
LAS VIRGENES MUNICIPAL WATER DISTRICT
4232 Las Virgenes Road, Calabasas, CA 91302

AGENDA
REGULAR MEETING

Members of the public wishing to address the Board of Directors are advised
that a statement of Public Comment Protocols is available from the Clerk of
the Board. Prior to speaking, each speaker is asked to review these protocols
and MUST complete a speakers' card and hand it to the Clerk of the Board.
Speakers will be recognized in the order cards are received.

The Public Comments agenda item is presented to allow the public to address
the Board on matters not on the agenda. The public may present comments
on any agenda item at the time the item is called upon for discussion.

Materials prepared by the District in connection with subject matter on the
agenda are available for public inspection at 4232 Las Virgenes Road,
Calabasas, CA 91302. Materials prepared by the District and distributed to the
Board during this meeting are available for public inspection at the meeting or
as soon thereafter as possible. Materials presented to the Board by the public
will be maintained as part of the records of these proceedings and are
available upon written request to the Clerk of the Board.

5:00 PM June 12, 2018

PLEDGE OF ALLEGIANCE

1 CALL TO ORDER AND ROLL CALL

2 APPROVAL OF AGENDA

3 PUBLIC COMMENTS

Members of the public may now address the Board of Directors ON MATTERS NOT
APPEARING ON THE AGENDA, but within the jurisdiction of the Board. No action
shall be taken on any matter not appearing on the agenda unless authorized by
Subdivision (b) of Government Code Section 54954.2
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4 CONSENT CALENDAR

A List of Demands: June 12, 2018 (Pg. 5)
Ratify

B Minutes: Regular Meeting of May 22, 2018 (Pg. 42)
Approve

C Directors' Per Diem: May 2018 (Pg. 52)
Ratify

D Monthly Cash and Investment Report - April 2018 (Pg. 58)

Receive and file the monthly cash and investment report for April 2018.

E Water Utility Boxes and Covers:  Award of Bid (Pg. 69)

Accept the bid from Dangelo Co. and authorize the General Manager to issue a
one-year purchase order, in the amount of $68,427.65, with four one-year
renewal options.

F Claim by Indian Hills Mobile Home Village et al. (Pg. 75)

Deny nine claims from the Indian Hills Mobile Home Village and residents.

G Renewal of Dog Park Agreement with the City of Calabasas (Pg. 146)

Execute an Agreement for the Management of a Dog Park on Water District
Property with the City of Calabasas, in the amount of $1.00 annually, with
expiration of a 5-year term on September 30, 2023.

5 ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS

A Legislative and Regulatory Updates (Pg. 153)

B Water Supply Conditions Update (Pg. 154)

C Las Virgenes Municipal Water District Comprehensive Water
Conservation Plan, Fiscal Years 2018-20 (Pg. 156)
Receive and file the Comprehensive Water Conservation Plan (CWCP) for
Fiscal Years 2018-20, and provide feedback to staff for potential refinements to
the CWCP.

6 TREASURER

7 GENERAL MANAGER

A Unrepresented Employees Compensation (Pg. 171)
Authorize the General Manager to execute revisions to the Management
Handbook and to implement a 3.50% increase to base salaries for
unrepresented employees.

8 FINANCE AND ADMINISTRATION

A Approval of Memorandums of Understanding with Management and the
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Supervisor, Professional and Confidential Units: June 1, 2018 through 
December 31, 2018 (Pg. 201)
Authorize the General Manager to execute Memorandums of Understanding
with the Management Unit and Supervisor, Professional & Confidential Unit for a
term of June 1, 2018 through December 31,2018.

9 RESOURCE CONSERVATION AND PUBLIC OUTREACH

A State Water Supply Infrastructure, Water Conveyance, Ecosystem and
Watershed Protection and Restoration and Drinking Water Protection 
Act of 2018 (Pg. 246)
Receive an oral presentation and direct staff to return to the Board with a
resolution supporting the State Water Supply Infrastructure, Water Conveyance,
Ecosystem and Watershed Protection and Restoration and Drinking Water
Protection Act of 2018.

10 NON-ACTION ITEMS

A Organization Reports 

(1) MWD Representative Report/Agenda(s) (Pg. 301)

(2) Other

B Director's Reports on Outside Meetings

C General Manager Reports 

(1) General Business

(2) Follow-Up Items

D Director's Comments

11 FUTURE AGENDA ITEMS

12 PUBLIC COMMENTS

Members of the public may now address the Board of Directors ON MATTERS NOT
APPEARING ON THE AGENDA, but within the jurisdiction of the Board. No action
shall be taken on any matter not appearing on the agenda unless authorized by
Subdivision (b) of Government Code Section 54954.2

13 CLOSED SESSION

A Public Employee Performance Evaluation (Government Code Section
54957):

Title: General Manager
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B Conference with Labor Negotiators (Government Code Section 54957.6):
 

Agency Designated Representatives: Las Virgenes Municipal Water
District Board of Directors

Unrepresented employee: General Manager

 

14 OPEN SESSION AND ADJOURNMENT

Pursuant to Section 202 of the Americans with Disabilities Act of 1990 (42 U.S.C. Sec. 12132), and applicable federal
rules and regulations, requests for a disability-related modification or accommodation, including auxiliary aids or
services, in order to attend or participate in a meeting, should be made to the Executive Assistant/Clerk of the Board in
advance of the meeting to ensure availability of the requested service or accommodation. Notices, agendas, and public
documents related to the Board meetings can be made available in appropriate alternative format upon request.
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LAS VIRGENES MUNICIPAL WATER DISTRICT 
4232 Las Virgenes Road, Calabasas CA 91302 

MINUTES 
REGULAR MEETING 

5:00 PM May 22, 2018 

PLEDGE OF ALLEGIANCE 

The Pledge of Allegiance to the Flag was led by Diana Barone. 

1. CALL TO ORDER AND ROLL CALL

The meeting was called to order at 5:00 p.m. by Board President Peterson in the Board 
Room at Las Virgenes Municipal Water District headquarters at 4232 Las Virgenes Road, 
Calabasas, CA 91302.  Josie Guzman, Clerk of the Board, conducted the roll call. 

Present:  Directors Jay Lewitt, Len Polan, Glen Peterson, and Lee Renger. 
Absent: Director Charles Caspary  
Staff Present:  David Pedersen, General Manager 

David Lippman, Director of Facilities and Operations  
Joe McDermott, Director of Resource Conservation and Public Outreach 
Don Patterson, Director of Finance and Administration 
Josie Guzman, Clerk of the Board  
Keith Lemieux, District Counsel  

2. APPROVAL OF AGENDA

Director Polan moved to approve the agenda. Motion seconded by Director Lewitt. Motion 
carried by the following vote: 

AYES: Lewitt, Polan, Renger, Peterson 
NOES: None 
ABSTAIN: None 

ITEM 4B
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 ABSENT: Caspary 
  

3. PUBLIC COMMENTS 
 

General Manager David Pedersen introduced new employee Mercedes Acevedo, 
Assistant Engineer. 
 

4. CONSENT CALENDAR 
 

 A List of Demands: May 22, 2018: Ratify 
 
 B Minutes: Regular Meeting of April 10, 2018 and Regular Meeting of April 24, 

2018: Approve 
  
 C Directors’ Per Diem: April 2018: Ratify 
  
 D Augmentation of Annual Purchase Order Amounts 
 
 Authorize the General Manager to increase annual purchase order amounts for the 

vendors identified in Table 1. 
  
 E Tapia and Headquarters Lighting Efficiency Upgrade Project: Final 

Acceptance 
 
 Approve execution of a Notice of Completion by the Secretary of the Board and have 

the same recorded, and in the absence of claims from subcontractors and others, 
release the retention in the amount of $22,951.90, thirty calendar days after filing 
the Notice of Completion. 

 
 F Annual Division of Safety of Dams Fee for Westlake Reservoir Dam 
 
 Approve a payment, in the amount of $36,091, to the Department of Water 

Resources for the 2018 fees associated with Westlake Reservoir Dam. 
 
 G Claim by Law Office of Jonathan W. Birdt 
 
 Deny the claim from the Law Office of Jonathan W. Birdt on behalf of Philip Monina. 
 
 H Annexation of Parcel No. 4448-026-050: Ls Flores Canyon Road 
 
 Pass, approve, and adopt Resolution No 2534, approving the annexation of APN 

4448-026-050 to the District’s service area. 
 
 RESOLUTION NO. 2534 
 
 JOINT RESOLUTION OF THE BOARD OF SUPERVISORS AS THE GOVERNING 

BODY OF THE COUNTY OF LOS ANGELES, THE COUNTY OF LOS ANGELES 
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WATERWORKS DISTRICT NO. 29, THE CONSOLIDATED FIRE PROTECTION 
DISTRICT OF LOS ANGELES COUNTY, THE LOS ANGELES COUNTY FLOOD 
CONTROL DISTRICT, AND THE BOARD OF DIRECTORS OF LAS VIRGENES 
MUNICIPAL WATER DISTRICT AND THE LOS ANGELES COUNTY WEST VECTOR 
CONTROL DISTRICT, APPROVING AND ACCEPTING THE NEGOTIATED 
EXCHANGE OF PROPERTY TAX REVENUE RESULTING FROM REORGANIZATION 
NO. 2017-04 (DETACHMENT OF TERRITORY FROM COUNTY OF LOS ANGELES 
WATERWORKS DISTRICT NO. 29, ANNEXATION OF SAID TERRITORY TO THE LAS 
VIRGENES MUNICIPAL WATER DISTRICT) 

 
 (Reference is hereby made to Resolution No. 2534 on file in the District’s Resolution Book 

and by this reference the same is incorporated herein.) 
   
 Director Polan moved to approve the Consent Calendar. Motion seconded by Director 

Renger. Motion carried by the following vote: 
 
 AYES: Lewitt, Polan, Renger, Peterson 
 NOES: None 
 ABSTAIN: None 
 ABSENT: Caspary 
 

5. ILLUSTRATIVE AND/OR VERBAL PRESENTATION AGENDA ITEMS  
 

A Poster Contest Awards Ceremony 
 
The Board Members presented the awards to the top 12 finalists for this year’s Water 
Awareness Poster Contest. 
 
The Ann Dorgelo Water Awareness Perpetual Trophy was awarded to Mariposa School of 
Global Education.   
 
B Legislative and Regulatory Updates 
 
Joe McDermott, Director of Resource Conservation and Public Outreach, presented the 
report. He noted that SB 606/AB 1668 related to Conservation as a California Way of Life 
passed the Assembly and Senate and were sent to the Governor for his signature. He 
noted that the bill included a 15 percent credit toward water budgets for certain existing 
recycled potable water projects and a 10 percent credit for future projects, which would 
apply for the Pure Water Project Las Virgenes-Triunfo. He also reported that SB 623 
water tax/budget trailer bill was sent to the Assembly Budget Subcommittee No. 3 and 
passed; however, the action taken was different from the action taken by Senate Budget 
Subcommittee No. 2, and there was no consensus between these two committees. He 
noted that SB 623 would now go to the Conference Committee, and final legislative action 
on the budget trailer bill could occur as late as August 31st.  
 
General Manager David Pedersen responded to a question regarding the 15 percent 
credit for existing recycled potable water projects by stating that this was a compromise 
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to gain support from a few water agencies with existing potable water reuse projects and 
recognizing that these agencies are investing in potable water reuse to allow their 
customers to have more reliable water. He noted that the State would develop a water 
budget for every water purveyor that would consist of indoor and outdoor water usage 
and an allowable amount for water loses. He explained that every water agency will need 
to demonstrate by 2025 or 2026 that their water usage is at or less than the water use 
objective, and the water agency will receive an additional gallon of allowable water usage 
in their district up to a maximum of 10 percent of their total water use objective for every 
gallon of water they produce through a potable water reuse project. 
  
C Water Supply Conditions Update 
 
Joe McDermott, Director of Resource Conservation and Public Outreach, presented the 
report. He noted that the State Water Project Allocation was increased to 35 percent. 

 
6. TREASURER 

 
Director Renger stated that the Treasurer’s report was in order. 
 

7. FACILITIES AND OPERATIONS 
 

A Fiscal Year 2017-18 Westlake Pump Station Roof Repair and Improvements 
Project: Award 

 
Authorize and additional appropriation, in the amount of $3,975; and authorize the General 
Manager to issue a purchase order to L&L Roofing, in the amount of $74,000, for the 
Westlake Pump Station Roof Repair and Improvements Project. 
 
General Manager David Pedersen presented the report.  
 

 Director Polan moved to approve Item 7B. Motion seconded by Director Renger.  
 
 Shawn Triplett, Facilities Maintenance Supervisor, responded to a question regarding 

water ponding on the existing flat roof by stating that the existing roof has a slight pitch 
and new hatches have been purchased to avoid water leaks and increase drainage. 

 
 Motion carried by the following vote: 
 
 AYES: Lewitt, Polan, Renger, Peterson 
 NOES: None 
 ABSTAIN: None 
 ABSENT: Caspary 

 
C Tank Rehabilitation Priority Summary and Request for Proposals for Design 

Saddle Peak and Cordillera Tank Rehabilitation Project 
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Approve the Request for Proposals for design and engineering services during 
construction for the Saddle Peak and Cordillera Tank Rehabilitation Project. 
 
Coleman Olinger, Associate Engineer, presented the report and provided a PowerPoint 
presentation.  
 
A discussion ensued regarding the salinity of recycled water, which causes corrosion. 
  

 Director Lewitt moved to approve Item 7C. Motion seconded by Director Renger. Motion 
carried by the following vote: 

 
 AYES: Lewitt, Polan, Renger, Peterson 
 NOES: None 
 ABSTAIN: None 
 ABSENT: Caspary 

 
8. FINANCE AND ADMINISTRATION 

 
A Proposed Update to Financial Policies: Assignment of Commitment of 

Reserves 
 
Adopt the proposed update to the Financial Policies, allowing for the assignment 
or commitment of reserves in excess of target levels; and assign $15 million in 
reserves, consisting of $10 million from the Sanitation Enterprise and $5 million 
from the Recycled Water Enterprise for the Pure Water Project Las Virgenes-
Triunfo. 
 
Don Patterson, Director of Finance and Administration, presented the report.  
 

 Director Lewitt moved to approve Item 8A. Motion seconded by Director Polan.   
 
 Don Patterson, Director of Finance and Administration, responded to a question regarding 

whether the $5 million proposed for Recycled Water Enterprises Reserves would be used 
towards the Demonstration Project by stating that the Board previously approved a policy 
to fund this project as pay-go. 

 
 Board President Peterson requested that the policy reflect that the reserves are only for 

the District’s portion of the Pure Water Project Las Virgenes-Triunfo. 
 
 Don Patterson, Director of Finance and Administration, responded to a question regarding 

setting a policy for one water cost by stating that a policy could be set after the next rate 
study. 

 
 Motion carried by the following vote: 
 
 AYES: Lewitt, Polan, Renger, Peterson 
 NOES: None 
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 ABSTAIN: None 
 ABSENT: Caspary 

 
 B Proposed Operating and Capital Improvement Budget for Fiscal Years 2018-

20: Approval and Adoption 
 
 Approve the Two-Year Budget Plan for Fiscal Year 2018-20 and adopt the Fiscal Year 

2018-19 Budget; authorize the General Manager to pre-pay the District’s annual 
required contribution to CalPERS in the amount of $1,371,771, for its unfunded 
accrued liability; authorize the General Manager to contribute $1,330,305 to reduce 
the District’s OPEB unfunded accrued liability; and authorize the use of penalty 
revenues of $1,802,789 for the AMR/AMI Implementation, $1,002,774 for weather-
based irrigation controllers and $128,309 for rain barrels. 

 
 Director Lewitt moved to approve Item 8B. Motion seconded by Director Renger.  Motion 

carried by the following vote: 
 
 AYES: Lewitt, Polan, Renger, Peterson 
 NOES: None 
 ABSTAIN: None 
 ABSENT: Caspary 
 
 C Investment Strategy for Other Post-Employment Benefits (OPEB) Trust 
 
 Authorize the General Manager to transfer funds and direct future contributions to 

Strategy 3 in the California Employers Retiree Benefits Trust for other post-
employment benefits. 

 
Don Patterson, Director of Finance and Administration, presented the report and 
PowerPoint presentation. He responded to a question regarding the District’s global 
investments, which are focused on United States and Southern Europe investments.  
 

 Director Renger moved to approve Item 8C. Motion seconded by Director Lewitt.  Motion 
carried by the following vote: 

 
 AYES: Lewitt, Polan, Renger, Peterson 
 NOES: None 
 ABSTAIN: None 
 ABSENT: Caspary 
  

9. LEGAL SERVICES 
 

 A  Update to Section 2-6.203 of Las Virgenes Municipal Water District Code  
 
 Pass, approve and adopt Resolution No. 2535, amending Section 2-6.203 of the Las 

Virgenes Municipal Water District Code as it relates to approval of warrants. 
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 RESOLUTION NO. 2535 
 
 A RESOLUTION OF THE BOARD OF DIRECTORS OF LAS VIRGENES MUNICIPAL 

WATER DISTRICT AMENDING RESOLUTION NO. 2468 (LAS VIRGENES CODE) AS 
IT RELATES TO APPROVAL OF WARRANTS 

 
 (Reference is hereby made to Resolution No. 2535 on file in the District’s Resolution Book 

and by this reference the same is incorporated herein.) 
 

General Manager David Pedersen presented the report.  
 

 Director Polan moved to approve Item 9A. Motion seconded by Director Renger. 
 
 Keith Lemieux, District Counsel, responded to a question regarding whether this code 

section would include any regulatory fees by stating that this section would cover any non-
discretionary regulatory fees. General Manager David Pedersen added that if an invoice 
is received for an inconsistent regulatory fee, staff would research and bring it to the Board 
for review and/or approval. 

 
 Motion carried by the following vote: 
 
 AYES: Lewitt, Polan, Renger, Peterson 
 NOES: None 
 ABSTAIN: None 
 ABSENT: Caspary 

 
10. INFORMATION ITEMS 

 
A GFOA Certificate of Achievement for Excellence in Financial Reporting 
 
Board President Peterson commended staff on receiving the certificate of achievement. 
 

11. NON-ACTION ITEMS 
 

A Organization Reports 
 

(1) MWD Representative Report 
  
 Board President Peterson reported that he attended MWD Committee meetings earlier in 

the day, including the Ethics and Audit Committee and the Special Committee on Bay-
Delta. He noted that the Special Committee on the Bay-Delta received an update on the 
formation of the Delta Conveyance Design and Construction Joint Powers Authority, 
which will manage construction of the California WaterFix. He stated that there could be 
a possibility that the MWD Board might bring back the vote on the California WaterFix 
due to alleged claims of violation to the Brown Act and to allow Board members to declare 
any ex parte communications. 
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(2) Other 
 

B Director’s Reports on Outside Meetings 
 
Director Renger reported that he attended the Association of Water Agencies of Ventura 
County (AWAVC) WaterWise Breakfast on May 17th, which was moderated by Director 
Lewitt. He noted that General Manager David Pedersen served on a panel to discuss SB 
623 related to imposing a water tax. 
 
Director Lewitt reported that he also attended the AWAVC WaterWise breakfast and he 
expressed his appreciation for being allowed to serve as the moderator. He suggested 
that the District align with Congresswoman Julie Brownley and Senator Henry Stern to 
assist in lobbying for shared interests in Ventura and Los Angeles Counties. 
 
C General Manager Reports 

 
(1) General Business 

  
 General Manager David Pedersen noted that the District’s website updates have been 

completed, and information is easily accessible and customer-centric. He also noted that 
the Solar Cup Competition was held the past weekend, and Calabasas High School 
participated. Board President Peterson noted that Calabasas High School won awards in 
hottest boat and second fastest sprint. 

 
(2) Follow-Up Items 

 
 D Directors’ Comments 
 
 None. 
  

12. FUTURE AGENDA ITEMS 
 

None. 
 

13. PUBLIC COMMENTS 
 

 None. 
 

14. CLOSED SESSION  
 

A Conference with Labor Negotiator (Government Code Section 94957.6): 
 
 Agency Designated Representative: David W. Pedersen, General Manager; 

Donald Patterson, Director of Finance and Administration; Sherri Paniagua, 
Human Resources Director; and Kristi Reccia, Liebert Cassidy Whitmore 
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 Employee Organization(s): Las Virgenes Manager, Supervisor, Professional 
and Confidential Employees Association 

 
B Public Employee Performance Evaluation (Government Code Section 54957): 
 
 Title: General Manager 
 
The Board recessed to Closed Session for Item 14A at 6:32 p.m. and reconvened to Open 
Session at 6:49 p.m. 

 
 District Counsel Keith Lemieux reported that the Board received a report during the Closed 

Session for Item 14A and the Board directed the General Manager to bring back to the 
next meeting seven-month Memoranda of Understanding with the Management Unit and 
Supervisor, Professional and Confidential Unit (MOU), effective June 1, 2018 through 
December 31, 2018, that includes a 3.5 percent salary increase effective the first full pay 
period in June and a reopener to commence negotiations on a successor MOU upon 
completion of the Total Compensation Study.  
 
The Board recessed to Closed Session for Item 14B at 6:51 p.m. and reconvened to Open 
Session at 6:58 p.m. 
 
 District Counsel Keith Lemieux reported that the Board received a report during the Closed 
Session for Item 14B and there was no reportable action. 
 

 15. OPEN SESSION AND ADJOURNMENT 
 

Seeing no further business to come before the Board, the meeting was duly adjourned at 
6:58 p.m., in memory of former LVMWD Board member Hal Helsley. 
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LVMWD Regular Meeting   
May 22, 2018 

 
 
 
 
                                                                     
    GLEN PETERSON, President 
    Board of Directors 
    Las Virgenes Municipal Water District 
ATTEST: 
 
 
    
JAY LEWITT, Secretary 
Board of Directors 
Las Virgenes Municipal Water District 
 
(SEAL) 
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ITEM 4D

June 12, 2018 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

Subject : Monthly Cash and Investment Report - April 2018

SUMMARY:

During the month of April, the value of the District’s investment portfolio decreased from
$81,007,544, held on March 31, 2018, to $79,949,126.  No investments matured or were
called during April and two investments were purchased, increasing the book value to
$47,034,625. The value of the District’s Local Agency Investment Fund (LAIF) account
decreased to $30,137,882.

RECOMMENDATION(S):

Receive and file the monthly cash and investment report for April 2018.

FISCAL IMPACT:

No

ITEM BUDGETED:

No

DISCUSSION:

As of April 30, 2018, the District held $79,949,126, up 22.10% year-over-year.  The portfolio
was down 1.31% from the previous month’s total of $81,007,544.  The majority of the
funds were held in the District’s investment account, which had a April 30th book value of
$47,034,625.  LAIF held the majority of the remaining funds, in the amount of $30,137,882. A
significant portion of the balance, $2,764,381, was held in LAIF as required reserves for the
bond refunding.  The annualized yield for the District’s investment portfolio was 1.82% in April
2018, up six basis points from March.  The annualized yield on the District’s LAIF funds was
1.66% in April, up as compared to March’s 1.52%.  The total yield on the District’s accounts
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was 1.76%, up from 1.24% year-over-year.  
 
No investments matured or were called during April 2018.
 
The following investments were purchased during April 2018:

FFCB agency bullet in the amount of $1,000,000 maturing on 4/11/23; Yield 2.70%.
FHLMC agency callable in the amount of $1,000,000 maturing on 4/27/23; Yield 3.10%.

 
The following transactions occurred in the District’s LAIF account:

4/3/18 – Withdraw in the amount of $1,300,000.
4/13/18 – Quarterly interest in the amount of $119,368.12.
4/27/18 – Withdraw in the amount of $1,000,000.
4/30/18 – Withdraw in the amount of $800,000.
 

The District’s investments are in compliance with the adopted Investment Policy, and the
District has sufficient funds to meet expenditures during the next six months from funds held in
LAIF.
 
Cash Analysis
Another important aspect of the Monthly Cash and Investment Report is to monitor the
District’s performance as compared to its adopted Financial Policies.  Attachment B shows
the District’s total cash and investments as of April 30, 2018 and compares the balances to the
adopted Financial Policies.  As shown for April, the Potable Water Enterprise was $14.0
million below the levels set forth in the District’s Financial Policies.  The Sanitation Enterprise
had cash and investments available for capital in the mount of $13.8 million, and the Recycled
Water Enterprise had cash and investments available for capital in the amount of $8.2 million.

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared by:  Donald Patterson

ATTACHMENTS:
Descr ipt ion

Charts
Monthly Investment Report
Definitions
April Cash Report
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The District’s total yield varies depending on the percentage of the portfolio in LAIF versus the 
Investment Portfolio. If a higher percentage of the District’s funds are in LAIF, the lower the 
total yield since LAIF is more liquid, more conservative, and has significantly lower yields than 
bonds held in the Investment Portfolio. As of April 30, 2018, at Book Value, LAIF held 37.70% of 
the District’s portfolio, the investment portfolio held 58.82%, and the refunding revenue bonds 
held 3.46%, with the remainder in a money market account. As can be seen in the chart below, 
the total yield in April 2018 was 1.76%, ten basis point higher than March 2018 and up from 
1.24% one year ago.  

  In April, the annualized yield for the District’s Investment Portfolio was up from March at 1.82% 
and up from 1.48% a year ago. The chart below shows annualized monthly yield of the current 
fiscal year compared with the same monthly yield over the previous year.  
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The following chart shows the average annualized LAIF yields over the past twelve months. In 
April, the LAIF yield was 1.66%, up from 1.52% in march and up from 0.93% a year ago.  

 

  
In order to benchmark how the District’s portfolio is performing, it is useful to compare its 
investment portfolio with a comparable index. The District has historically compared its 
investment portfolio returns to the 2-Year and 3-Year Treasury notes. Because the District buys 
and holds its investments, the average portfolio yield should generally be flatter and trail the 2 
and 3-year Treasuries.  
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Equally important to monitoring performance is to monitor total portfolio value which includes 
the District’s Investment Portfolio and LAIF accounts. The chart below shows the total portfolio 
value between 2009 and 2018. The significant reduction in 2014 is primarily because of the 
Torchwood Tank and other backbone improvement program projects. In April, the District’s 
portfolio decreased 1.31% from March to $79,949,126.  
 

  
The chart below compares total portfolio value in the current Fiscal Year, compared to the 
same period in the previous fiscal year.  
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The chart below shows the value of the District’s Investment and LAIF portfolios over the past 
twelve-month period. The District’s Investment Policy requires an amount equal to 6 months of 
operating budget to be kept in LAIF, which is $24.6 million.  
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Monthly Investment Report Definitions 
 

Definitions 

 Disc./Cpn Rate –  The yield paid by a fixed income security. 

 Yield to Call (YTC) – The rate of return of a security held to call when interest payments, 

market value and par value are considered. 

 Yield to Maturity (YTM) – The rate of return of a security held to maturity when interest 

payments,  market value and par value are considered. 

 Bullet – A fixed income security that cannot be redeemed by the issuer until the maturity date. 

 Callable – A fixed income security that can be redeemed by the issuer before the maturity date. 

 Book Value – The price paid for the security. 

 Par Value – The face value of a security. 

 Market Value – The current price of a security. 

 Custodian – The financial institution that holds securities for an investor. 

 
Investment Abbreviations 

 FHLB – Federal Home Loan Bank 

 FHLMC – Federal Home Loan Mortgage Corporation (Freddie Mac) 

 FNMA – Federal National Mortgage Association (Fannie Mae) 

 FFCB – Federal Farm Credit Bank 

 FAMCA – Federal Agricultural Mortgage Corporation  

 Bonds 

o AMAWTR – Amador Water Agency 

o CAL ST – State of California  

o CASHGR – California State University 

o CASPWR – State of California Department of Water Resources 

o CON ST – State of Connecticut  

o COTSCD ‐ Cotati‐Rohnert Park Unified School District 

o MDS – State of Maryland 

o MOUSCD – Mountain View Unified School District 

o NEWSCD – Newark, CA Unified School District 

o NYSDEV – New York State Urban Development Revenue Bond 

o SCVWTR – Santa Clara Valley Water District 

o SFOFAC – City and County of San Francisco Community Facilities District 
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ITEM 4E

June 12, 2018 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

Subject : Water Utility Boxes and Covers:  Award of Bid

SUMMARY:

On May 2, 2018, a request for bids was released for the annual supply and delivery of water
utility boxes, extensions, and covers to establish an annual purchase order contract with four
one-year renewal options.  The material will be purchased through an annual purchase order
and stocked by the District’s warehouse.  Staff is recommending award of the bid to Dangelo
Co. in the amount of $68,427.65.

RECOMMENDATION(S):

Accept the bid from Dangelo Co. and authorize the General Manager to issue a one-year
purchase order, in the amount of $68,427.65, with four one-year renewal options.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

Yes

FINANCIAL IMPACT:

The total one-year cost for this purchase is estimated to be $68,427.65.  The cumulative total
would be $342,138.25 if all renewal options are exercised.  Sufficient funds are available in the
adopted Fiscal Year 2017-18 and 2018-19 Budgets and will be proposed in future year
budgets.  The boxes, extensions, and covers are District inventory items; the actual costs will
be expensed when the items are used.

DISCUSSION:
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Background:
 
The District has numerous boxes, extensions, and covers from various manufacturers already
installed throughout its service area in the standard sizes known as 12” x 20” and 17” x 30”,
sometimes referred to as size 37 and 66 respectively.  The District requested bids for an
annual purchase order contract for the supply and delivery of utility boxes, extensions, and
covers. The purpose of the bid was to ensure set pricing for the duration of the contract
period, allow for expedited delivery upon order release, and secure a quantity discount.
 
The request for bids specified a universal product to allow for use with existing installed
standard size product from other manufacturers.   A lighter weight product with an H-20 traffic
rating was specified in an effort to promote employee safety and standardize current
inventory.   The bid was structured to allow for multiple award, if financially prudent, so as not to
exclude a potential bidder who may not be able to meet the weight or load requirements for
boxes but was still able to meet all requirements for the covers.
 
Prior to release of the bid staff determined standardizing the box and lid inventory to a lighter
weight material with one universal traffic rating for each size best met the District’s current
needs.  The change will help to prevent injuries to employees and ensure staff is installing the
correct product for each application.  Installing H-20 rated boxes in sidewalks and pedestrian
pathways will provide additional protection to the District’s and Customer’s equipment located
within the meter boxes.  Standardizing is expected to improve inventory accuracy as well;
reducing the different types of boxes, extensions, and covers on hand will reduce the chance
of items being issued out or counted incorrectly.
 
Bid Process:
 
A request for bids was posted on the District’s website, advertised in The Acorn, and sent to
ten different vendors that previously expressed interest in meter box bids.  Two responses
were received and publicly opened.  Dangelo Co. submitted the lowest responsive,
responsible bid for all products. 
 
During the bid review process two irregularities were noticed and waived.  Both bidders were
unable to meet the requested delivery dates of 21 days for the initial order and 14 days for
additional releases, therefore the requirement was waived.  Dangelo Co. did not list extended
pricing, therefore unit pricing and the written total bid amount were used to determine the low
bidder.  This irregularity was not a reason to disqualify the bid, in accordance with the
Instructions to Bidders, “In the case of discrepancy between unit prices and extended totals,
unit prices will prevail.  In the case of discrepancy between words and figures, words will
prevail.”  Unit pricing and a written total were provided in the bid from Dangelo Co. along with
the required load testing certification, warranty, and product information sheets. A copy of the
bid form-schedule submitted by Dangelo Co., with extended pricing noted in left margin by
District staff, is attached.
 
Bid Summary:
 

Bidder Total Bid
Dangelo Co. $68,427.65
Ferguson $69,310.48
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GOALS:

Ensure Effective Utilization of the Public's Assets and Money

The use of a  competitive process resulted in lower long term pricing and will reduce staff time
for processing future orders.

Prepared by:  Gretchen Bullock, Purchasing Supervisor

ATTACHMENTS:
Descr ipt ion

Deangelo Bid
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ITEM 4F

June 12, 2018 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

Subject : Claim by Indian Hills Mobile Home Village et al.

SUMMARY:

On April 30, 2018 the District received the attached claim from Indian Hills Mobile Home Village for
replacement of the mobile home park's pressure regulator, followed by an additional eight claims from residents
of the park totaling $23,471.15. The claims are for replacement of pressure regulators, leaking pipes and water
damage.  The damage was caused when a developer's contractor hit a District water main and shut off several
valves without the permission or assistance of District staff causing a pressure surge.  District Counsel
recommends that the claims be denied.    

RECOMMENDATION(S):

Deny nine claims from the Indian Hills Mobile Home Village and residents.

FISCAL IMPACT:

No

ITEM BUDGETED:

No

FINANCIAL IMPACT:

There is no financial impact associated with denying the claims.

DISCUSSION:

The initial claim received from Indian Hills Mobile Home Village is for  replacement of the mobile home parks
failed pressure regulator in the amount of $8,000.  The mobile home park maintains the parks water pressure at
50 psi.  Subsequent claims are from the residents of the mobile home park for valves, pipes and fixtures that

failed after the mobile home parks pressure regulator failed.  The individual claims are listed below. 

Claimant Date of
Loss Claim Amount ($)Claim

Received Claim

Indian Hills Mobile Home
Village 4/23/2018 $8,000.00 4/30/2018

Pressure regulator on customer side failed
when water was turned on a#er sub-
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Village 4/23/2018 $8,000.00 4/30/2018 when water was turned on a#er sub-
contractor shut-down water system.

Kim, Jooung Kun & Helen J. 4/23/2018 $156.99 5/2/2018 Indian Hills Mobile Home Village Resident-
toilet valves & shower head.

Pe.y-Myers, Cindy 4/23/2018 $860.00 5/3/2018 Indian Hills Mobile Home Village Resident-
damaged pipes.

Pa.on, Diedre 4/23/2018 $425.46 5/3/2018
Indian Hills Mobile Home Village Resident-
pressure regulator, toilet fill valves and lines,
sink valves.

Schulz, Jason 4/23/2018 $12,950.00 5/7/2018 Indian Hills Mobile Home Village Resident-
Plumbing and water damage.

Cohen, Mar7n 4/23/2018 $610.00 5/7/2018
Indian Hills Mobile Home Village Resident-
Blown water lines & valves, sprinkler &
shower lines.

Nahan, Kevin & Kim 4/23/2018 $250.00 5/7/2018
Indian Hills Mobile Home Village Resident-
Shower Head, Toilet fill valve, angle stop and
pipe damaged.

Carlos Vargas & Ana
Moncada 4/23/2018 Unstated 5/9/2018

Indian Hills Mobile Home Village Resident-
Water pressure is inconsistent throughout
residence, pipes make making noise and toilet
running constantly.

Bush, Charles Gregory 4/23/2018 $218.70 5/17/2018
Indian Hills Mobile Home Village Resident-
Two broken faucets and pipes throughout the
mobile home.

$23,471.15
 
Las Virgenes Municipal Water District Code requires each customer to have adequate devices installed to
protect their system from changes in water pressure and that the customer is responsible to ensure devices are
maintained in good working order. District staff has investigated the claims and believes that the damage likely
resulted from a water pressure surge caused when a developer’s contractor closed water valves without the
District's permission or assistance to stop the water flow after damaging a District water main on April 23, 2018.
The District has forwarded the claims to the developer who was responsible for the damage. District staff and
counsel recommend the claims be denied.

GOALS:

Ensure Effective Utilization of the Public's Assets and Money

Prepared by:  Mary Capps, Secretary

ATTACHMENTS:
Descr ipt ion

Claim by Indian Hills Mobile Home Village
Claim by Kims
Claim by Cindy Petty-Myers
Claim by Diedre Patton
Claim by Jason Schulz
Claim by Martin Cohen
Claim by Nahans
Claim by Vargas & Moncada
Claim by Charles Bush
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ITEM 4G

June 12, 2018 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Facilities & Operations

Subject : Renewal of Dog Park Agreement with the City of Calabasas

SUMMARY:

The existing agreement between the District and the City of Calabasas allowing the use of
District-owned property south of its headquarters building for a dog (bark) park will expire on
September 18, 2018.  On March 26, 2018 the City requested that the District renew the
agreement for an additional five years under the same terms and conditions.  The dog park is
beneficial to our customers and their canines and provides the District with a positive face to
the community with little impact on staff or property.  Staff recommends that the Board approve
the renewal of the agreement.

RECOMMENDATION(S):

Execute an Agreement for the Management of a Dog Park on Water District Property with the
City of Calabasas, in the amount of $1.00 annually, with expiration of a 5-year term on
September 30, 2023.

FISCAL IMPACT:

No

ITEM BUDGETED:

Yes

FINANCIAL IMPACT:

There is minimal financial impact associated with this action.  The agreement generates
revenue of $1.00 annually.

DISCUSSION:
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The original agreement for the dog park was approved in October 1998 and was renewed for
5-year terms on November 2003, May 2008 and July 2013.

Prepared by:  Doug Anders - Administrative Services Coordinator

ATTACHMENTS:
Descr ipt ion

City of Calabasas - Request to Renew Bark Park Agreement
Lease Agreement for Management of Dog Park on Water District Property
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LEASE AGREEMENT FOR THE MANAGEMENT OF A  
DOG PARK ON WATER DISTRICT PROPERTY 

 
 THIS AGREEMENT (“Agreement”) is made and entered into on the ____ day of 
________, 2018, by and between the City of Calabasas, a municipal corporation, hereinafter 
referred to as “CITY”, and Las Virgenes Municipal Water District, hereinafter referred to as 
“DISTRICT.” 
 
 WHEREAS, the DISTRICT owns a certain property located at 4232 Las Virgenes Road, 
hereinafter referred to as “PROPERTY”; and 
 
 WHEREAS, the CITY desires to continue to use the PROPERTY as a “dog park,” which 
is a park for domesticated dogs to exercise and play off-leash in a fenced in area under the 
supervision of their owners or handlers. 
 
 NOW, THEREFORE, in consideration of their mutual promises, obligations, and 
covenants hereinafter contained, the parties hereto agree as follows: 
 

1. TERM 
 
The term of this Agreement shall be from October 1, 2018 through September 30, 2023.  
This agreement may be extended by the mutual written agreement of both parties. 
 
2. USE OF PROPERTY 
 
The PROPERTY shall be used to operate a dog park and no other use unless approved in 
writing by DISTRICT. 
 
(a) Manner of Use.  CITY shall not cause or permit the PROPERTY to be used in any 
way which constitutes a violation of any law, ordinance, or governmental regulation or 
order, which annoys or interferes with the rights of DISTRICT, or which constitutes a 
nuisance or waste. CITY shall obtain and pay for all permits and shall promptly take all 
actions necessary to comply with all applicable statutes, ordinances, rules, regulations, 
orders, and requirements regulating the use by CITY of the PROPERTY.  
 
3. CONDITIONS OF PROPERTY 
 
(a) Existing Conditions.  CITY accepts the PROPERTY in its condition as of the 
executing of the Agreement, subject to all recorded matters, laws, ordinances, and 
governmental regulations, and orders.  Except as provided herein, CITY acknowledges that 
neither DISTRICT nor any agent of DISTRICT has made any representation as to the 
condition of the PROPERTY or the suitability of the PROPERTY for CITY’S intended 
use as a dog park. CITY represents and warrants that CITY has made its own inspection 
and inquiry regarding the condition of the PROPERTY and is not relying on any 
representations of DISTRICT. 
 
(b) Condition upon Termination.  Upon the termination of the Agreement, CITY shall 
surrender the PROPERTY to DISTRICT in the same condition as received, except for 
ordinary wear and tear which the CITY was not otherwise obligated to remedy under any 
provisions of the Agreement. 
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4.  CONSIDERATION 
 
CITY will pay the DISTRICT a total sum of $1.00 per year for the lease of the PROPETY.   
 
5.  OBLIGATIONS 
 
CITY will maintain the PROPERTY as a dog park and provide such services and amenities 
necessary for carrying out this obligation. CITY shall pay for potable and recycled water 
used at the park in accordance with DISTRICT rates, as may be revised from time to time. 
  
DISTRICT shall furnish the PROPERTY, including access to the District’s overflow 
parking lot, for use by dog park patrons. 
 
6.  TERMINATION 
 
Upon either party deciding that the dog park is no longer feasible, this Agreement may be 
terminated by providing ninety (90) days written notice to the other party. 
 
7.  RUNOFF 

  
CITY is responsible for runoff from the premises and shall arrange to confine the runoff 
if and as required by law. 
 
8. FIXTURES AND IMPROVEMENTS 
 
(a) CITY may not alter PROPERTY without the prior written consent of DISTRICT.   

 
(b)   CITY will not construct or place or permit to be constructed or placed, signs, 
awnings, marquees, or other structures projecting from the exterior of the PROPERTY 
without DISTRICT’s prior written consent. CITY shall remove signs, displays, 
advertisements or decorations CITY has placed or permitted to be placed, on the 
premises, which, in DISTRICT’s reasonable opinion are offensive or otherwise 
objectionable.   
 
9.  HOLD HARMLESS AND INDEMNIFICATION 
 
a) CITY shall defend, indemnify, and hold harmless DISTRICT, its officers, 
employees, and agents from any and all demands, damages, claims, causes of action, 
actions, judgments, losses or liabilities, costs and expenses (including reasonable outside 
attorney and expert costs and fees), regardless of the merit or outcome of any such claim 
or suit, for death or personal injuries, damages or losses to any person or persons or 
property suffered or sustained by anyone in, on, or about the PROPERTY or any part 
thereof, or any improvements thereon, and by any flora and fauna on the PROPERTY, as 
well as any such claims or suits resulting from or arising out of the intentional or 
negligent acts or omissions of the CITY, its officials, agents, employees, and 
subcontractors in connection with the performance or non-performance of this 
Agreement. CITY shall thoroughly investigate any and all claims and indemnify and 
defend DISTRICT and do whatever is necessary to protect DISTRICT, its officials, 
officers, employees, agents, and representatives as to any claims, lawsuits, liabilities, 
expenses, or damages. 
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b) This indemnification section of the Agreement shall survive the termination of 
this Agreement.   
 
 
10.  INSURANCE 
 
a) CITY shall procure and maintain comprehensive general liability insurance to 
protect against Bodily Injury, Personal Injury, and Property Damage, for damages and 
accidents arising out of CITY’s occupancy and use of the PROPERTY in the amount of 
one million dollars ($1,000,000) per occurrence and two million dollars ($2,000,000) in 
the aggregate. A Special Insurance Endorsement naming DISTRICT, its elected 
appointed boards, officers, agents, and employees as additional insured shall be provided 
on a form approved by DISTRICT Counsel. CITY shall require the insurer to notify 
DISTRICT in writing at least thirty days prior to cancellation, modification, or refusal to 
renew any such policy.   
 
b) CITY shall procure and maintain during the life of this Agreement Worker’s 
Compensation Insurance as required under California law. 
 
11.  ASSIGNMENT/ SUCCESSORS 
 
Neither party to this Agreement shall assign any of the benefits or burdens of the 
Agreement without the consent of the other party. Assignees and successors to the parties 
shall be bound by the provisions hereto. 
 
12.  ANTI-DISCRIMINATION 
 
In the performance of the terms of this Agreement, CITY agrees that it will not engage in 
or permit any subcontractor that it may employ to engage in discrimination in 
employment of persons because of age, race, color, religious creed, sex, sexual 
orientation, national origin, ancestry, physical disability, mental disability, medical 
condition, or marital status of such persons. Violations of this provision may result in 
imposition of penalties referred to in California Labor Code Section 1735.  
 
13. INTEGRATION 
 
This Agreement states the entire agreement of the Parties with respect to the subject 
matter hereof. This Agreement supersedes all prior discussions and understandings with 
respect to the subject matter hereof. There are no representations, warranties, promises, or 
covenants as to the subject matter hereof except as expressly set forth herein. This 
Agreement may not be modified or altered except in writing, signed by both Parties. 
 
14.  NOTICE 
 
All written notices to the parties hereto shall be sent by United States mail, postage 
prepaid by registered or certified mail, and addressed to: 

 
 CITY:  Jeff Rubin 
   Community Services Director 
   City of Calabasas 
   100 Civic Center Way 
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Calabasas, CA 91302 

DISTRIT: David Pederson 
General Manager 
Las Virgenes Municipal Water District 
4232 Las Virgenes Road 
Calabasas, CA 91302 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
executed the day and year written above. 

CITY OF CALABASAS LAS VIRGENES MUNICIPAL 
a municipal corporation WATER DISTRICT 

By:___________________________ By:___________________________ 
      Jeff Rubin, Community Services Director       Glen Peterson, President 

APPROVED AS TO FORM: APPROVED AS TO FORM: 

______________________________ _______________________________ 
City Attorney District Counsel 

ATTEST: ATTEST: 

_______________________________ _______________________________ 
Maricela Hernandez, MMC, City Clerk Jay Lewitt, Secretary 

(City Seal) (Seal) 
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ITEM 5C

June 12, 2018 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Resource Conservation & Public Outreach

Subject : Las Virgenes Municipal Water District Comprehensive Water Conservation
Plan, Fiscal Years 2018-20

SUMMARY:

On April 24, 2018, staff introduced the Board with preliminary concepts for the proposed
Comprehensive Water Conservation Plan (CWCP) as part of the Preliminary Fiscal Years
2018-20 Two-Year Budget Plan.  The proposed CWCP includes the implementation of
weather based irrigation controller and rain barrel give away programs. In addition to these
programs, the CWCP also includes a component for one-on-one consultations with penalty
paying customers, development of a landscape conversion initiative, and updating outreach
and education efforts. As part of this report, staff will provide a brief presentation with additional
details of the proposed CWCP and solicit feedback from the Board. 

RECOMMENDATION(S):

Receive and file the Comprehensive Water Conservation Plan (CWCP) for Fiscal Years
2018-20, and provide feedback to staff for potential refinements to the CWCP.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

Yes

FINANCIAL IMPACT:

Sufficient funds for implementation of the CWCP are included in the Fiscal Year 2018-20
Budget.
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DISCUSSION:

Estimates of water use in the District indicate that up to 70 percent of potable water is used for
outdoor irrigation. As a result, improving the efficiency of outdoor water use offers the greatest
opportunity for water conservation. The proposed CWCP (Attachment A) uses a combination
of incentives, landscape conversion initiatives, more personalized customer consultations and
improved outreach and education to increase efficient outdoor water use.
 
Of particular concern are customers who consistently use greater than 200 percent of their
water budgets and pay excess use rates and administrative penalties. The District provides
potable water service to 18,648 single family accounts. Of these accounts, 7,605 have used
over 200 percent of their budget at least once in the last 24 months. The amount of water used
in this penalty tier is significant, totaling 613,226 units (1,407 acre-feet) of water over the two
year period; an average of 704 acre-feet per year.
 
Based on the number of penalties assessed on a monthly bases, water use above 200
percent of budget increases into the fall and winter months. This pattern in penalty
assessments is most likely related to customers maintaining summer irrigation rates into the
months when evapotranspiration rates drop significantly thus reducing the budget available for
outdoor use. While customers are reminded through ongoing outreach efforts to seasonally
adjust their irrigation controllers, many customers still do not make the necessary adjustments
to assure efficient outdoor water use. The CWCP directly addresses this issue by incentivizing
the use of weather based irrigation controllers with a give-away and installation program.
 
