 gZez9l Nd JHDIT 10340 MY a9 6L8Z/I0  £aOLE
0B'ZE unouny Juswied ©
6
LiL/L~8LILIEY
L0 L0L00 €00 POEZIL Ad 13813 9NO1
<)
VHL=-BLILEL
PeLL L3200 200 POETIL Ad 1813 9NOT
6
LILL-B1iLEL JINVLSIO
6.6 10400 LoO PIEZOL Ad 1510 9NOT ONOT 121V LES6 616210 Zeola
£5' UNOLIY JUBtAR
GLELE~PLIL
£5° LY L0400 LOO £9€291 Md NS 121y [:1::74 6LIGZILO  LBGLR
GG'8Er unowy Juawded
SOVE UNVS Xiddns
S58EY L0L00 100 6229l Nd A1ad a31id O1d -wnoy BEEL BLIGZLO0  0ROLH
82°6¢ Wnowy jusluAey
N
a3s010-1ve
84°68 LOLOD LGO [ealord: 18 Ad aONSY NNVIWLTY NIP Sa9Z02 U620 62018
) e le0'E Junowry JuawAed
PEPPE6LLE VO VINVILY
PEPPEE X080 d
$15N00dd ALIVISALS SYDuY 65502 aafed iy
S.LoNaodd
FAIXOUAAH A0S
LELE0'E Lof00 100 9rEZaL Ad VO 028°0¢ SYOUIY 89E0C BLIBZILG  §L0)B
00°006 unowy juswied '
“ONI
'SINYLINSNGD
TYMINIY WDOUd INIDIGaIN
00°006 10£00 LO0 84€egl Ad 10asLoe NOILDIgaYy SEEE 6LBTNO L2018
88251 junouwry juswded
L
#A9-¥QYOS-5dN "ONI MHOMLIN
68TGL'L L0JO0 100  fbEZOL Ad HAMOL J3AMOde 59681 6L/62/80 92018
o0 uy BqunN AL TPqWINN s|eq  Jaquinp
nowy Aay| T T Wswnzoqg - - - abessaw qnis Juswieg SUeN ssalppy T wewheg t
[Bs2URD-YSED  [089FL00 - JUNOOYy yueqg
- I3qWny yojeg

JaisiBay uswied OlNY div
Jayepn [ediaungy sausbaip, se

94570y



6L.010/SE69

BL20LO/FSEE

GlL2olo/vsee

6120100568

6L201L0/756E

6LLIOLOELLL

6LL0L0/CLLL

6lLiclo/etls

6LL0L0/CLLL

6LIOLO/6LEE

6LL0LO/6LE6

61201070491

612010/0£06

6LL0LO/0E06

61.010/0E06

fra

-0p'se

00000t

34114

6569

00002

0000z

og'ooe

v6°aL

8256

o'l

00°b62

00°000'}

00'000'L

00°66¥

L0400

Loioo

L0400

L0L0C

L0L00

10400

10200

L0L00

L0400

10400

L0LOO

L0L00D

10400

L0L00

L0L00

100

1]

€00

<00

100

00

£00

[A]

L0Q

<00

L0g

L00

£00

200

100

922291

§igeal

29l

Gl1zeol

§42e9l

rlccal

rieTol

viezol

vieeggl

£lzesl

eleesl

clezsl

L1229l

1igzal

Lizcal

AA-NVYINZND-OHD

Ad VSIA
812

JA-NYWHVD-OHD

Ad YSIA
8Ld

AT-NVINIVO-OHD

Nd VSIA
8L

AA-NYWHYD-OHO

Nd vSIn
8L

JA-NYIWHYD-2HO

Ad VSIA
81,330

“HANOVYWTY-OHO

Nd YSIn
81,234

“H3NOVYWIVY-OHD

Ad ¥SIA-

81030

“d3NDYWTV-OHO

Ad VSIA
21,030

“43NSYWTV-OHO

Ad VSIA
81.03a-Zway

Ad NIA-9HO VSiA
. 8L,.030-ZNaY

Ad NIZ-OHO VSIA
81,93a-Wav

Ad NII-OHO VSIA
810

J0-SYNIUY-OHD

Ad VSIA
8L

30-SYNIHY-OHD

Ad YSIA
8L

A0-SYNIHY-OHO

Ad VSIA

YOlanyY

40 XMNvH

skt 6HBEIL0  ¥B0I8

laguiny

ao10AU|

Z
erEriolL

-afey
L6210

jurowy

o0
Aoy

wyf

lagquiny

- uawnoag - - -

AL
abessap qms JuaWied

Jo1s169Y WaWAed any 4y
193ep [ediolumpy sauablia se

12quiny
SSIPpPY

ajeq Jaquirny

alwen R 1T1=11F 103 I

|RIBuRn-yseq  2089%L00
616897

- Junonay yueg

- IBquIny yojeg

925+



6LA01L0/LVED

61201L0/E565

6LL0L0/ES65

612010/2565

61.010/5.61

6LL0L0/SL6L

6L2010/5261

6LL0LO/8S LY

6LLOLI/GS.Y

6LL0LO/SLEL

6L20L0/S21L

BLLOLOISZLL

6LL0l0/162¢

6L.010/5€69

laquiny

2010AU|

€ -abed
Z¥ErioL  BLIBZ/L0

00799

00°5z2

80°6¥

v§'oEe

PEEPE'E

00’9

oL LSS

000Gt

00°'545

00089

00°0sP

00°'569

00°000°L -

€0CLL

L0L00

15200

L§Z00

LSL00

L0L0O

10,00

10200

10200

L3200

L0200

La£00

10400

L0200

10200

100

£00

<00

100

£00

<00

LO0

200

100

-£00

fel]

100

Loo

<200

¢8zgeal

182291

L8ZZal

[8:{44: 1)

o0g8geal

0829l

ogzzol

Biczol

642291

BlZcol

8Lzl

8lez9l

PREAA TS

8lzzel

Ad

Ad

Ad

Ad

Ad

Nd

hd

Ad

Nd

Nd

Nd

Ad

Ad

Ad

Ysia

8L.03d
“HLIA3YIWN-DHD
vSIn

g1.3da
“HLUJ3H3IN-OHD
YSIA

84,330
“HLIG3H3aIwW-oHO
VSIA

81030
1LOWHIADW-OHD
¥SIA

81,534a-
11OWHIAOW-QHD
vsia

21.030-
LLOWHIAIW-OHO
VSN

81,03

Q- TIH-OT-DHD
VSIA

8103
a-TIIH-OT-2HD
VSIA

8L.a

Ad-LIMITOHD .

¥SIn

810
AGLLMIT-OHD
YSIA

8Ll
J0-1LLIMIT-9HD
YSin

8.3
G:NOSNHOF-OHD
vSin

8L
JA-NYNZND-OHD
VSIA

81O

10

wnowy

L

Aay

uy

JaqunN

AL

“uswnoog ¢ c

abessapy amig Juawiey

19)siBay awied oiny dry

Jotep Jediauniy ssuabia se

aluen

1Bquiny
sSalIppy

[e)2UsD-ysED  2089FLO0

aleq Jaquiny

- - jueuwed o

- DDy yueg
- Jagwny yneg

8/5k0



-81L0L0/E0L8 00°5ES

B6L20LO/EOLE 00°5ES

61101075190 PeLE

6L2010/5180 Lpeol

6L20L0/SLO0 LIy

6L4010/5190 9L°L9

6L2010/5190 8¢

61L0L0/S1L90 [4ind

612010/4985 00069

6LL01L0/P995 00°569
6l.i0l0/esee £9°80g
6LL0LOfESEE

ov'es

6LL0L0/2PED 00°SLE

LOLGO

LOLOG

L0L00

10100

LoLoo

LoLod

L0L00

L3400

10£00

L0L00

10£00

L0200

10200

]

100

900

500

00

£00

<00

100

200

Log

200

100 .

<00

982291

2t TAA ]

59228l

S8zl

58CTol

SBEZOl

582l

5geesl

raeeal

veezot

£82Z91]

£gcesl

[A:Taa: 13

Nd

Nd

hd

Ad

Ad

Nd

Nd

Nd

Ad

Ad

hd

Ad

Ad

81030~
NYW13X4008-9HO
YSIA

81,.030-
NYWI3X308-DHD
YSiA

21034

LI E-9HD
VSIA

81,030

LT L-9HD
YSIA

21,030
“L137dRLL-DHD
YSIA

81,030

LTI L-OHD
¥SIn

81.03d

LI TdIHL-DHD
VSIA

8L230
-1131d1M1-9HD
vSIn

8L,
030-NY10d-9HD
VSIA

2L
J30-NVY10d-9HD
VSIA

8LD
30-S¥313d-OHD
© VSIA

81.03
30-S4313d-9HD
VSIA

8L.230-
NOSHILIVE-OHD
¥SIA

eLo3a-
NOSY3I1LIWd-DHD

11

Jaquiny
unotwy
2010AY)|

v - afed
chZriol  BLIBZ/LO

©2
Aay

L)

Jaquiny

AL

Sjuswnaog ¢ -

abessap qmig Juawied

wisiBay Walked ony Jry
Jateny, lediojuniy sauabip se

Jaguny
SS2IPPY

seq  JBgunN

awen YT juswfed oo

|eJBua-ysed /088100
616892

- unozay yueg

- Jaguunp yojeg

91530



6LA0L0/5900

612010/1GLS

BLIOLO/LGLS

6lLLOlO/aLED

6LL0L0/ELLE

61.010/1.¢

BLLOLO/ELLE

BLIOLO/ELLE

6LL0LO/ELLE

6LL0LO/ELIE

6LIOLO/ELLE

6LL0L0O/ELLE

6LL0l0/C0l8

6LL0L0/COL8

8¥'89.

99'80L

GLE6L

oo'oer

. £6°98

[4: i1

20°841

Ldt)

L A4

¥i'6g

£E9ee

26°LPe

00°5e8

447261

10200

Loloo

LOLCO

L0400

L0A00

L0200

L0L00

10200

£0L00

L0200

10200

LoL00

10L0G

ioloo

[R414]

00

100

[20]4]

800

00

900

500

00

€00

200

100

4D]

£00

06egeal Ad

68zl Nd

BBEZOL nd

882291 Ad

18229l Ad

292291 Nd

282¢sL hd

482291 Ad

/82291 nd

LBTZOL Ad

1gezal Ad

L92E9al Ad

982zol Nd

982z2gl Nd

Q-ZS0AHOM-9HD
VSIA

8

£ 030-719-9HD
vSIn

]

LOAA-NO-OHD
YSIA

gl
D030-OvHZ-OHD
YSIA

gL
03@-SANOE-OHD
YSIA

81,
03a-SANOI-OHD
¥SIN

8L,
030-S3ANOr-9HI
VSIA

8L,
030-S3INOr-9HD
VSIA

8l
030-8S3INOM-9HO
¥SIA

8L
230-SIANOr-OHI
vSIA

8L,
J30-S3NOr-9HD
¥SIA

ah
J33-SANOE-OHO
vSIh

81,030
NYIW1IAD08-OHD
¥SIA

81,030
NYWIIX308-9HO
YSIA

12

Jsquuny

Junotry

310AU)

g
[A 24 2418

- abed
BLIBE/LD

0D
Aay

g

aquny AL
- - uBWnS0g -

abessaly qnig wawieq

185108y Juswied oy 4
121ep4 |edioluniy sauabip, sen

aweN

1aquinN
SSaIppY

[eJ8Uag-ysed  /089¥100
616892

ajeq laguingy

T oTjusWwRed -

- JUnNoooY yueg

- Jaquiny yoaieg

9L5P0



61.2010/600% 00'6be

6L£010/6009 PEEL'L
6LL0L0/Z91LL 00°05k
6LL01L0/Z9LL 08'Z6

6LL0L0ZOLL oL'eLL
&L20L0/Z9L) L'yl

514010/2911 BE'6ES
6L2010/6828 " ELsol
6L20L0/BEZB 89°€e

6L20L0/6€28 00°sgL
6LL0LO/BEZR SL°660'}
GLLOLOLGLD TLLEL

612010/21L1 oL°esl

6L.0L0/SOFY a0°'se

10400

L0200

L0L00

10400

10£00

LOL0D

L0200

15200

LSL00

15200

1600

LOLO0

10100

L0LOO

200

100

500

+00

€00

[A0]

100

00

£00

200

100

100

100

200

56ceal Ad

A Nd

v6Zeel Nd

¥6e2at Ad

yeezol Ad

¥62zal Ad

y6ZTal Ad

£67Z9L Nd

£62Zol Nd

£62T9l Nd

£62Z9L Ad

A1 Nd

Lezzol Ad

06cZoL Ad

VSIA
81,030
“YNOVINYI-DOHD
vSIA

21030
-NIS¥IAId-OHO
VSIA

81,030
-NISHAAAL-DHO
T

81230
NISYIAIS-OHD
VSIA

gL.o3a
-“NISUIAII-OHD
VSIA

81,030
-N3ISYIAA4-OHD
VSIA

Bt
DIUMNIN-DHD
VSIA

gl
D3AAINIM-OHD
VSIA

8l
DIAHNIM-OHD
VSIA

8L
LOF0HNIM-DHD
VSIA

81,03
GUVYWTIOA-SHD
VSIA

81,03
Q-UIAITE-OHD
vSIn

81,03
Q-ZSOMHON-DHD
vSIA

81,03

13

Jaquunpy
unawy
2210AU}

[+} - abed
ZrEvoL  BLIBEZ/LO

03
LEW

wi

Iaguinpy A
MR VE=177] 1++ g R

abessapy anig JuswAey

J3)s16ay uswiey oiny 4/
J21epA [ediiuniy sauabinp sen

awenN

1BqUINN
ssa1ppYy

s Jagwnp
- yuawheg - -

lelsuag-usen  JORIFLGO
616802

- JUNo9Y yueg
- Jaqunp yojeg

8.5+0Y



LB1LIZND

0228MdD
06L9ZND
06L9ZND
LEGRIND
EEQQUND
61.010/5651
6LI01L0/S6GL
61LL0L0/SBSL

6lLL0LO/565L

6L2010/00¢8

6LL0L0/6009 |

6L1010/6009

612010/6009

287048

0§°LL2

00'55

S5°L02'S

0g'oe

voze'L

L0£00

L0400

L0200

L0400

L0400

L0400

95'500'92

100

100

£00

100

€00

10G

FEETOL

EEECTL

CEEZal

ZEETIL

LEEZIL

Leezal

Q0'sle

0070

96'S¥L

00'622

-00'09

00'se

68'ZE0°L

Qoooe

LOL0C

L0.L00

1000

LoL00

10400

L0L00D

L0400

10£00

¥00

£00

200

100

100

500

P00

£00

262281

l6Zeot

62291

26¢29l

9gczol

S6czol

562291

$622591L

Ad

Nd

Ad

Ad

Ad

Ad

Nd

Ad

MAd

Nd

ad

Ad

Ad

Ad

SNOILYLS

DNIOa

T13a (g)

0802

173014 ddS

uAE

0902 X31dILdO

Ti3a (s

0904 X31di1d0

T13a (s}

SHOLINOW

AWSAYEATH

SHOLINOW
ADNNISOUEAI
Junowy Juawied
81,030l

J0IUVOOYS-OHD

vsin

21.03a-v|

D0IYVIDVYS-DHD

vSIA

8L.0AC-VI

2DIUYIIVS-OHD

YSIA

8L030-vl

203UYIIYS-OHD

YSIA

81,03

a-S143904-9HD

vsin

gt,030a

“VNOVINYI-OHO

YSIA

81030

“YNOVINYE-DHD

VSIn

gL.03a
YNOVINY-OHD

YSIA

8L03a

“YNOVINYI-OHD

ININWNYIA0D
Mad

<EB8L

14

6H6E/IL0  SE0LE

Jeguny

S0lOAUY

L
ZvieroL

unowy

09
>mv_

wy

Jaguiny

AL

tTojRwneog -

‘afiessaly qmsg Juawied

Jsjsibay awiey oy 4y
J29ep [edioenyy seuabinp se

alueN

|elauas-yses)  L085¢L00

Jaquny
SSAIPPY

61689¢

eleg  Jequiny

M V= TFT 702 I

- U020y yueg

- IBqUINN yoreg

945¥0Y



LOG-S.P68F0E

oLsSec0

¢-EBZ0-96L5VT

0.r988

oPE8999Y.L5E
9lolllgcise
9GLELPSOLEE

§6L11556.6¢8

LEaes6!