Weather based irrigation controllers (WBICs) are connected to the Internet via Wi-Fi and are
able to automatically adjust irrigation during periods of precipitation, as well as varying local
evapotranspiration values as they change seasonally. As a result, these controllers take the
guesswork out of adjusting irrigation to weather variations and seasonal changes in customer
water budgets.
 
Staff reviewed several different options for the WBICs give-away program and estimated
corresponding water savings and economic benefits.  A program that focuses eligibility on
customers exceeding 200 percent of their water budgets results in the greatest reduction in
penalty paying customers and the greatest conservation compared to other options. For
example, a program that provides 50 percent of controllers to just those customers exceeding
200 percent of their budget and 50 percent of controllers available to all other customers
(Option 1), results in an estimated reduction of water use ranging between 21 and 55 acre-feet
annually. Providing controllers exclusively to customers exceeding 200 percent of their water
budgets (Option 2) results in an estimated 50 to 93 acre-feet of annual water savings.
 
In an effort to balance both economics with an opportunity for all customers to participate in the
program, the recommended option (Option 3) will set aside 1,600 controllers (80 percent) for
penalty users and 400 controllers (20 percent) to all other customers on a first-come, first-
serve basis.  Additionally, any left over WBICs at the end of the two year period not installed
for penalty users will be offered to any customer on a first-come, first-serve basis.  This
approach will reduce water use from the WBICs program alone by 31 to 78 acre-feet annually
or up to 1,560 acre-feet over 20-years, which is the anticipated useful life of the controllers. 
While not as economically advantageous as Option 2, the recommended approach is very
competitive with the cost for importing and delivering State water, which is more than $1,000
per acre-foot. 
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The following table summarizes the options that were explored:
 
Options
Evaluated

WBICs Installed
with 200% Plus
Penalty Users
(over 2 year

period)

WBICs Installed
with Non-Penalty

Users (over 2 year
period)

Estimated Water
Savings (Acre-Feet

per Year)

$ per
acre-
foot
cost*

Quantity Percent Quantity Percent Minimum Maximum  
Option 1 1,000 50% 1,000 50% 21 55 $1,097
Option 2 2,000 100% 0 0% 50 93 $ 579
Option 3
(Recommended)

1,600 80% 400 20% 31 78 $ 758

*estimated cost based on average of the minimum and maximum water savings over 20 years
 
The CWCP also includes a rain barrel give-away program that will provide up to 500 rain
barrels a year for two years, available to all interested customers. While the rain barrel give-
away program will not yield significant water savings, it will help raise awareness for customers
to conserve.  Combined with the other components of the CWCP, including landscape
conversions, more personalized customer consultations and improved outreach and education
to encourage efficient outdoor water use, the estimated water savings can be substantial. 

GOALS:

Provide Excellent Service That Exceeds Customer Expectations

The targeted water savings resulting from full implementation of this CWCP is 421 acre-feet
per year or 8,420 acre-feet over 20-years.  This is based on reducing penalty water use by 50
percent and inefficient and excessive water use by 25 percent over the course of two years
and maintaining the reduced water use.

Prepared by:  Joe McDermott, Director of Resource Conservation and Public Outreach

ATTACHMENTS:
Descr ipt ion

Comprehensive Water Conservation Plan
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Comprehensive Water Conservation Plan 

Las Virgenes Municipal Water District  

Fiscal Years 2018-20 

June 5, 2018 

1. Background 

 

On April 7, 2017, Governor Brown announced that California’s most recent and severe drought 

had ended. This determination was based largely upon the historic precipitation that much of 

the state experienced during the 2016-2017 water year. While the precipitation was a welcome 

relief to much of the state and greatly improved water storage conditions, much of southern 

California remained in moderate to severe drought.  

 

Unfortunately, just a year after the end of the most recent drought, California is experiencing 

another dry water year. The dramatic spatial and temporal variability of precipitation in 

California underscores the need to make conservation a continuous effort at both state and 

local levels of government. Based on this understanding, the Water Resources Control Board 

has implemented and is currently developing water use regulations intended to promote the 

efficient use of water in the state. Central to state conservation efforts are two important 

regulatory frameworks: “20 by 2020” and “Making Conservation a California Way of Life.” Both 

of these frameworks will require local water agencies to achieve conservation objectives and 

comply with new regulations aimed at preventing wasteful water use.  

 

Fortunately, the District was able to achieve significant water conservation during the last 

drought, which illustrates that customers in our service area are able to achieve, or exceed, 

conservation levels that will be required by the state. This understanding will be particularly 

important to meeting water conservation mandates and minimizing the amount of “drought 

rebound” that is observed after a drought ends, when water use typically increases. To assure 

compliance with state mandates and to make sure that conservation stays a local way of life 

will require a combination of strong outreach and education, as well as making investments in 

innovative conservation programs to assure that conservation continues to be a local way of 

life.  These programs are outlined in this Comprehensive Water Conservation Plan (CWCP). 

 

2. Conservation Plan 

 

The Las Virgenes Municipal Water District (District) implements numerous conservation 

initiatives each year and consistently provides outreach to educate customers on the 

importance of conserving water and remind them of the importance of using this limited 

resource wisely. In general, customers have done a good job conserving water as illustrated by 

decreasing per capita water use over the last few decades concurrent with significant increases 
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in population. Additionally, the District was able to report water savings of 34 percent in 

response to the most recent drought when compared to water usage in 2013. However, it will 

require continued diligence to maintain the level of conservation needed for future regulatory 

compliance and to assure that customers have the tools and understanding to remain within 

their water budgets.  

 

In anticipation of decreasing water availability, potential for additional state mandates to 

reduce water consumption and to better gage customer use of water, the District implemented 

budget-based water rates in 2016. These rates were specifically structured to allow customers 

enough water to efficiently irrigate their landscapes based upon the amount of irrigated area 

on properties and daily evapotranspiration rates. The implementation of this rate structure 

allows the District to better understand water use between customers and target specific 

conservation strategies for different customer water use patterns.  

 

Most of the excess water use that occurs in the District is the result of over irrigation. Estimates 

of water use in the District indicate that approximately 70 percent of potable water use is for 

outdoor irrigation. Outdoor water use is also the principle cause for rebounds in water use after 

periods of drought when people start to irrigate landscaping again at pre-drought levels.  Of 

particular concern are customers who consistently use greater than 200 percent of their water 

budgets and pay excess use rates and administrative penalties. The District provides potable 

water service to 18,648 single family accounts. Of these accounts, 7,605 have used over 200 

percent of their budget at least once in the last 24 months. The amount of water used in this 

penalty tier is significant, totaling 613,226 units (1,407 acre-feet) of water.  

 

Based on water usage and number of penalties assessed on a monthly bases, it appears that 

penalties increase into the fall and winter months. This pattern in penalty assessments is most 

likely related to maintaining summer irrigation rates into the months when evapotranspiration 

rates drop significantly thus reducing the budget available for irrigation.  Currently, the District 

does not have a conservation program that directly addresses this issue other than posting 

reminders on social media platforms, print advertisements and the District’s website to have 

customers adjust their irrigation controllers. 
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2.1 Weather Based Irrigation Controller Giveaway 

and Installation Program 

 

Weather based irrigation controllers (WBICs) are 

connected to the Internet via Wi-Fi and are able to 

automatically adjust irrigation during periods of 

precipitation, as well as varying local 

evapotranspiration values as they change 

seasonally. As a result, these controllers take the 

guesswork out of adjusting irrigation to weather 

variation and seasonal changes in customer water 

budgets. Based upon results of similar programs in 

other water districts and cities, significant water savings can be achieved by providing these 

controllers to customers free of charge. Similar to these programs, the District will collaborate 

with a controller manufacturer that has successfully implemented full service “Turn Key” 

giveaway and installation programs that include comprehensive marketing and outreach 

services, screening of eligible participants, scheduling of professional installation services, 

complete full installation, and performance verification for installed controllers. This type of 

partnership greatly reduces the amount of District staff time required to implement such a 

program and allows customers to take full advantage of trouble shooting and customer support 

services provided by the manufacturer.  

 

The program will install one thousand controllers per year for two years. Priority will be given to 

customers who have paid penalties over the last two years for exceeding 200 percent of their 

water budget.   1,600 controllers (80 percent) of controllers will be dedicated for penalty users.  

400 controllers (20 percent) will be made available to all other customers on a first-come, first-

serve basis.  Additionally, any left over WBICs at the end of the two year period not installed for 

penalty users will be offered to any customer on a first-come, first-serve basis.   

 

Program Specific Goals 

 

• Reduce water waste resulting from over irrigation 

• Reduce the number of penalty paying customers 

• Improve customer engagement and satisfaction  

• Maximize the numbers of controllers installed and correctly programmed 

• Minimize District administrative effort  

 

 

 

 

Figure 1 - WBICs can be programmed and monitored 

with a Smart Phone 

161



4 of 12 

 

Program Cost 

 

The program will install one thousand controllers per year between July 1, 2018, and June 30, 

2020, for a total of two thousand controllers. The program will be implemented over the next 

two year FY 2018-20 budget cycle for a total cost not to exceed $1,002,774 including in-house 

staff time with existing resources already provided for in the operations budget. The program 

will be funded primarily with the use of penalty money collected from wasteful water use. At an 

estimated cost of $417 per controller and with 2,000 controllers installed at a total estimated 

program cost of $834,000 (not including staff time), the equivalent cost for each acre-foot of 

water that is saved is estimated at $758.  Therefore, the cost for this Program is very 

competitive with the cost for importing and delivering State water, which is more than $1,000 

per acre-foot. 

 

Potential Water Savings 

 

Implementation of this WBIC Program alone over a two year period is estimated to reduce 

water consumption by between 31 and 78 acre-feet District-wide on an annual basis (up to 1, 

560 acre-feet over a 20-year period).  The average controller is estimated to reduce irrigation 

by between 5,000 and 13,000 gallons per year per single family household.     

 

2.2 High Water Use Account Review and One-on-One Customer Consultations 

 

Each month, accounts using the most water and furthest over budget will be reviewed to 

determine accuracy of their irrigated areas and historical water use. Since the accuracy of 

irrigated areas is a fundamental element of determining water budgets, it is important to make 

sure that an inaccurate irrigated area is corrected and not affecting customers’ water budgets. 

Similarly, review of historical water use could help determine if water use patterns have 

changed as a result of potential leaks or other factors such as filling a pool.  Based upon this 

review, accounts with accurate budgets and historically high water use will be selected for 

personal contact and one-on-one consultations.  
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The District currently provides water 

audits for customers who have high bill 

complaints to help them reduce their 

water use. This service will be 

expanded to include proactive contact 

with our highest water users and those 

using the greatest volume of water in 

excess out of their budget. By meeting 

with the property owners on-site, 

District staff will be able discuss water 

use with the customer to better 

determine how and where water is 

being used on the property and how 

water use can be reduced. This will 

allow District staff the opportunity to 

determine if the property potentially has a leak and assist the property owner in determining 

where the leak is occurring. Discussions will also include proper irrigation scheduling and 

maintenance and could include an irrigation audit if deemed useful. Indoor water use will also 

be discussed so that the property owner can better understand how to stay within their total 

water budget.  

 

Program Specific Goals 

 

• Provide a detailed review of at least 200 accounts per year 

• Provide at least 60 comprehensive one-on-one consultations with property owners per 

year (up to 150 depending on available staffing resources) 

 

Program Cost 

 

This program will be completed with existing staff and budgeted resources and will not require 

additional funding to complete.    

 

Potential Water Savings 

 

Some of the program elements such as determining the accuracy of irrigated areas are 

administrative corrections to budgets that would not result in water savings. The one-on-one 

consultations could result in significant water savings based upon the issues identified and 

corrected by property owners. Up front estimation of water savings are difficult to determine 

with reasonable accuracy. However, water use before and after consultations could be 

performed to provide more accurate estimations of water saving resulting from this program in 

future years.  

Figure 2 - One way to ensure efficient water use is to maintain and 

adjust sprinklers on a regular basis 
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2.3 Rain Barrel Giveaway Program 

 

In the fall of 2016, the District gave away over 350 rain barrels as part of the first rain barrel 

giveaway program. Building on the success of this program, up to 500 rain barrels will be 

provided to customers free of charge. Each interested customer will be eligible for up to two 

rain barrels per property. Rainwater captured by these barrels can be used to augment winter 

irrigation and help to remind customers of the importance of efficient water use on their 

landscaping while taking advantage of a free source of water.  The program will be partnered 

with the Landscaping Initiative outlined below to 

illustrate how the use of native plants and climate 

appropriate landscaping can greatly reduce the 

amount of irrigation needed for an attractive garden. 

Depending on the size of the garden and amount of 

rainfall in a year, a well-established native landscape 

could require little to no potable water by relying on 

natural rainfall and water collected in rain barrels. 

Another component of this program will consist of 

notifying customers that have received rain barrels 

in the past and not using them that the rain barrels 

will be picked up at no charge so that they can be 

utilized by another customer. 

 
Program Specific Goals 

 

• Provide up to 500 rain barrels per year to customers free of charge over a two year 

period 

• Remind customers of the need to conserve water outdoors, especially in the winter 

months 

• Encourage the use of native plants and climate appropriate landscaping 

• Provide attractive rain barrels that complement local residences and landscaping 

  

Program Cost 

 

The program is budgeted for $50,000 per year for two years ($100,000 for 2 years) plus in-

house staff time with existing resources that is provided in the proposed FY18-2020 operations 

budget.   Between the WBIC and Rain Barrel Programs, approximately $88,000 in incentive 

funding will be available from the Metropolitan Water District of Southern California. Costs 

incurred by the District will be funded primarily with the use of penalty money collected from 

wasteful water use. 

Figure 3 - More attractive rain barrels will be 

provided as part of this program 
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Potential Water Savings 

 

Each rain barrel can typically hold about fifty gallons of rainwater and depending upon the 

surface of the roof can usually fill up even during relatively small rain events. Conservatively 

assuming six rain events large enough to fill the barrels each year and complete use of the 

water between events, the program will save approximately 300,000 gallons of water per year 

or just under one acre-foot of water per year.    While the dollar amount invested will yield a 

relatively low water savings, the purpose of the program is aimed at raising awareness for 

efficient water use that will in turn contribute to the overall water savings from implementing 

the entire CWCP. 

 

2.4 Development of Landscape Conversion Initiative  

 

It has been estimated that up to 70 percent of potable water use in the District is used for 

outdoor irrigation. As a result, the greatest opportunity to conserve water is to educate 

customers about efficient outdoor water use and encourage the transition from high water 

demand landscaping to more efficient landscaping practices. Traditionally, this has been done 

by linking reduced water use to saving money. While this message is appealing to some, it has a 

limited audience and does not motivate all customers. Also affecting the decision to modify 

landscaping is people’s fear of change, lack of inspiration, fear of what it might look like, cost of 

conversion and concern about their ability to convert their landscaping.   

 

Addressing the concerns that customers have in addition to the cost of outdoor water use could 

significantly broaden the appeal of conservation programs. Capitalizing on the Districts location 

in the Santa Monica Mountains and the beauty of the local environment allows for a direct 

connection to native and climate appropriate landscapes that integrate with and compliment 

the local ecology. Making a connection to the ecosystem services that native landscapes 

provide could broaden the appeal of native gardens and inspire customers to convert to 

landscaping that provides food and habitat for local wildlife. Since native gardens provide these 

resources, they will attract beneficial wildlife like birds and beneficial insects that provide 

natural pest control in native gardens. Additionally, native plants do not require fertilizers or 

pesticides, which reduces the need to use harmful chemicals that impact local watershed.  

 

Innovative programs that address people’s uncertainties about how to convert their 

landscaping and the associated costs could also broaden the appeal of converting to native 

landscaping. For example, Resources Central in Boulder Colorado has a program called “Garden 

in a Box” that packages native plants into predesigned garden types that attract specific types 

of wildlife like humming birds, butterflies and honey bees. The garden kit includes planting 

designs for 100 square foot plantings, includes all of the needed plants and time series graphics 

of what the garden will look like at planting and yearly time steps until the garden is mature. 
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This allows the customer to select the garden type they want without having to design the 

garden, select the plants or worry about what the garden might look like after conversion. 

Customers can also purchase the garden kits over a period of time to convert their landscaping 

over several years rather than all at once. Each spring a selection of garden types is made 

available for purchase and they routinely sell out each year.  The website for this concept is:   

https://resourcecentral.org/gardens/ 

 

Education and outreach will continue to be an important tool to assist property owners in 

understanding the benefit and feasibility of native landscaping. By providing the opportunity for 

residents to see native and climate appropriate landscaping in person, demonstration gardens 

can be extremely valuable educational tools. They allow residents to see firsthand how 

attractive and functional well designed native landscaping can be while also serving as outdoor 

class rooms that educate people on the ecological benefits and water savings that can be 

achieved. As a result, one of the goals of this effort is to develop different types of 

demonstration gardens that can be located at commercial properties, schools or District 

facilities. One of these demonstration gardens is proposed to be incorporated with the Pure 

Water Demonstration Project at District Headquarters Facility Building No. 1. 

Over the following 

year, a more 

detailed initiative 

will be developed to 

incorporate the 

ideas and examples 

discussed above for 

broader 

implantation over 

the following years. 

Efforts of this type 

will require the 

identification and 

development of 

specific incentives 

for landscape 

conversion 

including the 

development of 

broad partnerships, 

which will take 

some time.  

 

Figure 4 - Example of Garden in a Box, Butterfly Bounty Option ($154 for 100 square-feet) 
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Program Specific Goals 

 

• Develop a garden initiative in 2018 to be launched in early 2019 

• Broaden the appeal of native plants and climate appropriate landscaping utilizing social 

media, the District’s website, and gardening classes  

• Develop two demonstration gardens by June 30, 2020 

 

Program Cost 

 

This program will be completed with existing staff and resources, funds already in the CIP, and 

other funding sources such as grants and donations that are being sought out.   

 

Potential Water Saving  

 

Water savings from the development and implementation of this Program in conjunction with 

the other initiatives in this CWCP can be substantial but difficult to quantify at a program 

specific level.   

 

2.5 Improved Education and Outreach Efforts 

 

Central to successful implementation of these programs will be an effort to update and improve 

our education and outreach efforts to reflect the goals of these programs and our improved 

understanding of water use. The implementation of budget based rates has greatly improved 

our ability to better understand water use behavior and more specifically target our efforts to 

address water use issues. For example, knowing that water use penalties increase in the late fall 

and early winter allows us to specifically target education and outreach efforts to customers 

during this period to let them know that they need to adjust their summer-time irrigation 

schedules in order to stay in budget. Also, by broadening our outreach messaging to include a 

broader set of topics other than saving money could potentially resonate with a larger 

population of customers.   
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Program Specific Goals 

 

• Improve customer understating of evapotranspiration and how it affects their budgets 

• Include a broader range of outreach topics to appeal to a broader audience 

• Develop outreach material for one-on-one consultations 

• Develop and distribute a welcome package for new customers 

• Develop an advertising campaign that identifies seasonal water use concerns to be 

targeted  

 

Program Cost 

 

This program will be completed primarily with existing staff and resources and will not require 

additional funding to complete.  

 

Potential Water Saving  

 

Water savings from the development and implementation of this Program in conjunction with 

the other initiatives in the CWCP can be substantial but difficult to quantify at a program 

specific level.   

 

 

 

Figure 5- This post card was mailed out to customers in 2017 to help educate them on irrigation practices 

throughout the year 

168



11 of 12 

 

3.0 Two-Year Comprehensive Water Conservation Plan Targets  

 

This CWCP will be implemented over the period beginning July 1, 2018 through June 30, 2020.  

Adjustments to the Plan may be made as improvements are identified.  The overarching targets 

for this Conservation Plan, to be calculated twelve months after full implementation, on or after 

June 30, 2021 are as follows: 

 

• Reduce water use in the inefficient and excessive tiers (which includes all water use for 

single family households above 100 percent of water budgets) by 25 percent based on a 

12-month rolling average when compared to the baseline annual average between April 

2016 and March 2018.   

• Reduce water use that is 200 percent above water budgets by at least 50 percent based 

on a 12-month rolling average when compared to the baseline annual average between 

April 2016 and March 2018.    

 

The corresponding reductions or water savings is 421 acre-feet per year (a reduction of 69 acre-

feet in the inefficient and excessive tiers and 352 acre-feet per year in the penalty tier).   

These reductions are anticipated to result in 8,420 acre-feet of water savings over a 20 year 

period.  Based on the capital investments for the WBIC, Rain Barrel, and the other initiatives as 

described, and accounting for $88,000 in incentive funding from Metropolitan Water District, 

the dollar per acre-foot of water saved is estimated at $100 when not accounting for internal 

staff time that is already included in the annual operating budget.  

 

It should be noted that this does not include the cost for the demonstration gardens as 

described.  While one of the demonstration gardens would essentially be “free” through grants 

and donations, the demonstration garden that is being incorporated into the Pure Water 

Demonstration Project at District Headquarters Building No. 1 is estimated between $200,000 

and $300,000 once completed.  Including the higher estimated cost for the Pure Water 

Demonstration Garden increases the dollar per acre-foot of water saved to approximately 

$136.  Given that imported State Water and all other available or potential water sources (i.e. 

the Pure Water Project) are expected to cost at least $1,000 per acre-foot, these programs are 

highly feasible. 
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Implementation of the CWCP over the course of the next two years will help ensure that the 

District meets its obligation under current law to reduce total water use by 20 percent by the 

year 2020 as well as meeting water-efficiency regulations that are anticipated in future years.  

The implementation of other Projects such as AMR/AMI (Automatic Meter Reading/Advanced 

Metering Infrastructure) will supplement this effort as well.     
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Figure 6- Potential Demonstration Garden Area at Headquarters Bldg. #1 (outlined in red) 
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ITEM 7A

June 12, 2018 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: General Manager

Subject : Unrepresented Employees Compensation

SUMMARY:

Over the past year, the District has completed negotiations with its two unions and two
bargaining units. The District’s unrepresented employees, department directors and Human
Resources Manager, last received a salary increase effective July 1, 2017. It is recommended
that a 3.50% increase to base salaries be awarded effective July 1, 2018 and that a
modification to the Management Handbook related to Jury Duty be made to bring the District
into consistency with most other local public agencies and water districts.

RECOMMENDATION(S):

Authorize the General Manager to execute revisions to the Management Handbook and to
implement a 3.50% increase to base salaries for unrepresented employees.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

Yes

FINANCIAL IMPACT:

This action will result in an estimated annualized cost to the District of $28,958.57.

DISCUSSION:

The District's employees are represented by four bargaining units: (1) the General Unit; (2) the
Office Unit; (3) the Management Unit; and (4) the Supervisor, Professional & Confidential Unit.
Department Directors and the Human Resources Manager are unrepresented. The terms and
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conditions governing unrepresented employees are governed by the attached Management
Handbook.
 
Upon review of the Management Handbook, it is recommended to eliminate the maximum 40
hours of paid compensation for Jury Duty as follows:
 
JURY DUTY
Full-time, regular employees will be paid his/her regular salary while he/she is on jury duty for
up to 40 hours per fiscal year, less the amount received from the Court for such service as a
juror. An attendance record from the Court for the time spent on jury duty and a copy of the
check for such service must be submitted to the District's payroll section. The amount
received from the Court for service as a juror will be deducted from the employee's paycheck
following completion of such service.
 
The change is recommended based on an increasing recent trend whereby, as government
employees, courts are unsympathetic to limitations placed on employees of government
agencies resulting in District employees having to use vacation leave time to fulfill their civic
duty. This change also brings the District into alignment with the majority of local government
agencies in regards to jury duty pay.  
 
PAY ADJUSTMENT
Additionally, consistent with the compensation adjustments provided to the Management and
Supervisory, Professional, and Confidential Unit, it is recommended that a 3.50% increase to
base salary effective July 1, 2018 be granted to unrepresented employees.

GOALS:

Assure a Quality, Continually Improving Workforce

Prepared by:  David W. Pedersen

ATTACHMENTS:
Descr ipt ion

Current Management Handbook
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MANAGEMENT HANDBOOK OF BENEFITS 

As required by Section 2-4.103 of the LVMWD Administrative Code 

For  

Department Heads 

& Human Resources Manager 

December 8, 2015 

173



TABLE OF CONTENTS 

WHAT POSITIONS ARE COVERED BY THE MANAGEMENT HANDBOOK? ............................ 5 
BEREAVEMENT LEAVE .................................................................................................................. 6 
CELLULAR TELEPHONE ................................................................................................................. 7 
DEFERRED COMPENSATION PLAN ............................................................................................. 8 
EDUCATIONAL ASSISTANCE PROGRAM .................................................................................... 9 
FAMILY AND MEDICAL LEAVE .................................................................................................... 10 
HOLIDAYS ....................................................................................................................................... 11 
INSURANCE .................................................................................................................................... 12 
JURY DUTY ..................................................................................................................................... 14 
LEAVE OF ABSENCE..................................................................................................................... 15 
MANAGEMENT LEAVE .................................................................................................................. 16 
PARENTAL LEAVE ......................................................................................................................... 17 
PHYSICAL FITNESS PROGRAM................................................................................................... 18 
PREGNANCY LEAVE ..................................................................................................................... 19 
PROFESSIONAL ORGANIZATIONS REIMBURSEMENT ........................................................... 20 
RETIREMENT – Public Employees Retirement System ............................................................ 21 
RETIREMENT – Social Security/Medicare ................................................................................... 22 
SALARY ADMINISTRATION .......................................................................................................... 23 
SENIORITY BONUS ........................................................................................................................ 25 
SICK LEAVE .................................................................................................................................... 26 
VACATION SCHEDULE ................................................................................................................. 27 

174



Unrepresented Managers Management Handbook 
Revised December 8, 2015 

i 

LVMWD LEADERSHIP MODEL 

Leadership 
Principle 

Supporting Behavior 

Being Fair I will 
1. Assign duties fairly
2. Promote fairness in the application of District policies and procedures
3. Willingly explain to others the basis for my decisions
4. Show consistency in my actions
5. Treat others as I would like to be treated

Demonstrating 
Commitment 

I will 
1. Support decisions made by my Department, the District or the Board
2. Support the efforts of other Departments
3. Support and follow through on my commitments and decisions to my

Employees
4. Make timely decisions

Being Responsible 
and Accountable 

I will 
1. Lead by example
2. Accept total responsibility for my own actions
3. Acknowledge my own mistakes and not blame others
4. Provide input on topics of concern before decisions are made
5. Inform others as soon as I know when I cannot keep a commitment

or promise.
6. Regularly give my employees complete and accurate information on

their performance along with clear and concise expectation of future
performance.

7. Continue my personal growth in management, my professional field,
as well as water/wastewater management through education,
certification and participation in professional associations

Having Integrity I will 
1. Keep my word and commitments
2. Say what I mean and mean what I say; have the courage to be

forthright and straightforward
3. Set and enforce high standards for services and products we receive

from others or distribute from my work group
4. Set/develop high standards for hiring/promoting people
5. Support and follow the intent of District policies and procedures
6. Conduct myself at the highest level of ethical standards

Being an Effective 
Communicator 

I will 
1. Speak clearly and concisely; make my message and intent easy to

understand
2. Regularly and frequently inform those who should know of my work

progress and intentions
3. Regularly and frequently give each member of my staff pertinent

feedback on how they are performing with suggestions for
improvement when appropriate

4. Be an active listener, demonstrating understanding without judging or
criticizing the other person

5. Be an active participant in meetings; when I have nothing to add I will
invite quiet members to contribute
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ii 

Leadership 
Principle 

Supporting Behavior 

Being Innovative 
and Encouraging 
Innovation 

I will 
1. Ask myself and employees “What is the right thing to be doing” before

starting any new assignment
2. Not whine about what is wrong; I will look for ways to be part of the

solution
3. Encourage new ideas and methods from others
4. Not criticize new ideas; I will help others think through their ideas by

asking for the “pros’ and “cons” of new ideas
5. Spend at least 5% of my work time staying up-to-date on industry

trends by reading, attending conferences, visiting other agencies,  ........
talking with others in the industry, etc. 

Being a Mentor I will 
1. Review the developmental needs of each employee at least annually

and work with each employee to create a development plan that is
appropriate for him or her

2. Make sure employees get the training opportunities they need and I
will meet with each of them before and after training to make sure
they use the training

3. Work with other groups and Departments to make sure employees
receive needed cross-training

4. When an employee makes a mistake ask what he or she learned and
how can it be prevented from happening again

5. Be available to other employees outside my own work area to be a
good active listener or to share my experiences, strategies and
successes

Developing and 
Supporting 
Effective Teams 

I will 
1. Hold a team meeting at least once every two weeks; stay within time

limits (e.g. 30 minutes)
2. Share what I know from other District sources
3. Invite each person in the team to participate by sharing what they are

doing or by asking questions
4. Recognize those who make contributions, especially those who have

new or different ideas
5. Not tolerate disparaging comments by team members toward each

other or other staff
6. Ask the team at each meeting if there is anything we can be doing

better
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WHAT POSITIONS ARE COVERED BY THE MANAGEMENT HANDBOOK? 

Positions covered by benefits contained in this Management Handbook are: 

Supervisory 
Responsibility 

Exempt under 
FLSA 

Department Head 
   Director of Facilities & Operations Yes Yes
   Director of Finance & Administration Yes Yes
   Director of Resource Conservation and Public Outreach Yes Yes
Other
   Human Resources Manager Yes Yes
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BEREAVEMENT LEAVE 

A Department Head or unrepresented management employee may be provided up to 3 days 
paid leave to attend the funeral of a member of the employee’s immediate family.  “Immediate 
family” is designated as the spouse/domestic partner, child, parent, sibling or grandparent of the 
employee or the employee’s spouse/domestic partner.  If additional time off is required, the 
employee may request sick leave as provided in the Sick Leave benefit provisions. 
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CELLULAR TELEPHONE 

In lieu of a District-provided cellular telephone, Department Directors may receive a stipend of up 
to $100 per month, reimbursed based on actual cost. Cellular telephones must be capable of 
voice, text, and data communications, including the sending and receiving of District electronic 
mail.  
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DEFERRED COMPENSATION PLAN 

Unrepresented management employees may elect to participate in the District’s Deferred 
Compensation Plan. The purpose of the Plan is to defer a portion of the employee's 
compensation for his/her use at retirement. Social Security taxes are paid at the time wages are 
earned while Federal and State income taxes are deferred until the employee withdraws the 
funds. 

Participation in deferred compensation commences the month following sign-up for new 
employees. 

Department Directors are eligible to have $145.83 or 3% of their base salary matched per 24 
pay periods on a $1 to $1 basis, whichever is greater. The Human Resources Manager is 
eligible to have $125.00 or 3% of their salary matched per pay period on a $1 to $1 basis, 
whichever is greater.  

For employees newly promoted or hired to positions at a date other than January 1, the district 
payment per calendar year shall be pro-rated for partial year employment. 

All participation is optional to employees and is in accordance with plan rules and IRS 
regulations applicable to IRC Section 457 deferred compensation plans.  All employees 
considering participation in any deferred compensation plan are encouraged to consult with a 
tax accountant and/or attorney as the district neither promotes nor recommends employee 
participation. 

Effective January 1, 2016, or as soon as practical thereafter, the District will provide an IRS 
Section 401(a) plan.  The District match specified above will be deposited into the 401(a) plan. 

Additional details are available in the brochures in the Human Resources Office.
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EDUCATIONAL ASSISTANCE PROGRAM 

The General Manager may authorize attendance of employees at classes at District expense 
where the direct benefit to the District warrants.  A refund of expenditures, to a maximum of 
$685.00 per class, for registration and course supplies will be made to the employee upon 
presentation of proof of completion with a passing grade. 
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FAMILY AND MEDICAL LEAVE 

Employees are granted rights for Family Medical Leave as provided under state and federal 
laws and pursuant to the Family Medical Leave Policy of the District. 
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HOLIDAYS 

The district shall observe the holidays listed below and upon which the district is normally 
closed: 

January 1 
Martin Luther King Jr. Day 
President's Day  
Memorial Day  
Independence Day  
Labor Day 
Veterans Day 
Thanksgiving Day and the following Friday 
December 24 
December 25  
December 31 

If any of the holidays set forth above falls on the first day of an employee's weekend, the holiday 
will be observed on the previous work day. 

If any of the holidays set forth above falls on the last day of an employee's weekend, the holiday 
will be observed on the following work day. 

A weekend is any two or three regularly scheduled consecutive days off. An employee working 
a 9/80 workweek will alternate between two and three-day weekends. 

The December 24/25 and December 31/January 1 holidays often provide four consecutive days 
off for employees. If the holiday schedule provides four-day weekend for employees with 
Monday through Friday schedules then the district will try to schedule four consecutive days off 
for employees working an irregular workweek.  
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INSURANCE 

LIFE INSURANCE 
Life insurance equivalent to the sum of $50,000 plus one year's salary is provided by the 
District for each regular full-time employee upon completion of one month of continuous 
employment with the District and upon submission of application for membership. Employees 
not applying within thirty (30) days will be required to provide medical evidence of insurability. 
(NOTE:  There is a tax liability for life insurance in excess of $50,000 per year.) 

DENTAL INSURANCE 
The District provides dental insurance for regular, full-time employees, their spouses, 
domestic partner and unmarried dependent children less than 25 years. Coverage 
commences on the first of the month following the month of employment with the District and 
upon submission of application for membership. Coverage for the employee's dependents 
becomes effective at the same time as the employee's personal coverage. 

DISABILITY INSURANCE 
The District shall provide disability insurance for each employee. The District retains the right 
to select a plan(s) different from the current plan.  Coverage commences after the employee 
has completed one month of continuous employment with the District and upon submission of 
an application for membership. 

An employee eligible for disability benefits shall use available sick leave to cover time off 
during the 30 calendar day elimination period. After the elimination period, the employee has 
the option of using the balance of his/her sick leave or vacation leave to coordinate with gross 
income.  The monthly benefit for a disability in the plan will be two-thirds of the employee’s 
monthly base up to a maximum of: 

Department Heads  $8,000 
HR Manager $6,389 

MEDICAL COVERAGE 
The District shall make every reasonable effort to provide health insurance coverage to 
employees in this Group subject to the District retaining the right to select a plan(s) different 
from the current plan.  

The District's maximum contribution to medical insurance premiums shall be benchmarked to 
98% of Blue Cross Classic (PPO) Plus Two (or more) Plan.  Any premium cost above the 
District's contribution shall be borne by the active or retired employee.  Employees hired after 
January 1, 2014 will receive a District maximum contribution equal to 98% of the lowest 
premium family plan rate. Effective January 1, 2017, the District’s maximum contribution for 
medical insurance shall be 98% of the Kaiser Permanente HMO Family rate. 

The employee, his/her spouse, domestic partner and unmarried dependent children age 26 
years and under are eligible for medical insurance coverage on the first of the month following 
the date of hire. Subscribing members may add new dependents without a health statement 
within thirty-one (31) days of marriage, in the case of a new spouse, or the date of birth, in the 
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case of a child. Employees can generally only change plans during "open" enrollment which is 
determined by the medical plan. 

EXTENSION OF COVERAGE 
The District will continue to contribute to an employee's medical, dental, vision, disability and 
basic life insurance premiums up to six (6) months duration during sickness or injury on the 
same terms and conditions as prior to the period of absence. Insurance will not be continued 
for leave-of-absence without pay for causes other than sickness or injury. 

RETIREE MEDICAL 

If the District changes plans or providers, there shall be no change to the level of health 
insurance benefits provided for District retirees. 

a. Employees hired prior to March 31, 2006, who have at least five years of District
service, shall have a retiree medical contribution equal to 100% of either the employee
only (if the employee does not have a dependent) or the employee plus one (if the
employee has a dependent) of any District plan (then being provided). If the employee
has a dependent, the employee must designate the dependent at the time of
retirement.

b. Retirees and covered dependents who reach the age of 65 must enroll in Medicare
Part A and B no later than one month prior to their 65th birthday. Enrollment in Part D
will be required if the provider of the health plan offers premium subsidies or incentives
or requires enrollment in Medicare Part D. The District will be obligated to contribute
the cost of the medical premiums only for those covered as provided herein.

c. Employees hired after March 31, 2006, and prior to January 1, 2014, shall receive a
retiree medical contribution in the amount of 75% of the PPO rate if the employee
retires with at least 10 years of District service and is age 55 or older at retirement.

d. Employees hired after January 1, 2014, with at least 10 years of District service who
are age 55 or older at retirement, shall receive a retiree medical benefit in the amount
of 75% of the least expensive plan offered by the District at the time of retirement at
the employee only level.

VISION CARE 

The district will provide a vision program through a third party vendor at no cost to the 
employee.  The employee may elect to cover dependents by paying for such coverage.
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JURY DUTY 

Full-time, regular employees will be paid his/her regular salary while he/she is on jury duty for up 
to 40 hours per fiscal year, less the amount received from the Court for such service as a juror. An 
attendance record from the Court for the time spent on jury duty and a copy of the check for such 
service must be submitted to the District's payroll section. The amount received from the Court for 
service as a juror will be deducted from the employee's paycheck following completion of such 
service. 
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LEAVE OF ABSENCE 

A leave of absence without pay may be granted by department heads for up to 40 hours within a fiscal 
year.  Such leaves do not require General Manager approval. 

Such leave without pay must be pre-approved before the time can actually be used.  Also, such leaves 
may be taken even if the employee has existing comp time or vacation on the books.  In no case, may 
a leave of absence without pay exceed 40 hours in a fiscal year without the General Manager’s 
approval.   

In addition, leave without pay may be granted by the General Manager and shall not exceed a 
continuous period of 30 calendar days, except for extended unpaid sick leave, military leave, pregnancy 
leave, parental leave, and family and medical leave. 

Vacation and sick leave benefits are not earned nor holidays paid during leave without pay.  Leave of 
absence without pay includes unpaid sick leave, military leave, pregnancy leave, parental leave, and 
family and medical leave or any other leave where the District is not paying wages to the employee. 
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MANAGEMENT LEAVE 

Department Heads receive 88 hours and the Human Resources Manager receives 72 hours 
management leave, which is granted each fiscal year beginning July 1 and is for use within the fiscal 
year it is granted ending June 30. 

At the end of each fiscal year the following shall occur: 

All management leave must be used; or 

Department Heads may sell back up to 60 hours and the Human Resources Manager may sell 
back up to 50 hours of unused management leave, respectively, provided they have used 80 hours of 
vacation and/or management leave within the fiscal year ending June 30; and 

In lieu of forfeiture, the employee may donate any unused management leave to the 
Catastrophic Leave Bank. 
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PARENTAL LEAVE 

An employee may be granted an unpaid leave of absence for not more than 1,040 hours to care for 
or to bond with their newly-born or adopted child.  Such leave is to be completed within one year after 
the date of birth or adoption. 

An employee who is granted such leave must use it concurrently with FMLA/CFRA.  However, once the 
employee has exhausted the 12 weeks of leave as provided by FMLA/CFRA, the employee will be 
responsible for the cost of group insurance (medical, dental, vision, disability and life).
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PHYSICAL FITNESS PROGRAM 

An amount of $500 shall be made available to Department Heads and unrepresented managers every 
July 1st for payment of costs with primary emphasis on preventive health maintenance, relative to 
obtaining/receiving a comprehensive physical examination.  In general, expenses may be reimbursed to 
the employee when incurred relative to receipt of a medical examination and required exam-related follow 
up procedures/activities to the extent such expenses are not covered by the employee’s district-provided 
medical insurance coverage.  Costs not covered by the dental or vision care programs are not 
reimbursable under this benefit.  

Documentation must be provided to the General Manager of medical examination by a licensed physician 
before reimbursement will be authorized. 
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PREGNANCY LEAVE 

The district will provide pregnancy leave for an employee as required by State and Federal law. 

Employees who are temporarily unable to perform their usual and customary work due to a pregnancy-
related disability, will be granted a pregnancy leave of absence. 

Pregnancy Leaves will be granted on the basis of a physician's written statement that an employee is 
no longer able to work due to a pregnancy-related disability. 

An employee who is granted a pregnancy leave is required to utilize accrued sick leave, if available, 
until the commencement of disability payments. The employee may then coordinate salary and 
disability payments as provided in STD Insurance. The District will continue to pay group insurance 
premiums while the employee is on paid leave. Once the employee is in an unpaid status, insurance 
premiums will be the responsibility of the employee. 

An employee who plans to take a pregnancy leave must provide the District reasonable notice of the 
date the leave will commence, the estimated duration of the leave, and the date on which it is expected 
the employee will be able to return to work. When an unplanned medical situation or emergency occurs 
that does not allow the employee to provide advance notification of the need for a pregnancy leave, the 
employee must cause the District to be notified of the situation within three working days.  Without 
notification to the District, the employee will be considered to have voluntarily resigned. 

Pregnancy disability leave may be granted up to a maximum of four months in duration.  Employees 
returning to work after any pregnancy leave must have a written release from a physician verifying that 
they are able to return to work and safely perform their duties. 

Employees who return to work from a Pregnancy Leave will be accorded the same reinstatement rights 
as an employee returning from any other form of disability leave. 
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PROFESSIONAL ORGANIZATIONS REIMBURSEMENT 

Employees may be reimbursed for personal memberships in professional organizations which benefit 
both the employee's field of expertise and the District by the employee's direct involvement in the 
organization as approved by the General Manager. 
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RETIREMENT – Public Employees Retirement System 

The District contracts with CalPERS to provide retirement benefits to employees.  Employees who are 
described as “classic employees” under the Public Employees’ Retirement Law, receive the 2% at 55 
benefit formula. The District provides Full Formula CalPERS coverage for past and future service of its 
employees. Employees are eligible to retire at age 50. 

Employees hired on or after January 1, 2013 who are “new members” as defined in the Public 
Employees’ Pension Reform Act of 2013 (PEPRA), are provided the following retirement benefits: 2% 
@ 62 benefit formula with a three year (36 month) final compensation period. Employees may 
designate the highest 36 month period. 
Employees will pay one-half of the total normal cost rate as determined by CalPERS.  

The District pays the required employer contribution for employees’ retirement benefit as required by 
CalPERS.   

Effective March 15, 2014, employees shall pay their seven percent (7%) member contribution.  On this 
date, since the classic employees will be paying the entire employee/member contribution, the District 
will no longer report member contribution as compensation earnable to CalPERS.   

If any employee terminates employment with the District before retirement, his/her contributions plus 
accrued interest may be refunded upon application to the Public Employees Retirement System. 
Contributions may be left on deposit until normal retirement age is reached if the employee has a 
vested interest; i.e., 5 years' service.  Employees who expect to commence employment with another 
PERS-covered agency are not permitted by PERS to withdraw their contributions.  

Additional details are available in the PERS brochures in the Human Resources Office. 
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RETIREMENT – Social Security/Medicare 

The District also participates in the Social Security program of the Federal government.  FICA/Medicare 
tax will be deducted from an employee’s pay as required by Federal law. 
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SALARY ADMINISTRATION 

The District maintains a Salary Program for all Department Heads, unrepresented management 
employees which: 

Establishes externally competitive and internally equitable pay levels. 

Enables the District to control compensation costs in proper relation to total costs. 

Complies with applicable federal and state laws. 

The major elements of the base salary program are: 

A. Organization Structure 
B. Position Definition 
C. Position Evaluation 
D. Salary Structure 
E. Performance Appraisal 
F. Salary Review 
G. Promotional Increase 
H. Performance Incentive 

Through utilizing the following procedures, management can be assured that employees: 

 Are being treated equitably with regard to salary matters;
 Are being paid externally and internally competitive salaries; and
 Have the opportunity to be rewarded for performance in a systematic non-discriminatory

manner.

POSITION EVALUATION 
Based upon the approved position definition, each position is periodically evaluated to ensure external 
and internal compensation equity for District. 

1. Externally Competitive

External competitiveness is determined by periodically surveying the marketplace for average
salaries paid.  The approved position definition is used to compare the scope and responsibility
of the position being surveyed.  Private and published surveys of labor market competitors are
used to determine the average salary paid in the market place based on markets in which the
district competes for talent and the level at which we will compete.

2. Internal Equity

Internal equity is evaluated by grouping positions of similar scope and responsibility within the
organization.  This is accomplished through successively higher levels of management aligning
positions of relatively comparable value based upon such factors as knowledge and skill
required for the position, complexity and supervisory responsibility exercised.
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Based upon the above factors, positions are evaluated and assigned a base salary range that 
provides employees an opportunity to earn a salary that is externally competitive and internally 
equitable. 

SALARY STRUCTURE 

The salary structure consists of a series of salary ranges.  Each position has a dollar rate range with an 
established maximum pay control point. Human Resources will maintain current salary schedules. 

EMPLOYEE COMMUNICATION 

To achieve the objectives of the Salary Program and its potential benefits, each employee should know 
what the program is intended to accomplish and how it affects him/her.  At a minimum, each employee 
should know: 

 The salary range of his/her position;
 His/her place in that range;
 The rationale and evidence for any salary adjustment decision;
 The manager’s view of how well the employee is accomplishing the objectives of the

position and the long range outlook for position and salary advancement.

The communications supporting salary administration should be a two-way process.  Each employee 
should be encouraged to discuss his/her work assignment or work relationship and opportunities for 
advancement.  Depending on individual circumstances, the manager may wish to schedule a separate 
meeting for such a discussion. 

INITIAL HIRING AND SALARY RANGE PLACEMENT 

Before an applicant may be hired for any position, the position definition must be prepared and 
approved.  In addition, the position itself must have been approved by the Board of Directors.  
Management will review the position and evaluate the current need to fill the position. 

As a general rule the hiring salary for new employees shall be at that point in the salary range which 
reflects his/her experience, knowledge, skills, and abilities he/she brings to the job under consideration. 
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SENIORITY BONUS 

The District recognizes seniority and provides for the following cash sums payable annually as of 
January 1st of each year: 

After 10 years of District Service  $300 
After 15 years of District Service $500 
After 20 years of District Service $700 

197



Unrepresented Managers Management Handbook 
Revised December 8, 2015 

- 26 - 

SICK LEAVE 

Full-time, regular employees are provided sick leave with pay under the conditions outlined below. 

A. If an employee has accumulated sick leave, it shall be used for the following:  
1. When an employee is ill.
2. When a member of an employee's immediate family is ill, and the employee must

care for such ill family member subject to Family Medical Leave Act policy limits.
3. For visits to doctors, dentists and optometrists for physicals, treatment or

preventative care.
4. For funerals in the immediate family.  "Immediate family" is designated as the

spouse/domestic partner, child, parent, sibling or grandparent of the employee or
employee's spouse/domestic partner.

B. Sick leave accrual will be cumulative, without limit as to time, and if not taken in any 
given year, will be usable in subsequent year's employment, the purpose being to make 
accrued sick leave available to an employee in times of urgent need. 

C. The amount of sick leave an employee is entitled to is computed to include weekends, 
holidays, paid vacation time and paid sick leave as continuous service. 

D. Accrual of sick leave will be at the rate of eight hours per calendar month beginning with 
the date of hire and computed to the date of termination, prorated to the nearest hour. 

E. The smallest unit for which sick leave will be granted will be one half-hour. 
F. An employee who is absent on sick leave may be contacted by his/her Supervisor. For 

absences due to illness if justified in the opinion of a Division or Department Head, the 
employee must obtain a statement from his/her doctor stating: (a) that the employee 
could not work during the period of absence; and (b) that the employee is now able to 
return to work. 

G. Frequent use of short periods of sick leave is indicative of inability to perform as 
expected by the District and may result in dismissal for lack of reliability. 

SICK LEAVE PAYOFF UPON VOLUNTARY TERMINATION OF EMPLOYMENT 

A program is provided for payment, upon voluntary resignation with notice, retirement or death, for 
accrued but unused sick leave earned after July 1, 1974. Vesting in the sick leave program and 
payment therefore will be on the following basis. 

A. After five years of full-time, regular employment with the District (the sixth year), an 
employee will be paid, upon voluntary termination, retirement or death, for 25% of all 
hours of accrued but unused sick leave at the rate of his/her then current base rate.  An 
additional 5% of all hours of accrued but unused sick leave of his/her salary will be paid 
for each additional completed year of service.  

B. Upon completion of 20 years of service with the District, the employee would be paid for 
100% of unused sick leave. 
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VACATION SCHEDULE 

Vacations are subject to approval.  Employees will be granted vacation leave with pay, if they have 
enough accrued vacation time to cover the amount of leave requested. 

ENTITLEMENT 

The number of hours an employee is entitled to for vacation leave with pay is computed as follows: 

A. Full-time regular employees shall accrue vacation on the following basis. Part-time regular 
employees shall accrue vacation on a pro-rated basis. 

During 
Service 
Years 

Annual Entitlement Hours 

Hours Accrued 
at end of Each 

Pay Period 
(based on 26 pay periods) 

1,2&3 104 4.00

4,5 & 6 112 4.31 

7, 8 & 9 120 4.62 

10, 11 & 12 128 4.92 

13,14 & 15 136 5.23 

16, 17 & 18 144 5.54 

19, 20 & 21 152 5.85 

22, 23 & 24 160 6.15 

25 & above 168 6.46 

The maximum number of vacation hours that may be earned in any year is 168. 

Accrual of vacation time will be by month beginning with the date of hire and computed to the 
date of termination, pro-rated to the nearest one-half day. 

B. The vacation leave time earned each year will be available to the employee for vacation or may 
be accrued, wholly or partially, in the employee's Leave Account. 

C. Normally, no more than 311 hours will be permitted to accrue in an employee's Leave Account. 

D. The maximum vacation an employee can take is 21 consecutive working days, unless special 
circumstances warrant approval by the General Manager for a longer period. 
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E. Pay during vacation leave will be at the monthly rate currently paid the employee at the time the 
vacation is taken. 

F. When an employee is discharged or terminated, he/she will be paid for his/her accumulated 
vacation leave at his/her then current rate of pay. 

G. In computing the amount of vacation leave entitlement, holidays, weekends, paid vacation time 
and paid sick leave will be included as continuous service. 

.

H. Vacation generally cannot be taken in lieu of sick leave except in certain family leave qualifying 
events. 

 I.    Employees shall have the option to cash out up to 40 hours of accrued vacation leave in 
November of each year, provided 80 hours of vacation or management leave time has been 
used as time off during the preceding 12 months.  
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ITEM 8A

June 12, 2018 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Finance & Administration

Subject : Approval of Memorandums of Understanding with Management and the
Supervisor, Professional and Confidential Units: June 1, 2018 through
December 31, 2018

SUMMARY:

Contract negotiations between the District and its Management and the Supervisor,
Professional & Confidential Units have concluded with a tentative agreement that was
accepted by the Units on May 7, 2018.  The proposed Memorandums of Understanding
(MOUs) are presented as negotiated with Board authority and based on ratification by the
Management and Supervisor, Professional & Confidential Units.  This item is to approve the
MOUs (copies attached) as negotiated with the two Units. 

RECOMMENDATION(S):

Authorize the General Manager to execute Memorandums of Understanding with the
Management Unit and Supervisor, Professional & Confidential Unit for a term of June 1,
2018 through December 31,2018.

FISCAL IMPACT:

Yes

ITEM BUDGETED:

No

FINANCIAL IMPACT:

This action will result in an estimated annualized cost to the District of $180,442.37.
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DISCUSSION:

The District's employees are represented by four bargaining units: (1) the General Unit; (2) the
Office Unit; (3) the Management Unit; and (4) the Supervisor, Professional & Confidential Unit. 
The MOUs for the Management Unit and Supervisor Professional & Confidential Unit expire
on June 30, 2018, and negotiations have been completed for the terms of successor MOUs.
 
Following is a summary of the changes proposed for the successor MOUs: 

Term - Seven months, June 1, 2018 through December 31, 2018.  
 
Salary - Employees of both Units will receive a 3.5% salary increase, effective June 2, 2018.
 
Reopener - The parties agreed that either party may request to reopen the agreement and
negotiate a successor agreement upon completion of the compensation study. 
 
 

Prepared by:  Sherri Paniagua, Human Resources Manager

ATTACHMENTS:
Descr ipt ion

SPC MOU
MGMT MOU

202



 
 
 
 
 
 
 
 

 

 
 
 
 
 

MEMORANDUM OF UNDERSTANDING 
 
 

SUPERVISOR, PROFESSIONAL & CONFIDENTIAL 
UNIT 

 
 
 
 

June 1, 2018 – December 31, 2018 
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Supervisor, Professional & Confidential Unit MOU 

6/1/18 – 12/31/18  
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SUPERVISORS, PROFESSIONAL & CONFIDENTIAL UNIT MOU 
 
CHAPTER 1, GENERAL PROVISIONS 
 
ARTICLE 1, TERM 
The provisions of this Agreement shall commence on June 1, 2018, unless another implementation 
date is specified within the Agreement, and shall expire and fully terminate on December 31, 2018. 
 
ARTICLE 2, RECOGNITION 
A. Pursuant to the provisions of the Employee Relations Ordinance of the Las Virgenes Municipal 

Water District, and applicable State Law, on July 28, 2009, the Las Virgenes Municipal Water 
District Board of Directors accepted employee petitions to designate the Las Virgenes Manager, 
Supervisor, Professional and Confidential Employees Association (M/SPC) as the 
representative of Supervisors, Professional and Confidential Unit. 

 
B. Management hereby recognizes the M/SPC Association (hereinafter “Association”) as the 

exclusive representative of the employees in said Unit. 
 
C. The term “employee(s)” as used herein shall refer only to employees employed by the District 

in said Unit in the employee classifications comprising said Unit as listed in Appendix A. 
 

ARTICLE 3, CLASSIFIED POSITIONS 
A. All employees of the District covered by terms of this Agreement will hold classified positions 

with salary ranges to be established by the Board of Directors, and, within the limits so 
established, the General Manager is authorized, from time to time, to employ, classify, re-classify, 
and to fix and determine the salaries of individual employees of the District as the General 
Manager may, in his discretion, determine such employees merit. 

 
B. Positions held by employees covered by the terms of this Agreement shall be classifications 

listed in Appendix A. Any additional classifications developed during the term of this Agreement 
and designated by the District as part of this Unit shall be added to those classifications 
(Appendix A). The Association shall be notified at least five (5) days before final adoption by 
the District Board when a classification in this Unit is developed or eliminated. 

 
ARTICLE 4, PROVISIONS OF LAW 
It is agreed and understood that this Agreement is subject to all current and future applicable federal, 
state, and county laws, rules and regulations.  If any part of this Agreement is in conflict or 
inconsistent with such above applicable laws, rules and regulations, or is otherwise held to be invalid 
or unenforceable by any tribunal with jurisdiction, such part or provision shall be suspended and 
superseded by such applicable law, rule or regulation, and the remainder of this Agreement shall not 
be affected. 

 
ARTICLE 5, RENEGOTIATIONS 
Successor Agreement: Negotiations for a successor agreement shall commence between September 
1 and October 1 of the last year of the term of this Agreement or other time as agreed to by the 
parties. 
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CHAPTER 2, COMPENSATION 
 
ARTICLE 6, COMPENSATION  
Effective the beginning of the pay period following Board approval of this Agreement, all salary 
ranges for classifications in the bargaining unit shall increase by 3.5%. All employees in the 
bargaining unit shall receive an increase to his/her base salary of 3.5%.  
 
ARTICLE 7, MOVEMENT ON THE SALARY SCHEDULE 
 
A. Individual movement of employees within established pay range shall be based on performance 

and upon recommendation of each employee’s supervisory line, and shall not be automatic. 
 
B. Employees shall generally be evaluated in July of each year regardless of hire date or previous 

promotion date except for newly promoted or hired employees as per Article 9, Salary 
Administration. Employees may be evaluated at any time by their supervisor. 

 
ARTICLE 8, DEFERRED COMPENSATION PLAN 
A. Employees may elect to participate in the District’s Deferred Compensation Plan.  
 
B. Participation in deferred compensation commences the month following sign-up for new 

employees. 
 
C. Employees are eligible to have $104.17 or 3% of their base salary matched per pay period on a 

$1 to $1 basis, whichever is greater.  
 

D. For employees newly promoted or hired to positions at a date other than January 1, the District 
payment per calendar year shall be pro-rated for partial year employment. 

 
The parties agree that the side letter of agreement signed in December 2015, which modified 
Article 8, is incorporated by reference and continues through the term of this Agreement. 
 
ARTICLE 9, SALARY ADMINISTRATION 
A. Classifications shall be assigned to a salary range consisting of a minimum and a maximum 

amount of compensation for that range. 
 

B. Newly Hired Employee 
1. A newly hired employee shall be compensated commensurate with his/her experience, 

skills, ability, education, and salary history.  An exceptional candidate hired above the 
midrange of the salary range must have the approval of the General Manager.  

2. A new employee shall be eligible for a merit performance review upon six months of 
employment and at one year of employment. The merit increase  shall follow the 
guidelines below taking into account the quartile the employee is hired at and the overall 
performance rating: 
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SALARY QUARTILES 

     0-25%            26-50%         51-75%     75% - Control Point 
                1                     2                    3                     4 
Performance Rating 
Proficient                    7%                  6%                 5%                  4% 
Highly Effective          8%                  7%                 6%                  5% 
Superior                       Increase may be above guideline at manager discretion  

 
After the first full year, the employee shall be reviewed for merit each July 1.  
Increases shall be prorated on a 1/12 basis so that employee shall not exceed 12 
months without a merit review.  Example: an employee hired in April will have an 
annual merit review at six months then April again for the first year.  In July the 
employee will be eligible for a merit increase adjustment equal to 2/12 of the last 
increase.  If the last increase was 5%, then the increase will be 0.83 %.  Thereafter, 
the employee will be on a July 1 review cycle. 

3. A prorated increase of 6 months or longer shall require a new performance evaluation. 
4. In no event shall any merit increase exceed the control point for the classification. 

 
C. Newly Promoted Employee 

1. A newly promoted employee shall generally receive a 5% increase or the minimum of 
the classification, but cannot exceed the control point of the higher classification. 

2. A newly promoted employee shall be eligible for a merit performance review after six 
months and after one year in the new position. The guidelines for merit performance 
increases in B-2 shall apply to newly promoted employees. 
 

D. Salary Increase Not Granted 
When a salary increase is not granted due to the employee not meeting performance 
expectations, the supervisor shall set a date for a special review outlining performance 
improvements that must be achieved.  If the special review is at a minimum considered to 
be overall proficient, the supervisor may grant a salary increase but it shall not be retroactive.  

 
E. Salary for Out of Class Assignment   

1. When, in the determination of the Department Head and with the approval of the 
General Manager, it is necessary to specifically assign to an employee in writing all of the 
significant duties of a higher classification for at least four (4) workweeks in a three 
month period, the employee so assigned shall be compensated at the minimum rate 
established for the higher classification or 5% above the employee's regular base rate of 
pay, whichever is greater, with pay effective upon the date of the change of assignment.  
For purposes of this article, the out-of-class workweek shall begin on the day the 
employee begins the duties of the higher classification, as specified in the written 
assignment.  At the time an employee returns to his/her regular position, his/her salary 
should reflect the same salary rate he/she had previously, with any merit or salary 
adjustments added as appropriate. At any time during the out-of-class appointment, an 
employee may be reassigned from that appointment without the right of appeal or 
hearing.  

2. An employee performing in an approved out of class assignment will be entitled to pro-
rated benefits, when applicable. 
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F. Priority of Increases  
When more than one personnel action involving changes in an employee’s salary status 
becomes effective on the same day, all changes shall be in accordance with the provisions 
of the preceding sections of this article, and shall take place in the following order of 
precedence: 1) merit increase 2) promotion, demotion, or reclassification 3) adjustment to 
salary range. 

 
ARTICLE 10, OVERTIME & COMPENSATING TIME 

A. Employees in positions determined by the District to be exempt under the Fair Labor 
Standards Act will be paid or provided compensatory time at the straight time rate for hours 
worked in excess of 40 hours in a work week.   These same employees will not be required 
to utilize any paid leave time (sick, vacation, or compensatory time) for absences of less than 
a full day.   These employees are required to track time worked on a daily basis solely for the 
purposes of computing overtime pay in accordance with Article 10 “Overtime & 
Compensating Time” of the MOU.  

 
B. Overtime work may be required of any employee whenever management deems it necessary.  

 
C. Overtime pay is compensation for hours worked in excess of 40 hours in a workweek.  For 

purposes of overtime all paid leave hours (excluding paid sick leave hours) shall be 
considered. 

 
D. Overtime work shall be credited to the nearest tenth of an hour. 

 
E. Employees who work overtime shall be entitled to additional compensation as outlined 

below. 
 

F. Holiday Time 
Employees working on scheduled holidays will be compensated at straight time at the 
employee's regular rate in addition to regular pay for the holiday. 

 
G. Compensating Time Off in Lieu of Overtime Pay 

1. If an employee is authorized to work overtime, the employee may choose to be 
compensated by pay or compensatory time off. If an employee chooses CTO it shall 
be at the rate of straight time hours off for each hour worked in excess of 40 hours 
in a workweek (excluding paid sick leave). 

 
2. Accumulated Compensating Time Off (CTO) may not exceed a current credit of 60 

hours. If an employee reduces the CTO bank below 60 hours, then he/she may opt 
for CTO for future overtime worked until he/she again reaches the 60 hour limit. 

 
3. Compensating time may be used with pre-approval of the employee's supervisor. 

Such time cannot be used in lieu of sick leave when sick leave is available and 
appropriate for the required work absence. 

 
ARTICLE 11, STANDBY TIME 
11.1 Part of the duties of each non-exempt employee may include being available for call-out 

overnight.  The period during which an employee is assigned to be available for such call-
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outs is designated as Standby Time.  
 
11.2 A non-exempt employee on Standby Time must (1) be ready to respond immediately to a 

call for service, (2) be readily available at all hours by telephone or other agreed upon 
communication equipment, and (3) refrain from activities which might impair his/her 
assigned duties upon call. The parties agree that an employee shall make a reasonable effort 
to arrive at District headquarters within forty-five (45) minutes from receiving a call-out.  
The parties agree that employees on Standby Time, as defined above, are "waiting to be 
engaged." 

 
11.3 Standby Time covers all of the hours daily, which are not part of the regularly scheduled 

workday for the facility or function to which the employee is assigned standby. 
 
11.4 Non-exempt employees available for call-out while on Standby will be compensated at the 

rate of $3.00 per hour for all hours except those hours compensated as work hours. If an 
employee is called back to work while on standby, the time begins for the employee when 
he/she receives the call and ends when he/she returns either to his/her home or a location 
the same distance from the work location to his/her home if the employee is not returning 
home.   

 
 
ARTICLE 12, SENIORITY RECOGNITION 
The District recognizes seniority and provides for the following cash sums payable annually as of 
January 1st of each year: 
 
 After 10 years of District Service  $300 
 After 15 years of District Service $500 
 After 20 years of District Service $700 
 
CHAPTER 3, BENEFITS 
 
ARTICLE 13, RETIREMENT – Public Employees’ Retirement System and Social 
Security/Medicare 
A. The District contracts with CalPERS to provide retirement benefits to employees in the unit.  

Employees who are described as “classic employees” under the Public Employees’ Retirement 
Law, receive the 2% at 55 benefit formula. The District provides Full Formula Cal PERS 
coverage for past and future service of its employees. Employees are eligible to retire at age 50. 

 
Unit members hired on or after January 1, 2013 who are “new members” as defined in the Public 
Employees’ Pension Reform Act of 2013 (PEPRA), are provided the following retirement 
benefits: 2% @ 62 benefit formula with a three year (36 month) final compensation period. 
Employees may designate the highest 36 month period. 
Employees will pay one-half of the total normal cost rate as determined by CalPERS.    

 
B. The District pays the required employer contribution for employees’ retirement benefit as 

required by CalPERS.   
 

 Classic employees shall pay their seven percent (7%) member contribution.   
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C. The District also participates in the Social Security program of the Federal government.  
FICA/Medicare tax will be deducted from an employee’s pay as required by Federal law. 

 
ARTICLE 14, HEALTH AND WELFARE INSURANCE 
A.  Life Insurance 

Life insurance equivalent to the sum of $50,000 plus one year's salary is provided by the 
District for each regular full-time employee upon completion of one month of continuous 
employment with the District and upon submission of application for membership. 
Employees not applying within thirty (30) days will be required to provide medical evidence 
of insurability. 
(NOTE:  There is a tax liability for life insurance in excess of $50,000 per year.) 

 
B.  Dental Insurance 

1. The District provides dental insurance for regular, full-time employees, his or her spouse, 
and unmarried dependent children under 21 years; dependent child under the age of 25 years 
who is enrolled as a full-time student in a college or university; and physically or mentally 
handicapped dependent child regardless of age, are eligible for dental coverage on the first 
of the month following the date of hire.   Subscribing members may add new dependents 
within thirty-one (31) days of marriage, in the case of a new spouse or domestic partner, or 
the date of birth or adoption, in the case of a child. 

 
2. The District’s dental insurance provides orthodontia coverage for a lifetime maximum of 

$2,000.00 for the employee and each dependent. 
 
C.  Disability Insurance 

1. The District shall provide short and long term disability insurance for each employee. The 
District retains the right to select a plan(s) different from the current plan.  Coverage 
commences after the employee has completed one month of continuous employment with 
the District and upon submission of an application for membership. 

 
2. An employee eligible for disability benefits shall use available sick leave to cover time off 

during the 30 calendar day elimination period. After the elimination period, the employee 
has the option of using the balance of his/her sick leave or vacation leave to coordinate 
with gross income.  The monthly benefit for a disability in the plan will be two-thirds of 
the employee’s monthly base up to a maximum of $5,500.00. 

 
D.  Medical Coverage 
The District shall make every reasonable effort to provide health insurance coverage to employees 
in this Group subject to the District retaining the right to select a plan(s) different from the current 
plan.  
 
E.  Health Insurance 

1.  Coverage  
The parties agree that the District may select an insurance plan different from the current 
plan.  It is further agreed, however, that the current level of benefits may not be reduced by 
the parties during the term of this Agreement without agreement of the parties.  Specific 
medical insurance plan information is available on the District’s intranet. 
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  2.  District Contribution 
The District's maximum contribution to insurance premiums shall be as set forth below. 
Any premium cost above the District's contribution shall be borne by the employee or 
retired employee. The District’s maximum contribution for medical insurance shall be 98% 
of the Kaiser Permanente HMO Family rate.  This will be applicable for the remainder of 
this MOU.   

 
3.  Maintenance of Effort 
In the event of a statutory mandate reducing the District's financial obligation to fund 
medical insurance, the parties agree that the difference in money between the newly 
mandated level and the previous level shall continue to be available to the Unit either in the 
form of a cash bonus or to purchase other benefits, at the discretion of the Association. 

 
4.  Eligibility 
The employee, his or her spouse, and unmarried dependent children under 21 years; 
dependent child under the age of 25 years who is enrolled as a full-time student in a college 
or university; and physically or mentally handicapped dependent child regardless of age, are 
eligible for hospital and medical coverage on the first of the month following the date of 
hire.   Subscribing members may add new dependents without a health statement within 
thirty-one (31) days of marriage, in the case of a new spouse or domestic partner, or the date 
of birth or adoption, in the case of a child. 

 
5.  Extension of Coverage 
 
The District will continue to contribute to an employee's medical, dental, vision, short term 
disability/long term disability and basic life insurance premium up to six (6) months during 
sickness or injury on the same terms and conditions as prior to the period of absence.  
Insurance will not be continued for leave-of-absence without pay for causes other than 
sickness or injury. 

 
6.  Retirees 
If the parties change plans or providers there shall be no change to the level of health 
insurance benefits provided for District retirees. 
 

a. Notwithstanding the above, the parties agree that for employees hired prior to March 
31, 2006 who have at least five years of LVMWD service they shall have a retiree 
medical contribution equal to 100% of either the employee only (if the employee 
does not have a dependent) or the employee plus one (if the employee has a 
dependent) of any District plan (then being provided).  If the employee has a 
dependent, the employee must designate the dependent at the time of retirement.  . 
 

b. The parties also agree that retirees and covered dependents who reach the age of 65 
must enroll in Medicare Part A and B no later than one month prior to their 65th 
birthday. Enrollment in Part D will be required if the provider of the health plan 
offers premium subsidies or incentives or requires enrollment in Medicare Part D. 
The District will be obligated to contribute the cost of the medical premiums only 
for those covered as provided herein. 
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c. The parties agree that employees hired after March 31, 2006 and prior to July 1, 
2013, shall receive a retiree medical contribution in the amount of 75% of the PPO 
rate if the employee retires with at least 10 years of District service and is age 55 or 
older at retirement. 

 
d. The parties agree that for employees hired after July 1, 2013, with at least 10 years 

of District service who are age 55 or older at retirement, their retiree medical benefit 
shall be in the amount of 75% of the least expensive plan offered by the District at 
the time of retirement at the employee only level.   

 
F.  Vision Care 
The District will provide a vision program through a third party vendor at no cost to the employee.  
The employee may elect to cover his or her spouse, and unmarried dependent children under 21 
years; dependent child under the age of 25 years who is enrolled as a full-time student in a college 
or university; and physically or mentally handicapped dependent child regardless of age, are eligible 
for vision coverage on the first of the month following the date of hire, by paying for such coverage. 
Subscribing members may add new dependents thirty-one (31) days of marriage, in the case of a 
new spouse or domestic partner, or the date of birth or adoption, in the case of a child. 
 
ARTICLE 15, EDUCATIONAL ASSISTANCE PROGRAM 
The General Manager may authorize attendance of employees at classes at District expense where 
the direct benefit to the District warrants.  A refund of expenditures, to a maximum of $685.00 per 
class, for registration and course supplies will be made to the employee upon presentation of proof 
of completion with a passing grade. 
 
ARTICLE 16, PROFESSIONAL ORGANIZATIONS REIMBURSEMENT 
Employees may be reimbursed up to $200 for personal memberships in professional organizations 
which benefit both the employee's field of expertise and the District by the employee's direct 
involvement in the organization. All requests for reimbursement should be first reviewed by the 
Department Head via submittal of an "Employee Reimbursement Request" form (available in Human 
Resources). 
 
CHAPTER 4, LEAVES OF ABSENCE 
 
ARTICLE 17, SICK LEAVE 
Full-time, regular employees are provided sick leave with pay under the conditions outlined below. 
 
A. If an employee has accumulated sick leave, it shall be used for the following:  

1. When an employee is ill. 
2. When a member of an employee's immediate family is ill and the employee must care 

for such ill family member subject to Family Medical Leave Act policy limits. 
3. For visits to doctors, dentists and optometrists for physicals, treatment or preventative 

care. 
 

B. Sick leave accrual will be cumulative, without limit as to time, and if not taken in any given year, 
will be usable in subsequent year's employment, the purpose being to make sick leave available 
to an employee in times of urgent need. 
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C. The amount of sick leave an employee accrues is computed to include weekends, holidays, paid 
vacation time and paid sick leave as continuous service. 
 

D. Accrual of sick leave will be at the rate of eight hours per calendar month beginning with the 
date of hire and computed to the date of termination, prorated to the nearest hour. 

 
E. The smallest unit for which sick leave will be granted will be one half-hour. 

 
F. An employee who is absent on sick leave may be contacted by his/her supervisor. For absences 

due to illness if justified in the opinion the supervisor, the employee must obtain a statement 
from his/her doctor stating: (a) that the employee could not work during the period of absence; 
and (b) that the employee is now able to return to work. 

 
G. Frequent use of short periods of sick leave is indicative of inability to perform as expected by 

the District and may result in dismissal for lack of reliability. 

H.  Sick Leave Buy-Back 
      An employee may receive payment for unused sick leave under the following conditions: 
 

1. The employee must have earned and have current credit for one hundred and sixty (160) 
hours of unused sick leave, and the employee must have used 48 or fewer sick leave hours 
during the period of December 1 to November 30 of the past year.  If each of these 
conditions is met, the employee shall receive pay at his or her base rate for 32 hours of 
unused sick leave. The 32 hours of sick leave which are converted to pay shall be deducted 
from the employee's sick leave accumulation.  The remaining unused and unpaid sick leave 
shall be added to the employee's sick leave accumulation balance. 

 
2. The employee must have earned and have current credit for two hundred (200) hours of 

unused sick leave, and the employee must have used no sick leave between 1 December and 
30 November of the past year.  If each of the conditions is met, the employee shall receive 
pay at his/her base rate for 48 hours of unused sick leave. The 48 hours of sick leave which 
are converted to pay shall be deducted from the employee's sick leave accumulation.  The 
remaining unused and unpaid sick leave shall be added to the employee's sick leave 
accumulation balance. 

 
I.  Sick Leave Payoff Upon Voluntary Termination of Employment 
    A program is provided for payment, upon voluntary resignation with notice, retirement or  
    death, for accrued but unused sick leave. Vesting in the sick leave program and payment therefore 

will be on the following basis. 
 

1. After five years of full-time, regular employment with the District (the sixth year), an 
employee will be paid, upon voluntary termination, retirement or death, for 25% of all hours 
of accrued but unused sick leave at the rate of his/her then current base rate.  An additional 
5% of all hours of accrued but unused sick leave of his/her salary will be paid for each 
additional completed year of service.  

 
2. Upon completion of 20 years of service with the District, the employee would be paid for 

100% of unused sick leave. 
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3. An employee who leaves the District through retirement shall have the option of (1) being 

paid for accrued but unused sick leave in accord with above and with the balance, if any, 
being applied as PERS retirement credit, or (2) receiving no payment and instead having all 
accrued but unused sick leave applied as PERS retirement credit. 

 
ARTICLE 18, VACATION  
Vacations are subject to approval of the Supervisor, employees will be granted vacation leave with 
pay, if they have enough accrued vacation time to cover the amount of leave requested. 
 
A.   Accrual 

The number of hours an employee accrues for vacation leave with pay is computed as follows: 
 

1. Full-time regular employees shall accrue vacation on the following basis. Part-time 
regular employees shall accrue vacation on a pro-rated basis. 

 

During 
Service 
Years 

Annual Accrued Hours 

Hours Accrued 
at end of Each 

Pay Period 
(based on 26 pay periods) 

   

1,2&3 104 4.00 

4,5 & 6 112 4.31 

7, 8 & 9 120 4.62 

10, 11 & 12 128 4.92 

13,14 & 15 136 5.23 

16, 17 & 18 144 5.54 

19, 20 & 21 152 5.85 

22, 23 & 24 160 6.15 

25 & above 168 6.46 

 
2.  The maximum number of vacation hours that may be earned in any year is 168. 
 
3.  Accrual of vacation time will be by month beginning with the date of hire and computed 

to the date of termination, pro-rated to the nearest one-half day. 
 
B.  The vacation leave time earned each year will be available to the employee for vacation or may 

be accrued, wholly or partially, in the employee's Leave Account. 
 
C.  Normally, no more than 311 hours will be permitted to accrue in an employee's Leave Account.  
 
D.  The maximum vacation an employee can take is 21 consecutive working days, unless special 

circumstances warrant approval by the General Manager for a longer period. 
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E.  Pay during vacation leave will be at the monthly rate currently paid the employee at the time the 
vacation is taken. 

 
F.  When an employee is discharged or terminated, he/she will be paid for his/her accumulated 

vacation leave at his/her then current rate of pay. 
 
G.  In computing the amount of vacation leave accrual, holidays, weekends, paid vacation time and 

paid sick leave will be included as continuous service. 
 

H.  Vacation generally cannot be taken in lieu of sick leave except in certain family leave qualifying 
events. 

 
ARTICLE 19, LEAVES OF ABSENCE 
A. A leave of absence without pay may be granted by department heads for up to 40 hours within 

a fiscal year.  Such leaves do not require the General Manager’s approval. 
 
B. Such leave without pay must be pre-approved before the time can actually be used.  Also, such 

leaves may be taken even if the employee has existing comp time or vacation on the books.  In 
no case, may a leave of absence without pay exceed 40 hours in a fiscal year without the General 
Manager’s approval.   

 
C. In addition, leave without pay may be granted by the General Manager and shall not exceed a 

continuous period of 30 calendar days, except for extended unpaid sick leave, military leave, 
pregnancy leave, parental leave, and family and medical leave. 

 
D. Vacation and sick leave benefits are not earned nor holidays paid during leave without pay.  

Leave of absence without pay includes unpaid sick leave, military leave, pregnancy leave, parental 
leave, and family and medical leave or any other leave where the District is not paying wages to 
the employee. 

 
ARTICLE 20, HOLIDAYS 
A. The District shall observe the holidays listed below and upon which the District is normally 

closed: 
 

January 1 
Martin Luther King Jr. Day  
President's Day  
Memorial Day  
Independence Day  
Labor Day 
Veterans Day 
Thanksgiving Day and the following Friday 
December 24 
December 25  
December 31 
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B. If any of the holidays set forth above falls on the first day of an employee's weekend, the holiday 
will be observed on the previous work day. 

 
C. If any of the holidays set forth above falls on the last day of an employee's weekend, the holiday 

will be observed on the following work day. 
 
D. A weekend is any two or three regularly scheduled consecutive days off. An employee working 

a 9/80 workweek will alternate between two and three-day weekends. 
 
E. The December 24/25 and December 31/January 1 holidays often provide four consecutive days 

off for employees. If the holiday schedule provides four-day weekend for employees with 
Monday through Friday schedules then the District will try to schedule four consecutive days 
off for employees working an irregular workweek. 

 
ARTICLE 21, BEREAVEMENT LEAVE 
An employee may be provided up to 27 hours paid leave to attend the funeral of a member of the 
employee’s immediate family.  “Immediate family” is designated as the spouse/registered domestic 
partner, child, parent, sibling, grandparent or grandchild of the employee or the employee’s 
spouse/registered domestic partner.  If additional time off is required, the employee may request 
sick leave.  
 
ARTICLE 22, JURY DUTY 
Full-time, regular employees will be paid his/her regular salary while he/she is on jury duty for up to 
40 hours per fiscal year, less the amount received from the Court for such service as a juror. An 
attendance record from the Court for the time spent on jury duty and a copy of the check for such 
service must be submitted to the District's payroll section. The amount received from the Court for 
service as a juror will be deducted from the employee's paycheck following completion of such service. 
 
CHAPTER 5, EMPLOYEE/EMPLOYER RELATIONS 
 
ARTICLE 23, DISCIPLINARY PROCEDURE 
Disciplinary action should be initiated when the employee’s performance or conduct falls short or 
below expected standards of performance or conduct.  The seriousness of the offense and prior 
discipline or corrective actions will be considered in determining the level of disciplinary action 
required.  
 
Generally, the following sequence will be followed in the process of correcting performance or 
conduct.  It is highly recommended that the Human Resources Manager be consulted prior to 
initiating any disciplinary actions, 
 
A.  Supervisor Conference 

1. The supervisor will confer with the employee about the areas needing improvement and 
reach a clear understanding of expectations, which will be reduced to writing, to bring the 
performance or conduct to acceptable standards.  Depending on the seriousness of the 
employee’s substandard performance or conduct, the supervisor may document the 
discussion in writing. 
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2. In some cases, especially if counseling fails to result in marked improvement, the supervisor 
may initiate a Performance Improvement Plan (PIP). The PIP will include 1) a description 
of the areas in which the employee is not meeting expectations, 2) a description of what the 
employee must do to meet performance expectations, 3) the time period (generally no more 
than 90 days) to attain the expected performance expectations, and 4) a statement of the 
consequences of failing to bring the performance expectations to acceptable level. Both the 
supervisor and the employee must sign the PIP. 

 
B.  Reprimands 
In the event the supervisor’s counseling, warning, or PIP does not result in improvement of 
performance to acceptable levels, the supervisor may prepare a written reprimand.  The supervisor 
shall submit the written reprimand to the Division Manager or Department Head. After reviewing 
the reprimand, the Division Manager or Department Head, depending on the seriousness of 
circumstances and the facts, may call for a meeting with the employee and the supervisor to discuss 
the charges and obtain the employee’s side of the issues.  The Division Manager or Department 
Head will then issue a decision to authorize the reprimand or render a different decision. The written 
reprimand will put the employee on notice that failure to correct performance or conduct may result 
in more serious disciplinary actions, up to and including termination. 
 

1. Notwithstanding the above, a reprimand may be issued to an employee without prior 
counseling or warning depending on the seriousness of the offense, performance, or 
conduct. 

 
2. An employee has the right to respond in writing and have the response attached to the 

reprimand as part of the personnel file. 
 
C.  Severe Disciplinary Actions 

1. Severe disciplinary actions are defined as demotion/transfer, suspension without pay, or 
termination. 

 
2. The District may impose disciplinary actions on a case by case basis when warnings, 

reprimands, or other corrective actions have failed to improve expected standards of 
performance or conduct, or when the offense, conduct or violation is deemed to be severe 
and warrants discipline up to and including termination. The severity of the disciplinary 
action will consider the employee’s previous history of performance, conduct and 
disciplinary actions.  

 
3. A Division Manager may recommend severe disciplinary actions to the Department Head.  

It is the responsibility of the Department Head in consultation with the Human Resources 
Manager and, where appropriate, the Division Manager, to prepare the documentation and 
notice of proposed disciplinary action. The Department Head will meet with the employee 
to review the proposed disciplinary action and hear any response by the employee.   

 
4. Unless rescinded by the Department Head, the employee may appeal the proposed 

disciplinary action to the General Manager within seven calendar days. The General Manager 
will schedule a meeting with the employee within seven calendar days of receiving notice of 
the appeal. The General Manager will render a written decision within seven calendar days 
of the meeting. 
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5. The employee may appeal the General Manager’s decision to the Board of Directors by 

giving written notice to the General Manager within seven calendar days of receipt of the 
General Manager’s written decision.  The Board of Directors will consider the appeal at one 
or more regularly or specially scheduled meetings within a reasonable period of time.  The 
decision of the Board is final. 

 
ARTICLE 24, GRIEVANCE PROCEDURE 
A grievance is a claim by one or more persons of a violation, misinterpretation or inequitable 
application of the rules and regulations or memorandum of understanding applicable to the 
employees. A dispute over the terms of the Agreement or a dispute concerning a performance 
evaluation shall not constitute a grievance. 
 
A.  Processing the Grievance -- Step No. 1  
      Informal Discussion with Supervisor: 
 

1. The grievance shall first be discussed on an informal basis by the aggrieved with his/her 
immediate Supervisor within 7 calendar days from the date of the action causing the 
grievance. The immediate Supervisor shall respond within 7 calendar days. Every effort shall 
be made to resolve the grievance between the employee and his/her immediate Supervisor. 

 
2. In the event the employee believes the grievance has not been satisfactorily resolved, the 

employee shall submit the grievance in writing to the Department or Division Head within 
7 calendar days after receipt of the immediate Supervisor's response. 
 

B.  Processing the Grievance -- Step No. 2 
      Review by Division or Department Head or designee: 
 

1. Within 7 calendar days after receiving the written grievance, the Department or Division 
Head shall meet with all parties concerned, and they shall thoroughly discuss the grievance. 

 
2. The Department or Division Head shall give his/her written decision within 7 calendar days 

after the discussion. 
 
C.  Processing the Grievance -- Step No. 3  
      Review by General Manager: 
 

1. If the grievance has not been satisfactorily resolved by the Department or Division Head, 
the grievance may be submitted to the General Manager within 7 calendar days. Within 7 
calendar days after receiving the written grievance, the General Manager shall schedule a 
meeting with all parties concerned, and they shall thoroughly discuss the grievance. 

 
2. The General Manager shall give his written decision within 7 calendar days. If the aggrieved 

feels that the decision of the General Manager is unjust, a final appeal may be made to the 
Board of Directors within 7 calendar days. The decision of the board is final. 
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D.  The employee at any step of the grievance procedure may represent himself/herself, may be 
represented by a fellow employee, attorney, or any other person he/she may choose.  Employee 
representatives must take pre-approved time off. 

 
E.  The time limitations are designed to quickly settle a grievance. Time limitations may be extended 

by agreement of both parties in writing. If at any stage of the grievance procedure the employee is 
dissatisfied with the decision rendered, it shall be the grievant’s responsibility to submit the 
grievance to the next designated level of review within the time limits specified. Failure to submit 
the grievance within the time limits imposed shall terminate the grievance process and the 
grievance shall be considered resolved. The grievant shall promptly proceed to the next step if the 
immediate Supervisor or Department or Division Head or General Manager fails to respond 
within the time limits specified, unless prior mutually agreeable arrangements are made. 

 
ARTICLE 25, LAYOFFS 
In the event the work load of the District decreases to the point where lay-off of otherwise 
satisfactory employees is required, lay-offs within each classification will be determined by the 
General Manager on the basis of merit, as determined by his/her performance reports for his/her 
current classification, and will be subject to two weeks’ notice or severance pay, at the discretion of 
the employee. For 24 months employees so laid off will be called to resume work prior to District 
recruiting to fill jobs created by an increase in the District’s workload for the classification in 
question. 
 
ARTICLE 26, PEACEFUL PERFORMANCE 
A. The parties recognize and acknowledge that many of the services performed by the employees 

covered by this Agreement are essential to the public health, safety and general welfare of the 
residents within the District service area. 

 
B. Consequently, the Association agrees that under no circumstances will it recommend, encourage, 

cause or permit its members to initiate, participate in, nor will any member of the bargaining unit 
take part in, any strike, sit-down, stay-in, slow-down or picketing (hereinafter collectively referred 
to as work-stoppage), in any office, or facility of the District, not to curtail any work or restrict any 
production, or interfere with any operation of the District during any period in which an 
Agreement is in effect, or during any period in which an expired Agreement has remained in effect 
while the parties negotiate a successor Agreement. 

 
C. In the event of any such work-stoppage by any member of the Unit, the District shall not be 

required to negotiate on the merits of any dispute which may have given rise to such work-
stoppage until said work-stoppage has ceased. 

 
D. In the event of any such work-stoppage during the term of this Agreement, whether by, the 

Association or by any member of the bargaining unit, the Association, by its officers, shall 
immediately declare in writing and publicize that such work-stoppage is contrary to the Agreement 
and unauthorized and further direct its members in writing to cease the said conduct and to resume 
work.  Copies of such written notice shall be served upon the District. 

 
E. If in the event of a work-stoppage, the Association promptly and in good faith performs the 

obligations of this Section, and, providing, the Association has not otherwise authorized, 
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permitted or encouraged such work-stoppage, the Association shall not be liable for any damages 
caused by the violation of this Section. 

 
F. However, the District shall have the right to discipline, subject to due process, including discharge, 

any employee who instigates, participates in, or gives leadership to, work-stoppage activity herein 
prohibited.    

 
G. The District and the Association shall have the right to seek full legal redress. 
 
ARTICLE 27, PERFORMANCE 
Each District employee is expected to: 
A. Work in harmony with his/her supervisor and fellow employees. 
 
B. Not use District facilities or time during which he/she is being paid by the District, on    personal 

projects. 
 
C. Refrain from activities or personal conduct on the job that would cast discredit on the District, its 

management, or employees.   
 
ARTICLE 28, SEPARATION FROM THE DISTRICT 
A. An employee resigning or leaving work without two weeks’ notice will be considered discharged 

insofar as the application of these rules and regulations is concerned. 
 

B. Resignations will be effective upon the last day worked, and payment will be made   on the next 
pay day for any accrued vacation leave. 

 
C. An employee separating from the District in good standing is expected to refrain from using 

paid time off during the final two weeks of his or her tenure with the District. 
 
ARTICLE 29, FULL UNDERSTANDING, MODIFICATION AND WAIVER 
A. It is intended that this Agreement sets forth the full and entire understanding of the parties 

regarding the matters in this Agreement, and any prior or existing understanding or agreements, 
whether formal or informal, regarding such matters are superseded and terminated. 

 
Management will continue to administer the formal and informal terms and conditions of 
employment in a reasonable manner. 

 
B. The Association and the District agree that during the negotiations which resulted in this 

Agreement, each had unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter within the scope of employee-employer relations.  Therefore, 
this Agreement represents the only Agreement of the parties which may provide for changes in 
terms and conditions of employment as a result of negotiations and/or actual adoption and 
implementation of the provisions of this Agreement. 

 
C. During the term of this Agreement, neither the District nor the Association shall be obligated 

to Meet and Confer on any matter: 
 

1. Whether or not specifically referred to in this Agreement; 
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2. Whether or not the matter was within the knowledge or contemplation of either party 

at the time of negotiations; 
 

3. Whether or not the matters were proposed and later withdrawn during negotiations. 
 

4. Notwithstanding the above, the parties agree that following the completion of the 
compensation study, either party may request to reopen the MOU and commence 
negotiations for a successor agreement to this MOU. During this reopener, all matters 
contained in this Agreement may be subject to negotiation and each party will have the 
ability to present proposals on any subject or matter within the scope of employee-
employer relations.  

 
D.  No change to this Agreement will be binding upon either party unless made in writing and signed 

by the parties 
 
E.  The waiver of appeal of any breach of any term or condition of this Agreement by either party 

shall not constitute a precedent or in any way bar the future enforcement of all contractual terms 
and provisions. 

 
ARTICLE 30, DISTRICT RIGHTS 
It is the exclusive right of the District to determine the mission of each of its constituent 
departments, board, and commissions, set standards of services to be offered to the public, and 
exercise control and discretion over its organization and operations.  It is also the exclusive right of 
the District to direct its employees and evaluate their work performance, take disciplinary action for 
cause, relieve its employees from duty because of lack of work or for cause, and determine the 
methods, means and personnel by which the District's operations are to be conducted; provided, 
however, that the exercise of such rights does not preclude employees or their representatives from 
conferring or raising grievances about the practical consequences that decisions on these matters 
may have on wages, hours, and other terms and conditions of employment.  
 
ARTICLE 31, EMPLOYEE RIGHTS 
Employees of the District shall have the right to form, join, and participate in the activities of 
employee organizations of their own choosing for the purpose of representation on all matters of 
employee relations.  Employees of the District also shall have the right to refuse to join or participate 
in the activities of employee organizations, and shall have the right to represent themselves 
individually in their employment relations with the District.  No employee shall be interfered with, 
intimidated, restrained, coerced or discriminated against because of his/her exercise of these rights. 
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For Las Virgenes Manager, Supervisor,  For Las Virgenes MWD: 
Professional and Confidential 
Employees Association: 
 
    
 
    
 
    
 
    
 
    
 
    
 
 
 
 
 
Authorized to accept this Memorandum of Understanding on behalf of the Las Virgenes 
Municipal Water District Board of Directors, at their meeting of June 12, 2018. 
 
 
 
________________________________  __________________ 
David W. Pedersen     Date 
General Manager 
 
 
Approval as to form: 
 
 
________________________________  ____________________ 
W. Keith Lemieux     Date 
Legal Counsel 
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Appendix A 
Supervisors, Professionals and Confidential Classifications- covered by this Agreement 

Hourly Salary Table – June 2, 2018 
 
 
 

Classification Range Entry Control 
    
Administrative Services Coordinator M83 $43.222 $56.188 
    
Assistant Engineer M79 $41.533 $53.993 
    
Associate Engineer M92 $47.271 $61.452 
    
Chief Water Reclamation Plant Operator M88 $45.425 $59.052 
    
Compost Operations Supervisor M83 $43.222 $56.188 
    
Construction Supervisor M83 $43.222 $56.188 
    
Customer Service Operations Supervisor M83 $43.222 $56.188 
    
Customer Service Program Supervisor M83 $43.222 $56.188 
    
Electrical/Instrumentation Supervisor M83 $43.222 $56.188 
    
Environmental Analyst I M59 $34.041 $44.253 
    
Environmental Analyst II M74 $39.518 $51.373 
    
Facilities Maintenance Supervisor M83 $43.222 $56.188 
    
Financial Analyst M83 $43.222 $56.188 
 
Human Resources Analyst I M59 $34.041 $44.253 
 
Human Resources Analyst II M74 $39.518 $51.373 
    
Junior Engineer M66 $36.495 $47.443 
    
Laboratory Supervisor M88 $45.425 $59.052 
    
Management Analyst I M59 $34.041 $44.253 
    
Management Analyst II M74 $39.518 $51.373 
    
Public Affairs Associate M80 $41.950 $54.535 
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Purchasing Supervisor M59 $34.041 $44.253 
    
SCADA Analyst M79 $41.533 $53.993 
    
Senior Accountant M74 $39.518 $51.373 
    
Senior Engineer M100 $51.052 $66.367 
    
Systems Analyst M82 $42.792 $55.630 
    
Water Conservation Coordinator M83 $43.222 $56.188 
    
Water Systems Supervisor M83 $43.222 $56.188 
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MANAGEMENT UNIT MOU 

 
CHAPTER 1, GENERAL PROVISIONS 
 
ARTICLE 1, TERM 
The provisions of this Agreement shall commence on June 1, 2018, unless another 
implementation date is specified within the Agreement, and shall expire and fully terminate on 
December 31, 2018. 
 
ARTICLE 2, RECOGNITION 
A. Pursuant to the provisions of the Employee Relations Ordinance of the Las Virgenes 

Municipal Water District, and applicable State Law, on July 28, 2009, the Las Virgenes 
Municipal Water District Board of Directors accepted employee petitions to designate 
the Las Virgenes Manager, Supervisor, Professional and Confidential Employees 
Association (M/SPC) as the representative of the Management Unit. 

 
B. Management hereby recognizes the M/SPC Association (hereinafter “Association”) as 

the exclusive representative of the employees in said Unit. 
 
C. The term “employee(s)” as used herein shall refer only to employees employed by the 

District in said Unit in the employee classifications comprising said Unit as listed in 
Appendix A. 

 
ARTICLE 3, CLASSIFIED POSITIONS 
A. All employees of the District covered by terms of this Agreement will hold classified 

positions with salary ranges to be established by the Board of Directors, and, within the 
limits so established, the General Manager is authorized, from time to time, to employ, 
classify, re-classify, and to fix and determine the salaries of individual employees of the 
District as the General Manager may, in his discretion, determine such employees merit. 