£60229

8l802.T

laquny

aoloAL|

2 - afied
ZrZ¥ol  6L/BZHO

0LLL9 15400 100 6LETYL Ad 253y ivd3ayd SIVINTY 2¥3H 29602 6LIBZILD  £6018
ZL'Gl . junowy juswied
o
J3so012-vd GN34TIH
cl'GLL L0100 LOO 10e2at Ad Nt 31130l 88LLg 6LIBZILD _ Z4@H8
o8 /ab unowy Juawied ~
5901-#S006 VI STT1IONY SO
SOCLPS X008 'O d
SAMISNANI D L2119 avfed Iv
8L0L!9 Aid SAHISNANI
98°28¥ 10200 Log £2ET9l Ad 44071049 axse o 0129 6L6ZIL0  LBOLE
erReL'z . unowy jusiuked
20588V
JIH4NGS3d
£p'gee’e 1006 100 Z9EZoL Ad SAQYVANYLS 8Y1 TYLNIWNOHIANT A BL/BZI0  CBOLE
el oAks T4 unowy JuswAed
A1Y-5334
L9° L8 L5400 LOg 02£281 Ad Dd SN TNNY
OH-5334
BLLIB 10400 EOO 69£Z91 Ad ONd SNEINY
YIdYL-S334
¥6°0Z6 15400 10O BAECOL Ad ONd SN INY
) HIM-ST34
§o'ak. 10L00 LOO 95eesl Nd SXd SNa INY “ONIALDTHIA 1522 6LBZIO  BROLE
[HeR s g+ ] Juncwy jusluied
9rLED O SINOT LS
QEE82 X080 d
dTF NIVIN % 340D 8¥6S1 2akeqd v
d1
55°5Ep'8L 10400 LOO arezal Ad SINVYAAH NIVIA 2 3400 GSIEL GL/6Z/L0  BROLE
10'6LY UNoWY JuaLied
LY ERINELENT]
L0619 10.00 loo Stezal Ad HdAYILMIN JFNFOW SIHHD 16002 6L/6zNG /9018
897409 Junowy juswied
ENWHL "ONI
89209 L3200 00 ESEZOL Ad HIM BLNYT IVAHLWIHD 0988l BLBZIL0 93018
9e°205'L | WInowny Jusiied
SLS1-6/909 7 QOVYIIHD
§151 51INS "Ha IINYLLIWAY G2
LNIWNEIA0D Ma0 oLost aaked I
00wy  JequnN AL rRquAN oleq Jequny
wnowy Ao © ot otuewnoog -t - abessapy qnis JuswAed DUWeN SSAIPPY T WBwheg -t
[BISUBD-USED  20BIPLO0 - JUNCOOY yueg

1315169y wawAzd oiny 4y
1lepn jedinunpy sausbiip se

616892

- J2quWinN yoleg

94540



L60ALGIN

$6/650

L9682
YOLLLIPY

S0LLLYL

619110/0.50

6181L0/S2LL

BLS1L0/869.10

6191L0/058€05

LEPSO00AN]

690421

lLolel

laquiny
2010AU|

[

erekioL  6lL/6Z/10

05'5e¢ L0Z00 10O Beeegl Ad LWd NHOW Tl JONYNIATIVIN S6ZLL &L/62/L0 LOLLE
PP0S junowy Jualied
o
) a3aso01o-ivd
L¥'¥05 LOLGO  LGO Z0EZ9L Ad AN SUJ0T ATYNOY B8LLE 6LEZINO  0OLIB
OL'SEE'1 junowry Juawied aRIu
AINIWIND3
3dd-59ve INISIH ¥
oL's6L°L 1000 LOG  2Zezsl Ad Hv3o (6} I HVIDIANN zie 615210 660LE
‘ 00'sLL'Y TUNOWY usAey
8L/ER21 did
00°865°2 LgL00 100 BEETIL hd 8L.NLIN OdW
FIOWLIHM  *
8LLERZL id AQISSYD
o9l loogc 00 BEEZBL Nd BLNLON NI3S 14¥393n BBIE BLBZNO 95018
G¥°85 Unowry Juawfed
-1
18/L~gLiLifzZL
8L 0ELOO LOO vLECS) Ad ¢ 8N
12141810 .
6l y3lvm
8li~8LiLLIZL TYISINNAW
8505 0eLe0 oo £lezol Ad #5801 SIANIDHIA SV Zsee BLIBZILD 16018
12768 UNoWwy JUatied
&L/
PLiL~81/CLIEL
32494 LoL00 100 [ARrA 1R Ad HIEILOTY
6l
SL~BLIELIEL
920 L0100 100 LLezol Ad EIE Rzt dMa v [RE°T4 sLIBZA0 96018
00°005°T WNoWY Justie
GLOES0~8LIGL0 M
00°0GS'e 10£00 (0O BSEZOL Ad DULSOH 10D ‘SADIAHIS v 1P80E 6LISZIL0  5BOLE
89°Z0r'Y unowy juawded
AdLS
IAX31LIL
897259'1 LoL0D 100 9E££Zal Ad 8221 Aid
) NDSa Sd sy SINVLINSNOD
00'05L'2 1000 LGO GEEZIL Ad NML 82/2Y J/id SHNIITAQINNIA o BLIGZILO  ¥6QLE
0/ L9 uncly Juawied
AN LOd "ONI
unowy °0 RqunN AL JaquinN “aieaJsqunn
Aoy T oTuewnoeq - - - abessap qnig uswied ey S5RIPPY Juawded
[BIOUID-USED  J089YL00 - JUNOJOY yUeq

Jagsifisy wawhed ony Jiy
18y |edoluniy sauabii se

- Iaquiny usieg

SL65+0H



B6LEILO 89°891 L0L00 100 L0OEZYL hd “OdWSO-dXI YIFONY 95302 SLIBEN0 LB
00'veo't JUnoWY uswAe
8Ll
COLGBAEL or'vio 000 LOO 9ZEe9l Ad M AYS dINAL
81/82/2) d1 'SIINYIW0D
1¥oE8sEL 09°60F 10400 10O pETANAH Nd TIMALS dNTIL ONIJJVLS HLOY viLLL BLIBZILO aﬁm
Tr'ZoL unowry Juawied
o
a3aso1o-1vd HIANLYY
P66100 FArAi:) LOLO0D 100  86ZZal Ad aNLy 3I1Nais3a 29213 6L6Z/I0  60LIB
vZ'658 ’ JUnoWY JuswWAed
ol
a3so12-1vd "ONI
896910 LA LOLGD LoD +0cZ9l Nd aNdd ONINTHEQ Oy L8LLE 61/62/10 80LL8
90°0¥9'0L unowy Juslwied
FHIdM-LNIH W3LSAS
20414913 90°0F2'0L 10400 00O  pSETOL Ad NID ADHWI HIMOd NNIND 2062 BLEZIL0  L0LI8
0005t unowy juswied
"ONI
‘ONIYIINIONI
gvH3d NAID
[£:3=NR:33l4] J3oNYAQY
BRET 007051 Lofog LoQ pAAA ) Ad LerZl 3id N410vd Sr681L BLIBZILO  QOLLE
00'see Wnowsy Juswied
ANIVIN SONIONNOYUNS
a0LL Q0°SET 10400 10O 22EZal Ad IVH0OTd 6LNYT TodNLvi ¥SigL BLIGTIL0 SOLLG
00°008°'L unowy juswied
SNOLLN10S
5l [ALJEE el k3
iL~8LipeielL Tudiol
YE0BZL 00'008"1 L1000 LGO P2ZeT9L hd AYS dNTL NNWSSNTLININ 52591 6LIBZILO  FOLLE
1811 JUNOWY JuawAied :
an
a3so12-1vg
8510.0-SESZPE 28°HL LoL00 L0O 662291 Ad ONJY NILIVIN 3INNOD L¥681L 6L/62/L0 EOLIB
007005t unowny juswiied
o
a3so12-1va “ONI3JNLST0S
902el0 Q0°005°L lotoa  Loo £0E291 Nd aNdd NEIMviN 06LLE BLBZI0  ZOLlLE
08°'52E JUNCNY JUSLWAR
61i8/C~6/1
Jaquiny o3 uy sBqunN AL Jaquny aleq  Jequny
ao10AL| - Hnowy Aoyt ©Cotwewnoeqg - - abessaw IS JuawAey AWEN SSBIPPY T TRwdeg
[B12URS-YSED  Z089P100 - JUNOdoY yueg
616892 - Jaquinng yaeg
ot - afieq la)sifiay wawhed oy Jry

evieyiol  GLi6C/Lo 12)epn [eddiunpy sauabiip sey

946¥0Y



90¥08L0ZZL

0-85v9zZZIL
0-8592ZZLL
0-859TZZLL
0-85v9Z22LL
0-85+0ZZZLL

0-85v9zZT L

0-85P9ZCTLL

LBLPEE
200020 1-MWT
9L05.20
182rPe
fotd= 14 A
SteZen
saquiny
20I0ALY
Lt - abed
etZriol  BLBETILO

S6'¥be LOLo0  LOO alezsl Nd £02 aNNOYDYIANM 9310E SLIEZIL0  BLiLE
82'0£9's nowy Juawiedq
BLSLE~LLN
8801 L L0400 200 L9EZ9L hd NS
BLISLIZ~1LIL
92'cee L0400 900 19€29L Ad AUS Mm
6LISLEZ~LLIL
LLETT') LOL00 500 Z9€Z9L Ad NS
_ BHSLZ~LLL
L0gz'L 1000 t+0O0 Z9EC9l Md T NS
BLISLE~LLIL
9ccee 10200 €00 L9€EZ9L Ad s
BLISLIZ~LLIL
S TARA A 10400 <00 /9EE8L Ad A4S
S
BLISLIZ~LLIL NOILLYJINNWINOD
oF'€8E'e 10£00 LOO AQEZOL hd s XdL 08802 eLegIl0 LLLg
00°582°} unowy JuswAed
gLfel-yanea oNE
00582’ 15200 LO0 LZETSL Nd 1OOHSTaHL NA3ESIM-TVLIOL £¢85L gligcii0 sing
GE'8.4'9F Junowy JusLAe4
6lL8L FYYO0d 10UINOD
Ad SCCOL6LSAS $334N0sS3ay
seell'ay L0LO0 LOO BOETOL nd HIM ALV JUVILS 6962 BLGTNO  SLILE
PELOL unowny awied
o am
Q3s070-1vE ANIWA0I13NTA
PreLo’y 10100 LOO aoeesl Ad AN 13-y £511LE BLIBZ/LO  PLLLY
00°08¢'e Junowy Juaied
AN SHYWMA
59'Ze0’s L0400 LOO 59eZ9l Ad OH1SVD ¥dY
] olavy
01avd WIHLSNANI
L¥'ese L0200 100 ZlEZ9L Ad TIHANVH "dy Ars 89151 &LBZI0 €LY
, 25°€00'L unowy Justitked
oV
a3aso0i13-1vda Qsvs
Z5°200°L L0100 LOO SQezal hd QNdY VIEYHIIN Z6LLZ GLBZID  ZEilg
, 89°891 oW JUSWAE Y
BLILLIL~4L
dNOD YI2234v¥IOVS
on  unj equny AL 12aquWnp seg  fequiny
oy Aoy “swinoog C c - abessay qnig WwawiAed SNLEN ssaippy T Tweuded”
|elsu=g-yse] LOBGKLOO -junodoy jueg

191s16ay uswied oy Jny
Jaiepn jedioluniy sauaBip seq

- BNy Yojeg

91690



NT-¥5C0VEM

c0061
v-1L0061L

LG06L

Z0/9T8Y808

¥590+8¥208

6E8/0EL-10

0G9621-L0

<1-810Z OMWAT

Z1-8102 AMIAAT

Z1-8L0Z AMINAT

rLzes
¥lzss

L1286

1aquny

aojoau|

ci
[AdA 201

-abed
BL/6Z/LD

oo'gye

L0L00

Loo

8pecol

S90LLI8-2HD
Ad

“ONI
'SIHOIVHO8Y]

nanvi HI3M rlegl 6LI6ZI0  ¥ZLIB
2572£9'2 UNOWY JaWwARy
BUTLIL~LL (o)}
10'201's 10400 LOO ¢5EeZ9l Ad Q14AUdS Al
GLIPIL~CfL
16'0£0'2 L0200 10D LGEZSL Ad aQ14AddS
BL/LERLL "ONI
S9¥ay LoL00 100 05E29L Ad QTdAHdS NILLIT M SRO51 6LBZ/L0  £ZLLE
11628 JUROUNY JUBLUAB Y
6910-#8251 Wd HOYNGS.LLUd
6910+9 X040 'd
ONI "TYNOILYNHILNI HAA glze asked iy
ZL'gg9 L0L00 LOO 19€CglL Nd SHILL
QHEHILNADS
S9°9F| - 1000 LOO 09ceal hd H3IMv3a avdo aMa 5£08 ELIBZIL0 ZTLLB
208201 unowy JuaWAed
490189
8188 1000 LOO Sbeeal Ad QVIHYIAG Hdet
OHONVYY-2 SI™WLISNAN]
B5'GE6'0 10200 L0O PPEZaL Md 2 1 4000 ¥dy X3LH0A ¥E0E §UEZID  LELIB
005019 Wnouny juslfed
8L.030-hdS
09zeL L1000 €00 gcezol hd 3dVISANYT
£1,030-A48
GZ'896'¢ 10200 200 0tecal Ad FdYISANY]
SAVNYIAS
81,030-A4S VZNYH3IdS3
SLpOr'L L0400 100 0£EZoL Ad IdVISANY] V1TIA 9ZETL GLIGZIL0  DZLLE
albgs'oL JUNOLLY JUsLWAR g
21,030-AUS
£8°061 10400 SO0 98£291 Ad TNV
81.030MH8
£8°STET L0L00 £00 89¢Zal Ad T LNYT
81,.330-AdS ‘ONE 'dNoYD
05492'8 10400 LOO 99€29! Ad THINYT OY13nW sn GESDE BLIEZILO  BLLLE
S6 e ‘ unowy Juawied
8
1,330-S13M0IL 1AV F0IAHTS
o3 wy RqunN AL 12GWNN sleg  JaquinN
Hinouty Aoy * Walnoog - - - abessap qmg JuswAey BuEy ssaippy T wewded
- JUNoooY yueg

Jajsibay uswhed oy J4ny
Iaiepp [edioiuniy sausbpy seq

[elsuagy-yse 2089¢1L00

616892 - JlsquinN ynieg

945v0d



20

[ USlilipa Siuswhed Jo laguiny [B16L
8L°6£0°G6L USTIUAA SIUBLWAR JO JINOWY [BJCL
OL'BS JUnowy Juawied
10-6L/5L/L
GE588.L 0168 10.00 LOO 8LEZsl Ad STV3IW 833 ANIA INAYMN 6959 6LIBZINO0  9ZLlE
£0°89F Wnoty juawfed
907d e ¥1s9a
9/6.6S £0°91 10200 100 Z¥eeol Ad N¥d ddy-17134
ONINCILIANOD
5014 b3
698965 00'0StT 1000 100 1PEZOL Ad JHND ATH WG 1SY0D 1S3 gie BLIBZILO  S2iLB
Y BYR’L unowy uawdied
Z8
002X18-9 LMONHD
AT-98Z0V6M trLOS L L0400 LCO BREZOL Ad WIdwl
JBquinN : 0y uy lequny AL Jsquiny ®EQ  Jaguwnn
[a0AL et Aoy ©oBWnoeg - aBesse qmig JusWARY awey ss2.ppy B 11U " Ry
) |[elauR9-ysed Z089¥i00 - JURCOIV jueg
- 6E6892 - laquny yoyeg
el - obey Jysifiay uawded ony 4y
ZvZrol  6LI6E/L0 Jatepn (edioungy sauabnpy se

960y



6L0Z10/0512

618LL0

9200°6110SA0

qosry

Lverel

0l6e2l

YO80-W

06.L0-W

6665FL061

S6EEGL06L

S6EEGL06L

SBEESLOBL

SBEESLO6E

[3: 44

raZLL

00°s88

02°599

9L°9.L

9L°9.L

G006

0099

5P°916

syLIg'e

£8°8r1

6L008

ladia )

[3:95 4
Loloo

yaeLL

L0400
00°588

10400
0699

L1000
Z5°60¢'L
L5200
15200
10200
10200

5¥'9L6

L0L00
16'602'9

10200
10200

10.00

L0AGD

100

100

100

100

100

100

100

100

100

500

£00

200

LoQ

9,829l

C¢LETOl

6lyeal

16E29}

sovZel

vovesl

B3ECOL.

28¢28l

eyl

Leyegl

lzbzal

Leyesl

LZyzol

Ad

Ad

Ad

Nd

Nd

Nd

Ad

Ad

Ad

Ad

Ad

Ad

Ad

Junouwy Juswied
61/61/2~02/1
AYS

Junowy Jusried
gl~FLfl
ONIVHL
MIIME-9TN

unowy uswied
$30dN
WNY1SYNITasS
ZLiel

unowhy JuaWAed

0i8#
H43dWn4A 4318
junouwly juatuied
LEZL-8UH
AYQIIOH AT
0Zf21-S4H
AVAINOH AT
BL/OL/L
aNW 1doav-ay
DHD AHANLS
Hd-av¥ 191
unowy Juswied
. 6L/
oL/L~8LILIZL
LIANHIALN)
junoluy Justuied
1%
oLiL~8LILLZL
S1dIN vavosS
61/

OLA~BLILLITL .

SdW vavos

61/
aLn~BLLLEL
SN vaAvIs

6L/
OL/L~BLILLEL
STdW vavIs

L3LY

SYNIIV AGNY
ONILINSNOD
% AVSSYO0lg
JLvNOV
d3INID

NOISITIOD
NYIHINY

HIAAYASMIN
NHOJY

$S3NISNg 20V

SS3ANISNE IOV

698C

L1691

L6ET

tPEBL

LLET

69261

6961

BLISORED  €ELLB

GLISOIZ0  CELLg

6L/S0fz0 el

GHS0ZO  OELL8

6L/50R0 6CLLY

6L/S0/20  8Zile

6HiS0/20 /TLL8

Jaqunp

a910AU|

2
5§'61°¢

- abey
6L/S0/C0

unowy

00
Aoy

wy

1aqunp

AL

TTUTRWIN0Q T T

abessay qnig Wwawliey

131516y Waked oiny diy
1ajepq [edioungy seuabnp, se

aweN

|eisUag-ysely 2089100

Jaquiny
ssaIppy

sleq  Jaguny

s tjuawded -t

- JUNODoY yueg
- laquuny yaeg

95004



2el8

9..¥8/-6008

16¥15

285655/L£€855

280151106102

G291

650EC9

LEL8LTIM

L¥L-6102-W

66/E9

008€9

6L0Z1L0

lagquany

DOJOAU(

4 - afied
S5.6L:8  BL/SO/ED

00°0ZL's L0200 100 4129l hd S58¥# 441D 'SADNAYTS 15D £r90Z BHSOED  PrLLB
yo'1LE : unowy JuaWie '
SHO1NgiM1SIa
HSINYVYAIdVL TVOIHLOATS
PILLE LoL00 LOO 0ZrZal ) hd B E a31LvaltosNoD 985 61/50/20 mm&n
v/'C86 junowny Juswied N
YIYIS ANTY MM AVITI S
vI'EB6 latoo too 2GPZal Ad 31IS 61434 NOLLYJINNWWOD 02261 6LISORRD  EZPLLE
o05'zZs junowy Juswied
ONI
QdINHS 02 A1ddns
95°C5 10400 10O 95¥eal Ad AQO9IVH d33MS N30 Lza9l BLISOZD  LPLLY
00'699 Junowy uawied
JOOMNYI-LIWY STIH Vd4N09Y
00699 i0Lod LOQ cobesl Ad 1WHYONI 40 ALD €862 BLISOZO0  OFLLY
00'59 JUNOWY JUSARd
OW- W2 40
OZ/AIL~GLILIL NOLLVIJ05S5Y
00°59 1000 10O SEFTIL hd dHSHANW SHYITD ALID TLLE 8L/S0Z0  BELLY
56'958 JunoLWwy Juswied ’
JOHNMDOVE-v98%# ADIAYIS JHIL
567858 L0200 LOO pEEZSL Ad S3MILZ FUGOW .SidHD 25402 8LISOZ0  BELLY
0070858 Junowy JuswAed
Yd
Lany @Nirg 'SAIVIDOSSY
00°055'8 10200 100 05291 Ad TYA-LERL 3id 7 HONYNYAYD Ll BLISO/Z0  LELLE
Z5°TL0'Y unowny juatied
dIHSYIAN L Hvd
AJNIIDI443
6L0Z Yy LV
25720t 100D LOD LBEZOL Ad dIHSHIgWIN VINYOANYD 062y ELISOT0  SELLE
00°592' WNoWY Juawied
. 1ISIA 318
oarcot LOLCO OO FLyZol Ad d0O GLNYT
"ONL
‘SI0IAETAS
NLIJASNI SNOAYVZYH
00°0gL'e 1000 LOO m_uvmw_. Ad NJ21dd TId-HA0 <_zm0n__._<.nv BE/SL 6LIS0/ZD  SELLES
Y ArAwA JUNOWY JudlAEd
02~¢ L/l ANOD H20TIng
94°2eC L0200 L00O riECol hd Oddvo-dx3 NIH21349 FELEL 6LISO/ZD  PELLY
o2 El: JaquinnN ﬁ Jaquiny aleq Jaquiny
junowy fany Ctotewnoog -t - - abessaly s JuswAed aweN ssalppy T wewfeq T
[Brauag-ysed  10g9ol00 - lUnNcooy jueg