 
B. Positions held by employees covered by the terms of this Agreement shall be 

classifications listed in Appendix A. Any additional classifications developed during the 
term of this Agreement and designated by the District as part of this Unit shall be added 
to those classifications (Appendix A). The Association shall be notified at least five (5) 
days before final adoption by the District Board when a classification in this Unit is 
developed or eliminated. 

 
ARTICLE 4, PROVISIONS OF LAW 
It is agreed and understood that this Agreement is subject to all current and future applicable 
federal, state, and county laws, rules and regulations.  If any part of this Agreement is in 
conflict or inconsistent with such above applicable laws, rules and regulations, or is 
otherwise held to be invalid or unenforceable by any tribunal with jurisdiction, such part or 
provision shall be suspended and superseded by such applicable law, rule or regulation, and 
the remainder of this Agreement shall not be affected. 
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ARTICLE 5, RENEGOTIATIONS 
 Successor Agreement:  Negotiations for a successor agreement shall commence between 

September 1 and October 1 of the last year of the term of this Agreement or other time as 
agreed to by the parties. 
 
CHAPTER 2, COMPENSATION 
 
ARTICLE 6, COMPENSATION 
 
Effective the beginning of the pay period following Board approval of this Agreement, all 
salary ranges for classifications in the bargaining unit shall increase by 3.5%. All employees in 
the bargaining unit shall receive an increase to his/her base salary of 3.5%.  
 
ARTICLE 7, MOVEMENT ON THE SALARY SCHEDULE 
A. Individual movement of employees within established pay range shall be based on 

performance and upon recommendation of each employee’s supervisory line, and shall not 
be automatic. 

 
B. Employees shall generally be evaluated in July of each year regardless of hire date or 

previous promotion date except for newly promoted or hired employees as per Article 26, 
Salary Administration. Employees may be evaluated at any time by their supervisor. 

 
ARTICLE 8, DEFERRED COMPENSATION PLAN 
A. Employees may elect to participate in the District’s Deferred Compensation Plan.  
 
B. Participation in deferred compensation commences the month following sign-up for 

new employees. 
 
C. Employees are eligible to have $125.00 or 3% of their base salary matched per pay 

period on a $1 to $1 basis, whichever is greater.  
 

D. For employees newly promoted or hired to positions at a date other than January 1, the 
District payment per calendar year shall be pro-rated for partial year employment. 

 
The parties agree that the side letter of agreement signed in December 2015, which 
modified Article 8, is incorporated by reference and continues through the term of this 
Agreement. 
 
ARTICLE 9, SALARY ADMINISTRATION 
A. Classifications shall be assigned to a salary range consisting of a minimum and a 

maximum amount of compensation for that range. 
 

B. Newly Hired Employee 
1. A newly hired employee shall be compensated commensurate with his/her 

experience, skills, ability, education, and salary history.  An exceptional candidate 
hired above the midrange of the salary range must have the approval of the 
General Manager.  
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2. A new employee shall be eligible for a merit performance review upon six 
months of employment and at one year of employment. The merit increase  shall 
follow the guidelines below taking into account the quartile the employee is hired 
at and the overall performance rating: 

 
SALARY QUARTILES 

    0-25%            26-50%         51-75%     75% - Control Point 
                1                     2                    3                     4 
Performance Rating 
Proficient                    7%                  6%                 5%                  4% 
Highly Effective          8%                  7%                 6%                  5% 
Superior                       Increase may be above guideline at manager discretion  

 
After the first full year, the employee shall be reviewed for merit each July 1. 
Increases shall be prorated on a 1/12 basis so that employee shall not exceed 12 
months without a merit review.  Example: an employee hired in April will have 
an annual merit review at six months then April again for the first year.  In July 
the employee will be eligible for a merit increase adjustment equal to 2/12 of the 
last increase.  If the last increase was 5%, then the increase will be 0.83 %. 
Thereafter, the employee will be on a July 1 review cycle. 

3. A prorated increase of 6 months or longer shall require a new performance 
evaluation. 

4. In no event shall any merit increase exceed the control point for the 
classification. 

 
C. Newly Promoted Employee 

1. A newly promoted employee shall generally receive a 5% increase or the 
minimum of the classification, but cannot exceed the control point of the higher 
classification. 

2. A newly promoted employee shall be eligible for a merit performance review 
after six months and after one year in the new position. The guidelines for merit 
performance increases in B-2 shall apply to newly promoted employees. 

 
D. Salary Increase Not Granted 

When a salary increase is not granted due to the employee not meeting 
performance expectations, the supervisor shall set a date for a special review 
outlining performance improvements that must be achieved.  If the special 
review is at a minimum considered to be overall proficient, the supervisor may 
grant a salary increase but it shall not be retroactive.  

 
E. Salary for Out of Class Assignment   

1.  When, in the determination of the Department Head and with the approval of  
the General Manager, it is necessary to specifically assign to an employee in   
writing all of the significant duties of a higher classification for at least four (4) 
workweeks in a three month period, the employee so assigned shall be  
compensated at the minimum rate established for the higher classification or  
5% above the employee's regular base rate of pay, whichever is greater, with  
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pay effective upon the date of the change of assignment.  For purposes of this 
Article, the out-of-class workweek shall begin on the day the employee begins 
the duties of the higher classification, as specified in the written assignment.  At 
the time an employee returns to his/her regular position, his/her salary should 
reflect the same salary rate he/she had previously, with any merit or salary 
adjustments added as appropriate. At any time during the out-of-class 
appointment, an employee may be reassigned from that appointment without the 
right of appeal or hearing.  

2.  An employee performing in an approved out of class assignment  
will be entitled to pro-rated benefits, when applicable. 

 
F. Priority of Increases  

When more than one personnel action involving changes in an employee’s salary status 
becomes effective on the same day, all changes shall be in accordance with the 
provisions of the preceding sections of this article, and shall take place in the following 
order of precedence: 1) merit increase 2) promotion, demotion, or reclassification 3) 
adjustment to salary range. 

 
ARTICLE 10, SENIORITY RECOGNITION 
The District recognizes seniority and provides for the following cash sums payable annually 
as of January 1st of each year: 
 
 After 10 years of District Service  $300 
 After 15 years of District Service $500 
 After 20 years of District Service $700 
 
CHAPTER 3, BENEFITS 
 
ARTICLE 11, RETIREMENT – Public Employees Retirement System and Social 
Security/Medicare 
A.  The District contracts with CalPERS to provide retirement benefits to employees in the 

unit.  Employees who are described as “classic employees” under the Public Employees’ 
Retirement Law, receive the 2% at 55 benefit formula. The District provides Full 
Formula Cal PERS coverage for past and future service of its employees. Employees are 
eligible to retire at age 50. 

 
Unit members hired on or after January 1, 2013 who are “new members” as defined in 
the Public Employees’ Pension Reform Act of 2013 (PEPRA), are provided the 
following retirement benefits: 2% @ 62 benefit formula with a three year (36 month) 
final compensation period. Employees may designate the highest 36 month period. 
Employees will pay one-half of the total normal cost rate as determined by CalPERS.    
 

B. The District pays the required employer contribution for employees’ retirement benefit 
as required by CalPERS.   

 
Employees shall pay their seven percent (7%) member contribution.   
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C. The District also participates in the Social Security program of the Federal government. 
FICA/Medicare tax will be deducted from an employee’s pay as required by Federal law. 

 
ARTICLE 12, HEALTH AND WELFARE INSURANCE 
A.  Life Insurance 

Life insurance equivalent to the sum of $50,000 plus one year's salary is provided by 
the District for each regular full-time employee upon completion of one month of 
continuous employment with the District and upon submission of application for 
membership. Employees not applying within thirty (30) days will be required to 
provide medical evidence of insurability. 
(NOTE:  There is a tax liability for life insurance in excess of $50,000 per year.) 

 
B.  Dental Insurance 

1. The District provides dental insurance for regular, full-time employees, his or her 
spouse, and unmarried dependent children under 21 years; dependent child under 
the age of 25 years who is enrolled as a full-time student in a college or university; 
and physically or mentally handicapped dependent child regardless of age, are eligible 
for dental coverage on the first of the month following the date of hire.   Subscribing 
members may add new dependents within thirty-one (31) days of marriage, in the 
case of a new spouse or domestic partner, or the date of birth or adoption, in the 
case of a child. 

2. The District’s dental insurance provides orthodontia coverage for a lifetime 
maximum of $2,000.00 for the employee and each dependent.  

 
C.  Disability Insurance 

1. The District shall provide short and long term disability insurance for each 
employee. The District retains the right to select a plan(s) different from the 
current plan.  Coverage commences after the employee has completed one month 
of continuous employment with the District and upon submission of an 
application for membership. 

2. An employee eligible for disability benefits shall use available sick leave to cover 
time off during the 30 calendar day elimination period. After the elimination 
period, the employee has the option of using the balance of his/her sick leave or 
vacation leave to coordinate with gross income.  The monthly benefit for a 
disability in the plan will be two-thirds of the employee’s monthly base up to a 
maximum of $7,300.00. 

 
D.  Medical Coverage 
The District shall make every reasonable effort to provide health insurance coverage to 
employees in this Group subject to the District retaining the right to select a plan(s) 
different from the current plan.  
 
E.  Health Insurance 

1. Coverage  
The parties agree that the District may select an insurance plan different from the 
current plan.  It is further agreed, however, that the current level of benefits may not 
be reduced by the parties during the term of this Agreement without agreement of 
the parties.  Specific medical insurance plan information is available on the District’s 
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intranet. 
 

2. District Contribution 
The District's maximum contribution to insurance premiums shall be as set forth 
below. Any premium cost above the District's contribution shall be borne by the 
employee or retired employee. 
The District’s maximum contribution for medical insurance shall be 98% of the 
Kaiser Permanente HMO Family rate.  This will be applicable for the remainder of 
this MOU.   

 
3. Maintenance of Effort 

In the event of a statutory mandate reducing the District's financial obligation to 
fund medical insurance, the parties agree that the difference in money between the 
newly mandated level and the previous level shall continue to be available to the Unit 
either in the form of a cash bonus or to purchase other benefits, at the discretion of 
the Association. 

 
4. Eligibility 

The employee, his or her spouse, and unmarried dependent children under 21 years; 
dependent child under the age of 25 years who is enrolled as a full-time student in a 
college or university; and physically or mentally handicapped dependent child 
regardless of age, are eligible for hospital and medical coverage on the first of the 
month following the date of hire.   Subscribing members may add new dependents 
without a health statement within thirty-one (31) days of marriage, in the case of a 
new spouse or domestic partner, or the date of birth or adoption, in the case of a 
child. 

 
5. Extension of Coverage 

The District will continue to contribute to an employee's medical, dental, vision, 
short term disability/long term disability and basic life insurance premium up to six 
(6) months during sickness or injury on the same terms and conditions as prior to 
the period of absence.  Insurance will not be continued for leave-of-absence without 
pay for causes other than sickness or injury. 

 
6. Retirees 

If the parties change plans or providers there shall be no change to the level of 
health insurance benefits provided for District retirees. 
 

a. Notwithstanding the above, the parties agree that for employees hired prior 
to March 31, 2006 who have at least five years of LVMWD service they shall 
have a retiree medical contribution equal to 100% of either the employee 
only (if the employee does not have a dependent) or the employee plus one 
(if the employee has a dependent) of any District plan (then being provided).  
If the employee has a dependent, the employee must designate the 
dependent at the time of retirement.  . 
 

b. The parties also agree that retirees and covered dependents who reach the 
age of 65 must enroll in Medicare Part A and B no later than one month 
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prior to their 65th birthday. Enrollment in Part D will be required if the 
provider of the health plan offers premium subsidies or incentives or requires 
enrollment in Medicare Part D. The District will be obligated to contribute 
the cost of the medical premiums only for those covered as provided herein. 
 

c. The parties agree that employees hired after March 31, 2006 and prior to July 
1, 2013, shall receive a retiree medical contribution in the amount of 75% of 
the PPO rate if the employee retires with at least 10 years of District service 
and is age 55 or older at retirement. 

 
d. The parties agree that for employees hired after July 1, 2013, with at least 10 

years of District service who are age 55 or older at retirement, their retiree 
medical benefit shall be in the amount of 75% of the least expensive plan 
offered by the District at the time of retirement at the employee only level.   

 
F.  Vision Care 
The District will provide a vision program through a third party vendor at no cost to the 
employee.  The employee may elect to cover his or her spouse, and unmarried dependent 
children under 21 years; dependent child under the age of 25 years who is enrolled as a full-
time student in a college or university; and physically or mentally handicapped dependent 
child regardless of age, are eligible for vision coverage on the first of the month following 
the date of hire, by paying for such coverage. Subscribing members may add new 
dependents thirty-one (31) days of marriage, in the case of a new spouse or domestic 
partner, or the date of birth or adoption, in the case of a child. 
 
ARTICLE 13, EDUCATIONAL ASSISTANCE PROGRAM 
The General Manager may authorize attendance of employees at classes at District expense 
where the direct benefit to the District warrants.  A refund of expenditures, to a maximum 
of $685.00 per class, for registration and course supplies will be made to the employee upon 
presentation of proof of completion with a passing grade. 
 
ARTICLE 14, PHYSICAL FITNESS PROGRAM 
An amount of $500 shall be made available to employees covered by this Agreement every July 
1st for payment of costs with primary emphasis on preventive health maintenance, relative to 
obtaining/receiving a comprehensive physical examination.  In general, expenses may be 
reimbursed to the employee when incurred relative to receipt of a medical examination and 
required exam-related follow up procedures/activities to the extent such expenses are not 
covered by the employee’s District-provided medical insurance coverage.  Costs not covered 
by the dental or vision care programs are not reimbursable under this benefit.  
 
ARTICLE 15, PROFESSIONAL ORGANIZATIONS REIMBURSEMENT 
Employees may be reimbursed up to $200 for personal memberships in professional 
organizations which benefit both the employee's field of expertise and the District by the 
employee's direct involvement in the organization. All requests for reimbursement should be 
first reviewed by Department Heads via submittal of an "Employee Reimbursement Request" 
form (available in Human Resources). 
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CHAPTER 4, LEAVES OF ABSENCE 
 
ARTICLE 16, SICK LEAVE 
Full-time, regular employees are provided sick leave with pay under the conditions outlined 
below. 
 
A. If an employee has accumulated sick leave, it shall be used for the following:  

1. When an employee is ill. 
2. When a member of an employee's immediate family is ill and the employee must 

care for such ill family member subject to Family Medical Leave Act policy 
limits. 

3. For visits to doctors, dentists and optometrists for physicals, treatment or 
preventative care. 
 

B. Sick leave accrual will be cumulative, without limit as to time, and if not taken in any 
given year, will be usable in subsequent year's employment, the purpose being to make 
sick leave available to an employee in times of urgent need. 
 

C. The amount of sick leave an employee accrues is computed to include weekends, 
holidays, paid vacation time and paid sick leave as continuous service. 
 

D. Accrual of sick leave will be at the rate of eight hours per calendar month beginning with 
the date of hire and computed to the date of termination, prorated to the nearest hour. 

 
E. An employee who is absent on sick leave may be contacted by his/her supervisor. For 

absences due to illness, if justified in the opinion the supervisor, the employee must 
obtain a statement from his/her doctor stating: (a) that the employee could not work 
during the period of absence; and (b) that the employee is now able to return to work. 

 
F. Frequent use of short periods of sick leave is indicative of inability to perform as 

expected by the District and may result in dismissal for lack of reliability. 

 
G.  Sick Leave Payoff Upon Voluntary Termination of Employment 

A program is provided for payment, upon voluntary resignation with notice, retirement 
or death, for accrued but unused sick leave. Vesting in the sick leave program and 
payment therefore will be on the following basis. 

 
1. After five years of full-time, regular employment with the District (the sixth year), an 

employee will be paid, upon voluntary termination, retirement or death, for 25% of 
all hours of accrued but unused sick leave at the rate of his/her then current base 
rate.  An additional 5% of all hours of accrued but unused sick leave of his/her 
salary will be paid for each additional completed year of service.  

2. Upon completion of 20 years of service with the District, the employee would be 
paid for 100% of unused sick leave. 
 

3. An employee who leaves the District through retirement shall have the option of (1) 
being paid for accrued but unused sick leave in accord with above and with the 
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balance, if any, being applied as PERS retirement credit, or (2) receiving no payment 
and instead having all accrued but unused sick leave applied as PERS retirement 
credit. 

 
ARTICLE 17, VACATION 
Vacations are subject to approval of the Supervisor, employees will be granted vacation leave 
with pay, if they have enough accrued vacation time to cover the amount of leave requested. 
 
A.   Accrual 

The number of hours an employee accrues for vacation leave with pay is computed as 
follows: 

 
1.  Full-time regular employees shall accrue vacation on the following basis. Part-time 
regular employees shall accrue vacation on a pro-rated basis. 

 

During 
Service 
Years 

Annual Accrued Hours 

Hours Accrued 
at end of Each 

Pay Period 
(based on 26 pay periods) 

   

1,2&3 104 4.00 

4,5 & 6 112 4.31 

7, 8 & 9 120 4.62 

10, 11 & 12 128 4.92 

13,14 & 15 136 5.23 

16, 17 & 18 144 5.54 

19, 20 & 21 152 5.85 

22, 23 & 24 160 6.15 

25 & above 168 6.46 

 
2.  The maximum number of vacation hours that may be earned in any year is 168. 
 
3.  Accrual of vacation time will be by month beginning with the date of hire and 

computed to the date of termination, pro-rated to the nearest one-half day. 
 
B.  The vacation leave time earned each year will be available to the employee for vacation or 

may be accrued, wholly or partially, in the employee's Leave Account. 
 
C.  Normally, no more than 311 hours will be permitted to accrue in an employee's Leave 

Account.  
 
D.  The maximum vacation an employee can take is 21 consecutive working days, unless 

special circumstances warrant approval by the General Manager for a longer period. 
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E.  Pay during vacation leave will be at the monthly rate currently paid the employee at the 
time the vacation is taken. 

 
F.  When an employee is discharged or terminated, he/she will be paid for his/her 

accumulated vacation leave at his/her then current rate of pay. 
 
G.  In computing the amount of vacation leave accrual, holidays, weekends, paid vacation 

time and paid sick leave will be included as continuous service. 
 

H.  Vacation generally cannot be taken in lieu of sick leave except in certain family leave 
qualifying events. 

 
 
ARTICLE 18, LEAVES OF ABSENCE 
A. A leave of absence without pay may be granted by department heads for up to 40 hours 

within a fiscal year.  Such leaves do not require the General Manager’s approval. 
 
B. Such leave without pay must be pre-approved before the time can actually be used.  

Also, such leaves may be taken even if the employee has existing comp time or vacation 
on the books.  In no case, may a leave of absence without pay exceed 40 hours in a fiscal 
year without the General Manager’s approval.   

 
C. In addition, leave without pay may be granted by the General Manager and shall not 

exceed a continuous period of 30 calendar days, except for extended unpaid sick leave, 
military leave, pregnancy leave, parental leave, and family and medical leave. 

 
D. Vacation and sick leave benefits are not earned nor holidays paid during leave without 

pay.  Leave of absence without pay includes unpaid sick leave, military leave, pregnancy 
leave, parental leave, and family and medical leave or any other leave where the District 
is not paying wages to the employee. 

 
ARTICLE 19, HOLIDAYS 
A. The District shall observe the holidays listed below and upon which the District is 

normally closed: 
 

January 1 
Martin Luther King Jr. Day  
President's Day  
Memorial Day  
Independence Day  
Labor Day 
Veterans Day 
Thanksgiving Day and the following Friday 
December 24 
December 25  
December 31 
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B. If any of the holidays set forth above falls on the first day of an employee's weekend, the 
holiday will be observed on the previous work day. 

 
C. If any of the holidays set forth above falls on the last day of an employee's weekend, the 

holiday will be observed on the following work day. 
 
D. A weekend is any two or three regularly scheduled consecutive days off. An employee 

working a 9/80 workweek will alternate between two and three-day weekends. 
 
E. The December 24/25 and December 31/January 1 holidays often provide four 

consecutive days off for employees. If the holiday schedule provides four-day weekend 
for employees with Monday through Friday schedules then the District will try to 
schedule four consecutive days off for employees working an irregular workweek. 

 
ARTICLE 20, MANAGEMENT LEAVE 
A. Employees receive 72 hours management leave, which is granted each fiscal year 

beginning July 1 and is for use within the fiscal year it is granted ending June 30. 
 
B. At the end of each fiscal year the following shall occur: 
 

1. All management leave must be used; or 
2.   Unused management leave in excess of 60 hours must be used by June 30th or 

be forfeited; or 
3. Employees  shall be paid for up to 50 hours of unused management leave 

provided they have used 80 hours of vacation and/or management leave within 
the fiscal year ending June 30; and 

4. In lieu of forfeiture, the employee may donate any unused management leave to 
the Catastrophic Leave Bank. 

5. Upon voluntary resignation with notice, retirement or death, the employee shall 
be paid for all unused management leave hours. 

 
ARTICLE 21, BEREAVEMENT LEAVE 
An employee may be provided up to 27 hours paid leave to attend the funeral of a member 
of the employee’s immediate family.  “Immediate family” is designated as the 
spouse/registered domestic partner, child, parent, sibling, grandparent or grandchild of the 
employee or the employee’s spouse/registered domestic partner.  If additional time off is 
required, the employee may request sick leave. 
 
ARTICLE 22, JURY DUTY 
Full-time, regular employees will be paid his/her regular salary while he/she is on jury duty for 
up to 40 hours per fiscal year, less the amount received from the Court for such service as a 
juror. An attendance record from the Court for the time spent on jury duty and a copy of the 
check for such service must be submitted to the District's payroll section. The amount 
received from the Court for service as a juror will be deducted from the employee's paycheck 
following completion of such service. 
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CHAPTER 5, EMPLOYER/EMPLOYEE RELATIONS 
 
ARTICLE 23, DISCIPLINARY PROCEDURE 
Disciplinary action should be initiated when the employee’s performance or conduct falls 
short or below expected standards of performance or conduct.  The seriousness of the 
offense and prior discipline or corrective actions will be considered in determining the level 
of disciplinary action required.  
 
Generally, the following sequence will be followed in the process of correcting performance 
or conduct.  It is highly recommended that the Human Resources Manager be consulted 
prior to initiating any disciplinary actions. 
 
A. Supervisor Conference 

1. The supervisor will confer with the employee about the areas needing improvement 
and reach a clear understanding of expectations, which will be reduced to writing, to 
bring the performance or conduct to acceptable standards.  Depending on the 
seriousness of the employee’s substandard performance or conduct, the supervisor 
may document the discussion in writing. 
 

2. In some cases, especially if counseling fails to result in marked improvement, the 
supervisor may initiate a Performance Improvement Plan (PIP). The PIP will include 
1) a description of the areas in which the employee is not meeting expectations, 2) a 
description of what the employee must do to meet performance expectations, 3) the 
time period (generally no more than 90 days) to attain the expected performance 
expectations, and 4) a statement of the consequences of failing to bring the 
performance expectations to acceptable level. Both the supervisor and the employee 
must sign the PIP. 

 
B. Reprimands 

1. In the event the supervisor’s counseling, warning, or PIP does not result in 
improvement of performance to acceptable levels, the supervisor may prepare a 
written reprimand.  The written reprimand will put the employee on notice that 
failure to correct performance or conduct may result in more serious disciplinary 
actions, up to and including termination. 
 

2. Notwithstanding the above, a reprimand may be issued to an employee without prior 
counseling or warning depending on the seriousness of the offense, performance, or 
conduct. 

 
3. An employee has the right to respond in writing and have the response attached to 

the reprimand as part of the personnel file. 
 
C. Severe Disciplinary Actions 

1. Severe disciplinary actions are defined as demotion/transfer, suspension without pay, 
or termination. 
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2. The District may impose disciplinary actions on a case by case basis when warnings, 
reprimands, or other corrective actions have failed to improve expected standards of 
performance or conduct, or when the offense, conduct or violation is deemed to be 
severe and warrants discipline up to and including termination. The severity of the 
disciplinary action will consider the employee’s previous history of performance, 
conduct and disciplinary actions.  

 
3. The employee may appeal the proposed disciplinary action to the General Manager 

within seven calendar days. The General Manager will schedule a meeting with the 
employee within seven calendar days of receiving notice of the appeal. The General 
Manager will render a written decision within seven calendar days of the meeting. 

 
4. The employee may appeal the General Manager’s final decision to the Board of 

Directors by giving written notice to the General Manager within seven calendar 
days of receipt of the General Manager’s written decision.  The Board will consider 
the appeal at a regularly scheduled meeting within a reasonable period of time.  The 
decision of the Board is final. 

 
D.  At Will 

The forgoing does not apply to the at will status for new employees to this bargaining 
Unit or to those employees who have a change in classification as of July 1, 2010 as 
defined in Article 29, At Will Employees. 

 
ARTICLE 24, GRIEVANCE PROCEDURE 
A grievance is a claim by one or more persons of a violation, misinterpretation or inequitable 
application of the rules and regulations or memorandum of understanding applicable to the 
employees. A dispute over the terms of the Agreement or a dispute concerning a 
performance evaluation shall not constitute a grievance. 
 
A.  Processing the Grievance -- Step No. 1  
      Informal Discussion with Supervisor: 
 

1. The grievance shall first be discussed on an informal basis by the aggrieved with 
his/her immediate Supervisor within 7 calendar days from the date of the action 
causing the grievance. Every effort shall be made to resolve the grievance between 
the employee and his/her immediate Supervisor. 

 
B.  Processing the Grievance -- Step No. 2 
      Formal by Supervisor: 
 

1. In the event the employee believes the grievance has not been satisfactorily resolved, 
the employee shall submit the grievance in writing to the Supervisor within 7 
calendar days after the informal discussion in Step1. 

 
2. The Supervisor shall give his/her written decision within 7 calendar days after 

receiving the written grievance. 
 
C.  Processing the Grievance -- Step No. 3  
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      Review by General Manager: 
 

1. If the grievance has not been satisfactorily resolved by the Supervisor the grievance 
may be submitted to the General Manager within 7 calendar days. Within 7 calendar 
days after receiving the written grievance, the General Manager shall schedule a 
meeting with all parties concerned, and they shall thoroughly discuss the grievance. 

 
2. The General Manager shall give his written decision within 7 calendar days. If the 

aggrieved feels that the decision of the General Manager is unjust, a final appeal may 
be made to the Board of Directors within 7 calendar days. The decision of the board 
is final. 

 
D.  The employee at any step of the grievance procedure may represent himself/herself, may 

be represented by a fellow employee, attorney, or any other person he/she may choose.  
Employee representatives must take pre-approved time off. 

 
E.  The time limitations are designed to quickly settle a grievance. Time limitations may be 

extended by agreement of both parties in writing. If at any stage of the grievance 
procedure the employee is dissatisfied with the decision rendered, it shall be the grievant’s 
responsibility to submit the grievance to the next designated level of review within the time 
limits specified. Failure to submit the grievance within the time limits imposed shall 
terminate the grievance process and the grievance shall be considered resolved. The 
grievant shall promptly proceed to the next step if the immediate Supervisor or General 
Manager fails to respond within the time limits specified, unless prior mutually agreeable 
arrangements are made. 

 
ARTICLE 25, LAYOFFS 
In the event the work load of the District decreases to the point where lay-off of otherwise 
satisfactory employees is required, lay-offs within each classification will be determined by 
the General Manager on the basis of merit, as determined by his/her performance reports 
for his/her current classification, and will be subject to two weeks’ notice or severance pay, 
at the discretion of the employee. For 24 months employees so laid off will be called to 
resume work prior to District recruiting to fill jobs created by an increase in the District’s 
workload for the classification in question. 
 
ARTICLE 26, PEACEFUL PERFORMANCE 
A. The parties recognize and acknowledge that many of the services performed by the 

employees covered by this Agreement are essential to the public health, safety and general 
welfare of the residents within the District service area. 

 
B. Consequently, the Association agrees that under no circumstances will it recommend, 

encourage, cause or permit its members to initiate, participate in, nor will any member of 
the bargaining Unit take part in, any strike, sit-down, stay-in, slow-down or picketing 
(hereinafter collectively referred to as work-stoppage), in any office, or facility of the 
District, not to curtail any work or restrict any production, or interfere with any operation 
of the District during any period in which an Agreement is in effect, or during any period 
in which an expired Agreement has remained in effect while the parties negotiate a 
successor Agreement. 
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C. In the event of any such work-stoppage by any member of the Unit the District shall not 

be required to negotiate on the merits of any dispute which may have given rise to such 
work-stoppage until said work-stoppage has ceased. 

 
D. In the event of any such work-stoppage during the term of this Agreement, whether by, 

the Association or by any member of the Unit, the Association, by its officers, shall 
immediately declare in writing and publicize that such work-stoppage is contrary to the 
Agreement and unauthorized and further direct its members in writing to cease the said 
conduct and to resume work.  Copies of such written notice shall be served upon the 
District. 

 
E. If in the event of a work-stoppage, the Association promptly and in good faith performs 

the obligations of this Section, and, providing, the Association has not otherwise 
authorized, permitted or encouraged such work-stoppage, the Association shall not be 
liable for any damages caused by the violation of this Section. 

 
F. However, the District shall have the right to discipline, subject to due process*, including 

discharge, any employee who instigates, participates in, or gives leadership to, work-
stoppage activity herein prohibited.  

 
G. The District and the Association shall have the right to seek full legal redress. 
 
*Employees not deemed At Will 
 
ARTICLE 27, PERFORMANCE 
Each district employee is expected to: 
A. Work in harmony with his/her supervisor and fellow employees. 
 
B. Not use District facilities or time during which he/she is being paid by the District, on 

personal projects. 
 
C. Refrain from activities or personal conduct on the job that would cast discredit on the 

District, its management, or employees.   
 
ARTICLE 28, SEPARATION FROM THE DISTRICT 
A. An employee resigning or leaving work without two weeks’ notice will be considered 

discharged insofar as the application of these rules and regulations is concerned. 
 

B. Resignations will be effective upon the last day worked, and payment will be made on 
the next pay day for any accrued vacation leave. 

 
C. An employee separating from the District in good standing is expected to refrain from 

using paid time off during the final two weeks of his or her tenure with the District. 
 
ARTICLE 29, AT WILL EMPLOYEES 
Unit Employees hired after July 1, 2010 or who transfer to a new classification within this Unit 
will be designated as AT WILL EMPLOYEES. 
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ARTICLE 30, FULL UNDERSTANDING, MODIFICATION AND WAIVER 
A. It is intended that this Agreement sets forth the full and entire understanding of the 

parties regarding the matters in this Agreement, and any prior or existing understanding 
or agreements, whether formal or informal, regarding such matters are superseded and 
terminated. 

 
Management will continue to administer the formal and informal terms and conditions 
of employment in a reasonable manner. 

 
B. The Association and the District agree that during the negotiations which resulted in this 

Agreement, each had unlimited right and opportunity to make demands and proposals 
with respect to any subject or matter within the scope of employee-employer relations.  
Therefore, this Agreement represents the only Agreement of the parties which may 
provide for changes in terms and conditions of employment as a result of negotiations 
and/or actual adoption and implementation of the provisions of this Agreement. 

 
C. During the term of this Agreement, neither the District nor the Association shall be 

obligated to Meet and Confer on any matter: 
 

1. Whether or not specifically referred to in this Agreement; 
 
2. Whether or not the matter was within the knowledge or contemplation of either 

party at the time of negotiations; 
 

3. Whether or not the matters were proposed and later withdrawn during 
negotiations. 
 

4. Notwithstanding the above, the parties agree that following the completion of 
the compensation study, either party may request to reopen the MOU and 
commence negotiations for a successor agreement to this MOU. During this 
reopener, all matters contained in this Agreement may be subject to negotiation 
and each party will have the ability to present proposals on any subject or matter 
within the scope of employee-employer relations.  

 
D.  No change to this Agreement will be binding upon either party unless made in writing 

and signed by the parties 
 
E.  The waiver of appeal of any breach of any term or condition of this Agreement by either 

party shall not constitute a precedent or in any way bar the future enforcement of all 
contractual terms and provisions. 

 
ARTICLE 31, DISTRICT RIGHTS 
It is the exclusive right of the District to determine the mission of each of its constituent 
departments, board, and commissions, set standards of services to be offered to the public, 
and exercise control and discretion over its organization and operations.  It is also the 
exclusive right of the District to direct its employees and evaluate their work performance, 
take disciplinary action for cause, relieve its employees from duty because of lack of work or 
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for cause, and determine the methods, means and personnel by which the District's 
operations are to be conducted; provided, however, that the exercise of such rights does not 
preclude employees or their representatives from conferring or raising grievances about the 
practical consequences that decisions on these matters may have on wages, hours, and other 
terms and conditions of employment.  
 
ARTICLE 32, EMPLOYEE RIGHTS 
Employees of the District shall have the right to form, join, and participate in the activities 
of employee organizations of their own choosing for the purpose of representation on all 
matters of employee relations.  Employees of the District also shall have the right to refuse 
to join or participate in the activities of employee organizations, and shall have the right to 
represent themselves individually in their employment relations with the District.  No 
employee shall be interfered with, intimidated, restrained, coerced or discriminated against 
because of his/her exercise of these rights. 
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For Las Virgenes Manager, Supervisor,  For Las Virgenes MWD: 
Professional and Confidential 
Employees Association: 
 
    
 
    
 
    
 
    
 
    
 
    
 
 
 
 
 
Authorized to accept this Memorandum of Understanding on behalf of the Las 
Virgenes Municipal Water District Board of Directors, at their meeting of June 12, 
2018.  
 
 
 
________________________________  __________________ 
David W. Pedersen     Date 
General Manager 
 
 
Approval as to form: 
 
 
________________________________  ____________________ 
W. Keith Lemieux     Date 
Legal Counsel 
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Appendix A 

 
LVMWD 

Management Classifications- covered by this Agreement 
Hourly Salary Table – June 2, 2018 

 
 
 

Classification Range Entry Control 
    
Customer Services Manager E109 $52.734 $73.828 
    
Executive Assistant/Clerk of the Board E92 $44.529 $62.340 
    
Finance Manager* E109 $52.734 $73.828 
    
Information Systems Manager  E114 $55.424 $77.593 
    
Principal Engineer  E117 $57.104 $79.945 
    
Public Affairs & Communications Manager E109 $52.734 $73.828 
    
Resource Conservation Manager* E109 $52.734 $73.828 
    
Water Reclamation Manager/Engineer* E117 $57.104 $79.945 
    
Water System/Facilities Manager E117 $57.104 $79.945 
    

    
*Indicates 5% Range Adjustment Available-DOQ 
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ITEM 9A

June 12, 2018 LVMWD Regular Board Meeting

TO: Board of Directors

FROM: Resource Conservation & Public Outreach

Subject : State Water Supply Infrastructure, Water Conveyance, Ecosystem and
Watershed Protection and Restoration and Drinking Water Protection Act
of 2018

SUMMARY:

The State Water Supply Infrastructure, Water Conveyance, Ecosystem and Watershed
Protection and Drinking Water Protection Act of 2018, also commonly referred to as the
November Bond championed by Dr. Jerry Meral, is an $8.9 billion water bond measure. 
Initiative backers have recently completed the signature collection process and have qualified
the measure for placement on the November 2018 ballot.  The bond would fund a wide range
of water projects.  Voter passage of this measure could help provide significant funding
assistance for the Pure Water Project Las Virgenes - Triunfo, which is currently estimated to
cost $100 million.

RECOMMENDATION(S):

Receive an oral presentation and direct staff to return to the Board with a resolution supporting
the State Water Supply Infrastructure, Water Conveyance, Ecosystem and Watershed
Protection and Restoration and Drinking Water Protection Act of 2018.

FISCAL IMPACT:

No

ITEM BUDGETED:

No

FINANCIAL IMPACT:

None.
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DISCUSSION:

The California Water Action Plan of 2014 was a major step in the right direction during
California's most severe drought in recent history.  The multi-prong plan outlines priority actions
addressing water conservation, groundwater management, ecological restoration, Delta
conveyance solutions, water storage, and safe drinking water.  Since 2014, the Water Quality,
Supply, and Infrastructure Improvement Act of 2014 (also known as Proposition 1) has
provided much needed investment in water supply reliability and ecosystem health projects
and has also leveraged local and federal cost share funds.  However, it's expected that most
of the funding from Proposition 1 will be committed by 2019.  The November Bond will help
replenish the soon-to-be depleted funding source for major water infrastructure related
improvements.  The complete text for the November Bond is provided in Attachment A.
  
The Association of California Water Agencies has taken a support position on both the
November Bond and Proposition 68.  Proposition 68 is a $4.1 billion bond measure enacted
through the legislative process that will be on the June ballot.  While Proposition 68 will provide
funding for water related infrastructure projects, the majority of the funding is for stormwater,
flood management, parks, and forest protection measures.  While Proposition 68 provides
$80 million for recycled water and desalination projects, the November Bond will provide $800
million ($400 million for groundwater desalting projects and $400 million for recycled water
projects).  The Pure Water Project would be considered a recycled water project.  A
comparison of funding for the two bonds is provided in Appendix B.   
 
The District may not be eligible to compete for grant funding from Proposition 68 due to an
antiquated restriction in the funding account that these bonds will be tied to.  The funding
account prohibits the use of funds on projects that will provide reservoir augmentation with
recycled water.  While staff worked with Senator Stern's office, other water agencies, and
our lobbyist in Sacramento to remove these restrictions by crafting and advocating for Senate
Bill 1498, we were ultimately unsuccessful. For these reasons, staff is recommending that the
Board take a neutral position on Proposition 68 but to take a supportive position on the
November Bond. 
 
Upon approval of this item, staff will return to the Board at a future meeting with a formal
resolution in support of the State Water Supply Infrastructure, Water Conveyance, Ecosystem
and Watershed Protection and Restoration and Drinking Water Protection Act of 2018
(November Bond).

GOALS:

Lead in Sanitation and Recycled Water Services Focusing on Maximum Reuse

The Board's support of the November Bond could help provide guidance to our customers
and voters at large to approve the measure.  Passage of the November Bond will provide the
District with the opportunity to compete for grant funds to help pay for the Pure Water Project. 
The acquisition of grant funds will help to keep water rates as low as possible and garner
greater support for the Project from a financial standpoint.

Prepared by:  Joe McDermott

ATTACHMENTS:
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Descr ipt ion

Attachment A - November Bond Measure (Full Text)
Attachment B - November vs Prop 68 Bond
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THE	PEOPLE	OF	THE	STATE	OF	CALIFORNIA	DO	ENACT	AS	FOLLOWS:	

SECTION	1.	

Division	38	(commencing	with	Section	86000)	is	added	to	the	Water	Code,	to	read:		

DIVISION	38.	State	water	supply	infrastructure,	water	conveyance,	ecosystem	and	watershed	protection	
and	restoration,	and	drinking	water	protection	act	of	2018.		

CHAPTER	1.	Short	Title.		

86000.	This	division	shall	be	known	and	may	be	cited	as	the	Water	Supply	and	Water	Quality	Act	of	2018.	

CHAPTER	2.	Findings	and	Declarations.	

86001.	The	people	find	and	declare	the	following:	

(a)	In	our	frequently	very	dry	state,	our	high-tech,	agricultural	and	urbanized	economy	relies	on	an	
uninterrupted	and	high-quality	water	supply.	By	making	water	use	more	efficient,	reducing	the	demand	
for	water,	providing	new	and	diverse	water	supplies,	improving	the	quality	of	our	source	watersheds,	and	
protecting	key	environmental	uses	of	water,	this	measure	will	assure	that	the	economic	and	
environmental	engines	of	California	are	not	derailed	by	a	shortage	of	water.		

(b)	California’s	recent	historic	drought	raises	serious	questions	about	the	long-term	reliability	of	our	
current	water	supplies.	The	drought	underscores	the	need	to	use	our	existing	water	supplies	more	
efficiently,	increase	investments	in	our	water	infrastructure,	and	more	effectively	integrate	our	water	
system	from	the	headwaters	to	the	end	user.	

(c)	California’s	water	situation	requires	implementation	of	the	Governor’s	Water	Action	Plan	to	provide	
for	the	water	needs	of	people,	agriculture	and	the	environment.	This	division	will	help	provide	a	more	
reliable	water	supply	by	reducing	waste,	increasing	the	amount	of	water	available	to	meet	our	needs,	and	
improving	water	quality.	This	division	also	provides	additional	protection	for	our	communities	from	
floods.	

(d)	This	division	will	implement	cost	effective	methods	of	water	development	and	conservation	to	meet	
California’s	present	and	future	water	needs	in	a	changing	climate,	including	capture	of	urban	drainage	
and	stormwater	runoff,	groundwater	and	brackish	water	desalting,	groundwater	storage,	water	recycling,	
water	conservation,	and	watershed	management,	restoration,	enhancement	and	protection.	

(e)	Many	of	the	water	supply	and	water	quality	investments	provided	by	this	division	will	be	matched	by	
agencies	and	grant	recipients,	more	than	doubling	the	effectiveness	of	the	funding	provided.	

(f)	Agencies	implementing	this	division	will	give	high	priority	to	cost-effective	projects,	and	to	the	most	
durable	and	most	environmentally	beneficial	projects.	Funding	will	go	to	projects	that	contribute	to	
implementation	of	the	Governor’s	Water	Action	Plan,	the	goal	of	which	is	to	increase	the	resiliency	of	the	
California	water	system	and	the	ability	of	California	communities	to	cope	with	drought	conditions.	
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(g)	Every	Californian	has	a	right	to	safe,	clean,	affordable,	and	accessible	drinking	water.	By	complying	
with	Section	106.3,	agencies	providing	funds	for	safe	drinking	water	pursuant	to	this	division	will	help	
achieve	the	intent	of	that	Section.	

(h)	This	division	provides	a	fair	and	reasonable	distribution	of	funds	directly	and	indirectly	benefitting	
every	region	of	the	state.	

(i)	This	division	provides	short	and	long-term	cost-effective	actions	to	address	the	water	shortages	caused	
by	the	recent	drought,	and	will	help	prepare	local	communities	for	future	droughts.	Droughts	reduce	
water	supplies	for	people,	agriculture	and	the	environment.	This	division	will	help	meet	the	water	needs	
of	people,	agriculture,	and	the	environment	and	make	California	more	resilient	in	the	face	of	a	changing	
climate.	

(j)	By	improving	the	health	and	water	productivity	of	watersheds,	communities	will	become	more	self-	
reliant	with	respect	to	water	supply,	and	local	environmental	quality	will	be	increased.	

(k)	By	removing	invasive	plants	such	as	yellow	starthistle,	giant	reed	(Arundo	donax)	and	tamarisk,	water	
supply	will	be	increased	and	habitat	for	fish	and	wildlife	will	be	improved.	

(l)	Flooding	can	devastate	communities	and	infrastructure.	We	can	make	better	use	of	floodwaters	by	
capturing	waters	and	putting	them	to	use	in	our	communities,	on	our	farms,	and	by	recharging	
groundwater	basins.	By	providing	funds	to	intelligently	manage	our	watersheds	and	floodplains,	this	
division	will	also	help	avoid	flood	damage,	improve	fish	and	wildlife	habitat,	remove	pollutants	from	our	
water	supply,	enhance	groundwater,	remediate	aquifers	and	improve	the	environment.	Better	floodplain	
management	may	allow	improved	operation	of	upstream	reservoirs	for	water	supply	purposes.	

(m)	Severe	fire	conditions	can	lead	to	significant	erosion,	reduced	water	quality	and	impacts	on	water	
infrastructure.	This	division	provides	funding	to	manage	forests	and	watersheds	to	reduce	fire	danger,	
mitigate	the	effects	of	wildfires	on	water	supply	and	quality,	and	enhance	water	supplies.	

(n)	This	division	funds	the	following	programs,	which	respond	to	human	and	environmental	water	needs	
in	California:			

	 (1)	Improvement	of	water	supply	and	water	quality	utilizing	cost	effective	methods,	including	
water	conservation,	desalting	of	groundwater	and	other	inland	saline	water,	stormwater	management,	
wastewater	recycling,	and	similar	water	management	measures.	

	 (2)	Better	management	of	forest	and	rangeland	watersheds,	such	as	through	the	Sierra	Nevada	
Watershed	Improvement	Program	to	improve	the	pattern,	quantity	and	quality	of	water	runoff	and	
groundwater	recharge.	Improving	soil	health	improves	the	ability	of	the	ground	to	better	contain	
groundwater	and	moderate	the	rate	of	water	runoff.		

	 (3)	Better	groundwater	management,	including	faster	implementation	of	the	Sustainable	
Groundwater	Management	Act,	and	better	recognition	of	the	connection	between	surface	and	
groundwater.	

	 (4)	Provision	of	water	for	fish	and	wildlife,	including	restoration	of	the	Pacific	Flyway	and	
management	of	habitat	in	a	dynamic	way	to	respond	to	changing	environmental	conditions.	
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	 (5)	Increased	capacity	to	convey	water	resulting	in	greater	groundwater	recharge	and	improved	
conveyance	and	utilization	of	floodwaters	for	use	in	drought	years.	

(o)	The	State	Water	Resources	Control	Board,	the	Department	of	Fish	and	Wildlife,	and	many	other	
agencies	have	recognized	that	providing	funding	for	fish	habitat	enhancement	is	vital	to	restoring	native	
California	fish	populations,	and	that	relying	solely	on	flow	to	restore	those	populations	will	not	be	
sufficient.	Providing	funding	for	fish	habitat	enhancement	is	a	vital	complement	to	reasonable	flows	to	
protect	fish.	

(p)	California	has	lost	ninety-five	percent	(95%)	of	its	historical	wetlands.	These	wetlands	provide	food,	
water	and	cover	for	migratory	and	other	birds,	fish,	mammals,	reptiles,	amphibians	and	a	vast	number	of	
plant	species.	Many	species	may	become	endangered	or	threatened	without	wetlands	and	many	more	
survive	only	due	to	wetlands	available	today.	This	division	combines	work	to	sustain	and	protect	current	
wetlands	with	the	potential	to	increase	wetlands	in	California	to	support	a	thriving	flora	and	fauna.	

(q)	The	implementation	of	this	division	will	result	in	cost	savings	to	local	governments	immediately	by	
substantially	more	than	one	billion	dollars,	and	reduce	local	government	operating	costs	by	hundreds	of	
millions	of	dollars	per	year.	This	division	will	provide	funding	that	displaces	local	government	funding,	
resulting	in	the	implementation	of	projects	in	the	following	areas.	These	projects	would	have	eventually	
been	implemented	by	local	government.	

	 (1)	Safe	Drinking	Water.	State	direct	and	matching	funds	will	reduce	the	cost	to	local	government	
of	implementing	drinking	water	and	wastewater	treatment	systems,	and	to	some	extent	the	operation	of	
those	systems.	

	 (2)	Wastewater	recycling.	State	funds	will	reduce	the	cost	of	these	plants,	reducing	the	capital	
cost	of	the	projects	for	local	governments.	By	reducing	local	government	capital	costs,	the	cost	of	water	
from	these	plants	will	also	be	reduced.	Implementation	of	wastewater	recycling	plants	will	defer	the	need	
for	more	expensive	alternative	sources	of	water	supply,	thus	further	reducing	local	capital	and	operating	
costs.	

	 (3)	Groundwater	desalting.	State	funds	will	reduce	the	cost	of	these	plants,	reducing	the	capital	
cost	of	the	projects	for	local	governments.	By	reducing	local	government	capital	costs,	the	cost	of	water	
from	these	plants	will	also	be	reduced.	Implementation	of	groundwater	desalting	plants	will	defer	the	
need	for	more	expensive	alternative	sources	of	water	supply,	thus	further	reducing	local	capital	and	
operating	costs.	

	 (4)	Water	Conservation.	State	funds	will	reduce	the	cost	of	these	projects,	reducing	costs	to	local	
government.	More	importantly,	reduced	water	demand	resulting	from	these	projects	will	reduce	
operating	costs,	and	will	temporarily	or	permanently	defer	the	construction	and	operating	costs	of	more	
expensive	capital	outlay	projects	needed	to	provide	new	water.	

	 (5)	Repairing	flood	control	reservoirs.	State	funds	will	reduce	the	costs	of	these	projects	for	local	
government.	

	 (6)	San	Francisco	Bay	Restoration	Authority	funds.	State	investment	in	wetlands	projects	
providing	flood	protection	around	San	Francisco	Bay	will	reduce	flood	risk	associated	with	climate	change.	
This	will	reduce	the	cost	of	other	flood	control	measures,	and	more	importantly	will	reduce	flood	damage	
which	often	results	in	tremendous	costs	to	local	government	for	facility	repair.	
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	 (7)	Stormwater	funding.	Regulations	imposed	by	the	State	Water	Resources	Control	Board	and	
various	regional	water	quality	control	boards	will	result	in	the	construction	of	various	capital	outlay	
projects	costing	billions	of	dollars.	Providing	funds	through	this	measure	will	reduce	the	cost	of	these	
projects	to	local	government.	

	 (8)	Fisheries	restoration.	This	division	provides	hundreds	of	millions	of	dollars	for	fisheries	
restoration.	Local	and	regional	water	agencies	are	voluntarily	undertaking	many	of	these	projects.	By	
providing	state	funds,	this	division	will	reduce	local	costs.	In	addition,	the	resulting	increase	in	fish	
populations	will	make	it	possible	to	improve	local	water	supplies,	avoiding	local	government	costs	to	
provide	replacement	water	supplies	costing	hundreds	of	millions	or	even	billions	of	dollars.	

	 (9)	Bay	Area	Regional	Reliability.	Bay	Area	water	districts	are	undertaking	extensive	
improvements	in	their	water	distribution	systems	to	interconnect	their	water	supplies	for	greater	drought	
water	supply	reliability	and	other	benefits.	By	providing	funds	for	this	program,	this	division	will	reduce	
their	costs	by	two	hundred	and	fifty	million	dollars	($250,000,000).	

	 (10)	Friant	Kern	Canal	Repair.	Groundwater	overdraft	has	caused	subsidence	of	the	Friant	Kern	
Canal.	State	funds	to	repair	the	canal	will	reduce	the	cost	of	repairing	the	canal	to	local	water	districts.		
Avoiding	the	cost	to	finance	this	project	will	also	save	tens	of	millions	of	dollars	per	year	in	interest	costs	
which	would	have	to	be	paid	by	these	districts.	

	 (11)	Oroville	Dam	Repair.	Although	the	costs	of	repairing	Oroville	Dam	should	be	covered	by	the	
federal	government	either	through	the	Federal	Emergency	Management	Agency	or	the	Corps	of	
Engineers,	the	federal	government	may	not	fulfill	this	obligation.	If	the	State	Water	Resources	
Development	System	contractors,	all	local	agencies,	are	forced	to	cover	all	or	part	of	these	costs,	this	
division	will	reduce	their	costs	by	two	hundred	million	dollars	($200,000,000).	Interest	costs	would	also	
be	reduced.	

(r)	Substantial	funds	remain	to	be	allocated	to	storage	projects	pursuant	to	Division	26.7.	For	this	reason,	
and	so	as	not	to	interfere	with	the	work	of	the	California	Water	Commission	in	awarding	these	funds,	this	
measure	does	not	include	funding	for	the	construction	of	specific	storage	projects.	

CHAPTER	3.	Definitions.	

86002.	Unless	the	context	otherwise	requires,	the	definitions	set	forth	in	this	section	govern	the	
construction	of	this	division,	as	follows:	

(a)	“Conservation”	means	rehabilitation,	stabilization,	restoration,	reduced	water	use,	development,	and	
reconstruction,	or	any	combination	of	those	activities.	

(b)	“Conservation	actions	on	private	lands"	means	projects	implemented	with	willing	landowners	that	
involve	the	adaptive	and	flexible	management	of	natural	resources	in	response	to	changing	conditions	and	
threats	to	habitat	and	wildlife.	These	investments	and	actions	are	specifically	designed	to	create	habitat	
conditions	on	private	lands	which,	when	managed	dynamically	over	time,	contribute	to	the	long-term	
health	and	resiliency	of	vital	ecosystems	and	enhance	wildlife	populations.	

(c)	“Delta”	means	the	Sacramento-San	Joaquin	Delta	as	defined	in	Section	12220.	

(d)	“Department”	means	the	Department	of	Water	Resources.	
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(e)	“Desalination”	means	removing	salt	and	other	contaminants	from	polluted	groundwater	or	other	
inland	sources	of	water	containing	salts,	including	brackish	water.	

(f)	“Disadvantaged	community”	has	the	meaning	set	forth	in	subdivision	(a)	of	Section	79505.5,	as	it	may	
be	amended.	

(g)	“Economically	distressed	area”	has	the	meaning	set	forth	in	subdivision	(k)	of	Section	79702,	as	it	may	
be	amended.	

(h)	“Finance	committee”	means	the	Water	Supply	Reliability	and	Drought	Protection	Finance	Committee	
created	by	Section	86182.	

(i)	“Fund”	means	the	Water	Supply	Reliability	and	Drought	Protection	Fund	of	2018	created	by	Section	
86169.	

(j)	“Groundwater	sustainability	agency”	means	an	agency	defined	in	subdivision	(j)	of	Section	10721.	

(k)	“Integrated	Regional	Water	Management	Plan”	means	a	comprehensive	plan	for	a	defined	geographic	
area	that	meets	the	requirements	of	Part	2.2	(commencing	with	Section	10530)	of	Division	6,	as	that	part	
may	be	amended.	

(l)	“Invasive	plant”	means	a	terrestrial	or	aquatic	plant	not	native	to	California	of	no	or	negligible	
agricultural	value	which	does	any	of	the	following:	displaces	native	plants,	threatens	native	plant	
biodiversity,	harms	agricultural	or	rangeland	productivity,	degrades	wildlife	habitat,	contributes	to	fire	
hazard,	or	uses	more	water	than	the	plants	it	displaces.	

(m)	“Multi-benefit	project”	means	a	project	that	serves	more	than	one	purpose,	including	but	not	limited	
to	flood	management,	water	supply,	water	quality	improvement,	environmental	enhancement,	
recreation,	energy	conservation,	reduction	of	emission	of	climate-changing	gases,	and	fish	and	wildlife	
improvement.	

(n)	“Nonprofit	organization”	means	an	organization	qualified	to	do	business	in	California	and	exempt	
under	Section	501(c)(3)	or	Section	501(c)(6)	of	Title	26	of	the	United	States	Code,	to	the	extent	permitted	
by	state	and	federal	law.	

(o)	“Protection”	means	those	actions	necessary	to	prevent	harm	or	damage	to	persons,	property	or	
natural	resources	or	those	actions	necessary	to	allow	the	continued	use	and	enjoyment	of	property	or	
natural	resources	and	includes	acquisition,	development,	restoration,	conservation,	preservation	and	
interpretation	as	interpretation	is	defined	in	subdivision	(i)	of	Section	75005	of	the	Public	Resources	Code.	

(p)	“Public	agency”	means	a	state	agency	or	department,	special	district,	joint	powers	authority,	city,	
county,	city	and	county,	or	other	political	subdivision	of	the	state.	

(q)	“Public	water	systems”	are	defined	in	subdivision	(h)	of	section	116275	of	the	Health	and	Safety	Code	
and	means	regional,	municipal,	and	district	urban	water	suppliers,	including	privately	owned	water	
suppliers	as	defined	in	Part	2.6,	Section	10617	of	the	Water	Code	Division	6.	

(r)	“Restoration”	means	the	improvement	of	physical	structures	or	facilities	and,	in	the	case	of	natural	
systems	and	landscape	features,	includes	but	is	not	limited	to	projects	that	improve	physical	and	
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ecological	processes,	including	but	not	limited	to	erosion	control;	sediment	management;	the	control	and	
elimination	of	invasive	species;	prescribed	burning;	fuel	hazard	reduction;	fencing	out	threats	to	existing	
or	restored	natural	resources;	meadow,	wetland,	riparian,	and	stream	restoration;	and	other	plant	and	
wildlife	habitat	improvement	to	increase	the	natural	system	value	of	the	property.	Restoration	projects	
shall	include	the	planning,	monitoring	and	reporting	necessary	to	ensure	successful	implementation	of	
the	project	objectives.	

(s)	“Severely	disadvantaged	community”	means	a	community	with	a	median	household	income	of	less	
than	60	percent	(60%)	of	the	statewide	median	household	income.	

(t)	“Sierra	Nevada	Watershed	Improvement	Program”	is	a	coordinated,	integrated,	collaborative	program	
to	restore	the	health	of	California's	primary	watershed	by	increasing	the	pace	and	scale	of	forest	
restoration	in	order	to	maintain	the	important	benefits	that	the	Sierra	Nevada	region	provides.	

(u)	“State	board”	means	the	State	Water	Resources	Control	Board.	

(v)	“State	General	Obligation	Bond	Law”	means	the	State	General	Obligation	Bond	Law,	Chapter	4	
(commencing	with	Section	16720)	of	Part	3	of	Division	4	of	Title	2	of	the	Government	Code.	

(w)	“Stormwater”	and	“dry	weather	runoff”	are	defined	as	in	Section	10561.5.	

(x)	“Stormwater	Resource	Plans”	are	defined	as	in	Part	2.3	(commencing	with	Section	10560)	of	Division	
6.	

CHAPTER	4.	 Accountability.	

86003.	(a)	(1)	The	California	Natural	Resources	Agency	shall	provide	for	an	independent	audit	of	
expenditures	pursuant	to	this	division	no	less	than	every	three	years.		

(2)	On	or	before	January	10,	2020,	and	every	six	months	thereafter,	the	Natural	Resources	
Agency	shall	publish	on	its	website	a	report	that	contains	all	of	the	following	information	relating	to	this	
division	for	the	previous	six	months	with	the	information	summarized	by	section	of	this	division:	

(A)	Funding	encumbrances.		

(B)	Summary	of	new	projects	funded.	

(C)	Summary	of	projects	completed.	

(D)	Discussion	of	progress	towards	meeting	the	metrics	of	success	established	pursuant	to	
Section	86157.	

(E)	Discussion	of	common	challenges	experienced	by	state	agencies	and	recipients	of	
funding	in	executing	projects.	

(F)	Discussion	of	major	accomplishments	and	successes	experienced	by	state	agencies	and	
recipients	of	funding	in	executing	projects.	

(3)	This	subsection	shall	remain	in	effect	only	until	January	1,	2028,	and	as	of	that	date	is	
repealed.	

(b)	The	Department	of	Finance	or	the	Controller,	or	the	California	State	Auditor	at	the	direction	of	the	
Legislature,	may	conduct	an	audit	of	the	expenditures	of	any	state	agency	receiving	funding	pursuant	to	
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this	act.	

(c)	The	state	agency	issuing	any	grant	with	funding	authorized	by	this	division	shall	require	adequate	
reporting	of	the	expenditures	of	the	funding	from	the	grant.	

CHAPTER	5.	Improvement	of	Water	Supply	and	Water	Quality.	

CHAPTER	5.1.	Safe	Drinking	Water.		

86004.	The	sum	of	seven	hundred	fifty	million	dollars	($750,000,000)	is	appropriated	from	the	Fund	to	
the	State	board	for	expenditures,	grants,	and	loans	to	improve	water	quality	or	help	provide	clean,	safe,	
and	reliable	drinking	water	to	all	Californians.	

86005.	The	projects	eligible	for	funding	pursuant	to	this	chapter	shall	help	improve	water	quality	for	a	
beneficial	use.	The	purposes	of	this	chapter	are	to:	

(a)	Reduce	contaminants	in	drinking	water	supplies	regardless	of	the	source	of	the	water	or	the	
contamination.	

(b)	Assess	and	prioritize	the	risk	of	contamination	to	drinking	water	supplies.	

(c)	Address	the	critical	and	immediate	needs	of	disadvantaged,	rural,	or	small	communities	that	suffer	
from	contaminated	or	inadequate	drinking	water	supplies,	including,	but	not	limited	to,	projects	that	
address	a	public	health	emergency.	

(d)	Leverage	other	private,	federal,	state,	and	local	drinking	water	quality	and	wastewater	treatment	
funds.	

(e)	Provide	disadvantaged	communities	with	public	drinking	water	infrastructure	that	provides	clean,	
safe,	and	reliable	drinking	water	supplies	that	the	community	can	sustain	over	the	long	term.	

(f)	Ensure	access	to	clean,	safe,	reliable,	and	affordable	drinking	water	for	California’s	communities.	

(g)	Meet	primary	and	secondary	drinking	water	standards	or	remove	contaminants	identified	by	the	state	
or	federal	government	to	meet	primary	or	secondary	drinking	water	standards.	

86006.	The	contaminants	that	may	be	addressed	with	funding	pursuant	to	this	chapter	may	include,	but	
shall	not	be	limited	to,	lead,	nitrates,	perchlorate,	MTBE	(methyl	tertiary	butyl	ether),	arsenic,	selenium,	
hexavalent	chromium,	mercury,	PCE	(perchloroethylene),	TCE	(trichloroethylene),	DCE	(dichloroethene),	
DCA	(dichloroethane),	1,2,3-TCP	(trichloropropane),	carbon	tetrachloride,	1,4-dioxane,	1,4-
dioxacyclohexane,	nitrosodimethylamine,	bromide,	iron,	manganese,	total	dissolved	solids,	electrical	
conductivity,	and	uranium.	

86007.	(a)	(1)	Of	the	funds	authorized	by	Section	86004,	five	hundred	million	dollars	($500,000,000)	shall	
be	available	for	grants	and	loans	for	public	water	system	infrastructure	improvements	and	related	actions	
to	meet	safe	drinking	water	standards,	ensure	affordable	drinking	water,	or	both.	Priority	shall	be	given	
to	projects	that	provide	treatment	for	contamination	or	access	to	an	alternate	drinking	water	source	or	
sources	for	small	community	water	systems	or	state	small	water	systems	in	disadvantaged	communities	
whose	drinking	water	source	is	impaired	by	chemical	and	nitrate	contaminants	and	other	health	hazards	
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identified	by	the	State	board.	Eligible	recipients	serve	disadvantaged	communities	and	are	public	
water	systems	or	public	agencies.		

(2)	Eligible	expenses	may	include	initial	operation	and	maintenance	costs	for	systems	serving	
disadvantaged	communities.	Priority	shall	be	given	to	projects	that	provide	shared	solutions	for	multiple	
communities,	at	least	one	of	which	is	a	disadvantaged	community	that	lacks	safe,	affordable	drinking	
water	and	is	served	by	a	small	community	water	system,	state	small	water	system,	or	a	private	well.	
Construction	grants	shall	be	limited	to	five	million	dollars	($5,000,000)	per	project,	except	that	the	State	
board	may	set	a	limit	of	not	more	than	twenty	million	dollars	($20,000,000)	for	projects	that	provide	
regional	benefits	or	are	shared	among	multiple	entities,	including	consolidation	of	two	or	more	drinking	
water	systems,	at	least	one	of	which	shall	be	a	small	disadvantaged	community.	Not	more	than	50	
percent	(50%)	of	a	grant	may	be	awarded	in	advance	of	actual	expenditures.	

(3)	For	the	purposes	of	this	subdivision,	“initial	operation	and	maintenance	costs”	means	those	
initial,	eligible,	and	reimbursable	costs	under	a	construction	funding	agreement	that	are	incurred	up	to,	
and	including,	but	not	limited	to,	initial	startup	testing	of	the	constructed	project	in	order	to	deem	the	
project	complete.	Initial	operation	and	maintenance	costs	are	eligible	to	receive	funding	pursuant	to	this	
section	for	a	period	not	to	exceed	three	years.		

(b)	Of	the	funds	authorized	by	this	section,	up	to	ten	million	dollars	($10,000,000)	shall	be	available	for	
grants	to	provide	school	children	with	safe	drinking	water	under	the	Drinking	Water	for	Schools	Grant	
Program	pursuant	to	Section	116276	of	the	Health	and	Safety	Code.	

86008.	Of	the	funds	authorized	by	Section	86004,	two	hundred	fifty	million	dollars	($250,000,000)	shall	
be	available	for	deposit	in	the	State	Water	Pollution	Control	Revolving	Fund	Small	Community	Grant	Fund	
created	pursuant	to	Section	13477.6	for	grants	and	loans	for	wastewater	treatment	projects.	Priority	shall	
be	given	to	projects	that	serve	disadvantaged	communities	and	severely	disadvantaged	communities,	and	
to	projects	that	address	public	health	hazards.	Projects	may	include,	but	not	be	limited	to,	projects	that	
identify,	plan,	design,	and	implement	regional	mechanisms	to	consolidate	wastewater	systems	or	provide	
affordable	treatment	technologies.	

86009.	Of	the	funds	authorized	by	Section	86004,	up	to	sixty	million	dollars	($60,000,000)	shall	be	made	
available	for	drinking	water	infrastructure	and/or	wastewater	improvements	on	private	property,	or	for	
interim	replacement	drinking	water	supplies.		

(a)	Funds	may	be	used	for	the	following	purposes:		 	

(1)	To	conduct	water	quality	testing	of	drinking	water	wells.	
	
(2)	To	install	and	replace	laterals,	repair	or	replace	private	wells	or	onsite	wastewater	systems,	

properly	close	abandoned	wells	and	septic	system	infrastructure,	and	provide	infrastructure	necessary	to	
connect	residences	to	a	public	water	or	wastewater	system.	

	
(3)	To	replace	interior	drinking	water	plumbing	and	fixtures	that	contain	lead.		
	
(4)	To	provide	interim	replacement	drinking	water	supplies.	
	

(b)	The	State	board	may	establish	a	revolving	loan	fund	to	facilitate	financing	for	activities	allowable	
under	this	section.	
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(c)	Priority	shall	be	given	to	projects	that	assist	low-income	homeowners,	including	mobile	home	owners,	
and	vulnerable	populations.	
	
86010.	(a)	For	the	purposes	of	awarding	funding	pursuant	to	this	chapter,	a	local	cost	share	of	not	less	
than	50	percent	(50%)	of	the	total	costs	of	the	project	shall	be	required.	The	cost-sharing	requirement	
may	be	waived	or	reduced	for	projects	that	directly	benefit	a	disadvantaged	community	or	an	
economically	distressed	area.	

(b)	At	least	10	percent	(10%)	of	the	funds	available	pursuant	to	this	chapter	shall	be	allocated	for	projects	
serving	severely	disadvantaged	communities.	

(c)	Up	to	15	percent	(15%)	of	the	funds	available	pursuant	to	this	chapter	may	be	allocated	for	technical	
assistance	to	disadvantaged	communities.	The	State	board	shall	operate	a	multidisciplinary	technical	
assistance	program	for	small	and	disadvantaged	communities	which	may	include,	but	is	not	limited	to,	
outreach	and	education,	needs	assessments,	review	of	alternative	approaches	to	provide	communities	
with	safe	drinking	water	or	wastewater	services,	project	selection	and	design,	board	and	operator	
training,	and	other	technical,	managerial,	and	financial	capacity	building	assistance	for	utilities	serving	
disadvantaged	communities	related	to	providing	communities	with	safe	drinking	water	or	wastewater	
services.	The	agency	may	also	contract	with	a	nonprofit	organization,	resource	conservation	district,	or	
other	local	agency	to	provide	these	services.	

CHAPTER	5.2.	Water	Recycling	and	Desalination.	

86020.	The	sum	of	four	hundred	million	dollars	($400,000,000)	is	appropriated	from	the	Fund	to	the	State	
board	to	award	grants	and	loans	to	eligible	entities	as	defined	in	subdivision	(a)	of	Section	86166	on	a	
competitive	basis	for	wastewater	recycling	projects.	Grants	pursuant	to	this	section	may	be	made	for	all	
of	the	following:	

(a)	Water	recycling	projects,	including,	but	not	limited	to,	treatment,	storage,	conveyance,	brine	disposal,	
and	distribution	facilities	for	potable	and	nonpotable	recycling	projects.	

(b)	Dedicated	distribution	infrastructure	to	serve	residential,	commercial,	agricultural,	fish	and	wildlife	
habitat,	and	industrial	end-user	retrofit	projects	to	allow	use	of	recycled	water.	

(c)	Pilot	projects	for	new	potable	reuse	and	contaminant	removal	technology.	

(d)	Multi-benefit	recycled	water	projects	that	improve	water	quality.	

(e)	Multi-benefit	recycled	water	projects	that	protect,	conserve	and	restore	wetland	and	other	wildlife	
habitat.	

(f)	Technical	assistance	and	grant	writing	assistance	related	to	specific	projects	for	disadvantaged	
communities	and	economically	distressed	areas.	

86021.	The	sum	of	four	hundred	million	dollars	($400,000,000)	is	appropriated	from	the	Fund	to	the	State	
board	to	award	grants	to	eligible	entities	as	defined	in	subdivision	(a)	of	Section	86166	on	a	competitive	
basis	for	desalination	of	brackish	groundwater,	and	other	brackish	water	desalination	projects	which	do	
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not	directly	negatively	affect	riparian	habitat,	estuaries,	coastal	bays,	coastal	lagoons,	or	ocean	waters	of	
California	as	defined	by	the	State	board.	Grants	pursuant	to	this	section	must	comply	with	the	
requirements	of	this	section,	and	may	be	made	for	all	of	the	following:	

(a)	Treatment,	storage,	conveyance,	and	distribution	facilities.	Projects	may	remove	contaminants	in	
addition	to	salts,	but	shall	be	primarily	constructed	and	operated	to	remove	salt.	

(b)	Distribution	infrastructure	to	serve	residential,	commercial,	agricultural,	fish	and	wildlife	habitat,	and	
industrial	end-user	retrofit	projects	to	allow	use	of	desalted	water.	

(c)	Multi-benefit	salt	removal	projects	that	improve	water	quality.	

(d)	Technical	assistance	and	grant	writing	assistance	related	to	specific	projects	for	disadvantaged	
communities	and	economically	distressed	areas.	

(e)	Multi-benefit	salt	removal	projects	that	provide	water	supply	for	wetland	and	other	wildlife	habitat.	

(f)	Technical	assistance	and	grant	writing	assistance	related	to	specific	projects	for	disadvantaged	
communities	and	economically	distressed	areas.	

86022.	No	grant	made	pursuant	to	this	chapter	shall	exceed	fifty	percent	(50%)	of	the	cost	of	the	project,	
but	this	requirement	may	be	eliminated	or	reduced	for	that	portion	of	projects	that	primarily	serve	
disadvantaged	communities,	economically	distressed	areas,	or	wildlife	habitat.	

86023.	Projects	funded	pursuant	to	this	chapter	shall	be	selected	on	a	competitive	basis	with	priority	
given	to	the	following	criteria:	

(a)	Water	supply	reliability	improvement.	

(b)	Water	quality	and	ecosystem	benefits	related	to	decreased	reliance	on	diversions	from	the	Delta	or	
from	local	rivers	and	streams,	and	benefits	related	to	attainment	of	beneficial	uses	and	water	quality	
objectives	in	local	receiving	waters.	

(c)	Public	health	benefits	from	improved	drinking	water	quality	or	supply.	

(d)	Cost-effectiveness,	based	on	the	amount	of	water	produced	per	dollar	invested,	and	other	cost-	
effectiveness	criteria	adopted	by	the	State	board.	

(e)	Energy	efficiency	and	greenhouse	gas	emission	reductions.	

(f)	Water	supply	or	water	quality	improvements	benefitting	disadvantaged	communities.	

(g)	Protection	and	restoration	of	fish	and	wildlife	habitat,	as	well	as	provision	of	a	reliable	water	supply	for	
fish	and	wildlife.	

CHAPTER	5.3.	Water	Conservation.	

86030.	The	sum	of	three	hundred	million	dollars	($300,000,000)	is	appropriated	from	the	Fund	to	the	
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department	for	the	following	purposes:	

(a)	Statewide	turf	removal	program.	

	 (1)	The	program	shall	provide	financial	incentives	to	public	and	private	property	owners	to	
convert	their	irrigated	or	watered	landscaping	to	drought	tolerant	plantings,	including	appropriate	low	
water	using	plants.	The	department	shall	set	a	maximum	amount	each	applicant	can	receive,	and	shall	
allow	greater	incentives	to	low-income	homeowners	who	could	not	otherwise	afford	to	participate	in	the	
landscape	water	conversion	program.	No	less	than	seventy-five	percent	(75%)	of	the	funds	allocated	to	
this	program	shall	be	spent	on	programs	benefitting	residential	property	owners.	The	department	shall	
make	awards	to	nonresidential	applicants	on	the	basis	of	cost-effectiveness	with	respect	to	water	supply.	
Each	grant	must	reduce	water	consumption	by	at	least	fifty	percent	(50%)	compared	to	current	water	
use.		

	 (2)	The	most	cost-effective	projects	and	those	projects	that	provide	the	greatest	environmental	
benefits	based	on	the	state	investment	shall	receive	highest	priority	for	funding.	Environmental	benefits	
shall	include,	but	not	be	limited	to,	planting	appropriate	drought	resistant	native	and	other	plants,	
reduction	in	consumptive	water	use,	and	increased	availability	of	water	for	environmental	benefits.	

	 (3)	The	department	shall	not	reject	or	reduce	eligibility	to	residents	residing	in	service	areas	
which	have	previously	offered	turf	removal	rebate	programs	as	long	as	the	resident	was	not	a	participant	
in	the	program.	

	 (4)	The	department	shall	cooperate	with	eligible	entities	as	defined	in	subdivision	(a)	of	Section	
86166	and	the	California	Public	Utilities	Commission	to	develop	an	on-bill	repayment	mechanism	to	pay	
for	the	consumer’s	share	of	the	landscape	conversion	project.	

(b)	Leak	detection.	

	 (1)	Competitive	grants	on	a	matching	basis	to	public	water	systems	to	reduce	leaks	in	their	water	
distribution	systems,	eliminate	leaks	in	the	water	systems	of	their	customers	if	the	water	system	operator	
determines	that	customer	leak	detection	and	elimination	is	a	cost-effective	way	to	improve	the	water	
system	operator’s	water	supply	and	provides	a	public	benefit,	and	install	instrumentation	to	detect	leaks	
at	residential,	institutional,	and	commercial	properties.	The	department	shall	make	awards	on	the	basis	of	
cost-effectiveness	with	respect	to	water	supply.	Water	system	operators	receiving	grants	pursuant	to	this	
subdivision	shall	give	highest	priority	to	leak	detection	and	water	waste	elimination	programs	in	
disadvantaged	communities	and	economically	distressed	areas.	

	 (2)	No	grant	award	shall	exceed	fifty	percent	(50%)	of	the	cost	of	the	project.	Cost	sharing	may	be	
reduced	or	eliminated	for	a	grant	award	that	primarily	benefits	residential	property	owners	in	a	
disadvantaged	community	or	an	economically	distressed	area.	

(c)	Toilet	replacement.	Competitive	grants	on	a	matching	basis	to	public	water	systems	or	eligible	entities	
as	defined	in	subdivision	(a)	of	Section	86166	to	replace	toilets	using	more	than	three	gallons	per	flush	
with	new	toilets	that	conserve	water	and	flush	1.28	gallons	per	flush	or	less.	The	department	shall	make	
awards	on	the	basis	of	cost-effectiveness	with	respect	to	water	supply.	Entities	receiving	grants	pursuant	
to	this	subdivision	shall	give	highest	priority	to	toilet	replacement	programs	in	disadvantaged	
communities	and	economically	distressed	areas.	
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(d)	Water	meters.	Installation	of	water	meters	in	disadvantaged	communities	that	are	not	metered.	

(e)	Energy	saving	water	conservation.	Competitive	grants	on	a	matching	basis	to	public	water	systems	to	
undertake	water	conservation	projects	that	promote	saving	energy.	These	projects	shall	document	the	
greenhouse	gas	emission	reductions	coming	from	water	conservation	programs.	The	department	shall	
make	awards	on	the	basis	of	cost-effectiveness	with	respect	to	water	supply	as	well	as	energy	savings.		
Highest	priority	shall	be	given	to	programs	in	disadvantaged	communities	and	economically	distressed	
areas.	

(f)	In	determining	how	to	allocate	the	funds	appropriated	pursuant	to	this	section,	the	department	shall	
determine	which	technologies	are	most	cost-effective,	produce	the	greatest	environmental	benefits,	and	
provide	the	most	benefit	to	disadvantaged	communities	and	economically	distressed	areas.	

(g)	Any	entity	receiving	a	grant	pursuant	to	this	section	may	use	grant	funds	to	establish	a	revolving	fund	
from	which	the	entity	may	make	loans	to	implement	water	conservation	programs.	The	interest	rate	shall	
be	established	by	the	entity,	and	the	entity	may	charge	a	reasonable	administration	fee	to	be	paid	along	
with	the	interest	on	the	loan	over	the	lifetime	of	the	loan.	Payments	made	on	loans	made	pursuant	to	
this	program	shall	be	returned	to	the	revolving	fund	to	be	used	for	additional	loans	to	implement	water	
conservation	programs.	Loans	made	pursuant	to	this	section	may	be	for	up	to	15	years,	or	for	the	useful	
life	of	the	water	conservation	project,	whichever	is	shorter.	

86031.	The	sum	of	fifteen	million	dollars	($15,000,000)	is	appropriated	from	the	Fund	to	the	California	
Energy	Commission	for	the	Water	Energy	Technology	Program	to	accelerate	the	deployment	of	
innovative	water	and	energy	saving	technologies	and	help	continue	to	make	water	conservation	a	
California	way	of	life.			

86032.	(a)	The	purpose	of	this	section	is	to	help	make	it	possible	to	improve	flows	in	tributaries	to	the	
Delta,	and	to	expedite	the	transfer	of	conserved	agricultural	water	while	minimizing	impacts	on	water	
rights	holders.		
	
(b)	The	sum	of	fifty	million	dollars	($50,000,000)	is	appropriated	from	the	Fund	to	the	department	for	
matching	grants	to	local	agencies	to	aid	in	the	construction	and	implementation	of	agricultural	water	
conservation	projects,	and	for	grants	in	accordance	with	Section	79158.	
	
(c)	For	the	purposes	of	approving	a	grant	under	this	section,	the	department	shall	determine	if	there	will	
be	a	net	savings	of	water	as	a	result	of	each	proposed	project	and	if	the	project	is	cost-effective	and	
technically	sound.	
	
(d)	A	project	under	this	section	shall	not	receive	more	than	five	million	dollars	($5,000,000)	in	grant	
proceeds	from	the	department.	
	
(e)	The	department	shall	give	preference	to	the	most	cost-effective	and	technically	sound	projects.	
	
(f)	Priority	shall	be	given	to	grants	that	result	in	water	savings	which	are	used	to	improve	the	quality	of	
fish	and	wildlife	through	increased	flows	in	tributaries	to	the	Delta.	Grants	improving	internal	water	
district	efficiency	for	other	uses	and	transfers	are	also	eligible	for	funding.	
	
(g)	No	project	may	cause	adverse	impacts	to	fish	or	wildlife	without	mitigating	those	impacts	below	a	
level	of	significance.	The	cost	of	mitigation	may	be	included	in	grant	funds.	
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CHAPTER	5.4.	Flood	Management	for	Improved	Water	Supply.	

86040.	(a)	The	sum	of	two	hundred	million	dollars	($200,000,000)	is	appropriated	from	the	Fund	to	the	
Central	Valley	Flood	Protection	Board	for:	

	 (1)	Enlargement	and	environmental	enhancement	of	existing	floodways	and	bypasses	within	the	
jurisdiction	of	the	Central	Valley	Flood	Protection	Board,	including	providing	recreation	opportunities.	

	 (2)	Improvement	of	flood	control	facilities	and	environmental	enhancement	within	the	
jurisdiction	of	the	Central	Valley	Flood	Protection	Board.	

(b)	To	be	eligible	for	funding	under	this	section,	a	project	shall	provide	reduced	flood	risk,	reduced	
liability,	or	reduced	maintenance	responsibility	for	state	agencies	or	local	flood	control	districts	or	both.	

(c)	The	Central	Valley	Flood	Protection	Board	shall	give	preference	to:	

	 (1)	Those	projects	that	primarily	benefit	disadvantaged	communities	or	economically	distressed	
areas.		

	 (2)	Multi-benefit	projects	designed	to	reduce	flood	risk	and	enhance	fish	and	wildlife	habitat	by	
allowing	rivers	and	floodplains	to	function	more	naturally.	These	projects	create	additional	public	benefits	
such	as	protecting	farms	and	ranches,	improving	water	quality,	increasing	groundwater	recharge,	and	
providing	public	recreation	opportunities.	

	 (3)	Those	projects	that	include	matching	funds,	including	but	not	limited	to	matching	funds	from	
other	state	agencies.	Matching	fund	requirements	may	be	reduced	or	eliminated	to	the	extent	the	project	
directly	benefits	disadvantaged	communities	or	economically	distressed	areas.	

(d)	The	Central	Valley	Flood	Protection	Board	may	make	grants	to	eligible	entities	as	defined	in	
subdivision	(a)	of	Section	86166	to	implement	this	section.	

(e)	The	Central	Valley	Flood	Protection	Board	may	use	up	to	one	million	($1,000,000)	of	these	funds	to	
develop	a	programmatic	permit	for	authorization	of	habitat	restoration	and	related	multi-benefit	floodplain	
restoration	projects	whose	primary	purpose	is	restoration	and	that	meet	the	criteria	described	in	
paragraphs	(a)	and	(b)	of	this	section.	

(f)	Of	the	amount	appropriated	in	paragraph	(a),	fifty	million	dollars	($50,000,000)	shall	be	awarded	for	
matching	grants	to	public	agencies	to	construct	flood	control	improvements	to	existing	dams	on	rivers	in	
the	Sacramento	Valley	that	provide	flood	protection	to	urbanized	areas.	If	these	funds	are	not	awarded	
for	this	purpose	by	January	1,	2032,	they	may	be	used	for	the	other	purposes	of	this	section.	

86041.	(a)	The	sum	of	one	hundred	million	dollars	($100,000,000)	is	appropriated	from	the	Fund	to	the	
department	for	grants	to	local	agencies	on	a	fifty	percent	(50%)	matching	basis	to	repair	or	reoperate	
reservoirs	that	provide	flood	control	either	as	a	principal	purpose	or	as	an	indirect	effect	of	their	
operation.	Grantees	must	demonstrate	that	the	proposed	repair	or	reoperation	will	increase	the	amount	
of	water	stored	in	those	reservoirs	that	could	be	put	to	beneficial	use.	No	funds	appropriated	under	this	
section	shall	be	used	to	raise	the	height	of	any	dam.	Spillway	modification	projects	that	do	not	raise	the	
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crest	height	of	the	dam	are	eligible	for	grant	funds.	

(b)	(1)	To	be	eligible	for	funding	under	this	section,	a	project	must	provide	substantial	increases	in	
recreational	opportunities,	such	as	trails	along	river	channels,	and	significant	net	improvements	to	fish	
and	wildlife	habitat	in	and	adjacent	to	the	river	channel	downstream	of	the	reservoir,	and	to	the	extent	
compatible	with	safe	reservoir	operation,	within	the	reservoir.	At	least	ten	percent	(10%)	of	project	costs	
shall	be	allocated	to	these	recreational	and	habitat	purposes.	The	funds	to	carry	out	these	purposes	shall	
be	allocated	by	the	department	directly	to	a	state	conservancy	if	there	is	a	conservancy	with	jurisdiction	
over	the	area	of	the	project.	If	there	is	no	conservancy,	the	Natural	Resources	Agency’s	California	River	
Parkways	Program	shall	contract	with	an	eligible	entity	as	defined	in	subdivision	(a)	of	Section	86166	to	
carry	out	these	purposes.	The	agency	operating	the	reservoir	being	repaired	or	reoperated	shall	approve	
the	recreational	and	habitat	elements	of	the	project	and	shall	not	charge	any	fees	for	review,	plan	check,	
permits,	inspections,	or	any	other	related	costs	associated	with	the	project,	and	shall	provide	permanent	
operation	and	maintenance	of	the	entire	project,	including	the	habitat	and	recreational	elements.	
Projects	may	include	grants	to	eligible	entities	as	defined	in	subdivision	(a)	of	Section	86166	to	implement	
this	paragraph.	

	 (2)		All	costs	associated	with	the	requirements	of	this	subdivision	may	be	paid	for	with	funds	
provided	to	local	agencies	by	this	section,	and	do	not	have	to	be	matched	by	the	agency.	

(c)	Grants	made	pursuant	to	this	section	may	be	for	the	purpose	of	seismic	retrofit.	

(d)	No	grants	made	pursuant	to	this	section	shall	be	for	reservoir	maintenance	or	sediment	removal	from	
the	reservoir	or	upstream	of	the	reservoir,	except	as	necessary	to	complete	projects	authorized	under	
paragraphs	(a),	(b),	and	(c).		

(e)	Applicants	shall	certify	that	projects	paid	for	by	funds	provided	by	this	section	will	be	permanently	
operated	and	maintained.	

(f)	First	priority	shall	be	given	to	projects	that	benefit	disadvantaged	communities.	

(g)	Projects	to	assist	in	the	reoperation	of	eligible	reservoirs	shall	increase	water	supply	for	beneficial	uses	
through	the	purchase	and	installation	of	water	measuring	equipment,	acquisition	of	information	systems,	
and	the	use	of	technologies	and	data	to	improve	reservoir	management.	

(h)	(1)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	receives	funding	under	this	
chapter	to	create	recreational	facilities	or	wildlife	habitat	may	use	up	to	twenty	percent	(20%)	of	those	
funds	to	establish	a	trust	fund	that	is	exclusively	used	to	help	pay	for	the	maintenance	and	monitoring	of	
those	recreational	facilities	or	wildlife	habitat.	

	 (2)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	acquires	an	interest	in	land,	
recreation	facilities	or	wildlife	habitat	with	money	from	this	chapter	and	transfers	the	interest	in	land,	
recreational	facilities	or	wildlife	habitat	to	another	public	agency,	Indian	tribe	or	nonprofit	organization	
shall	also	transfer	the	ownership	of	the	trust	fund	that	was	established	to	maintain	that	interest	in	the	
land,	recreational	facilities	or	wildlife	habitat.	

	 (3)	This	subdivision	does	not	apply	to	state	agencies.	

	 (4)	If	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	does	not	establish	a	trust	fund	

262



	

	
15	

	

pursuant	to	this	subdivision,	the	agency,	tribe	or	organization	shall	certify	to	the	state	agency	making	the	
grant	that	it	can	maintain	the	land,	recreational	facilities	or	wildlife	habitat	to	be	acquired	or	developed	
from	funds	otherwise	available	to	the	agency,	tribe	or	organization.	

	 (5)	If	the	interest	in	land,	recreational	facilities	or	wildlife	habitat	is	condemned	or	if	the	local	
public	agency,	Indian	tribe	or	nonprofit	organization	determines	that	the	interest	in	land,	recreational	
facilities	or	wildlife	habitat	is	unable	to	fulfill	the	purposes	for	which	money	from	this	chapter	was	
expended,	the	trust	fund	and	any	unexpended	interest	are	appropriated	to	the	agency	that	provided	the	
money.	The	funds	returned	to	the	agency	may	be	utilized	only	for	projects	pursuant	to	this	section.	

(i)	The	department	shall	give	preference	to	those	projects	that	coordinate	reservoir	reoperation	with	the	
provision	of	water	for	groundwater	recharge	through	conjunctive	use	or	other	integrated	
surface/groundwater	projects.			

86042.	The	sum	of	two	hundred	million	dollars	($200,000,000)	is	appropriated	from	the	Fund	to	the	San	
Francisco	Bay	Restoration	Authority	to	provide	matching	grants	for	flood	management,	wetlands	
restoration,	and	other	projects	consistent	with	Article	2	(commencing	with	Section	66704.5)	of	Chapter	5	
of	Title	7.25	of	the	Government	Code.	For	purposes	of	this	section,	matching	funds	may	include	funds	
provided	by	local	governments,	regional	governments,	the	federal	government,	private	parties,	or	other	
funds	raised	by	the	San	Francisco	Bay	Restoration	Authority.	No	grant	shall	exceed	fifty	percent	(50%)	of	
the	cost	of	the	project.	

86043.	(a)(1)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	receives	funding	under	this	
chapter	to	acquire	an	interest	in	land	may	use	up	to	twenty	percent	(20%)	of	those	funds	to	establish	a	
trust	fund	that	is	exclusively	used	to	help	pay	for	the	maintenance	and	monitoring	of	that	interest	in	land.	

	 (2)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	acquires	an	interest	in	land	
with	money	from	this	chapter	and	transfers	the	interest	in	land	to	another	public	agency,	Indian	tribe	or	
nonprofit	organization	shall	also	transfer	the	ownership	of	the	trust	fund	that	was	established	to	maintain	
that	interest	in	land.	

	 (3)	This	subdivision	does	not	apply	to	state	agencies.	

(b)	If	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	does	not	establish	a	trust	fund	
pursuant	to	subdivision	(a),	the	agency,	tribe	or	organization	shall	certify	to	the	state	agency	making	the	
grant	that	it	can	maintain	the	land	to	be	acquired	from	funds	otherwise	available	to	the	agency,	tribe	or	
organization.	

(c)	If	the	interest	in	land	is	condemned	or	if	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	
determines	that	the	interest	in	land	is	unable	to	fulfill	the	purposes	for	which	money	from	this	chapter	
was	expended,	the	trust	fund	and	any	unexpended	interest	are	appropriated	to	the	agency	that	provided	
the	money.	The	funds	returned	to	the	agency	may	be	utilized	only	for	projects	pursuant	to	this	chapter.	

CHAPTER	5.5.	Funding	for	Water	Measurement	and	Information.	

86048.	The	sum	of	sixty	million	dollars	($60,000,000)	is	appropriated	from	the	Fund	for	water	
measurement	and	information	systems,	as	follows:	

(a)	The	sum	of	twenty	million	dollars	($20,000,000)	is	appropriated	to	the	department	for	development	of	
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methods	and	installation	of	water	measuring	equipment	to	improve	estimates	of	water	balance,	water	
budgets,	diversions	and	water	use	to	support	water	allocations,	drought	management,	groundwater	
management,	water	quality	management	and	water	rights.		

(b)	The	sum	of	ten	million	dollars	($10,000,000)	is	appropriated	to	the	State	board	for	development	of	
information	systems,	technologies,	and	data	that	improve	the	State	board’s	ability	to	manage	water	
rights.	These	systems	will	include,	but	not	be	limited	to,	digitizing	and	making	available	the	10	million	
pages	of	paper	records	on	water	rights	within	the	State	board	and	in	other	repositories	and	the	creation	
of	a	digital	repository	for	water	diversion	and	use	data.	

(c)	The	sum	of	ten	million	dollars	($10,000,000)	is	appropriated	to	the	Water	Data	Administration	Fund	
established	pursuant	to	Section	12420,	to	be	used	by	the	department	in	consultation	with	the	State	board	
for	the	purpose	of	making	California	water	information	interoperable,	consistent	with	Part	4.9	of	Division	
6	of	the	Water	Code.	

(d)	The	sum	of	twenty	million	dollars	($20,000,000)	is	appropriated	as	follows:	

	 (1)	Five	million	dollars	($5,000,000)	is	appropriated	to	the	University	of	California	for	its	multi-
campus	Water	Security	and	Sustainability	Research	Initiative	to	develop	core	elements	of	a	water	
resources	information	system,	in	cooperation	with	the	department	and	the	State	board.	

	 (2)	Five	million	dollars	($5,000,000)	is	appropriated	to	the	California	Water	Institute	at	California	
State	University,	Fresno	to	undertake	research	leading	to	improvement	and	conservation	of	water	
supplies	and	improved	water	quality	in	California.	

	 (3)	Five	million	dollars	($5,000,000)	is	appropriated	to	the	Irrigation	Training	and	Research	Center	
at	California	Polytechnic	State	University	San	Luis	Obispo	to	undertake	research	leading	to	improvement	
and	conservation	of	water	supplies	and	improved	water	quality	in	California.	

	 (4)	Five	million	dollars	($5,000,000)	is	appropriated	to	the	Office	of	Water	Programs	at	California	
State	University,	Sacramento	to	undertake	research	leading	to	improvement	and	conservation	of	water	
supplies	and	improved	water	quality	in	California.	

	 (5)	The	institutions	of	higher	education	receiving	funds	pursuant	to	this	paragraph	shall	work	
together	to	assure	that	their	efforts	do	not	conflict	or	overlap,	but	are	complementary	to	each	other.	

CHAPTER	5.6.	Capture	and	Use	of	Urban	Runoff	and	Stormwater.	

86050.	(a)	The	sum	of	four	hundred	million	dollars	($400,000,000)	is	appropriated	from	the	Fund	to	the	
State	board	for	projects	to	capture	and	use	urban	dry	weather	runoff	and	stormwater	runoff.	All	grants	
made	pursuant	to	this	section	by	the	State	board	for	construction	projects	must	be	to	counties	or	cities,	a	
city	and	county,	or	a	joint	powers	authority	containing	a	city,	county,	or	city	and	county	with	
responsibility	for	flood	control	or	management.	The	State	board	may	spend	up	to	fifty	million	dollars	
($50,000,000)	for	grants	to	eligible	entities	as	defined	in	subdivision	(a)	of	Section	86166	to	develop	
Stormwater	Resource	Plans.	Funds	available	pursuant	to	this	section	shall	be	allocated	to	projects	serving	
and	providing	a	direct	benefit	to	disadvantaged	and	severely	disadvantaged	communities.	The	State	
board	may	use	these	funds	to	make	grants	for	technical	assistance	and	outreach	to	disadvantaged	
communities.	
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(b)	The	sum	of	thirty	million	dollars	($30,000,000)	is	appropriated	from	the	Fund	to	the	California	Tahoe	
Conservancy	for	projects	to	capture	and	use	dry	weather	runoff	and	stormwater	runoff	in	the	Lake	Tahoe	
Basin	pursuant	to	Title	7.42	(commencing	with	Section	66905)	of	the	Government	Code.	

(c)	The	sum	of	forty	million	dollars	($40,000,000)	is	appropriated	from	the	Fund	to	the	Santa	Monica	
Mountains	Conservancy	for	projects	to	capture	and	use	dry	weather	runoff	and	stormwater	runoff	
pursuant	to	Division	23	(commencing	with	Section	33000)	of	the	Public	Resources	Code	in	the	area	
defined	in	paragraph	(2)	of	subdivision	(d)	of	Section	86080.	