Jeisifiay WwowAhed oy 41y
J8)epn |edioluniy sauabi sen

950692

- JBquInN ymeg

9L6¥0Y



4 SLISH~L/L SIRLISNANI
-£820-ZZ60E5C 9z°029 000 100 SLvZal Ad SOYH VidvL ™o 029 6LS0/20  ISLig
£0°€00°L JUNoWY JuawiAed
SL8Z-Z9ELE VI SHIVO n_Z(wJOI._..
‘AT9 SHVYO ONVSNOHL '3 00LL o™
JuVD OLNY 3LIT1HINOD INOLSTMIA  880LE avked IV N
SE#HIN-TYIL
Nwmrmp ot'vez L0200 roc. BLYC9IL Ad L
ANOLS390I4¥Y
JHVO
C¢Z6 0LNvy 3137dNDD
600181 £9BLL 1000 LOO LL¥Zol hd #FNOIYISIH|L ANOASTIYIL 550LE 6LISOZ0 05118
LLBYY'S unowy juawAey _
CEESIT S9°rLG L3L00 10O s5kZol Ad OVINOY
sg
SBESLZ 62'p0V'E L300 100 P5beal Ad 19/9NT14/I0VINOY
POESET 62661 L0L00 100 egtéal Ad ANNOdWNOD LI
ONILOVI/GNJWND )
oglgle 86°0€€"L LDA00  LOO c5yeal hd AriSONHSE Idid NOIINYS vS9z 6LS0/E0  BIILE
ggroce'sl junowy juswied
BL/SEZ/OL~9Z/6
155¥1000 90'955°¢ 10400 LOO B¥Z9L Nd AN N3O UYT0S
) 81/52/6~92/8
06p# 1000 0678EY°L L0400 LOO gbveal Ad ) ONW N3ID YUV10S
gL/se/e~9glL NOILVIOdH0D
veEbFLOGD FA R 254} L0L00 LOD LprZal hd CONW N3D Y108 WOIANT EVGY 6L/S0/20 @Brlig
00°FS1 WRowYy juswAied
SEeP0CZ08se 00°v51 1000 L0 E0VZoL Ad OH-AL LAY *ONI 'ALD3NIA 1524 BLISOIZG  LLE
' 88°10.'9 Junowny Jualiied
"ONI
‘SADNYIAS
HOLOW
H0O10Wn 21412313
ev66l 88°20L'9 L1000 100 verZat Nd Sid Md ddY YIMYN3A 02201 6LSORZD  9rile
2016y JUnowy Juawied
HUNIO WY3L
AdLla/Lve SAMLSNAN
L2885 Z0°L6F 1000 Loo 8S¥Z91 Ad Ele] L] D1410vd ¥3d 09z 6LISOIZ0  Stllg
00°0ZL'6 UMWY JUBLWAR
. dSNI ONIVOD “ONI
laqueny [+]s] E|: Jagunpy >|._. Jaguny aeqg Jaquun
20108] junoty foy v 'uBwRsog - - - obessop QNI juslUARY aweN ssaIppy T TWewAeg t -
|2BUBE)USBD  20B9FL00 - JUNCDDY yueg
95089¢ -laguiny yaeg
£ Josifay uawied oy dry
6e'51'8  BLISOIZD 13)ep [rdiaunpy sauabaip seq

945¥0d



w~slddv/Larel oo'oLe L0400 100 06EZ8L Ad ~6ludV-dHSHaW AVNOILVNYILNI £rsal BLISOfC0 IS8
og'slo'0L junouwry uawde
ONTAL LINdM 18
06041 lovin's L0200 L0OO Svbeol Ad 81030
. QUYILSOd/IOHD . <
feieiofA 43 E€L'66L LOE00 10O LO¥Z9L Ad ABNLS-AHS "ONIAN3SO4NI zolot 61IS0/C0 wmnuw
F2-3 Wnowy juawAed
LZEL-CHE0E VI VLNYLLY
1Z€10L X080 'd
SARIOLYHO8Y] XX3al v¥9 aafed 11y
NIMBATddNS $3MOLVH oYl
08S9ZLLLYOS lg'eel’y L0100 LOO oPreol Nd av1-L43nod XX3al FraA 6HS0Z0  S518
’ 50708 JuUNCUIY JUBLWARY
8215-80216 ¥ ONIHD
g2LE X090 d
271 SOILSY1d TYRYLSNANL NOLONIHHYH 44 %3 29hed Iy
"ONI SJILSYId
IVIHLSNANI
Lg§20500 5008 16100 10O BEECO1 Ad SONILLIH 8S NOLINMYVH Sesk BLISOZO  +5LLY
00°008°S unowy Juswiey
0¢
ZLL~BLEL{L
62€801 oooog'e 10400 10O 80¥Eol Ad 1 SNAON SNIINVHD 8aLLZ 61/50/20 €518
£Z'001 : unowy jJuswied
L0Q0-gE009 T INILY V]
cr1821508 144G
“ONI "HIONIVED £6Ps aaied iy
dNd 51 “ONI
SLLLLGER06 £2°901 0SL00 100 - tegesl hd HMIALIWOILNILOd "HIDNIVED Loz 6LIS0ZG  ZSLle
90'8E€'C wnowy juswiAed
§901-¥5006 ¥ STIFDNY SO
§90L+S X080 d
SAMLSNAN O 1249 aaked Ny
0 BLIGLIL~LIL
-£820-821/882 9218 1000 LOO BEVZOL d 2078 JOHS
0o’ BLSLIL~LIL
-EBZ0-E91.B8T St'862 LSL00 LOO 2EPEal Nd ANDAA 52
8 BLISLIL~LiL
-EBZ0-6.1.892 B65°¢.S LS400 LOQ 9epZal hd A1H@aA 0L
Jaquiny 0wy equiny AL Jaquiny seq  Jequny
aoloau| Junotily Aay - Juswnooeq © * ¢ aBessay qnis Juswied aweN SsSOIppY T uswfeg
[BJBUDD-Yse] 1089¥L00 - JUNOODY Hqueg
950697 - JaqwnN yoieg
4 1515169y Jswied oiny 4y

§55.51-8

61/50/0

1a1ep (edioiunyy sausbitp, s

8L5v0Y



8L/ ~8UrLiTl

B6LEZLO/PSIT 052 L0200 LOO rerZol Ad Z#dd 314
‘ 19
81/1L-8lvLieL
6LEZ1L0/0582 05°L 10200 LOO €EVZOL Ad B#1dd 3HId
81/ Q
gL/L~8LPLIEL
81le2L0/LvoE 90°¢6T 1000 LO0  2ebZol Ad g#0d OH
:19)
8L/L~8LivLICL
GLEZLO/OZSE 98°¢6e LOL00 EOO Leveal Nd 1#d9 DH
6L/
LL=gLFLIZL
6LETLO/DBOZ C6IEE 16200 100 oereat Ad AT
6L/
BL/L~gliEliel
61EZ10/09L1 o186t LG200 LOO BEFZ9L Nd YidvL
6L/
gL/L~8HLLEL
61€21L0/vSe0 181 LoLe0  LOQ 0BEZYL Ad Sid HLWS a3r
6L/
SL/L~BLIFLICY
61E210/8592 BL'EEE Q200 OO BAEZOL Ad Z#5ang
6L/
gEN-8LFLIEL
B6LEZLO/OSSE 2098 L0L00 100 82291 Ad 4oand
1o141SI1a
:19) H3Lvp
8i/~8Livlict IVdIDINAW
6LETL0/0BOE SZ6¥L L5200 100 22829l Ad WY AT SANIDHIA S 7588 GLISOIZ0 09118
00°00Z junowry judtuded
NIV IODYLN
GLGZLO/LEED Q0002 LOLO0 LQO0 8e¥Z9l Ad dW31-d3d dMaVY1 - ez &LISOC0 B5LLE
09'LOF'L unowy Juatied
ONI
ONILIISIdAL
- H3dvd 2 ONILNIYd )
GZBle 09'LOb'L 10200 LOQ crreal Nd 1STINOD 1Y TYNOILYNHIINI] 9SE0E BL/SO/Z0  BSLLE
00012 Juncwly JuswAied
SHMHE3TI INOW
gy or 0ZHYIN . A0 2LNLILSNI
Jagunp on  wy Bauny AL 1NN sjeq  Jequny
010AU] oy Aay “uswinoog - - - afessapy qmig JuswAed aweN SSRURPY C T Twawked
[erous9-used J089rL00 - JUnodoy jueg
95069 - Joduiny yores
[ - abed Rsifay uswiey oiny diy
61/50/Z0 Jaiep [edioungy seuabiip se

§56L:8

945%0Y



v201L 00°'00E'zT L0200 EOO  “bbbE9l Nhd LEfel 3/d SN3Ldvyd 50581 6LISO/ED  BIllE
52199 unowny Juawled
BLILEEL~CILL
BO6LFL S2°L99 Loi00 100 65FZ91 Nd atsi SYWOSd " opegt 6LIS0/Z0  golle
¥6ZOE'L unouy JuaLuied ©
Ge~eZit N
BLSCLO FAA: A LRA00 100 £LEC9L Nd INOD MDT-dX3
LL~87L INOD. NOSHILivd
6LLLLO 19'228 L0400 100 [WAora:18 Ad O4dWSD-dX3 QIYNOQ ¥o161 BLSO/ZG  f9llg
20°926'62 UNOUIY JuSLUAR .
. R-TH
33a-saInosolg 271°vsn
<0 20°926'62 10400 LOO alyZat Md dSId H1dv3 MEN PELLE 8LIS0Z0 99118
. 00°000'¢ UNOWLIY JUBLWARY
SNOIENTOS
ONILAVLS
] i SLILEL~9CILL Twdiol
9968¢C1 0o'ocd'e L0L00 100 SYregl hd AHS dW3L NNW-SJNALINNW 62591 BLISORO  S9LLg
007008 junowy Jusuried
WOXLH/INDSQ SIAODOTONHIIL
FL09 00'00E . 10200 LQO LSeal Ad 01d-LeZL 3d OSI SIET 61/50/Z0 volie
LR 1A junowly juawied
¥4006 ¥3 SITIDNV SO
84€6%.L 3714
"ONI SFIHLSNANI zo_l_“Os_ 21801 aoked IV
£¥98E9-CCVD BG'P6C loiog LOO 9Zprzal Nd SONIHSNG
"ONI
. ‘SARLSNANI
00G8€9-22VD 96°ESE'Z LoL00 OO GZrZal Ad OVL 2 THa NOLLOW “GERT LSOO  £9LLE
189082 junowsy Jusiwied
S31V1d
ONDIOVE/SATA
20595 95'vbe'E L0£00 100 cereal Nd pjo]
VIdvLl-t4HS 02
10595 18'656'C L0400 10O Zcyeal hd NIFHOS Hva S8 TO0L NY3aOW fot=r 8LISOZ0 29118
00'ooL junoluy juawied
GLIE/L
BLEOLO/BBEL 00'o0L 10200 100 68E€Cal Ad d-NHd 1130 NYWWddIT GIAYQ . £8YE SLIS0Z0  19LLY
80+99'Z uncwy Juswied
6L/
Jaquny oy wy PqwnN | AL 1RGNN sjeg  Jequiny
2010AU| junowy Aay *rotualnzog  t t abessa qnig uswAed aweN SSUPPY T ewhed
|elauagy-ysel 089100 - JUNOJ0Y yued
950692 = Jaquinn yoteg
g - abeg Jasibay aswied oiny diy
§5.6L:8  6L/50/¢0 JBIBAA TediDjuniy sauablip, se

9.6¥0d



SLL~BLIBLTL NOILVLINYS
6OEZESL £5°086'0L L0100 LOO 518291 hAd HIM HOd 7 d3lvn SZoe BLSORO  LIUE
LEBPE junouny Juswied
69L0-F92SL Vd HOUNES.LLId
6910F9 X049 "0 d N
ONI TYNOLLYNYILNI HMA 9LZe 2aked Wy N
3719 NTI34D OI4ILN3IDS
Fersi8be0s Lebie 10400 LOO 66EZ91L Nd ENVITTTIH9 A SEOE 6LISORO  B21t8
zeravl'ol junowyuawied
"ONI
S3I¥ A1 20N 'S3ID0TONHOZL
9168 2e8¥L'ol L0400 LOO 48 45) Ad Lef2L Ad T1assnylL z1902 LSOO SlLle
000£9'rL junowy jusiifed i
4OAT
QOW NOSa
9628GFL 00'0L5'6 Loloo Loo 20veal Ad 8Z/2L id
Adls "ONI S33IAY3S
dIWOD JHML SNILTNSNOD
EESLSPL 00'0ZL'S 1000 LOD 90vZol Ad 8Z/2l 3id D3LNVLS P90 6LIS0/Z0  vILLE
G626 junowy juaied
ANYAINOO
AHAOYL
SNHOATM YINHOHIYD
61-960010 S6°4SP LoL00 LOO 9BEZOL Nd ASHANNY HA 1 NM3HLINOS [ T] B6LISOZO  EZLLB
Leal unotuy Juawied
6L/ Go5vo
¢ei~8locrel VINYOSITVYD
6¥Z10/00F8 LZ°8) L0100 LOO LBEZAL hd LINANGD NY3H1NOS 896 BLISORG  ZiLLG
¥o212 unowy juawied
88€55619LL0 LeZst L0400 100 96ETOL hd 138 13208
E€¥LSSELE0L0 €759 1000 10O §6£291 hd HINIYM H3INd ST00L NO d¥NS BY6E BLISOICO  LILLS
12708 unowy Juswied
S3ANddns
LoZl6EE 6L'LE 15400 200 ZeEcyl Ad THAND NOISOY3
S3ddNS Alddns
LgZleee 20’65 15200 100 Z6geal Ad THAND NOISOH3T ® 3dId HLINS BYEE SLISORO  DLUL8
00700£'2 unowy puslied
. “ONI
'SLNYLINSNOD
AQLS 334 JSIN IVIONYNIL
Jaguinn 09 EI: JaquinN >|._. Jagquiny sleq Bgwnp
220AU] junoly Aoy *otjusnooq - - - obessepy qnig Ememmn_ aleN SSRIPPY T Tewded
|BI2UD5-USRD  £099FL00 - juncody jueg
’ 9506492 « Jequinp ydieg
2 - afeg msibiay wewied oIny Jdny
5568 6L/50/20 sejep edpiunyy sauabip, sen 9.5¥0d



£20909

8

1 530~d3S/6208

8
1030~d3S/6208

g
1030~d35/6208

8
1030~d3aS/6208

g
1030~d38/6208

€
1330~d38/6208

28G15C
FAAAR TS
leiLs-e
Z9515¢C
Jaquiny
a310AU)
f - abed
G608  6L/50/20

86'LLL'L

00°650'¢

00'960'2

05°280°L

168

ba A

oi'es

88'LLT

00°'§eZ

89T

8g'LLe

66'v28'00Z
6712

L0400

L0'86E'9

loleo

LoLo0

L0100

10L00

LoLoo

LoLO0
vbL69

L0L00

L0L00

L3200

10L00
£5°085'0L

4°]

100

800

SC0

44

€00

€00

LOD

100

Loo

LCO

100

LIl SIUaWAe 40 Jsquinp Jelol

uSlUM SIUatIAEd JO JUNOWY [210),

oovesl Ad

Lyregl Ad

Lzl Ad

LebZol Nd

iregl Ad

[ 3404233 Nd

1PPEal Ad

ggezol Ad
Paezal nd
£8ezol Nd

caeeal hd

junowny juswifed
LEBRLTGH-YVYE
1H9N

Junowny uswied
HIW
33-0TNGCS3IL
MNE

i
AF-0TINO/S33S
MNd
H1W
33-0TW0O/S334
NG
U1l
33-0TWO/S33
Ng

, 1w
33-0TN0/S33d
MNg

H1W
33-07TN0/S33d
MNE

uNoENY JUaLWARH
HAHvYIMILS
ALIS
‘Hil-¥vapdd
ALdS
DT-HY3IMLA
ALdS
W-dv3amd
ALJS

JUNoWY JuaLAEg

GL/

Lo3dia
MV SdIZ

"ONI 'dnoYo
SADAHAS
ASK HHOA

ASNOHIHYM
1009 MdoMm

ALNNOD
YHNLNIAAUS

0Lie

26502

oLsg

28

6L/S0/Z0  Cgllg

BL/S0C0  BZLLE

6HSCRZ0 8118

ol

nowy

Aay

wy

JaquinNy AL
-juawnsoq * " -

abessapy ams wawled

Ia)sibay juswied ony dry
e leduniy sauabaip, sen

SweN

|esuasy-yses L089%L00

J9qUnN

ssaIppy

sjleg  Jogquny

© T juawded t t

- JINOJOY Yueg

- JaQWINN yoreq

945704



ITEM 4B

,H-:('—E-"-—-r

MUNICIPAL _4
STER DISTRAG

LAS VIRGENES MUNICIPAL WATER DISTRICT
4232 Las Virgenes Road, Calabasas CA 91302

MINUTES
SPECIAL MEETING

5:00 PM January 29, 2019

PLEDGE OF ALLEGIANCE

The Pledge of Allegiance to the Flag was led by John Zhao.

1. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 5:00 p.m. by Board President Lewitt in the Board Room
at Las Virgenes Municipal Water District headquarters at 4232 Las Virgenes Road,
Calabasas, CA 91302. Josie Guzman, Clerk of the Board, conducted the roll call.

Present: Directors Charles Caspary, Jay Lewitt, Lynda Lo-Hill, Len Polan, and
Lee Renger.
Absent: None

Staff Present: David Pedersen, General Manager
David Lippman, Director of Facilities and Operations
Joe McDermott, Director of Resource Conservation and Public Outreach
Don Patterson, Director of Finance and Administration
Josie Guzman, Clerk of the Board
Keith Lemieux, District Counsel

2. APPROVAL OF AGENDA

Director Renger moved to approve the agenda. Motion seconded by Director Caspary.
Motion carried unanimously.

3. PUBLIC COMMENTS
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Josie Guzman, Clerk of the Board, read a written public comment received from Andrew
Spear, Acting IS Manager, who commented that the District staff was testing a live
YouTube stream of the meeting with the opportunity for viewers to submit public
comments on-line or by telephone. His comment also stated that staff would demonstrate
an example of what the viewer from home would see, and the Board would have an
opportunity to discuss it in more detail as part of Agenda Item 7C.

CONSENT CALENDAR

A List of Demands: January 29, 2019: Ratify

B Minutes: Special Meeting of December 18, 2018 and Regular Meeting of
January 8, 2019: Approve

C Annual Supply and Delivery of ferric Chloride: Renewal

Authorize the General Manager to issue an annual purchase order to Miles
Chemical Company, in the amount of $91,487.25, with three one-year renewal
options for the supply and delivery of ferric chloride.

D Woolsey Fire Response and Recovery Effort: End of Emergency

End the Declaration of Emergency due to the Woolsey Fire.

Director Caspary moved to approve the Consent Calendar. Motion seconded by Director
Polan.

Director Lo-Hill referred to Item 4D and commended staff for preparing the summary of the
Woolsey Fire expenses.

Motion carried unanimously.

ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS

A Legislative and Regulatory Updates

Joe McDermott, Director of Resource Conservation and Public Outreach, noted that
copies of the Federal Legislative Report and response letter to the State Water Resources
Control Board’'s report on the Low Income Rate Assistance (LIRA) Program, were
provided to the Board. He reported that AB 217 (Garcia), Safe, Clean, Affordable and
Accessible Drinking Water, and AB 129 (Bloom), Waste Management: Plastic Microfiber,
were introduced. He noted that the deadline to introduce new bills would be February 18.
He also provided an update regarding Assembly Constitutional Amendment (ACA) No. 3,
introduced by Assemblymembers Mathis and Garcia, that would set aside two percent of
specified State revenues for water supply, delivery, and water quality projects to be
administered by the Department of Water Resources and the State Water Resources
Control Board (State Board). He stated that these revenues could address funding issues
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for LIRA and the Clean, Safe, Affordable and Accessible Drinking Water for noncompliant
water systems. He also reported that SB 555 (Wolk), Urban Retail Water Suppliers Water
Loss Management, approved in 2015, requires the State Board to develop performance
standards for the volume of water loss in water systems by July 2020. He noted that the
State Board has conducted workshops over the past year to receive input from various
agencies, and the next workshop would be held on February 4th. He also reported that
the Federal Government reopened for three weeks before another potential shutdown.
He noted that the potential shutdown would not affect the upcoming Washington D.C.
lobbying trip.

Director Caspary requested that staff provide a copy of the LIRA comment letter to local
cities.

B Water Supply Conditions Update

Joe McDermott, Director of Resource Conservation and Public Outreach, presented the
report and responded to questions posed by the Board.

TREASURER

Director Lo-Hill stated that the Treasurer’s report was in order.

BOARD OF DIRECTORS

A Phase 2 White Paper on Tapping into Available Capacity in Existing
Infrastructure to Create Water Supply and Water Quality Solutions: Award

Authorize the General Manager to execute a professional services agreement with
Jacobs Engineering Group, Inc., in the amount of $694,000; a Future Supply Actions
Funding Program grant agreement with Metropolitan Water District of Southern
California, in the amount of $339,500; and a cooperative funding agreement among
12 public agency participants to collaboratively prepare a Phase 2 White Paper on
tapping into available capacity in existing infrastructure to create water supply and
water quality solutions.

General Manager David Pedersen presented the report.

Director Renger moved to approve Iltem 7A. Motion seconded by Director Caspary.

General Manager David Pedersen responded to questions related to available water
quality data from the Los Angeles County Flood Control District, use of Measure W parcel
tax funds for stormwater recycling, and wet weather flows from cisterns to the wastewater
collection system.

Motion carried unanimously.
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B ACWA/JPIA Board of Directors: Appointment of Representative and
Alternate

Nominate and appoint a representative and alternate to serve on the Board of
Directors of the Association of California Water Agencies Joint Powers Insurance
Authority.

General Manager David Pedersen presented the report, and noted that Human
Resources Manager Sherri Paniagua had expressed an interest in serving as the
Alternate.

Director Renger moved to nominate and appoint Director Charles Caspary as the
Representative and Human Resources Manager Sherri Paniagua as the Alternate. Motion
seconded by Director Lo-Hill. Motion carried by the following vote:

AYES: Lo-Hill, Polan, Renger, Lewitt
NOES: Caspary
ABSTAIN: None
ABSENT: None

C Consideration of Time Change for Regular Board Meetings
Consider the additional information on live video-streaming of Board meetings and
virtual customer participation; and, if desired, pass, approve and adopt proposed

Resolution No. 2547, adjusting the time of the meetings from 5:00 p.m. to 9:00 a.m.
on the second and fourth Tuesday of each month.

RESOLUTION NO. 2547

A RESOLUTION OF THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL
WATER DISTRICT AMENDING RESOLUTION NO. 2468 (ADMINISTRATIVE CODE)
AS IT RELATES TO THE TIME OF DISTRICT MEETINGS

(Reference is hereby made to Resolution No. 2547 on file in the District’s Resolution Book
and this reference the same is incorporated herein.)

General Manager David Pedersen presented the report.

Viktor Nikolajevs, IS Systems Coordinator, provided public comment via telephone and
stated that he was monitoring the live stream offsite and testing the call feature for public
participation. He noted that Andrew Spear would show what the live stream would look
like for a home user.

Andrew Spear, Acting IS Manager, provided a demonstration of the live stream.

Director Caspary moved to approve Item 7C. Motion seconded by Director Renger.
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10.

A discussion ensued regarding enhancement to the amplification system in the Board
Room, seeking better ways to display presentations on the screen, support for holding
Regular Board meetings at 9:00 a.m., and scheduling evening meetings for special
presentations and rate increases, and that the change to Regular Board meeting times
would become effective on March 12, 2019.

Motion carried unanimously.

FINANCE AND ADMINISTRATION

A Approval of Memorandum of Understanding with General and Office Units:
January 1, 2019 through December 31, 2021

Authorize the General Manager to execute a Memorandum of Understanding with
the Service Employees International Union, Local 721 (SEIU) General and Office
Units for a term of January 1, 2019 through December 31, 2021.

General Manager David Pedersen presented the report.

Don Patterson, Director of Finance and Administration, reviewed the key terms in the
Memorandum of Understanding.

Director Caspary moved to approve Iltem 8A. Motion seconded by Director Lo-Hill. Motion
carried unanimously.

INFORMATION ITEMS

A Emergency Preparedness for District Facilities
B Claim by Vencislav Kurciski

NON-ACTION ITEMS

A Organization Reports

Director Caspary reported that he attended the Executive Committee Meeting for the
Santa Monica Bay Restoration Commission on January 17, 2019, where they held a
workshop on the partnership structure for the Santa Monica Bay National Estuary Program
(SMNEP). He also reported that he attended the Santa Monica Bay Restoration
Commission Watershed Advisory Committee Meeting on January 24, 2019, where they
discussed recommendations for the improvement of governance, policies, and practices
to meet the SMBNEP Action Plan priorities.

B Director’s Reports on Outside Meetings
Director Caspary reported that he attended the City of Calabasas’ New Beginnings

Celebration on January 5, 2019, where the District was recognized for Excellence in
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Communication during an Emergency. He also reported that he attended a workshop of
the California Public Utilities Commission (CPUC) on January 9, 2019, at Calabasas City
Hall where they discussed Southern California Edison’s Public Safety Power Shutoffs
Program. He stated that he provided testimony regarding how the District would be
affected during these shutoffs as the entire service area is impacted by wildfires. He also
stated that he spoke with a representative from California Office of Emergency Services
regarding the need for funds to purchase additional emergency generators, and he was
informed that mitigation funding might be available. He noted that he urged the
representatives from the CPUC to consider that testing emergency generators once a
month is insufficient.

Director Lo-Hill reported that she attended the California Association of Sanitation
Agencies (CASA) Conference where she heard a presentation regarding generational
differences among Traditionals, Baby Boomers, Generation Xers, Millennials, and
Generation Zers. She noted that the attendees learned that Millennials are interested in
sustainability, change jobs more often, leave jobs due to lack of opportunity, and have
mentors in the workplace.

Director Polan reported that he also attended the CASA Conference where presentations
were provided regarding wastewater exfiltration, pesticides found in wastewater, urban
runoff from sprinklers during the summer, expanding NPDES permits, WIFIA funding,
EPA biosolids, microplastics, and banning flushable wipes. He also reported that he
attended the Association of California Water Agencies (ACWA) Region 8 Board Meeting
on January 28, 2019.

Board President Lewitt reported that he also attended the CASA Conference, where they
discussed the importance of transferring job knowledge and implementing a mentorship
program.
C General Manager Reports

(1)  General Business
General Manager David Pedersen noted that the JPA Meeting would be held on February
4, 2019, and an LVMWD Special Meeting would be held on February 6, 2019, at 9:00
a.m., for AB 1234 Ethics Training and AB 1661 Sexual Harassment Prevention Training.
He also noted that the Wastewater Quarterly Tour would be held on February 9th at 9:00
a.m. with LVMWD Director Caspary and TSD Director Tjulander hosting.

(2) Follow-Up Items

General Manager David Pedersen noted that staff would be bringing back an item
regarding the effect of 100 percent renewables in California on the District.

D Directors’ Comments

Director Polan inquired whether a flyover analysis was done to study the snowpack. Joe
McDermott, Director of Resource Conservation and Public Outreach, responded that the
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11.

12.

13.

14.

snowpack measurements continue to be conducted manually.

Director Lo-Hill referred to the Woolsey Fire summary and noted that three ham radio
operators had recently retired. She expressed the need for ham radio operator training.

FUTURE AGENDA ITEMS

None.

PUBLIC COMMENTS

None.

CLOSED SESSION

A Conference with Labor Negotiator (Government Code Section 54957.6):

Agency Designated Representatives: David W. Pedersen, General Manager; Donald
Patterson, Director of Finance and Administration; Sherri Paniagua, Human
Resources Manager; and Kristi Recchia, Liebert Cassidy Whitmore

Employee Organizations: General and Office Units represented by the Service
Employees International Union Local 721

B Conference with Labor Negotiator (Government Code Section 54957.6):
Agency Designated Representatives: David W. Pedersen, General Manager; Donald
Patterson, Director of Finance and Administration; Sherri Paniagua, Human

Resources Manager; and Kristi Recchia, Liebert Cassidy Whitmore

Employee Organization: Las Virgenes Manager, Supervisor, Professional and
Confidential Employees Association

The Board recessed to Closed Session at 6:29 p.m. and reconvened to Open Session at
7:02 p.m.

Keith Lemieux, District Counsel, announced that during the Closed Session the Board
received a report, and there was no reportable action taken.

OPEN SESSION AND ADJOURNMENT

Seeing no further business to come before the Board, the meeting was duly adjourned at
7:02 p.m.
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ATTEST:

Charles Caspary, Secretary
Board of Directors

Las Virgenes Municipal Water District

(SEAL)

LVMWD Special Meeting
January 29, 2019

Jay Lewitt, President
Board of Directors
Las Virgenes Municipal Water District
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February 4, 2019

To:

From:

RE:

Payroll

David W. Pederserﬁ[dW

General Manager

Per Diem Request — January 2019

ITEM 4C

Attached are the Director statements of attendance for meetings, conferences and

miscellaneous functions, which are summarized in the table below.
guestions, please contact me. Thank you.

If you have any

On April 25, 2017, the Board adopted Resolution No. 2513, amending the per diem rate

to $220.
8014 | Charles Caspary 7 $220.00 $1,540.00
19447 | Jay Lewitt 6 $220.00 $1,320.00
21169 | Lynda Lo-Hill 6 $220.00 $1,320.00
18856 | Leonard Polan 7 $220.00 $1,540.00
14702 | Lee Renger 3 $220.00 $660.00

*LVMWD Code Section 2-2.106(a): “not exceeding a total of ten (10) days in any calendar

month”

*LVMWD Code Section 2-2.106(b): MWD director “not exceeding a total of ten (10) additional

days in any calendar month.”
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ITEM 5A
MYWEDINIEETING

THE METROPOLITAN WATER DISTRICT ,\ ( ' N r ,\
OF SOUTHERN CALIFORNIA IANT L l _)[ .

Tuesday, February 12, 2019

Regular Board Meeting Meeting Schedule

9:00 AM | L&C Rm. 2-145
February 12, 2019 m

11:00 AM | OP&T Rm. 2-456

12:00 p.m. — Boardroom 12:00 PM | Board Mtg Boardroom

MWD Headquarters Building . 700 N. Alameda Street . Los Angeles, CA 90012

1. Call to Order

(@) Invocation: Waheeda Ali, Associate Engineer,
Engineering Services Group

(b) Pledge of Allegiance: Director Linda Ackerman, Municipal
Water District of Orange County

2. Roll Call

3. Determination of a Quorum

4. Opportunity for members of the public to address the Board on matters
within the Board’s jurisdiction. (As required by Gov. Code § 54954.3(a))

a. Presentation by David Wright, General Manager, Los Angeles
Department of Water and Power: $1.4 million solar incentive program
rebate for Joseph Jensen Water Treatment Plant

5. OTHER MATTERS

A. Approval of the Minutes of the Meeting for January 8, 2019; the
Minutes for the Special Board Workshop to Review San Diego
County Water Authority Proposal for Settlement of Pending
Litigation; and the Special Board Meeting for January 22, 2019
(Copies have been mailed to each Director)
Any additions, corrections, or omissions
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Board Meeting Agenda February 12, 2019
Page 2

B. Report on Directors’ events attended at Metropolitan expense for
month of January

C. Approve committee assignments
D. Chairwoman's Monthly Activity Report
E. Induction of new Director Jasmin A. Hall from Inland Empire

Utilities Agency
(a) Receive credentials
(b) Report on credentials by General Counsel
(c) File credentials
(d) Administer Oath of Office
(e) File Oath

F. Induction of new Director Adan Ortega from the City of Fullerton
(a) Receive credentials
(b) Report on credentials by General Counsel

(c) File credentials

(d) Administer Oath of Office

(e) File Oath

G. Induction of new Director Jose Solorio from the City of Santa
Ana
(a) Receive credentials
(b) Report on credentials by General Counsel
(c) File credentials
(d) Administer Oath of Office
(e) File Oath

H. Nomination and Election of nonofficer members of the Executive
Committee for two-year term effective February 12, 2019

l. Approve Commendatory Resolutions for Directors Peter Beard
representing the City of Fullerton, Michael Camacho
representing Inland Empire Utilities Agency, and Michelle
Martinez representing the City of Santa Ana

J. Presentation of Commendatory Resolution honoring Randy A.
Record for his leadership during his term as Chairman of
Metropolitan’s Board of Director
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6. DEPARTMENT HEADS' REPORTS

A. General Manager's summary of activities for the month of
January

B. General Counsel’s summary of activities for the month of
January

C. General Auditor's summary of activities for the month of January

D. Interim Ethics Officer's summary of activities for the month of
January

7. CONSENT CALENDAR ITEMS — ACTION

7-1 Award a contract in an amount not to exceed $799,170 to
ViaTRON Systems, Inc. for conversion of hardcopy documents
into electronic images for migration into the planned Enterprise
Content Management System; the General Manager has
determined the proposed action is exempt or otherwise not
subject to CEQA. (OP&T)

END OF CONSENT CALENDAR

8. OTHER BOARD ITEMS — ACTION

8-1 Award $20,975,000 contract to J.F. Shea Construction, Inc., to
rehabilitate the Greg Avenue Pump Station; and authorize an
agreement with Black & Veatch for a not-to-exceed amount of
$900,000 for engineering services during construction; the
General Manager has determined that the proposed actions are
exempt or otherwise not subject to CEQA. (E&QO)

8-2 Award $16,452,832 contract to Baker Electric, Inc. to replace the
6.9 kV power cables at each Colorado River Aqueduct pumping
plant; the General Manager has determined that the proposed
action is exempt or otherwise not subject to CEQA. (E&QO)
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8-3 Appropriate $4,212,500, and authorize entering into a project
agreement with the Sites Project Authority for participation in the
Sites Reservoir 2019 Workplan; the General Manager has
determined the proposed action is exempt or otherwise not
subject to CEQA. (WP&S)

8-4 Authorize implementation of modifications to the Landscape
Transformation Program; the General Manager has determined
that these actions are exempt or otherwise not subject to CEQA.
(WP&S)

8-5 Authorize the General Manager to acquire up to 732 acres of
property located in Riverside County in the Palo Verde Valley;
the General Manager has determined that the action is exempt
or otherwise not subject to CEQA. (RP&AM)

[Conference with real property negotiators; property identified as
Riverside County Assessor’s Parcel Nos. 830-050-015; 830-210-005; 830-
210-014; 830-220-004; 833-030-030; 833-081-001; 833-081-002; 833-091-
001; 833-091-003; 833-091-004; 833-091-005; 833-091-032; 836-050-015;
836-050-017; 836-100-010; 836-100-011; 836-155-018; 857-130-003; 857-
130-006; 857-130-010; 857-130-013; 866-040-002; 866-040-003; 866-080-
008; 866-120-003; 866-120-004; 869-260-001; agency negotiators:
Stephen Vollucci and James Vanden Akker; negotiating parties: Wegis
Family, LP and Wey Almond Farms, LLC; under negotiation: price and
terms; to be heard in closed session pursuant to Gov. Code Section
54956.8]

8-6 Authorize the General Manager to sell 243 acres on Chipps
Island located in Solano County to the Department of Water
Resources; the General Manager has determined that this action
is exempt from or otherwise not subject to CEQA. (RP&AM)
[Conference with real property negotiators; property identified as
Metropolitan Water District Parcel Number BD3033210 (Solano County
Assessor’s Parcel No. 0090-060-010); agency negotiators: Laura
Simonek and Bryan Otake; negotiating party: State of California
Department of Water Resources; under negotiation: price and terms; to
be heard in closed session pursuant to Gov. Code Section 54956.8]
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8-7 Authorize partial settlement in San Diego County Water
Authority v. Metropolitan Water District of Southern California,
et al., San Francisco County Superior Court Case Nos. CPF-10-
510830 and CPF-12-512466; the appeal of the 2010 and 2012
actions, Court of Appeal for the First Appellate District Case
Nos. A146901 and A148266 and California Supreme Court
Case No. S243500; and the petition for extraordinary writ in the
2010 and 2012 actions, Court of Appeal for the First Appellate
District Case No. A155310; the General Manager has
determined that the proposed action is exempt or otherwise not
subject to CEQA. (L&C) [Posting Separately]

[Conference with legal counsel — existing litigation; to be heard in
closed session pursuant to Gov. Code Section 54956.9(d)(1)]

9. BOARD INFORMATION ITEMS

9-1 Update on Conservation Program

9-2 Information on potential credit to enhance in-lieu deliveries to
cyclic storage under limited conditions. (WP&S) [Posting
Separately]

10. FOLLOW-UP ITEMS

11. FUTURE AGENDA ITEMS

12. ADJOURNMENT

NOTE: Each agenda item with a committee designation will be considered and a recommendation may be made by one or more
committees prior to consideration and final action by the full Board of Directors. The committee designation appears in
parentheses at the end of the description of the agenda item e.g., (E&O, F&l). Committee agendas may be obtained from
the Board Executive Secretary.