(d)	The	sum	of	forty	million	dollars	($40,000,000)	is	appropriated	from	the	Fund	to	the	San	Gabriel	and	
Lower	Los	Angeles	Rivers	and	Mountains	Conservancy	for	projects	to	capture	and	use	dry	weather	runoff	
and	stormwater	runoff	pursuant	to	Division	22.8	(commencing	with	Section	32600)	of	the	Public	
Resources	Code.	

(e)	The	sum	of	forty	million	dollars	($40,000,000)	is	appropriated	from	the	Fund	to	the	State	Coastal	
Conservancy	for	projects	to	capture	and	use	dry	weather	runoff	and	stormwater	runoff	pursuant	to	
Division	21	(commencing	with	Section	31000)	of	the	Public	Resources.	

(f)	Funds	spent	pursuant	to	this	section	shall	be	used	for	competitive	grants	for	projects	that	develop,	
implement,	or	improve	multi-benefit	projects	identified	and	prioritized	in	Stormwater	Resource	Plans	
consistent	with	Part	2.3	(commencing	with	Section	10560)	of	Division	6,	as	that	part	may	be	amended,	
and	shall	include	as	many	as	possible	of	the	following	benefits:	capture	and	treatment	of	stormwater	or	
dry	weather	runoff	for	beneficial	uses;	removal	of	pollutants	from	the	captured	and	treated	runoff;	
creation	or	restoration	of	habitat	or	parkland	to	capture	and	treat	stormwater	or	dry	weather	runoff	for	
beneficial	uses	by	using	best	management	practices	that	improve	environmental	quality;	removal	of	
pollutants	from	the	captured	and	treated	runoff;	creation	or	restoration	of	habitat	or	parkland;	storage,	
infiltration	or	use	of	the	captured	and	treated	runoff	to	augment	local	water	supplies;	creation	or	
restoration	of	native	habitat,	trails,	park	land	or	other	natural	open	space;	reduction	of	urban	heat	
islands;	and	provision	of	other	public	recreational	opportunities.	Projects	that	include	wetlands	and	
native	habitat	or	project	elements	designed	to	mimic	or	restore	natural	watershed	functions	shall	be	
given	the	highest	priority.	

(g)	Of	the	amount	appropriated	pursuant	to	subdivision	(a),	at	least	forty	million	dollars	($40,000,000)	
shall	be	available	for	projects	that	reduce	the	flow	of	trash	and	other	pollutants:	(1)	into	a	National	
Estuarine	Research	Reserve,	onto	beaches,	or	into	near-shore	coastal	waters	in	San	Diego	County,	or	(2)	
into	San	Diego	Bay.	Priority	shall	be	given	to	projects	that	reduce	the	flow	of	trash	or	other	pollutants	into	
one	or	more	units	of	the	State	Parks	System.	

86051.	(a)	Each	state	agency	receiving	funds	pursuant	to	this	chapter	shall	require	at	least	a	fifty	percent	
(50%)	cost	share	by	recipients	of	grant	funds,	but	may	eliminate	or	reduce	the	matching	requirements	for	
that	portion	of	projects	primarily	benefiting	disadvantaged	communities	or	economically	distressed	areas.	

(b)	Projects	funded	by	this	section	must	comply	with	water	quality	policies	or	regulations	adopted	by	the	
State	board	or	the	regional	water	quality	control	board	with	jurisdiction	over	the	project.	

(c)	Project	costs	may	include	development	of	decision	support	tools,	data	acquisition,	and	geographic	
information	system	data	analysis	to	identify	and	evaluate	the	benefits	and	costs	of	potential	stormwater	
capture	and	reuse	projects.	
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(d)	Preference	shall	be	granted	to	projects	that	divert	stormwater	or	dry	weather	runoff	from	storm	
drains	or	channels	and	put	it	to	beneficial	use.		

(e)	Agencies	receiving	funds	pursuant	to	this	section	shall	give	high	priority	to	projects	benefitting	
disadvantaged	communities.	Each	agency	receiving	funds	pursuant	to	this	chapter	shall	allocate	at	least	
thirty-five	percent	(35%)	of	the	funds	they	receive	for	projects	that	benefit	disadvantaged	communities.	

(f)	In	implementing	this	chapter,	each	agency	receiving	funds	pursuant	to	this	chapter	shall	consult	with	
the	Natural	Resources	Agency	regarding	the	integration	and	prioritization	of	the	habitat,	park	land,	open	
space,	recreational	and	public	use	components	of	stormwater	and	dry	weather	runoff	capture	and	reuse	
projects,	and	shall	seek	assistance	from	the	Natural	Resources	Agency	in	the	review	and	scoring	of	
proposed	projects.	

(g)	Projects	may	prevent	stormwater	and	dry	weather	runoff	from	entering	storm	drains	or	channels.	

86052.	Entities	defined	in	subdivision	(a)	of	Section	86166	are	eligible	to	receive	funds	under	subdivisions	
(b),	(c),	(d)	and	(e)	of	Section	86050.	

86053.	Funds	allocated	pursuant	to	this	chapter	may	be	granted	to	an	eligible	applicant	for	single	or	
multiple	small-scale	projects	that	are	consistent	with	Chapter	6.5	of	Division	2	of	the	Fish	and	Game	Code,	
regardless	of	whether	that	Chapter	is	still	in	effect.	

Chapter	5.7.	Integrated	Regional	Water	Management.	

86054.	The	sum	of	five	million	dollars	($5,000,000)	is	allocated	to	the	department	to	provide	direct	
funding	support	to	approved	Integrated	Regional	Water	Management	(IRWM)	regional	water	
management	groups	for	the	purpose	of	maintaining	ongoing	IRWM	planning	and	implementation	efforts,	
thereby	sustaining	the	significant	investment	made	through	IRWM	for	regional	collaboration	on	water	
management.	

CHAPTER	6.	Watershed,	Land,	and	Fisheries	Improvements.	

CHAPTER	6.1.	Watershed	Improvement	for	Water	Supply	and	Water	Quality	Enhancement.	

86080.	The	sum	of	two	billion	three	hundred	fifty-five	million	dollars	($2,355,000,000)	is	appropriated	
from	the	Fund	to	protect,	restore	and	improve	the	health	of	watershed	lands,	including	forest	lands	
(including	oaks,	redwoods	and	sequoias),	meadows,	wetlands,	chaparral,	riparian	habitat	and	other	
watershed	lands,	including	lands	owned	by	the	United	States,	in	order	to	protect	and	improve	water	
supply	and	water	quality,	improve	forest	health,	reduce	fire	danger	consistent	with	the	best	available	
science,	mitigate	the	effects	of	wildfires	on	water	quality	and	supply,	increase	flood	protection,	remediate	
aquifers,	or	to	protect	or	restore	riparian	or	aquatic	resources.	No	grants	made	pursuant	to	this	section	
shall	be	for	reservoir	maintenance	or	sediment	removal	from	a	reservoir	or	upstream	of	a	reservoir,	
except	as	necessary	for	field	research	required	pursuant	to	subdivision	(a).	Funds	shall	be	allocated	as	
follows:	

(a)	Two	hundred	million	dollars	($200,000,000)	to	the	Sierra	Nevada	Conservancy	for	the	protection,	
restoration	and	improvement	of	Sierra	Nevada	watersheds,	pursuant	to	Division	23.3	(commencing	with	
Section	33300)	of	the	Public	Resources	Code	and	including	the	purposes	outlined	in	Section	33320	of	the	
Public	Resources	Code.	Funds	shall	also	be	spent	for	the	implementation	and	to	further	the	goals	and	
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purposes	of	the	Sierra	Nevada	Watershed	Improvement	Program.	Projects	eligible	for	funding	under	the	
Sierra	Nevada	Watershed	Improvement	Program	may	include	research	and	monitoring	to	measure	the	
impact	of	forest	restoration	work	on	water	supply,	climate	and	other	benefits,	including	long-term	air	
quality,	water	quality	and	quantity,	greenhouse	gas	emissions,	carbon	storage,	habitat,	recreational	uses,	
and	community	vitality.	Projects	funded	under	the	Sierra	Nevada	watershed	Improvement	Program	shall	
be	based	on	the	best	available	science	regarding	forest	restoration	and	must	be	undertaken	to	improve	
water	supply	and	quality,	protect	and	restore	ecological	values	and	to	promote	forest	conditions	that	are	
more	resilient	to	wildfire,	climate	change,	and	other	disturbances.	The	Sierra	Nevada	Conservancy	may	
make	grants	to	federal	agencies	if	it	determines	such	grants	are	the	most	efficient	way	to	implement	the	
intent	of	this	division	on	federally	managed	lands.		

(b)	Sixty	million	dollars	($60,000,000)	to	the	California	Tahoe	Conservancy	for	the	protection	and	
restoration	of	watersheds	of	the	Lake	Tahoe	Basin,	pursuant	to	Title	7.42	(commencing	with	Section	
66905)	of	the	Government	Code.	Funds	shall	be	spent	for	implementation	and	to	further	the	goals	and	
purposes	of	the	Lake	Tahoe	Environmental	Improvement	Program,	pursuant	to	Article	6	of	Chapter	1.692	
of	Division	5	(commencing	with	Section	5096.351)	of	the	Public	Resources	Code.	

(c)	One	hundred	million	dollars	($100,000,000)	to	the	San	Francisco	Bay	Area	Conservancy	Program	of	the	
Coastal	Conservancy	for	the	protection	and	restoration	of	watersheds	of	the	San	Francisco	Bay	Area,	
pursuant	to	Chapter	4.5	of	Division	21	of	the	Public	Resources	Code	(commencing	with	Section	31160).	

(d)	One	hundred	eighty	million	dollars	($180,000,000)	for	the	protection	and	restoration	of	watersheds	of	
Los	Angeles,	Ventura,	and	Orange	Counties	as	follows:	

	 (1)	Sixty	million	dollars	($60,000,000)	to	the	San	Gabriel	and	Lower	Los	Angeles	Rivers	and	
Mountains	Conservancy	for	the	protection	and	restoration	of	the	watersheds	of	the	San	Gabriel	and	
Lower	Los	Angeles	Rivers	pursuant	to	Division	22.8	(commencing	with	Section	32600)	of	the	Public	
Resources	Code.	

	 (2)	Sixty	million	dollars	($60,000,000)	to	the	Santa	Monica	Mountains	Conservancy,	for	the	
protection	and	restoration	of	the	watersheds	of	Santa	Monica	Bay,	the	Upper	Los	Angeles	River	and	the	
Upper	Santa	Clara	River	pursuant	to	Division	23	(commencing	with	Section	33000)	of	the	Public	Resources	
Code,	and	the	watersheds	defined	in	subdivision	(c)	of	Section	79570.	

	 (3)	Thirty	million	dollars	($30,000,000)	to	the	Santa	Ana	River	Conservancy	Program	of	the	Coastal	
Conservancy	for	the	protection	and	restoration	of	watersheds	of	the	Santa	Ana	River	pursuant	to	Chapter	
4.6	of	Division	21	of	the	Public	Resources	Code	(commencing	with	Section	31170).	

	 (4)	Thirty	million	dollars	($30,000,000)	to	the	Baldwin	Hills	Conservancy	for	the	protection	and	
restoration	of	the	Baldwin	Hills	and	Ballona	Creek	watersheds,	and	for	projects	to	capture	dry	weather	
runoff	and	stormwater	runoff	pursuant	to	Division	22.7	(commencing	with	Section	32550)	of	the	Public	
Resources	Code.	

(e)	Forty	million	dollars	($40,000,000)	to	the	San	Diego	River	Conservancy	for	the	protection	and	
restoration	of	watersheds	in	San	Diego	County	pursuant	to	Division	of	22.9	(commencing	with	Section	
32630)	of	the	Public	Resources	Code.	

(f)	One	hundred	thirty-five	million	dollars	($135,000,000)	to	the	State	Coastal	Conservancy	for	the	
protection	and	restoration	of	coastal	watersheds	pursuant	to	Division	21	(commencing	with	Section	
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31000)	of	the	Public	Resources	Code.		

(g)	One	hundred	fifty	million	dollars	($150,000,000)	for	the	protection	and	restoration	of	the	watersheds	
of	the	Sacramento	and	San	Joaquin	Rivers	as	follows:	

	 (1)	One	hundred	million	dollars	($100,000,000)	to	the	Sacramento-San	Joaquin	Delta	Conservancy	
for	protection	and	restoration	of	the	Delta	pursuant	to	Division	22.3	(commencing	with	Section	32300)	of	
the	Public	Resources	Code.	Highest	priority	shall	be	given	to	projects	that	benefit	the	restoration	of	native	
species	and	that	reduce	the	negative	impacts	of	excessive	salinity	intrusion.	Highest	priority	shall	also	be	
given	to	projects	that	restore	habitat	important	to	species	listed	pursuant	to	the	federal	Endangered	
Species	Act	(16	U.S.C.	Chapter	35)	and	the	California	State	Endangered	Species	Act	(Fish	and	Game	Code	
Sections	2050-2100).	The	funds	may	also	be	used	for	improvement	of	public	recreational	facilities	in	the	
Delta,	and	for	grants	to	local	agencies	and	nonprofit	organizations	to	increase	community	access	to	parks	
and	recreational	opportunities	for	underserved	urban	communities	in	the	Delta.	The	Conservancy	may	
implement	programs	designed	to	reduce	greenhouse	gas	emissions	from	the	Delta.			

	 (2)	Twenty	million	dollars	($20,000,000)	to	the	San	Joaquin	River	Conservancy	for	the	
implementation	of	the	San	Joaquin	River	Parkway	pursuant	to	Division	22.5	(commencing	with	Section	
32500)	of	the	Public	Resources	Code.	

	 (3)	Thirty	million	dollars	($30,000,000)	to	the	Lower	American	River	Conservancy	Fund	created	by	
Section	5845.9	of	the	Public	Resources	Code.	The	Wildlife	Conservation	Board	shall	use	these	funds	to	
implement	Chapter	10.5	of	Division	5	of	the	Public	Resources	Code	(commencing	with	Section	5845).	

(h)	One	hundred	and	seventy	million	dollars	($170,000,000)	for	river	parkways,	as	follows:	

	 (1)	Seventy	million	dollars	($70,000,000)	to	the	California	Natural	Resources	Agency	for	projects	
pursuant	the	California	River	Parkways	Act	of	2004,	Chapter	3.8	(commencing	with	Section	5750)	of	
Division	5	of	the	Public	Resources	Code.	The	Secretary	of	the	Natural	Resources	Agency	shall	allocate	at	
least	sixty-five	percent	(65%)	of	these	funds	for	projects	that	benefit	disadvantaged	communities.	With	
the	remaining	funds,	the	Secretary	shall	seek	to	benefit	poorer	communities	that	do	not	qualify	as	
disadvantaged	communities.	

	 (2)	Ten	million	dollars	($10,000,000)	to	the	State	Coastal	Conservancy	for	grants	to	nonprofit	
organizations	and	local	public	agencies	to	implement	river	parkway	projects	for	habitat	restoration,	public	
recreation,	and	water	quality	improvement	along	the	Guadalupe	River	corridor.	

	 (3)	Ten	million	dollars	($10,000,000)	to	the	State	Coastal	Conservancy	for	grants	to	nonprofit	
organizations	and	local	public	agencies	to	implement	river	parkway	projects	for	habitat	restoration,	public	
recreation,	and	water	quality	improvement	along	the	Russian	River	corridor.	

	 (4)	Ten	million	dollars	($10,000,000)	to	the	State	Coastal	Conservancy	for	grants	to	nonprofit	
organizations	and	local	public	agencies	to	implement	river	parkway	projects	for	habitat	restoration,	public	
recreation,	and	water	quality	improvement	along	the	Santa	Clara	River	corridor.	

	 (5)	Ten	million	dollars	($10,000,000)	to	the	State	Coastal	Conservancy	for	grants	to	nonprofit	
organizations	and	local	public	agencies	to	implement	river	parkway	projects	for	habitat	restoration,	public	
recreation,	and	water	quality	improvement	along	the	Tijuana	River	corridor.	
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	 (6)	Ten	million	dollars	($10,000,000)	to	the	State	Coastal	Conservancy	for	grants	to	nonprofit	
organizations	and	local	public	agencies	to	implement	river	parkway	projects	for	habitat	restoration,	public	
recreation,	and	water	quality	improvement	along	the	Carmel	River	corridor.	

	 (7)	Ten	million	dollars	($10,000,000)	to	the	State	Coastal	Conservancy	for	grants	to	nonprofit	
organizations	and	local	public	agencies	to	implement	river	parkway	projects	for	habitat	restoration,	public	
recreation,	and	water	quality	improvement	along	the	Napa	River	corridor.	

(8)	Fifteen	million	dollars	($15,000,000)	to	the	State	Coastal	Conservancy	for	river	parkway	
projects	within	the	San	Diego	Bay	watershed.		
	

(9)	Fifteen	million	dollars	($15,000,000)	to	the	State	Coastal	Conservancy	for	river	parkway	
projects	along	the	Santa	Margarita	River	in	San	Diego	County.		

	
	 (10)	Ten	million	dollars	($10,000,000)	to	the	California	Tahoe	Conservancy	to	implement	habitat	
restoration,	public	recreation,	and	water	quality	improvements	along	the	Upper	Truckee	River	corridor.	
	
(i)	One	hundred	fifty	million	dollars	($150,000,000)	shall	be	available	for	projects	that	restore,	protect	and	
preserve	the	Los	Angeles	River	and	its	tributaries,	as	follows:		
	

(1)	Seventy-five	million	dollars	($75,000,000)	to	the	San	Gabriel	and	Lower	Los	Angeles	Rivers	and	
Mountains	Conservancy	pursuant	to	Division	22.8	(commencing	with	Section	32600)	of	the	Public	
Resources	Code,	and	Section	79508	of	the	Water	Code.	
	

(2)	Seventy-five	million	dollars	($75,000,000)	to	the	Santa	Monica	Mountains	Conservancy	
pursuant	to	Division	23	(commencing	with	Section	33000)	of	the	Public	Resources	Code,	and	Section	
79508	of	the	Water	Code.		

(j)	Three	hundred	million	dollars	($300,000,000)	to	the	Wildlife	Conservation	Board	for	the	 following:	

	 (1)	For	the	protection	and	restoration	of	the	watersheds	of	the	Sacramento,	Smith,	Eel,	and	
Klamath	Rivers	and	other	rivers	of	Marin,	Sonoma,	Mendocino,	Humboldt	and	Del	Norte	Counties,	and	
the	Carrizo	Plain	pursuant	to	Chapter	4	of	Division	2	(commencing	with	Section	1300)	of	the	Fish	and	
Game	Code.	

(2)	For	protection	and	restoration	of	oak	woodlands	and	rangelands	pursuant	to	Division	10.4	
(commencing	with	Section	10330)	of	the	Public	Resources	Code	and	Article	3.5	(commencing	with	Section	
1360)	of	Chapter	4	of	Division	2	of	the	Fish	and	Game	Code.		

	 (3)	For	acquisition	and	restoration	of	riparian	habitat,	migratory	bird	habitat,	anadromous	
fisheries,	wetland	habitat	and	other	watershed	lands	pursuant	to	Chapter	4	of	Division	2	(commencing	
with	 Section	 1300)	 of	 the	 Fish	 and	Game	Code.	

	 (4)	Grants	may	include	funding	to	help	fulfill	state	commitments	to	implement	Natural	
Community	Conservation	Plans	adopted	pursuant	to	Chapter	10	of	Division	3	(commencing	with	Section	
2800)	of	the	Fish	and	Game	Code,	and	to	large	scale	regional	Habitat	Conservation	Plans	adopted	
pursuant	to	the	federal	Endangered	Species	Act	(16	U.S.C.	Chapter	35).	
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(5)	Of	the	amount	made	available	pursuant	to	this	subdivision,	the	sum	of	ten	million	dollars	
($10,000,000)	shall	be	available	to	assist	farmers	in	integrating	agricultural	activities	with	watershed	
restoration	and	wildlife	protection.	Priority	shall	be	given	to	projects	that	include	partnerships	with	
resource	conservation	districts.		
	

(6)	Of	the	amount	made	available	pursuant	to	this	subdivision,	the	sum	of	fifty	million	dollars	
($50,000,000)	is	appropriated	to	the	Oak	Woodlands	Conservation	Fund	established	by	Section	1363	of	
the	Fish	and	Game	Code,	and	may	be	expended	pursuant	to	Article	3.5	of	Chapter	4	of	Division	2	of	the	
Fish	and	Game	Code.	
	

(7)	Of	the	amount	made	available	pursuant	to	this	subdivision,	the	sum	of	thirty	million	dollars	
($30,000,000)	shall	be	available	for	grazing	land	protection	pursuant	to	the	California	Rangeland,	Grazing	
Land	and	Grassland	Protection	Act,	commencing	with	Section	10330	of	Division	10.4	of	the	Public	
Resources	Code.		
	

(8)	Of	the	amount	made	available	pursuant	to	this	subdivision,	not	less	than	sixty	million	dollars	
($60,000,000)	shall	be	available	for	projects	that	advance	the	conservation	objectives	of	natural	
community	conservation	plans	adopted	pursuant	to	the	Natural	Community	Conservation	Planning	Act,	
Chapter	10	(commencing	with	Section	2800)	of	Division	3	of	the	Fish	and	Game	Code.	First	priority	shall	
be	given	to	plans	that	include	protection	of	aquatic	ecosystems.	Funding	pursuant	to	this	paragraph	shall	
not	be	used	to	offset	mitigation	obligations	otherwise	required.		

(k)	Twenty-five	million	dollars	($25,000,000)	to	the	Coachella	Valley	Mountains	Conservancy	for	the	
protection	and	restoration	of	the	Coachella	Valley	watershed	pursuant	to	Division	23.5	(commencing	with	
Section	33500)	of	the	Public	Resources	Code.	

(l)	One	hundred	fifty	million	dollars	($150,000,000)	to	the	Department	of	Parks	and	Recreation	for	
protection	and	restoration	of	watershed	lands	within	and	affecting	units	of	the	State	Parks	System,	
with	high	priority	to	redwood	and	other	forest	land	important	to	protecting	river	and	stream	flows	
and	quality.	In	addition	to	other	purposes	authorized	pursuant	to	this	section,	the	Department	of	
Parks	and	Recreation	may	allocate	funds	to	improve	and	increase	the	efficiency	and	effectiveness	of	
State	Park	water	supply	and	wastewater	treatment	systems.	

(m)	Sixty	million	dollars	($60,000,000)	to	the	Department	of	Conservation	for	watershed	restoration	and	
conservation	projects	on	agricultural	lands,	rangelands,	managed	wetlands,	and	forested	lands.	

	 (1)	No	less	than	thirteen	million	dollars	($13,000,000)	shall	be	used	for	grants	pursuant	to	Section	
9084	of	the	Public	Resources	Code.	

	 (2)	No	less	than	thirty-one	million	dollars	($31,000,000)	shall	be	used	for	the	purposes	of	Division	
10.2	(commencing	with	Section	10200)	of	the	Public	Resources	Code.	

	 (3)	Ten	million	dollars	($10,000,000)	shall	be	used	for	the	Watershed	Coordinator	Grant	Program.	

(n)	One	hundred	million	dollars	($100,000,000)	to	the	California	Ocean	Protection	Council	for	projects	
that:	(1)	reduce	the	amount	of	pollutants	that	flow	to	beaches,	bays,	coastal	estuaries,	and	near-shore	
ecosystems;	and	(2)	protect	coastal	and	near-shore	ocean	resources	from	the	impacts	of	rising	sea	levels,	
storm	surges,	ocean	acidification	and	related	hazards,	including,	but	not	limited	to,	increasing	the	
resiliency	of	near-shore	ocean	habitats.	Projects	may	include,	but	are	not	limited	to,	projects	that	protect	
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or	restore	beaches,	coastal	estuaries	and	watersheds,	bays,	and	near-shore	ecosystems	including	marine	
protected	areas.	Of	this	amount,	the	Council	shall	use	at	least	five	million	dollars	($5,000,000)	for	the	
Local	Coastal	Program	sea	level	rise	grant	program	that	supports	Local	Coastal	Program	updates	to	
address	sea	level	rise,	including	sea-level	rise	modeling,	vulnerability	assessments,	and	adaptation	
planning	and	policy	development.	

(o)	The	sum	of	two	hundred	million	dollars	($200,000,000)	is	appropriated	from	the	Fund	to	the	Natural	
Resources	Agency,	for	water-related	projects	that	implement	the	Natural	Resources	Agency’s	Salton	Sea	
Management	Program	consistent	with	provisions	of	Article	2	(commencing	with	Section	2940)	of	Chapter	
13	of	Division	3	of	the	Fish	and	Game	Code,	and	in	fulfillment	of	the	obligations	of	the	State	of	California	
to	comply	with	the	terms	of	Chapters	611,	612,	613,	and	614	of	the	Statutes	of	2003.	These	statutes	were	
enacted	to	facilitate	the	execution	and	implementation	of	the	Quantification	Settlement	Agreement,	
including	restoration	of	the	Salton	Sea.	The	Natural	Resources	Agency	may	expend	these	funds	on	
projects	that	provide	multiple	benefits	of	ecosystem	restoration,	air	quality	improvement,	and	economic	
recovery	for	severely	disadvantaged	communities.		

(1)	Of	the	amount	appropriated	pursuant	to	this	paragraph,	not	less	than	twenty	million	dollars	
($20,000,000)	shall	be	available	for	purposes	consistent	with	the	New	River	Water	Quality,	Public	Health,	
and	River	Parkway	Development	Program,	as	described	in	Section	71103.6	of	the	Public	Resources	Code.		

(2)	Of	the	amount	allocated	pursuant	to	this	section,	the	sum	of	one	million	dollars	($1,000,000)	shall	be	
available	for	a	Salton	Sea	Integrated	Watershed	Plan	providing	technical	assistance	for,	outreach	to,	and	
engagement	with	severely	disadvantaged	communities.	

(p)	Five	million	dollars	($5,000,000)	to	the	Delta	Stewardship	Council	for	the	Delta	Science	Program	as	
described	in	Section	85280.	

(q)	Fifty	million	dollars	($50,000,000)	to	the	department	for	Urban	Streams	Restoration	Program	
competitive	grants	pursuant	to	Section	7048.	The	department	shall	allocate	at	least	sixty-five	(65%)	 of	
these	 funds	 for	 projects	 that	 benefit	 disadvantaged	 communities.	With	the	remaining	funds,	the	
department	shall	seek	to	benefit	poorer	communities	that	do	not	qualify	as	disadvantaged	communities.	

(r)	Twenty	million	dollars	($20,000,000)	to	the	California	Department	of	Forestry	and	Fire	Protection	for	
grants	for	urban	forestry	projects	that	manage,	capture	or	conserve	stormwater,	recharge	local	
groundwater	supplies	or	improve	water	supplies	or	water	quality	through	infiltration,	sediment	
management	and	erosion	control	pursuant	to	the	California	Urban	Forestry	Act,	Chapter	2	(commencing	
with	Section	4799.06)	of	Part	2.5	of	Division	4	of	the	Public	Resources	Code.	

(s)	Fifteen	million	dollars	($15,000,000)	to	the	Delta	Protection	Commission	for	expenditures,	grants,	or	
loans	for	projects	that	improve	water	quality	by	improving	wastewater	treatment	in	Delta	legacy	
communities	(as	described	in	section	32301(f)	of	the	Public	Resources	Code)	and	at	recreational	facilities	
in	the	Delta.	Funds	may	be	expended	on	wastewater	improvement	projects	serving	Delta	legacy	
communities,	or	Delta	legacy	community	households	with	failing	septic	systems	which	threaten	the	
quality	of	groundwater	or	surface	water	supplies	used	for	urban,	agricultural	or	fisheries	purposes.	Funds	
may	also	be	allocated	to	improve	and	increase	the	efficiency	and	effectiveness	of	Delta	recreational	
facility	wastewater	treatment	systems.	Priority	shall	be	given	to	projects	that	address	public	health	
hazards.	Projects	may	identify,	plan,	design,	and	implement	regional	mechanisms	to	consolidate	
wastewater	systems	or	provide	affordable	treatment	technologies.	
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(t)	Twenty	million	dollars	($20,000,000)	to	the	Department	of	Parks	and	Recreation	for	projects	that	
provide	access	to	rivers	for	non-motorized	recreation,	and	for	grants	to	eligible	entities	as	defined	in	
subdivision	(a)	of	Section	86166	for	this	purpose.	First	priority	shall	be	given	to	projects	that	include	
matching	funds,	and	to	projects	that	serve	disadvantaged	communities	and	economically	distressed	
areas,	whether	or	not	they	include	cost	sharing.			

(u)	(1)	Twenty	million	dollars	($20,000,000)	to	the	Wildlife	Conservation	Board	for	the	construction	of	a	
Pacific	Flyway	Center	in	the	vicinity	of	the	Suisun	Marsh,	to	be	operated	by	the	California	Department	of	
Fish	and	Wildlife.	The	Department	of	Fish	and	Wildlife	may	contract	with	a	nonprofit	organization	to	
operate	the	Center.	The	Center	shall	be	used	to	educate	the	public	about	the	importance	of	California’s	
wetlands,	agricultural	lands	(including	rice)	and	riparian	areas	in	benefitting	waterfowl,	shorebirds,	native	
plants	and	animals,	the	value	of	wetlands	in	absorbing	gases	that	cause	climate	change,	and	similar	
educational	purposes.	The	operator	of	the	Center	shall	make	special	efforts	to	bring	people,	and	
especially	students,	from	disadvantaged	communities	to	the	Center	for	educational	purposes.	If	the	
Wildlife	Conservation	Board	determines	that	all	or	part	of	these	funds	is	not	needed	to	complete	this	
project,	it	may	allocate	the	unneeded	part	of	the	funds	to	the	purposes	of	paragraph	(j)	of	this	section.	
	

(2)	(A)	Of	the	amount	appropriated	by	paragraph	(1),	the	Wildlife	Conservation	Board	may	make	a	
grant	of	up	to	four	million	dollars	($4,000,000)	to	a	nonprofit	organization	whose	principal	purpose	is	
wildlife	conservation	to	establish	a	trust	fund,	the	interest	from	which	shall	be	used	exclusively	to	operate	
the	Pacific	Flyway	Center	and	bring	people	from	disadvantaged	communities	to	the	Center.			

	 (B)	With	the	approval	of	the	Department	of	Fish	and	Wildlife,	the	nonprofit	organization	can	
transfer	the	operation	of	the	Pacific	Flyway	Center	to	another	nonprofit	organization.	If	such	a	transfer	
takes	place,	the	trust	fund	shall	be	transferred	to	the	new	nonprofit	organization.	

(3)	If	the	funds	allocated	by	this	section	are	not	all	used	to	construct	the	Pacific	Flyway	Center	by	
January	1,	2028,	any	remaining	funds	are	appropriated	to	the	Wildlife	Conservation	Board	for	the	
purposes	of	Section	86123.	

(v)	Eighty	million	dollars	($80,000,000)	to	the	Coastal	Conservancy	for	the	removal	of	Matilija	Dam,	and	
for	associated	levee	and	flood	control	improvements,	water	supply	improvements,	and	related	projects	
on	Matilija	Creek	and	the	Ventura	River,	and	for	river	parkway	projects	along	the	Ventura	River.	The	
Conservancy	may	grant	all	or	part	of	these	funds	to	Ventura	County.	Highest	priority	for	the	river	parkway	
projects	shall	be	those	which	benefit	disadvantaged	communities.	If	the	Coastal	Conservancy	determines	
that	all	or	part	of	these	funds	is	not	needed	to	complete	this	project,	it	may	allocate	the	unneeded	part	of	
the	funds	to	the	purposes	of	paragraph	(f)	of	this	section.	

(w)	The	sum	of	twenty-five	million	dollars	($25,000,000)	to	the	University	of	California	for	the	Natural	
Reserve	System	for	matching	grants	for	land	acquisition	and	for	the	construction	and	development	of	
facilities	that	will	be	used	for	research	and	training	to	improve	the	management	of	aquatic	ecosystems,	
natural	lands	and	the	preservation	or	conservation	of	California’s	wildlife	resources.	Priority	shall	be	given	
to	projects	that	advance	research	on	the	impacts	of	climate	change,	reduction	of	greenhouse	gas	
emissions,	and	adaptation	of	natural	systems	to	the	impacts	of	climate	change.		

(x)	(1)	The	sum	of	fifty	million	dollars	($50,000,000)	is	appropriated	from	the	Fund	to	the	Sierra	Nevada	
Conservancy	for	the	purpose	of	awarding	grants	within	the	jurisdiction	of	the	Conservancy	to	eligible	
entities	as	defined	in	subdivision	(a)	of	Section	86166	for	the	purpose	of	reducing	the	threat	of	wildfires	
which	would	negatively	impact	watershed	health.	Projects	may	be	for	the	purpose	of	hazardous	fuel	
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reduction,	postfire	watershed	rehabilitation,	forest	management	practices	that	promote	forest	resilience	
to	severe	wildfire,	climate	change,	and	other	disturbances,	and	development	of	local	plans	to	reduce	the	
risk	of	wildfires	that	could	adversely	affect	watershed	health.	Preference	shall	be	given	to	grants	which	
include	matching	funds,	but	this	preference	may	be	reduced	or	eliminated	for	grants	which	benefit	
disadvantaged	communities	or	economically	distressed	areas.	

(2)	The	sum	of	fifty	million	dollars	($50,000,000)	is	appropriated	from	the	Fund	to	the	
Department	of	Forestry	and	Fire	Protection	for	the	purpose	of	awarding	grants	in	areas	outside	the	
jurisdiction	of	the	Sierra	Nevada	Conservancy	to	eligible	entities	as	defined	in	subdivision	(a)	of	Section	
86166	for	the	purpose	of	reducing	the	threat	of	wildfires	which	would	negatively	impact	watershed	
health.	Projects	may	be	for	the	purpose	of	hazardous	fuel	reduction,	postfire	watershed	rehabilitation	
and	restoration,	forest	management	practices	that	promote	forest	resilience	to	severe	wildfire,	climate	
change,	and	other	disturbances,	and	development	of	local	plans	to	reduce	the	risk	of	wildfires	that	could	
adversely	affect	watershed	health.	Preference	shall	be	given	to	grants	which	include	matching	funds,	but	
this	preference	may	be	reduced	or	eliminated	for	grants	which	benefit	disadvantaged	communities	or	
economically	distressed	areas.	

86083.	Consistent	with	the	other	requirements	of	this	chapter,	funds	spent	pursuant	to	this	chapter	may	
be	used	for	grants	to	eligible	entities	as	defined	in	subdivision	(a)	of	Section	86166.	Funds	awarded	to	
eligible	entities	may	be	used	for	projects	on	land	owned	by	a	state	or	federal	agency.	With	the	exception	of	
funds	allocated	to	grant	programs,	funds	may	also	be	used	directly	by	the	state	agency	receiving	the	
funds	to	implement	watershed	improvement	projects	consistent	with	this	chapter.	In	making	grants	
pursuant	to	this	chapter,	agencies	shall	give	high	priority	to	applications	that	include	cost	sharing,	and	to	
grants	that	benefit	disadvantaged	communities	and	economically	distressed	areas	whether	or	not	they	
include	cost	sharing.	

86084.	(a)	For	a	project	to	be	eligible	for	funding	pursuant	to	this	chapter,	the	project	shall	have	
watershed	protection	and	restoration,	water	supply	or	water	quality	benefits,	or	ecosystem	benefits	
relating	to	rivers,	streams,	forests,	meadows,	wetlands	or	other	water-related	resources.	

(b)	(1)	Funds	appropriated	pursuant	to	this	chapter	may	be	used	for	protection	and	restoration	of	forests,	
meadows,	wetlands,	riparian	habitat,	coastal	resources,	and	near-shore	ocean	habitat;	to	acquire	land	
and	easements	to	protect	these	resources	and	avoid	development	that	may	reduce	watershed	health,	
and	to	take	other	measures	that	protect	or	improve	the	quality	or	quantity	of	water	supplies	downstream	
from	projects	funded	in	whole	or	in	part	by	this	chapter.	Forest	restoration	projects,	including	but	not	
limited	to	hazardous	fuel	reduction,	post-fire	watershed	rehabilitation,	and	forest	management	and	tree	
planting	using	appropriate	native	plants	shall	be	based	on	the	best	available	science	regarding	forest	
restoration	and	must	be	undertaken	to	protect	and	restore	ecological	values	and	to	promote	forest	
conditions	that	are	more	resilient	to	wildfire,	climate	change,	and	other	disturbances.	

(2)	Fuel	hazard	reduction	activities	on	United	States	Forest	Service	lands	in	the	Sierra	Nevada	and	
similar	forest	types	shall	be	generally	consistent	with	objectives	of	the	Sierra	Nevada	Watershed	
Improvement	Program	and	the	best	available	science,	including	United	States	Forest	Service	General	
Technical	Report	220	as	it	may	be	updated.	

86085.	Any	entity	receiving	funds	pursuant	to	this	chapter	that	expends	funds	on	private	lands	shall	
secure	an	agreement	or	interest	in	the	private	lands	to	assure	the	purpose	of	the	expenditure	is	
maintained	for	such	time	as	is	commensurate	with	the	best	practices	for	the	type	of	project.	
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86086.	(a)(1)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	receives	funding	for	a	
project	pursuant	to	this	chapter	may	use	up	to	twenty	percent	(20%)	of	those	funds	to	establish	a	trust	
fund	that	is	exclusively	used	to	help	pay	for	the	maintenance	and	monitoring	of	that	project.	

	 (2)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	acquires	an	interest	in	a	
project	with	money	from	this	chapter	and	transfers	the	interest	in	the	project	to	another	public	agency,	
Indian	tribe	or	nonprofit	organization	shall	also	transfer	the	ownership	of	the	trust	fund	that	was	
established	to	maintain	that	interest	in	the	project.	

	 (3)	This	subdivision	does	not	apply	to	state	agencies.	

(b)	If	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	does	not	establish	a	trust	fund	
pursuant	to	subdivision	(a),	the	agency,	tribe	or	organization	shall	certify	to	the	state	agency	making	the	
grant	that	it	can	maintain	the	project	to	be	undertaken	using	funds	otherwise	available	to	the	agency,	
tribe	or	organization.	

(c)	The	interest	from	the	trust	fund	shall	be	used	only	to	monitor	the	implementation	of	a	project,	
and	maintain	a	project	and	its	water	supply	and	water	quality	benefits	implemented	pursuant	to	this	
chapter.	

(d)	If	an	interest	in	a	project	is	condemned	or	if	the	local	public	agency,	Indian	tribe	or	nonprofit	
organization	determines	that	the	interest	in	the	project	is	unable	to	fulfill	the	purposes	for	which	money	
from	this	chapter	was	expended,	the	trust	fund	and	any	unexpended	interest	are	appropriated	and	shall	
be	returned	to	the	agency	that	provided	the	money.	The	funds	returned	to	the	agency	may	be	utilized	
only	for	projects	pursuant	to	this	chapter.	

86087.	Funds	allocated	pursuant	to	this	chapter	may	be	granted	to	an	eligible	applicant	for	single	or	
multiple	small-scale	projects	that	are	consistent	with	Chapter	6.5	of	Division	2	of	the	Fish	and	Game	Code,	
regardless	of	whether	that	Chapter	is	still	in	effect.	

86088.	By	April	30,	2019,	the	Natural	Resources	Agency	shall	recommend	provisions	for	grant	
approval	guidelines	to	each	state	agency	that	receives	an	appropriation	pursuant	to	this	chapter	in	
order	to	ensure	appropriate	consistency	of	the	guidelines.	Each	agency	shall	consider	the	
recommendations	of	the	Natural	Resources	Agency	as	they	adopt	their	own	guidelines.	

86089.	Agencies	receiving	funds	pursuant	to	this	chapter	shall	give	high	priority	to	projects	that	
benefit	the	native	wildlife,	birds	and	fishes	of	California.	

CHAPTER	6.2.	Land	and	Water	Management	for	Water	Supply	Improvement.	

86090.	The	sum	of	one	hundred	million	dollars	($100,000,000)	is	appropriated	from	the	Fund	to	the	
Wildlife	Conservation	Board	for	the	purpose	of	awarding	competitive	grants	to	eligible	entities	as	defined	
in	subdivision	(a)	of	Section	86166	to	improve	the	quality	of	public	and	private	rangelands,	wildlands,	
meadows,	wetlands,	riparian	areas	and	aquatic	areas	for	the	purpose	of	increasing	groundwater	recharge	
and	water	supply	from	those	lands,	and	for	improving	water	quality	consistent	with	protecting	and	
restoring	ecological	values.	

86091.	Funds	allocated	pursuant	to	this	chapter	may	be	granted	to	an	eligible	applicant	for	single	or	
multiple	small-scale	projects	that	are	consistent	with	Chapter	6.5	of	Division	2	of	the	Fish	and	Game	Code,	
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regardless	of	whether	that	Chapter	is	still	in	effect.	

86094.	In	making	grants	pursuant	to	this	chapter,	the	Wildlife	Conservation	Board	shall	give	highest	
priority	to	projects	which:		

(a)	Are	most	cost-effective	in	producing	improved	water	supply	or	water	quality,	and	which	provide	
the	greatest	fish	and	wildlife	benefits.		

(b)	Include	matching	funds.	

(c)	Benefit	disadvantaged	communities	and	economically	distressed	areas.	

(d)	Are	for	the	purpose	of	invasive	plant	control	and	eradication,	restoration	of	riparian	habitat,	meadows	
and	wetlands,	and	other	projects	that	improve	the	flow	of	water	from	the	lands,	and	reduce	the	use	of	
water	by	invasive	plant	species.	

86096.	For	a	project	to	be	eligible	for	funding	pursuant	to	this	chapter,	the	project	shall	have	water	
supply	or	water	quality	benefits	or	both.	A	project	that	targets	the	removal	of	invasive	plants	to	increase	
water	supply	shall	only	be	funded	if	the	applicant	guarantees	that	the	land	from	which	plants	will	be	
removed	will	be	maintained.	

86097.	(a)(1)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	receives	funding	under	this	
chapter	may	use	up	to	twenty	percent	(20%)	of	those	funds	to	establish	a	trust	fund	that	is	exclusively	
used	to	help	pay	for	the	maintenance	and	monitoring	of	the	funded	project.	

	 (2)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	undertakes	a	project	with	
money	from	this	division	and	can	no	longer	maintain	the	project	shall	transfer	the	ownership	of	the	trust	
fund	to	another	public	agency,	Indian	tribe	or	nonprofit	organization	that	is	willing	and	able	to	maintain	
that	project.	

	 (3)	This	subdivision	does	not	apply	to	state	agencies.	

(b)	If	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	does	not	establish	a	trust	fund	
pursuant	to	subdivision	(a),	the	agency,	tribe	or	organization	shall	certify	to	the	state	agency	making	the	
grant	that	it	can	maintain	the	project	in	an	appropriate	condition.	

(c)	The	interest	from	the	trust	fund	established	from	the	funds	available	pursuant	to	this	section	shall	
be	used	only	to	maintain	a	project	and	its	water	supply	and	water	quality	benefits	implemented	
pursuant	to	this	chapter.	

(d)	If	the	interest	in	a	project	is	condemned	or	if	the	local	public	agency,	Indian	tribe	or	nonprofit	
organization	determines	that	the	interest	in	the	project	is	unable	to	fulfill	the	purposes	for	which	money	
from	this	chapter	was	expended,	the	trust	fund	and	any	unexpended	interest	are	appropriated	and	shall	
be	returned	to	the	Wildlife	Conservation	Board.	The	funds	returned	may	be	utilized	only	for	projects	
authorized	by	this	chapter.	

86098.	In	implementing	this	chapter,	the	Wildlife	Conservation	Board	may	provide	incentives	to	
landowners	for	conservation	actions	on	private	lands	or	use	of	voluntary	habitat	credit	exchange	
mechanisms.	
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86099.	At	least	ten	percent	(10%)	of	the	funds	available	pursuant	to	this	section	shall	be	allocated	for	
projects	that	provide	a	direct	benefit	to	disadvantaged	communities.	These	benefits	may	include	range	
improvement,	among	other	benefits.	These	projects	may	include	technical	assistance	for,	outreach	to,	
and	engagement	with	disadvantaged	communities.		

CHAPTER	6.3.	Conservation	Corps.	

86105.	The	sum	of	forty	million	dollars	($40,000,000)	is	appropriated	from	the	Fund	to	the	California	
Conservation	Corps	for	projects	to	protect,	restore,	and	improve	the	health	of	watershed	lands,	including	
forest	lands,	meadows,	wetlands,	chaparral,	riparian	habitat	and	other	watershed	lands.	Projects	may	
include,	but	are	not	limited	to,	regional	and	community	fuel	hazard	reduction	projects	on	public	lands,	
invasive	species	removal,	and	stream,	river,	and	riparian	restoration	projects.	The	California	Conservation	
Corps	shall	allocate	at	least	fifty	percent	(50%)	of	the	funds	pursuant	to	this	section	for	grants	to	certified	
local	conservation	corps.	Projects	shall	improve	water	quality,	water	supply	reliability,	or	riparian	or	
watershed	health.	Projects	shall	be	undertaken	in	coordination	with	a	nonprofit	organization	or	public	
agency.	

CHAPTER	6.4.	Central	Valley	Fisheries	Restoration.	

86106.	(a)	The	people	of	California	find	and	declare	that	the	protection,	restoration	and	enhancement	of	
native	fish	populations	(including	anadromous	salmonids)	of	the	Central	Valley	is	necessary	for	the	
ecological	and	economic	health	of	the	State	of	California.	

(b)	Fish	need	both	suitable	habitat	and	appropriately	timed	flows	in	rivers	and	their	tributaries.			

(c)	The	State	Water	Resources	Control	Board	shall	take	note	of	the	funding	provided	by	this	chapter	and	
the	resulting	fish	habitat	restoration	as	the	Board	determines	flows	necessary	to	restore	Central	Valley	
native	fish	populations	and	fisheries.	

(d)	Many	state	and	federal	agencies,	including	the	Department	of	Water	Resources,	Department	of	Fish	
and	Wildlife,	Delta	Stewardship	Council,	Delta	Conservancy,	Wildlife	Conservation	Board,	Central	Valley	
Flood	Protection	Board,	and	federal	Bureau	of	Reclamation,	United	States	Fish	and	Wildlife	Service,	and	
National	Marine	Fisheries	Service	have	prepared	policies	and	plans	to	restore	Central	Valley	native	fish	
and	fisheries	habitat,	but	these	policies	and	plans	are	not	fully	funded.		

(e)	Many	state	and	federal	laws	require	the	restoration	of	Central	Valley	native	fish	populations	and	
fisheries	habitat,	but	funding	has	not	been	fully	available	to	carry	out	the	requirements	of	these	laws.	