Writings relating to open session agenda items distributed to Directors less than 72 hours prior to a regular meeting are
available for public inspection at Metropolitan's Headquarters Building and on Metropolitan's Web site
http://www.mwdh2o0.com.

Requests for a disability related modification or accommodation, including auxiliary aids or services, in order to attend or
participate in a meeting should be made to the Board Executive Secretary in advance of the meeting to ensure availability of
the requested service or accommodation.

Date of Notice: January 31, 2019 47


http://www.mwdh2o.com/

Page Intentionally

Left Blank

48



ITEM 5C

(®))
4

\nﬂ ‘ereq dms aiow Joy abed uiny ereq vy0 1oy 1en0 did S

(Ayoeded y)
abelolsuauny —

O3 abelany =
fAoeded

=

(un) eyeq o1 reyurey

areq o1 AM -
[ewIoN %
Y

siapenb ul papjoy pue (,¢T x ,5°8) Jaded azs [eba| uo papis ajgnop paruud 1saq s Lodal sy
YDSM/WOD OZYPMI MMM/ /:d}Yy

I e1ea dms ‘o) 19n0 dil4

e1eq vyD aiow io) abed EEA

4V1 €0L

V1 ST
JIVISVO

4vlsze

4Vl 66 dMS
dVW ZL'L (10L
SINT NVS

%L8

mm

4VIA ¥0°C

dVW 61°L
TIIAC¥O

]A

YN S'E
V 3lqel JO %ST
4V Gz/'982

UOHDIO|IY dMS 610C

05T UeTTI8TeaTS

ereq oN[] WC,.;
(1ounioN jo %)
Jus|PAINbI 13D Moug

0sT - 12T g
0eT- 180 l.,.cmuNH.
08-0S[] WION JO
0S5 UBUI SSOT  p~Sedmol

14 §8'5801L
VW S0l
avaw

2N\9|31 B
21e/M
sapuabe o) s Y 191eM ayl Aq
6T0Z-8T0Z e BTOZ-LTO = [EOAIEPUSIED
85 ot @ o et @ ot @b ot 00 o 0 B S i SRR S S o
el e e 0
(ZL6T/T0/ROT 471 785 A01 Pic3ag
Lot [ [y
| | | | | L gt b - T
z €T . la g
H H H | H Lot 5 LT| 8'T| m
N o : €¢| i
oz 3 5d 67 12 P z 2
° °
oe § 7
® -
| | | | - o€ L ¢
- L abelos Aouabiawan
oy soueleg abelioiso
reakise| swin Sy Bununoooy Areuiwido v
siy1 ueyy abelols 4V S5+ AQioede)d
ulssa| 4v1 /S€ 000\_0_% JIOAISSDY DISDYS 307 S|9ADT 9SAISSDY OOU._O._.m amw
[BUWION = GT0C-8TOC = BT0Z-LT0C X < X X < X < X X
e ° e o © ° © © °
U N N\ N \ \ \ Y N
B B I L S S G e © b °© - i s N © v 05t
. . 0 e el __ .
= MO PI02DY ose M
s gz 8
g i
oS
ot m m
g [
st 3 0ss &
g 13
oz T 059
st 0L
o€ reakise| awn
siyy uey) abelols 4v1 018 :Aioeded
JopdMmous pbuSIS uIBYnos ussalvivy  \OBDIOJS 3307 AS|IDA puowniq

6102/v0/20 40 sV

suompuoD Aiddns layepy o %

voday § f

+

G (rewuou jo %89T1) 0baIg ues pue (jewuou Jo %08T) Q Wﬂ@

se|@buy soT - rewlou aaoge uonendioald eluiojfed uisyinos @
[ewuou Jo %/0T Je s joedmous uiseg JaAly opelojoD Jjaddn @
O [ewiou Jo %TTT ¥e s joedmous elisis UISYLON ¢

sIy61y6IH

%CTT

sfemelpyIm
abelo)s apn|oul Jou sa0q

YdO 1IN} JO %89
4V £62'1S8

I9AIY OpPDRIO|OD 410C

%01

>
N< 4VIN T°9C

dVW £§°6
113MOd

%TTT

%921 >
4VIN €'7C

L0

6102/v0/20 40 sV

suonipuo) Aiddns eyepm -

yoday |

i
RO



maryc
Typewritten Text
ITEM 5C


Teaj Jorem

Jea) Jerem 6T0Z-8T0Z BRI0IS d/S e 6T0Z-8T0Z 96EIO0IS [€10 e
TR R CH CH R R CHS CR R RS PG PRI PR
o @ ¥ a g (T ¥ 4 (T ¥ T T T o & o @& o et g ol b o 00 o 0
0 00
S
ot 8102-,T0Z 8belols dMS €0

ST
4
wual Buol sz
og
se
oy

©
o

)
=]

1994-210V UOI|IN

MVIAT90°T Midaded dmS
8T0¢-LT0Z 96®I0)s [e10L

w0
—

N
R
1994-310V UOIIN

(6102 Arenuer Jo se) 1sedai04 .
(s20a104)
[ewiou Jo og,
6T0C AM

@
-

jouny ISAIY OjJUSWINIODS

TC

eal 1se| aw siy)
rey) abelols dms
ursiow 4v1 T6T

VI v0'Z :Aioeded
9b6DIOo}S IIOAIDSDY SINT UDS

saliddng 1anokie)
(paseydind) g/v |00d

000'95¢
dsal

% %LOT
t_ 9 33&

ik N

ok e e oo oo oo o o o
e N \ \7 \7 \7 \7 N N TR TR RS RS TR CTIR IR I T« S Ve VR CRs R
d 5 ) [ il S v © @w EPS RS N NS N T TSR SR SR S SN S,

_mlmmE wmm:o_._m
ot Y
5
3
z g
“3 g
> abelany e
o wia] buol -
[a4
% 6102 Areniga4 Jo se) 1seda104
- (ase02104)
e e i e e -l 9T [ewiou Jo %1/
shiding | 6702 AM MOJJU| U@—U_Dmm._r_: [I°PMOd
reak ise| awn ] ] st
siyp uely abelols 4VIN T'9Z :Auoeded
UIssa) 41 €ST abplIojs ppaw D] %L %S %e | %0 | %0 sniding]
%S9 %0, %89 %LS %0 mmﬁto:w_
< < < < < < < < <
@ T @t o ot €20¢ [44v4 T20Z | 020C | 6102
8
JoolnQ mD_Q‘_Dm\QmOtOcm PRaW 907
o1
1sedal04 Jo areg 1sedal04 Jo areqg
a £ ANOSY [ TWYWH T ANOSY [ TIWVIA T
S sz |3 oz oor 3
o
vTZ 13 0 &
8 sz 5| o2y §
Fy 56T S B orr 5
o4
T g 8 |eov+ z
soe & | oo oov &
81 8 2
sre |2 o8y =
\|/, (eg Awoud vsd) AMAD/All (z7® 1 Awoud vsO) eWNA/AIAd
reakise| sawn 0z

1y} ueLy abelo)s 4V £z :Aoeded

U1 $s3] VI 90 9bp1o}S [[]omod D] as By IaAlY oppIojoD 6102
JeuLioN 6102-8107 ST02-2102 EMDAE daid _m:god\/ﬂ dioaid Aypuopny wmm_m?n\v
S
et @ e @ e @ & g0 o g0 R I S R O
o ro
z %LT
v 5 .
9 2 rea
o] %L9 Q.
g S s
7 %6 5]
[U=1 w
(A2 %TTT HOELL y 2
vT
TWT 9T
/ ‘%z.: 8T 9

¥ yopdmous uisbg oppiojo) 1oddpn di>a.d uispg oppiojo) 1oddn

asgl sabueyox3/iajsuel] SOUEPUNOG POOI [BUIBLIO «+++ -+« (XaPUI 19M) 00d POOI4 POOUBYUT = = =
6102-8T02 8102-LT02
SR N o4 YN o
() 610Z 10} saniddns JoD{UOD dMS J2UIO S A
T T (ZLE17L/6) VLess moTpioody T a7 T
areg o1dpaid emoy s dioaid Ayauop abelany . / 1
8 ot (S et ot o %w COA o&O 704/ 7
T T g1 =
o
xwm o S
} xmm v 8 €z g
T a
g D Svtvt rorbvh ey @
=3 ~-1 8T
%00T %bST 8 S \\ * ®
[ 3 10 TR AP N SN SO e
4 .
eal ise| awn ) g€
9T siy1 uey abelols VN G'€ ‘Aioeded
dioaid xapuj uoypIS § M/ i aiow vi sg 96D10}JS JIOAIDSIY 3JIACIO
a1eg o1 dipaid fenove  didaid Auiuow abeleny [EULON=——= BT0Z-8TOZemmm=  8T0Z-LT0Z
5 o (e Toi @A @1 %w con ooo o 20 525 o @ et e ol gy of @0 oY 00
MR | R . 0
— %E 5
4 o ot w
%YS 2 3
5 ST -
%S0T 8 5 9
= =t
) (4 muw.
5 =
o %3
1 [
a1eq 01 /_‘MMN%\V
9T g€

JIEEYWE=TYY
‘Ul 8'0€

0 %ITT

dioaid xapuj uoynis g ML opdmous pudIS UIBYUON

6102/¥0/20 40 s

$92IN0SaY JIaAlY OpeIo|0D

6102/%0/20 40 sV

$92IN0saY 103l01d 1a1ep arels




ITEM7A

MUNICIPAL

EST. 1958

NTER DISTRLG
February 12, 2019 LVMWD Regular Board Meeting
TO:  Board of Directors
FROM: General Manager

Subject: Terms of Employment for Unrepresented Employees

SUMMARY:

On January 29, 2019, the Board approved a three-year Memorandum of Understanding
(MOU) with the Service Employees International Union, Local 721 (SEIU), General and Office
Units. The terms of the MOU included implementing the results of the Total Compensation
Study, bringing covered positions with total compensation below market on December 31,
2017 to the market median and applying a 4% base salary increase for all covered positions,
effective January 12, 2019. The General Manager recommends that the Board approve the
same adjustments provided to SEIU represented positions to the District's four unrepresented
positions.

In addition, the General Manager proposes a minor update to the Management Handbook,
which outlines the benefits provided to unrepresented employees, related to the physical
fitness program. The update would expand the eligible expenses for the existing physical

fitness program, which is limited to $500 annually, to include reimbursement for gym
memberships. Attached for reference is a red-lined version of the Management Handbook.

RECOMMENDATION(S):

Approve the updated Management Handbook and an adjustment to the salaries for
unrepresented positions, effective January 12, 2019, consistent with that approved for the
Service Employees International Union, Local 721, General and Office Units.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

Yes
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FINANCIAL IMPACT:

This action would result in an estimated first-year cost to the District of $118,863.57. The
action represents an increase in total salary cost for the District of 1.10% (all positions), or a
0.21% increase to the District's total operating budget.

DISCUSSION:

The District's employees are represented by four bargaining units: (1) the General Unit; (2) the
Office Unit; (3) the Management Unit; and (4) the Supervisor, Professional & Confidential Unit.
Department Directors and the Human Resources Manager are unrepresented. The terms and
conditions of employment for unrepresented employees are governed by the Management
Handbook.

GOALS:

Assure a Quality, Continually Improving Workforce

Prepared by: David W. Pedersen, General Manager

ATTACHMENTS:

Updated Management Handbook (Proposed)
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P pS VIEGEN ;8
MUNICIPAL

EST. 1958

ATER DISTR S

MANAGEMENT HANDBOOK OF BENEFITS
As required by Section 2-4.103 of the LVMWD Administrative Code

For

Department Heads
& Human Resources Manager

February 12, 2019 (proposed)dune13—-
2018
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LVMWD LEADERSHIP MODEL

Leadership
Principle

Supporting Behavior

Being Fair

Assign duties fairly

Promote fairness in the application of District policies and procedures
Willingly explain to others the basis for my decisions

Show consistency in my actions

Treat others as | would like to be treated

Demonstrating
Commitment

Support decisions made by my Department, the District or the Board
Support the efforts of other Departments

Support and follow through on my commitments and decisions to my
Employees

Make timely decisions

Being Responsible
and Accountable

will

Lead by example

Accept total responsibility for my own actions

Acknowledge my own mistakes and not blame others

Provide input on topics of concern before decisions are made

Inform others as soon as | know when | cannot keep a commitment
or promise.

Regularly give my employees complete and accurate information on
their performance along with clear and concise expectation of future
performance.

Continue my personal growth in management, my professional field,
as well as water/wastewater management through education,
certification and participation in professional associations

Having Integrity

[ will

1.
2.

w

Keep my word and commitments

Say what | mean and mean what | say; have the courage to be
forthright and straightforward

Set and enforce high standards for services and products we receive
from others or distribute from my work group

Set/develop high standards for hiring/promoting people

Support and follow the intent of District policies and procedures
Conduct myself at the highest level of ethical standards

Being an Effective
Communicator

will

P Z@0s

Speak clearly and concisely; make my message and intent easy to
understand

Regularly and frequently inform those who should know of my work
progress and intentions

Regularly and frequently give each member of my staff pertinent
feedback on how they are performing with suggestions for
improvement when appropriate

Be an active listener, demonstrating understanding without judging or
criticizing the other person

Be an active participant in meetings; when | have nothing to add | will
invite quiet members to contribute

Unrepresented Managers Management Handbook

Revised June 13, 2018
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Leadership
Principle

Supporting Behavior

Being Innovative
and Encouraging
Innovation

I will

1. Ask myself and employees “What is the right thing to be doing” before
starting any new assignment

2. Not whine about what is wrong; | will look for ways to be part of the

solution

Encourage new ideas and methods from others

Not criticize new ideas; | will help others think through their ideas by

asking for the “pros’ and “cons” of new ideas

5.  Spend at least 5% of my work time staying up-to-date on industry
trends by reading, attending conferences, visiting other agencies, ........
talking with others in the industry, etc.

Pow

Being a Mentor

[ will

1. Review the developmental needs of each employee at least annually
and work with each employee to create a development plan that is
appropriate for him or her

2. Make sure employees get the training opportunities they need and |
will meet with each of them before and after training to make sure
they use the training

3.  Work with other groups and Departments to make sure employees
receive needed cross-training

4. When an employee makes a mistake ask what he or she learned and
how can it be prevented from happening again

5. Be available to other employees outside my own work area to be a
good active listener or to share my experiences, strategies and
successes

Developing and
Supporting
Effective Teams

1. Hold a team meeting at least once every two weeks; stay within time
limits (e.g. 30 minutes)

2. Share what | know from other District sources

3. Invite each person in the team to participate by sharing what they are
doing or by asking questions

4. Recognize those who make contributions, especially those who have
new or different ideas

5. Not tolerate disparaging comments by team members toward each
other or other staff

6. Ask the team at each meeting if there is anything we can be doing
better

Unrepresented Managers Management Handbook

Revised June 13, 2018
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WHAT POSITIONS ARE COVERED BY THE MANAGEMENT HANDBOOK?

Positions covered by benefits contained in this Management Handbook are:

Supervisory Exempt under
Responsibility FLSA
Department Head
Director of Facilities & Operations Yes Yes
Director of Finance & Administration Yes Yes
Director of Resource Conservation and Public Outreach Yes Yes

Other
Human Resources Manager Yes Yes



BEREAVEMENT LEAVE

A Department Head or unrepresented management employee may be provided up to 3 days
paid leave to attend the funeral of a member of the employee’s immediate family. “Immediate
family” is designated as the spouse/domestic partner, child, parent, sibling or grandparent of the
employee or the employee’s spouse/domestic partner. If additional time off is required, the
employee may request sick leave as provided in the Sick Leave benefit provisions.

58



CELLULARTELEPHONE

In lieu of a District-provided cellular telephone, Department Directors may receive a stipend of up
to $100 per month, reimbursed based on actual cost. Cellular telephones must be capable of
voice, text, and data communications, including the sending and receiving of District electronic

mail.
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DEFERRED COMPENSATION PLAN

Unrepresented management employees may elect to participate in the District’'s Deferred
Compensation Plan. The purpose of the Plan is to defer a portion of the employee's
compensation for his/her use at retirement. Social Security taxes are paid at the time wages are
earned while Federal and State income taxes are deferred until the employee withdraws the
funds.

Participation in deferred compensation commences the month following sign-up for new
employees.

Department Directors are eligible to have $145.83 or 3% of their base salary matched per 24
pay periods on a $1 to $1 basis, whichever is greater. The Human Resources Manager is
eligible to have $125.00 or 3% of their salary matched per pay period on a $1 to $1 basis,
whichever is greater.

For employees newly promoted or hired to positions at a date other than January 1, the district
payment per calendar year shall be pro-rated for partial year employment.