(f)	The	sum	of	four	hundred	million	dollars	($400,000,000)	is	appropriated	from	the	Fund	to	the	California	
Natural	Resources	Agency	for	the	restoration	of	Central	Valley	populations	of	native	fish	and	fisheries	
habitat.			

	 (1)	(A)	The	Secretary	of	the	Natural	Resources	Agency	shall	appoint	a	Central	Valley	Fisheries	
Advisory	Committee	made	up	of	representatives	from	the	Central	Valley	Salmon	Habitat	Partnership,	
appropriate	local,	state	and	federal	fish	and	water	management	and	other	agencies,	nonprofit	
organizations,	commercial	fishing	organizations,	universities,	local	agencies	and	Indian	tribes	with	
relevant	scientific	expertise	including	representation	from	the	upper	watersheds.	The	committee	shall	
advise	the	Secretary	on	the	annual	expenditure	of	funds	appropriated	pursuant	to	this	Chapter.	The	
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committee	may	solicit	projects,	and	direct	the	creation	of	projects	pursuant	to	this	chapter,	subject	to	
approval	by	the	Secretary.	

(B)	The	committee	shall	work	closely	with	representatives	from	each	river	basin	in	the	Central	
Valley,	including	local	government	and	water	agencies,	Indian	tribes,	and	nonprofit	organizations,	to	
develop	projects	that	are	most	suitable	for	the	conditions	in	the	basin,	and	which	meet	the	other	
requirements	of	this	section.	

(C)	In	proposing	projects,	the	committee	shall	take	into	account	the	entire	life	cycle	of	the	fish	
species	to	be	benefitted,	and	shall	consider	the	interaction	of	the	effects	of	each	project	within	a	river	
basin	with	projects	in	other	river	basins.	The	committee	shall	also	consider	adverse	impacts	resulting	
from	poor	watershed	health,	including	severe	wildfire	and	extensive	tree	mortality.	

	 (2)	Projects	funded	pursuant	to	this	section	shall	increase	self-sustaining	populations	of	native	
fish,	or	contribute	to	an	existing	fish	population	becoming	self-sustaining	in	the	future,	with	a	minimal	
requirement	of	expenditures	to	continue	to	operate	the	project.	No	funds	may	be	expended	on	fish	
hatcheries.			

	 (3)	The	committee	shall	give	high	priority	to	projects	that	provide	multiple	benefits,	such	as	
improved	flood	management,	improved	water	quality,	improved	water	supply,	enhanced	groundwater	
sustainability,	aquifer	remediation	and	reduction	of	emission	of	greenhouse	gases,	while	also	improving	
conditions	for	native	fish	species	and	their	habitats.	The	committee	shall	also	give	high	priority	to	projects	
that	can	be	integrated	into	an	existing	flow	regime	and	provide	multi-species	benefits	over	a	range	of	
flow	conditions.	The	committee	shall	also	give	high	priority	to	projects	that	are	consistent	with	recovery	
plan	and	resiliency	strategies	for	native	California	fish	species.	

	 (4)	Expenditures	shall	be	for	capital	outlay	projects,	such	as	conservation	easements,	water	
measurement	needed	to	measure	the	effects	of	the	project,	projects	that	restore	or	enhance	fisheries	
habitat	such	as	floodplain	expansion,	reintroductions	of	fish	into	their	historical	habitat,	improved	fish	
passage	opportunities,	creation	or	enhancement	of	spawning	and	rearing	habitat	and	other	projects.	
Acquisition	of	land	or	easements	as	part	of	a	fisheries	enhancement	project	must	be	from	willing	sellers.	
Project	costs	shall	include	the	costs	of	planning,	environmental	review,	mitigation	of	the	impacts	of	the	
project,	and	permitting.	High	priority	shall	be	given	to	projects	that	provide	adult	and	juvenile	fish	access	
to	or	fish	passage	through	agricultural	fields	or	floodplain	habitats	that	will	provide	enhanced	juvenile	
rearing	and	food	production	opportunities.	

	 (5)	Of	the	funds	authorized	by	this	section,	the	Secretary	of	the	Natural	Resources	Agency	may	
allocate	up	to	ten	million	dollars	($10,000,000)	for	one	or	more	grants	for	capital	outlay	and	related	
programmatic	purposes	to	institutions	of	higher	education	for	facilities	that	can	be	used	to	improve	
scientific	and	technical	coordination,	communication	and	training	among	those	institutions,	the	
department,	the	Department	of	Fish	and	Wildlife,	the	State	board	and	other	state	agencies	to	assure	that	
developments	in	ecosystem	and	fisheries	science	and	management	are	deployed	and	employed	across	
higher	education	institutions	and	state	government	agencies.	

(g)	Based	on	the	recommendations	of	the	committee,	the	Secretary	of	the	Natural	Resources	Agency	may	
make	grants	to	any	state	or	local	agency,	Indian	tribe,	or	nonprofit	organization	to	carry	out	the	purpose	
of	this	section.	The	Secretary	shall	give	high	priority	to	projects	that	include	matching	funds,	projects	with	
a	local	agency	as	the	lead	agency,	and	projects	supporting	proposed	actions	in	the	Sacramento	Valley	
Salmon	Resiliency	Strategy	(as	published	by	the	California	Natural	Resources	Agency	in	June	2017,	and	as	

277



	

	
30	

	

it	may	be	amended),	the	National	Marine	Fisheries	Service	California	Central	Valley	Steelhead	Recovery	
Plan	and	other	similar	strategies	as	they	are	adopted.			
	
(h)	Of	the	amount	appropriated	pursuant	to	this	section,	not	less	than	thirty-five	million	dollars	
($35,000,000)	shall	be	available	for	projects	to	restore	rivers	and	streams	in	support	of	fisheries	and	
wildlife,	including,	but	not	limited	to,	reconnection	of	rivers	with	their	floodplains,	riparian	and	side-
channel	habitat	restoration	pursuant	to	the	California	Riparian	Habitat	Conservation	Program,	Chapter	
4.1	(commencing	with	Section	1385)	of	Division	2	of	the	Fish	and	Game	Code,	and	restoration	and	
protection	of	upper	watershed	forests	and	meadow	systems	that	are	important	for	fish	and	wildlife	
resources.	Subdivision	(f)	of	Section	79738	of	the	Water	Code	applies	to	this	subdivision.	Priority	shall	be	
given	to	projects	supported	by	multi-stakeholder	public	or	private	partnerships,	or	both,	using	a	science-
based	approach	and	measurable	objectives	to	guide	identification,	design,	and	implementation	of	
regional	actions	to	benefit	salmon	and	steelhead.	
	
(i)	Of	the	amount	appropriated	pursuant	to	this	section,	five	million	dollars	($5,000,000)	shall	be	available	
to	assist	in	the	development	of	the	Central	Valley	Salmon	Partnership	Habitat	Implementation	Plan.		
	
(j)	The	Secretary	shall	give	high	priority	to	the	removal	of	Dennett	Dam	on	the	Tuolumne	River,	if	
additional	funds	are	still	needed	to	complete	removal	of	the	Dam.	
	
(k)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	receiving	funding	under	this	chapter	may	
use	up	to	twenty	percent	(20%)	of	those	funds	to	establish	a	trust	fund,	the	proceeds	of	which	shall	be	
used	exclusively	to	pay	or	help	pay	for	the	maintenance	and	monitoring	of	the	project	being	funded.	

	 (1)	If	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	is	unable	to	continue	to	
maintain	and	monitor	the	project,	it	may	transfer	ownership	of	the	trust	fund	to	another	public	agency,	
Indian	tribe	or	nonprofit	organization,	with	the	approval	of	the	Secretary	of	the	Natural	Resources	
Agency.	

	 (2)	This	subdivision	does	not	apply	to	state	agencies.	

	 (3)	If	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	does	not	establish	a	trust	fund	
pursuant	to	paragraph	(1),	the	agency,	tribe	or	organization	shall	certify	to	the	Secretary	of	the	Natural	
Resources	Agency	that	it	can	maintain	the	project	from	funds	otherwise	available	to	the	agency,	tribe	or	
organization.	

	 (4)	If	all	or	part	of	the	project	cannot	be	maintained	or	is	condemned,	the	trust	fund	and	any	
unexpended	interest	are	appropriated	to	the	California	Natural	Resources	Agency.	The	funds	returned	to	
the	Agency	may	be	utilized	only	for	projects	pursuant	to	this	chapter.	

(l)	Of	the	amount	appropriated	to	the	California	Natural	Resources	agency	pursuant	to	this	section,	seven	
million	dollars	($7,000,000)	is	appropriated	to	the	Department	of	Fish	and	Wildlife	for	native	fish	
restoration	projects	on	the	upper	Feather	River	below	Oroville	dam	for	gravel	restoration,	streambed	
restoration,	and	salmon	habitat	restoration	projects.	

CHAPTER	7.	Groundwater	Sustainability	and	Storage.	

86110.	(a)	The	sum	of	six	hundred	seventy-five	million	dollars	($675,000,000)	is	appropriated	from	the	
Fund	to	the	department	for	projects	and	programs	that	support	sustainable	groundwater	management	
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consistent	with	Part	2.74	of	Division	6	(commencing	with	Section	10720).	The	funds	shall	be	used	for	
competitive	grants	that	advance	sustainable	groundwater	management	through	implementation	of	
groundwater	sustainability	plans	and	projects	that	protect,	enhance,	or	improve	groundwater	supplies.	At	
least	ten	percent	(10%)	of	all	grants	made	pursuant	to	this	paragraph	shall	be	made	to	groundwater	
sustainability	agencies	whose	groundwater	basins	underlie	disadvantaged	communities.			

(b)	The	sum	of	ten	million	dollars	($10,000,000)	is	appropriated	from	the	fund	to	the	State	board,	for	use	
by	the	Office	of	Sustainable	Water	Solutions	to	implement	a	multidisciplinary	technical	assistance	
program	for	small	and	disadvantaged	communities,	and	support	the	involvement	of	disadvantaged	
communities	and	the	public	in	groundwater	sustainability	agencies	and	in	the	development	and	
implementation	of	groundwater	sustainability	plans.			

86111.	(a)	Of	the	funds	authorized	by	section	86110,	six	hundred	forty	million	dollars	($640,000,000)	shall	
be	available	for	grants	to	groundwater	sustainability	agencies	implementing	groundwater	sustainability	
plans	pursuant	to	subdivision	(k)	of	Section	10721	for	the	following	purposes:	

	 (1)	Groundwater	recharge	and	storage	projects	including	but	not	limited	to	acquisition	of	land	
and	groundwater	pumping	allocations	from	willing	sellers,	planning	of	facilities	such	as	feasibility	studies	
and	environmental	compliance,	distribution	systems,	and	monitoring	facilities.	No	grant	made	pursuant	
to	this	section	shall	exceed	twenty	million	dollars	($20,000,000).	

	 (2)	Projects	that	implement	groundwater	sustainability	plans	pursuant	to	Part	2.74	of	Division	6	
(commencing	with	Section	10720).	Projects	eligible	for	funding	include	but	are	not	limited	to	feasibility	
studies,	environmental	compliance,	engineering	work	used	to	develop	groundwater	use	and	sustainable	
yield	for	specific	projects,	well	use	measurement	and	innovative	decision	support	tools.	

	 (3)	Projects	that	assess	and	address	saltwater	intrusion	including	future	impacts	related	to	
climate	change.			

	 (4)	Matching	grants	to	groundwater	sustainability	agencies	to	develop	groundwater	sustainability	
plans	pursuant	to	subdivision	(k)	of	Section	10721.	No	grant	shall	exceed	one	million	dollars	($1,000,000),	
and	no	groundwater	sustainability	agency	shall	receive	more	than	one	grant.	

(b)	Of	the	funds	authorized	by	this	section,	the	sum	of	five	million	dollars	($5,000,000)	shall	be	available	
for	research	to	guide	investments	made	pursuant	to	this	section.	Research	activities	may	include,	but	are	
not	limited	to,	geophysical	surveys,	system-level	modeling	and	analysis,	development	of	novel	methods	
and	tools	that	can	be	applicable	to	local	decision-making,	cross-sector	economic	and	policy	analysis	of	
novel	recharge	methods,	and	development	of	new	approaches	to	significantly	enhance	groundwater	
recharge	and	fit-for-purpose	water	treatment	and	reuse.	

(c)	Of	the	funds	authorized	by	this	section,	the	department	may	allocate	up	to	ten	million	dollars	
($10,000,000)	for	the	development	of	publicly	accessible	decision	support	tools	to	assist	groundwater	
sustainability	agencies	in	conducting	drinking	water	quality	analysis,	including	the	development	and	
assessment	of	sustainable	yield,	undesirable	results,	measurable	objectives	and	other	required	targets.	
The	decision	support	tools	should	also	support	vulnerability	assessments	to	help	determine	communities	
that	may	be	at	risk	of	facing	water	supply	or	contamination	challenges.	The	tools	should	be	available	for	
other	efforts	such	as	drought	vulnerability	assessments	and	shall	be	linked	to	the	Human	Right	to	Water	
indicator	housed	at	the	State	board.	
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(d)	Of	the	funds	authorized	by	this	section,	the	department	may	allocate	up	to	five	million	dollars	
($5,000,000)	for	one	or	more	grants	for	capital	outlay	and	related	programmatic	purposes	to	institutions	
of	higher	education	for	facilities	that	can	be	used	to	improve	communication	and	coordination	among	
these	institutions,	the	department	and	the	State	board	in	order	to	assure	that	developments	in	
groundwater	science	and	management	are	efficiently	deployed	and	employed	across	higher	education	
institutions	and	state	government	agencies.	

(e)	A	local	public	agency,	Indian	tribe	or	nonprofit	organization	receiving	funding	under	this	section	may	
use	up	to	twenty	percent	(20%)	of	those	funds	to	establish	a	trust	fund	used	exclusively	to	pay	or	help	pay	
for	the	maintenance	and	monitoring	of	the	agency’s	or	organization’s	interest	in	land	acquired	pursuant	
to	this	section.	

	 (1)	If	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	that	acquired	an	interest	in	
land	with	money	from	this	section	decides	to	transfer	that	interest	to	another	public	agency,	Indian	tribe	
or	nonprofit	organization,	the	ownership	of	the	trust	fund	established	to	maintain	that	interest	in	land	
shall	also	be	transferred.	

	 (2)	This	subdivision	does	not	apply	to	state	agencies.	

	 (3)	If	the	local	public	agency,	Indian	tribe	or	nonprofit	organization	does	not	establish	a	trust	fund	
pursuant	to	this	subdivision	the	agency,	tribe	or	organization	shall	certify	to	the	state	agency	making	the	
grant	that	it	can	maintain	the	land	to	be	acquired	from	funds	otherwise	available	to	the	agency,	tribe	or	
organization.	

	 (4)	If	the	interest	in	land	is	condemned	or	if	the	local	public	agency,	Indian	tribe	or	nonprofit	
organization	determines	that	the	interest	in	land	is	unable	to	fulfill	the	purposes	for	which	money	from	
this	chapter	was	expended,	the	trust	fund	and	any	unexpended	interest	are	appropriated	to	the	agency	
that	provided	the	money.	The	funds	returned	to	the	agency	may	be	utilized	only	for	projects	pursuant	to	
this	chapter.	

86112.	(a)	The	department	shall	give	priority	for	funding	pursuant	to	this	chapter	to	the	following	in	equal	
priority:	

	 (1)	Groundwater	basins	designated	by	the	department	as	critically	overdrafted	basins,	
groundwater	basins	which	are	in	danger	of	becoming	critically	overdrafted,	and	groundwater	basins	
where	surface	and	groundwater	are	interconnected.	

	 (2)	Groundwater	basins	with	documented	water	quality	problems,	land	subsidence,	impacts	on	
surface	streams	or	groundwater	dependent	ecosystems,	or	other	undesirable	results	as	defined	by	
subdivision	(x)	of	Section	10721.	

	 (3)	Groundwater	basins	that	protect	important	state-owned	resources,	such	as	state	parks	and	
wildlife	areas.	

(4)	Projects	that	support	the	use	of	floodwaters	of	acceptable	water	quality	to	recharge	
groundwater	basins.	This	innovative	multi-benefit	concept	brings	together	four	important	California	
water	management	objectives,	including	flood	hazard	reduction,	sustainable	groundwater	
management,	ecosystem	restoration,	and	water	supply	reliability.	
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	 (A)	Projects	may	include	adaptive	modification	of	flood	and	conservation	storage	operations	
at	reservoirs,	modifications	to	spillway	facilities	at	existing	reservoirs,	inundation	of	new	or	expanded	
flood	bypasses	or	temporary	flood	storage	land	areas,	application	of	floodwaters	to	agricultural	lands	
during	fallow	or	dormant	seasons,	or	increased	use	of	existing	groundwater	recharge	facilities.	

(B)	Projects	may	include	using	floodwaters	for	recharge	of	groundwater	projects,	with	both	
flood	hazard	reduction	and	groundwater	sustainability	benefits.	

(C)	Projects	that	provide	benefits	in	flood	hazard	reduction	and	groundwater	sustainability.	
Project	feasibility	can	also	be	supported	by	ecosystem	restoration	and	water	supply	benefits.		

(b)	Of	the	amount	appropriated	in	section	86110,	the	department	may	use	up	to	ten	million	dollars	
($10,000,000)	for	the	following	purposes:	

(1)	Assess	statewide	potential	for	use	of	floodwaters	for	recharge	and	prioritize	locations	based	
upon	proximity	and	conveyance	connections	in	the	State	with	flood	hazard	reduction	and	groundwater	
sustainability	needs.	

	 	(2)	Complete	a	pilot	study	of	a	priority	location	to	demonstrate	potential	water	resources	
management	innovations	to	facilitate	flood	hazard	reduction	and	groundwater	recharge.	

	 	(3)	Identify	and	demonstrate	use	of	analytical	tools	and	innovative	water	management	
techniques	to	support	development	of	available	floodwaters	and	recharge	of	groundwater	basins.		

(4)	Develop	economic	monetization	techniques	of	groundwater	recharge	benefits.	

(5)	Demonstrate	application	of	the	department’s	climate	change	methodology	to	both	water	
supply	and	flood	management	applications.		

	 (6)	Provide	technical	assistance	to	groundwater	sustainability	and	local	flood	management	
agencies,	as	well	as	coordination	with	state	and	federal	flood	agencies.		

(c)	The	department	shall	consider	the	following	criteria	when	awarding	grants:	

	 (1)	The	potential	of	the	project	to	prevent	or	correct	undesirable	results	due	to	groundwater	use.	

	 (2)	The	potential	of	the	project	to	maximize	groundwater	storage,	reliability,	recharge	or	
conjunctive	use.	

	 (3)	The	potential	of	the	project	to	support	sustainable	groundwater	management.	

	 (4)	The	annualized	cost-effectiveness	of	the	project	to	achieve	the	goals	of	the	Sustainable	
Groundwater	Management	Act,	Chapter	2.74	of	Division	6	(commencing	with	Section	10720).	

(d)	Eligible	entities	as	defined	in	subdivision	(a)	of	Section	86166,	including	groundwater	sustainability	
agencies,	shall	be	eligible	for	grants.	Priority	for	funding	shall	be	given	to	local	agencies	implementing	the	
Sustainable	Groundwater	Management	Act.	
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(e)	For	purposes	of	awarding	funding	under	this	chapter,	a	local	cost	share	of	not	less	than	fifty	percent	
(50%)	of	the	total	cost	of	the	project	shall	be	required.	The	cost-sharing	requirement	may	be	waived	or	
reduced	for	that	portion	of	a	project	that	directly	benefits	a	disadvantaged	community	or	economically	
distressed	area,	or	for	projects	the	majority	of	whose	benefits	are	to	restore	ecosystems	dependent	on	
groundwater.	

(f)	No	grant	may	be	made	unless	the	Department	of	Fish	and	Wildlife	certifies	that	harm	done	to	fish	or	
wildlife	as	a	result	of	the	project	will	be	mitigated	to	ensure	any	potential	impacts	are	less	than	
significant.	

(g)	Eligible	projects	may	include	such	infrastructure	improvements	such	as	improved	canal	and	infiltration	
capacity.	

86113.	(a)	For	purposes	of	this	section,	“District”	means	the	Borrego	Water	District.	

(b)	Of	the	amount	appropriated	in	Section	86110,	thirty-five	million	dollars	($35,000,000)	shall	be	
awarded	as	a	grant	to	the	District	for	the	following	programs:	

(1)	Acquisition	of	land	and	acquisition	of	the	right	to	pump	groundwater	from	willing	sellers	to	
reduce	groundwater	pumping	in	order	to	bring	groundwater	pumping	within	the	boundaries	of	the	
Borrego	Springs	Subbasin	of	the	Borrego	Valley	Groundwater	Basin	to	a	level	that	is	sustainable	on	a	long-
term	basis	pursuant	to	the	Sustainable	Groundwater	Management	Act,	Chapter	2.74	of	Division	6	
(commencing	with	Section	10720).	Lands	acquired	may	be	transferred	to	the	Department	of	Parks	and	
Recreation,	a	nonprofit	organization	or	another	public	agency	for	future	management.			

(2)	Water	end-use	efficiency,	including	urban	and	agricultural	water	conservation,	and	water	
conservation	on	recreational	facilities	such	as	golf	courses.	

(3)	Restoration	of	lands	acquired	pursuant	to	this	section.		

(4)	Stormwater	capture	for	groundwater	basin	recharge	and	re-use.		

(5)	Other	District	projects	implementing	the	Sustainable	Groundwater	Management	Act.	

(c)	(1)	No	cost	sharing	by	the	District	is	required	to	implement	this	section.	This	is	justified	because	the	
community	of	Borrego	Springs	is	a	severely	disadvantaged	community,	and	because	excessive	
groundwater	pumping	can	impact	important	resources	in	Anza-Borrego	Desert	State	Park	whose	500,000	
annual	visitors	contribute	an	estimated	forty	million	dollars	($40,000,000)	annually	to	the	region,	as	well	
as	support	600	jobs.			

(2)	The	District	may	require	cost	sharing	by	beneficiaries	when	making	grants	pursuant	
paragraphs	(2)	and	(4)	of	subdivision	(b).		

(d)	As	a	condition	of	this	grant,	the	District	must	agree	to:	

(1)	Implement	measures	which	assure	that	lands	not	presently	being	irrigated	will	not	come	into	
irrigation,	and	that	presently	irrigated	lands	will	not	become	more	intensively	irrigated;	and	
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(2)	Require	new	development	to	pay	all	costs	of	water	purchases	the	District	incurs,	and	all	costs	
of	water	projects	the	District	undertakes	in	order	to	accommodate	that	development.	

(e)	(1)	The	District	or	a	nonprofit	organization	that	receives	funding	pursuant	to	this	chapter	to	acquire	an	
interest	in	land	may	use	up	to	twenty	percent	(20%)	of	those	funds	to	establish	a	trust	fund	that	is	
exclusively	used	to	help	pay	for	the	maintenance,	monitoring	and	restoration	of	that	interest	in	land.	

	 (2)	The	District	or	a	nonprofit	organization	that	acquires	an	interest	in	land	with	money	from	this	
chapter	and	transfers	the	interest	in	land	to	another	public	agency	or	nonprofit	organization	shall	also	
transfer	the	ownership	of	the	trust	fund	that	was	established	to	maintain	that	interest	in	land.	

	 (3)	This	subdivision	does	not	apply	to	state	agencies.	

	 (4)	If	the	District	or	nonprofit	organization	does	not	establish	a	trust	fund	pursuant	to	this	
subdivision,	the	agency	or	organization	shall	certify	to	the	department	that	it	can	maintain	the	land	to	be	
acquired	from	funds	otherwise	available	to	the	agency	or	organization.	

	 (5)	If	the	interest	in	land	is	condemned	or	if	the	District	or	nonprofit	organization	determines	that	
the	interest	in	land	is	unable	to	fulfill	the	purposes	for	which	money	from	this	chapter	was	expended,	the	
trust	fund	and	any	unexpended	interest	are	appropriated	to	the	District.	The	funds	returned	to	the	
District	may	be	utilized	only	for	projects	pursuant	to	this	chapter.	

(f)	Any	funds	not	needed	by	the	District	to	implement	the	program	described	in	this	section	may	be	
granted	by	the	District	to	a	nonprofit	organization	or	the	California	Department	of	Parks	and	Recreation	
to	acquire	lands	adjacent	to	or	in	the	immediate	proximity	of	Anza-Borrego	Desert	State	Park	to	prevent	
development	or	irrigation	of	that	land	which	might	impact	groundwater	resources	in	the	Park.	These	
lands	may	be	inside	or	outside	the	boundaries	of	the	District,	but	must	be	within	the	boundaries	of	the	
Borrego	Springs	Subbasin	of	the	Borrego	Valley	Groundwater	Basin,	which	is	the	source	of	all	potable	
water	for	the	Borrego	Springs	community	and	visitors	to	the	Park.	The	lands	may	be	used	for	wildlife	
habitat.	

(g)	The	District	may	award	grants	to	nonprofit	organizations	in	order	to	carry	out	all	or	part	of	the	
programs	authorized	by	this	section.	

CHAPTER	8.	Water	for	Wildlife,	Pacific	Flyway	Restoration,	and	Dynamic	Habitat	Management.	

86120.	The	sum	of	three	hundred	million	dollars	($300,000,000)	is	appropriated	from	the	Fund	to	the	
Wildlife	Conservation	Board	(hereinafter	in	this	section	“the	Board”)	to	acquire	water	from	willing	sellers	
and	to	acquire	storage	and	delivery	rights	to	improve	conditions	for	fish	and	wildlife	in	streams,	rivers,	
wildlife	refuges,	wetland	habitat	areas	and	estuaries.	High	priority	shall	be	given	to	meeting	the	water	
delivery	goals	of	the	Central	Valley	Project	Improvement	Act	(Title	34	of	Public	Law	102-575).	The	Board	
may	arrange	for	acquisition,	long-term	lease	agreements,	or	transfer	of	water	rights	if	it	determines	such	
actions	are	beneficial	to	wildlife	conservation.	The	Board	may	sell,	transfer,	or	store	water	or	storage	
rights	purchased	pursuant	to	this	section,	if	the	Board	finds	that	the	sale,	transfer	or	storage	will	not	
cause	harm	to	fish	and	wildlife.	In	years	when	the	Board	does	not	require	the	water	for	fish	and	wildlife	
purposes,	the	Board	may	temporarily	sell	or	lease	the	water	or	delivery	rights.	Notwithstanding	Section	
13340	of	the	Government	Code,	the	proceeds	of	any	water	sales	pursuant	to	this	section	by	the	Board	are	
appropriated	directly	to	the	Board	without	regard	to	fiscal	year.	The	Board	shall	use	the	proceeds	of	the	
sale,	lease	or	transfer	of	water	or	delivery	rights	to	achieve	conservation	purposes	authorized	by	this	

283



	

	
36	

	

section.	The	acquisition	of	water	using	funds	expended	pursuant	to	this	chapter	shall	only	be	used	for	
projects	that	will	provide	fisheries,	wildlife	or	ecosystem	benefits.	

86121.	The	sum	of	fifty	million	dollars	($50,000,000)	is	appropriated	from	the	Fund	to	the	California	
Department	of	Fish	and	Wildlife	for	the	purpose	of	improving	water	supply	and	water	quality	conditions	
for	fish	and	wildlife	on	private	lands.	The	California	Department	of	Fish	and	Wildlife	may	provide	
incentives	to	landowners	for	conservation	actions	on	private	lands	or	use	of	voluntary	habitat	credit	
exchange	mechanisms.	Such	incentives	shall	be	designed	to	be	appropriately	flexible	and	responsive	to	
the	highly	variable	amounts	of	water	required	by	fish	and	wildlife.	

The	Department	of	Fish	and	Wildlife	shall	use	a	portion	of	the	funds	provided	by	this	section	to	develop	a	
programmatic	authorization	to	expedite	approval	of	habitat	restoration	and	water	quality	improvement	
projects	not	covered	under	Chapter	6.5	of	Division	2	of	the	Fish	and	Game	Code,	and	for	the	
implementation	of	that	Chapter.	

86122.	The	sum	of	three	hundred	million	dollars	($300,000,000)	is	appropriated	from	the	Fund	to	the	
Wildlife	Conservation	Board	for	coastal	and	Central	Valley	salmon	and	steelhead	fisheries	restoration	
projects.	The	Wildlife	Conservation	Board	shall	give	priority	to	projects	that	contribute	to	the	recovery	of	
salmon	and	steelhead	species	listed	pursuant	to	the	state	or	federal	endangered	species	acts,	to	enhance	
commercial	and	recreational	salmon	fisheries	and	to	achieve	the	goals	of	Chapter	8	of	Part	1	of	Division	6	
(commencing	with	Section	6900)	of	the	Fish	and	Game	Code.	

(a)	Of	the	amount	appropriated	by	this	section,	up	to	one	hundred	million	dollars	($100,000,000)	shall	be	
spent	for	matching	grants	to	local	agencies	for	capital	outlay	projects	to	implement	programs	to	improve	
fish	passage	opportunities	and	to	restore	anadromous	salmonid	habitats,	particularly	juvenile	rearing	
habitat	for	spring	run	salmon,	on	rivers	in	the	Sacramento	Valley	that	have	dams	blocking	the	main	stem	
of	the	river.	

(b)	Of	the	amount	appropriated	by	this	section,	at	least	one	hundred	million	dollars	($100,000,000)	shall	
be	spent	to	install	fish	screens	on	the	Sacramento	and	San	Joaquin	Rivers	and	their	tributaries	and	in	the	
Delta	to	screen	anadromous	fish	from	water	intakes.			High	priority	shall	go	to	projects	identified	as	high	
priority	in	the	Sacramento	Valley	Salmon	Resiliency	Strategy	(as	published	by	the	California	Natural	
Resources	Agency	in	June	2017,	and	as	it	may	be	amended).	

86123.	(a)	The	sum	of	two	hundred	eighty	million	dollars	($280,000,000)	is	appropriated	from	the	Fund	to	
the	Wildlife	Conservation	Board	for	projects	to	protect	migratory	birds	through	habitat	acquisition,	
easements,	restoration,	or	other	projects,	and	to	provide	water	for	wildlife	refuges	and	wildlife	habitat	
areas	to	fulfill	the	purposes	identified	in	the	Central	Valley	Joint	Venture	Implementation	Plan,	as	it	may	
be	amended,	including:	

	 (1)	Projects	to	implement	this	section	which	may	include	conservation	actions	on	private	lands.	

	 (2)	Protection	and	restoration	of	riparian	and	wetland	habitat	in	the	Sacramento	River	Basin.	

	 (3)	Protection	and	restoration	of	riparian	and	wetland	habitat	in	the	San	Joaquin	and	Tulare	
Basins.	

(b)	Of	the	amount	appropriated	by	this	section,	forty	million	dollars	($40,000,000)	shall	be	deposited	in	
the	California	Waterfowl	Habitat	Preservation	Account	established	pursuant	to	Section	3467	of	the	Fish	
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and	Game	Code,	for	the	purposes	of	implementing	the	California	Waterfowl	Habitat	Program	pursuant	to	
Article	7	(commencing	with	Section	3460)	of	Chapter	2	of	Part	1	of	Division	4	of	the	Fish	and	Game	Code,	
the	California	Landowner	Incentive	Program	of	the	Department	of	Fish	and	Wildlife,	the	Permanent	
Wetland	Easement	Program	of	the	Wildlife	Conservation	Board,	and	the	establishment	or	enhancement	
of	waterfowl	nesting	and	other	wildlife	habitat	cover	on	fallowed	lands	including	projects	authorized	
pursuant	to	Section	1018.		

(c)	Of	the	amount	appropriated	by	this	section,	ten	million	dollars	($10,000,000)	shall	be	deposited	in	the	
Shared	Habitat	Alliance	for	Recreational	Enhancement	(SHARE)	Account	established	pursuant	to	Section	
1572	of	the	Fish	and	Game	Code	and	administered	by	the	Department	of	Fish	and	Wildlife	for	the	
purposes	of	providing	hunting	and	other	wildlife-dependent	recreational	opportunities	to	the	public	
through	voluntary	agreements	with	private	landowners.	

(d)	Of	the	amount	appropriated	by	this	section,	at	least	one	hundred	and	ten	million	dollars	
($110,000,000)	shall	be	expended	for	acquisition	and	delivery	of	water	to	wildlife	refuges,	and	associated	
infrastructure	projects,	to	achieve	full	compliance	with	the	terms	of	subsection	(d)	of	Section	3406	of	the	
Central	Valley	Project	Improvement	Act	(Title	34	of	Public	Law	102-575).	

CHAPTER	8.6.	Sacramento	Region	Water	Reliability	and	Habitat	Protection.	

86124.	(a)	Ten	million	dollars	($10,000,000)	is	appropriated	from	the	Fund	to	the	department	for	grants	
to	the	Regional	Water	Authority	and	to	the	City	of	Sacramento	on	behalf	of	the	Sacramento	Area	Water	
Forum	for	projects	that	are	consistent	with	the	coequal	objectives	of	the	Water	Forum	Agreement.	
Eligible	projects	include	facilities,	studies	and	other	actions	to	improve	flow	and	temperature	conditions	
and	habitat	in	the	lower	American	River,	increase	water	use	efficiency	and	conservation,	or	improve	the	
integration	of	surface	water	and	groundwater	supplies	to	provide	for	dry	year	water	supply	reliability.		
	
(b)	The	Regional	Water	Authority	and	the	Water	Forum	shall	jointly	develop	and	approve	studies,	
projects,	or	programs	to	be	funded	by	the	grants.	Highest	priority	shall	be	given	to	improving	water	
temperature	conditions	in	the	lower	American	River,	and	to	projects	or	programs	that	contribute	to	both	
of	the	Water	Forum’s	coequal	objectives	of	improving	water	supply	and	protecting	the	environment.	The	
Regional	Water	Authority	will	be	the	grantee	for	water	supply	and	water	efficiency	projects.	The	City	of	
Sacramento,	on	behalf	of	the	Water	Forum,	will	be	the	grantee	for	environmental	protection,	water	
temperature	studies,	and	habitat	restoration	projects.	
	
(c)	The	amount	allocated	in	aggregate	to	the	package	of	projects	shall	not	exceed	fifty	percent	(50%)	of	
the	projects’	total	cost.			
	
(d)	No	funds	appropriated	pursuant	to	this	section	may	be	spent	to	build	new	surface	storage	or	raise	
existing	reservoirs.	

CHAPTER	9.	Bay	Area	Regional	Water	Reliability.	

86125.	Two	hundred	and	fifty	million	dollars	($250,000,000)	is	appropriated	from	the	Fund	to	the	
department	for	a	grant	to	the	group	of	eight	water	agencies	collectively	known	as	the	Bay	Area	Regional	
Reliability	Partnership	(BARR)	for	new	facilities	that	extend	the	benefits	of	surface	water	storage	for	
region-wide	benefits	in	any	of	the	following	areas:	drought	supply	reliability,	drinking	water	quality,	and	
emergency	storage,	as	generally	described	in	the	Final	Mitigation	Project	List	contained	in	the	San	
Francisco	Bay	Area	Regional	Reliability	Drought	Contingency	Plan.	The	Contra	Costa	Water	District	may	
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receive	the	grant	on	behalf	of	the	Partnership	unless	the	BARR	Partnership	has	a	governance	structure	in	
place	at	the	time	of	the	grant	award	that	makes	its	eligible	to	receive	the	funds	directly.	The	participating	
water	agencies	in	the	San	Francisco	Bay	Area	Regional	Reliability	Drought	Contingency	Plan	will	
determine	and	designate	funds	to	one	or	any	of	the	listed	projects,	however	in	no	case	will	the	amount	
determined	for	any	single	project	be	more	than	50%	of	the	project’s	total	cost.	No	funds	appropriated	
pursuant	to	this	section	may	be	spent	to	build	new	surface	storage,	or	raise	existing	reservoirs.	
	
CHAPTER	10.	Improved	Water	Conveyance	and	Water	Conservation.		

86126.	Even	though	the	drought	has	eased,	the	effects	of	the	drought	are	still	being	felt	in	many	areas	
throughout	the	state,	including	the	San	Joaquin	Valley.	Further	exacerbating	the	impact	of	drought	
conditions	on	water	users	were	legal	requirements	restricting	pumping	from	the	Sacramento-San	Joaquin	
Delta.	One	of	the	consequences	of	both	the	drought	and	pumping	restrictions	was	a	significant	increase	
in	groundwater	pumping	as	a	means	to	replace	reduced	surface	supplies.	Such	increase	in	groundwater	
pumping	lowers	groundwater	tables,	which	in	turn	causes	wells	to	go	dry	and	land	to	subside,	which	has	
particularly	been	the	case	on	the	east	side	of	the	San	Joaquin	Valley.	The	Friant-Kern	Canal	has	lost	60%	
of	its	capacity	to	convey	water	for	both	consumptive	uses	and	groundwater	recharge.	Unless	conveyance	
capacity	is	restored	and	increased,	the	subsidence	will	continue	to	get	worse	and	those	local	
communities,	including	disadvantaged	communities,	who	largely	rely	on	groundwater	to	serve	their	
citizens,	will	continue	to	suffer	adverse	effects.	Significant	public	benefits	will	result	from	this	state	
investment,	including	avoiding	increased	unemployment,	stabilization	of	groundwater,	and	securing	a	
more	stable	food	supply	for	California.	

86127.	The	sum	of	seven	hundred	fifty	million	dollars	($750,000,000)	is	appropriated	from	the	Fund	to	
the	department	for	a	grant	to	the	Friant	Water	Authority	for	water	conveyance	capital	improvements,	
including	restored	and	increased	conveyance	capacity	to	and	in	the	Madera	and	Friant-Kern	canals,	
resulting	in	greater	groundwater	recharge,	improved	conveyance	and	utilization	of	floodwaters,	and	for	
water	conservation.	Improvements	with	funds	provided	by	this	paragraph	shall	be	completed	consistent	
with	applicable	state	and	federal	laws	and	contracts.			
	
86128.	The	sum	of	one	hundred	million	dollars	($100,000,000)	is	appropriated	from	the	Fund	to	the	
Natural	Resources	Agency	for	actions	that	support	projects	defined	in	paragraph	11	in	the	settlement	
agreement	to	restore	the	San	Joaquin	River	referenced	in	Section	2080.2	of	the	Fish	and	Game	Code.		
Before	expenditure	may	occur,	formal	concurrence	on	specific	projects	to	be	undertaken	is	required	by	
the	settling	parties	to	the	agreement.	
	
86129.	The	diversion	of	water	from	Barker	Slough	to	the	North	Bay	Aqueduct	adversely	impacts	listed	fish	
species,	and	also	adversely	impacts	water	quality	served	to	a	large	urban	area.	There	would	be	multiple	
public	benefits	to	relocating	the	diversion	to	the	North	Bay	Aqueduct	to	the	Sacramento	River.	
	
86130.	The	sum	of	five	million	dollars	($5,000,000)	is	appropriated	from	the	fund	to	the	department	to	
plan	for	a	diversion	of	water	from	the	Sacramento	River	to	the	North	Bay	Aqueduct	to	reduce	the	adverse	
impact	on	listed	fish	species,	and	provide	a	higher	quality	of	drinking	water	to	those	served	by	the	
Aqueduct.	
	
CHAPTER	11.	Oroville	Dam	Flood	Safety.	
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86131.	Oroville	Dam	provides	flood	control	for	the	Sacramento	Valley.	The	inclusion	of	flood	control	at	
Oroville	Dam	was	not	an	obligation	of	the	public	water	agencies	that	receive	water	from	Oroville	Dam.	
The	flood	control	function	of	Oroville	Dam	was	paid	for	by	the	federal	government.	
	
86132.	The	sum	of	two	hundred	million	dollars	($200,000,000)	is	appropriated	from	the	Fund	to	the	
department	for	repair	and	reconstruction	of	the	spillways	at	the	Oroville	Dam.			
	
86133.	The	sum	of	twenty-one	million	dollars	($21,000,000)	is	appropriated	from	the	Fund	to	the	
department.	Fifteen	million	dollars	($15,000,000)	shall	be	spent	for	Feather	River	sediment	management	
and	removal	between	Live	Oak	and	Verona	in	coordination	with	the	Sutter	Butte	Flood	Control	Agency.	
Six	million	dollars	($6,000,000)	of	these	funds	shall	be	awarded	as	a	grant	to	the	Sutter	Butte	Flood	
Control	Agency	for	floodwater	attenuation	projects	at	the	Oroville	Wildlife	Area	that	provide	downstream	
flood	control	relief	and	ecosystem	restoration.	
	
86134.	The	sum	of	one	million	dollars	($1,000,000)	is	appropriated	from	the	Fund	to	the	department	for	a	
grant	to	Butte	County	for	capital	outlay	projects	and	equipment	for	emergency	preparedness	
coordination	and	communications	consistent	with	the	California	Office	of	Emergency	Services	
Standardized	Emergency	Management	System	(SEMS).	

CHAPTER	12.	General	Provisions.	

86151.	(a)	In	projects	involving	voluntary	habitat	restoration,	water	quality	improvement	and	multi-
benefit	floodplain	restoration	each	agency	administering	provisions	of	this	division	shall	encourage	
interagency	coordination	and	develop	and	utilize	efficient	project	approval	and	permitting	mechanisms,	
including	but	not	limited	to	the	provisions	of	Chapter	6.5	of	Division	2	of	the	Fish	and	Game	Code	
(regardless	of	whether	that	chapter	is	still	in	effect)	and	programmatic	permits	for	voluntary	habitat	
restoration,	so	as	to	avoid	project	delays	and	maximize	the	amount	of	money	spent	on	project	
implementation.	

(b)	Projects	designed	to	primarily	protect	migratory	birds	through	acquisition,	easements,	restoration	or	
other	projects	shall	be	consistent	with	the	plans	and	recommendations	established	by	the	federal	
Migratory	Bird	Joint	Venture	partnerships	that	encompass	parts	of	California.	

(c)	Any	agency	providing	funds	pursuant	to	this	division	to	disadvantaged	communities	or	economically	
distressed	areas	may	provide	funding	to	assist	these	communities	in	applying	for	that	funding,	including	
technical	and	grant	writing	assistance.	These	funds	may	be	provided	to	nonprofit	organizations	and	local	
public	agencies	assisting	these	communities.	

(d)	Any	agency	receiving	funds	pursuant	to	this	division	may	contract	for	the	services	of	resource	
conservation	districts	pursuant	to	Section	9003	of	the	Public	Resources	Code.	

(e)	Agencies	may	count	in-kind	contributions	up	to	twenty-five	percent	(25%)	of	the	total	project	cost	as	
part	of	cost	sharing.	Agencies	may	count	the	value	of	the	donated	land	in	a	bargain	sale	as	part	of	cost	
sharing.	

(f)	Agencies	considering	proposals	for	acquisition	of	lands	shall	also	consider	the	ability	of	the	proposed	
final	owner	of	the	land	to	maintain	it	in	a	condition	that	will	protect	the	values	for	which	it	is	to	be	
acquired,	and	to	prevent	any	problems	that	might	occur	on	neighboring	lands	if	the	land	is	not	properly	
managed.	
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(g)	Trust	funds	established	pursuant	to	this	act	shall	be	managed	pursuant	to	the	requirements	of	the	
Uniform	Prudent	Management	of	Institutional	Funds	Act,	Part	7	(commencing	with	Section	18501)	of	
Division	9	of	the	Probate	Code.	

(h)	Projects	designed	to	primarily	protect	riparian	habitat	through	acquisition,	easements,	restoration	or	
other	projects	shall	consider	the	plans	and	recommendations	established	by	the	California	Riparian	
Habitat	Conservation	Program	pursuant	to	Chapter	4.1	of	Division	2	of	the	Fish	and	Game	Code	
(commencing	with	Section	1385).	

(i)	The	administering	agency	shall	provide	advance	payment	of	50%	of	grant	awards	for	those	projects	
that	satisfy	both	of	the	following	criteria:	

	 (1)	The	project	proponent	is	a	disadvantaged	community	or	eligible	entity	as	defined	in	
subdivision	(a)	of	Section	86166,	or	the	project	benefits	a	disadvantaged	community.	

	 (2)	The	grant	award	for	the	project	is	less	than	one	million	dollars	($1,000,000).	

(j)	Eligible	grant	costs	shall	include	indirect	costs	as	defined	in	federal	Office	of	Management	and	Budget	
guidelines,	as	well	as	reasonable	overhead	costs.	

(k)	Agencies	receiving	funds	designated	for	specific	programs	or	grantees	shall	expedite	the	expenditure	
or	transfer	of	those	funds	with	the	least	amount	of	process	necessary	to	comply	with	existing	state	laws	
and	regulations,	and	the	requirements	of	this	division.	It	is	the	intent	of	this	division	that	the	expenditure	
or	transfer	of	funds	shall	be	efficient,	cost-effective,	and	expeditious,	and	generally	should	occur	no	later	
than	90	days	from	demonstrated	eligibility	by	the	recipient	for	the	funds	requested.	

86152.	Agencies	shall,	to	the	extent	practicable,	quantify	the	amount	of	water	generated	for	human	and	
environmental	use	resulting	from	proposed	expenditures	they	make	pursuant	to	this	division.	Agencies	
shall,	to	the	extent	practicable,	quantify	the	improvement	in	the	quality	of	water	generated	for	human	
and	environmental	use	resulting	from	proposed	expenditures	they	make	pursuant	to	this	division.	

86153.	To	the	extent	consistent	with	the	other	provisions	of	this	division,	statewide	agencies	making	
grants	pursuant	to	this	division	shall	seek	to	allocate	funds	equitably	to	eligible	projects	throughout	the	
state,	including	northern	and	southern	California,	coastal	and	inland	regions,	and	Sierra	and	Cascade	
foothill	and	mountain	regions.	

86154.	Applicants	for	grants	pursuant	to	this	division	shall	indicate	whether	the	grant	proposal	is	
consistent	with	the	local	Integrated	Regional	Water	Management	Plan,	if	one	exists.	However,	
consistency	with	the	Integrated	Regional	Water	Management	Plan	shall	not	be	required	as	a	condition	of	
any	grant,	and	grant	proposals	shall	not	be	given	lower	priority	if	they	are	not	consistent	with	Integrated	
Regional	Water	Management	Plans.	

86155.	(a)	Notwithstanding	any	other	provision	of	this	division,	a	local	public	agency	with	a	population	of	
less	than	100,000	and	a	median	household	income	of	less	than	one	hundred	percent	(100%)	of	the	state	
average	household	income	shall	be	required	to	provide	matching	funds	of	no	more	than	thirty-five	
percent	(35%)	for	a	grant	for	a	project	entirely	within	their	jurisdiction.	State	agencies	making	grants	to	
these	local	public	agencies	may	provide	funding	in	advance	of	construction	of	portions	of	the	project,	if	
the	state	agency	determines	that	requiring	the	local	public	agency	to	wait	for	payment	until	the	project	is	
completed	would	make	the	project	infeasible.		
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(b)	Nothing	in	this	section	prohibits	a	state	agency	from	making	a	grant	to	a	disadvantaged	community	or	
economically	distressed	area	that	does	not	require	cost	sharing.	