All participation is optional to employees and is in accordance with plan rules and IRS
regulations applicable to IRC Section 457 deferred compensation plans. All employees
considering participation in any deferred compensation plan are encouraged to consult with a
tax accountant and/or attorney as the district neither promotes nor recommends employee
participation.

Effective January 1, 2016, or as soon as practical thereafter, the District will provide an IRS
Section 401(a) plan. The District match specified above will be deposited into the 401(a) plan.

Additional details are available in the brochures in the Human Resources Office.
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EDUCATIONAL ASSISTANCE PROGRAM

The General Manager may authorize attendance of employees at classes at District expense
where the direct bengfit to the District warrants. A refund of expenditures, to a maximum of
$685.00 per class, for registration and course supplies will be made to the employee upon
presentation of proof of completion with a passing grade.
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FAMILY AND MEDICAL LEAVE

Employees are granted rights for Family Medical Leave as provided under state and federal
laws and pursuant to the Family Medical Leave Policy of the District.
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HOLIDAYS

The district shall observe the holidays listed below and upon which the district is normally
closed:

January 1

Martin Luther King Jr. Day
President's Day

Memorial Day
Independence Day

Labor Day

Veterans Day
Thanksgiving Day and the following Friday
December 24

December 25

December 31

If any of the holidays set forth above falls on the first day of an employee's weekend, the holiday
will be observed on the previous work day.

If any of the holidays set forth above falls on the last day of an employee's weekend, the holiday
will be observed on the following work day.

A weekend is any two or three regularly scheduled consecutive days off. An employee working
a 9/80 workweek will alternate between two and three-day weekends.

The December 24/25 and December 31/January 1 holidays often provide four consecutive days
off for employees. If the holiday schedule provides four-day weekend for employees with
Monday through Friday schedules then the district will try to schedule four consecutive days off
for employees working an irregular workweek.
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INSURANCE

LIFE INSURANCE

Life insurance equivalent to the sum of $50,000 plus one year's salary is provided by the
District for each regular full-time employee upon completion of one month of continuous
employment with the District and upon submission of application for membership. Employees
not applying within thirty (30) days will be required to provide medical evidence of insurability.
(NOTE: There is a tax liability for life insurance in excess of $50,000 per year.)

DENTAL INSURANCE

The District provides dental insurance for regular, full-time employees, their spouses,
domestic partner and unmarried dependent children less than 25 years. Coverage
commences on the first of the month following the month of employment with the District and
upon submission of application for membership. Coverage for the employee's dependents
becomes effective at the same time as the employee's personal coverage.

DISABILITY INSURANCE

The District shall provide disability insurance for each employee. The District retains the right
to select a plan(s) different from the current plan. Coverage commences after the employee
has completed one month of continuous employment with the District and upon submission of
an application for membership.

An employee eligible for disability benefits shall use available sick leave to cover time off
during the 30 calendar day elimination period. After the elimination period, the employee has
the option of using the balance of his/her sick leave or vacation leave to coordinate with gross
income. The monthly benefit for a disability in the plan will be two-thirds of the employee’s
monthly base up to a maximum of:

Department Heads $8,000
HR Manager $6,389

MEDICAL COVERAGE

The District shall make every reasonable effort to provide health insurance coverage to
employees in this Group subject to the District retaining the right to select a plan(s) different
from the current plan.

The District's maximum contribution to medical insurance premiums shall be benchmarked to
98% of Blue Cross Classic (PPO) Plus Two (or more) Plan. Any premium cost above the
District's contribution shall be borne by the active or retired employee. Employees hired after
January 1, 2014 will receive a District maximum contribution equal to 98% of the lowest
premium family plan rate. Effective January 1, 2017, the District's maximum contribution for
medical insurance shall be 98% of the Kaiser Permanente HMO Family rate.

The employee, his/her spouse, domestic partner and unmarried dependent children age 26
years and under are eligible for medical insurance coverage on the first of the month following
the date of hire. Subscribing members may add new dependents without a health statement
within thirty-one (31) days of marriage, in the case of a new spouse, or the date of birth, in the
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case of a child. Employees can generally only change plans during "open” enrollment which is
determined by the medical plan.

EXTENSION OF COVERAGE

The District will continue to contribute to an employee's medical, dental, vision, disability and
basic life insurance premiums up to six (6) months duration during sickness or injury on the
same terms and conditions as prior to the period of absence. Insurance will not be continued
for leave-of-absence without pay for causes other than sickness or injury.

RETIREE MEDICAL

If the District changes plans or providers, there shall be no change to the level of health
insurance benefits provided for District retirees.

a. Employees hired prior to March 31, 2006, who have at least five years of District
service, shall have a retiree medical contribution equal to 100% of either the employee
only (if the employee does not have a dependent) or the employee plus one (if the
employee has a dependent) of any District plan (then being provided). If the employee
has a dependent, the employee must designate the dependent at the time of
retirement.

b. Retirees and covered dependents who reach the age of 65 must enroll in Medicare
Part A and B no later than one month prior to their 65th birthday. Enrollment in Part D
will be required if the provider of the health plan offers premium subsidies or incentives
or requires enrollment in Medicare Part D. The District will be obligated to contribute
the cost of the medical premiums only for those covered as provided herein.

c. Employees hired after March 31, 2006, and prior to January 1, 2014, shall receive a
retiree medical contribution in the amount of 75% of the PPO rate if the employee
retires with at least 10 years of District service and is age 55 or older at retirement.

d. Employees hired after January 1, 2014, with at least 10 years of District service who
are age 55 or older at retirement, shall receive a retiree medical benefit in the amount

of 75% of the least expensive plan offered by the District at the time of retirement at
the employee only level.

VISION CARE

The district will provide a vision program through a third party vendor at no cost to the
employee. The employee may elect to cover dependents by paying for such coverage.
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JURY DUTY

Full-time, regular employees will be paid his/her regular salary while he/she is on jury duty for up to
240 hours per fiscal year, less the amount received from the Court for such service as a juror. An
attendance record from the Court for the time spent on jury duty and a copy of the check for such
service must be submitted to the District's payroll section. The amount received from the Court for
service as a juror will be deducted from the employee's paycheck following completion of such

service.
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LEAVE OF ABSENCE

A leave of absence without pay may be granted by department heads for up to 40 hours within a fiscal
year. Such leaves do not require General Manager approval.

Such leave without pay must be pre-approved before the time can actually be used. Also, such leaves
may be taken even if the employee has existing comp time or vacation on the books. In no case, may
a leave of absence without pay exceed 40 hours in a fiscal year without the General Manager's
approval.

In addition, leave without pay may be granted by the General Manager and shall not exceed a
continuous period of 30 calendar days, except for extended unpaid sick leave, military leave, pregnancy
leave, parental leave, and family and medical leave.

Vacation and sick leave benefits are not earned nor holidays paid during leave without pay. Leave of

absence without pay includes unpaid sick leave, military leave, pregnancy leave, parental leave, and
family and medical leave or any other leave where the District is not paying wages to the employee.
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MANAGEMENT LEAVE

Department Heads receive 88 hours and the Human Resources Manager receives 72 hours
management leave, which is granted each fiscal year beginning July 1 and is for use within the fiscal
year it is granted ending June 30.

At the end of each fiscal year the following shall occur:
All management leave must be used; or

Department Heads may sell back up to 60 hours and the Human Resources Manager may sell
back up to 50 hours of unused management leave, respectively, provided they have used 80 hours of
vacation and/or management leave within the fiscal year ending June 30; and

In lieu of forfeiture, the employee may donate any unused management leave to the
Catastrophic Leave Bank.
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PARENTAL LEAVE

An employee may be granted an unpaid leave of absence for not more than 1,040 hours to care for or

to bond with their newly-born or adopted child. Such leave is to be completed within one year after
the date of birth or adoption.

An employee who is granted such leave must use it concurrently with FMLA/CFRA. However, once the
employee has exhausted the 12 weeks of leave as provided by FMLA/CFRA, the employee will be
responsible for the cost of group insurance (medical, dental, vision, disability and life).
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PHYSICAL FITNESS PROGRAM

An amount of $500 shall be made available to Department Heads and unrepresented managers every
July 1* for payment of costs with primary emphasis on preventive health maintenance, relative to
obtaining/receiving a comprehensive physical examination_or for memberships to private gym facilities._
Expenses will be —r-general-expensesmay-bereimbursed to_ —the employee whenr-after they are
incurred relative to receipt of a medical examination and required exam-related follow up
procedures/activities to the extent such expenses are not covered by the employee’s district-provided
medical insurance coverage. Gym memberships will be reimbursed following proof of payment. Costs
not covered by the dental or vision care programs are not reimbursable under this benefit.

Documentation must be provided to the General Manager of medical examination by a licensed physician
before reimbursement will be authorized.
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PREGNANCY LEAVE
The district will provide pregnancy leave for an employee as required by State and Federal law.

Employees who are temporarily unable to perform their usual and customary work due to a pregnancy-
related disability, will be granted a pregnancy leave of absence.

Pregnancy Leaves will be granted on the basis of a physician's written statement that an employee is
no longer able to work due to a pregnancy-related disability.

An employee who is granted a pregnancy leave is required to utilize accrued sick leave, if available,
until the commencement of disability payments. The employee may then coordinate salary and
disability payments as provided in STD Insurance. The District will continue to pay group insurance
premiums while the employee is on paid leave. Once the employee is in an unpaid status, insurance
premiums will be the responsibility of the employee.

An employee who plans to take a pregnancy leave must provide the District reasonable notice of the
date the leave will commence, the estimated duration of the leave, and the date on which it is expected
the employee will be able to return to work. When an unplanned medical situation or emergency occurs
that does not allow the employee to provide advance notification of the need for a pregnancy leave, the
employee must cause the District to be notified of the situation within three working days. Without
notification to the District, the employee will be considered to have voluntarily resigned.

Pregnancy disability leave may be granted up to a maximum of four months in duration. Employees
returning to work after any pregnancy leave must have a written release from a physician verifying that
they are able to return to work and safely perform their duties.

Employees who return to work from a Pregnancy Leave will be accorded the same reinstatement rights
as an employee returning from any other form of disability leave.
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PROFESSIONAL ORGANIZATIONS REIMBURSEMENT

Employees may be reimbursed for personal memberships in professional organizations which benefit
both the employee's field of expertise and the District by the employee's direct involvement in the
organization as approved by the General Manager.
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RETIREMENT — Public Employees Retirement System

The District contracts with CalPERS to provide retirement benefits to employees. Employees who are
described as “classic employees” under the Public Employees’ Retirement Law, receive the 2% at 55
benefit formula. The District provides Full Formula CalPERS coverage for past and future service of its
employees. Employees are eligible to retire at age 50.

Employees hired on or after January 1, 2013 who are “new members” as defined in the Public
Employees’ Pension Reform Act of 2013 (PEPRA), are provided the following retirement benefits: 2%
@ 62 benefit formula with a three year (36 month) final compensation period. Employees may
designate the highest 36 month period.

Employees will pay one-half of the total normal cost rate as determined by CalPERS.

The District pays the required employer contribution for employees’ retirement benefit as required by
CalPERS.

Effective March 15, 2014, employees shall pay their seven percent (7%) member contribution. On this
date, since the classic employees will be paying the entire employee/member contribution, the District
will no longer report member contribution as compensation earnable to CalPERS.

If any employee terminates employment with the District before retirement, his/her contributions plus
accrued interest may be refunded upon application to the Public Employees Retirement System.
Contributions may be left on deposit until normal retirement age is reached if the employee has a
vested interest; i.e., 5 years' service. Employees who expect to commence employment with another
PERS-covered agency are not permitted by PERS to withdraw their contributions.

Additional details are available in the PERS brochures in the Human Resources Office.
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RETIREMENT — Social Security/Medicare

The District also participates in the Social Security program of the Federal government. FICA/Medicare
tax will be deducted from an employee’s pay as required by Federal law.
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SALARY ADMINISTRATION

The District maintains a Salary Program for all Department Heads, unrepresented management
employees which:

Establishes externally competitive and internally equitable pay levels.
Enables the District to control compensation costs in proper relation to total costs.

Complies with applicable federal and state laws.

The major elements of the base salary program are:

A. Organization Structure
Position Definition
Position Evaluation
Salary Structure
Performance Appraisal
Salary Review
Promotional Increase
Performance Incentive

IOmMmMoOw

Through utilizing the following procedures, management can be assured that employees:

e Are being treated equitably with regard to salary matters;
e Are being paid externally and internally competitive salaries; and

e Have the opportunity to be rewarded for performance in a systematic non-discriminatory
manner.

POSITION EVALUATION
Based upon the approved position definition, each position is periodically evaluated to ensure external
and internal compensation equity for District.

1.

Externally Competitive

External competitiveness is determined by periodically surveying the marketplace for average
salaries paid. The approved position definition is used to compare the scope and responsibility
of the position being surveyed. Private and published surveys of labor market competitors are
used to determine the average salary paid in the market place based on markets in which the
district competes for talent and the level at which we will compete.

Internal Equity
Internal equity is evaluated by grouping positions of similar scope and responsibility within the
organization. This is accomplished through successively higher levels of management aligning

positions of relatively comparable value based upon such factors as knowledge and skill
required for the position, complexity and supervisory responsibility exercised.
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Based upon the above factors, positions are evaluated and assigned a base salary range that
provides employees an opportunity to earn a salary that is externally competitive and internally
equitable.

SALARY STRUCTURE

The salary structure consists of a series of salary ranges. Each position has a dollar rate range with an
established maximum pay control point. Human Resources will maintain current salary schedules.

EMPLOYEE COMMUNICATION

To achieve the objectives of the Salary Program and its potential benefits, each employee should know
what the program is intended to accomplish and how it affects him/her. At a minimum, each employee
should know:

The salary range of his/her position;

His/her place in that range;

The rationale and evidence for any salary adjustment decision;

The manager’s view of how well the employee is accomplishing the objectives of the
position and the long range outlook for position and salary advancement.

The communications supporting salary administration should be a two-way process. Each employee
should be encouraged to discuss his/her work assignment or work relationship and opportunities for
advancement. Depending on individual circumstances, the manager may wish to schedule a separate
meeting for such a discussion.

INITIAL HIRING AND SALARY RANGE PLACEMENT
Before an applicant may be hired for any position, the position definition must be prepared and
approved. In addition, the position itself must have been approved by the Board of Directors.

Management will review the position and evaluate the current need to fill the position.

As a general rule the hiring salary for new employees shall be at that point in the salary range which
reflects his/her experience, knowledge, skills, and abilities he/she brings to the job under consideration.
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SENIORITY BONUS

The District recognizes seniority and provides for the following cash sums payable annually as of
January 1st of each year:

After 10 years of District Service $300
After 15 years of District Service $500
After 20 years of District Service $700
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SICK LEAVE

Full-time, regular employees are provided sick leave with pay under the conditions outlined below.

A.

o 0O

am

If an employee has accumulated sick leave, it shall be used for the following:
1. When an employee is ill.

2. When a member of an employee's immediate family is ill, and the employee must
care for such ill family member subject to Family Medical Leave Act policy limits.

3. For visits to doctors, dentists and optometrists for physicals, treatment or
preventative care.

4 For funerals in the immediate family. "Immediate family” is designated as the

spouse/domestic partner, child, parent, sibling or grandparent of the employee or
employee's spouse/domestic partner.
Sick leave accrual will be cumulative, without limit as to time, and if not taken in any
given year, will be usable in subsequent year's employment, the purpose being to make
accrued sick leave available to an employee in times of urgent need.
The amount of sick leave an employee is entitled to is computed to include weekends,
holidays, paid vacation time and paid sick leave as continuous service.
Accrual of sick leave will be at the rate of eight hours per calendar month beginning with
the date of hire and computed to the date of termination, prorated to the nearest hour.
The smallest unit for which sick leave will be granted will be one half-hour.
An employee who is absent on sick leave may be contacted by his/her Supervisor. For
absences due to iliness if justified in the opinion of a Division or Department Head, the
employee must obtain a statement from his/her doctor stating: (a) that the employee
could not work during the period of absence; and (b) that the employee is now able to
return to work.
Frequent use of short periods of sick leave is indicative of inability to perform as
expected by the District and may result in dismissal for lack of reliability.

SICK LEAVE PAYOFF UPON VOLUNTARY TERMINATION OF EMPLOYMENT

A program is provided for payment, upon voluntary resignation with notice, retirement or death, for
accrued but unused sick leave earned after July 1, 1974. Vesting in the sick leave program and
payment therefore will be on the following basis.

A.

After five years of full-time, regular employment with the District (the sixth year), an
employee will be paid, upon voluntary termination, retirement or death, for 25% of all
hours of accrued but unused sick leave at the rate of his/her then current base rate. An
additional 5% of all hours of accrued but unused sick leave of his/her salary will be paid
for each additional completed year of service.

Upon completion of 20 years of service with the District, the employee would be paid for
100% of unused sick leave.
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VACATION SCHEDULE

Vacations are subject to approval. Employees will be granted vacation leave with pay, if they have
enough accrued vacation time to cover the amount of leave requested.

ENTITLEMENT
The number of hours an employee is entitled to for vacation leave with pay is computed as follows:

A. Full-time regular employees shall accrue vacation on the following basis. Part-time regular
employees shall accrue vacation on a pro-rated basis.

Hours Accrued

\Sljzur;r/rligtg Annual Entitlement Hours at;;;jpo;:zoa:jch.
(based on 26 pay periods)
1,2&3 104 4.00
45&6 112 4.31
7,8&9 120 4.62
10,11 & 12 128 4.92
13,14 & 15 136 5.23
16,17 & 18 144 5.54
19,20& 21 152 5.85
22,23&24 160 6.15
25 & above 168 6.46

The maximum number of vacation hours that may be earned in any year is 168.

Accrual of vacation time will be by month beginning with the date of hire and computed to the
date of termination, pro-rated to the nearest one-half day.

B. The vacation leave time earned each year will be available to the employee for vacation or may
be accrued, wholly or partially, in the employee's Leave Account.

C. Normally, no more than 311 hours will be permitted to accrue in an employee's Leave Account.

D. The maximum vacation an employee can take is 21 consecutive working days, unless special
circumstances warrant approval by the General Manager for a longer period.
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Pay during vacation leave will be at the monthly rate currently paid the employee at the time the
vacation is taken.

When an employee is discharged or terminated, he/she will be paid for his/her accumulated
vacation leave at his/her then current rate of pay.

In computing the amount of vacation leave entitlement, holidays, weekends, paid vacation time
and paid sick leave will be included as continuous service.