86156.	Any	repayment	of	loans	made	pursuant	to	this	division,	including	interest	payments,	and	interest	
earnings	shall	be	deposited	in	the	Fund	and	shall	be	available	solely	for	the	purposes	of	the	chapter	or	
section	that	authorized	the	loan.	

86157.	(a)	Each	state	agency	that	receives	an	appropriation	of	funding	made	available	by	this	division	
shall	be	responsible	for	establishing	metrics	of	success	and	reporting	the	status	of	projects	and	all	uses	of	
the	funding	on	the	state’s	bond	accountability	Internet	Web	site.	

(b)	Each	state	agency	that	receives	an	appropriation	of	funding	made	available	by	this	division	
shall	do	the	following:	
	

(1)	Evaluate	the	outcomes	of	projects	funded	by	this	division.	
	

(2)	Include	in	the	agency’s	reporting	pursuant	to	Section	86003	the	evaluation	described	in	
subdivision	(a)	of	this	section.	
	

(3)	Hold	a	grantee	of	funds	accountable	for	completing	projects	funded	by	this	division	on	
time	and	within	scope.	

86158.	(a)	For	projects	carried	out	by	state	agencies	pursuant	to	this	division,	up	to	ten	percent	(10%)	of	
funds	allocated	for	each	program	funded	by	this	division	may	be	expended	for	planning,	monitoring	and	
reporting	necessary	for	the	successful	design,	selection,	and	implementation	of	the	projects	and	
verification	of	benefits.	An	eligible	entity	receiving	a	grant	for	a	project	pursuant	to	this	division	may	also	
receive	sufficient	funds	for	planning,	monitoring	and	reporting	necessary	for	the	successful	design,	
selection,	and	implementation	of	the	projects.	This	section	shall	not	otherwise	restrict	funds	ordinarily	
used	by	an	agency	for	“preliminary	plans,”	“working	drawings,”	and	“construction”	for	a	capital	outlay	
project	or	grant	project.	

(b)	Permit	and	plan	check	fees	and	reasonable	administrative	and	indirect	project	fees	and	costs	related	
to	managing	construction	shall	be	deemed	part	of	construction	costs.	Project	costs	allocated	for	project	
planning	and	design,	and	direct	and	indirect	administrative	costs	shall	be	identified	as	separate	line	items	
in	the	project	budget.	

86159.	Notwithstanding	Section	16727	of	the	Government	Code,	funding	provided	pursuant	to	Chapters	6	
and	8	may	be	used	for	grants	and	loans	to	nonprofit	organizations	to	repay	financing	described	in	Section	
22064	of	the	Financial	Code	related	to	projects	that	are	consistent	with	the	purposes	of	those	chapters.	

86160.	Not	more	than	a	total	of	five	percent	(5%)	of	the	funds	allocated	to	any	state	agency	under	this	
division	may	be	used	to	pay	for	its	costs	of	administering	programs	and	projects	specified	in	this	division.	

86161.	(a)	Water	quality	monitoring	data	shall	be	collected	and	reported	to	the	State	board	in	a	manner	
that	is	compatible	and	consistent	with	surface	water	monitoring	data	systems	or	groundwater	monitoring	
data	systems	administered	by	the	State	board,	consistent	with	Part	4.9	of	Division	6.	Watershed	
monitoring	data	shall	be	collected	and	reported	to	the	Department	of	Conservation	in	a	manner	that	is	
compatible	and	consistent	with	the	statewide	watershed	program	administered	by	the	Department	of	
Conservation.	
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(b)	State	agencies	making	grants	or	loans	pursuant	to	this	division	may	include	specific	expenditures	for	
compliance	with	local,	state	and	federal	permitting	and	other	requirements.	

(c)	Up	to	one	percent	(1%)	of	funds	allocated	for	each	program	funded	by	this	division	may	be	expended	
for	research	into	methods	to	improve	water	supply,	water	related	habitat,	and	water	quality	relevant	to	
that	program,	in	addition	to	any	other	amounts	provided	for	in	this	division.	

86162.	(a)	Prior	to	disbursing	grants	or	loans	pursuant	to	this	division,	each	state	agency	that	receives	an	
appropriation	from	the	funding	made	available	by	this	division	to	administer	a	grant	or	loan	program	
under	this	division	shall	develop	and	adopt	project	solicitation	and	evaluation	guidelines.	The	guidelines	
shall	include	monitoring	and	reporting	requirements	and	may	include	a	limitation	on	the	dollar	amount	of	
each	grantor	loan	to	be	awarded.	The	guidelines	shall	not	include	a	prohibition	on	the	recovery	of	
reasonable	overhead	or	indirect	costs	by	local	public	agencies,	Indian	tribes	or	nonprofit	organizations.		
If	the	state	agency	has	previously	developed	and	adopted	project	solicitation	and	evaluation	guidelines	
that	comply	with	the	requirements	of	this	division,	it	may	use	those	guidelines.	Overhead	or	indirect	costs	
incurred	by	a	local	public	agency,	Indian	tribe	or	nonprofit	organization	are	eligible	for	reimbursement	
and	shall	not	weigh	negatively	in	the	evaluation	of	funding	proposals	pursuant	to	this	division.	

(b)	Prior	to	disbursing	grants	or	loans,	the	state	agency	shall	conduct	three	regional	public	meetings	to	
consider	public	comments	prior	to	finalizing	the	guidelines.	The	state	agency	shall	publish	the	draft	
solicitation	and	evaluation	guidelines	on	its	website	at	least	30	days	before	the	public	meetings.	One	
meeting	shall	be	conducted	at	a	location	in	northern	California,	one	meeting	shall	be	conducted	at	a	
location	in	the	Central	Valley	of	California,	and	one	meeting	shall	be	conducted	at	a	location	in	southern	
California.	Agencies	without	jurisdiction	in	one	or	more	of	these	three	regions	may	omit	the	meetings	in	
the	region	or	regions	within	which	they	do	not	have	jurisdiction.	Upon	adoption,	the	state	agency	shall	
transmit	copies	of	the	guidelines	to	the	fiscal	committees	and	the	appropriate	policy	committees	of	the	
Legislature.	

(c)	At	least	45	days	prior	to	soliciting	projects	pursuant	to	this	division,	a	state	agency	administering	funds	
pursuant	to	this	division	shall	post	an	electronic	form	of	the	guidelines	for	grant	applicants	on	its	website.	
Project	solicitation	and	evaluation	guidelines	shall	only	include	criteria	based	on	the	applicable	
requirements	of	this	division.	

(d)	Nothing	in	this	division	restricts	agencies	from	enforcing	and	complying	with	existing	laws.	

86163.	Each	project	funded	from	this	division	shall	comply	with	the	following	requirements:	

(a)	The	investment	of	public	funds	pursuant	to	this	division	will	result	in	public	benefits	that	address	the	
most	critical	statewide	needs	and	priorities	for	public	funding,	as	determined	by	the	agency	distributing	
the	funds.	

(b)	In	the	appropriation	and	expenditure	of	funding	authorized	by	this	division,	priority	will	be	given	to	
projects	that	leverage	private,	federal,	or	local	funding	or	produce	the	greatest	public	benefit.	All	state	
agencies	receiving	funds	pursuant	to	this	division	shall	seek	to	leverage	the	funds	to	the	greatest	extent	
possible,	but	agencies	shall	take	into	account	the	limited	ability	to	cost	share	by	small	public	agencies,	
and	by	agencies	seeking	to	benefit	disadvantaged	communities	and	economically	distressed	areas.	

(c)	A	funded	project	shall	advance	the	purposes	of	the	chapter	from	which	the	project	received	funding.	
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(d)	In	making	decisions	regarding	water	resources	pursuant	to	this	division,	state	and	local	agencies	will	
use	the	best	available	science	to	inform	those	decisions.	

(e)	To	the	extent	practicable,	a	project	supported	by	funds	made	available	by	this	division	will	include	
signage	informing	the	public	that	the	project	received	funds	from	the	Water	Supply	and	Water	Quality	Act	
of	2018.	

(f)	To	the	extent	feasible,	projects	funded	with	proceeds	from	this	division	shall	promote	state	planning	
priorities	consistent	with	the	provisions	of	Section	65041.1	of	the	Government	Code	and	sustainable	
communities	strategies	consistent	with	the	provisions	of	subparagraph	(B)	of	paragraph	(2)	of	subdivision	
(b)	of	Section	65080	of	the	Government	Code.	

(g)	To	the	extent	feasible,	watershed	objectives	for	private	lands	included	in	this	division	should	be	
achieved	through	use	of	conservation	easements	and	voluntary	landowner	participation,	including,	but	
not	limited	to,	the	use	of	perpetual	conservation	easements	pursuant	to	Division	10.2	(commencing	with	
Section	10200)	and	Division	10.4	(commencing	with	Section	10330)	of	the	Public	Resources	Code,	
voluntary	habitat	credit	exchange	mechanisms,	and	conservation	actions	on	private	lands.	

86164.	Funds	provided	by	this	division	shall	not	be	expended	to	pay	the	costs	of	the	design,	construction,	
operation,	mitigation,	or	maintenance	of	Delta	water	conveyance	facilities.	Those	costs	shall	be	the	
responsibility	of	the	water	agencies	that	benefit	from	the	design,	construction,	operation,	mitigation,	or	
maintenance	of	those	facilities.	

86165.	(a)	This	division	does	not	diminish,	impair,	or	otherwise	affect	in	any	manner	whatsoever	any	area	
of	origin,	watershed	of	origin,	county	of	origin,	or	any	other	water	rights	protections,	including,	but	not	
limited	to,	rights	to	water	appropriated	prior	to	December	19,	1914,	provided	under	the	law.	This	division	
does	not	limit	or	affect	the	application	of	Article	1.7	(commencing	with	Section	1215)	of	Chapter	1	of	Part	
2	of	Division	2,	Sections	10505,	10505.5,	11128,	11460,	11461,	11462,	and	11463,	and	Sections	12200	to	
12220,	inclusive.	

(b)	For	the	purposes	of	this	division,	an	area	that	utilizes	water	that	has	been	diverted	and	conveyed	from	
the	Sacramento	River	hydrologic	region,	for	use	outside	the	Sacramento	River	hydrologic	region	or	the	
Delta,	shall	not	be	deemed	to	be	immediately	adjacent	thereto	or	capable	of	being	conveniently	supplied	
with	water	therefrom	by	virtue	or	on	account	of	the	diversion	and	conveyance	of	that	water	through	
facilities	that	may	be	constructed	for	that	purpose	after	January	1,	2018.	

(c)	Nothing	in	this	division	supersedes,	limits,	or	otherwise	modifies	the	applicability	of	Chapter	10	
(commencing	with	Section	1700)	of	Part	2	of	Division	2,	including	petitions	related	to	any	new	
conveyance	constructed	or	operated	in	accordance	with	Chapter	2	(commencing	with	Section	85320)	of	
Part	4	of	Division	35.	

(d)	Unless	otherwise	expressly	provided,	nothing	in	this	division	supersedes,	reduces,	or	otherwise	affects	
existing	legal	protections,	both	procedural	and	substantive,	relating	to	the	State	board’s	regulation	of	
diversion	and	use	of	water,	including,	but	not	limited	to,	water	right	priorities,	the	protection	provided	to	
municipal	interests	by	Sections	106	and	106.5,	and	changes	in	water	rights.	Nothing	in	this	division	
expands	or	otherwise	alters	the	State	board’s	existing	authority	to	regulate	the	diversion	and	use	of	water	
or	the	courts’	existing	concurrent	jurisdiction	over	California	water	rights.	

(e)	Nothing	in	this	division	shall	be	construed	to	affect	the	California	Wild	and	Scenic	Rivers	Act	(Chapter	
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1.4	(commencing	with	Section	5093.50)	of	Division	5	of	the	Public	Resources	Code)	or	the	federal	Wild	
and	Scenic	Rivers	Act	(16	U.S.C.	Section	1271	et	seq.)	and	funds	authorized	pursuant	to	this	division	shall	
not	be	available	for	any	project	that	could	have	an	adverse	effect	on	the	values	upon	which	a	wild	and	
scenic	river	or	any	other	river	is	afforded	protections	pursuant	to	the	California	Wild	and	Scenic	Rivers	Act	
or	the	federal	Wild	and	Scenic	Rivers	Act.	

(f)	Nothing	in	this	division	supersedes,	limits,	or	otherwise	modifies	the	Sacramento-San	Joaquin	Delta	
Reform	Act	of	2009	(Division	35	(commencing	with	Section	85000))	or	any	other	applicable	law,	including,	
but	not	limited	to,	Division	22.3	(commencing	with	Section	32300)	of	the	Public	Resources	Code.	

(g)	Notwithstanding	any	other	provision	of	law,	any	agency	or	nonprofit	organization	acquiring	land	
pursuant	to	this	division	may	make	use	of	the	Natural	Heritage	Preservation	Tax	Credit	Act	of	2000	
(Division	28	(commencing	with	Section	37000)	of	the	Public	Resources	Code).	Funds	appropriate	pursuant	
to	this	division	that	are	not	designated	for	competitive	grant	programs	may	also	be	used	for	the	purposes	
of	reimbursing	the	General	Fund	pursuant	to	the	Natural	Heritage	Preservation	Tax	Credit	Act	of	2000.	
	
(h)	Funds	provided	pursuant	to	this	division,	and	any	appropriation	or	transfer	of	those	funds,	shall	not	be	
deemed	to	be	a	transfer	of	funds	for	the	purposes	of	Chapter	9	(commencing	with	Section	2780)	of	
Division	3	of	the	Fish	and	Game	Code.	

86166.	(a)	Applicants	eligible	to	receive	grants,	loans	and	contracts	pursuant	to	this	division	are	public	
agencies,	state	universities	(including	university-managed	national	laboratories),	resource	conservation	
districts,	nonprofit	organizations,	public	utilities,	mutual	water	companies,	public	water	systems	as	
defined	in	subdivision	(h)	of	Section	116275	of	the	Health	and	Safety	Code,	urban	water	suppliers	as	
defined	in	Section	10617	of	the	Water	Code,	federally	recognized	Indian	tribes,	federal	agencies	owning	
or	managing	land	in	California,	and	state	Indian	tribes	listed	on	the	Native	American	Heritage	
Commission’s	California	Tribal	Consultation	List.	State	agencies	granting	funds	pursuant	to	this	division	
shall	give	priority	to	eligible	applicants	with	experience	in	planning,	designing,	and	developing	the	types	
of	projects	receiving	funding	from	the	agencies,	or	which	have	access	to	consulting	help	in	these	areas.	

(b)(1)	To	be	eligible	for	funding	under	this	division,	a	project	proposed	by	a	public	utility	that	is	regulated	
by	the	Public	Utilities	Commission,	or	a	mutual	water	company,	shall	have	a	clear	and	definite	public	
purpose	and	the	project	shall	benefit	the	customers	of	the	water	system	and	not	the	investors.	

	 (2)	To	be	eligible	for	funding	under	this	division,	an	urban	water	supplier	shall	have	adopted	and	
submitted	an	urban	water	management	plan	in	accordance	with	the	Urban	Water	Management	Planning	
Act,	Part	2.6	(commencing	with	Section	10610)	of	Division	6.	

	 (3)	To	be	eligible	for	funding	under	this	division,	an	agricultural	water	supplier	shall	have	adopted	
and	submitted	an	agricultural	water	management	plan	in	accordance	with	the	Agricultural	Water	
Management	Planning	Act,	Part	2.8	(commencing	with	Section	10800)	of	Division	6.	

	 	 (4)	In	accordance	with	Section	10608.56,	an	agricultural	water	supplier	or	an	urban	water	supplier	
is	ineligible	for	grant	funding	under	this	division	unless	it	complies	with	the	requirements	of	Part	2.55	
(commencing	with	Section	10608)	of	Division	6.	

	 	 (5)	Notwithstanding	any	other	provision	of	this	division,	agencies	receiving	funds	pursuant	to	this	
division	may	reduce	or	eliminate	cost	sharing	requirements	when	making	grants	of	one	million	dollars	
($1,000,000)	or	less	to	nonprofit	organizations	with	budgets	less	than	one	million	dollars	($1,000,000)	if	
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the	agency	determines	that	such	grants	would	be	the	most	effective	way	to	achieve	the	purposes	of	this	
division.			

86167.	Where	feasible,	projects	funded	pursuant	to	this	division	may	use	the	services	of	the	California	
Conservation	Corps	or	certified	community	conservation	corps,	as	defined	in	Section	14507.5	of	the	
Public	Resources	Code.	Public	agencies	receiving	funding	under	this	division	shall	give	additional	priority	to	
projects	that	involve	the	services	of	the	California	Conservation	Corps	or	a	certified	community	
conservation	corps,	or	other	nonprofit	entities	that	provide	job	training	and	education	opportunities	for	
veterans,	foster	care	recipients,	farmworkers	or	local	youth	in	conservation	or	restoration	projects.	

86168.	Each	state	agency	that	receives	an	appropriation	of	funding	made	available	by	this	division	shall	
be	responsible	for	establishing	and	reporting	on	the	state’s	bond	accountability	website	each	of	the	
following:	metrics	of	success,	metrics	for	benefitting	disadvantaged	communities	and	economically	
distressed	areas,	progress	in	meeting	those	metrics,	status	of	projects	funded	under	this	division,	and	all	
uses	of	the	funding	the	state	agency	receives	under	this	division.	The	Secretary	of	the	Natural	Resources	
Agency	shall	annually	report	to	the	Legislature	expenditures	made	pursuant	to	this	division,	and	the	
benefits	derived	from	those	expenditures.	

86169.	The	proceeds	of	bonds	issued	and	sold	pursuant	to	this	division	(excluding	the	proceeds	of	any	
refunding	bonds	issued	in	accordance	with	Section	86192)	shall	be	deposited	in	the	Water	Supply	
Reliability	and	Drought	Protection	Fund	of	2018,	which	is	hereby	created	in	the	State	Treasury.	

86169.1	Notwithstanding	Section	13340	of	the	Government	Code,	moneys	in	the	Water	Supply	Reliability	
and	Drought	Protection	Fund	of	2018	are	continuously	appropriated	without	regard	to	fiscal	year	for	the	
purposes	of	this	division	in	the	manner	set	forth	in	this	division.	Funds	authorized	by,	and	made	available	
pursuant	to	this	division	shall	be	available	and	expended	only	as	provided	in	this	division,	and	shall	not	be	
subject	to	appropriation	or	transfer	by	the	Legislature	or	the	Governor	for	any	other	purpose.	

86170.	Chapter	3.5	(commencing	with	Section	11340)	of	Part	1	of	Division	3	of	Title	2	of	the	Government	
Code	does	not	apply	to	the	development	or	implementation	of	programs	or	projects	authorized	or	funded	
under	this	division.	

86171.	(a)	Funds	provided	by	this	division	shall	not	be	used	to	support	or	pay	for	the	costs	of	
environmental	mitigation,	except	for	the	costs	of	environmental	mitigation	for	projects	funded	pursuant	
to	this	division.	

(b)	Funds	provided	by	this	division	shall	be	used	for	environmental	enhancements	or	other	public	
benefits.	

(c)	Notwithstanding	paragraphs	(a)	and	(b)	of	this	section,	the	costs	of	mitigation	of	the	environmental	
impacts	directly	related	and	limited	to	expenditures	under	this	division	may	be	paid	for	by	funds	provided	
by	this	division.	

(d)	Funds	available	pursuant	to	this	division	shall	not	be	expended	to	pay	the	costs	of	the	design,	
construction,	operation,	mitigation,	or	maintenance	of	Delta	conveyance	facilities.	

86172.	Every	entity	implementing	this	division	shall	give	highest	priority	to	funding	projects	that	combine	
relatively	high	cost-effectiveness,	durability,	and	enhanced	environmental	quality.	
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86174.	Acquisitions	pursuant	to	Chapter	6	of	this	division	shall	be	from	willing	sellers	only.	

86177.	The	requirement	that	a	project	be	cost-effective	does	not	require	a	full	benefit/cost	analysis.	

86178.	Agencies	implementing	this	division	shall	give	special	consideration	to	projects	that	employ	new	
or	innovative	technology	or	practices,	including	decision	support	tools	that	support	the	integration	of	
multiple	strategies	and	jurisdictions,	including,	but	not	limited	to,	water	supply,	wildfire	reduction,	
habitat	improvement,	invasive	weed	control,	flood	control,	land	use,	and	sanitation.	

86179.	Any	contract	(including	a	contract	to	provide	a	grant)	between	a	public	agency,	Indian	tribe	or	
nonprofit	organization	and	the	Department	of	Fish	and	Wildlife	or	the	Wildlife	Conservation	Board	for	
work	funded	pursuant	to	this	division,	or	pursuant	to	Division	26.7	shall	be	considered	a	contract	subject	
to	the	requirements	of	Section	1501.5	of	the	Fish	and	Game	Code,	and	therefor	shall	not	be	considered	a	
public	work	or	a	public	improvement,	and	is	not	subject	to	Chapter	1	(commencing	with	Section	1720)	of	
Part	7	of	Division	2	of	the	Labor	Code.	

86179.1.	Priority	shall	be	given	to	the	expenditure	of	funds	on	activities	that	affect	the	Delta	and	the	
species	that	rely	on	it	that	are	generally	consistent	with	the	report	“A	Delta	Renewed:	A	Guide	to	Science-
Based	Ecological	Restoration	in	the	Sacramento-San	Joaquin	Delta”	prepared	in	2016	by	the	San	Francisco	
Estuary	Institute-Aquatic	Science	Center.			

86179.2.	In	the	awarding	of	grants	to	be	made	by	any	agency	pursuant	to	this	act	or	Division	26.7	after	
the	effective	date	of	this	act,	overhead	or	indirect	costs	incurred	by	a	local	public	agency,	Indian	tribe	or	
nonprofit	organization	are	eligible	for	reimbursement	and	shall	not	weigh	negatively	in	the	evaluation	of	
funding	proposals.	Eligible	grant	costs	shall	include	indirect	costs	as	defined	in	federal	Office	of	
Management	and	Budget	guidelines,	as	well	as	reasonable	overhead	costs.	For	nonprofit	organizations,	
grants	shall	provide	for	reimbursement	of	indirect	costs	by	applying	the	organization’s	federally	
negotiated	indirect	cost	rate,	if	one	exists.	If	a	negotiated	rate	does	not	exist,	the	organization	may	elect	
to	use	the	default	indirect	cost	rate	of	10	percent	(10%)	of	its	modified	total	direct	costs	as	defined	by	the	
Office	of	Management	and	Budget.	

86179.3.	No	grants	made	pursuant	to	this	division	shall	result	in	an	unmitigated	increase	in	a	
community’s	exposure	to	flood	hazards	or	in	a	net	reduction	in	flood	conveyance	capacity	of	any	publicly	
owned	flood	protection	facility.	

86179.4.	In	awarding	grants	for	land	acquisition,	the	Wildlife	Conservation	Board	shall	give	preference	to	
organizations	that	voluntarily	pay	property	taxes.			

CHAPTER	13.	Fiscal	Provisions.	

86180.	(a)	Bonds	in	the	total	amount	of	eight	billion	eight	hundred	seventy-seven	million	dollars	
($8,877,000,000),	or	so	much	thereof	as	is	necessary,	not	including	the	amount	of	any	refunding	bonds	
issued	in	accordance	with	Section	86192	may	be	issued	and	sold	to	provide	a	fund	to	be	used	for	carrying	
out	the	purposes	expressed	in	this	division	and	to	reimburse	the	General	Obligation	Bond	Expense	
Revolving	Fund	pursuant	to	Section	16724.5	of	the	Government	Code.	The	bonds,	when	sold,	shall	be	and	
constitute	a	valid	and	binding	obligation	of	the	State	of	California,	and	the	full	faith	and	credit	of	the	State	
of	California	is	hereby	pledged	for	the	punctual	payment	of	both	principal	of,	and	interest	on,	the	bonds	
as	the	principal	and	interest	become	due	and	payable.	
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(b)	The	Treasurer	shall	from	time	to	time	sell	the	bonds	authorized	by	the	committee	pursuant	to	Section	
86182.	Bonds	shall	be	sold	upon	the	terms	and	conditions	specified	in	one	or	more	resolutions	to	be	
adopted	by	the	committee	pursuant	to	Section	16731	of	the	Government	Code.	

86181.	The	bonds	authorized	by	this	division	shall	be	prepared,	executed,	issued,	sold,	paid,	and	
redeemed	as	provided	in	the	State	General	Obligation	Bond	Law,	and	all	of	the	provisions	of	that	law,	as	
that	law	may	be	amended,	apply	to	the	bonds	and	to	this	division	and	are	hereby	incorporated	in	this	
division	as	though	set	forth	in	full	in	this	division,	except	subdivisions	(a)	and	(b)	of	Section	16727	of	the	
Government	Code.	

86182.	(a)	Solely	for	the	purpose	of	authorizing	the	issuance	and	sale	pursuant	to	the	State	General	
Obligation	Bond	Law	of	the	bonds	authorized	by	this	division,	the	Water	Supply	Reliability	and	Drought	
Protection	Finance	Committee	is	hereby	created.	For	purposes	of	this	division,	the	Water	Supply	
Reliability	and	Drought	Protection	Finance	Committee	is	the	“committee”	as	that	term	is	used	in	the	State	
General	Obligation	Bond	Law.	

(b)	The	finance	committee	consists	of	the	Director	of	Finance,	the	Treasurer,	and	the	Controller.	
Notwithstanding	any	other	provision	of	law,	any	member	may	designate	a	representative	to	act	as	that	
member	in	his	or	her	place	for	all	purposes,	as	though	the	member	were	personally	present.	

(c)	The	Treasurer	shall	serve	as	chairperson	of	the	finance	committee.	

(d)	A	majority	of	the	finance	committee	may	act	for	the	finance	committee.	

86183.	The	finance	committee	shall	determine	whether	or	not	it	is	necessary	or	desirable	to	issue	bonds	
authorized	by	this	division	in	order	to	carry	out	the	actions	specified	in	this	division	and,	if	so,	the	amount	
of	bonds	to	be	issued	and	sold.	Successive	issues	of	bonds	may	be	authorized	and	sold	to	carry	out	those	
actions	progressively,	and	it	is	not	necessary	that	all	of	the	bonds	authorized	to	be	issued	be	sold	at	any	
one	time.	

86184.	For	purposes	of	the	State	General	Obligation	Bond	Law,	“board,”	as	defined	in	Section	16722	of	
the	Government	Code,	means	the	Secretary	of	the	Natural	Resources	Agency.	

86185.	There	shall	be	collected	each	year	and	in	the	same	manner	and	at	the	same	time	as	other	state	
revenue	is	collected,	in	addition	to	the	ordinary	revenues	of	the	state,	a	sum	in	an	amount	required	to	
pay	the	principal	of,	and	interest	on,	the	bonds	each	year.	It	is	the	duty	of	all	officers	charged	by	law	with	
any	duty	in	regard	to	the	collection	of	the	revenue	to	do	and	perform	each	and	every	act	that	is	necessary	
to	collect	that	additional	sum.	

86186.	Notwithstanding	Section	13340	of	the	Government	Code,	there	is	hereby	appropriated	from	the	
General	Fund	in	the	State	Treasury,	for	the	purposes	of	this	division,	an	amount	that	will	equal	the	total	
of	the	following:	

(a)	The	sum	annually	necessary	to	pay	the	principal	of,	and	interest	on,	bonds	issued	and	sold	pursuant	to	
this	division,	as	the	principal	and	interest	become	due	and	payable.	

(b)	The	sum	that	is	necessary	to	carry	out	the	provisions	of	Section	86189,	appropriated	without	regard	to	
fiscal	years.	
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86187.	The	board	may	request	the	Pooled	Money	Investment	Board	to	make	a	loan	from	the	Pooled	
Money	Investment	Account	in	accordance	with	Section	16312	of	the	Government	Code	for	the	purpose	of	
carrying	out	this	division	less	any	amount	withdrawn	pursuant	to	Section	86189.	The	amount	of	the	
request	shall	not	exceed	the	amount	of	the	unsold	bonds	that	the	committee	has,	by	resolution,	
authorized	to	be	sold	(excluding	any	refunding	bond	authorized	pursuant	to	Section	86192)	for	the	
purpose	of	carrying	out	this	division.	The	board	shall	execute	those	documents	required	by	the	Pooled	
Money	Investment	Board	to	obtain	and	repay	the	loan.	Any	amounts	loaned	shall	be	deposited	in	the	
Fund	to	be	allocated	in	accordance	with	this	division.	

86188.	Notwithstanding	any	other	provision	of	this	division,	or	of	the	State	General	Obligation	Bond	Law,	
if	the	Treasurer	sells	bonds	that	include	a	bond	counsel	opinion	to	the	effect	that	the	interest	on	the	
bonds	is	excluded	from	gross	income	for	federal	tax	purposes	under	designated	conditions	or	is	otherwise	
entitled	to	any	federal	tax	advantage,	the	Treasurer	may	maintain	separate	accounts	for	the	bond	
proceeds	invested	and	for	the	investment	earnings	on	those	proceeds,	and	may	use	or	direct	the	use	of	
those	proceeds	or	earnings	to	pay	any	rebate,	penalty,	or	other	payment	required	under	federal	law	or	
take	any	other	action	with	respect	to	the	investment	and	use	of	those	bond	proceeds,	as	may	be	required	
or	desirable	under	federal	law	in	order	to	maintain	the	tax-exempt	status	of	those	bonds	and	to	obtain	
any	other	advantage	under	federal	law	on	behalf	of	the	funds	of	this	state.	

86189.	For	the	purposes	of	carrying	out	this	division,	the	Director	of	Finance	may	authorize	the	
withdrawal	from	the	General	Fund	of	an	amount	or	amounts	not	to	exceed	the	amount	of	the	unsold	
bonds	that	have	been	authorized	by	the	committee	to	be	sold	(excluding	any	refunding	bond	authorized	
pursuant	to	Section	86192)	for	the	purpose	of	carrying	out	this	division	less	any	amount	borrowed	
pursuant	to	Section	86187.	Any	amounts	withdrawn	shall	be	deposited	in	the	Fund.	Any	moneys	made	
available	under	this	section	shall	be	returned	to	the	General	Fund,	with	interest	at	the	rate	earned	by	the	
moneys	in	the	Pooled	Money	Investment	Account,	from	proceeds	received	from	the	sale	of	bonds	for	the	
purpose	of	carrying	out	this	division.	

86190.	All	moneys	deposited	in	the	Fund	that	are	derived	from	premium	and	accrued	interest	on	bonds	
sold	pursuant	to	this	division	shall	be	reserved	in	the	Fund	and	shall	be	available	for	transfer	to	the	
General	Fund	as	a	credit	to	expenditures	for	bond	interest,	except	that	amounts	derived	from	premium	
may	be	reserved	and	used	to	pay	the	cost	of	bond	issuance	prior	to	any	transfer	to	the	General	Fund.	

86191.	Pursuant	to	the	State	General	Obligation	Bond	Law,	the	cost	of	bond	issuance	shall	be	paid	out	of	
the	bond	proceeds,	including	premiums,	if	any.	To	the	extent	the	cost	of	bond	issuance	is	not	paid	from	
premiums	received	from	the	sale	of	bonds,	these	costs	shall	be	shared	proportionately	by	each	program	
funded	through	this	division	by	the	applicable	bond	sale.	

86192.	The	bonds	issued	and	sold	pursuant	to	this	division	may	be	refunded	in	accordance	with	Article	6	
(commencing	with	Section	16780)	of	Chapter	4	of	Part	3	of	Division	4	of	Title	2	of	the	Government	Code,	
which	is	a	part	of	the	State	General	Obligation	Bond	Law.	Approval	by	the	voters	of	the	state	for	the	
issuance	of	the	bonds	under	this	division	shall	include	approval	of	the	issuance	of	any	bonds	issued	to	
refund	any	bonds	originally	issued	under	this	division	or	any	previously	issued	refunding	bonds.	Any	bond	
refunded	with	the	proceeds	of	refunding	bonds	as	authorized	by	this	section	may	be	legally	defeased	to	
the	extent	permitted	by	law	in	the	manner	and	to	the	extent	set	forth	in	the	resolution,	as	amended	from	
time	to	time,	authorizing	such	refunded	bonds.	

86193.	The	proceeds	from	the	sale	of	bonds	authorized	by	this	division	are	not	“proceeds	of	taxes”	as	
that	term	is	used	in	Article	XIII	B	of	the	California	Constitution,	and	the	disbursement	of	these	proceeds	is	
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not	subject	to	the	limitations	imposed	by	that	article.	

SECTION	2.	Section	1	of	this	act	shall	take	effect	immediately	upon	approval	by	the	voters	of	the	Water	
Supply	and	Water	Quality	Act	of	2018,	as	set	forth	in	that	section	at	the	November	6,	2018,	statewide	
general	election.	In	order	to	fund	a	water	supply	reliability	and	drought	protection	program	 at	the	
earliest	 possible	 date,	 it	 is	 necessary	 that	 this	 act	 take	effect	 immediately.	

SECTION	3.	Conflicting	Provisions.	

(a)	The	provisions	and	intent	of	the	Water	Supply	and	Water	Quality	Act	of	2018	shall	be	given	
precedence	over	any	state	law,	statute,	regulation	or	policy	that	conflicts	with	this	section,	and	the	policy	
and	intent	of	this	act	shall	prevail	over	any	such	contrary	law,	statute,	regulation	or	policy.	

(b)	If	this	division	is	approved	by	the	voters,	but	superseded	by	any	other	conflicting	ballot	division	
approved	by	more	voters	at	the	same	election,	and	the	conflicting	ballot	division	is	later	held	invalid,	it	is	
the	intent	of	the	voters	that	this	act	shall	be	given	the	full	force	of	law.	

(c)	If	any	rival	or	conflicting	initiative	regulating	any	matter	addressed	by	this	act	receives	the	higher	
affirmative	vote,	then	all	non-conflicting	parts	of	this	act	shall	become	operative.	

SECTION	4.	If	any	provision	of	this	act	or	the	application	thereof	is	held	invalid,	that	invalidity	shall	not	
affect	other	provisions	or	applications	of	this	act	that	can	be	given	effect	without	the	invalid	provisions	or	
applications,	and	to	this	end	the	provisions	of	this	act	are	severable.	

SECTION	5.		

Section	2799.7	is	added	to	the	Fish	and	Game	Code	to	read:	

2799.7.	Subdivision	(f)	of	Section	2787	does	not	apply	to	Section	2795.	Notwithstanding	other	provisions	
of	this	article	and	Section	13340	of	the	Government	Code,	as	of	July	2,	2020	funds	transferred	pursuant	to	
Section	2795	shall	be	continuously	appropriated	to	the	Wildlife	Conservation	Board	for	purposes	of	
Chapter	8	(commencing	with	Section	86120)	of	Division	38	of	the	Water	Code.	

SECTION	6.	

Part	12	is	added	to	Division	6	of	the	Water	Code	to	read:	

Section	11860.	(a)	Notwithstanding	any	other	provision	of	law	(including	Section	13340	of	the	
Government	Code	and	Sections	39710	through	39723	of	the	Health	and	Safety	Code),	the	fees	paid,	the	
cost	of	compliance	instruments	acquired,	and	the	increased	cost	of	power	purchased	by	the	Department	
of	Water	Resources,	hereafter	“Department,”	as	a	result	of	the	implementation	of	Division	25.5	of	the	
Health	and	Safety	Code	are	continuously	appropriated	to	the	Department	from	the	Greenhouse	Gas	
Reduction	Fund,	as	defined	in	Section	16428.8	of	the	Government	Code,	and	the	fees	paid,	the	cost	of	
compliance	instruments	acquired	and	the	increased	cost	of	power	purchased	by	the	Metropolitan	Water	
District	of	Southern	California	(Statutes	1969,	chapter	209,	as	amended),	hereafter	“District,”	as	a	result	
of	the	implementation	of	Division	25.5	of	the	Health	and	Safety	Code	are	continuously	appropriated	to	
the	District	from	the	Greenhouse	Gas	Reduction	Fund,	as	defined	in	Section	16428.8	of	the	Government	
Code.	
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(b)	The	funds	appropriated	to	the	Department	pursuant	to	this	section	shall	be	expended	within	the	State	
Water	Resources	Development	System,	and	on	consumer	water	conservation	programs	within	the	
jurisdiction	of	the	State	Water	Resources	Development	System.	

(c)	The	funds	appropriated	to	the	District	pursuant	to	this	section	shall	be	expended	within	the	water	
storage,	treatment,	conveyance,	and	distribution	system	of	the	District	and	on	consumer	water	
conservation	programs	within	the	jurisdiction	of	the	District.	

(d)	Of	the	consumer	water	conservation	programs	authorized	by	subdivisions	(b)	and	(c),	highest	priority	
shall	be	given	to	those	benefitting	disadvantaged	communities	(as	defined	subdivision	(a)	of	Section	
79505.5,	as	it	may	be	amended)	and	economically	distressed	areas	(as	defined	in	subdivision	(k)	of	
Section	79702,	as	it	may	be	amended).	

(e)	All	expenditures	pursuant	to	this	section	shall	meet	the	requirements	of	Chapter	4.1	of	Part	2	of	
Division	26	of	the	Health	and	Safety	Code.	The	Department	and	District	will	provide	an	annual	report	to	
the	Air	Resources	Board	on	the	prior-year’s	project	implementation	along	with	a	plan	for	current	year	
implementation.	

(f)	No	funds	provided	by	this	part	shall	be	expended	to	pay	the	costs	of	the	design,	construction,	
operation,	mitigation,	or	maintenance	of	new	Delta	water	conveyance	facilities.	No	funds	provided	by	this	
section	shall	be	expended	to	pay	the	costs	of	construction	of	new	surface	water	storage	facilities	or	to	
expand	the	capacity	of	the	California	Aqueduct	or	the	Colorado	River	Aqueduct.	Those	costs	shall	be	the	
responsibility	of	the	water	agencies	that	benefit	from	the	design,	construction,	operation,	mitigation,	or	
maintenance	of	those	facilities.	

(g)	All	reasonable	and	feasible	measures	shall	be	taken	to	reduce,	avoid,	or	mitigate	significant	negative	
environmental	impacts	from	projects	undertaken	pursuant	to	this	section.	

Section	11861.	(a)	Notwithstanding	any	other	provision	of	law	(including	Section	13340	of	the	
Government	Code	and	Sections	39710	through	39723	of	the	Health	and	Safety	Code),	the	fees	paid,	the	
cost	of	compliance	instruments	acquired,	and	the	increased	cost	of	power	purchased	by	the	Contra	Costa	
Water	District,	hereafter	“District,”	as	a	result	of	the	implementation	of	Division	25.5	of	the	Health	and	
Safety	Code	are	continuously	appropriated	to	the	District	from	the	Greenhouse	Gas	Reduction	Fund,	as	
defined	in	Section	16428.8	of	the	Government	Code,	and	the	fees	paid,	the	cost	of	compliance	
instruments	acquired	and	the	increased	cost	of	power	purchased	by	the	San	Luis	and	Delta	Mendota	
Water	Authority	hereafter	“San	Luis	Authority,”	as	a	result	of	the	implementation	of	Division	25.5	of	the	
Health	and	Safety	Code	are	continuously	appropriated	to	the	San	Luis	Authority	from	the	Greenhouse	Gas	
Reduction	Fund,	as	defined	in	Section	16428.8	of	the	Government	Code.	

(b)	(1)	The	funds	appropriated	to	the	Contra	Costa	Water	District	pursuant	to	this	section	shall	be	
expended	within	the	boundaries	of	the	District,	and	on	consumer	water	conservation	programs	within	the	
District.	

		 (2)	The	funds	appropriated	to	the	San	Luis	Authority	pursuant	to	this	section	shall	be	expended	
within	the	water	storage,	treatment,	conveyance,	and	distribution	system	of	the	San	Luis	Authority	and	
on	water	conservation,	water	quality	improvement,	water	treatment,	water	supply	and	similar	water	
programs	within	the	jurisdiction	of	the	Authority.	

(c)	Of	the	funds	appropriated	pursuant	to	subdivision	(b),	highest	priority	shall	be	given	to	those	projects	
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benefitting	disadvantaged	communities	(as	defined	subdivision	(a)	of	Section	79505.5,	as	it	may	be	
amended)	and	economically	distressed	areas	(as	defined	in	subdivision	(k)	of	Section	79702,	as	it	may	be	
amended).	

(d)	All	expenditures	pursuant	to	this	section	shall	meet	the	requirements	of	Chapter	4.1	of	Part	2	of	
Division	26	of	the	Health	and	Safety	Code.	The	District	and	San	Luis	Authority	will	provide	an	annual	
report	to	the	Air	Resources	Board	on	the	prior-year’s	project	implementation	along	with	a	plan	for	
current	year	implementation.	

(e)	All	reasonable	and	feasible	measures	shall	be	taken	to	reduce,	avoid,	or	mitigate	significant	negative	
environmental	impacts	from	projects	undertaken	pursuant	to	this	section.	
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Board Meeting Agenda May 9, 2017 
Page 1 

Date of Notice:  May 29, 2018 

DRAFT AGENDA 

Board Meeting  

June 12, 2018 

12:00 p.m. – Boardroom 

June 12, 2018 
Meeting Schedule 

9:00 a.m. L&C Rm. 2-145 

10:00 a.m. C&LR Rm. 2-456 

11:00 a.m. OP&T Rm. 2-145 

12:00 p.m. Board Mtg Boardroom 

MWD Headquarters Building       700 N. Alameda Street     Los Angeles, CA 90012 

1. Call to Order

(a) Invocation:  Arman Motavvef, Assistant Engineer, 
Engineering Services 

(b) Pledge of Allegiance:  Director John W. Murray, Jr., 
City of Los Angeles 

2. Roll Call

3. Determination of a Quorum

4. Opportunity for members of the public to address the Board on matters
within the Board’s jurisdiction.  (As required by Gov. Code § 54954.3(a)

5. OTHER MATTERS

A. Approval of the Minutes of the Meeting for May 8, 2018 
(A copy has been mailed to each Director) 
Any additions, corrections, or omissions 

B. Report on Directors’ events attended at Metropolitan expense for 
month of May 2018  

C. Approve committee assignments 

D. Chairman's Monthly Activity Report 

ITEM 10A
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Date of Notice:  May 29, 2018 

6. DEPARTMENT HEADS' REPORTS

A. General Manager's summary of activities for the month of May 
2018 

B. General Counsel’s summary of activities for the month of May 
2018 

C. General Auditor’s summary of activities for the month of May 
2018 

D. Interim Ethics Officer’s summary of activities for the month of 
May 2018 

7. CONSENT CALENDAR ITEMS — ACTION

7-1 Adopt CEQA determination and approve up to $1.176 million to 
purchase insurance coverage for Metropolitan's Property and 
Casualty Insurance Program. (F&I) 

Recommendation: 

Option #1: 

Adopt the CEQA determination that the proposed action is not 
defined as a project, and is not subject to CEQA; and  

Approve up to $1.176 million to renew all the expiring excess    
liability and specialty insurance policies, and maintain the 
same retentions and coverage limits. 

7-2 Adopt CEQA determination and appropriate $450,000 for the 
Water Ordering and Energy Scheduling System (Appropriation 
No. 15501.)  (OP&T) 

Recommendation: 

Option #1: 

Adopt CEQA determination that the proposed action is not defined 
as a project, and is not subject to CEQA, and 

a. Appropriate $450,000; and
b. Replace the Energy Management System with the Water

Ordering and Energy Scheduling System, incorporating
additional scheduling and reporting functionality.
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7-3 Adopt CEQA determination and authorize payment of up to 
$708,800 for support of the Colorado River Board and Colorado 
River Authority for fiscal year 2018/19.  (WP&S) 

Recommendation: 

Option #1: 

Adopt the CEQA determination that the proposed action is not 
defined as a project, and is not subject to CEQA and, by a two-
thirds vote, 

Authorize the General Manager to make payment of up to 
$708,800 for the Colorado River Board/Six Agency Committee 
and Authority for FY 2018/19. 

END OF CONSENT CALENDAR 

8. OTHER BOARD ITEMS — ACTION

8-1 Adopt CEQA determination and approve Metropolitan's 
Statement of Investment Policy for fiscal year 2018/19, and 
delegate authority to the Treasurer to invest Metropolitan's funds 
for fiscal year 2018/19.  (F&I) 

Recommendation: 

Option #1: 

Adopt the CEQA determination that the proposed action is not 
defined as a project; and   

a. Approve the Statement of Investment Policy for fiscal year
2018/19 (Attachment 1 of the board letter); and

b. Delegate authority to the Treasurer to invest Metropolitan’s
funds for fiscal year 2018/19.

8-2 Adopt CEQA determination and appropriate $7.7 million; and 
award $5,553,669 contract to Henkels & McCoy, Inc. to replace 
the 2.4 kV power line at Intake Pumping Plant (Appropriation No. 
15438.)  (E&O) 
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  Recommendation: 
 

Option #1: 
 
Adopt the CEQA determination that the proposed action was 
previously determined to be categorically exempt, and that no 
further environmental analysis or documentation is required, and 

a. Appropriate $7.7 million; 
b. Award $5,553,669 million contract to Henkels & McCoy, Inc. 

to replace the 2.4 kV power line at Intake Pumping Plant. 
   
   
 8-3 Adopt CEQA determination and appropriate $10 million; and 

authorize capital program for projects costing less than $400,000 
for fiscal years 2018/19 and 2019/20 (Appropriation No. 15504.) 
(E&O) 

   
  Recommendation: 

 
Option #1: 
 

Adopt the CEQA determination that the proposed actions are not 
defined as a project or are categorically exempt from CEQA, and 

a. Appropriate $10 million;  
b. Authorize the General Manager to initiate capital projects 

costing less than $400,000 and perform all required work 
including the preparation of necessary environmental 
documentation; and 

c. Designate the General Manager as the decision-making 
body for purposes of reviewing, approving, and certifying 
any environmental documentation that may be required for 
such projects. 

 
 
 

 BOARD INFORMATION ITEMS 
   
 9-1 Update on Conservation Program  
   
 9-2 Information on the proposed State Water Project Contract 

Extension Amendment  (WP&S) 
 
 
 

10. FOLLOW-UP ITEMS  
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11. FUTURE AGENDA ITEMS 

 
 
 

12. ADJOURNMENT  
 
 
 
 
 

NOTE: At the discretion of the Board, all items appearing on this agenda and all committee agendas, whether or not expressly listed 
for action, may be deliberated and may be subject to action by the Board. 
 

 Each agenda item with a committee designation will be considered and a recommendation may be made by one or more 
committees prior to consideration and final action by the full Board of Directors.  The committee designation appears in 
parentheses at the end of the description of the agenda item e.g., (E&O, F&I).  Committee agendas may be obtained from 
the Board Executive Secretary. 
 

 Writings relating to open session agenda items distributed to Directors less than 72 hours prior to a regular meeting are 
available for public inspection at Metropolitan's Headquarters Building and on Metropolitan's Web site 
http://www.mwdh2o.com. 
 

 Requests for a disability related modification or accommodation, including auxiliary aids or services, in order to attend or 
participate in a meeting should be made to the Board Executive Secretary in advance of the meeting to ensure availability of 
the requested service or accommodation.  
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