Vacation generally cannot be taken in lieu of sick leave except in certain family leave qualifying
events.

Employees shall have the option to cash out up to 40 hours of accrued vacation leave in

November of each year, provided 80 hours of vacation or management leave time has been
used as time off during the preceding 12 months.
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ITEM 8A

MUNICIPAL

EST. 1958

N\ TER msTﬁ‘*Gﬂ
February 12, 2019 LVMWD Regular Board Meeting
TO:  Board of Directors

FROM: Facilities & Operations

Subject: Tract No. 53138 Deerlake Ranch, Chatsworth: Acceptance of Phase | Water
System Improvements

SUMMARY:

Tract No. 53138 Deerlake Ranch is located on approximately 232.87 acres in the hills
northeast of the Topanga Canyon Boulevard interchange with California Highway 118 (Simi
Valley Freeway) in unincorporated Los Angeles County. The development is divided into three
phases with a total of 314 single-family residential lots, one recreation building, one Sheriff's
facility and 31 open space/slope lots. Phase | of the development consists of Tracts Nos.
53138-01, 53138-02, 53138-03 and 53138-04 with a total of 103 single-family residential

lots, the recreation center and the Sheriff's facility.

The Phase | water system improvements have been completed to District standards per the
recommendations and requirements of the Water System Design Report approved by the
Board on September 12, 2017, with the exception of services to Lot Nos. 13 to 17. Services

for Lot Nos. 13 to 17 will be installed once the construction trailer is removed from site. Staff
recommends approval of the dedication of the Phase | water system improvements.

RECOMMENDATION(S):

Approve the dedication of the Phase | water system improvements and authorize the General
Manager to execute an acceptance of dedication of property for Tract No. 53138 Deerlake
Ranch, Chatsworth.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

No
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FINANCIAL IMPACT:

The total dedication value of the Phase | water system improvements is $1,334,628.40 as
shown on the attached Summary of Tract Water System Costs. The potable water capacity
fees paid totaled $1,727,039.00, consisting of 103 3/4-inch meters, seven 1.5-inch

meters, four one-inch meters and one 2-inch meter. The sewer capacity fees paid

totaled $417,300, consisting of 103 residential lots and two Equivalent Residential Units
(ERU) each for the recreation center and Sheriff's facility.

DISCUSSION:

The development will be served water from the 1,585-foot Twin Lakes subsystem gradient.
All off-site and Phase | potable water system improvements have been completed to District
standards based on the Water System Design Report approved by the Board on September
12, 2017, with the exception of those facilities for Lot Nos. 13 to 17. Water

system improvements for Lot Nos. 13-17 will be constructed when the existing construction
trailer is removed from the site. Water service will not be provided to these lots until the water
system improvements are constructed.

Off-site water system improvements to serve the development were completed and accepted
by the Board on April 24, 2018. Sewer collection service is provided by the County of Los
Angeles with sewage treatment service provided by the City of Los Angeles. No recycled
water is proposed for use in the development because the site is too far away from the
District's existing recycled water mains.

Attached for reference is a map showing the Phase | water system improvements.
GOALS:

Construct, Manage and Maintain All Facilities and Provide Services to Assure System
Reliability and Environmental Compatibility

Prepared by: John Zhao, P.E., Principal Engineer
ATTACHMENTS:
Map of Phase | Water System Improvements

Dedication of Property for Deerlake Ranch Phase 1 Water System Improvements
Summary of Tract Water System Costs

82



3 IoNdS Il‘jlla_d s

el o
(,.w/u..m. M
Lo
JJWJ 4 n_f
n.mum_r o
o ...f........ EFty
S AN 54
L ...le .
i L 3D N
LE ¥E
', A0%dSE NIHD
\ s

"oz
a
Fi

T Ik s
o_.vn..mm_.mm ,_.Dﬂ.E
n..: | ez oe ) . P
L B e
e 5E
Nl .ﬂ-,...\ E0-BEIES LOVHL

mw_uv. bR oy ¥

€ ASVHd 3HNLNd 3AY 14330

006 009 006 0ST 0
—
00€=,1 ‘3TVOS 3did 8

| 3did L0l
Izl

INVHIGAH 3414 a2
A ELEN

SIAV T NIML

i e —

e NOILIINNOD 40 LNIOd
A ] NIYW H3lvYm 21 INILSIX3
AL Hut.&wﬁn.n_
[ e
) i a 5
Fis
IVAS NIJD .
-]
g
c0-8EIES LOVHL 10-BEIES LOVHL
5E

B1L02 AHYNNYT JONVLdIDIV WIALSAS HILVM

I 3SVHd ¥0- ‘€0- '20- “10-8€LES LOVHL INV1H33A



Free recording is requested

(Sec. 6103 Gov. Code)

Return to:

Las Virgenes Municipal Water District
4232 Las Virgenes Road

Calabasas CA 91302

DEDICATION OF PROPERTY TO
LAS VIRGENES MUNICIPAL WATER DISTRICT
FOR PUBLIC USE

Date:_Janyary alﬁ‘gmg

By reason of its agreement to operate and maintain the same, there is hereby offered for
dedication to Las Virgenes Municipal Water District (“District”) for public use, within
Tracts 53138-01, 53138-02,53138-03 and 53138-04, all water transmission and
distribution pipelines, fire hydrants and appurtenances, and the necessary easements for
maintenance, repair and replacement of the same together with the right to enter upon,
remove without obligation to replacement improvements, trees, shrubs and other
vegetation within the District easement areas described in the Easement Agreement
(water), recorded on as Instrument Numbers ,in
the County of Los Angeles, State of California. Ownership to these facilities is vested in
the undersigned, and the undersigned warrants that they are free and clear of any liens or
encumbrances. The undersigned will file a Notice of Completion, for the facility and will
defend, indemnify and hold the District harmless from and mechanics liens, lawsuits or

other disputes.
By: % %

Stephen C. Cameron, President

(SEAL)

TO BE NOTARIZED
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ACKNOWLEDGMENT

A notary public or other officer completing this
certificate verifies only the identity of the individual
who signed the document to which this certificate is
attached, and not the truthfulness, accuracy, or
validity of that document.

State of California
County of Orange )

January 31st, 2019 Sakura Davenport, Notary Public
On before me,
(insert name and title of the officer)

personally appeared _ Stephen C. Cameron

who proved to me on the basis of satisfactory evidence to be the person(g) whose name(s) is/are
subscribed to the within instrument and acknowledged to me that he/she/they executed the same in
his/her/their authorized capacity(ies), and that by his/hertheir signature(s) on the instrument the
person(s), or the entity upon behalf of which the person(s) acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing
paragraph is true and correct.

WITNESS my hand and official seal. ) T T—
4 i Notary Public - California

Los Angeles County
Commission # 2209147
My Comm, Expires Sep 3, 2021

signature & 40y n a0 Y (Seal)
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Date: 2/12/2019
TRACT WATER SYSTEM COSTS
TRACT NUMBER/NAME: 53138 Deerlake
ZONE NO.: 2 SANITATIONDISTRICT: ___ B
Qty./Length Item Description Unit Cost Extended Costs
175 ft. of 4" PVC pipe 31,20 = 5,460.00
805 ft. of 6" PVC pipe 3740 = 30,107.00
2591 ft. of 8" PVC pipe 4210 = 109,081.10
4001 . ft. of 10" PVC pipe 51.60 = 206,451.60
110 ft. of 12" PVC pipe 7400 = 8,140.00
ft. of 14" pipe =
2066 ft. of 16" PVC pipe 89.95 = 185,836.70
ft. of 18" pipe =
ft. of 20" pipe =
ft. of 8" pipe =
1136 ft. of 8" DiP pipe 64.00 = 72,704.00
703 f’t‘. of 16" BIP pipe 13500 = 94,905.00
180 ft. of 10" biP pipe 173.00 = 31,140.00
4" valves =
6" valves =
15 8" GATE valves 2,785.00 = 41,775.00
15 10"  BUTTERFLY valves 3,43500 = 51,525.00
3 12" BUTTERFLY valves 3,960.00 = 11,880.00
14" valves =
7 16"  BUTTERFLY valves 5,707.00 = 39,949.00
18" valves =
20" valves =
24" valves =
A valves =
A valves =
A valves =
2" Blow Off Assemnbly =
12 4" Blow Off Assembly 4,010.00 . = 48,120.00
1" Air & Vacume Assembly =
10 2" Air & Vacume Assembly 5,810.00 = 58,100.00
2" AV. Modified =
19 Fire Hydrants 6,442.00 = 122,398.00
110 1" Water Service 1,650.00 = 181,500.00
7 11/2" Water Service 4,368.00 = 30,576.00
1 2" Water Service 4,980.00 = 4,980.00
Meters:
Other: .
Total Construction Cost: 51,334,628.40

Revised Total Construction Cost:

Tract Water System Costs 753138 (002)

By:

By

: Doug Barrow
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ITEM 9A

MUNICIPAL

EST. 1958

NTER DISTRLG
February 12, 2019 LVMWD Regular Board Meeting
TO:  Board of Directors

FROM: Finance & Administration

Subject: Monthly Cash and Investment Report for December 2018

SUMMARY:

During the month of December 2018, the value of the District’s investment portfolio increased
from $86,675,464, held on November 30, 2018, to $88,040,100. There were no investments
that matured in December. One investment was purchased, increasing the book value to
$53,167,437. The value of the District's Local Agency Investment Fund (LAIF) account
increased to $32,014,900. During the fourth quarter of calendar year 2018, the District’'s
investment portfolio earned $491,021.11 in interest.

RECOMMENDATION(S):

Receive and file the Monthly Cash and Investment Report for December 2018.
FISCAL IMPACT:

No

ITEM BUDGETED:

No

DISCUSSION:

As of December 31, 2018, the District held $88,040,100, up 15.50% year-over-year. The
portfolio was up 1.57% as compared to the previous month’s total of $86,675,464. The
majority of the funds were held in the District’s investment account, which had a December
31st book value of $53,167,437. LAIF held the majority of the remaining funds, in the amount
of $32,014,900. A significant portion of the balance, $2,766,386, was held in LAIF as
required reserves for the bond refunding. The annualized yield for the District’s investment
portfolio was 2.09% in December 2018, up one basis point from November. The annualized
yield on the District's LAIF funds was 2.29% in December 2018, up as compared to
November’s 2.21%. The total yield on the District’s accounts was 2.17%, up from 1.50% year-
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over-year.
No investments matured or were called during December 2018.
The following investment was purchased during December 2018:

e SRVSCD municipal bond, in the amount of $500,000, maturing on 02/01/19; YTM
2.50%.

The following transactions occurred in the District's LAIF account:

e 12/6/18 — Deposit in the amount of $1,000,000.
e 12/13/18 — Deposit in the amount of $1,000,000.
e 12/2718 — Withdraw in the amount of $1,000,000.

The District’s investments are in compliance with the adopted Investment Policy, and the
District has sufficient funds to meet expenditures during the next six months from funds held in
LAIF.

Quarterly Investment Report:

During the fourth quarter of calendar year 2018, the District’s portfolio earned $223,291.13 in
interest and accrued an additional $267,729.98 in interest for a total amount of $491,021.11.
Attached is a detailed report of quarterly interest by investment.

Cash Analysis:

Another important aspect of the Monthly Cash and Investment Report is to monitor the
District’s performance as compared to its adopted Financial Policies. Attachment B shows
the District’s total cash and investments as of December 31, 2018 and compares the balances
to the adopted Financial Policies. As shown for December 2018, the Potable Water
Enterprise was $11.0 million below the levels set forth in the District's Financial Policies. The
Sanitation Enterprise had cash and investments that exceeded the District’'s Financial Policies
by $5.0 million, and the Recycled Water Enterprise had cash and investments that exceeded
the District’'s Financial Policy levels by $6.1 million. The Board has assigned $5 million in
funds from the Recycled Water Enterprise and $10 million in funds from the Sanitation
Enterprise for use on the Pure Water Project Las Virgenes-Triunfo. Cash in excess of
required reserves and assignments is available for capital projects.

GOALS:
Ensure Effective Utilization of the Public's Assets and Money

Prepared by: Donald Patterson, Director of Finance and Administration
ATTACHMENTS:
Charts

Monthly Investment Report
Quarterly Investment Report
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Definitions
Cash Report
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As of December 31, 2018, at Book Value, LAIF held 36.36% of the District’s portfolio, the
investment portfolio held 60.39%, and the refunding revenue bonds held 3.14%, with the
remainder in a money market account. As can be seen in the chart below, the total yield in
December 2018 was 2.17%, four basis points higher than November 2018 and up from 1.50%

one year ago.
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In December, the annualized yield for the District’s Investment Portfolio was up from
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November at 2.09% and up from 1.69% a year ago. The chart below shows annualized monthly

yield of the current fiscal year compared with the same monthly yield over the previous year.
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The following chart shows the average annualized LAIF yields over the past twelve months. In
December, the LAIF yield was 2.29%, up from 2.21% in November and up from 1.24% a year
ago.

LAIF Yield
(Last 12 Months)
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1.50%
1.00%
0.50%

0.00%
Jan-18 Feb Mar Apr May June Jul Aug  Sep Oct Nov Dec

In order to benchmark how the District’s portfolio is performing, it is useful to compare its
investment portfolio with a comparable index. The District has historically compared its
investment portfolio returns to the 2-Year and 3-Year Treasury notes. Because the District buys
and holds its investments, the average portfolio yield should generally be flatter and trail the 2
and 3-year Treasuries.

District's Investments Compared to Benchmarks
3.50%

3.00%

2.50% M\

2.00% —
1.50%

1.00%
0.50%

0.00%
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Equally important to monitoring performance is to monitor total portfolio value which includes
the District’s Investment Portfolio and LAIF accounts. The chart below shows the total portfolio
value between 2009 and 2018. In December, the District’s portfolio increased 1.57% from
November to $88,040,100.

Total Investment Portfolio 2009 - 2018
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The chart below compares total portfolio value in the current Fiscal Year, compared to the
same period in the previous fiscal year.

Total Portfolio Value

$100,000,000
$90,000,000

$80,000,000
$70,000,000
$60,000,000
$50,000,000
$40,000,000
$30,000,000
$20,000,000
$10,000,000

S0

Jul Aug Sep

Oct Nov Dec Jan Feb Mar Apr May June
BFY 17/18 Total Portfolio  @FY 18/19 Total Portfolio

92



The chart below shows the value of the District’s Investment and LAIF portfolios over the past
twelve-month period. The District’s Investment Policy requires an amount equal to 6 months of
operating budget to be kept in LAIF, which is $26.9 million

Portfolio Value
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e VESTMENTS e | A|F

Diversification

It is important to monitor the composition of the portfolio to ensure proper diversification of
the District’s investments. The District seeks to diversify based on type of investment and time
to maturity. The charts below shows the diversification of the District’s portfolio at par value.

Investment Composition

Cert. Deposit
5.47% Gov-Bullet

7.04%

LAIF
37.59%
Gov-CCN
35.22%
Muni Bond
14.68%
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Agency Distribution Municipal Bond Distribution
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7%
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Another important factor to diversification is time to maturity. The District varies the time to
maturity based on several factors including maintaining sufficient liquidity for anticipated
capital expenditures, anticipated direction of future interest rates, and the quality of
investments offered for a given maturity. In December, the average time to maturity was 2.60
years, lower than September’s 2.72 years. The District targets a 3-year average maturity in the
investment portfolio. The District has been keeping time to maturity lower to maximize Pure
Water funding options.

Time to Maturity
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Monthly Investment Report Definitions

Definitions

Disc./Cpn Rate — The yield paid by a fixed income security.

Yield to Call (YTC) — The rate of return of a security held to call when interest payments,

market value and par value are considered.

Yield to Maturity (YTM) — The rate of return of a security held to maturity when interest
payments, market value and par value are considered.

Bullet — A fixed income security that cannot be redeemed by the issuer until the maturity date.
Callable — A fixed income security that can be redeemed by the issuer before the maturity date.
Book Value — The price paid for the security.

Par Value — The face value of a security.

Market Value — The current price of a security.

Sinking Bond — In the case of the CASPWR Bond held by the District, a sinking bond pays a portion
of principal on a defined schedule throughout the life of the bond.

Custodian — The financial institution that holds securities for an investor.

Investment Abbreviations

FHLB — Federal Home Loan Bank

FHLMC — Federal Home Loan Mortgage Corporation (Freddie Mac)
FNMA — Federal National Mortgage Association (Fannie Mae)

FFCB — Federal Farm Credit Bank

FAMCA — Federal Agricultural Mortgage Corporation (Farmer Mac)
Bonds

o

CAL ST (CAS) — State of California

CASHGR — California State University

CASPWR - State of California Department of Water Resources

CON ST — State of Connecticut

HESDEV — Successor Agency to the Hesperia Redevelopment Agency
MDS — State of Maryland

MOUSCD — Mountain View Unified School District

NEWSCD — Newark, CA Unified School District

NYSDEV — New York State Urban Development Revenue Bond
SCVWTR — Santa Clara Valley Water District

SFOFAC — City and County of San Francisco Community Facilities District
SRVSCD — San Ramon, CA Unified School District

UNVHGR — University of California

O OO0OO0OOOOOoOOoOOoOOoOO o
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ITEM 9B

MUNICIPAL

EST. 1958

NTER DISTRLG
February 12, 2019 LVMWD Regular Board Meeting
TO:  Board of Directors

FROM: Finance & Administration

Subject: Financial Review: Second Quarter of Fiscal Year 2018-19

SUMMARY:

The second quarter financial review presents data as of December 31, 2018. Operating
revenues for the second quarter of Fiscal Year 2018-19 were 3.6% lower than budget and
7.2% higher than Fiscal Year 2017-18. Operating expenses were approximately even with
budget and 8.44% higher than the prior year. Operating revenues were slightly lower than
budget but higher than prior years due to implementation of the 5-year rate plan and an
increase in water sales. Operating expenses increased as budgeted primarily due to higher
energy, chemical, and maintenance labor hours associated with increased water sales.

RECOMMENDATION(S):

Receive and file the financial review for the second quarter of Fiscal Year 2018-19.
FISCAL IMPACT:

No

ITEM BUDGETED:

No

DISCUSSION:

The second quarter financial review presents data as of December 31, 2018. Itis important to
note that due to the timing of various projects and payments, the report should primarily be
used to identify areas were attention should be focused in response to emerging trends that
may affect the District’s financial position at year end.

Attachment A provides a table summarizing Fiscal Year 2018-19 year-to-date financial results.
All data on the table is through December 31, 2018.
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Attachment B provides a summary of the volume of potable water delivered through the
second quarter and a summary of the financial results for each enterprise.

Attachment C provides a status update on the District's capital projects.
GOALS:
Ensure Effective Utilization of the Public's Assets and Money

Prepared by: Angela Saccareccia, Finance Manager
ATTACHMENTS:
Attachment A

Attachment B
Attachment C

104



Attachment A
Las Virgenes Municipal Water District
Quarterly Update - December 31, 2018
Fiscal Year 2018/19 Year to Date

FY 2017/18 FY 2018/19 FY 2018/19
YTD Actual YTD Budget YTD Actual
All Enterprises
Total Operating Revenues $34,446,568 $38,335,606 $36,937,933
Expenses:
Source of Supply $15,051,915 $15,244,073 $15,654,606
Purchased Services $4,713,248 $5,105,514 $5,356,359
O&M Expenses $2,213,259 $2,432,035 $2,534,941
Administrative $4,029,369 $4,954,620 $4,693,551
Other $351,865 $858,578 $344,508
Total Operating Expenses $26,359,656 $28,594,820 $28,583,965
Income available for
Replacement & Debt Service $8,086,912 $9,740,786 $8,353,968
Potable Water Operations
Total Operating Revenues $21,534,851 $25,362,098 $24,071,340
Expenses:
Source of Supply $12,754,780 $13,065,934 $13,286,343
O&M Expenses $2,030,299 $2,218,550 $2,376,771
Administrative $3,132,419 $3,857,927 $3,607,645
Other $351,865 $842,484 $344,163
Total Operating Expenses $18,269,363 $19,984,895 $19,614,922
Income available for
Replacement & Debt Service $3,265,488 $5,377,203 $4,456,418
Recycled Water Operations
Total Operating Revenues $3,452,789 $3,726,512 $3,387,024
Expenses:
Source of Supply $2,297,135 $2,178,139 $2,368,263
O&M Expenses $78,913 $81,034 $62,419
Administrative $300,458 $363,969 $335,986
Other SO $16,094 $345
Total Operating Expenses $2,676,506 $2,639,236 $2,767,013
Income available for
Replacement & Debt Service $776,283 $1,087,276 $620,011
Sanitation Operations
Total Operating Revenues $9,458,928 $9,246,996 $9,479,569
Expenses:
Purchased Services $4,713,248 $5,105,514 $5,356,359
O&M Expenses $104,047 $132,451 $95,751
Administrative $596,492 $732,724 $749,920
Other S0 $3,132 S0
Total Operating Expenses $5,413,787 $5,973,821 $6,202,030
Income available for
Replacement & Debt Service $4,045,141 $3,273,175 $3,277,539
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ATTACHMENT B

During the second quarter of FY 2018-19, acre-feet of potable water delivered increased 4.03%

over the second quarter of FY 2017-18 and was 6.66% higher than the second quarter of FY

2016-17.
Acre Feet of Potable Water Delivered
2,500
~
1,500
1,000
500
0
Jul Aug Sept Oct Nov Dec Jan Feb Mar Apr Jun
emwfY 2016/17 esswFY 2017/18 FY 2018/19

Potable Water Enterprise

Revenues for potable water were 5.09% below budget and 11.78% above the prior fiscal year.
The change in revenue is attributed to the change in usage shown on the chart above. Expenses
for potable water operations are 1.85% lower than budget and 7.37% higher than FY 2017-18.

Total Operating Revenues

Expenses:

Source of Supply

O&M Expenses
Administrative

Other

Total Operating Expenses

Income available for
Replacement & Debt Service

FY 2017/18 FY 2018/19 FY 2018/19

YTD Actual YTD Budget YTD Actual
$21,534,851 $25,362,098 $24,071,340
$12,754,780 $13,065,934 $13,286,343
$2,030,299 $2,218,550 $2,376,771
$3,132,419 $3,857,927 $3,607,645
$351,865 $842,484 $344,163
$18,269,363 $19,984,895 $19,614,922
$3,265,488 $5,377,203 $4,456,418
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Equally important to comparing the current fiscal year’s revenue and expenses to prior year
and budget is to compare it to the estimates projected during the rate study that was

completed in 2015.

$7,000,000
$6,000,000
$5,000,000
$4,000,000
$3,000,000
$2,000,000
$1,000,000

S0

$5,000,000
$4,000,000
$3,000,000
$2,000,000
$1,000,000

S0

Potable Water Revenue

FY 2018-19 Revenue: $24,071,341
Rate Study Projected Revenue: $30,485,714
Budget: $25,362,098

Potable Water Revenue
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P EFT TS T
¥ T YL
53 9
Rate Study Budget —em===FY2017-18 eossmFY 2018-19

Potable Water Operating Expenses

FY 2018-19 Operating Expenses: $19,614,922
Rate Study Projected Expenses: $22,214,087
Budget: $19,984,895

Potable Water Operating Expenses
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It is also important to measure whether the enterprise as a whole has sufficient revenue to
cover both operating cost and the portion of capital expenditures that are dependent on rate
revenue. The charts below show the potable water operating and the enterprise’s surplus or
(deficit) for each month of FY 2018-19 and FY 2017-18. The potable water enterprise had a
fiscal year-to-date operating surplus of $4.46 million and an enterprise surplus of $4.43 million
during the second quarter of the fiscal year. The District depends on operating surplus to fund
capital projects and to rebuild the shortfall in policy-required reserves.

Potable Water Operating Surplus (Deficit)
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$1,000,000
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Potable Water Enterprise Surplus (Deficit)
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Recycled Water Enterprise

Revenues for recycled water were 9.11% below budget and 1.90% below the prior fiscal year.
The decrease in revenue is attributed to continued decrease in recycled water usage due to the
weather and conservation efforts. Expenses for recycled water were 4.84% above budget and

3.38% above prior year expenditures primarily due to increased potable water supplement.

The charts below compare the current fiscal year’s revenue and expenses to the current year

budget and estimates projected during the rate study that was completed in 2015.

FY 2017/18 FY 2018/19 FY 2018/19
YTD Actual YTD Budget YTD Actual
Total Operating Revenues $3,452,789 $3,726,512 $3,387,024
Expenses:
Source of Supply $2,297,135 $2,178,139 $2,368,263
O&M Expenses $78,913 $81,034 $62,419
Administrative $300,458 $363,969 $335,986
Other S0 $16,094 $345
Total Operating Expenses $2,676,506 $2,639,236 $2,767,013
Income available for
Replacement & Debt Service $776,283 $1,087,276 $620,011
Recycled Water Revenue
FY 2018-9 Revenue: $3,387,024
Rate Study Projected Revenue: $4,220,325
Budget: $3,726,512
Recycled Water Revenue
$1,600,000
$1,400,000
$1,200,000
$1,000,000
$800,000 o
$600,000 \\\\
$400,000 N
$200,000
S0
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Recycled Water Operating Expenses

FY 2018-19 Operating Expenses: $2,767,013
Rate Study Projected Expenses: $2,764,792
Budget: $2,639,236

Recycled Water Operating Expenses

$1,000,000
$750,000
$500,000
$250,000 \/
S0
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¥ Y
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Rate Study — e====FY 2017-18 Budget emmmmFY 2018-19

The charts below show the recycled water operating and the enterprise’s surplus or (deficit) for
each month of FY 2018-19 and FY 2017-18. Recycled water has a fiscal year-to-date operating
surplus of $620 thousand and an enterprise surplus of $620 thousand.

Recycled Water Operating Surplus (Deficit)
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$1,000,000
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$500,000
$250,000
S0

($250,000)

Sanitation Enterprise

Recycled Water Enterprise Surplus (Deficit)
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Revenues for sanitation were 2.52% above budget and 0.22% above the prior fiscal year. The
increase in revenues is attributed to the rate adjustment that was implemented in January
2016. Expenses for sanitation were 3.82% above budget and 14.56% above prior year

expenditures.

Total Operating Revenues

Expenses:

Purchased Services

O&M Expenses
Administrative

Other

Total Operating Expenses

Income available for
Replacement & Debt Service

FY 2017/18 FY 2018/19 FY 2018/19

YTD Actual YTD Budget YTD Actual
$9,458,928 $9,246,996 $9,479,569
$4,713,248 $5,105,514 $5,356,359
$104,047 $132,451 $95,751
$596,492 $732,724 $749,920
S0 $3,132 S0
$5,413,787 $5,973,821 $6,202,030
$4,045,141 $3,273,175 $3,277,539

The charts below compare the current fiscal year’s revenue and expenses to the current year
budget and estimates projected during the rate study that was completed in 2015. The zig zag

pattern in revenue is a reflection of the District’s 30 day billing cycle contrasted to actual

months.
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Sanitation Revenue

FY 2018-19 Revenue: $9,479,569
Rate Study Projected Revenue: $9,947,795
Budget: $9,246,996

Sanitation Revenue
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Sanitation Operating Expenses
FY 2018-19 Operating Expenses: $6,202,030
Rate Study Projected Expenses: $6,122,843
Budget: $5,973,821
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The chart below shows the Sanitation Enterprise operating surplus or (deficit) for each month
of FY 2018-19 and FY 2017-18. Sanitation has a fiscal year-to-date operating surplus of $3.3
million and an enterprise surplus of $271 thousand. The Enterprise surplus was decreased by
budgeted capital projects as well as debt service payment made in November.
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Penalties

Effective January 1, 2016, the District implemented a penalty structure to fine customers for
wasteful use of water. Wasteful use was defined as using more than 200% of the assigned
water budget. In the current Fiscal Year, the District has accrued $1.2 million in penalties.

No. of Wasteful Customers

by Month
4000
3500
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500 I I I
0
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By Month
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ITEMOC

MUNICIPAL

EST. 1953

NTER DISTRLG
February 12, 2019 LVMWD Regular Board Meeting
TO:  Board of Directors

FROM: Finance & Administration

Subject: Potable Water Standby Charge: Adoption of Ordinance

SUMMARY:

On November 15, 2018, the Board adopted Resolution No. 2531, regarding the District's
intent to continue the Water Replacement Fund Standby Charge pursuant to the Municipal
Water District Law of 1911. On January 8, 2019, a public hearing was conducted for
proposed Ordinance No. 281, as it relates to continuation of the Standby Charge for the fiscal
year commencing on July 1, 2018, and the proposed Ordinance was given first reading by title
only. There were no pubic comments. At this time, staff recommends that the Board adopt
the Ordinance.

RECOMMENDATION(S):

Waive the full reading of proposed Ordinance No. 281 as it relates to continuation of the Water
Replacement Fund Standby Charge for Fiscal Year 2019-20; give second reading of the
Ordinance by title only; pass, approve and adopt the Ordinance as presented; and order
publication within 15 days of adoption using a summary of the Ordinance.

ORDINANCE NO. 281 (SECOND READING AND ADOPTION)

AN ORDINANCE OF THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL
WATER DISTRICT AS IT RELATES TO STANDBY CHARGES FOR THE FISCAL
YEAR COMMENCING JULY 1, 2019

(Reference is hereby made to Ordinance No. 281 on file in the District's Ordinance Book and
by this reference the same is incorporated herein.)

FISCAL IMPACT:
Yes

ITEM BUDGETED:
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Yes
FINANCIAL IMPACT:

The continuation of the Water Replacement Fund Standby Charge is expected to provide
approximately $510,000 in revenue during Fiscal Year 2019-20 to support the Potable Water
Replacement Fund.

GOALS:
Ensure Effective Utilization of the Public's Assets and Money

Prepared by: Angela Saccareccia, Finance Manager

ATTACHMENTS:

Proposed Ordinance No. 281
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ORDINANCE NO. 281

AN ORDINANCE OF THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL
WATER DISTRICT AS RELATES TO STANDBY CHARGES FOR THE FISCAL YEAR
COMMENCING JULY 1, 2019

BE IT ORDAINED BY THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL WATER
DISTRICT as follows:

Section 1. Purpose

This ordinance fixes and continues a standby charge to be levied against each lot or parcel within
the district for the fiscal year commencing July 1, 2019, for the purpose of financing the district’s potable
water replacement program. This charge is imposed pursuant to the Municipal Water District Law.

Section 2. Findings

The Board of Directors finds, determines and declares as follows:

(a) The board has provided a duly published and mailed notice of public hearing and has
conducted a public hearing to consider adoption of a standby assessment;

(b) The board has considered the written and oral comments presented by interested parties
concerning the assessment;

(c) The district has approved a categorical exemption for the project under the California
Environmental Quality Act because the charges are not designed to increase or expand services;

(d) The standby assessment will be used to pay for a portion of the cost of the potable water
replacement programs instituted by the district. Revenue generated from the standby charge does not
exceed the cost of the program.

(e) The report of a qualified engineer that forms the basis for the standby charge in on file
with the District;

(f) Itis in the best interests of the district and the community which it serves to pay for a
portion of water programs from the proceeds of standby assessments because landowners benefit from
maintaining available water supply.

Section 3. Standby Charge

An annual standby charge in the amount of $10.00 per acre for parcels over one acre, and
$10.00 for each parcel of land of less than one acre is hereby levied against all land within the district for
the fiscal year commencing July 1, 2019. A description of the lands (by assessor parcel number) affected
by the assessment is on file with the secretary.

Section 4. Collection

The Board of Supervisors and Auditor of the County of Los Angeles are hereby directed to levy,

collect and remit to the district this standby charge at the time and in the manner required by law for the
levying of taxes for county purposes.

123



Section 5. Deferrals
(a) A property owner may request a complete or partial deferral from the standby charge by

filing a written request by April 12th, 2019 during the fiscal year for which the deferral is sought. The
deferral shall be processed and evaluated in accordance with this section.

(b) The following property is eligible for deferral:

(i) Property owned and occupied by a federal, state or local governmental agency.
(ii) Property permanently dedicated to open-space.
(iii) Property which cannot use water supplied by the district due to restrictions

imposed by deed or governmental agencies with land use jurisdiction.

(iv) Property which cannot reasonably be expected to derive any benefit from
facilities constructed with the proceeds of the water standby charge.

(c) If the general manager approves the request, the charges paid by the applicant shall be
refunded and no charge shall be levied for subsequent years. The applicant shall execute an agreement
to repay the charges with interest if the property ceases to be eligible for the deferral. The agreement
shall be recorded.

(d) If the general manager denies the request, the applicant may appeal denial of the
deferral by the general manager by filing a written request for review within 10-days after the general
manager’s decision. The board shall promptly consider the request for review. The decision of the board
shall be final.

(e) The general manager shall adopt reasonable rules and regulations to implement this
section.

PASSED, APPROVED and ADOPTED on February 12, 2019

Jay Lewitt
President

ATTEST:

Charles Caspary
Secretary

APPROVED AS TO FORM:

W. Keith Lemieux
District Counsel

(SEAL)
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ITEM 9D

MUNICIPAL

EST. 1958

NTER DISTRLG
February 12, 2019 LVMWD Regular Board Meeting
TO:  Board of Directors

FROM: Finance & Administration

Subject: Fiscal Year 2019-20 Proposed Sanitation Rate for Consolidated Sewer
Maintenance District, Topanga Tax Zone

SUMMARY:

The District provides sanitation service to 355 residential customers of the Consolidated
Sewer Maintenance District, Topanga Tax Zone, pursuant to an October 3, 1978 Agreement.
The District bills the County of Los Angeles quarterly for the service provided to the Topanga
Tax Zone and may amend the rate annually. The calculation for Fiscal Year 2019-20 shows that
the monthly billing rate for the Topanga Tax Zone should remain the same at $50.00 per
Equivalent Residential Unit (ERU).

RECOMMENDATION(S):

Approve a monthly billing rate of $50.00 per Equivalent Residential Unit for the Consolidated
Sewer Maintenance District, Topanga Tax Zone, for Fiscal Year 2019-20.

FISCAL IMPACT:
Yes

ITEM BUDGETED:
Yes

FINANCIAL IMPACT:

The new rate will result in flat year-over-year revenues, which will reduce the small cumulative
overage balance shown on Exhibit B.

DISCUSSION:

Background:
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The District provides sanitation service to 355 residential customers of the Consolidated
Sewer Maintenance District, Topanga Tax Zone, pursuant to an October 3, 1978 Agreement.
The customers reside outside the District’s service area in unincorporated Los Angeles
County (see Exhibit A). The wastewater flows are conveyed to the Tapia Water Reclamation
Facility via a Consolidated Maintenance District force main and the District’s Lift Stations Nos.
1 and 2.

October 3, 1978 Agreement:

The Agreement provides for the District to directly bill the County of Los Angeles for the
Topanga Tax Zone on a quarterly basis for the prorated operation and maintenance expenses
of the District's facilities utilized to provide service to the area. The proration is based upon the
District's cost to provide sewer service to the Sanitation Improvement District No. U-2. The
County of Los Angeles, Topanga Tax Zone, receives its funding through an assessment on
the County tax roll. Additionally, the Agreement establishes that the District may amend the
charge for service to the Topanga Tax Zone annually.

Accounting of Charges to the Topanga Tax Zone:

To ensure accurate billing to the Topanga Tax Zone, staff maintains an annual accounting of
the actual charges to the Topanga Tax Zone versus the same for District customers within
Sanitation Improvement District No. U-2 (see Exhibit B). Because of the advance notice
required to set and/or update the rate for the Topanga Tax Zone, there is occasionally a period
of time when the rate differs from that charged to the District's customers. Staff accrues these
differences on an annual basis and maintains a cumulative overage or underage for accounting
purposes. When rate changes for the Topanga Tax Zone are proposed, staff takes into
account any cumulative overage or underage.

Proposed Fiscal Year 2019-20 Rate:

Staff recommends the monthly billing rate be kept the same at $50.00 for the Topanga

Tax Zone. Calculations show that maintaining the existing billing rate will reduce the cumulative
overage by $11,970.60, from $16,708.07 to $4,737.47.

Five-Year History of Billing Rate:

Following is a five-year history of the monthly rate billing rate for the Topanga Tax Zone.

Fiscal Year Monthly Rate Per ERU

FY 2018/19 $50.00
FY2017/18 $50.00
FY 2016/17 $55.40
FY 2015/16 $55.40
FY 2014/15 $54.50

GOALS:

Ensure Effective Utilization of the Public's Assets and Money
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Prepared by: Angela Saccareccia, Finance Manager

ATTACHMENTS:

Attachment A
Attachment B
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